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Administrative Teams
100. DIRECTOR of ADMINISTRATIvE SERvICES 

CONFERENCE TREASURER
Joni Way, CPA

Purpose
The purpose of the Office of Conference Treasurer is to receive and disburse, in accordance with the actions of the 

annual conference and the provisions the Book of Discipline, remittances from local churches for all general, 
jurisdictional, annual conference, and district causes.  The Treasurer shall also fill the role of Conference Pension 
and Benefit Officer, and oversee receipts and disbursements and strategic planning related to pension and 
healthcare plans. The role of director of administrative services is to oversee office management, payroll and 
personnel services, property management, and other responsibilities of an administrative nature. 

Strategy
Our primary strategy for treasury and administrative services is to provide timely, accurate and reliable information to 

all of our constituents.  We strive to do this by working in a team environment while cross training team members. 

2013 Review
In June of 2013, I began to serve the Kentucky Annual Conference as Treasurer, Director of Administration, and 

Pension and Benefit Officer. I came into this role with over thirty years of accounting experience with public 
accounting firms and multinational corporations.  Along with my accounting background and credentials, I proudly 
hold a Master of Arts in Christian Ministries from Asbury Theological Seminary.   

The functions carried out by the Benefits Administrator in support of pension and healthcare plans are now part of this 
office.  Celeste Doll serves in this role and is now an integrated part of the team that includes Heather DuVall, 
Controller; Lesley Gookin, Assistant Controller; and Rebecca MacDonald, Accounting Assistant.  By combining 
the teams we are able to segregate responsibilities, strengthen our internal controls, and teach and coach each other.

In line with the Conference’s mission to Discover, Develop and Send effective leaders, this team is committed to 
Designing, Developing and Implementing effective processes for the purpose of equipping lay and clergy leaders.  
In 2013, we offered Clergy Financial Updates, covering insurance and retirement plans as well as church finances 
and clergy taxes to pastors in eight districts.  The team is excited about what more we can do in 2015 to further 
equip our leaders in the areas of accounting, treasury, benefits, and administration.  We welcome your suggestions 
and questions at any time.  

Financial Report
For the year end December 31, 2013, Our Mission Covenant Income was $8,894,612; nearly 99% of our $9 million 

budget, and $34,177 better than 2012.  Expenses of $8,471,496 were $528,504 better than budgeted and $115,006 
better than prior year.  General Church and Jurisdictional apportionments were paid at 89% and 100% respectively. 
The resulting net income was $423,116 for the year, compared to $273,933 in 2012.  Strong support of the local 
church and prudent management of expenses provided the means for designating $270,000 of reserves for needed 
technology improvements, support for Ministerial Education Funds, and contingencies related to Kavanaugh. 

During 2013, the Kentucky Board of Pensions and Healthcare determined that resources from investment gains allowed 
for a reduction in the premium charged to local churches for clergy healthcare.  This reduction returned over 
$700,000 to the local church for ministry.   

A. AdministrAtive teAms

X. reports
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BOARD OF PENSIONS AND HEALTH BENEFITS
Rev. Randy Coy, President 

randy.coy@kyumh.org 

Purpose
The purpose of the Board of Pension and Health Benefits is to be in service to those who serve by maintaining pension 

records and to receive payments to the pension plan.  To provide and maintain the Kentucky Conference healthcare 
plan and to provide an opportunity to participate in other benefit programs as needed. 

Strategy
Our primary strategy for equipping clergy and lay persons will be to implement and maintain all benefit programs 

provided by the Kentucky Annual Conference. The benefits provided by these plans give security and freedom to 
the workers of the church, therefore making a more effective witness for making disciples for Jesus Christ

Goals
1. Our goal is to service those who serve in the Kentucky Annual Conference. We will be sharing in a plan to have 

healthier workers of the church as well as healthier congregations in Kentucky.
2. The Board of Pensions and Health Benefits is committed to the oversight of the Kentucky Conference healthcare 

plan to provide the best health care possible for our participants. We continue to work with all vendors to keep the 
cost increase as low as possible for the plan. We currently are below the national average in cost increase for health 
care coverage.

3. We are committed to continue to provide training for the pension plans and other benefit plans in 2015, Clergy 
Retirement Security Program (CRSP), United Methodist Personal Pension Plan (UMPIP), Dental and Vision Plan, 
and UMLifeOptions Plans.

4. We will continue to offer the health savings accounts for the benefit of eligible participants. We will continue to 
look at other voluntary benefits programs deemed helpful for participants. 

Accountability
1. We will review records and trends of the healthcare plan regularly. We will seek other ways of providing for the 

healthcare of our actives and retirees if they are more cost effective, such as through fully insured plans.
2. We will provide information to our participants about any possible changes to our plan for the future on a timely 

basis.
3. We will keep all pension and service year records up to date with the General Board of Pension and Health 

Benefits.
4. We will provide a summary of financial statements of the Conference Board of Pensions and Health Benefits.

Action Items
1. The annual pension benefit for pre-82 shall be $704 per service year, beginning January 1, 2015 paid in monthly 

increments. The benefit for the surviving spouse shall be 75% of the participant rate ($528 per service year). 
2. The pension benefit for pre-1982 service in the former Louisville Conference shall receive an additional special 

grant of $60.00 per service year for participants and a $45.00 per service year grant for surviving spouses. 
3. The annuity starting date for normal retirement and/or actuarially reduced benefits shall be July 1 of the year of 

retirement for those retiring at Annual Conference.
4. All clergy under episcopal appointment to a charge shall be enrolled in the General Board of Pension Plan that is in 

place. The Clergy Retirement Security Program (CRSP) is the current plan of the General Board of Pension in 
which all Elders, Deacons, Local Pastors, and Probationary Members must be enrolled. The only exception is part 
time participants (appointed 50% or 75% time)  who may choose to not participate in CRSP by signing a waiver; if 
part time participants do not sign a waiver, they will be enrolled in CRSP.  The Conference Board of Pensions and 
Health Benefits will annually examine the trends of 50% and 75% appointees enrolling in CRSP and their churches 
paying the bill for the plan.  If the Board notices a trend in the future of these churches falling behind on CRSP 
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payments, the decision to allow access for these pastors to CRSP will be re-visited.  There will be education which 
is clear and consistent as to the options for 50% and 75% appointees and their churches. 

5. For participants enrolled in CRSP, the Conference Board of Pension and Health Benefits will direct bill each 
charge 10% of plan compensation (not to exceed the denominational average compensation) for the CRSP-Defined 
Benefit portion and 3% of plan compensation for the CRSP-Defined Contribution portion. 

The Conference Board of Pension will make a monthly non-matching contribution to the participant’s CRSP-Defined 
Contribution account in the amount of 2% of plan compensation. Monthly matching contributions may also be 
made to the participant’s account in an amount equal to participant contributions to UMPIP (United Methodist 
Personal Investment Plan), up to a maximum of 1% of plan compensation. 

In a multiple charge, the churches will decide the amount each church shall pay to the CRSP defined benefit plan and 
the defined contribution plan and remit this payment through one treasurer. 

Ministers eligible for the Comprehensive Protection Plan (CPP) shall be full-time with plan compensation (base salary 
plus housing)  equal to at least 60% of the conference average compensation (CAC). The Conference Board of 
Pension and Health Benefits will direct bill the church or participating institution 3.4% of plan compensation, up to 
200% of the denominational average compensation (DAC) for CPP. On a multiple-point charge, the churches will 
decide the amount each church shall pay and remit this payment through one treasurer.   

6. Unpaid pension’s contributions can result in future liability for the local church and the Annual Conference. The 
liability includes the pension amounts not paid and additionally any lost earnings, plus any tax consequences of the 
contribution not being paid at the proper time.   Payment in full for CRSP defined benefit portion and defined 
contribution portion is as necessary as payment of the pastor’s salary. 

7. The General Board of Pensions and Health Benefits, Glenview, Illinois, shall be the authorized fiscal agent of the 
Kentucky Conference Board of Pensions and Health Benefits.  The General Board will hold and invest the pension 
funds which shall be remitted monthly by the conference. The Defined Contribution will be paid monthly by the 
Kentucky Board of Pensions to the General Board of Pensions. The Defined Benefit portion is paid on an annual 
basis on the last business day of the calendar year by a debit to the Kentucky Conference Accounts held at the 
General Board of Pensions. These funds will be held either in an investment account at the General Board of 
Pensions or in an investment account with The Kentucky United Methodist Foundation and transfers made as 
needed.

8. Members of the conference who are appointed beyond the local church institutions who are not eligible to 
participate in CRSP shall be expected to enroll in the retirement  program of the institution or agency where they 
serve, or in a program of the General Board of Pensions and Health Benefits which must be sponsored by that 
institution. 

9. The conference treasurer shall be the treasurer and the pension/benefits officer shall be the executive secretary of 
the Board of Pensions. 

10. A special grant, from the deposit account, which has been paid annually for several years, shall be continued on an 
annual basis as follows:

a. Clara Scott, Dependent Child  $300.00 
11. For the 2015 plan year of the Conference health plan, the Conference will fund $750 for a participant with single 

coverage and $1,500 for a participant electing participant +1 or participant +family coverage into a Health Savings 
Account (HSA) for employees enrolled in the High Deductible Health Plan.  The Conference will fund the 
employer contribution at an amount equal to half of the full employer contribution for the corresponding type of 
plan coverage for participants classified as new enrollments with a plan coverage start date effective 7/1/2015 or 
later.

The Conference will also provide access to an Employee Assistance Program (EAP) to provide first dollar behavioral 
health benefit to all participants on the Conference active health plans. 

For the 2015 plan year, monthly premium rates will be no more than 7% higher than the 2014 rates.  The Conference 
Board of Pensions and Health Benefits reserves the right to adjust the 2015 premium rate as claims experience and 
administrative costs dictate.  Final rates will be published by December 1, 2015. 

12. The contribution rate for retirees, spouses of retirees, and surviving spouses on the Conference Medicare 
Supplement Group Plan is described in the chart in the policy section of this report.  

13. The Conference Board of Pensions and Health Benefits recommend that the Kentucky Annual Conference approve 
the policies and administrative rules outlined below. 
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The Conference Board of Pensions and Health Benefits recommends that the Conference offer optional death benefit 
coverage for eligible clergy, such as the death benefit available through UMLifeOptions, a group insurance offered 
by the General Board of Pension and Health Benefits. This is additional death benefit coverage beyond that 
provided through the mandatory Comprehensive Protection Plan (CPP) and shall be available to part-time local 
pastors. UMLifeOptions also offers Accidental Death and Dismemberment (AD&D) Insurance available through 
Unum Life Insurance Company of America. Participation in these insurance plans is on a voluntary basis. 

Policies and Administrative Rules of the Healthcare Plan
This document provides certain administrative rules and policies that apply under the regular health care plan (providing 

hospital, surgical, physician, and other medical expense benefits) that is maintained by the Kentucky Annual 
Conference, of the United Methodist Church Board of Pensions and Health Benefits (for purposes of this 
document, the “Conference”). The Conference’s regular health care plan is referred to herein as the “conference 
healthcare plan.”

The administrative rules and policies set forth in this document are effective as of  January 1, 2015 and supersede the 
rules and policies of the conference healthcare plan that prior to such date specifically addressed any of the matters 
that are addressed herein.

To the extent any matter involving the conference healthcare plan is not specifically addressed herein, however, the 
other documents that constitute the conference healthcare plan shall apply and control.  

It is the intent of the Kentucky Board of Pension and Health Benefits and this document that the healthcare plans 
offered by the Kentucky Annual Conference be in full compliance with the statutes, rules and regulations of the 
Patient Protection and Affordable Care Act of 2010 (ACA). 

1. Coverage of Active Clergy, Diaconal Ministers, and Lay Employees
All full time clergy (appointed elders, probationary elders, associate members and local pastors) serving a local church

or as conference staff are required to participate in the conference healthcare plan. Churches will be billed the full 
premium rate by the conference for each full time elder.

Deacons and Extension Ministries - In accordance with (¶331.10c 2012 Book of Discipline), the following policy is 
adopted with respect to deacons, provisional deacons and clergy appointed to extension ministries.

• All full time appointed clergy serving local churches are required to have insurance that satisfies the requirements 
of the individual shared responsibility provision (the individual mandate) under the Affordable Care Act (ACA), 
i.e., coverage that is considered “minimum essential coverage” such as employer-provided coverage, governmental 
coverage or individual plan coverage.

• Full-time Deacons, whether appointed to the local church or beyond, and clergy appointed beyond the local church 
are not generally eligible to participate in the conference healthcare plan. However, the conference healthcare plan 
can be made available to these members if the local church or applicable employer affirmatively adopts the 
conference healthcare plan. Procedures for adopting the conference healthcare plan are available in the office of the 
Benefits Administrator.  If the local church adopts the conference plan they will be billed the full premium rate by 
the conference for each participant. 

• If the local church does not adopt the conference plan they must obtain proof of minimum essential coverage 
(proof of insurance) from the deacon.  Such insurance can be provided through the plan of another/former 
employer, a spouse’s plan, or a plan purchased in the private market or through the ACA Marketplace.

• The intent of this policy is that the local church or applicable employer shall pay for the cost of coverage, i.e., the 
premium cost, to obtain coverage, just as local churches pay for the cost of coverage for elders through the 
conference healthcare plan. If the clergyperson is covered by a plan other than the conference healthcare plan and 
pays a premium for that plan (or such premium is paid on the clergyperson’s behalf as through a spouse’s plan), the 
local church or applicable employer shall cover that cost. Further, the intent is that the church or applicable 
employer is not responsible to the clergyperson for cost beyond the required contribution, i.e., the full premium, for 
individual or clergy-only coverage in the conference healthcare plan.  Any compensation provided to the 
clergyperson under this provision should be reported as salary on form W-2 and included it the clergy 
compensation report.  
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Full-time appointed clergy and diaconal ministers who are covered under the conference healthcare plan pursuant to the 
foregoing provisions are permitted to enroll their spouses and other dependents in such plan pursuant to and in 
accordance with the other documents that constitute the conference healthcare plan.

The participating church or institution that employs a full-time appointed clergyperson or diaconal minister who is 
covered under the conference healthcare plan pursuant to the foregoing provisions shall pay, for the coverage 
provided such individual by the conference healthcare plan, an amount equal to the church contribution rate.  The 
payment of additional monthly amounts charged for participant +1 and participant + family shall be negotiated 
between the appointed person and their charge conference. 

For purposes of the foregoing provisions and all other provisions of this document, the "contribution cost" of any 
coverage provided under the conference healthcare plan shall be determined in a reasonable manner by the 
conference and shall reflect the value of such health care coverage on an actuarial or similar basis.  

Also for purposes of the foregoing provisions and all other provisions of this Pension and Health Benefits document, an 
individual is deemed to be employed on a "full-time" basis by a participating institution if he or she is generally 
providing services of at least 30 hours per week for the institution and is considered full-time by the institution. 

Any part-time local pastor of a participating institution is also eligible to enroll in the conference healthcare plan, on an 
optional, voluntary basis, for coverage for himself or herself (and, if applicable, his or her spouse and/or other 
dependents). The full contribution cost of any coverage provided under the conference healthcare plan to any such 
part-time local pastor shall be paid by the part-time local pastor (except that his or her participating institution can 
decide to pay on his or her behalf all or a portion of such contribution cost). 

Conference staff laypersons are not required to participate, nor is the conference required to pay into the conference 
healthcare plan when coverage is provided by another source (institution, employer, agency, or spouse).  Under 
current IRS rules, the Conference may not provide additional compensation to employees solely for the purpose of 
compensating the employee for their personal healthcare costs when participation in the healthcare plan is offered 
and is declined by the employee. 

.
Any full-time lay employee of a participating institution is also eligible to enroll in the conference healthcare plan, on 

an optional, voluntary basis, for coverage for himself or herself (and, if applicable, his or her spouse and/or other 
dependents). The full contribution cost of any coverage provided under the conference healthcare plan to any such 
lay employee shall be paid by the lay employee (except that his or her participating institution can decide to pay on 
his or her behalf all or a portion of such contribution cost). 

Enrollment for coverage under the conference healthcare plan shall be in accordance with reasonable procedures set by 
the conference and shall also be subject to the terms and conditions of the other documents that constitute such 
plan, except as otherwise provided herein.   

Spouses or other dependents of a clergyperson who are not initially enrolled in the conference healthcare plan because 
they have other health care coverage under another plan, but who lose such other coverage due to an appointment 
change of such clergyperson, may enroll in the conference healthcare plan within guidelines set by the conference 
healthcare plan and in accordance with the requirements of applicable law.

Any clergyperson who is enrolled for coverage under the conference healthcare plan and either (1) who is granted a 
leave of absence approved by the conference or a participating institution, (2) who is granted a 20-year retirement 
by the conference (after completing at least 20 years of service with the conference and the participating 
institutions), (3) who is granted an administrative leave by the conference or a participating institution, or (4) who 
receives an appointment by the conference or a participating institution for which there is no salary paying unit 
(e.g., to attend a school) may continue his or her coverage under the conference healthcare plan by paying the full 
contribution cost of such coverage.
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Beginning January 1, 2012 for any participant applying for and receiving approval of Incapacity Leave and reception of 
Disability Benefits after January 1, 2012, such participants may continue to participate in the Conference Health 
Plan.  While such participant is on the “active” portion of the conference health plan, the participant will have 
reduced from their disability benefit the same amount as a retiree from the Kentucky Conference who has served 
enough years to qualify for the maximum amount of subsidy toward the payment of the Medicare Supplement 
Plan.   

When the participant enters the retired status from being on Incapacity Leave and receiving Disability Payments, the 
participant will be subject to all other rules and policies governing retirees and the Conference Health Plan. 

A lay employee who is participating in the conference healthcare plan and who is granted a leave of absence approved 
by the conference or a participating institution may continue his or her coverage under such plan, for a maximum 
of one year, by paying the full contribution cost of such coverage. 

A cancellation or a change in the type of coverage (e.g., from single to family coverage) must be submitted in writing 
and received by the pension/benefits officer of the conference before the effective date of the cancellation or 
change. Coverage can be begun or terminated on the first day of any calendar month, so long as the enrollment is 
in accordance with the other rules herein and, to the extent not addressed herein, the rules set forth in the other 
documents that constitute the conference healthcare plan.  

Surviving Spouses – If active clergyperson dies who was a participant in the conference healthcare plan at the time of 
his or her death, the surviving spouse can continue on the active healthcare plan.  The premium they pay is equal to 
the current active premium for their individual or family coverage multiplied by the retiree participant contribution 
rate set out above for a person with 20 years of participation.  This policy is effective for surviving spouses of 
clergy who die on or after, January 1, 2015.  

Such surviving spouse may continue in the conference healthcare plan until his or her acquisition of other health 
insurance or for a period not to exceed 18 months. Any surviving spouse enrolled in the active healthcare plan as of 
January 1, 2015 may remain on the plan through June 30, 2016 or until such time as they obtain other insurance.  
At such time the surviving spouse reaches the age of Medicare eligibility, they may remain on the conference 
healthcare plan through the Medicare Supplement Plan provided they were on the active plan on the date of
becoming Medicare eligible. In addition, if such a surviving spouse remarries when younger than age 65 and 
chooses to continue participating under the conference healthcare plan; such surviving spouse shall pay the full 
contribution cost of his or her coverage under the conference healthcare plan from the date of the remarriage.

If any retired clergyperson, diaconal minister, or lay employee who is covered under the conference healthcare plan 
pursuant to these rules becomes married to a new spouse after his or her retirement from the conference and the 
participating institutions, he or she may provide coverage under the conference healthcare plan for such spouse, 
provided he or she pays the full contribution cost of the spouse's coverage under the rules set forth herein.

If two clergy persons are married and are both under appointment within the Conference   each church or institution to 
which they are appointed will be billed and each is responsible for remitting the premium contribution for an 
individual plan.  The payment of additional monthly amounts charged for participant +1 and participant + family 
shall be negotiated between the appointed persons and their charge conferences.

If two clergy persons are married and are both under appointment within the Conference when one spouse retires before 
the other, they may continue to participate in the Employee+Spouse or Family Plan until such time as the 
remaining active spouse retires.  If the retired spouse is not age 65 or otherwise Medicare eligible, the clergy 
couple will be responsible for the cost in excess of the amount the participating church or institution would be 
expected to pay for Employee only coverage.   
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2. Retiree Coverage
Subject to the other provisions herein, the conference shall, in accordance with reasonable procedures set by the 

conference, permit retired clergy, retired diaconal ministers, and retired lay employees (who are classified as full-
time at the time their employment ends with the conference and the participating institutions) to elect to be covered 
under the conference healthcare plan.  

However, for any clergyperson, diaconal minister, or lay employee to be entitled to be covered under the conference 
healthcare plan as a retiree, the person must be covered under the conference healthcare plan on the date of his or 
her retirement and must also cease performing services for the conference and the participating institutions either: 
(1) after attaining age 65 or completing 40 years of service as defined in ¶ 358.2 The Book of Discipline 2012; (2) 
after attaining age 62 or completing 30 years of service as defined in ¶ 358.2 The Book of Discipline 2012 with the 
conference and the participating institutions.   

In addition, a clergyperson who does not meet any of the conditions set forth in subparagraph immediately above shall 
also be entitled to be covered under the conference healthcare plan on the date as of which a pension benefit 
provided to him or her by or through the conference begins to be paid if, and only if, both: (1) he or she ceases his 
or her services for the conference and the participating institutions under a 20-year retirement approved by the 
conference (after completing at least 20 years of service with the conference and the participating institutions); (2) 
he or she is covered under the conference healthcare plan on the date as of which such pension benefit begins to be 
paid; and (3) if he or she ceased providing services to the conference and the participating institutions before the 
date as of which such pension benefit begins to be paid, he or she has continued being covered without interruption 
under the conference healthcare plan (at his or her own expense) from the time he or she ceased his or her services 
for the conference and the participating institutions to the date as of which such pension benefit begins to be paid.

Any coverage provided under the conference healthcare plan pursuant to the foregoing provisions for a retired 
clergyperson, diaconal minister, or lay employee shall allow the person to continue coverage not only for himself 
or herself under the conference healthcare plan but also to continue coverage under such plan for his or her spouse 
and/or other dependents, subject to the spouse and other dependents being eligible for coverage under the other 
documents that constitute the conference healthcare plan.

The conference and the participating institutions shall, for the period described below, pay a portion of the contribution 
cost (except as hereinafter noted) of the coverage that is provided under the conference healthcare plan pursuant to 
the foregoing provisions for any retired clergyperson, diaconal minister, or lay employee who has at least 20 years 
of participation in the conference healthcare plan (including clergy years as an ABLC in the connectional structure 
while participating in the conference healthcare plan) when he or she ceases providing services for the conference 
and the participating institutions, provided they retire prior to January 1, 2004. The period for which such 
contribution cost will be so paid by the conference shall be the period of such person’s retirement that begins on 
the date as of which a pension benefit is provided to such person by or through the conference begins to be paid. 

Beginning with those who retire on or after January 1, 2004, who have not attained the age of 62, (and are not otherwise 
Medicare eligible), the conference and the participating institution will not contribute any of the cost of coverage 
until such time as they become age 62 or otherwise Medicare eligible.

Beginning with those who retire on or after January 1, 2004, who have attained the age of 62, (and not otherwise 
Medicare eligible) the conference and the participating institution will contribute one-half of the otherwise 
appropriate contribution for either single or family coverage to the plan until such time as they become Medicare 
eligible.

Notwithstanding any other provisions of the plan and laws governing the plan, contribution rates paid by retirees shall 
be based on the age and Medicare eligibility of the primary participant in the plan regardless of age or Medicare 
eligibility of any dependent of the primary participant in the plan.  With respect to clergy couples, when both are 
serving under appointment within the Conference, each person will be considered individually as a primary 
participant whereby the person retiring first will be credit for their own years of service and will not be credited 
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with the years of service of the spouse who remains under appointment.  They may, however, choose to be covered 
under the Clergy Couple Rules described above.     

The conference and the participating institutions shall, for the period described below, pay a percentage of the 
contribution cost of the coverage that is provided under the conference healthcare plan pursuant to the foregoing 
provisions for any retired clergyperson, diaconal minister, or lay employee who has less than 20 years of 
participation in the conference healthcare plan (including clergy years as an ABLC in the connectional structure 
while participating in the conference healthcare plan) when he or she ceases providing services for the conference 
and the participating institutions, with such percentage to be determined under the following table, based on the 
number of the individual's full years of participation in the conference healthcare plan when he or she ceases 
providing services for the conference and the participating institutions. The period for which such contribution cost 
percentage will be so paid by the conference shall be the period of such person's retirement that begins on the date 
as of which a pension benefit is provided to such person by or through the conference begins to be paid by the 
applicable retired clergyperson, diaconal minister or lay employee.

3. Years of Participation in conference healthcare plan 
• Percentage of full contribution cost to be paid by participants: 
 0-4 years   100.00% 

5 years   65.00% 
6 years   62.67% 
7 years   60.33% 
8 years   58.00% 
9 years   55.67%  

 10 years   53.33% 
11 years   50.00% 
12 years   48.67% 

 13 years   46.33% 
14 years   44.00% 
15 years   41.67% 
16 years   39.33% 
17 years   37.00% 

 18 years    34.66% 
 19 years    32.33% 

20 years                       30.00% 

Any coverage for a retired clergyperson, diaconal minister, or lay employee under the conference healthcare plan 
pursuant to these rules shall, when the applicable person is age 65 or older, be coverage that supplements Medicare 
(and under which Medicare shall be the primary coverage for the individual). The specific benefits that apply shall 
be set forth under the terms of the other documents that constitute the conference healthcare plan. 

4. Contribution Payments  
Under the rules of the conference healthcare plan and all other voluntary plans in which the participant is enrolled, the 

contribution payment for any and all plans is due upon receipt of the invoice. 

Further, if any individual is paying contributions on a quarterly basis, he or she shall pay for an entire quarter of 
coverage upon receipt of the invoice stating the amount due for such quarter. 

Any person paying contributions for coverage under the conference healthcare plan pursuant to these rules is 
responsible for the payment. A certified notice of delinquency in the payment of a contribution shall generally be 
mailed by the conference within 15 days after the first 30 days of delinquency. However, notwithstanding any 
other condition herein (and regardless of whether or not a delinquency notice has been provided), if the amount of 
any contribution that is required to be paid by an individual is not current within 60 days after its latest due date, 
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the individual and his or her spouse and dependents (if they are also covered through him or her under the 
conference healthcare plan) shall be dropped from the conference healthcare plan.

Once any clergyperson, diaconal minister, or lay employee is dropped from coverage under the conference healthcare 
plan, reinstatement for coverage under the conference healthcare plan is subject to the terms and conditions of the 
other documents that constitute the conference healthcare plan. If coverage would otherwise be allowed to be 
reinstituted under such other documents' terms and conditions, the payment of all delinquent contributions would 
still be an additional condition that is required before reinstatement of the coverage.

All retirees, spouses of retirees and surviving spouses covered by the conference healthcare plan who are Medicare 
eligible shall contribute the amount approved by the Annual Conference per person per month, subject to on-going 
evaluation, toward the cost of their Medicare supplement coverage provided by the conference.   This amount shall 
be deducted from their pension benefits. 

5. Right to Amend or Terminate Plan and Administration of Plan
Unlike pension benefits, health care benefits provided by the conference healthcare plan for any active or retired 

clergyperson, diaconal minister, or lay employee (or any spouse or dependents of such person) is not in any manner 
a vested benefit to which the recipient is legally entitled.

Further, the conference and the participating institutions reserve the absolute and unconditional right to terminate or 
amend in any manner (including but not limited to changes in benefits and costs) coverage provided active or 
retired clergyperson, diaconal minister, or lay employees (or any spouses or dependents of such person) under the 
conference healthcare plan.

The Conference Board of Pensions (or persons appointed by the Conference Board of Pensions) shall have full authority 
and discretion to interpret the rules and policies set forth herein, and its (or their) decision as to any matter 
addressed in these rules and policies shall be controlling on all parties.

Other terms of the conference healthcare plan continue as is indicated in the introduction to these rules and 
policies, except to the extent they are in conflict with these rules and policies. In the case of a conflict, the 
terms and conditions of the other documents that constitute the conference healthcare plan shall apply.  

Other Administrative Matters and Policies
1. W. W. Ball Fund
The Board of Pensions administers the W. W. Ball Fund, which is to help clergy in short-term financial crisis. This fund 

is invested with the Kentucky United Methodist Foundation.  

2. Rental/Housing Allowances for Retired or Disabled Clergypersons of the kentucky Annual Conference
The Kentucky Annual Conference (the “conference”) adopts the following resolutions relating to rental/housing 

allowances for retired or disabled clergypersons of the conference:
WHEREAS, the religious denomination known as The United Methodist Church (the “Church”), of which this 

conference is a part, has in the past functioned and continues to function through ministers of the gospel (within the 
meaning of Internal Revenue Code section 107) who were or are duly ordained, commissioned, or licensed 
ministers of the Church (“Clergypersons”);

WHEREAS, the practice of the Church and of this conference was and is to provide active Clergypersons with a 
parsonage or a rental/housing allowance as part of their gross compensation; 

WHEREAS, pensions or other amounts paid to retired and disabled Clergypersons are considered to be deferred 
compensation and are paid to retired and disabled Clergypersons in consideration of previous active service; and 

WHEREAS, the Internal Revenue Service has recognized the conference (or its predecessors) as the appropriate 
organization to designate a rental/housing allowance for retired and disabled Clergypersons who are or were 
members of this conference;

NOW, THEREFORE, BE IT RESOLVED:
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THAT an amount equal to 100% of the pension or disability payments received from plans authorized under The Book 
of Discipline of The United Methodist Church (the “Discipline”), which includes all such payments from the 
General Board of Pension and Health Benefits (“GBOPHB”), during the year 2015 by each retired or disabled 
Clergyperson who is or was a member of the conference, or its predecessors, be and hereby is designated as a 
rental/housing allowance for each such Clergyperson; and that the pension or disability payments to which this 
rental/housing allowance applies will be any pension or disability payments from plans, annuities, or funds 
authorized under the Discipline, including such payments from the GBOPHB and from a commercial annuity 
company that provides an annuity arising from benefits accrued under a GBOPHB plan, annuity, or fund 
authorized under the Discipline, that result from any service a Clergyperson rendered to this conference or that a 
retired or disabled Clergyperson of this conference rendered to any local church, annual conference of the Church, 
general agency of the Church, other institution of the Church, former denomination that is now a part of the 
Church, or any other employer that employed the Clergyperson to perform services related to the ministry of the 
Church, or its predecessors, and that elected to make contributions to, or accrue a benefit under, such a plan, 
annuity, or fund for such retired or disabled Clergyperson’s pension or disability as part of his or her gross 
compensation. 

NOTE: The rental/housing allowance that may be excluded from a Clergyperson’s gross income in any year for federal 
income tax purposes is limited under Internal Revenue Code section 107(2) and regulations there under to the least 
of: (1) the amount of the rental/housing allowance designated by the Clergyperson’s employer or other appropriate 
body of the Church (such as this conference in the foregoing resolutions) for such year; (2) the amount actually 
expended by the Clergyperson to rent or provide a home in such year; or (3) the fair rental value of the home, 
including furnishings and appurtenances (such as a garage), plus the cost of utilities in such year.

3. Retiree Death Benefit
The conference will provide death benefit coverage of $5,000 for retired clergy of the former Louisville Conference 

who were enrolled as retirees in the Basic Protection General Board of Pension and Health Benefits at the time of 
union. 

4. Moving Expense Support for Retiring Pastors
Ministers who are retiring and are eligible for full-retirement benefits, or taking disability leave, or families of deceased 

ministers, moving out of parsonages, shall be eligible for payment or reimbursement of moving expenses, up to a 
maximum of $2,000 This moving expense reimbursement will be for a move at the time of one of the above 
named events. The payment shall be made by voucher. The $2,000 is intended to assist with the costs of moving, 
not necessarily to cover the total moving bill.  This reimbursement is taxable income and must be so reported to the 
recipient and the Internal Revenue Service.  Ministers who are retiring and are eligible for immediate pension 
benefits, or who are taking incapacity leave, or families of deceased ministers moving out of parsonages, shall be 
eligible for payment or reimbursement of moving expenses, up to a maximum of $2,000.  If payment is made by 
voucher and submitted by the moving party with a copy of the moving bill, this reimbursement is taxable income 
and must be so reported to the recipient and the Internal Revenue Service. The moving party must then justify the 
expense on the proper tax forms to offset the income. The request for payment shall be made within one month 
after the date of retirement, or eligibility date.   

      5. voluntary Transition Program
The Voluntary Transition Program (VTP) was approved by the 2012 General Conference as a part of the 

Comprehensive Protection Program (CPP) to provide eligible clergy with a grace-filled exit from the ministry. The 
Voluntary Transition Program provides Transition Benefits including severance pay benefits, continued CPP death 
benefits and outplacement services. In addition, the Kentucky Conference Board of Pensions will contribute on 
behalf of the clergyperson the amount necessary to cover the employee under the Conference healthcare plan, by 
paying the active premium rate during the period of time severance pay benefits are provided.  The participant will 
not be eligible to continue in the Conference healthcare program at the conclusion of the transition period. The 
moving expense support for retiring ministers as described above are not available to persons leaving ministry 
through the Voluntary Transition Program. 
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kentucky Annual Conference Board of Pensions and Health Benefits
2015 Comprehensive Benefit Funding Plan Summary

Introduction
The 2012 Book of Discipline ¶ 1506.6 requires that each annual conference develop, adopt and implement a
formal comprehensive funding plan for funding all of its benefit obligations. The funding plan shall be
submitted annually to the General Board of Pension and Health benefits for review and be approved annually 
by the annual conference, following the receipt and inclusion of a favorable written opinion from the General
Board of Pension and Health Benefits (GBOPHB). This summary document is only a portion of the information 
contained in the actual signed funding plan. As such, it might not contain all the information required for a 
comprehensive view of the benefit obligations of the conference. You may request the full contents of the 
2015 comprehensive benefit funding plan from the Office of Administrative Services.

Following is the summary of the Comprehensive Benefit Funding Plan (CBFP) that received a favorable 
written opinion from the GBOPHB for the 2015 conference benefit obligations: 

Clergy Retirement Security Program (CRSP) Defined Benefit (DB) and Defined Benefit 

Contribution (DC) Plan Overview: 
The Clergy Retirement Security Program (CRSP) is an Internal Revenue Code section 403(b) retirement
program providing lifetime income and account flexibility designed for those who serve as clergy of The
United Methodist Church. The plan is designed to provide participants with one portion of their overall 
retirement portfolio. CRSP replaced the Ministerial Pension Plan (MPP) effective January 1, 2007, which 
replaced the Pre-82 for service rendered prior to January 1, 1982. 

CRSP consists of both a defined benefit (DB) plan, which provides a monthly benefit at retirement based upon 
years of credited service to the Church, and a defined contribution (DC) plan, which provides a retirement 
account balance established and funded by annual conferences. The Clergy Retirement Security Program 
(CRSP-DB) annuities total liability as of January 1, 2013 is $923.7 million, while total plan assets are $978.5 
million resulting in a current plan funded ratio of 106%. The Kentucky Conference portion of the liability is
1.59% and the 2015 contribution is $1,756,580. The conference anticipates that the amount will be funded by
assets on deposit with the GBOPHB. Additionally, General Conference 2012 approved a change to CRSP that
provides each annual conference the discretion to determine whether to cover three-quarter and/or half- time
clergy. The Kentucky Annual Conference has elected to cover clergy serving 50%+ under CRSP effective 
January 1, 2015. 

Effective January 1, 2014 the CRSP-DC plan was reduced from a 3% to a 2% of plan compensation non- 
matching contribution. Clergy will have the opportunity to earn up to an additional 1% CRSP-DC contribution 
by contributing at least 1% of their plan compensation to UMPIP, therefore if a participant contributes at least
1% of plan compensation to UMPIP, the individual will receive a contribution of 3%, which is unchanged from 
2013 and prior. The 2013 CRSP-DC contribution was $606,866 and was funded by billings to the local church. 
It is anticipated that increases for future years will average 1.00%, in direct relation to the approximate amount 
of the increase in the Conference Average Compensation (CAC) each year. 
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Ministerial Pension Plan (MPP)

Plan Overview: The Ministerial Pension Plan (MPP) provides clergy with a pension for their years of ministry 
with The United Methodist Church from 1982 through 2006. MPP is an Internal Revenue Code section 403(b)
retirement plan. Effective January 1, 2014, exactly 65% of the account balance must be annuitized when it is to 
be distributed. The remainder may be rolled over to UMPIP, another qualified plan or IRA, or paid in a lump
sum.

MPP annuities’ total liability as of January 1, 2013 is $2.7 billion, while total plan assets are $3.0 billion 
resulting in a current plan funded ratio of 109%. There is no required contribution for 2015. The Kentucky
Conference’s portion of the total liability is 1.60%. Future MPP annuitants have a total account balance of 
$4.4 billion and the Kentucky Conference’s portion of that balance is $80.37 million or 1.84% of the total.

Pre-1982 Plan

Plan Overview: Supplement One to the Clergy Retirement Security Program (CRSP), also known as the Pre-82 
Plan, provides clergy with a pension for their years of ministry with The United Methodist Church prior to 
1982. The Pre-82 Plan was replaced by MPP effective January 1, 1982. When participants enter a Retired 
relationship with your Conference, and does not terminate, the minimum benefit payable to them is based on 
two factors: 1) years of Service with pension credit and 2) Conference pension rate. Years of Service with 
pension credit are approved by each Conference on the recommendation of the Conference Board of
Pensions in accordance with plan provisions and The Book of Discipline. The pension rate, also called the past
service rate (PSR), is the dollar amount chosen by the Conference as the amount payable for each approved 
year of Service with pension credit. Typically, the pension rate changes from year to year. The number of years
of Service with pension credit is multiplied by the PSR, and the product is the minimum annual benefit
payable to those eligible for Pre-82 Plan benefits. In certain situations the benefit received from the Pre-82 
plan may vary based on the applicability of what is referred to as Defined Benefit Service Money (DBSM), 
which is the defined contribution feature of the Pre-1982 Plan. At the time that a participant retires, the DBSM
account is converted to a life based benefit. At that point the participant’s benefit is the greater of the PSR 
benefit or DBSM benefit. As the conference increases the PSR, the participant’s benefit is recalculated;
however the DBSM based benefit does not change.

The 2015 Past Service Rate (PSR) recommended to the Kentucky Annual Conference will be $704.00,
representing a 2.03% increase from the 2014 rate. The conference expects future increases to be
approximately 2.00%, which is based on recent trends.

The contingent annuitant percentage is recommended to remain at the 75% level.
Based on the final actuarial valuations from the General Board of Pension and Health Benefits as of January 1, 
2013 for 2015, the portion of the Pre-82 liability attributable to the Kentucky Conference and funded status is,
as of 1/1/2013, as follows:

Funding Plan Liability $42,289,488 
Assets in the Plan $45,417,893
Funded status $3,128,405 (represented by a 107% funded ratio)
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The funded ratio is recalculated each year based on economic and demographic changes. These changes 
create the possibility that Pre-82 contributions may be required at a future date (even after 2021).

As outlined above, given the funded status of the Pre-82 Plan for the Kentucky Conference, the Conference
Board of Pensions (CBOP) does not intend to redirect Pre-82 assets on 12/31/14. The policy approved by the
KY Conference Board of Pensions is to use Pre-82 surplus for redirection and "cash swaps" as long as the
Funding Ratio does not drop below 115% in any given year. The conference may use surplus redirection in the
future, as it has in the past and understands that use of surplus redirection can increase the probability of future
Pre-82 docntributions in the future. 

Defined benefit plan liabilities (Pre-82, MPP and CRSP-DB) continue until the last benefit is paid to 
participants and their surviving spouses irrespective of the funding level of the plan. That is, even if the assets
in the plan are larger than the liabilities in the plan, the conference still has a liability (obligation) with the plan. 

Active Health Benefit Program

Plan Overview: The Kentucky Conference offers a self-insured program to active participants. During the 
2013 plan year (1/1/2013-12/31/2013), the total premium cost of the program was $3,795,194 and was direct
billed to the local church. The projected average increase for future years is expected to be 7.0%, due to 
current industry trends that suggest medical costs may increase by 7.0% - 7.5% in 2015. 

Post-Retirement Medical Benefit Program (PRM)

Plan Overview: The Kentucky Conference post-retiree medical plan currently offered is a Medicare
Supplement insurance plan made available to retired clergy and lay employees of the Kentucky Conference. 
The current annual cost is anticipated to be $1,567,424 with the funding sources to be retiree premium
contributions and support from apportionments. On a longer term basis the Kentucky Conference intends to 
continue evaluating post-retiree medical plan options for retired clergy.

Based on the most recent PRM valuation dated 12/31/2013, the funded position of post-retiree medical 
benefits is:

Accumulated Post Retirement Obligation (APBO) or net conference cost $38,549,104 
Expected Post Retirement Obligation (EPBO) or net conference cost $49,697,001 
Service Cost (SC) or net conference cost $  1,234,792 
Assets designated for PRM $ 0 

These values are based on a 5.00% long term discount rate and a current increase trend of 7.50% decreasing to 
4.50% by 2028. 
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Comprehensive Protection Plan (CPP)1 
2 

Plan Overview: The Comprehensive Protection Plan (CPP) provides death, long-term3 
disability and other welfare benefits for eligible clergy of The United Methodist Church4 
and their families and is an Internal Revenue Code 414(e) "church plan" funded by plan5 
sponsor insurance premiums. Generally, you are eligible to participate in CPP if your 6 
conference or salary-paying unit sponsors the plan and you satisfy the eligibility7 
requirements which include full-time episcopal appointment and plan compensation 8 
equal to or greater than9 
60% of the Denominational Average Compensation or the Conference Average 10 
Compensation whichever is11 
less. The Kentucky Annual Conference has elected mandatory participation in CPP for 12 
clergy appointed at 13 
100%. 14 

15 
Currently (for 2013) the Kentucky Conference has a required contribution to the 16 
Comprehensive Protection Plan of $755,138, which is anticipated to be funded by 17 
direct billing local churches at 3.4% of plan compensation. The anticipated average18 
increase in future years is expected to be 1.00% per year due to the expectation that the 19 
CAC will increase at approximately 1% each year.20 

21 
United Methodist Personal Investment Plan (UMPIP) for Lay22 

23 
Plan Overview: The United Methodist Personal Investment Plan (UMPIP) is an Internal24 
Revenue Code section 25 
403(b) defined contribution retirement savings plan for clergy and lay employees of The 26 
United Methodist Church and affiliated organizations. Participants may make before-tax27 
and/or after-tax contributions through payroll deductions. Participant contributions,28 
contributions your plan sponsor may make on the participants behalf and investment29 
earnings comprise the individual’s retirement account balance.30 

31 
Conference lay employees who have completed 12 months of service and work an32 
average of 20 hours or more per week are eligible for a pension contribution of 9% of 33 
compensation into UMPIP. In order to receive the 9% employer contribution, the 34 
employee must contribute 3% of compensation into UMPIP. Lay employees are35 
encouraged to contribute personal funds toward their retirement through payroll36 
deductions. The estimated contribution for the Kentucky Conference is anticipated to be37 
$77,199 and will be funded through apportionments.38 

39 
Other Conference Defined Benefit Type Obligations40 

41 
Plan Overview: The Kentucky Conference currently offers a Louisville Pre-82 Grant 42 
made available to retirees with years of credited service in the former Louisville43 

44 
Conference prior to January 1, 1982. The current liability is anticipated to be45 
$1,722,800 with the funding source to be the Special Grant Account held at the 46 
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GBOPHB. The contribution for 2014 is anticipated to be $. The liability is not expected 1 
to increase in future years. 2 

3 
Conclusion4 
The 2015 Comprehensive Benefit Funding Plan and the above outlined summary 5 
document incorporates to the best of our understanding, the Kentucky Conference’s6 
obligations and funding requirements of the benefits provided to the clergy and laity 7 
of the Kentucky Conference.8 

9 
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kentucky Conference Board of Pension and Health Benefits
Balance Sheet

Assets As of 12/31/2013
PNC BOP Operating Cash $741,854
BOP Account - GBOP Deposit Account $13,042,958 
BOP Account - GBOP Health Ins & Pension Reserve $8,142,686 
BOP Account - GBOP Pension Reserves $12,697,108 
BOP Account - GBOP Vinson Estate $433,242
BOP Account - GBOP Special Grant Account $5,035,697 
BOP Account - GBOP Retiree Health Liability $5,212,550 
BOP Account - GBOP Superannuate Endowment $753,453
Health/Pension Account at KUMF $1,033,866 
Accounts Receivable - Board of Pensions $222,669
Prepaid Expenses - HSA $307,302

Total Assets $47,623,385 

Liabilities and Fund Balance

Liabilities
Accounts Payable - Board of Pensions $20,453
Claims Payable - Board of Pensions $260,450
Accumulated Pension Benefit Obligation $38,549,104 
Total Liabilities $38,830,007 

Fund Balance
Fund Balance $8,793,378 
Total Fund Balance $8,793,378 

Total Liabilities and Fund Balance $47,623,385 

2 

3 

4 

5 

6 

7 

8 
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BOARD OF TRUSTEES1 
Dr. Stephen B. Schnacke, Chair2 

sschnacke@gmail.com3 
4 

Purpose5 
The purpose of the Conference Board of Trustees is to receive, preserve, protect and hold in 6 

trust all personal and real property of the Kentucky Annual Conference. 7 
8 

Strategy9 
1. To manage the assets of the conference by seeking the guidance of qualified 10 

professionals and to hold all assets as a socially responsible investor.11 
a. Socially responsible investing:12 

i. Use financial managers that will invest funds in companies that adhere to the 13 
social principles of the United Methodist Church as outlined in The Book of 14 
Discipline, 2012.  15 
ii. Should any investment not adhere to these principles, the Conference Board of 16 
Trustees will divest funds from the investment.17 

2. Assist districts in the disposition of discontinued local church property. 18 
3. Use all legal means possible to preserve and protect the assets of the conference.19 
4. Assist local churches and conference-related agencies and institutions to carry out their 20 

fiduciary responsibilities.21 
22 

Goals23 
1. Assist conference-related institutions and local churches on the matter of incorporation.  24 
2. Ensure all churches maintain the proper workers compensation, property, casualty, and 25 

general liability insurance coverage.26 
3. To manage Conference Trust Funds and distribute earnings to the appropriate ministries.27 
4. Adopt a policy for acceptance of gifts directed to Kentucky Annual Conference 28 

ministries.29 
5. In compliance with ¶2517 in The Book of Discipline, 2012, establish and maintain the 30 

annual conference relationship statements with related health and welfare organizations.  31 
6. Educate local churches on the role of the local church trustees, including areas of risk 32 

management, liability, insurance, and property issues.33 
34 

Accountability35 
1. Manage the Conference Trust Funds as listed in the addendum to this report. 36 
2. Review and approve the recommendations of the Eastern Kentucky Ministries 37 

Committee.38 
39 
40 

Action Items41 
The conference board of trustees makes the following recommendations relating to the 42 

distribution of earnings from the Eastern Kentucky Health, Education and Welfare Fund: 43 
44 

1. Earnings for the fund are calculated by multiplying average balance in the account as of 45 
December 31, 2011, December 31, 2012 and December 31, 2013 by five percent.  The 46 
year-end average balance for the three years is $4,071,538 making the amount to 47 
distribute $203,600.  The trustees recommend distributing the funds as follows: 48 

• Distribute $59,000 to the conference Board of Pensions for the conference healthcare 49 
plan and to be distributed as outlined in action item #2. 50 
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• Distribute $51,000 to the conference Board of Ordained Ministries for ministerial 1 
education in Eastern Kentucky, which can include support of the Appalachian Local 2 
Pastors School.3 

• Distribute $93,600 for ministries in Eastern Kentucky as outlined in action item #3. 4 
5 

2. The board of trustees recommends the following guidelines and procedures for the 6 
distribution of income for the healthcare portion of the earnings from the Eastern 7 
Kentucky Health, Education and Welfare Fund: 8 

• The conference commission on equitable compensation (the commission) will receive 9 
and administer requests for the funds. 10 

• The maximum distribution per charge for 2014 is $2,000.  The commission will use its 11 
discretion in the distribution of the funds and some or all charges may receive amounts 12 
less than $2,000. 13 

• All approvals will be for one year.14 
• The commission may distribute credits for church charges whose clergyperson has a base 15 

salary no more than 115% of minimum compensation as recommended by the 16 
commission and approved by the annual conference.  The commission may use its 17 
discretion in distributing funds to allow for extenuating circumstances for specific 18 
charges.  While all charges with a base salary not more than 115% of minimum 19 
compensation are eligible to receive credits, some church charges may not receive 20 
credits.21 

• Church charges requesting a credit based on extenuating circumstances shall present the 22 
request to the office of the Director of Ministerial Services by November 15, 2014. 23 

24 
3. The trustees recommend the following guidelines and procedures for the distribution of 25 

income for the Eastern Kentucky ministries portion of the earnings from the Eastern 26 
Kentucky Health, Education and Welfare Fund: 27 

• All applications are to be completed on forms and in formats approved by the Trustees. 28 
• Churches and organizations may send applications to the conference treasurer’s office 29 

beginning July 1 and must be in the treasurer’s office by August 31 for consideration for 30 
funding in 2014. 31 

• The Eastern Kentucky Ministries Committee will review applications and recommend the 32 
grants for approval to the Trustees by September 30.33 

• The trustees will meet for final approval of the Eastern Kentucky Ministries Committee 34 
recommendations and distribute the funds by October 31. 35 

36 
37 

Addenda38 
39 

Property Transfers in 2013 40 
41 

District Church Disposition
Corbin Friendship Sold
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Conference Trust Funds as of 12/31/131 
Earnings are distributed based on desires of bequest, donor or related agency 2 

Fund Name
Responsible 

Board Fund Description

Investment
/ Trust 
Balance

2013
Distributions

A R & Clara R 
Estes Fund fbo 
Lewis Memorial 
Home

Board of 
Trustees

The earnings are to be 
distributed to the Lewis 
Memorial Home in Franklin, 
KY

$78,112 $3,536

Dossit Fund Connectional 
Ministries 
Team

Loans are made to churches 
for church extension in the 
Kentucky Conference

$15,817 $652

Eastern Kentucky 
United Methodist 
Health, Education 
& Welfare Fund

Board of 
Trustees

Earnings are to be used for 
healthcare and social services 
in Eastern Kentucky, clergy 
education in Eastern 
Kentucky and healthcare 
supplemental payments for 
local churches for the costs 
of clergy health insurance

$4,504,088 $190,000

Harris Fund Board of 
Trustees

From estate of J. Arnold 
Harris, a retired local pastor.  
Conference Treasurer has a 
copy of Rev. Harris' will and 
there were no stipulations for 
the use of this fund.  

$60,419 $2,490

Hart Fund Connectional 
Ministries 
Team

The interest income is to be 
used on request by the 
Connectional Ministries 
Team for projects in the 
Kentucky Conference.

$37,304 $1,684

Laviers Merit 
Scholarship 

Commission on 
Higher 
Education

The income from this fund is 
to be used for merit 
scholarship awards

$10,458 $431

Leadership 
Development 
Endowment 

Connectional 
Ministries 
Team

The earnings are to be used 
for leadership development 
as directed by the 
Connectional Ministries 
Team

$48,956 $2,211

Lillie M Handley 
Endowment  

Connectional 
Ministries 
Team

The earnings are to be used 
as directed by the 
Connectional Ministries 
Team

$25,381 $1,146

McCalister-
Moreman Fund 

Board of 
Trustees & 
Connectional 
Ministries 
Team

1/2 of the income to be used 
for scholarships for needy 
students of each of the 
colleges and 1/2 of the 
income to be used for homes 
for the elderly of the 
conference 

$2,071,861 $93,450
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McKeag, Muncy 
& Dingus Fund 

Board of 
Ordained 
Ministries-
Conference 

Used for scholarship grants 
for candidates for the 
ministry.  MEF committee of 
the Board of Ordained 
Ministries distributes funds.

$83,250 $3,430

Merrick Fund Connectional 
Ministries 
Team

This fund is to be used for 
one-half foreign missions and 
one-half conference missions 
at the direction of the 
Connectional Ministries 
Team

$188,477 $8,114

WW Ball Fund Board of 
Pensions

To help clergy in short-term 
financial crisis

$83,018 $3,420

Total Trust/Investment 
Balances $7,207,141 $310,564

Conference Trust Funds for Distribution* as of 12/31/13

Fund Name
Responsible 

Board Fund Description

Investment
/ Trust 
Balance

2013
Distributions

Elliot Fund Board of 
Trustees

Income is sent to 
Morningview United 
Methodist Church, 
Covington District

$2,051 $91

Hattie Reed 
Memorial Fund

$5,281 $218

Hiles/Johnsville 
UMC

Board of 
Trustees

Interest income to be used by 
Johnsville UMC, Covington 
District

$2,265 $93

Hisle/El Bethel 
UMC 
Clark Co.

Board of 
Trustees

Interest income to be used by 
El Bethel UMC, Lexington 
District 

$937 $42

King Fund -
Curry UMC

Board of 
Trustees

Interest income to be used by 
Curry UMC, Covington 
District 

$10,000 $453

Olivet Cemetery Board of 
Trustees

Interest income to be used for 
Olivet Cemetery, Covington 
District

$13,629 $617

Rouse Fund Board of 
Trustees

Interest income to be used by 
Morning View UMC, 
Covington District

$586 $27

Total Trust Balances $34,749 $1,541

* Distributions are based on KUMF's 
sustainable spending policy: annual distributions are not to exceed 5% of trailing 

3-year average market value.
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                                      Trust Fund Distributions from Other Entities as of 12/31/13

Fund Name
Responsible 

Board Fund Description
Distribute
d Balance

Frank C. King 
Fund 

Board of 
Trustees

Funds are used to provide 
small membership churches 
with assistance for capital 
projects

$12,461

James Stanley 
Wright Fund 

Board of 
Trustees

Funds are used for the 
charitable purposes of the 
Kentucky Annual 
Conference

$117,710

Thornton Estate Board of 
Trustees of the 
Board of Home 
and Foreign 
Missions

There is not a specific use for 
these funds 

$3,956

Total funds available for 
use

$134,127

1 
 2 

 3 

 4 

 5 

 6 

 7 

 8 

 9 

 10 

 11 

 12 

 13 

14 

15 

16 

17 
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kENTUCkY CONFERENCE COMMISSION ON1 

ARCHIvES AND HISTORY2 
Paul L. Whalen, Chair 3 

4 
Members:5 
Paul L. Whalen, Chair (859) 466-3450; plewellinwhalen@aol.com; Glenn Cox; Ms. Pat Foster, John 6 

Glover, Jim Hay; Lew Nichols; Foster Ockerman; Bradford Robinson; Barbara Teague and Ron 7 
Young; Joni Way and Lesley Gookin, Staff Support Members. 8 

9 
Background: Highlights of the Commission’s Year Include: 10 

11 
1. Encouraged more churches to participate or celebrate “Heritage Sunday”12 
2. Distributed an outline of duties of a “local church historian” or church committee;13 
3. The Chair attended training for Chairs of Conference Archives and History Commissions at the 14 

GCOAH at Drew University in Madison, NJ;15 
4. Organized History Seminar for a Pre-Conference Activity; this year will be training in Oral 16 

History provided by the Nunn Center at the University of Kentucky.17 
5. Distributed some local church histories to our Conference Archives which were collected at 18 

Annual Conference; 19 
6. Commission met and toured the Conference Archives at Asbury Seminary on March 6, 2014; 20 
7. Archivists at our two Conference Archives answer an average of 2 to 3 questions per week for 52 21 

weeks of the year; and22 
8. Worked with UK Wesley Foundation to design 2 murals for Annual Conference listing Churches 23 

150 years and older and another listing churches 0 to 25 years. 24 
25 

2014-2015-Conference Calls:26 
27 

1. Expand local church participation in celebrating “Heritage Sunday” in May of each year with 28 
participation of both lay and clergy;  29 

2. Contacting local churches requesting that the contact information be forwarded to the 30 
Commission on an Annual basis;  31 

3. Begin training local churches to use digital media for preserving their local church history; and32 
4. Continue to urge local churches and church agencies to bring copies and updates of their histories 33 

to Annual Conference. 34 
35 

Purpose:36 
37 

The purpose of the Commission on Archives and History is to collect and preserve historic and 38 
legal records of the Kentucky Annual Conference, its agencies, and members including data 39 
relating to the origin and history of the Conference and its antecedents.  With the material, the 40 
Commission encourages and supports writing and scholarship which tells the story of Christ’s 41 
work through the people of the Conference. 42 

43 
Strategy44 

45 
Our strategy is to support our two archive facilities and encourage and assist our local 46 
congregations in preserving their records, compiling their histories and celebrating their heritage.  47 
This includes working with the District Superintendents in identifying individuals within the 48 
church and local educational institutions that are interested in the Methodist story within their 49 
local area.  We believe that celebrating our heritage includes sharing it with others outside our 50 
church. 51 

52 
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Goals1 
2 

1. Continuing to obtain the histories of the over 800 churches and institutions in the Conference for 3 
distribution at one of our two archives, the library at the KY History Center and one for the KY 4 
Collection at the Covington Branch of the Kenton County Library; 5 

2. Increase funding for our two archives of the Kentucky Conference; 6 
3. Publicize the website link for local congregations to receive assistance in writing and publishing 7 

the own histories: www.gcah.org/COUMH;  8 
4. Encourage local churches to follow the record retention schedule which was adopted at the 2010 9 

Annual Conference;  10 
5. Continue to provide grave markers to the families of elders in full connection who died in the 11 

previous year;  12 
6. Work with each of the District Superintendents in teaching as well as preserving the story of the 13 

Methodist Church; 14 
7. Expand the role of the Historical Society of the Kentucky Annual Conference of the UMC for full 15 

involvement in telling the story of Methodism in Kentucky; and 16 
8. Promoting writing and scholarship about Methodism in Kentucky. 17 

18 
Accountability19 

20 
Our accountability will be assessed to the degree to which we fulfill the above goals.21 

22 
Background for Action Items23 

24 
1. Records of many of our churches have disappeared due to a lack of direction on how to care for 25 

them.26 
2. KY is a geographically large and diverse state.  The Center for Secular Historical Research is the 27 

KY History Center in Frankfort.  The Methodist Church has been in Kentucky for more than 240 28 
years, and material on Methodism and Methodist Churches is woefully under represented as 29 
compared to many other denominations. 30 

3. Many of our churches do not have written histories as evidenced by the contributions of only a 31 
little over 200 histories during the four Annual Conferences in which they were requested.32 

33 
Action Items34 

35 
1. Churches and Church Agencies are requested to bring 3 copies of their histories to Annual 36 

Conference in 2014 and 2015 for distribution as set forth above. 37 
2. History is an aspect of telling the story of Christ.  It is requested that the history 38 

seminar/workshop to be part of the pre-Annual Conference Activities in 2014 and beyond. 39 
3. Churches celebrating a milestone anniversary (25, 50, 75, 100 years etc.) are encouraged to 40 

write or update their history and bring copies to the next Annual Conference for distribution. 41 
 42 

 43 

 44 

 45 

 46 
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COUNCIL ON FINANCE AND ADMINISTRATION1 
Dr. George A. Strunk, President 2 

3 
Purpose4 
The purpose of the council on finance and administration (CFA) shall be to develop, maintain, and 5 

administer a comprehensive and coordinated plan of fiscal and administrative policies, 6 
procedures, and management services for the annual conference.  7 

8 
Strategy9 
1. To provide guidelines for a budget based on projected income. 10 
2. Interpret the budget to the Annual Conference. 11 
3. Promote Our Mission Covenant. 12 
4. Maintain strong fiscal policies.13 
5. Monitor agencies, institutions and organizations that receive any financial support from 14 

conference funds.15 
6. Invest excess conference funds in a prudent manner.16 
7. To promote stewardship within the local church and the Kentucky Annual Conference as the 17 

practice of healthy disciples.18 
19 

Goals20 
1. Annually, receive audits from agencies, institutions and organizations that receive any financial 21 

support from conference funds. 22 
2. Collaborate with the communications department throughout the year to celebrate our 23 

connectional “reach” in many media venues. 24 
3. To locate, recommend, and encourage the use of stewardship educational materials (and resources 25 

for local churches to develop material) to use in developing faithful stewards.26 
4. To develop strong lines of communication and relationships with local church and connectional 27 

leaders to resolve concerns and meet stewardship challenges together.28 
29 

Action Items30 
1. CFA recommends the approval of the policies outlined below. 31 
2. CFA recommends the apportionment formula for the conference to be 13% of income received 32 

for the operating budget of the local churches.  Monies received for capital expenditures, debt 33 
retirement, advance specials, special day offerings, and the 5th Sunday offerings for the Kentucky 34 
United Methodist Home for Children and Youth are to be excluded. 35 

3. CFA recommends that the fifth (5th) Sunday Church School offering in each local church be 36 
designated for the Kentucky United Methodist Homes for Children and Youth.  Opportunity shall 37 
be given to the worshiping congregation to participate in the fifth (5th) Sunday offering for the 38 
Methodist Homes.  There shall be no other conference-designated special offerings on 5th 39 
Sundays.  Offerings designated for the Kentucky United Methodist Homes for Children and 40 
Youth may be remitted directly to the Children’s Homes. 41 

4. CFA recommends that the Annual Conference affirm the Special Sunday offerings set by the 42 
2012 General Conference. 43 

5. CFA recommends the following special offerings for agencies and institutions of the Annual 44 
Conference: 45 

a. Retirement Homes of the Kentucky Annual Conference in February 2015 46 
b. Camping and Retreat Ministries, August 9, 2015 47 
c. Volunteers in Mission, September 13, 2015 48 

49 
50 
51 



365

  

25 
 

Administrative Policies1 
Funding Requests and Reporting2 
1. CFA will submit to the primary task team their best estimate of the amount of money the 3 

conference will have available for the coming year before the New Church Development, 4 
Stewardship, Board of Ordained Ministry, Primary Task, and Connectional Ministries Teams 5 
meet to consider their budgeting needs.  Each programming board, commission, committee, 6 
agency, and institution of the Annual Conference desiring funding in the conference budget shall 7 
submit to the conference primary task team during the month of February a request for funds for 8 
the coming year, a report of activities for the year just ended, and a report of planned current year 9 
activities.  The primary task team will prioritize and then report to the Council on Finance and 10 
Administration (CFA) for all these groups.  In accordance with ¶613 of The Book of Discipline, 11 
2012, the CFA will then recommend to the Annual Conference, for its action and determination, 12 
the conference Budget for the ensuing year.  Any group which does not report to the primary task 13 
team is to report directly to CFA during the month of February.  Failure to comply will result in 14 
requests not being recommended. 15 

2. Funding requests shall be submitted to the primary task team along with (a) a budget for the year 16 
setting forth in itemized form all anticipated income and anticipated expenditures for the year, (b) 17 
a statement explaining how the funds requested will be used to help implement the primary task 18 
of the Annual Conference, and (c) the budget for the current year, revised and operative as of 19 
March 15 of the year in which the request is submitted.20 

3. In accordance with ¶617.2 of The Book of Discipline, 2012, all agencies, institutions, and 21 
organizations receiving any financial support from conference funds, or from an authorized 22 
conference-wide appeal, shall furnish an audited report to CFA that states the disposition of funds 23 
received from conference benevolences, authorized appeals, and other conference sources.  Said 24 
reports must be in the conference treasurer's office within thirty (30) days after the audit of the 25 
particular institution is published no later than 150 days after year end of the entity. 26 

4. CFA shall withhold funds from any agency that has not presented an audit or detailed accounting 27 
of funds, or has otherwise failed to report per paragraphs 1 through 3 above. Institutions and 28 
ministries of the conference shall exercise due diligence in financial planning.  Board members 29 
have a fiduciary responsibility to the Annual Conference in decision making.  30 

31 
Our Mission Covenant 32 
In order to financially underwrite our connectional ministries as a Kentucky Annual Conference, CFA 33 

asks that each church covenant to remit monthly 13% of income received for the operating budget 34 
of the local church. Monies received for capital expenditures, debt retirement, advance specials, 35 
special day offerings, the 5th Sunday offerings for the Kentucky United Methodist Home for 36 
Children and Youth and other missional projects beyond the local church are to be excluded.  37 
Contact the conference treasurer’s office for any questions or clarification. 38 

39 
Remittances and Apportionment Payments40 
1. Remittances and other payments made through the conference office should be made payable to 41 

"Kentucky Conference Treasurer," rather than to the treasurer by name.42 
2. In accordance with ¶619.1a (1) of The Book of Discipline, 2012, CFA requests that each local 43 

church remit monthly their funds for OUR MISSION COVENANT to the conference treasurer.   44 
3. For 2014 funds to be included in the 2014 annual report, they must be received in the Conference 45 

office by January 12, 2015, (7 business days after year end). 46 
4. An evaluation involving the district superintendents and the conference treasurer shall be held 47 

periodically to review the status of each local church in the conference with regard to its payment 48 
of Our Mission Covenant funds. 49 

50 
51 
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Fiscal Policies1 
1. The Fiscal Year of the Annual Conference shall be January 1 through December 31. 2 
2. The conference Treasury shall be the depository for all funds designated for all conference 3 

Boards and Agencies participating in conference funding.4 
3. The Annual Conference establishes the following investment policy in order to provide guidelines 5 

for CFA, the board of trustees and any other instrumentality of the Annual Conference which has 6 
disciplinary authority for money management: 7 

a. The treasurer, at the direction of the above named agencies, shall invest such funds, whether in 8 
debt or equity, short-term or long-term instruments, with the aim of maximizing funds available 9 
for mission in a manner consistent with the preservation of capital, the "Policies Relative to 10 
Socially Responsible Investments," and the Social Principles of the Church.11 

4. Interest from invested funds (other than pension funds under the direction of the board of 12 
pensions, housing allowance investments under the direction of the board of trustees, and other 13 
trust funds) shall, unless otherwise designated by CFA or the Annual Conference, be placed in the 14 
CFA reserves fund.  Disbursements from this fund shall require approval by the CFA, unless15 
otherwise directed by the Annual Conference. 16 

5. The conference treasurer shall prepare for each board or agency a quarterly statement of its 17 
account.18 

6. An audit committee of CFA shall direct the audit of all conference funds with the assistance of 19 
the director of administrative services/conference treasurer.20 

7. CFA, having the authority to establish the accounting and reporting method for the Annual 21 
Conference with the concurrence of the Annual Conference, will use zero (0) balancing as its 22 
accounting method for those accounts of the conference operating budget that it so designates.  23 
Year-end balances in accounts designated for zero balancing will be placed in the CFA reserves 24 
fund.  In approving this report the Annual Conference authorizes the transfer to the CFA reserves 25 
fund of monies remitted for these accounts and not expended during the year for which they were 26 
remitted.  CFA designates that the balances of Episcopal residence and the fund for general 27 
conference and jurisdictional delegates may carry over.  28 

a. CFA further designates that budget balances related to Commission on Equitable Compensation 29 
and those associated with New Church Starts in the New Church Development budget can carry 30 
over.  The cumulative carryover balance at the beginning of a subsequent year may not exceed 31 
the budget of the year from which the balance is being carried over.   32 

8. We recommend that the Kentucky Conference authorize CFA to arrange a $100,000 unsecured 33 
line-of-credit for short-term cash flow purposes only.  These funds shall be disbursed by CFA in 34 
consultation with the bishop and cabinet to meet temporary cash flow short-falls in operating 35 
funds.  Such funds as shall be borrowed shall be repaid out of current year's income and shall not 36 
be carried forward at the end of the fiscal year.  No funds shall be borrowed after September 20. 37 

9. CFA recommends that charges having a change in pastors under regular appointment (conference 38 
members, associate members, full-time local pastors and student pastors) pay the moving 39 
expenses, excluding the cost of packing, of the incoming pastor.  This shall apply only to moving 40 
expenses within the Kentucky Conference boundaries. 41 

10. Retiree moving expenses are the responsibility of the Kentucky Board of Pension and Health 42 
Benefits and are covered in its report.   43 

44 
Emerging Missional Needs or Unforeseen Circumstances  45 
As provided in ¶613.8 of The Book of Discipline, 2012, CFA recommends that the annual conference 46 

authorize CFA the authority to adjust the annual conference budget in instances in which 47 
budgeted funds, as approved by the annual conference, are inadequate to meet emerging 48 
missional needs or unforeseen circumstances in consultation with the bishop and the primary task 49 
team.  Below are the procedures for the adjustment of the budget: 50 
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1. The bishop or president of CFA shall notify the primary task executive committee of the 1 
emerging need or unforeseen circumstance that has caused the need for an adjustment in the 2 
budget. 3 

2. The primary task executive committee shall meet to make recommendations for adjustments in 4 
the budget and will consult with the areas affected by any proposed change for an adjustment in 5 
the budget (i.e., connectional ministries, new church and congregational development, board of 6 
ordained ministries or stewardship team).7 

3. CFA shall review the recommendations provided by the primary task executive committee and 8 
shall present its final recommendation to the full primary task team.9 

4. The primary task executive committee may approve the recommendation of CFA, but shall not 10 
make any changes to the recommendation without the approval of CFA.11 

5. CFA shall notify the annual conference and those committees, boards, commissions, agencies and 12 
institutions of the modified budget by any written and electronic means it deems necessary. 13 

6. In the event of a change in the budget, amounts available to rollover under the provision of 14 
paragraph 7 of Fiscal Policies (above) will be adjusted accordingly.  15 

16 
Travel and Expense Reimbursement17 
1. Travel expenses and other necessary business expenses incurred by employees of the conference 18 

in their work will be reimbursed in accordance with the conference accountable reimbursement 19 
plan, following, which is hereby adopted by the Annual Conference. 20 

2. Reimbursement of travel and other expenses incurred in serving on conference boards, 21 
committees, commissions, and agencies that grant such expenses to their members will be made 22 
by the conference treasurer's office upon receiving an approved voucher with accompanying 23 
receipts listing in detail the expenses and signed by the appropriate chairperson or conference 24 
staff member. 25 

3. Mileage expense for non-employee members and representatives of conference boards, agencies, 26 
commissions, and committees shall be reimbursed at the current IRS charitable deduction rate.  In 27 
instances where extraordinary travel expenses are incurred by individuals with special needs, the 28 
reimbursement shall be at the IRS business rate with the approval of the chair of the board, 29 
committee, council or agency and the conference treasurer. The rate for 2014 is 56 cents per mile 30 
for employees and 14 cents per mile for volunteers.  Rates are updated and published by the IRS 31 
annually in December for the subsequent year.   32 

4. Agency, board, commission representatives attending authorized meetings conferences outside 33 
the bounds of the Annual Conference may, by request of the agency, board or commission 34 
chairperson, receive an advance, the amount not to exceed $250, on travel and expense funds 35 
when estimates of same are shown; an additional amount may be reimbursed by itemized voucher 36 
up to the amount approved by the board, agency or commission. 37 

5. To reduce costs to the churches of the Annual Conference, and in the spirit of volunteer work and 38 
fiscal restraint, CFA encourages the donation of travel expenses, whenever possible, by members 39 
of conference boards, agencies, commissions and committees, insofar as it does not present a 40 
financial hardship to the member.  Members should limit expenses for meals and lodging to the 41 
maximum amounts for staff set forth in the conference accountable reimbursement policy.42 

6. Equalization laity delegates to Annual Conference and retirees and surviving spouses of retirees 43 
shall have a $100 per diem in 2015 if they incur overnight lodging expenses.  If the delegate, 44 
retiree or surviving spouse is present and seated at Annual Conference according to the standing 45 
rules, he or she may receive $40.00 per diem if he or she does not incur overnight lodging 46 
expenses.47 

48 
49 
50 
51 
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Parsonage Allowance 1 
Provisions of the U.S. Tax Code, relating to a housing or parsonage allowance for ordained clergy, 2 

require that any such allowance must be approved in advance by the employing body. To comply 3 
with these provisions, and to allow clergy conference staff members to take full advantage of the 4 
tax savings afforded by them, the Kentucky Annual Conference hereby designates as a parsonage 5 
or housing allowance for calendar year 2015 an amount equal to 20% of the base salary of all 6 
clergy conference staff, in addition to amounts designated as housing or utility allowances 7 
through the budget approval process.  This designation shall apply to district superintendents and 8 
all other clergy employed as conference staff or area staff.   9 

10 
NOTE: These following guidelines also apply to clergy in local church appointments, using either 11 

percentage or set amount as parsonage allowance. In advance of payment, the local church should 12 
designate in its official records, (through charge conference, administrative board action or other 13 
similar record), the amount of compensation that the clergyperson intends to declare as a 14 
parsonage/housing allowance.  Further, it is recommended that a standing rule, similar to that 15 
provided above be adopted by the local church.      16 

17 
1. All expenditures from the parsonage or housing allowance must actually be spent in 2015 for 18 

items allowable under the tax code and directly related to providing, furnishing, or maintaining a 19 
primary residence for the amount to be excluded from taxable income. 20 

21 
2. The amount designated for the parsonage allowance will be deducted from the clergy 22 

compensation package and not included on the W-2 as salary. The amount may be reported for 23 
informational purposes in box 14 of the clergy W-2.  24 

3. The parsonage allowance is paid to the clergy person 1/12th monthly.  25 
4. The clergy person must keep accurate and contemporaneous records supporting all expenditures 26 

from the parsonage allowance. 27 
5. Any excess allowance not spent for operating the parsonage or residence must be reported as 28 

“other income” on IRS Form 1040.  29 
6. The entire amount of the parsonage allowance is added to the “fair rental value” of the parsonage 30 

to compute self-employment tax. Similarly, the amount of the housing allowance otherwise being 31 
paid where no parsonage is provided should be used to compute self-employment tax. 32 

7. The information provided in this discussion is provided for general use and should not be 33 
construed as legal advice provided by the Conference.  Clergy taxation is a complex and evolving 34 
area of law and each clergy person is encouraged to seek competent outside counsel or tax advice.   35 

36 
Regulations for Local Churches37 
1. In order to comply with the laws of the Commonwealth of Kentucky and/or to comply with 38 

guidelines established by the Internal Revenue Service, each local church must:39 
a. Provide worker's compensation insurance for all employees, including the pastor.  This 40 

requirement applies even when the pastor is the only employee.  Churches are not exempt from 41 
the provisions of the Kentucky workers compensation laws.42 

b. Secure both a state and federal employer identification number (EIN).43 
c. Report all salaries and wages to employees, including the pastor, on Form W- 2 and not on Form 44 

1099. 45 
d. Churches are not required to withhold income tax from clergy salaries, but may withhold federal 46 

and state income taxes pursuant to a W-4 request by clergy. Voluntary withholding may allow 47 
clergy to avoid quarterly estimated tax payments. Churches should not withhold social security 48 
tax from clergy salaries.49 
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2. Local churches may be legally liable for certain negligent acts and omissions of church 1 
employees and church members performing voluntary work for the church, and therefore, should 2 
carry such liability insurance as circumstances may require.3 

3. CFA recommends that all required expenses for travel, continuing education, and other 4 
professional activities, for the pastor(s) and other staff members, be reimbursed by voucher only.  5 
Each local church is urged to adopt a written "accountable reimbursement plan" which should 6 
clearly identify all expenses to be reimbursed and the responsible party, whether another 7 
employee or an elected officer of the church, who must approve the vouchered expenses before 8 
reimbursement is made. To comply with IRS regulations for accountable reimbursement plans, 9 
business expenses must be reimbursed from church funds and not out of salary reductions.  Any 10 
and all amounts to be reimbursed under the written "accountable reimbursement plan" should be 11 
paid on a separate check and should not be combined with employees' salary checks.  A model 12 
accountable reimbursement plan is available upon request from the General Council on Finance 13 
and Administration or the conference treasurer's Office.  It is recommended that the line item in 14 
local church budgets for reimbursable expenses should not exceed 20% of the pastor's base 15 
salary.16 

4. Reimbursements for travel and other business expenses are subject to rules and limits of the 17 
Internal Revenue Code. Under current IRS rules, reimbursement for expense not accounted for 18 
within 60 days are considered to be reimbursed under a non-accountable reimbursement policy 19 
and should be included in the income of the pastor or other employee.  Any reimbursements in 20 
excess of allowable limits, or for expenses not covered by IRS regulations for accountable 21 
reimbursement plans, must be reported as taxable income by the church and pastor.  22 
Reimbursement of travel expenses for the pastor’s spouse or other family members is generally 23 
also taxable income and should be so reported by the church and the pastor.24 

25 
Local Fundraising Appeals26 
Local Fundraising appeals do not require CFA approval and consist of the following: 27 
1. Communication with or going to local churches where there is an ongoing relationship or where 28 

new relationships can be built – this can be done through invitations by the church or by soliciting 29 
these invitations from the organization.   30 

2. Local fundraising events within specific ministries (Lighthouse Walk; Ida Spence Spaghetti 31 
Dinner, etc.).  32 

3. Local fundraising is seen as primarily for groups or individuals that have “opted-in” to a 33 
relationship with the ministry (for example:  attended camp, alumni, previous donor or volunteer).  34 

4. Sales of personal property by churches, including but not limited to; t-shirts, books, audio/video 35 
recordings, arts and crafts, and Christmas trees may be subject to sales tax rules in the 36 
Commonwealth of Kentucky.  The local church is encouraged to consider the impact of Kentucky 37 
Statute 139.495 Application of taxes to resident nonprofit institutions. 38 

39 
Conference-wide Appeals40 
In accordance with ¶¶613.2 and 614.5 of The Book of Discipline, 2012, conference-wide appeals 41 

require CFA recommendation to the annual conference for approval and consist of the following: 42 
1. Initiated or led by a conference related committee, team, institution or agency. 43 
2. Capital campaign.44 
3. Broad-based (defined as going beyond the definition of “opt-in” in local fundraising) campaign 45 

that attempts to solicit from the churches in the conference.  It also includes situations where 46 
goals are set for each local church of the conference.47 

4. Any conference related agency or institution that desires a conference-wide appeal shall send the 48 
request to the conference treasurer by February 28 for consideration at the annual conference 49 
session.50 
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5. Requests for conference-wide appeals shall include the purpose, plans for fundraising, including a 1 
timeline and guidelines for accountability.2 

3 
District Funds4 
1. District office and district promotional expenses, housing and utilities for the district 5 

superintendent, and other district program and administrative expenses shall be cared for in each 6 
of the several districts.  The amounts for district parsonage, district promotion, and any other 7 
district funds shall be determined by the Stewards of each district, after recommendations from 8 
the District Trustees and the District Superintendency Committee.  These amounts shall be 9 
equitably distributed among the charges of the district.  CFA recommends that all utility costs for 10 
heating, cooling, water and sanitation, base telephone, internet access fees, and basic cable 11 
service for the district residence and district office be paid from district funds.12 

2. The district superintendent or treasurer(s) of district funds shall prepare a detailed report of the 13 
income and disbursement of all district funds for the previous year and projected budget(s) for the 14 
ensuing year.  The report of the income and disbursements for the previous year shall be in a 15 
standard form as prescribed by CFA and shall be included in the conference journal.16 

3. District funds reports are to be reviewed by a district audit committee consisting of three or more 17 
persons appointed by the district superintendent, unless they are prepared by a certified public 18 
accountant hired by the district.  The financial statements for each district shall be submitted to 19 
CFA and the conference treasurer by March 1st and shall be distributed at Annual Conference. 20 
Financial statements submitted to CFA and the conference treasurer should include both a 21 
balance sheet and an income statement (income and disbursements).  22 

23 
District Superintendents' Fund24 
1. The following items of support for district superintendents shall be paid from the district 25 

superintendents' fund for fiscal year 2015: 26 
a. Base salary for each district superintendent.27 
b. All district superintendents shall be paid in accordance with the conference Accountable 28 

Reimbursement Policy for travel expenses and required continuing education events, including 29 
registration fees, books or other required materials, meals, lodging, and travel expenses to and 30 
from the event. 31 

c. Moving expenses, excluding the cost of packing, shall be paid from the district superintendents' 32 
fund for incoming and relocating district superintendents.  Moving expenses of district 33 
superintendents from one district parsonage to another within the district are to be borne by the 34 
district.35 

d. The Annual Conference's portion of healthcare premiums shall be paid by the conference 36 
treasurer, on behalf of each district superintendent, to the appropriate provider(s). 37 

e. The Annual Conference's required payments to the Clergy Retirement Security Plan (CRSP) shall 38 
be paid by the conference treasurer, on behalf of each district superintendent, to the General 39 
Board of Pension and Health Benefits.40 

2. Expenses exceeding the total in 1 above can be reimbursed only as set forth in travel and 41 
reimbursement policies section of this report.42 

3. Travel and other expenses for spouses or other family members of district superintendents are not 43 
to be vouchered or paid from the district superintendents' fund or any other conference or district 44 
fund.  45 

46 
Accountable Reimbursement Policy47 
The following Accountable Reimbursement Plan is adopted by the Annual Conference: 48 

49 
Under Internal Revenue Code Section 62(a)(2)(A) gross income does not include reimbursed business 50 

expenses or adequately accounted business expense allowances for employees.  Internal Revenue 51 
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Service Regulation 1.162-17(b) provides that an employee need not report on their income tax 1 
return expenses paid or incurred solely for the benefit of the employer for which they are required 2 
to account and does account to the employer and which are charged directly or indirectly to the 3 
employer.  Further, IRS Regulation 1.274-5T(f) provides that “adequate accounting means the 4 
submission to the employer of an account book, diary, log, statement of expense, trip sheet, or 5 
similar record maintained by the employee in which the information as to each element of an 6 
expenditure or use (described in paragraph (b) of this section) is recorded at or near the time of 7 
the expenditure or use, together with supporting documentary evidence, in a manner that 8 
conforms to all the adequate records requirements of paragraph (c)(2) of this section.  An 9 
adequate accounting requires that the employee account for all amounts received from the 10 
employer during the taxable year as advances, reimbursements, or allowances (including those 11 
charged directly or indirectly to the employer through credit cards or otherwise) for travel, 12 
entertainment, gifts, and the use of listed property.”13 

14 
Whereas, the Kentucky Annual Conference has had and desires to continue operating under an 15 

accountable reimbursement policy for conference staff (including district superintendents); 16 
therefore, pursuant to IRS Regulations, we hereby adopt the following accountable 17 
reimbursement policy:18 

19 
Adequate accounting for reimbursed expenses20 
Any person now or hereafter employed by the Kentucky Annual Conference (including district 21 

superintendents) shall be reimbursed for any properly approved ordinary and necessary business 22 
and professional expense incurred on behalf of the Conference, if the following conditions are 23 
satisfied: (1) the expenses are reasonable in amount; (2) the employee documents the amount, 24 
date, place, business purpose (and in the case of entertainment expenses, the business relationship 25 
of the person or persons entertained) of each such expense with the same kind of documentary 26 
evidence as would be required to support a deduction of the expense on the employee’s federal 27 
tax return; and (3) the employee substantiates such expenses by providing the employer with an 28 
accounting of such expenses no less frequently than monthly (in no event will an expense be 29 
reimbursed if substantiated more than 60 days after the expense is paid or incurred by an 30 
employee).31 

32 
Cellular phones and personal computers33 
The employer will not reimburse cellular phone or personal computer expenses of an employee unless 34 

the employee’s use of a cellular phone or personal computer (each referred to below as 35 
“equipment”) meets the following test: 36 

37 
The equipment is primarily used for employer business and they need the equipment to conduct the 38 

employer’s business.  39 
1. The employer must have substantial business reasons to provide the equipment.  40 
2. The employer needs to be able to contact the employee at all times. 41 
3. The employee needs to be available for work related emergencies at all times. 42 
4. The employee needs to speak with others for business reason and is frequently out of the office. 43 

44 
Charges or reimbursements paid by the employer for equipment not meeting the requirements stated45 

above would be treated as taxable income to the employee to which the equipment is assigned. 46 
Personal data devices include items such as iPads, e-books, tablets, and other similar data devices.  47 
Nothing above shall prohibit the Conference or local church from providing a cell phone, 48 
computer or personal electronic device (iPad, e-book, or tablet computer) to an employee for their 49 
business use while employed.  Any equipment so provided remains the property of the employer 50 
and must be returned upon leaving employment or appointment.   51 
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1 
Reimbursements not funded out of salary reductions2 
Reimbursements shall be paid out of budget funds, not by reducing compensation or pay checks by the 3 

amount of business expense reimbursements.  Budgeted amounts not spent must not be paid as a 4 
salary bonus or other personal compensation in any fiscal year. 5 

6 
Reimbursable business expenses7 
Examples of reimbursable business expenses include local transportation, overnight travel (including 8 

lodging and meals), entertainment, books and subscriptions, education, and professional dues. 9 
10 
11 
12 

Tax reporting13 
The employer shall not include in an employee's W-2 form the amount of any business or professional 14 

expense properly substantiated and reimbursed according to this policy, and the employee should 15 
not report the amount of any such reimbursement as income on Form 1040. 16 

17 
Excess reimbursements18 
Any employer reimbursement that exceeds the amount of business or professional expenses properly 19 

accounted for by an employee pursuant to this policy must be returned to the employer within 120 20 
days after the associated expenses are paid or incurred by the employee, and shall not be retained 21 
by the employee. 22 

23 
Expenses not fully reimbursed24 
If, for any reason, the employer’s reimbursements are less than the amount of business and 25 

professional expenses properly substantiated by an employee, the employer will report no part of 26 
the reimbursements on the employee’s W-2, and the employee may deduct the unreimbursed 27 
expenses as allowed by law.  28 

29 
Inadequate substantiation30 
Under no circumstances will the employer reimburse an employee for business or professional 31 

expenses incurred on behalf of the employer that are not properly substantiated according to this 32 
policy. Employer and staff understand that this requirement is necessary to prevent the 33 
employer’s reimbursement plan from being classified as a non-accountable plan.  Failure to 34 
properly account for amounts charged to employer provided credit cards may result in loss of 35 
credit card privileges and will result in reporting of taxable income on the employee’s W-2.  36 

37 
Retention of records38 
All receipts and other documentary evidence used by an employee to substantiate business and 39 

professional expenses reimbursed under this policy shall be retained by the employer.40 
41 

The primary responsibility of expense reporting accountability is the Annual Conference Treasurer. 42 
43 

The following ordinary and necessary expenses as suggested for the employment needs of the 44 
minister/staff person of the Annual Conference are included in this accountable reimbursement 45 
policy from January 1, 2015 to December 31, 2015: 46 

1. Travel47 
a. Meals - Maximum reimbursement of $25/meal (including taxes and gratuity), not to exceed 48 

$40/day total. To be considered for reimbursement as a travel meal, the occasion must involve 49 
overnight travel.50 

b. Motels/hotels - Maximum of $125.00 per night including taxes. 51 
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c. Highway tolls, parking, workshop/seminar registrations, i.e. Pastors School, Bishop/Clergy 1 
Retreat.2 

2. Workshops/seminars planned and/or scheduled by non-conference groups 3 
a. Meals - Reimbursable at rates published by sponsoring group. 4 
b. Motels/hotels - Reimbursable at rates published by sponsoring group. 5 
c. Registration - Reimbursable at rates published by sponsoring group 6 
3. Entertainment Expenses 7 
a. An amount not to exceed $500.00/year per minister/staff person, including district 8 

superintendents, may be reimbursable for meals for other non-staff conference persons if the 9 
occasion(s) relates to official conference (not District) business.  CFA will consider overages on a 10 
case by case situation.  Meals for official visitors in the conference, and district superintendent 11 
covenant meetings with pastors and their families moving to new appointments shall be 12 
reimbursed for total price of the meal(s).  Entertainment expenses for the Kentucky United 13 
Methodist Foundation (KUMF) executive director shall be reimbursed in full, or as otherwise 14 
directed by the KUMF Board. 15 

16 
Ministers/staff persons (including district superintendents) shall not receive travel and expense 17 

reimbursements for the same purpose or event from both the Annual Conference and from any 18 
other source in excess of the above guidelines.19 

20 
Travel mileage reimbursement will be in accordance with IRS guidelines for mileage reimbursement.  21 

Mileage expense for staff and employees of the Kentucky Annual Conference shall be reimbursed 22 
at the IRS rate for business travel.23 

24 
Expenses for the business use of cell phones may be reimbursed when appropriate documentation is 25 

submitted by the person for whom cell phone use is required as a condition of employment by 26 
their job description.  The Conference will only reimburse specific portions (Minutes, Data, Text, 27 
Taxes) of cell phone plans not to exceed 50% of the employee’s cost, up to the maximum amount 28 
of $60 per/billing cycle. 29 

30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 

 42 

 43 

 44 

 45 

 46 
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Significant Initiatives for 2015 Budget 

PRIMARY TASk 

Decreases in the Primary Task line are associated with the proposed realignment of our districts. 
This proposed change would be effective July 1, 2015; consequently, the change does not reflect 
a full year impact. The reduction in salary and benefits for three districts is partially offset by 
reflecting in New Church Development, the costs from July 1, 2015 for a full-time Director of 
New Church Development, a position formerly filled by a District Superintendent. 

CONNECTIONAL MINISTRIES 

There are several changes in the ministries within this budget. Decreases include Higher 
Education & Campus Ministry, Camping & Retreat, and Urban Missions each with a 20% 
decrease. While this funding is reduced in the budget, the conference will work to provide 
appropriate board development and fundraising training for the boards of these ministries with 
the hope that they can increase direct connections with individuals and churches and therefore 
increase their funding through direct contributions and support. The reductions to Kavanaugh 
reflect the plan of their committee to become self-supporting within three years; the varied 
reductions to the Urban Missions are due to the various sizes of the agencies budgets. Please see 
the enclosed statement for more information on Higher Education. Another change is the pooling 
of program money and meeting expenses for several connectional teams (Evangelism, Spiritual 
Formation/Christian Education, Children, Older Adult, Worship, Mission, Justice). Funding will 
be determined by a grant process based on the conference mission to discover, develop and send 
spiritual leaders. A plan is being developed in conjunction with New Church Development to 
provide coaches for existing churches moving toward greater health and vitality.

RETIREE HEALTHCARE  

For many years the Kentucky Board of Pensions and Health Benefits has subsidized retiree 
healthcare while fully funding its obligations to pension plans sponsored by the General Board of 
Pension and Health Benefits. In past years the healthcare subsidy has been funded in part by the 
participant contribution charged to local churches for active clergy healthcare, as well as from 
apportionment funding through the Annual Conference budget. Funding through active clergy 
billings to local churches ended December 31, 2013. The Kentucky Board of Pensions and 
Health Benefits and the Council on Finance and Administration are jointly recommending the 
$772,000 support provided through the Annual Conference budget be eliminated from the 2015 
budget. Earnings and market gains from the Board of Pensions’ investments are expected to 
provide continuing support for the retiree subsidies for the foreseeable future.
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STEWARDSHIP

The Stewardship budget (excluding the Retiree Healthcare line item) indicates an increase of 
$91,145 from 2014 to 2015. This line item supports the efforts of the offices of Conference 
Treasurer, Director of Administrative Services, and Conference Benefits Officer. Two directors 
previously led these functions. The primary reason this line item shows an increase is that the 
positions of Conference Benefits Officer and Benefits Administrator were previously budgeted 
and funded through the Kentucky Board of Pensions and Health Benefits. Due to restructuring 
the teams, these costs are now part of the apportionment budget. However, they are funded by 
the Board of Pensions through $134,500 administrative support, as indicated in the revenue 
section of the budget.

NEW CHURCH DEvELOPMENT

New Church Development (NCD) remains a top priority of the Conference; however, this year’s 
budget line for NCD indicates a decrease from previous years. Funding has shifted due to a 
transfer of funds from district funding (the Director of NCD was previously a District 
Superintendent) back to the NCD budget. While the line for NCD has decreased this year, we are 
confident that funding will be available through reserves to fulfill this important work of growing 
the Kingdom.  In the spirit of our conference changes, NCD remains committed to bringing 
strategic decision-making closer to the districts and local church. We are also streamlining our 
administrative overhead to keep as much monies as possible for the development of new faith 
communities by a) utilizing part-time locals, laity, and bi-vocational ministers, b) making sure 
every new start pastor is raising a portion of their own funding while having a workable and 
aggressive stewardship plan, and c) developing our own in-conference coaching and instructional 
programs. We are on track to start 40 new faith communities in the Conference this 
quadrennium.

BOARD OF ORDAINED MINISTRY  

The increases in the Board of Ordained Ministry budget for 2015 focus on efforts to discover and 
develop clergy leaders. Some increases are efforts to maintain excellence in areas that have been 
in the budget for some time. The Residency in Ministry items fund the residency program that is 
required for provisional deacons and elders. The Ministry Exploration Team’s primary 
responsibility is to oversee the Isaiah Internship Project each year. Several of the areas of 
increases are new to the budget, including new efforts to reach high school and college students 
through sponsoring “Call Retreats”, as well as other ministry projects. The Bishop’s Leadership 
Group and the Newly Ordained Clergy Academy are efforts to accompany and strengthen new 
clergy during the early years of their ministry.  
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Annual Conference 2015 Proposed Budget

2014 2015 2015 v 2014
2013 Approved Proposed  (Better)
Paid Budget Budget Worse

Total Budget 8,514,784  9,133,821  7,959,453  (1,174,368)   

1 General Church & Southeastern Jurisdiction 2,195,221  2,470,868  2,477,642  6,774            
1 World Service 1,098,951  1,239,030  1,237,439  (1,591)           
2 Ministerial Education Fund 377,283     425,378     424,827     (551)              
3 Black College Fund 150,491     169,671     169,468     (203)              
4 African University Fund 33,680       37,970       37,920       (50)                
5 General Administration Fund 132,613     149,527     149,366     (161)              
6 Episcopal Fund 318,461     361,794     371,135     9,341            
7 Interdenominational Cooperation Fund 29,496       33,252       33,241       (11)                
8 SEJ Mission and Ministry Fund  54,246       54,246       54,246      
9
10
11 New Church Development  791,340     880,842     811,779     (69,063)        
12 First Starts 631,737     658,417     550,299     (108,118)      
13 Incubators 11,004       32,000       6,000          (26,000)        
14 Ethnic Minority/Multi‐Cultural 5,863          6,000          ‐                  (6,000)           
15 Promotion, Media, & Education ‐                  20,200       24,000       3,800            
16 Team, Facilities, & Tools 13,149       46,600       39,000       (7,600)           
17 Schools & Workshops 36,540       29,000       34,000       5,000            
18 NCD Director Salary 16,570       ‐                  40,054       40,054          
19 NCD Director Retirement 13,095       ‐                  6,400          6,400            
20 NCD Director Medical Insurance 8,157          ‐                  5,592          5,592            
21 NCD Director Housing 1,512          ‐                  7,000          7,000            
22 NCD Director Utilities 1,116          ‐                  2,000          2,000            
23 NCD Director Travel 16,416       13,000       12,000       (1,000)           
24 NCD Director Continuing Education 3,024          ‐                  1,600          1,600            
25 Hispanic Coordinator Salary 2,895          16,804       16,804       ‐                     
26 Hispanic Coordinator Retirement 3,709          3,159          3,159          ‐                     
27 Hispanic Coordinator Travel  603             4,000          4,000          ‐                     
28 Hispanic Coordinator Continuing Education 495             ‐                  2,000          2,000            
29 NCD Ministry Assistant 15,009       30,691       30,691       ‐                     
30 NCD Ministry Assistant FICA 1,122          2,348          2,348          ‐                     
31 NCD Ministry Assistant Health Insurance 6,372          13,260       11,183       (2,077)           
32 NCD Ministry Assistant Retirement 1,702          4,113          2,885          (1,228)           
33 Receptionist Services 1,250          1,250          ‐                  (1,250)           
34 Church Plants Salary ‐                  ‐                  10,000       10,000          
35 Church Plants FICA ‐                  ‐                  765             765               
36
37
38 Connectional Ministries 1,847,592  1,934,483  1,700,000  (234,483)      
39 Church Health Operational Team  ‐                  10,000       25,000       15,000          
40 Camp Operational Team 

Aldersgate Program 17,553       10,903       ‐                  (10,903)        
Kavanaugh Program 12,538       7,788          ‐                  (7,788)           
Loucon Program 20,060       12,460       ‐                  (12,460)        
Ruggles Program 6,000          5,000          4,200          (800)              
Camp Insurance 110,473     108,000     124,000     16,000          
Conference Brochure/Publicity 9,282          9,000          3,000          (6,000)           
Administrative Staff ‐                  20,000       16,000       (4,000)           
Meetings 1,188          500             400             (100)              

41 Camp Director Salaries
42 Aldersgate Director Salary 58,044       52,981       52,981       ‐                     
43 Aldersgate Director FICA 2,976          4,053          4,053          0                    
44 Aldersgate Director Medical Insurance 10,620       13,260       11,183       (2,077)           
45 Aldersgate Director Retirement 3,087          4,972          4,980          8                    
46 Kavanaugh Director Salary 46,524       47,657       31,787       (15,870)        
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47 Kavanaugh Director Medical Insurance 6,372          13,260       ‐                  (13,260)        
48 Kavanaugh Director Retirement 9,486          9,675          ‐                  (9,675)           
49 Loucon Director Salary 50,462       52,981       52,981       ‐                     
50 Loucon Director FICA 3,860          4,053          4,053          0                    
51 Loucon Director Medical Insurance 12,744       13,260       11,183       (2,077)           
52 Loucon Director Retirement 4,607          4,972          4,980          8                    
53 Directors' Travel 2,594          5,105          5,105          ‐                     
54 Higher Education Grants 81,785       81,785       36,377       (45,408)        
55 Higher Ed Salary Support 644,450     645,000     545,000     (100,000)      

Higher Education meeting expense 1,501          250             250             ‐                     
56 Communications Operational Team 16,818       18,505       20,000       1,495            
57 Ethnic Ministries Operational Team 6,062          8,000          15,500       7,500            
58 Coaching Operational Team ‐                  ‐                  15,000       15,000          
59 Board of Laity 15,000       15,000          
60 Pool for Creative Ministries in Discover/Develop/Send ‐                  ‐                  50,000       50,000          
61 Connectional Café & Online Learning ‐                  3,000          7,000          4,000            
62 Ministry with Young People 21,042       23,000       20,000       (3,000)           
63 Current Connectional ETC Meetings ‐                  ‐                  5,000          5,000            
64 Justice & Mission Ministries 30,283       40,410       ‐                  (40,410)        
65 Kentucky Council of Churches 21,000       21,000       22,000       1,000            
66 Inner City Ministry Grants

Hillcrest Bruce 13,390       13,390       12,000       (1,390)           
Ida Spence 13,390       13,390       12,984       (406)              
Foundry 13,390       13,390       10,000       (3,390)           
Nathaniel 13,390       13,390       10,000       (3,390)           
Wesley House 13,390       13,390       10,000       (3,390)           
Portland 13,390       13,390       10,000       (3,390)           
Lighthouse 13,390       13,390       10,000       (3,390)           

67 Christian Formation Ministries Pool 10,038       21,251       ‐                  (21,251)        
68
69 Director of Connectional Ministries Salary 78,787       80,108       80,108       ‐                     
70 Director of Connectional Ministries Health Insurance 12,744       13,260       11,183       (2,077)           
71 Director of Connectional Ministries Retirement 12,892       12,807       12,807       ‐                     
72 Director of Connectional Ministries Housing 14,000       14,000       14,000       ‐                     
73 Director of Connectional Ministries Utilities 4,000          4,000          4,000          ‐                     
74 Director of Connectional Ministries Travel 10,880       11,000       11,000       ‐                     
75 Assoc Dir of Connectional Ministries Salary 47,170       48,328       48,328       ‐                     
76 Assoc Dir of Connectional Ministries Health Insurance 12,744       13,260       11,183       (2,077)           
77 Assoc Dir of Connectional Ministries Retirement 10,319       10,550       10,550       ‐                     
78 Assoc Dir of Connectional Ministries Housing 12,000       12,000       12,000       ‐                     
79 Assoc Dir of Connectional Ministries Utilities 4,000          4,000          4,000          ‐                     
80 Assoc Dir of Connectional Ministries Travel 7,633          10,000       10,000       ‐                     
81 Youth & Young Adult Coordinator Salary 16,416       13,444       13,444       ‐                     
82 Youth & Young Adult Coordinator Retirement ‐                  2,205          2,205          (0)                  
83 Youth & Young Adult Coordinator Travel 4,645          5,000          5,000          ‐                     
84 Coordinator of Communications Salary 49,713       50,924       50,924       ‐                     
85 Coordinator of Communications FICA 4,589          3,896          3,896          (0)                  
86 Coordinator of Communications Health Insurance 12,744       13,260       11,183       (2,077)           
87 Coordinator of Communications Retirement 6,120          8,624          5,915          (2,709)           
88 Coordinator of Communications Housing 12,000       12,000       12,000       ‐                     
89 Coordinator of Communications Travel 7,889          10,000       10,000       ‐                     
90 Communications Support Staff 55,038       60,020       41,725       (18,295)        
91 Communications Support Staff FICA 4,142          4,592          4,592          ‐                     
92 Communication Support Staff Health Insurance ‐                  12,744       ‐                  (12,744)        
93 Communications Support Staff Retirement 4,691          5,402          5,402          ‐                     
94 Support Staff Salary 70,401       64,211       60,495       (3,716)           
95 Support Staff FICA 5,318          4,912          5,010          98                  
96 Support Staff Health Insurance 25,488       26,520       22,366       (4,154)           
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97 Support Staff Retirement 6,961          8,605          5,687          (2,918)           
98 Support Staff Travel Pool 2,940          5,000          3,000          (2,000)           
99 Temporary Help 1,929          3,000          2,000          (1,000)           
100 Office Operations 14,220       21,000       24,000       3,000            
101
102
103 Board of Ordained Ministry 266,435     342,651     375,337     32,686          
104 BOM Meetings & Operations 19,042       19,000       19,000       ‐                     
105 Barnabas Team Operations 861             1,500          1,500          ‐                     
106 Residency in Ministry  9,679          18,000       25,000       7,000            
107 New Initiatives 434             1,500          2,000          500               
108 Fellowship of Local Pastors ‐                  1,000          1,000          ‐                     
109 Order of Elders 1,643          2,000          2,000          ‐                     
110 Order of Deacons 668             2,000          2,000          ‐                     
111 Ministry Exploration Team  27,657       62,828       65,000       2,172            
112 Conference Relations 526             2,000          2,000          ‐                     
113 Spiritual Formation ‐                  5,241          5,241          ‐                     
114 Leadership Development 183             6,500          6,500          ‐                     
115 Director of Ministerial Services Salary 78,787       80,108       80,108       ‐                     
116 Director of Ministerial Services Health Insurance 12,744       13,260       11,183       (2,077)           
117 Director of Ministerial Services Retirement  12,892       12,807       12,807       ‐                     
118 Director of Ministerial Services Housing 14,000       14,000       14,000       ‐                     
119 Director of Ministerial Services Utilities 4,000          4,000          4,000          ‐                     
120 Director of Ministerial Services Continuing Ed ‐                  ‐                  1,600          1,600            
121 Director of Ministerial Services Travel  12,845       10,000       13,400       3,400            
122 Director of Ministerial Services Office Expenses 7,409          7,500          7,500          ‐                     
123 DCOM Training 930             3,000          3,000          ‐                     
124 Committee on Investigation ‐                  500             500             ‐                     
125 Psychological Assessments 10,419       10,000       10,000       ‐                     
126 Staff Salary  35,085       45,132       46,035       903               
127 Staff FICA 2,555          3,453          3,453          ‐                     
128 Staff Health Insurance 12,744       13,260       11,183       (2,077)           
129 Staff Retirement 1,332          4,062          4,327          265               
130 Newly Ordained 3 year academy ‐                  ‐                  4,000          4,000            
131 HS Student "Call Retreat" ‐                  ‐                  5,000          5,000            
132 College Student Event ‐                  ‐                  5,000          5,000            
133 Bishop's Leadership Group ‐                  ‐                  4,500          4,500            
134 Candidacy Retreats ‐                  ‐                  2,500          2,500            
135
136
137 Commision on Equitable Compensation 82,650       82,650       82,650       ‐                     
138 Grants and Operational Expenses 80,000       80,000       80,000       ‐                     
139 Moving Funds 2,650          2,650          2,650          ‐                     
140
141
142 Primary Task Team  1,642,173  1,703,613  1,471,186  (232,427)      
143 DS Base Compensation 903,176     961,285     841,124     (120,161)      
144 DS Health Insurance 146,556     159,120     117,422     (41,699)        
145 DS Retirement  149,283     157,993     137,944     (20,049)        
146 DS Travel 151,145     170,000     170,000     ‐                     
147 DS Meetings 17,172       4,000          4,000          ‐                     
148 Assistant to the Bishop Travel, Phone, Supplies 1,722          7,357          7,400          43                  
149 Assistant to the Bishop Secretarial Salary 13,171       13,566       13,837       271               
150 Assistant to the Bishop Secretarial FICA 1,008          1,038          1,059          21                  
151 Primary Task Team Meetings 3,539          2,000          2,000          ‐                     
152 Vision Team Evaluations/Consultants 38,699       ‐                  ‐                  ‐                     
153 Conference Response & Restoration Team  ‐                  1,000          1,000          ‐                     
154 Episcopacy Committee 1,286          1,200          1,200          ‐                     
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155 Episcopal Residence 20,000       27,000       27,000       ‐                     
156 Episcopal Discretionary 12,500       12,500       12,500       ‐                     
157 District Program Ministry Staff Grants 179,854     179,854     129,000     (50,854)        
158 Primary Task Advocacy ‐ Religion and Race 2,779          3,200          3,200          ‐                     
159 Primary Task Advocacy ‐ COSROW 283             2,500          2,500          ‐                     
160
161
162 Administrative Services 1,532,422  1,545,214  864,359     (680,855)      
163 CFA Operations 2,066          2,000          2,000          ‐                     
164 Legal Relationships and Property 36,793       40,000       50,000       10,000          
165 Board Operations & Meetings 962             1,500          1,000          (500)              
166 Archives and History  5,750          5,750          5,750          ‐                     
167 Mortgage Payments (Interest) 98,602       101,000     37,300       (63,700)        
168 Mortgage Payments (Principal) ‐                  ‐                  62,700       62,700          
169 Utilities, Insurance, Maintenance 181,672     185,000     185,000     ‐                     
170 Reserve for Repairs and Maintenance ‐                  ‐                  20,000       20,000          
171 Director of Administrative Services Salary 117,225     80,108       91,800       11,692          
172 Director of Administrative Services FICA 9,341          7,505          7,163          (342)              
173 Director of Administrative Services Health Insurance 20,178       13,260       11,183       (2,077)           
174 Director of Administrative Services Retirement 7,879          10,284       8,629          (1,655)           
175 Director of Administrative Services Housing 10,500       14,000       ‐                  (14,000)        
176 Director of Administrative Services Utilities 3,052          4,000          ‐                  (4,000)           
177 Director of Administrative Services Travel 10,369       8,000          12,000       4,000            
178 Director of Administrative Services Con Ed ‐                  ‐                  1,836          1,836            
179 Entertainment (Meals for Others) ‐                  ‐                  500             500               
180 Salaries, Support Staff (4 persons) 133,217     160,123     200,608     40,485          
181 FICA 9,879          12,249       15,301       3,052            
182 Health Insurance (4 persons) 28,674       39,780       44,732       4,952            
183 Retirement (4 persons) 5,032          19,855       18,857       (998)              
184 Conference Staff Christmas Bonus ‐                  ‐                  5,000          5,000            
185 Support Staff Travel 4,575          10,000       12,000       2,000            
186 Temporary Help/Payroll Service 4,364          3,500          ‐                  (3,500)           
187 Audit 28,300       20,500       27,000       6,500            
188 Printing/Office Supplies 10,192       10,000       11,000       1,000            
189 Equipment and Services 12,355       15,000       12,000       (3,000)           
190 Postage 6,473          6,000          6,000          ‐                     
191 Telephone 9,576          3,300          9,000          5,700            
192 Staff Continuing Education ‐                  ‐                  4,000          4,000            
193 Dues/Memberships 3,393          500             2,000          1,500            
194 Retirees/Spouses Health Insurance 772,003     772,000     ‐                  (772,000)      
195
196 Annual Conference Session & Administration 156,951     173,500     176,500     3,000            
197 Conference Program Committee 1,574          1,500          1,500          ‐                     
198 Conference Session Expenses 109,598     110,000     113,000     3,000            
199 Conference Committee on Worship  1,704          10,000       10,000       ‐                     
200 Pre‐Confernece Reports Book  1,792          ‐                  ‐                  ‐                     
201 Conference Journal 85               3,000          3,000          ‐                     
202 Conference Secretary Expenses 3,002          4,000          4,000          ‐                     
203 Statisticians' Honoraria/Expenses 3,595          4,000          4,000          ‐                     
204 Per Diem, Retirees & Surviving Spouses 11,100       10,000       10,000       ‐                     
205 Equalization Delegates 17,501       24,000       24,000       ‐                     
206 General Conf/Jurisdicational Delegates 7,000          7,000          7,000          ‐                     
207 Nominating Committee ‐                  250             250             ‐                     
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COMMITTEE ON EPISCOPACY1 
Carol Ackley, Chair 2 

3 
The purpose of the Conference Committee on Episcopacy performs many important functions in 4 

relationship to the bishop residing in or presiding over the area. These functions are described in 5 
paragraph 637.3 in the The Book of Discipline, 2012, as follows: a) To support the bishop of the 6 
area in the oversight of the spiritual and temporal affairs of the Church, with special reference to 7 
the area where the bishop has presidential responsibility. b) To be available to the bishop for 8 
counsel. c) To assist in the determination of the episcopal needs of the area and to make 9 
recommendations to appropriate bodies. d) To keep the bishop advised concerning conditions 10 
within the area as they affect relationships between the bishop and the people of the conference 11 
agencies. e) To interpret to the people of the area and to conference agencies the nature and 12 
function of the episcopal office. f) To engage in annual consultation and appraisal of the balance 13 
of the bishop’s relationship and responsibilities to the area and annual conferences, the 14 
jurisdiction, general Church boards and agencies, and other areas of specialized ministry, 15 
including, at all levels, concern for the inclusiveness of the Church and its ministry with respect 16 
to sex, race, and national origin, and understanding and implementation of the consultation 17 
process in appointment-making. g) To report needs for episcopal leadership to the jurisdictional 18 
committee on episcopacy through the duly elected conference members of that committee. 19 

20 
The Kentucky Conference Committee on Episcopacy is comprised of both clergy and laity.  During 21 

the first year of this quadrennium (2013), the Committee met two times—in the fall at the 22 
Bishop’s residency and in the Spring at the Conference Office.  Beginning in 2014, this 23 
Committee will meet four times.  The main purpose?  Implementing the new evaluation process 24 
adopted by the SEJ Committee on Episcopacy and the Bishops of the SEJ at their joint meeting 25 
held this year in January. This evaluation process will serve two purposes. One, a tool used to 26 
evaluate our presiding Bishop. Two, it will serve as a tool in helping the Conference Committee 27 
on Episcopacy establish goals and guidelines to determine which direction we see our Conference 28 
going and what may need to be continued or modified. This will also help to determine what 29 
qualities in leadership and in other areas we wish our next bishop to possess.  According to The 30 
Book of Discipline, 2012, Bishop Davis will be mandated to retire in 2016.  Our goal is that a 31 
smooth transition will take place as a new bishop comes to Kentucky, and he or she will be well 32 
versed on what is happening in the Kentucky Conference.33 

34 
At the beginning of this quadrennium, a unanimous covenant was established that members would 35 

pray weekly for our Bishop, each other, and our church in general.  We will be available as 36 
listeners for Bishop Davis as needed.  We commit to sounding a positive note to others as we 37 
interpret the morale and state of the Annual Conference.  We will be candid with the Bishop 38 
about concerns and joys of Annual Conference.  We will demonstrate confidentiality about any 39 
matters that are discussed in the context of the Episcopacy Committee.  Confidentiality for us 40 
means talking about sensitive issues only with the members of the Episcopacy Committee.  When 41 
potential “potholes” are brought to our attention in between our meetings, we will share them 42 
with the Chair of the Episcopacy Committee to ensure that Bishop Davis hears of them in a 43 
timely manner.  We will take our work seriously, but we will not take ourselves too seriously.44 

 45 

 46 

 47 



381

  

35 
 

EASTERN kENTUCkY MINISTRIES COMMITTEE1 
Frank Fitzpatrick2 

3 
Purpose4 
The purpose of the Eastern Kentucky Ministries Committee (Committee) is to provide funding for 5 

charitable and healthcare purposes in Eastern Kentucky. 6 
7 

Strategy8 
1. The conference Board of Trustees recommends to each session of annual conference the total funds to 9 

be distributed each year for funding for Eastern Kentucky Ministries.  The Committee reviews grant 10 
applications for funding and submits it recommendation to the board of trustees for approval. 11 

12 
2. Provide grants to qualifying United Methodist Churches, institutions and agencies of the United 13 

Methodist Church and social service agencies that receive a recommendation from a United Methodist 14 
Church in Eastern Kentucky. 15 

16 
3. In 2013, the annual conference approved $90,000 for distribution.  The committee provided $60,000 17 

in grants. 18 
19 

Accountability20 
1. To make grants in compliance with the recommendations of the conference board of trustees and to 21 

report the grants to the Kentucky Annual Conference. 22 
23 

2013 Grants24 

Recipient Purpose Amount
Appalachian 

Pregnancy Care 
Center

To help meet increasing demand for services, program 
expansion, and ongoing expenses to establish a 
strong foundation as we partner with families in 
crisis pregnancy situations.

$5,000

Appalachian Research 
& Defense Fund 

To provide financial assistance to domestic violence 
victims transitioning into safe housing 

$20,000

Bowman Memorial/ 
Lothair UMC 
Charge

To assist those in our county that are struggling with 
delinquent utility bills because of recent drastic 
downturn in employment in Perry County and the 
Hazard area.

$10,680

Encounter Missions 
Inc.

To provide funding to establish Encounter Community 
Center of Encounter Missions, Inc. which will help 
ease the pain of poverty issues in the area by 
offering solutions to many of the problems that are 
present in the Johnson County area.

$20,000

Pikeville UMC To provide after school tutoring, ministry, and healthy 
meals to at-risk children. 

$1,320

Saint Joseph Martin To assist with the cost of flu shots, cost of 
transportation for senior citizen centers, lunch and 
entertainment for our annual Senior Health Fest.

$3,000

 25 
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GOOD SAMARITAN FOUNDATION1 
Rev. Jackson Brewer2 

3 
The purpose of the Good Samaritan Foundation (“Foundation”) is to provide funding for charitable, 4 

educational and scientific purposes in the healthcare and related fields in the Commonwealth of 5 
Kentucky.6 

7 
Strategy8 
1. To manage the assets of the Foundation by seeking the guidance of qualified professionals and to 9 

hold all assets as a socially responsible investor.10 
Socially responsible investing:11 

• Use financial managers that will invest funds in companies that adhere to the social 12 
principles of the United Methodist Church as outlined in The Book of Discipline, 2012.  13 

• Should any investment not adhere to these principles, the board of trustees will divest 14 
funds from the investment.15 

2. Provide grants to qualifying institutions and agencies16 
17 

Goal18 
Manage the assets of the Foundation so that we are able to optimize the returns and risk to provide 19 

funding of grants. 20 
21 

Accountability22 
1. To make grants in compliance with the mission of the “Foundation” and to report the 2014 grants 23 

to the 2015 session of the Kentucky Annual Conference.24 
25 

2. The grants approved by The Good Samaritan Foundation in 2013 are listed below. 26 

Recipient Purpose Geographic Area Amount
Americana 
Community 
Center, Inc.  

Provide individual, 
group, and family mental 
health services to 
primarily refugee and 
immigrant families, 
many of whom are 
uninsured. 

Louisville $29,450

Celebrate 
Recovery-
Johnson County 
area

Celebrate Recovery Eastern Kentucky/  
Prestonsburg District

$5,600

Central 
Kentucky Radio 
Eye, Inc.

Enable blind and 
disabled Kentucky 
citizens to receive the 
audio reading of printed 
health news and 
information. 

Central Kentucky & 
Louisville

$19,800
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Central 
Kentucky 
Riding for 
Hope, Inc. 

Provide physical, 
occupational, speech, or 
behavioral therapy to 
145 youth with 
disabilities through 
Therapeutic Riding (TR) 
or Hippotherapy 
(HPOT).

Fayette, Scott, Bourbon, 
Jessamine, Woodford & 
Madison counties (primary 
service area) 

$17,020

Chrysalis
House, Inc. 

Provide a Wellness 
Program for women in 
long-term treatment for 
chemical dependency.

Kentucky $9,029

Ephraim 
McDowell 
Health Care 
Foundation, Inc. 

Offer more clinical hours 
and create additional 
group visits for low-
income, uninsured 
patients dealing with 
diabetes and 
hypertension.

Boyle, Casey, Garrard, 
Lincoln, Mercer & 
Washington counties 

$34,750

Fairview United 
Methodist 
Church 

Celebrate Recovery Caldwell & Lyon counties $4,050

Faith Pharmacy, 
a program of 
Repairers of the 
Breach, Inc.

Provide medication and 
counseling to those who 
are unable to pay for 
their prescriptions/ 
pharmacy care.

Fayette,  Jessamine,  
Woodford,  Scott,  
Bourbon, &  Clark counties 

$25,000

Family 
Community 
Clinic, Inc.

Provide funding for lab 
tests, prescriptions, 
dental vouchers, x-rays, 
and translation services.

Louisville $25,000

Fort Knox 
Missional 
Outreach

Celebrate Recovery Radcliff & Fort Knox $10,200

Greenup First 
United 
Methodist 
Church 

Provide preventative 
health care in the form of 
flu vaccine for those who 
would otherwise not be 
immunized. 

Greenup, Lewis & Carter 
counties 

$13,500
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Harambee 
Health Center, 
Inc.

Develop grass-roots 
health teams of "right 
persons" who will share 
prevention information 
and encourage healthy 
behaviors with persons 
at-risk for heart disease.

Smoketown, Shelby Park, 
& California communities 
of Louisville  

$12,224

Henderson 
Regional 
Hospital 
Foundation 

Support prescription and 
ancillary service 
assistance for low 
income children through 
the CATCH Program.

Henderson county $15,000

Heuser Hearing 
Institute

Support our cochlear 
implant program for 
children which includes 
post-operative services 
of device monitoring and 
mapping, speech-
language therapy, and 
audiology services. 

Kentucky $12,231

Hope Center, 
Inc.

Provide healthcare to a 
population in desperate 
need of it because of 
homelessness, lack of 
health insurance, and 
limited access.

Lexington $40,000

Hopkins County 
Community 
Clinic, Inc.

Provide access to quality 
healthcare for the 
underserved, working 
uninsured of Hopkins & 
Webster Counties.

Hopkins & Webster 
counties 

$20,000

Lexington 
Hearing and 
Speech Center 

Provide access to 
comprehensive hearing 
health-care to adult and 
pediatric clients with 
limited resources.

Central, Eastern & 
Southeastern counties in 
Kentucky

$16,054

Lexington 
Rescue Mission

Expand our health clinic 
to provide gynecological 
care to low income and 
uninsured women. 

Fayette county $9,300

Lighthouse 
Promise, Inc. 

Provide an after-school 
tutoring and enrichment 
program for at-risk 
youth. 

Newburg/Norfolk 
community of Louisville 

$19,000
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Lindsey Wilson 
College

Host an on-campus 
health fair for the 
community.  

Adair county $28,500

London First 
United 
Methodist 
Church 

Celebrate Recovery City of London & 
Surrounding Laurel county

$2,253

Maryhurst, Inc. Support our work with 
the Seven Challenges 
Program, an evidence-
based program that is 
specifically tailored to 
the needs of adolescents.

Kentucky $26,498

Mission 
Frankfort 
Clinic, Inc.

Provide medical, dental, 
and pharmacy care for 
uninsured individuals 
struggling with chronic 
disease, poor oral health, 
and medication needs.

Franklin county $65,000

Nelson County 
Community 
Clinic

Fund pharmaceutical and 
dental clinic services that 
have evolved from 
increased need for no-
cost care due to changes 
in health care, the 
economic crisis, and the 
medical complications 
from poor dental 
hygiene. 

Nelson county $20,000

NKU Research 
Foundation on 
behalf of the 
Nurse 
Advocacy 
Center for the 
Underserved

Progress current City 
Heights Health Center at 
Ida Spence Mission by 
expanding the 
geographic area and 
adding services for 
obesity and mental 
health/substance abuse.

City Heights and Latonia 
Terrace public housing 
communities in Covington

$51,891

Owensboro 
Daviess County 
Regional Dental 
Clinic, Inc.

Enhance the scope of the 
much-needed Charity 
Care Fund and provide 
dental screenings, as 
now required by the state 
of Kentucky, to area 
elementary school 
children. 

Daviess, Hancock, 
Henderson, McLean, Ohio, 
Union, Webster, 
Muhlenberg, Hopkins, 
Breckinridge, Butler & 
Grayson counties 

$60,000
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Portland 
Promise Center, 
Inc.

Support further growth 
of Portland Promise 
Center's primary and 
preventive care programs 
which include a yearly 
Touched Twice Health 
Fair, monthly health and 
wellness mini clinics.

Portland Neighborhood in 
West Louisville

$18,711

Promise 
Community of 
Faith UMC

Celebrate Recovery Portland Neighborhood in 
West Louisville

$1,358

Rapha 
Ministries, Inc.

Better meet the needs of 
diabetic patients, which 
are more than half of the 
population in the area. 

Clark county $13,359

Red Bird Clinic, 
Inc.

Cover non-reimbursable 
costs for community 
dental health, 
community health 
nursing, prescription 
assistance ministries and 
other community health 
assistance.

Bell, Clay & Leslie 
counties 

$65,000

Seven Counties 
Services, Inc. 

Improve the physical 
health of persons with 
mental illness by 
providing health 
screening and education 
regarding modifiable 
risks. 

Louisville $46,935

Spalding 
University

Provide fall risk 
assessment, health 
educational programs, 
and exercise 
programming aimed at 
reducing the risk of falls 
in low income and 
uninsured frail elders. 

Urban, downtown areas of 
Metro Louisville

$15,000

Surgery On 
Sunday, Inc. 

Provide free outpatient 
surgery to the uninsured 
who fall 200% or below 
of the federal poverty 
line.

Kentucky $75,000
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Methodist 
Homes of 
Kentucky

Train the clinical 
therapists in the use of 
Eye Movement De-
sensitization and 
Reprocessing (EMDR), 
which has been adopted 
by several national 
health services as the 
treatment choice of 
trauma and trauma 
related disorders.

Kentucky $5,750

Morton Center Provide scholarships 
which will cover 70% of 
treatment costs for the 
client.

Louisville, Lexington, 
Paducah, & Ft. Mitchell 

$10,000

Nathaniel 
Missionary 
Society, Inc. 

Provide additional 
medical, vision, dental, 
and pharmacy services to 
low-income individuals 
without health insurance.

Fayette county $225,000

Wesley Village 
Senior Living 
Community 

Provide a model of safe 
access into an indoor 
warm-water therapy pool 
for exercise and 
rehabilitation of 
physically challenged 
seniors.

Kentucky $34,966

Wesley Manor 
Retirement 
Community, 
Inc.

Maintain an inviting and 
homelike environment in 
our Health Care Center 
by refurbishing twelve 
outdated, well-worn 
semi-private rooms with 
new beds. 

Louisville $38,364

Western 
Kentucky 
University 
Foundation 

Educate future health 
professionals and 
improve health in rural 
communities. 

27-county area in central  
for which WKU is 
responsible. 

$50,000

Total grant monies awarded $1,190,793
1 

 2 

 3 
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kENTUCkY UNITED METHODIST FOUNDATION1 
David H. Bowles, President2 

3 
4 
5 

Purpose6 
The mission of The Kentucky United Methodist Foundation is to provide effective stewardship7 

options for people to achieve personal goals and charitable wishes that assure a future for 8 
the ministries of the local congregations and agencies of the United Methodist Church.9 

10 
Strategy11 
In fulfilling this mission, the Foundation focuses on three12 

strategies:13 
14 

1.   Working with individuals  - The Foundation assists United Methodists in making significant15 
gifts and bequests to United Methodist churches, agencies and institutions. These gifts may16 
be outright or deferred and may be funded with cash or non-cash assets. The Foundation 17 
provides comprehensive individual proposals for gifts contemplated, and also provides 18 
administrative and trustee services for gifts received.19 

In 2013: Four new Charitable Gift Annuities were established  for $85,000  (totaling  31 active20 
CGA 's for $760,911); nine gifts of stock (and donor-advised fund distributions) totaling21 
$68,443 were made to benefit 9 churches and Conference agencies; and Directors made gifts22 
of $16,700.23 

2. Working with churches,  agencies, camps and  institutions - The  Foundation  conducts church  24 
meetings and seminars, including  assistance in establishing  Permanent Endowment  Fund 25 
committees, and district workshops.  KUMF  also  provides  investment management 26 
options  and  services for church and agency funds - both permanent funds and reserve27 
funds.28 

In 2013: 29 seminar presentations and consultative meetings were held with churches  and29 
agencies in 8 districts plus the Red Bird Missionary Conference and the KY Council of 30 
Churches; $710,745 was added to existing church/district endowment accounts; and 31 
$1,507,365 in new funds were placed with KUMF by churches/districts for investment 32 
management to initiate II  new accounts.  ALso, the KUMF Board authorized making a Loan33 
Fund available to our Conference churches and agencies beginning in 2013.34 

3. Working with Conference clergy  and administrative leadership  - The  Foundation  provides35 
investment management services and options for Conference-held funds, both permanent 36 
funds and multiple categories of reserve funds.  The Foundation also disperses various types37 
of restricted grants, scholarships, and minis- try stipends to Conference entities, including 38 
churches, districts, colleges, retirement homes, children's  residential facilities and to the39 
Conference.40 

In 2013: The Conference held $9,487,732  with the Foundation for investment, and41 
$19,138,54lin Good Samaritan  funds. $877,250 was dispersed  for church, district, and 42 
Conference  releases for ministry  and grants through Foundation  accounts and $1,190,793 43 
was dispersed for grants through the Good Samaritan Foundation Fund.44 

Overall, assets-under-management for the Foundation totaled $39,160,517 at 12/31/201 3.  45 
Investment returns were +14.62% for the Balanced Fund and +14.67% for the Good46 
Samaritan Foundation Fund.47 

48 
Goals 49 
The goals of the Kentucky  United Methodist Foundation50 

are to:51 
52 
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1 . Increase the number of churches that have endowment funds, and amounts in those1 
accounts.2 

2. Increase the number of churches/agencies with active Permanent Endowment  Fund 3 
committees.4 

3. Increase the number of revocable and irrevocable planned gifts benefiting churches and 5 
agencies.6 

4. Operate self-sufficiently financially without direct line-item budget support from the7 
Conference.8 

5. Increase the assets-under-management by the 9 
Foundation.10 

6. Become a more useful resource to pastors and donors by increasing awareness of the11 
Foundation's mission and availability through communication initiatives utilizing web12 
and print materials; district and cluster events; and Annual Conference exposure.13 

14 
Accountability15 
The Kentucky United Methodist Foundation will ensure accountability through:16 

17 
I.The stated fiduciary governance and oversight responsibility of its Board of Directors,18 
2. The Board 's committee responsibilities, including: quarterly investment performance19 

review, semi- annual budget review and annual operational performance review,20 
3.Annual independent financial audits,21 
4. Quarterly account statements to all church/district/Conference/individual account holders.22 

23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 

 47 

 48 
 49 

50 
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Connectional Ministries & Related Agencies1 

2 

CONNECTIONAL MINISTRY TEAM3 
Linda Gayheart, Chair 4 

5 
Connectional Ministries is composed of various Teams and groups addressing many issues in our 6 

Conference.  Each group has a specific focus and is engaged in various strategies and activities 7 
related to that focus.  The Teams and groups within Connectional Ministries include Advocacy, 8 
Justice, Children, Evangelism, Older Adults, Spiritual Formation, Higher Education, Board of 9 
Lay Ministry, Missions, Worship, Ethnic Local Church Concerns, Redbird Partnership, Camps 10 
and Retreats, Communications, Disaster Services and Youth/Young Adult.  In addition, a group 11 
was established to look at the overall structure and function of Connectional Ministries.  The 12 
chairs of each of these teams, along with a Cabinet representative and conference staff, compose 13 
the Connectional Ministry Team.  14 

15 
Working within the ministry priorities for the Kentucky Annual Conference, the Teams are engaged in 16 

activities that support the work of the local church in making disciples.   17 
18 

Examples of the work of the teams include:  19 
20 

Connectional Café developed and enhanced to provide training resources for our local churches and 21 
districts;22 

A Facebook page established as well as a Twitter account;23 
A revised LACE program developed and the changes in the Lay Servant/Speaker program 24 

implemented; 25 
“Impact” events continued, with sites in each District planned for the summer of 2014. 26 
A monthly email blast newsletter highlighting a ministry area and offerings through the Connectional 27 

Café; 28 
Continuing the Redbird partnership; 29 
Outreach, after school care and other critical services continue through our urban ministries; 30 
Affordable clothing and household goods for families provided through Methodist Mountain 31 

Missions;32 
Supporting missionaries in various parts of the world and VIM Teams working in the US and around 33 

the world;34 
Providing assistance in disaster recovery in our communities;35 
Life changing camp opportunities for all ages; 36 
Support and activities for college students; 37 
Providing resources to our local churches in working with older adults, young people, children, and 38 

various ministries;39 
Concern and advocacy for justice and equality for all people. 40 

41 
As each team goes about its work, the Connectional Ministry Team serves as the forum where sharing 42 

of stories and learning can occur in order that we can best serve the local church.  It is an 43 
opportunity to look at the ministries of these teams in relation to each other, thus strengthening 44 
what each is doing and providing the opportunities for sharing of resources and opportunities.  45 

46 
 47 

 48 

B. Connectional Ministries & Related Agencies
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DIRECTOR OF CONNECTIONAL MINISTRIES1 
Julie Hager Love2 

jlove@kyumc.org   502-425-3884          3 
4 

Purpose5 
The purpose of the Director of Connectional Ministries is defined in ¶608.6c of the 2012 Book of 6 

Discipline:7 
“In partnership with the bishop and cabinet and the elected leadership of the conference, the director of 8 

connectional ministries shall have the following primary responsibilities: to serve as steward of 9 
the vision of the annual conference, including the development clarification, interpretation, and 10 
embodiment of the vision; to serve as leader of the continuous process of transformation and 11 
renewal necessary for the annual conference to be faithful to our Christian identity in a changing 12 
world; to ensure alignment of the total resources of the conference to its vision; to ensure the 13 
connections among the local, district, annual conference, and general church ministries for the 14 
purpose of networking, resourcing, and communicating their shared ministry.” 15 

The DCM also serves as the general manager for the Annual Conference Session and supervises the 16 
Connectional Ministry staff.17 

18 
Ministry19 
We are blessed that Tami Coleman now is our Associate Director of Connectional Ministries and 20 

works with the following teams -- Advocacy Team; Children’s Team; Evangelism Team; Justice 21 
Team; Lay Ministry Leadership Team (Board of Laity and Lay Speaking); Mission Team; Older 22 
Adult Team; Spiritual Formation/Christian Education; Worship; Commission on Religion & 23 
Race; Commission on the Status and Role of Women.  David Sparks, while also being appointed 24 
to a local church full-time, continues to work with our Ministries with Young People.  Cathy 25 
Bruce continues her work in our communications ministries.   26 

Camping & Retreat Ministry is part of my direct portfolio.  We were blessed to welcome Dave Cohn 27 
as the new director at Aldersgate and continued to be blessed by the ministry of Warren Hopper, 28 
director at Loucon and Don Craig, Kavanaugh director.  This year we have been in a coaching 29 
process with our camp directors and a group of conference leaders to continue to develop ways to 30 
full integrate our camping & retreat ministry into the life of the Kentucky Annual Conference – 31 
including connecting with local church discipleship development and conference leadership 32 
development.     33 

We have spent a year with a small group working on our KAC ministry in the area of church health.  34 
Conversations are beginning with District Operational Teams as we move toward implementing a 35 
comprehensive approach to turn around the state of health in our churches.  Our vision is “clergy, 36 
laity and conference leadership working together as full partners in ministry, churches ready and 37 
willing to do the hard work it takes to become healthy leading to 100% of our churches thriving 38 
and building the kingdom of God.”       39 

Supervise Connectional Ministry staff including the persons named above and support staff. 40 
Development and coordination of the teams that plan and execute the Annual Conference Session.   41 
Member of the Primary Task Team, Primary Task Executive Committee, and Council on Finance and 42 

Administration.   43 
Plan and teach workshops in a variety of areas.44 
Serve as chair for the Annual Conference Program & Arrangements Team and Committee on 45 

Nominations.   46 
Goals47 
Communicate and facilitate the work in a variety of areas including camping & retreat ministry and 48 

church health.   49 
    Annual Conference planning, development and implementation. 50 

Begin to investigate new ways of developing our conference nominating process.  51 
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ASSOCIATE DIRECTOR OF CONNECTIONAL MINISTRIES1 
Rev. Tami Coleman2 

tcoleman@kyumc.org        502-425-3884 3 
4 

The purpose of the Associate Director of Connectional Ministries is to focus and guide the mission 5 
and the ministry of the United Methodist church within the Kentucky Annual Conference. This 6 
role helps to fulfill the ministry actions of the Connectional Ministry Team and to assist the 7 
Director of Connectional Ministries. 8 

9 
The Associate Director of Connectional Ministries works with the following teams:  Advocacy Team, 10 

Children’s Team, Evangelism Team, Ethnic and Local Concerns Committee, Higher Education 11 
Team, Justice Team, Lay Ministries Team, Missions Team, Older Adult Team, Spiritual 12 
Formation/Christian Education Team, Volunteers in Mission, and Worship Team.  Additional 13 
teams include Commission on Religion and Race and Commission on the Status and Role of 14 
Women.   15 

Additional priorities have been continuing the work with the Church Health Team, Red Bird 16 
Partnership Team, planning IMPACT Kentucky, and connecting with District Staff.17 

Creation of Impact KY Team to empower local churches/districts to have the most effective ministries 18 
in their communities.  19 

Facilitating a Lay Mobilization Institute that is examining Connectional Ministries’ focus, mission and 20 
organization  21 

Safe Sanctuaries continues to be a priority. This year, I had the opportunity to connect with other 22 
conferences to glean best practices.  Communication with and training of trainers is a key element 23 
of Safe Sanctuaries.   24 

Participating in the Spiritual Leadership Inc. (SLI) focused on Church Health. 25 
The continual development of Connectional Café – a resource of gifted laity and clergy to share in 26 

local churches.  The development of online resources has been a focus this year. 27 
Joint effort with Board of Lay Ministries to revise the LACE curriculum was completed.  Also, 28 

worked with this team to clarify the role lay servants, certified lay servants, and certified lay 29 
speakers.  Currently, coordinating with BOM sub-team to implement certified lay minister. 30 

Currently participating in the SLI coaches training.  31 
32 

Goals 33 
Implementation of Connectional Ministries LMI MAP 34 
Refocusing Connectional Teams around engaging, evaluating, developing and sending  35 
Continue development and implementation of Connectional Café, especially online component 36 
Execution of IMPACT Kentucky37 
Creating a sustaining plan for Higher Education38 
Development of a lay team to explore the vision, focus, and mission of Lay Ministries 39 

 40 

 41 

 42 

 43 

 44 

 45 
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COMMISSION ON COMMUNICATIONS1 
Rev. Jill Ruhl, Chair 2 

jruhl@southernhillsumc.org 3 
4 

The purpose of the Commission on Communications is to support, advise, and hold accountable the 5 
staff of Communication Ministries of the Kentucky Annual Conference.  In this role, our team 6 
acts as sounding board for and brainstorms with Communication Ministries, as well as acts as 7 
ears within the Conference in order to lend constructive feedback to our communicators.8 

9 
Because of extenuating circumstances, the Commission on communications has been dormant for an 10 

extended period until we re-launched as a team in February 2014.  Discussion topics of our 11 
inaugural meeting included:12 

• Annual Conference live streaming and sound mixing 13 
• Creation of social media policies14 
• Media (print/video/internet) usage guidelines for local churches15 
• Review of print media usage 16 
• Education regarding United Methodist polity17 
• Connecting our people through Twitter/Facebook/website 18 
• Strengths/weaknesses of existing communication efforts19 
• Communications within districts; what is working/not working20 

21 
Action items we have identified and are currently at work on include: 22 
• Ensuring proper capacity exists for smooth live streaming of Annual Conference 23 
• Creation of Statement Of Parameters for postings made to KAC website24 
• Creation of reminders for appropriate Facebook posts 25 
• Creation of guidelines to help local churches understand the parameters for ethical media usage in 26 

light of copyright laws27 
• Improving method of distribution of printed publications to districts and local churches 28 
• Encouraging local churches to hold “viewing parties” for various live streamed Annual 29 

Conference events30 
• Increasing number of Facebook friends of the KAC 31 
• Raising awareness of our polity through FAQ spots at Annual Conference sessions 32 

33 
Now that we have re-opened conversation around our communication efforts, it is our hope that 34 

members of the Kentucky Annual Conference will join in and help us understand their needs and 35 
ideas.36 

37 
Please feel free to email me with thoughts or ideas regarding our Conference communication efforts!38 

 39 

 40 

 41 

 42 

 43 

44 
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COMMUNICATION MINISTRIES1 
Cathy Bruce, Associate Director of Connectional Ministries for Communications 2 

cbruce@kyumc.org      502-425-3884 3 
4 

2013 shaped up to be a great year for the KAC Communication Ministry department. The purpose of the 5 
Communication Ministries department is to inform, inspire and engage individuals and local churches 6 
through the use of print design, video production and new media formats. Our primary strategy is to 7 
highlight stories from our local churches, promote various ministries, events and to help share ideas 8 
that are working throughout our local church connection.   9 

10 
Some of the highlights of 2013 for the communications department include, but are not limited to: 11 

12 
Our communications team attended several conferences to keep abreast of new technologies and trends in 13 

communications, including a newly implemented communicators conference hosted by United 14 
Methodist Communications and the annual UMAC conference where the department won awards in 15 
Marketing Campaign on a Budget  (Kathy Williams); Visual Design/Motion Graphics (Connie Offutt) 16 
and Photography (Cathy Bruce).  17 

18 
Throughout 2013, the Communications department was involved in many aspects of the Kentucky Annual 19 

Conference. We continued to make improvements to the kyumc.org website and we added additional 20 
social media outlets to our online presence. We were very successful with our social media and email 21 
engagements. An open rate of over 20 percent for email blasts is considered a successful open rate and 22 
for the year we averaged an open rate of over 30 percent! We communicated on a weekly basis 23 
utilizing Facebook and Twitter and saw our number of followers on each platform continue to grow. 24 

25 
We continued to provide support for the Annual Conference session in June. We designed all conference 26 

materials, including worship graphics, bulletins, posters, banners and the stage. We also worked with 27 
the host committee on implementing the stage design. Live streaming coverage of our annual 28 
conference proceedings was offered again this past year on our website. The stream was watched from 29 
as far away as California, and the Ordination and Commissioning service once again had the most 30 
viewers.31 

32 
In August, we worked with the conference treasurer's office to create the "Our Mission Covenant" 33 

brochure, which was distributed throughout the conference to explain how the monies of the 34 
conference were used and what ministries those monies supported.  35 

36 
In the fall, we worked with the Kentucky Annual Conference camps to produce unique brochures for 37 

Aldersgate Camp and Retreat Center and Camp Loucon. The brochures highlighted summer 38 
programming at the various camps throughout the state. In 2013, brochures were mailed to over 4000 39 
families.40 

41 
In addition to the abovementioned items, the communications ministry is also responsible for producing 42 

many ongoing publications including the pre-conference reports book, the Conference Journal, our 43 
Advent devotionals and our monthly publication, NetConnect. We also supported various ministries 44 
throughout the connection by producing banners, brochures, direct mail and other materials. 45 

46 
These are just a few of the accomplishments of the Communications department in 2013. As we continue 47 

through 2014, we appreciate the opportunity to continue serving the people of the Kentucky Annual 48 
Conference!49 

 50 

 51 
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DISASTER RESPONSE TEAM1 
Jim Morse, Chair 2 

3 
The purpose of the Disaster Response Committee is to maintain a disaster response plan for the 4 

Conference, assist the Districts to maintain a district disaster response plan, assist local churches 5 
to develop a local church disaster plan, facilitate disaster response training, and to coordinate the 6 
Conference response to disasters that may impact areas of the Conference.7 

8 
In March of 2012, a series major tornadoes impacted counties from west to east, causing major to 9 

catastrophic damage in several communities. Throughout 2013, local churches and the 10 
Conference continued to work toward meeting the unmet needs of the survivors of the tornadoes. 11 
Working with the Disaster Case Managers, the Conference is working with 19 families, totaling 12 
51 people, to meet their verified unmet needs to make their homes safe, sanitary, and secure.  13 
Funds to provide this and other recovery services total over $70,000 disbursed from the generous 14 
gifts for tornado relief.15 

16 
The Disaster Response Committee will normally meet twice a year in person and as needed 17 

electronically to conduct normal business and training coordination.  In times of disaster, the 18 
individual committee members work as needed in their districts to coordinate the United 19 
Methodist response.20 

21 
In 2013 and 2014, the Disaster Response Committee through its members and local churches will 22 

continue to work toward developing Disaster Recovery Ministries in local churches to expand 23 
and improve our capacity and capabilities in the overall ministry of Disaster Recovery.  Several 24 
Connecting Neighbor seminars have been conducted in various districts and more will be 25 
scheduled to facilitate this effort.26 

 27 

 28 

 29 

 30 

 31 

 32 

 33 

 34 

 35 

 36 

 37 

 38 

 39 
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EvANGELISM TEAM1 
Rev. Eric Bryant, Chair 2 

3 
The Evangelism Team is striving to follow the great commission Christ has given the church and 4 

support the mission of the United Methodist Church to make disciples of Jesus Christ for the 5 
transformation of the world.   This team is tasked with enabling evangelism through providing 6 
training and resources to equip pastors and laity to share the gospel with their communities and 7 
through recognizing individuals and churches who serve as examples for all.8 

9 
The Evangelism Team has met several times over the past three years and attempted to clarify its 10 

purpose, identify gifts the team members may share, and, rediscover and renew our mission 11 
within the annual conference.  There is much excitement on the Evangelism Team as to how it 12 
can offer training and support for clergy and churches throughout the annual conference.  Some 13 
emerging ideas include, but, are not limited to, online resources, site and regional based training 14 
seminars on servant evangelism, hospitality, and one on one evangelism.15 

16 
The team has also worked with the annual conference to grant the Denman Award and  17 

Evangelism awards for churches throughout the annual conference. The team deeply values and 18 
appreciates the leadership and support of our annual conference staff members, Julie Love, Sue 19 
Deibel and Tami Coleman.  Without their dedication and service accomplishing our work would 20 
be impossible.21 

22 
The Evangelism Team will continue to embrace the vision to which God has entrusted us for outreach, 23 

nurture, strengthening clergy and lay leadership, and equipping the saints for ministry through the 24 
Wesleyan model for making disciples of Jesus Christ to transform the world.  The team urges all 25 
United Methodists in Kentucky to the calling to go into the world and make disciples for Jesus 26 
Christ.27 

 28 

 29 

 30 

 31 

 32 

 33 

 34 

 35 

 36 

 37 

 38 

 39 
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kENTUCkY COUNCIL OF CHURCHES1 
Marian McClure Taylor, Executive Director2 

Greg Alexander, President 3 
4 
5 

The purpose of the Kentucky Council of Churches (KCC) is to witness to Christian unity through 6 
relationships and actions. Three United Methodist conferences serving KY partner through the 7 
KCC with members from 11 other Christian traditions, to… 8 

9 
Clear the way for Civil Dialogue: Our 2013 assembly on this theme featured Renee Shaw of KET and 10 

Kathryn Johnson of Louisville Seminary plus six workshops. The mass media are showing 11 
interest in our follow-up activities cultivating dialogue skills. Our 2014 assembly will focus on 12 
Restorative Justice, an approach that takes seriously a return to wholeness for victims, 13 
perpetrators and their harmed communities. We will be near Covington on October 24 and ending 14 
at noon on October 25. 15 

Foster circles of peer learning and support among church leaders. A  KCC program funded by the 16 
Lilly Endowment supports clergy who form their own “peer learning groups” including members 17 
from at least three denominations. They set goals for themselves in the theme areas of health and 18 
hospitality. Six groups involving 46 clergy are meeting. 19 

Help Christians engage in compassionate advocacy.20 
Our “alerts” offer background information and then ask people to speak up on public issues from 21 
their faith perspective. These messages now reach more than 1.225 participants, of whom 275 are 22 
from the UMC’s Kentucky Conference. Hundreds more are reached when denominational and 23 
other media re-use our messages.24 

Promote economic justice: 25 
We continue to call for an interest rate cap on “payday lending”. This year we have actively 26 
opposed the expansion of casino gambling as charter members of Stop Predatory Gambling 27 
Kentucky. We are supporting a Kentucky version of the federal “Earned Income Tax Credit” 28 
program. 29 

Seek restorative criminal justice: Ex-prisoners face severe challenges to launching a life of freedom 30 
and responsibility. Jobs and voting rights are two such challenges. We are working for automatic 31 
restoration of ex-felons’ voting rights, and expungement of records after a waiting period, 32 
because “new life” is so crucial to the gospel message. 33 

Improve care for God’s creation: We sponsor a network of Christians seeking to improve the 34 
churches’ work in caring for creation. They helped the churches speak out about the proposed 35 
natural gas liquids pipeline this year.36 

Ecumenical formation initiatives: A commission of mostly young church leaders is leading us to 37 
partner for Christian unity work, starting with campus ministries. If your congregation is active in 38 
this issue we’d love to hear from you! 39 

40 
41 

 42 

 43 
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THE kENTUCkY UNITED METHODIST HOMES1 

FOR CHILDREN AND YOUTH2 
Rev. Randy Coy, President/CEO 3 

  Dr. Stephen Schnacke, Chairperson, Board of Trustees 4 
5 

Our vision:6 
To be the provider of choice, offering unconditional love and hope, one child at a time.  7 

8 
Our Mission:9 
We serve Christ by providing for the physical, emotional, educational, and spiritual needs of children 10 

and families.  11 
12 

Strategic Plan Updates13 
• The Home received its reaccreditation from the Council on Accreditation in 2014.  14 
• The Home has received much appreciation and words of support related to the announcement 15 

regarding the relocation of the Versailles Campus and the plan to build new facilities on the 16 
newly acquired property in Jessamine County. This support continues to bring affirmation of this 17 
strategic direction shift. 18 

• The Home has a target of 6 million dollars to complete the campus relocation and construction of 19 
the new facilities. The fundraising effort is in a quiet phase at the moment but we believe that we 20 
are making progress albeit slower than we’d like. We are hopeful that we will complete this 21 
initial phase of fundraising before the end of 2014. 22 

• The Home envisions having some offices operational on our new property in the summer of 2014. 23 
24 

Future program shifts25 
• There are about 7,000 youth in the custody of the state.  Nearly every current model of care for 26 

these youth involves removing them from the home. However, there are another 40,000 children 27 
and youth that have been identified as “at risk.” As we plan for the future, the Methodist Home 28 
wants to focus on these “at risk” youth and offer help before they are removed from their homes. 29 
This new program will be called “Restore Hope.”30 

• The Home would like to engage the local churches across the Commonwealth to help coach and 31 
mentor these youth and their families. This kind of support will be vital to the family and we 32 
believe it can reenergize the mission of the church.33 

34 
Principles Guiding our vision35 

• Offer programs that can impact the greatest number of youth and families.36 
• Invest in programs that will remain viable and relevant for the future.37 
• Be good stewards of all the resources entrusted to the agency.38 

39 
Fifth Sunday Offering 40 
The Home would like to offer profound thanks to all those who participated in The Fifth Sunday 41 

Offering. Your faithfulness allowed us to minister to children, youth and families.  42 
43 

Action Item:44 
45 

We request the historic plan of the Kentucky and Red Bird Conferences be continued whereby on each 46 
Fifth Sunday, the church school offering and the designated Children’s Home offering received in 47 
Sunday worship services are remitted directly, along with special donations and gifts, to the 48 
Kentucky United Methodist Homes for Children and Youth. We further request that no other 49 
offering be scheduled for Fifth Sundays. 50 

51 
Action Item:  Adopt report with funding request. 52 
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WORSHIP TEAM1 
Jim Nichols, Chair 2 

3 
The Kentucky Annual Conference Worship Team exists to: 4 

5 
1. Assist the Bishop and the Kentucky Conference staff by planning and gathering resources for the 6 

Annual Conference worship services. 7 
2. Offer resources and ideas that help churches develop and or enhance worship ministries.  8 

9 
The theme of the 2014 Kentucky Annual Conference, “Reach the Word: Equipping Servant Leaders”10 

was set in late 2013 and since that time the Worship Committee has been pursuing unique and 11 
meaningful ways to invite each member of the Conference to a deep worship experience. It was 12 
an early request of the Bishop and team to have a more united feel to our worship at this year’s 13 
services. 14 

15 
Our goals were to find not only one worship leader for all of our services, but then to design the flow 16 

and order in such a way that multiple worship preferences and styles were represented. In 17 
addition to choosing music, the litanies, visual images, worship videos and stage setup were also18 
planned and designed to help each participant fully worship. The team centered around a quote 19 
from St. Bernard of Clarivaux about wisdom and leadership – a wise person will conduct 20 
themselves like a reservoir not a canal – the “reservoir waits until it is full, and the when it 21 
overflows, it shares without any disadvantage to itself.” Our goal is that each service of worship 22 
would be a time when clergy and laity are invited to be filled, refreshed, renewed and replenished 23 
so that when we leave we are ready to share with no disadvantage to self.  24 

25 
Many thanks to the hard working members of our committee – John Choi, Donna Davis, David Grout, 26 

Claudia Nava-Galloway, Jonathan Powers, Joan Wooden and Tami Coleman, our conference 27 
support. Also thanks to Mr. Dale Mowery, our worship leader and his team from Middletown 28 
United Methodist in Louisville. Also, a big thanks to all who are not officially on this team, but 29 
have given time and energy to assist not only the Worship Committee but the entire Annual 30 
Conference together this year.31 

32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
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CHRISTIAN EDUCATION/SPIRITUAL FORMATION TEAM1 
Judith L. Ransbottom-Stallons, Chair 2 

3 
The purpose of the Christian Education/Spiritual Formation Team is to provide resources for both laity 4 

and clergy of the Kentucky Annual Conference so that they may continue to develop and grow 5 
the discipleship ministries of their local church.   Previously, the team has sought to provide 6 
resources around the five fruitful practices, which are radical hospitality, passionate worship, 7 
intentional faith development, risk-taking mission and service and extravagant generosity.  Our 8 
2013 focus has been primarily centered on the ways we can work with Connectional Ministries to 9 
best meet these needs.  10 

11 
The team has determined that the most effective way to deliver training and resources is through 12 

electronic media.  With that in mind, we have partnered with the development of Connectional 13 
Café.  The primary goal has been to develop web-based learning tools that meet the needs of both 14 
laity and clergy at the local church.   15 

16 
As part of our work with Connectional Café, the Christian Education/Spiritual Formation Team has 17 

worked with Tami Coleman, Assistant Director of Connectional Ministries to develop web-based 18 
learning experiences such as webinars and video talks, along with the traditional listing of 19 
resources or available faculty for onsite programming and seminars. We continue to evaluate our 20 
role within Connectional Ministries and how we can best serve the local church within the 21 
Kentucky Annual Conference.22 

23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 

50 



401

  

55 
 

CHURCH HEALTH TEAM1 
 2 

“We actually live today in our dreams of yesterday and living in these dreams, we dream again. A 3 
healthy church lives out of a healthy dream…" 4 
                 To Dream Again, Robert D. Dale - author 5 

In February, 2013, a group of clergy and laity began meeting once a month to envision the prospect of 6 
what would it take for all churches in the Kentucky Annual Conference to live into the goal of 7 
"Making Disciples of Jesus Christ for the Transformation of the World." The group is lead by 8 
coaches Greg Survant and Eric Bickleman of the Spiritual Leadership Institute. Other members of 9 
the team are Director of Connectional Ministries, Rev. Julie Love; Owensboro District 10 
Superintendent, Rev. Mark Gibbons; Rev. Rick Bard; Cathy Bruce; Associate Director of 11 
Connectional Ministries, Rev. Tami Coleman; Rev. David Garvin; Rev. Loletuth Kalz; and Rev. 12 
Chris Morgan.13 

As this group meets together, the one thing that we consistently come back to is keeping our Wesleyan 14 
heritage in mind as we discern our mission and vision.  When considering our mission, we are 15 
mindful that we need to cultivate an environment and develop a system to promote healthy 16 
churches, while supporting the development of clergy and lay leadership.  17 

Our vision is stated as "Clergy, laity and conference leadership working together as full partners in 18 
ministry, churches ready and willing to do the hard work it takes to become healthy, leading to 19 
100% of our churches thriving and building the kingdom of God."  As stated, we wish health 20 
upon 100% of our churches, no matter the size of the church or community. Size does not 21 
determine health or vitality:22 

We have come to understand the following to be the questions that would underscore the work of our 23 
group: 24 

• What would it look like if all churches in the Kentucky Annual Conference were striving to be 25 
healthy churches? Where does church health fit into the goal of making disciples of Jesus Christ?26 

• How would church health transform our congregations? 27 
• How would that effect the work the church is called to do?  28 
As you can see, our group had quite the task before us. And before you start to think that we've 29 

answered all of these questions, we assure you that we have not. Our work is still ongoing; we 30 
may never have definite answers to these questions. Definite answers to these questions may not 31 
exist.32 

One of the first aspects of healthy churches we explored was the role of leadership in the corporate 33 
body and what role the conference plays in growing the leadership of the church. We came to the 34 
conclusion that strong leadership in the church was fundamental to having a strong foundation on 35 
which to build. This supports the conference’s mission of discovering, developing and sending 36 
leaders into churches where that pattern will be repeated.37 

Using the "discover, develop, send" model of developing leaders as our foundation, we propose that 38 
from healthy leadership, healthy congregations can be built. The work of the church team, in 39 
partnership with district leadership,  is to engage with local congregations about the vitality of 40 
their ministries; provide tools to evaluate their local church’s health; work with churches to 41 
provide tools to help equip them in their pursuit of health. At that point, we must allow those 42 
ministries to multiply and bear fruit. We believe that using these processes to make new disciples 43 
will provide a path for the transformation of the world.  It is important to keep in mind that as 44 
people grow in faith through participation in the church community they are also nourished and 45 
equipped for mission and service to the world. 46 
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We feel that significant emphasis needs to be placed on the local church because the local church is 1 
the primary place where disciples are made and each local church has a unique, valued history to 2 
share.  Because churches come from different frames of reference, we recognize that churches 3 
will be at various stages on the spectrum of readiness. Churches will be engaged in dialogue 4 
about their health and have a significant amount of input in determining their readiness.  There is 5 
no one timeline or solution that will fit all churches so this is not a one size fits all approach.6 

We feel  in an adaptive approach that is flexible and context specific will be nimble enough to be 7 
responsive to our changing culture. The work of helping churches to get healthy will be an on-8 
going learning process that will include constant reflection in order to continually improve the 9 
process.10 

A large part of the success of developing healthy churches will depend on all parties, churches, 11 
districts and the conference, working in concert with one another. Our team has not worked in a 12 
vacuum and we have sought and been given guidance from Bishop Davis and the Cabinet.  13 

We will also seek input from laity and clergy through listening sessions held throughout the 14 
conference. Thus far three listening sessions have been held, 2 sessions with laity and one  with 15 
large church pastors. Other listening sessions will be scheduled with medium church pastors, 16 
small church pastors and various groups of laity. The purpose of the listening sessions will be to 17 
garner feedback on our work.18 

After we reflect upon what we learn in the listening sessions and make necessary adjustment, we will 19 
accept applications from churches that are ready for the process. The goal is to work with 2-3 20 
churches in each district, with District Superintendents helping to identify churches that are 21 
ready. Members of the team have already gone out to some districts to see what their needs are22 
and to share with them what we are doing. There may be districts that are not represented in the 23 
initial rollout.24 

It is our goal to achieve church health in 100% of our Kentucky Conference churches and we ask for 25 
your prayers and support as we continue this important work of the conference. 26 

27 
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CAMP AND RETREAT MINISTRY TEAM1 
Rev. Dr. Chris Howlett, Chair 2 

3 
The purpose of the Kentucky Annual Conference Camp and Retreat Team (CRMT) is to provide safe 4 

environments in which persons experience God in creation and to develop faithful Christian 5 
disciples and spiritual leaders for service in the church and world. 6 

7 
Our Camp & Retreat Ministry Sites remain some of the most ideal places for United Methodist 8 

Churches in Kentucky to retreat with leadership teams, youth groups, men’s groups, women’s 9 
groups and just about any group or individual for activities and facilities situated in beautiful 10 
places in God’s creation. Visit www.kycamps.org for links to our sites.11 

12 
To meet the changing needs of increased costs and diverse funding models, Aldersgate and Loucon 13 

adopted a Tiered Fee Schedule for Summer Camp. This new fee system helps parents and 14 
churches understand the actual cost of a week of summer camp, while giving them a choice at 15 
which level to support the camping ministry while accessing the Christ-centered services we 16 
offer. More information about the new fees system can be found at www.kycamps.org.17 

18 
Conference staff, along with the site directors, developed separate Summer Camp Brochures for 19 

Aldersgate and Loucon. These were mailed to each camper, church, and others within the general 20 
service area of each camp. You may download PDF brochures to explore the exciting ministries 21 
of each of our sites at www.kycamps.org.22 

23 
Please take the time to read the reports from our camp and retreat ministry sites: Aldersgate, 24 

Kavanaugh, Loucon, and Ruggles.  25 
26 

Camp Sunday is set for August 10, 2014, although you may set any Sunday for this special emphasis 27 
and offering. We encourage all churches to support our CRM sites through Camp Sunday: 28 
• PRAY for the life changing ministry that occurs at our camps.  • Invite a student or adult to 29 
SHARE a testimony about their camp experience.   (You may call one of the camps and ask for a 30 
person in your area.) • DONATE a special monetary gift. Send checks marked “Camp Offering” 31 
to the Conference Treasurer, 7400 Floydsburg Road, Crestwood KY 40014.32 

33 
.34 

35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
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ALDERSGATE CAMP AND RETREAT CENTER1 
Phil Hogg, Committee Chairperson; Dave Cohn, Director 2 

3 
The Mission of Aldersgate is to intentionally provide for faith development of individuals of all ages in 4 

Christ and in Christian community within the natural beauty of God’s creation.5 
6 

The Vision of Aldersgate is to be the best camp and retreat center offering Christian Hospitality, anywhere.7 
8 

Strategy:   I) Intentionally shape all the programs and opportunities of Aldersgate to reflect the Mission 9 
and Vision.  II) Focus on the 7 Theological Foundations (Core Values) of Camping and Retreat 10 
Ministry:  1) Providing Places set Apart, 2) Extending Christian Hospitality and Community, 3) 11 
Nurturing Faith and Discipleship, 4) Developing Christian Spiritual Leaders, 5) Collaborating with 12 
UM Churches and Agencies, 6) Teaching Creation Care and Appreciation, 7) Equipping Guests to do 13 
Love and Justice.14 

15 
Goals for 2015 include:16 
  17 
Summer Camp:  Operate 8 weeks of Christ centered summer resident camp; Increase camper enrollment 18 

by at least 5%; Recruit, train, and support effective deans, counselors, and staff; Make available 19 
camper scholarships so that no child is unable to attend due to finances; Utilize Bible based camp 20 
curriculum; Comply with ACA (American Camping Association) mandatory standards. 21 

22 
Retreats: Host/resource retreat groups and individuals providing Christian Hospitality and quality 23 

experiences and facilities; Partner with them to enhance their program goals; Sponsor seasonal camps 24 
and retreats when feasible; Host VIM teams; Promote Aldersgate Personal Spiritual Retreat programs 25 
including the  continuation of Ministers’ free 2-day retreat opportunity; Offer weekday personal 26 
retreat options; Maintain and promote Ministers’ Learning Center provided by Conference B.O.M.; 27 
Increase usage of retreat opportunities through promotion with U. M. churches, other denominations, 28 
and other non-profit groups; Increase weekday usage focusing on Christian Schools, home schools, & 29 
public schools. 30 

31 
Stewardship and Facilities: Continue implementation of 2003 Master Site Plan. Continue toward 32 

construction of New Dining Hall and Lodge. Continue good stewardship of all KY Foundation funds 33 
maintained through the Aldersgate Camp Committee.  Comply with ACA mandatory standards, and 34 
other federal, state and local codes.35 

36 
Leadership Development: Continue focus on developing sound Christian leaders throughout various 37 

programs; Make available resources for discerning the call of God to ministry or Christian vocation; 38 
Recruit, train, and support effective deans, counselors, and staff; Provide quality Dean Training 39 
event(s) as part of KY Conf. Continuing Education Curriculum option. (1CEU); Utilize volunteers for 40 
various tasks providing them proper training and support; Recruit and train the best permanent 41 
summer staff possible utilizing a two-three week pre-camp training experience, ongoing mentoring, 42 
and providing professional resources/materials; Maintain excellent professional year round staff; Offer 43 
local, jurisdictional, and national training opportunities to our staff; Work together in ministry with 44 
undergrad and graduate level intern(s). 45 

46 
Resourcing/Networking: Partner with the Local Church, Districts, and Conference to support their goals 47 

for ministry: offer resources, speakers, staff and programming  where needed, provide onsite training 48 
and resourcing; Continue developing Environmental Education program curriculum and program 49 
options; Continue improvement and promotion of Aldersgate Adventure Course program; Offer 50 
historic Fitchburg Furnace tours and information, and Partner with the Estill Co. Development 51 
Alliance in offering services and programs. 52 

53 
54 



405

  

59 
 

kAvANAUGH CONFERENCE &1 

RETREAT CENTER2 
Barry W. Stoess, Kavanaugh Committee Chairman 3 

4 
You don’t recognize the name?  This year Kavanaugh Life Enrichment Center officially changed its 5 

name to Kavanaugh Conference & Retreat Center (KCRC) as a more descriptive title for the 6 
services we provide. KCRC continues to serve many purposes and multiple layers of the church 7 
and community. From church conferences, retreats & seminars to corporate meetings, weddings 8 
and receptions, Kavanaugh continues to provide the services and facilities for our growing ever 9 
evolving clientele.10 

11 
KCRC finished 2013 with its best financial performance in the past six years.  2014 looks very 12 

promising with our advance contracts on 1/1/2014 reflecting a 50% improvement over 1/1/2013.   13 
14 

Camp Kavanaugh was founded by Bishop H.H. Kavanaugh in 1875.  Bishop Kavanaugh was very 15 
education focused and was named Kentucky’s first Superintendent of Public Instruction working 16 
to establish schools across the state. We feel it is very fitting that in 2013 KCRC became the 17 
home of Jubilee Academy, a new Christian based Home Cottage School that has experienced 18 
much growth and plans expansion for this fall. KCRC also became the sponsor of Boy Scout 19 
Troop 28 and Cub Pack 28. 20 

21 
Our partnership with the Louisville Convention and Visitors’ Bureau has opened new doors. In 22 

October, KCRC hosted more than 115 teens and adults from Alabama and Iowa during the Future 23 
Farmers of America national convention in Louisville. Elated with the hospitality and the 24 
facilities, FFA organizers have already booked lodging at KCRC for the 2014 convention as well. 25 

26 
Also in 2014, the YMCA is returning to KCRC after a long absence to host one of its leadership 27 

development training retreats. 28 
29 

The Louisville Emmaus Community continued its relationship with KCRC as the home for their 30 
Walks to Emmaus. Five retreats this year brought approximately 125 pilgrims to KCRC to 31 
explore and strengthen their personal relationships with Jesus Christ. 32 

33 
Facility and technology improvements were also completed this year.  Thanks to generous donors, the 34 

Ott House received much needed renovations with a new roof, windows and siding. A drainage 35 
project funded by in-kind and monetary donations has been a great improvement to the area 36 
around Foeman Lodge. New software called Camp Brain, a camp management/reservation 37 
system, was installed and is proving a welcome addition to our scheduling and management tools. 38 
A new Marketing Plan has been approved and a new 5 Year Strategic Plan is in process.39 

40 
Kavanaugh Conference & Retreat Center is evolving with the church and our community. We are the 41 

perfect location for your next retreat, conference, reunion or camp meeting.  KCRC wants to be 42 
your first choice venue resource. Come see us and learn how KCRC can work with your group to 43 
create a lasting memorable event.44 

45 

46 

47 

48 



406

  

60 
 

LOUCON TRAINING & RETREAT CENTER1 
Warren Hopper, Director & Ken Curry, Chairperson 2 

3 
The Purpose of Loucon Training & Retreat Center is to provide opportunities for guiding and nurturing 4 

children and youth in a relationship to God through Jesus Christ. Our program intentionally presents 5 
Christ through daily worship and Bible studies in a way that children and youth can develop that 6 
relationship. To create an environment of Christian fellowship in which campers can develop positive 7 
peer relationships and benefit from positive adult role models of Christian faith and practice. To 8 
provide an outdoor setting in which camp participants are encouraged to develop an understanding and 9 
appreciation of their relationship to the Creation and the Creator.  Camp provides plenty of space and 10 
time for fun and relaxation as well as training in new skills, but our most important task is to present 11 
opportunities for participants to know Jesus Christ as Savior and respond to Him as Lord. Loucon 12 
Training & Retreat Center exists to provide a safe Christian environment. Through personal attention 13 
we will enable groups to reflect, relax, and grow with Christ as they achieve their goals and exceed 14 
their expectations.15 

Our primary strategy for providing opportunities for guiding and nurturing children and youth in a 16 
relationship with God is accomplished through our Summer Camping Program and Loucon led retreat 17 
opportunities such as Youth Discipleship Retreat, Mother Daughter Retreat, Grandparent’s Camp, 18 
Family Camp, Christmas Camp, etc. Loucon exists to share the Love & Message of Christ!19 

Our primary retreat strategy is to provide a place set apart where we provide for the needs of others and 20 
provide a safe, Christian environment where they can achieve their goals and encounter the love of 21 
Christ during their stay.22 

The 2013 Summer Camp Program ministered to 1,311 campers. 880 of those campers made some type of 23 
decision concerning their faith/walk with Christ, Praise God! 230 were first time!24 

Loucon had its third Isaiah project intern to serve as summer camp chaplain. Holly Tumblin took on the 25 
task of this role and identified 16 campers who were experiencing some type of call into the ministry. 26 
Holly also had several conversations with staff and counselors experiencing a call. She then passed 27 
that information onto their local churches. 28 

Loucon experienced its 62nd year of camping in 2013! It was a powerful summer. The emphasis was on 29 
how God is doing a new thing and that was evident in the lives of our campers & staff. An amazing 30 
summer of sharing the Love & Message of Christ! 31 

Over 189 groups were hosted by Loucon with over 5,493 guests. Loucon also utilized 398 volunteers for 32 
summer camp & various work projects.33 

Loucon completed Kittinger Cottage with the help of our surrounding districts. In 2012 only 12 pastors 34 
took their pastoral/personal retreats at Loucon; however in 2013 Loucon had over 30 pastoral retreats 35 
with the majority of those occurring after the cottage was complete. It is a very nice facility. The 36 
pastors and their families have been very blessed by this special ministry! There is a great need for 37 
pastors and their families to get away and regroup. This is the perfect place. Start planning your retreat 38 
now! 39 

Loucon has spent much of 2013-2014 working to upgrade many areas of the facilities…an ongoing process. 40 
Robb Lodge was replaced in the Robb cabin area along with two new cabins. The village bathhouse 41 
saw some improvements.  There is great need for significant renovations at our 60 year old facility to 42 
better serve our campers & guest groups. In 2014 Loucon is renovating the Orchard & Robb 43 
bathhouses, constructing a new cabin at Robb area, making some improvements to Short cottage, 44 
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improvements to the Shaver aquatic center, replacing roofing on the Village cabins, and there is hope 1 
for much more as funds come available. Loucon is also planning to add a new Mega slide. 2 

Loucon has revamped its summer program to include The Pursuit, a leadership development program for 3 
senior high campers, Summit camp experiences that will bring about a greater focus on individual age 4 
groups and allow Loucon to serve more campers. We are partnering with the Elizabethtown & 5 
Columbia districts to provide day camps in order to extend our ministry to 4 to 7 year olds and to 6 
begin a future camper feeder system. Loucon is also working to provide more local opportunities for 7 
Grayson County including our 2nd annual Easter egg hunt and Operation 9…a day camp for our local 8 
community.  9 

Loucon also implemented a three tier pricing structure to bring our camper fees in line with the true cost of 10 
making Christian Camping possible. 11 

Loucon is excited about the growth and improvements that have occurred during the past year; however we 12 
are not ready to settle. There is a lot more that needs to be done. With the help of the congregations of 13 
the Kentucky Annual Conference of the United Methodist Church we intend to reach more people for 14 
Jesus Christ. Our purpose is to share the Love and Message of Christ. With your help Loucon intends 15 
to serve more campers, more guests, and to do more outreach throughout the conference. Thank you in 16 
advance for your help in making this a reality!17 

18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
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RUGGLES CAMP AND RETREAT CENTER1 
Kevin Courtney, Brooksville UMC, chair, 2 

Eric Patterson, Maysville Trinity UMC, President3 
4 

The purpose of Ruggles Camp & Retreat Center is stated as “The primary aim of Ruggles Camp is to 5 
bring participants into an active fellowship with God through faith in Jesus Christ by the 6 
regenerating power of the Holy Spirit.  Furthermore, it is the aim that participants become active in 7 
their local church as they express their faith through Christian discipleship in every area of their 8 
lives, in order that the kingdom of God may truly come to earth.”  9 

The calendar year of January 1st through December 31st, 2013 was one of tremendous blessing and a 10 
great “outpouring” for Ruggles Camp.  It was the 140th year for the Camp—we were reminded of 11 
how it all began in the minds and hearts of searching Methodists in 1873.  Perhaps this being an 12 
anniversary milestone added to the wonder and sense of thanksgiving.  It was a year of 13 
remembrance, a year of miracles, and a year where hearts were once again “strangely warmed.”  14 
Here are a few highlights:15 

16 
“MARKETPLACE”---29 A.D., A Bible Times Experience”. This was the 14th year of this three day—17 

Day Camp experience that happens in late June.  Once again, the Camp was blessed to see hundreds 18 
of children, youth and adults converge and intentionally seek to re-live the Scriptures.  At 19 
“Marketplace”  the “old, old, story” comes alive!  Numerous individuals were dressed in biblical 20 
costumes and the theme was “Sing a New Song”, based on the biblical characters of Daniel, Ezra, 21 
Nehemiah, and Esther.  The mission offering went to the Goshorn Family, who are missionaries22 
from Asbury UMC, serving in Peru.   Gayle Massie, of Vanceburg UMC, served as Dean and with a 23 
host of wonderful volunteers. 24 

25 
Jr High and Senior High Camps----Jr. High Camp is in Mid-July and has youth that are rising 5th26 

through 8th grades.  Many of these Campers come from the Marketplace experience (all over the 27 
area) and they are blessed to have a week of Christian Community.   Ruggles Camp does not have a 28 
pool but there are plenty of activities for the Campers to be involved in and the local fire department 29 
provides a great time of suds and water games that keeps everyone greatly refreshed.  Donna 30 
Shoemaker, of Tollesboro UMC, served  as Dean, along with several devoted counselors.  Sr. High 31 
Camp, rising 9th-12th + had a banner year as well.  Sr. High Camp is typically the latter part of July 32 
and the campers enjoy the benefits of Christian Community, Camp Meeting and the preaching of the 33 
Evangelist.  This year, the Sr. High identified with King David who “danced before the Lord” as 34 
they enjoyed a Christian Line Dance with the upbeat music of “O Happy Day” by Larnelle Harris.   35 
Kyle Carpenter, of Orangeburg UMC, served as Dean with a host of dedicated counselors.36 

37 
Camp Meeting 2013, was extra special this year.  We were richly blessed with the preaching of our 38 

Evangelist, Roy Lauter.   Roy served as a Professor at Asbury University for many years and has 39 
been preaching Camp Meetings, Revivals, Seminars, for over 50 years!   A master story-teller, 40 
“Prof” Lauter, as he is often called, kept us all engaged in God’s Word and God’s Spirit challenged, 41 
comforted and converted!   Camp Meeting was also extra blessed because the current President of 42 
Asbury University, Dr. Sandra Gray, was able to come and share her testimony.   She spoke of how 43 
God has done more than she could ever imagine or comprehend and she attributed her start to 44 
Ruggles as she was converted at Ruggles Camp as a little girl!45 

Perhaps the greatest testimony of Camp Meeting 2013 came from Professor Roy Lauter himself.  He 46 
openly shared major health problems which were recently diagnosed.   In fact, he was told just 47 
before Camp Meeting that his disease was terminal.   He preached as a dying man to a dying world!  48 
Yet, by God’s grace, he happened to meet at Camp Meeting someone who offered another 49 
perspective in Houston, Texas.  After much soul searching, he decided to take up the offer.   Dr. 50 
Lauter wrote the following words around February 26th, 2014:  “On February 10th, …I sat in Dr. 51 
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Kuban’s office at M.D. Anderson….Nearly four months of aggressive treatments and three months to 1 
allow my systems to settle was finally over.  The results of the recent tests were in.  Miss Sue and I 2 
waited to hear the report.  Dr. Kuban began by saying, ‘I’m going to give you a brief summary of 3 
our evaluation.’  Then with her eyes sparkling and a smile she said, ‘It doesn’t get any better!  ….the 4 
tumors are gone.  There is no evidence of cancer cells.’”    The whole Camp Community as well as 5 
many others rejoice at the good news! 6 

7 
Ruggles Camp is used nearly all year for God’s glory!   Thanks for your prayers and support. 8 

9 
10 
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METHODIST HOSPITAL1 
Bruce D. Begley, CEO 2 

 3 
Community United Methodist Hospital, Inc. is a comprehensive healthcare system that spans 4 

Henderson, Union, Webster and Hopkins Counties in western Kentucky.  In keeping with our 5 
Christian heritage, our mission is to provide a broad-based healthcare delivery system that 6 
improves the health status of our communities through safe, high-quality, cost-effective services. 7 

8 
In 2013, we worked toward living out our mission in the following ways, among other things: 9 

10 
In January 2013, Methodist Hospital, as a non-profit 501(c) (3), in compliance with the federal 11 

government, partnered with the Henderson County Community Wide Health Coalition to develop 12 
the Community Health Needs Assessment (CHNA) document. This coalition would later be 13 
renamed, Healthy Henderson, and adopted three strategies for change. Goal 1- Reduce Obesity 14 
and Diabetes, Goal 2- Reduce Tobacco Use, and Goal 3– Decrease Teen Pregnancy. Healthcare 15 
coalitions are also in Union and Webster Counties.  16 

17 
On March 16th, 2013, Methodist Gastroenterology, Methodist Hospital and our Henderson Regional 18 

Hospital Foundation partnered together for the first annual run/walk for colorectal cancer 19 
awareness. The net proceeds of $15,000 will be available to assist patients in need who are unable 20 
to afford screenings or colonoscopies. 21 

22 
On May 30th, 2013, Methodist Hospital announced the formation of a new Department of Wellness 23 

with Dr. Libby Brown as the Chief Wellness Officer. This department will represent an 24 
interdisciplinary effort, creating a comprehensive wellness initiative that will be a model for our 25 
employee health program and for community offerings.  26 

27 
In May, August and October 2013, Methodist Hospital expanded our physician services. The 28 

expansion included the addition of Pediatric Services with two office locations; Methodist 29 
Pediatrics Elm in May and Methodist Pediatrics Imperial in August. Women’s Services also 30 
expanded with the addition of one nurse practitioner and one physician with two more physicians 31 
contracted to start in 2014. 32 

33 
On September 26th, 2013, Methodist Hospital Physicians received an award from the Armstrong 34 

Institute at Johns Hopkins Medicine. Methodist Hospital Physicians were recognized as a top 35 
performer in the Doctor Communication domain of the HCAHPS where they nationally ranked 36 
among the top 3 for medium size hospitals.  37 

38 
In October 2013, Methodist Hospital expanded services offered in Webster County, with the addition 39 

of Methodist Family Medicine-Providence. Dr. Kelly Cole, along with Chrissy Chumley, APRN, 40 
and Heather Davis, APRN, will be able to serve patients at Methodist Family Medicine -41 
Providence and at Webster County Family Medicine in Dixon.42 

43 
In November 2013, our Living Healthy seminar series restarted. The format includes a panel of five 44 

physicians, Dr. Libby Brown, Dr. Judith Canlas, Dr. Karen Canlas, Dr. Amy Khera and Dr. 45 
Jennifer Liles. The purpose of the series is to bring valuable information to the community, 46 
fulfilling our mission to positively impact the health of the citizens in our service area.47 

 48 

 49 
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LEWIS MEMORIAL HOME1 
Dorothy Clarke, Administrator 2 

3 
The purpose of the Lewis Memorial Home is to provide quality care for senior citizens at a reasonable 4 

price in a setting of comfort and security. 5 
6 

Our strategy is to manage Lewis Memorial Home and farm as efficiently as possible within the bounds 7 
of the Annual Conference.  The beautiful plantation style home was built around 1850 and is 8 
licensed for 23 residents by the Commonwealth of KY as a person care home/long term care 9 
facility  The home is currently operating at a full or near full capacity of residents.  The Board of 10 
Directors keep rates very affordable as a result of farm income and donations.  We also have six 11 
apartments that are rented to those who can live independently.   12 

13 
The goal of the Lewis Memorial Board of Directors, management and staff is to personally and 14 

professionally care for each of our residents and to accommodate their special needs.  The 15 
residents receive quality care and an opportunity to continue their lives with true meaning.  16 
Comfort, safety, and a home-like atmosphere for the elderly and convalescent are provided. We 17 
offer residents the company of companions approximately the same age and allow them to 18 
experience daily activities geared to their interest and abilities.   Personalized care for each 19 
resident is provided 24 hours every day. 20 

21 
Lewis Memorial Home is under the supervision, management and control of a Board of Directors. 22 

Currently the Board consists of 16 members.  All are members of the United Methodist Church 23 
that are nominated by previous Boards of Directors and approved by the Annual Conference. One 24 
fourth of the directors are elected each year for a term of four years.  An Executive Director is 25 
hired by the Board to supervise employees and manage the day-to-day affairs of the home.  26 
Church organizations and individual members of The United Methodist Church and others 27 
support Lewis Memorial Home in a variety of ways, including visiting, volunteering, helping 28 
whenever possible, as well as financially.  29 

30 
31 
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METHODIST RETIREMENT 1 

HOMES OF kENTUCkY, INC.2 

(Wesley Manor Retirement Community) 3 
Jerry L. Hoganson, President 4 

5 
The mission of Methodist Retirement Homes of Kentucky, Inc. is: “As a full continuum of care 6 

retirement community, is to serve its residents and families with a dedicated and professional 7 
staff in a nurturing Christian environment.”  Wesley Manor strongly believes and follows the 8 
teachings of John Wesley, “Do all the good you can, By all the means you can, In all the ways 9 
you can, In all the places you can, At all the times you can, To all the people you can, As long as 10 
ever you can.”  In our 51 years of existence, no resident has ever been asked to leave their 11 
“home” here because of an inability to pay.  In the last fiscal year, we provided over $1.5 million 12 
in charitable and subsidized care to 75 assisted living, memory care, and Medicaid nursing home 13 
residents. This program is funded entirely through donations of individuals and organizations.14 

15 
The Wesley Manor Board of Directors, consisting of sixteen dedicated volunteers from various 16 

Methodist and other congregations, meet every-other-month to provide guidance to our ministry 17 
and offer support to our staff.  In this era of economic challenges and government downsizing, 18 
our board is involved in making strategic decisions regarding finances, market share, an aging 19 
physical plant, and potential alliances/partnerships with other health-care providers, so that the 20 
future viability of our mission will be secure. 21 

22 
Wesley Manor continues to serve the senior community of greater Louisville, and has a rich, 51-year 23 

history of providing housing and care!  A continuum of care retirement community (CCRC), 24 
allows residents with a wide variety of care needs to live on our campus.  Many of our patio home 25 
tenants require no services from our organization, while many of those who reside in our nursing 26 
facility require total care. All of our clients are involved in determining their own care needs.27 

28 
Wesley Manor’s physical plant has undergone a major facelift in the last 12 months.  The roof on our 29 

assisted living building was replaced, the roads and parking lots on our campus received a new 30 
layer of asphalt, we have a new independent dining room in our Health Care Center, old trees and 31 
shrubs have been removed, and our Memory Care Center is in the midst of an interior remodeling 32 
project.33 

34 
Our board has been led for several years by chairman Alan Fryrear, a member of Crestwood United 35 

Methodist.  Under Alan’s direction, Wesley Manor grew in services and influence.  Many 36 
improvements were made to our physical plant under his guidance.  Alan retired from service in 37 
2013, and the board is now chaired by Russ Wardlaw, a long-time member of Christ Church 38 
United Methodist in Louisville.  We’ve been so blessed through Alan’s years of faithful service, 39 
and are so excited and proud to have someone of Russ’ talents and dedication leading our 40 
organization. 41 

42 
Wesley Manor is boldly facing a future promising significant change in the senior services industry.  43 

An extensive strategic planning process has just begun so that our organization will continue to 44 
provide needed services to our community in a manner that follows the compassion and caring of 45 
our Lord, Jesus Christ.46 

47 
48 
49 
50 
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1 
UNITED METHODIST RETIREMENT2 

COMMUNITY, INC. (Wesley village)3 
Glenda Creech, President/CEO4 

5 
6 

Purpose: The mission of Wesley Village is simple: Celebrating Life in Christian Love! Accordingly, we 7 
train our staff to practice the Golden Rule, treating residents the way we desire to be treated ourselves. 8 
This mission is amplified by our Village vision: Embracing our UMC heritage, Wesley Village 9 
celebrates life in Christian love by setting new standards of innovation, excellence and compassion in 10 
the provision of a comprehensive, continuing-care retirement community. Ministering with, to and for 11 
older adults, we seek to meet their widely diverse and ever-changing needs in mind, body and spirit.12 

13 
Year of the Encore Centre! With our mission and vision clearly in mind, we began construction during 14 

the spring of 2013 on 28 new independent/assisted living apartments with adjoining indoor warm salt-15 
water therapy pool, spa area, movie theater and garden café. Five deluxe garden terrace apartments 16 
will sit atop the three story complex. After several winter weather delays, construction is now 17 
projected to be finished by fall of 2014 with a grand opening scheduled for November. Once 18 
complete, Wesley Village will be home to approximately 200 seniors living at all points along a full 19 
continuum of care in attractive independent patio homes to private apartments and a memory care 20 
cottage licensed for full nursing home care.  21 

22 
We praise the Lord for our many generous donors who continue to help Wesley Village set new 23 
standards of innovation, excellence and compassion in the provision of a model continuing-care 24 
retirement community of which our church and state can be proud!     25 

26 
Heroes, Saints and Legends: Over 500 friends and supporters of Wesley Village gathered October 1st at 27 

the Lexington Embassy Suites for our 16th Annual Heroes, Saints and Legends Celebration. Those 28 
honored for a lifetime of service were Phyllis Hail, Raymond A. Bradbury and Dr. James A. 29 
Shepherd. The keynote address was delivered by Bishop Debbie Wallace-Padgett; special music 30 
provided by University of KY Choral Scholars.   31 

32 
Honorees for this year’s October 1st HSL Celebration will be two couples: J.B. & Bette Crouse and Col. 33 

Mel & Jean Bowdan.    34 
35 

Have a Heart for Seniors Love Offering: $39,438 was collected in 2013 from churches designated to be 36 
within Wesley Village’s support area of the old Kentucky Conference – down from $40,733 in 2012. 37 
We continue to be grateful, however, for this generous support during tough economic times. As 38 
always, the offering benefits the Village’s Benevolent Care Fund for residents who outlive their 39 
financial resources.40 

41 
Special Notes of Importance: President/CEO Glenda Creech continues to serve as the Board Chair of 42 

Leading Age Kentucky (our state association of all not-for-profit long-term health service providers); 43 
in September, Care Companion Mary Devin received Leading Age Kentucky’s highest Certified 44 
Nursing Assistant honor, “The Caring Heart Award, for her extraordinary dedication to residents and 45 
hard work in opening Holloway Cottage, Kentucky’s First Small Home for Memory Care; June of 46 
2015 will mark the official 20th Anniversary of Wesley Village opening its door to serve seniors 47 
throughout Central Kentucky and beyond!  48 

49 
For more information on the Have a Heart for Seniors Love Offering, call Tim Layton, v.P. for 50 

Development, at (859) 858-3865, ext. 262; the 2014 Heroes, Saints and Legends Celebration, Alan 51 
Beuscher, v.P. for Community Relations at (859) 509-6893; the homes, apartments and services of 52 
Wesley Village, call Susan Blankenship, Director of Marketing, (859) 858-3865 ext. 227; or visit 53 
our website at www.wvillage.org.  54 

55 
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HIGHER EDUCATION TEAM1 
Mark Girard, Chair2 

mgirard@stlukeumc.org 3 
4 

Martin Luther is quoted as having said, "If we don't evangelize the universities, they'll become the 5 
gates of hell".    That is a rather dramatic way of saying that one of the most dynamic fields for6 
mission and ministry are our college and university campuses.   Living and studying on the 7 
campuses of our three United Methodist related institutions and seven public universities where 8 
the Kentucky Conference maintains a church presence through our Campus Ministers and Wesley 9 
Foundations,  are thousands of men and women, the majority of whom are young adults, who 10 
have little connection to the church of Jesus Christ.   It is essential that a vital and fruitful church 11 
be ready and willing to engage them in dynamic and life changing ways.   That is the primary 12 
mission of our ministries that are working in our institutions of higher education that are within 13 
the bounds of the Kentucky Annual Conference.  We support Campus Ministers at Kentucky 14 
Wesleyan, Lindsey Wilson and Union, and Wesley Foundation directors at UK, EKU, WKU, 15 
Morehead, KSU, UL and NKU.  We also rejoice in emerging ministries on other college and 16 
university campuses in the state.  While not directly supported by our team at this time, we keep 17 
them in our prayers.  All of these ministries are key components in the recruitment and training of 18 
leadership in the church, both clergy and lay.   Many of our active clergy received and shaped 19 
their call to ordained ministry through these ministries, and some of our most active lay leaders 20 
also received their call to be in ministry in the local church through their involvement and 21 
leadership on campus.   These ministries have been and will continue to be powerful partners in 22 
achieving the vision and mission of the Annual Conference. 23 

24 
In this past year, the Higher Education Team has focused on helping Campus ministries fulfill their 25 

mission in two major areas.   The team has offered training in fund raising and grant writing as 26 
the ministries are being called upon to secure an increasing amount of their funds.   The team has 27 
also begun work in the area of Board recruitment and development.   In the coming year we will 28 
intensify our efforts in both of these areas.   29 

30 
It was also the responsibility and privilege of the team to award and oversee program funding grants.   31 

Each ministry was invited to submit applications for specific programs/ministries and in many 32 
cases the Higher Education team was able to supplement the available local funds in order for 33 
those ministries to take place.   Favorable consideration was given to those ministries/programs 34 
that were designed to increase the outreach to students on the various campuses.   We rejoice with 35 
those ministries who are committed to and visioning around increasing the participation of 36 
students in the various ministries.  Students are often a difficult group to reach but it is essential, 37 
if the church at large is serious about engaging the young adult population, that we continue to 38 
support these ministries with our prayers and our gifts.   We would also encourage every local 39 
church to be very intentional about informing these ministries about the students from their 40 
church who are present on our campuses.    41 

42 
Finally the Higher Education team is very concerned about how the shift in funding priorities of the 43 

Annual Conference will impact the future viability of these ministries and we are committed to do 44 
all that we can to help our campus ministries live into this new paradigm.45 

46 
47 
48 
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AFRICA UNIvERSITY 1 
James H. Salley, Associate Vice Chancellor for Institutional Advancement2 

Tel: (615) 340-7438 | Email: audevoffice@gbhem.org3 
4 

Thank you, Kentucky Conference for your generous support for teaching, learning and the nurture of 5 
global leaders at Africa University. The university’s ministry, which emphasizes impactful 6 
witness and service, is being shaped and sustained by your generosity and prayers.  7 

In 2013, local church giving to the Africa University Fund (AUF) in the Kentucky Conference 8 
increased by 2% over the previous year. The conference invested 89% of its asking in 2013, 9 
compared to 87% in 2012. The resulting shortfall in giving to the AUF for 2013 was around 10 
$4,084. 11 

As a community—students, faculty, staff and trustees—we thank you for your efforts to increase your 12 
giving and move closer to your goal of investing 100% of your asking to all of the connectional 13 
funds of the church, including Africa University. Increasing your investment in the AUF to 100% 14 
or higher will allow the university to meet its operational expenses without uncertainty and 15 
channel more support to orphans, refugees and other students with limited financial means.16 

17 
2013 Highlights:  18 
• Enrollment: Africa University’s enrollment grew to 1480 full-time students from 25 African 19 

countries in 2013. Female students now account for 53% of that total enrollment.   20 
• Scholarships: Second mile giving by individuals and churches enabled Africa University to 21 

distribute more than $1.8 million in scholarships and financial aid to its students. Africa 22 
University also launched the Girl Child Scholarship Fund in order to provide more African 23 
women with access to higher education.24 

• Through new initiatives that include a “$50 million Campaign for Endowment” and outreach to 25 
increase financial contributions from its alumni and others in Africa, the institution is working 26 
towards greater sustainability.27 

• Graduates: 450 students were awarded degree certificates in June 2013, growing the number of 28 
Africa University graduates currently at work in communities to around 5,000. Every day, these 29 
graduates manifest the promise and power of the Gospel to bring light and hope to a troubled 30 
world. 31 

• Discipleship: In August, three 2013 graduates were commissioned as young adult missionaries by 32 
the General Board of Global Ministries, pushing the total number of Africa University alumni 33 
serving internationally as mission interns to seven in just two years.  34 

35 
Thank you for helping to make Africa University a place where young people discern their call and 36 

gifts, and become effective global leaders!  The support of every local congregation matters 37 
greatly, so please: 38 

• Encourage your church to invest at 100% or higher in the Africa University Fund in 2014.39 
• Talk to your congregation about a second-mile gift to support one student each year.  40 
• Consider leading an effort to have your district invest in an endowed scholarship which can 41 

support one student a year in perpetuity. 42 
• Take advantage of our new Dream Insurance program and donate all or a portion of the proceeds 43 

of an affordable Term Life Insurance plan to Africa University.44 
• Include Africa University in your will when you make your estate plans.   45 
• Pray for the ongoing success of this important effort to equip disciples who will shape the future 46 

of their nations and of our global church. 47 
48 

Thank you and God bless you. Together, we are changing Africa: Learning here. Living 49 
here. Leading here. Serving God. All the time. Everywhere.50 

 51 
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kENTUCkY WESLEYAN COLLEGE1 
Dr. W. Craig Turner, President 2 

3 
Kentucky Wesleyan College, in partnership with the United Methodist Church, fosters a   liberal arts 4 

education that nourishes, stimulates and prepares future leaders intellectually, spiritually and 5 
physically to achieve success in life.6 

7 
The Music Department continues to expand with significant growth in the band program and 8 

continued success of the acclaimed choir. The choir was invited by a Roman Catholic parish and 9 
a Baptist congregation in Owensboro to present the Festival of Lessons and Carols in their houses 10 
of worship during Advent. Opening night at St. Stephen Cathedral took place before an 11 
enthusiastic crowd as the first winter storm of the season began. Two subsequent concerts at 12 
Third Baptist Church were canceled due to the storm, a disappointment to the community and 13 
choir, as the Festival is one of the most anticipated events of the year in Owensboro. The choir 14 
presented concerts in North Carolina and Nashville churches during Spring Break and will share 15 
the stage with pianist and faculty member Dr. Diane Earle in performing Rhapsody in Blue at a 16 
late March concert.17 

18 
Church relations remain a key emphasis as the College continues to build relationships with 19 

congregations, pastors, youth ministers and potential students. The Kentucky Wesleyan Singers 20 
welcome invitations to congregations in the Kentucky Conference.21 

22 
The College hosted 1,500 high school students and business teachers on campus for both the First and 23 

Second Region Future Business Leaders of America Conferences in March. Students represented 24 
almost every county west of I-65. Wesleyan became the state’s first private college to host the 25 
annual event with the Second Region in 2013. 26 

27 
Numerous travel abroad programs offered diverse student experiences from the rain forests of Costa 28 

Rica to the Acropolis in Athens to the streets of Jerusalem. A criminal justice professor taught 29 
“Leadership through Sailing” in the Caribbean during Winter Term. 30 

31 
Wesleyan hosted a Black History Month event, “Affirming the American Promise,” in February, 32 

featuring Michele Tolbert, the human resources director for the Warren County Board of 33 
Education. Tolbert was the first minority department head for the City of Bowling Green 34 

35 
The College welcomed Bart Darrell ’84 as the new vice president for external services in October. 36 

Darrell practiced law in Bowling Green for 25 years.37 
38 

Career preparation is a key emphasis of the College, and speed mock interview events, business 39 
etiquette dinners and careers fairs have grown, with significant support and interest from alumni 40 
and the business community. 41 

42 
Wesleyan began competing in the Great Midwest Athletic Conference (G-MAC) for the 43 
 2013 – 2014 season, and the women’s basketball team, won the conference championship in early 44 

March. The women’s volleyball team finished first in the regular season, and hosted the 45 
conference tournament, where they finished second. 46 

47 
 48 
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kENTUCkY WESLEYAN COLLEGE CAMPUS MINISTRIES1 
Rev. Kent A. Lewis, Chaplain & Director of Church Relations 2 

3 
Kentucky Wesleyan College Campus Ministries creates an environment for college students to 4 

become and grow as disciples of Jesus Christ through worship, community, study, mission, and 5 
spiritual and leadership development.  6 

7 
HD3D (High Definition Discipleship):  This is a discipleship group that meets every Wednesday 8 

evening in the Winchester Center (Student Center) for a meal (home cooked and served by a local 9 
United Methodist Women’s group or local church Sunday School class) followed by Bible study.  10 

11 
“Monday Night Prayer”:  This is a student initiated, student led prayer ministry that meets on 12 

Monday nights at 9:00 p.m. in Tapscott Chapel.  The evening will start with acoustic praise and 13 
worship followed by corporate and private prayer time.  Students praying and worshiping with 14 
other students is the design of this ministry.15 

16 
Partnerships with Non-UM Campus Ministries:  Over the last fourteen years, we have worked 17 

closely with other non-United Methodist campus ministry groups that are on the campus of KWC.  18 
The other two major groups on campus are CROSS (Christ Reaching Out Saving Students: a 19 
ministry of the Kentucky Baptist Convention) and FCA (Fellowship of Christian Athletes).  Our 20 
partnerships with CROSS and FCA are vital in the overall effectiveness of our campus ministry. 21 

22 
Expanded Ministry to kentucky Wesleyan Athletes:  Rusty Tichenor, who has served as the 23 

Northwest Kentucky Area Director of the Fellowship of Christian Athletes was hired last fall as 24 
Assistant Chaplain for Athletics and Student Ministries on a part-time basis.  This has allowed 25 
our office to more effectively work with our sports teams on a weekly basis, giving devotions at 26 
team practices and game day chapels. Teams have also held team Bible Studies and a “Sunday 27 
Night Football Game” Bible Study (which took place at half-time of the Sunday Night NFL 28 
Football Game) was held during the NFL season with an average attendance of 35-40. 29 

30 
Office of Campus Ministries & Owensboro District Office of the UMC relocate to the Martin 31 

Center:  In January 2014, the Office of Campus Ministries along with the Owensboro District 32 
Office of the United Methodist Church moved into the Martin Center.  This has been a positive 33 
move and addressed the need for more space for administrative and programing activities.  It also 34 
provides the opportunity for Campus Ministries and the Owensboro District to work closely 35 
together for the purpose of church relations.36 

37 
REACH Youth Mission Camp:  In June 2014, KWC Campus Ministries will host the 10th REACH 38 

Youth Mission Camp.  Started in 2005, REACH is a four-day summer youth camp in which the 39 
youth are given the opportunity to deepen their Christian faith through local service projects, 40 
nightly worship experiences, and fun interaction with other youth and REACH Camp staff.  This 41 
event is co-sponsored by the Owensboro District. 42 

43 
44 

 45 

 46 
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LINDSEY WILSON COLLEGE1 
William T. Luckey Jr., President 2 

3 
The mission of Lindsey Wilson College is to serve the educational needs of students by providing a 4 

living-learning environment within an atmosphere of active caring and Christian concern where 5 
every student, every day, learns and grows and feels like a real human being.6 

7 
The 2013-14 school year was one of several academic milestones as the college received 8 

accreditations from three academic and professional agencies. It also welcomed its decennial visit 9 
in February from the University Senate of The United Methodist Church. 10 

11 
In October, the Commission on Collegiate Nursing Education granted accreditation to LWC’s 12 

bachelor of science program in nursing. This was a phenomenal achievement when one considers 13 
that LWC only graduated its first baccalaureate nursing class in May 2013.14 

15 
Shortly after the nursing program’s good news, the education division received accreditation from the 16 

National Council for Accreditation of Teacher Education. NCATE accreditation is a mark of 17 
distinction for LWC’s education program, which has a rich tradition of preparing teachers for 18 
Kentucky’s schools.19 

20 
The last accreditation hurdle was cleared in December when the college received affirmation Southern 21 

Association of Colleges and Schools. The reaccreditation – which followed an exhaustive self-22 
study – was not remarkable in itself because dozens of colleges and universities are re-accredited 23 
every year by SACS. Whereas many schools receive a couple dozen recommendations from a 24 
SACS accreditation team visit, however, LWC received but a handful of recommendations, all of 25 
which were easily addressed.26 

27 
Lindsey Wilson’s enrollment remained strong. A total of 2,645 students enrolled in 2013-14, the 28 

second largest student body in the college’s 111-year history. A record 1,145 students lived on 29 
campus – a 58% increase over the last five years – which forced LWC to begin work on a new 30 
residence hall.31 

32 
A record 418 degrees were awarded at LWC’s winter commencement, held Dec. 14. Combined with 33 

201 degrees awarded at LWC’s spring ceremony, held May 10, LWC graduated 619 students in 34 
2013-14 – the most in college history.35 

36 
Other academic milestones included the appointment of the first two Wesley Scholars, and the growth 37 

of the theatre program. The full-tuition Wesley Scholarship is awarded annually to two 38 
undergraduate students who show promise to become future leaders in the church and are 39 
involved with LWC’s vibrant campus ministry. 40 

41 
In May, the college graduated its first theatre majors. Under the direction of Assistant Professor of 42 

Theatre Robert Brock, the theatre program has gone from non-existent to annually producing 43 
more than a half-dozen plays – including a summer theatre program – that attract audiences from 44 
throughout Southcentral Kentucky. In February, the theatre program acquired the props, sets and 45 
costumes of the former Kentucky Repertory Theatre of Horse Cave. Combined with a nearly 46 
$200,000 renovation of V.P. Henry Auditorium, the equipment helped the theatre program to 47 
continue its impressive development. 48 

 49 
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LINDSEY WILSON COLLEGE CHAPLAIN’S REPORT1 
Rev. Troy Elmore, Chaplain    2 

3 
The purpose of the Chaplain’s office is to foster a vibrant spiritual climate and contribute to the 4 

development of spiritual growth at Lindsey Wilson College.   5 
6 

The vision of Campus Ministry is to be a campus community following Jesus on mission together.  7 
Lindsey Wilson’s campus ministry is organized around the five purposes of evangelism, fellowship, 8 

worship, discipleship, and ministry.  9 
We have set the following goals to help guide us as we fulfill the purpose and vision: 10 
• Create a culture of redemption that begins within the campus ministry and spreads 11 

throughout the college. (Evangelism)12 
• Having a culture of redemption will require that we disciple and equip students to be 13 

faithful followers of Jesus Christ. (Discipleship) 14 
• Encourage a vibrant worshipping community to contribute to the spiritual climate and 15 

spiritual growth of students. (Worship)16 
• Create a campus community following Jesus on mission together. (Fellowship)17 
• Create a campus community following Jesus on mission together. (Ministry)18 
Campus Alpha and our Wednesday night worship service continue to be entry points into our ministry.  19 

Between the two ministries, we have about 260 students who regularly attend and another 350 20 
who sporadically attend. 21 

Because of our participation in a 3DM learning community, we have shifted our approach to 22 
developing student leaders.  We are using huddles to train our student leaders to make disciples.  23 
We have almost fifty students that we are equipping through huddles.  We routinely send students 24 
to Camp Loucon and Aldersgate as summer staff as well as a number of Isaiah Project interns that 25 
are from Lindsey Wilson.  The Columbia District has several appointments that are served by 26 
Lindsey Wilson students as well as alumni.  27 

For the third year in a row, Lindsey Wilson is sending students on a mission trip to the Dominican 28 
Republic this summer.  We continue to provide opportunities for students to participate in local 29 
and regional ministry/mission trips including a partnership with Hope Springs UMC in Lexington 30 
to create urban ministry immersion experiences.  31 

Another strategy for developing student leaders on Lindsey Wilson’s campus is the Christian 32 
Ministries program.  Lindsey Wilson continues to prepare young men and women to serve in 33 
leadership in our churches and ministries.  The Columbia District has several appointments that 34 
are being served by Lindsey Wilson students as well as alumni. 35 

36 
The mission of Lindsey Wilson College is to serve the educational needs of students by providing a 37 

living learning environment within an atmosphere of active caring and Christian concern where 38 
every student, every day, learns and grows and feels like a real human being.39 

 40 

 41 

 42 
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UNION COLLEGE1 
Marcia Hawkins, Ph.D., President 2 

Liberal Arts, Appalachia, Service, Methodism3 
4 

Union College has experienced another year of growth in enrollment, programs, and outreach. We set 5 
in motion Union 2020, a strategic direction that will position Union as a nationally known 6 
community of learners whose graduates are distinguished contributors to the wellbeing of the 7 
individual, the economy, and the environment.8 

9 
Union College Spiritual Life continues to flourish under the direction of Rev. David Miller. He has 10 

implemented several new and popular programs that serve the spiritual needs of the campus11 
community while cultivating the leadership skills of his spiritual life interns. 12 

13 
Our Common Partners service organization is actively involved in home repair, working with the local 14 

school districts as tutors, helping raise reading levels among elementary school children, 15 
mentoring at risk teens, and raising funds for community needs.  16 

17 
Union College hosted the 10th annual Redbud Festival of Appalachian Culture in April featuring craft 18 

demonstrations, writers, artists, music, food, student research presentations and a symposium on 19 
the economic health of southeastern Kentucky. The academic contribution to the festival is part of 20 
a renewed focus on Union’s place, geographically, and the history of our region.  21 

22 
In addition to celebrating the history and culture of southeastern Kentucky, Union is taking a leading 23 

role in facing the difficult issues that confront local citizens, especially with regard to health.  We 24 
joined a nation wide initiative known as the Facing Project to publish a book of personal stories 25 
about drug addiction. Entitled “Facing Drug Addiction in Knox County,” the book is being 26 
distributed at no charge to highlight the faith and courage of individuals and to highlight the 27 
individual behind the statistic.  28 

29 
Both the Men’s and Women’s Basketball teams went to the NAIA national championships this year. 30 

This was the fifth time for the women and the first time in many years for the men. Union is well 31 
represented in a variety of sports, and our scholar-athletes are excellent ambassadors. 32 

33 
We dedicated the Health and Natural Sciences building in April. Nobel laureate Phil Sharp and his 34 

wife Ann, both Union graduates, were on hand for the unveiling of the Philip and Ann Sharp 35 
Science Wing. 36 

37 
We implemented the Early College Program in partnership with Knox County Schools. This 38 

competitive program provides opportunities for local high school students to enroll at Union and 39 
earn college credit. 40 

41 
We launched the Richland Institute, a series of projects and programs related to art and the 42 

community.  The first offering was a professional learning workshop for teachers in June. We are 43 
partnering with KET and the Kentucky Arts Council as well as the Knox County Arts and 44 
Humanities Council to help teachers incorporate arts and humanities into math and language arts 45 
curriculum. 46 

 47 

 48 
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UNION COLLEGE1 
David Miller, Chaplain2 

3 
The primary mission of the Office of the Chaplain is to spread scriptural holiness across the campus 4 

of Union College.  Through radical acceptance of all students and opportunities to discover what 5 
God has created them to be, we emphasize spiritual maturity and spiritual leadership as students 6 
walk the way of love Jesus taught, practiced, and lived.  Wesley’s order of salvation is 7 
emphasized, and the heart of our programming is the spiritual formation of students who are 8 
going on to perfection, who are moving toward mature and complete love. 9 

10 
Our programming is grounded in inclusive Christianity and includes a focus on interfaith 11 

engagement.  Weekly activities this past year have included a new weekly chapel service;12 
chapel band rehearsal; Eat Pray Fun, a fellowship activity; a short-lived centering prayer and 13 
meditation group; a new Book Club; and a new Leadership Team, consisting of 8-10 students 14 
who have answered the call to worship together each week, be involved in a spiritual formation 15 
group each week, and meet with me for one-on-one discipleship once a week.16 

17 
Student faith formation and leadership development continue to go hand in hand, and the 18 

formation of the Leadership Team sees these 8-10 students leading their own ministries on 19 
campus.20 

21 
Methodism as a Cornerstone of Union College22 
President Marcia Hawkins continues to emphasize Methodism as one of the four cornerstones of 23 

Union College.  Since last year’s report, Union has emphasized Methodism in the following 24 
ways:25 
• Bishop Davis’ preaching at the Presidential Inauguration Chapel Service and Involvement in 26 

the Inauguration Ceremony itself 27 
• Rev. Jean Hawxhurst’s preaching at Baccalaureate28 
• Hosting Appalachian Pastors School on our campus 29 
• Display and luncheon at Annual Conference 30 
• Alternative Fall Break Service Staycation at Henderson Settlement31 
• Annual Joint Homecoming Chapel Service with Barbourville First UMC 32 
• Early Responder Training from UMCOR 33 
• Volunteer staffing at Winter Blitz34 
• Attendance at Church Planting training event related to ministry with young adults 35 

36 
New Location37 
The college has purchased a house across the street from the chapel for use as the Spiritual Life House.  38 

The college rehabbed the House, installing a new HVAC unit, new carpet, new lighting, new 39 
kitchen appliances, new water heater, and a fresh coat of paint for the interior.  The House has 40 
room for my office, an office for student leaders, two seating and lounge areas, a small 41 
conference room, a kitchen, two bathrooms, and ample storage.  In addition, the property has a 42 
detached garage, in which we intend to put a ping pong table and other fun stuff.  The garage has 43 
an “Upper Room” which we intend to make into devotional space.  The college has invested a 44 
considerable amount of resources in this House and will be covering all its utilities and 45 
maintenance costs.46 

47 
 48 
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EASTERN kENTUCkY UNIvERSITY1 

WESLEY FOUNDATION2 
Ken Southgate, Director/Campus Minister 3 

4 
What a comeback!  Don’t you love the sporting events where your team looks like it’s getting beaten 5 

by another, only to see them rally and win in a spectacular way?  We have had that kind of season 6 
at the EKU Wesley Foundation.   7 

Our “congregation” changes every four years.  While there is some WF cultural bleed over from group 8 
to group, era to era, it is never exactly the same.   And this last era was VERY different.  It started 9 
like any other, with a hand off from the older WF leadership to the new one.  But the new one had 10 
several negative people in it.  And we have all been “blessed” with folks like that, so there is no 11 
need to elaborate.12 

But this spring semester has seen a huge turn around.  Instead of being a negative, inward focused 13 
group, our new leadership has been transforming us into a positive, faith-centered, outward 14 
focused fellowship.  While that has been a team effort, it may come down to the baptism of our 15 
president.  She was brought here last year by one of our regulars.  She was not raised in church 16 
and knew next to nothing about Jesus, faith, and fellowship.  That all changed for her this year 17 
when she had a true conversion experience.  Even better, we got to share that with our parent 18 
church, Richmond First.  She was baptized and joined the church.   And her leadership, along 19 
with the faith-filled new folks she has been bringing, has turned a “losing season” into a winner.  20 
We are doing more intentional outreach than in recent years, and are challenging one another to 21 
invite more friends.  So we are close to doubling our previous worship service/family meal 22 
attendance on most nights.  Further, this spirit-filled group is looking for new avenues of service 23 
and witness.  It is truly an exciting time! 24 

But this is also a very challenging time.  As you read over the proposed budget cuts to campus 25 
ministry and our UM camps for 2015, you will see it for yourselves.  And those cuts are 26 
tentatively planned to continue each year until we are completely defunded by the KAC in 2021.  27 
Please take time to truly study that budget and vote your conscience during Annual Conference 28 
this year.29 

As for us, we will continue to reach out to our mission field, the EKU campus.  It has never been a 30 
more apathetic atmosphere, when it comes to responding to Jesus.  In many ways, it is more 31 
discouraging than the times of persecution or rejection. 32 

But INSIDE the EKU Wesley Foundation, you can be assured that your trust is being kept, that the 33 
gospel of Christ is being preached, that people are coming to faith, growing in their faith, and that 34 
your next generation of ordained and lay leaders is being formed!  And I think you’re going to be 35 
just as impressed with them as I.  God bless!  36 

37 
 38 

 39 

 40 
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kENTUCkY STATE UNIvERSITY1 

WESLEY FOUNDATION2 
Tina R. Patterson, Executive Director3 

Rev. Jack Brewer, Chair4 
5 

The mission of the Wesley Foundation at Kentucky State University is to share the love of Christ; 6 
support students, faculty and staff at Kentucky State University as they grow in their faith, and 7 
develop opportunities for spiritual, academic, social and professional growth.   8 

In the fall of 2013 and spring of 2014 our primary focus is on relationship building and leadership 9 
development.  In the fall of 2013 we did this through fellowships, weekly small group Bible 10 
study, weekly worship service and participating in service projects.  The fellowships included 11 
open house, fun night, and Thanksgiving dinner.   The fellowships were to welcome students to 12 
experience the Wesley Foundation and to promote healthy relationships in a sacred space. The 13 
Bible study focus was on discipleship development and spiritual leadership.   In spring of 2013, 14 
we launched a project called “Equipping for the Future.”  This project was designed to provide 15 
training and coaching for two students to help develop leadership skills, spiritual formation and 16 
exposure to vocational ministry. We also desired to become more mission focused, so we started 17 
a student pantry ministry to help meet student needs.  Jesus said, “Truly I tell you, whatever you 18 
did for the least of these brothers and sisters of mine, you did for me.” (Matt. 25:40) which is the 19 
basis for starting this ministry.  The student pantry ministry assists students by providing items 20 
such as food, clothing, toiletries, linens, and towels. We also provide assistance with travel 21 
expense outside the city of Frankfort, Kentucky.  In addition to being mission focused, this 22 
ministry is also evangelistic. We have strengthened relationships and have a healthier presence 23 
with KSU administration, ecumenically, and the KSU and Frankfort community at large. We do 24 
this by partnering with other KSU organizations (faculty and students) for community service 25 
projects, roundtable dialogue, as well as fellowships.26 

In the spring of 2014 we continue to focus on relationship building and leadership development as we 27 
have done in the previous semester (small group, worship and fellowships).  During the spring 28 
semester we will have an ecumenical worship service which will be student led.  This will open 29 
the door for future dialogue and partnerships as it relates to ministry.  The Wesley Foundation 30 
was asked to take part in a Gospel Brunch and the campus minister was one of the speakers for 31 
the brunch.  Each semester we partner with Student Life to host a “Chopped” competition (a Food 32 
Network show).  This allows the KSU community to witness us operating outside of the 33 
Foundation walls.  This has become a big event and it has also been evangelistic.  From our 34 
student pantry, the Wesley Foundation was able to contribute cans of soup to the commuter 35 
student lounge.  This has allowed us to establish a relationship with the department head and we 36 
plan to collaborate in investing in the future of the students.37 

Future ministries include a study extension center and computer lab especially for non-traditional 38 
students.  We will add another ministry position of mission leader to the Equipping for the Future 39 
project.  This will give us the opportunity to share the love of God as we serve the world.  There 40 
is much more work to do but as the Bible declares “I can do all things through Christ who 41 
strengthens me.” (Phil. 4:13).   I am very grateful and I thank God for the support from Rev. Dr. 42 
Jean Hawxhurst, District Superintendent, Rev. Jack Brewer, chair, the KSU Wesley Foundation 43 
Board, the Frankfort District, and the Wesley Club as we do ministry at the KSU Wesley 44 
Foundation.   45 

 46 
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MOREHEAD STATE UNIvERSITY WESLEY FOUNDATION1 
Rev. Drew McNeill, Campus Minister2 

3 
Purpose   4 

5 
For the 2013/2014 academic year, we have continued to concentrate our ministry efforts on “fleshing 6 

out” the five-fold purposes of the church:  to be a worshipping community that empowers & 7 
equips MSU students, faculty & staff for mission and service to the Morehead State University 8 
campus as well as the Morehead community; evangelistic outreach among students, faculty & 9 
staff; opportunities for authentic, biblical Christian discipleship; & enhancing Christian 10 
fellowship among followers of Jesus Christ as well as those who may be seeking to follow Him.   11 

12 
Strategy   13 

14 
Our primary strategy continues to be our weekly programs & monthly special events w/ the Wesley 15 

Foundation (aka “Methodist Student Center” or “MSC”): 16 
17 

1. “Devos” – our student-led contemporary worship service – takes place on Monday evenings at 18 
8:30p.m.  Average worship attendance has been 80, with four students dedicating their lives to 19 
Jesus Christ as Savior & Lord (so far!) and thirteen students wrestling with a “call” to vocational 20 
ministry (glory to God!)   21 

2. “Prayer Meetings” – Our student leaders have offered five prayer “cell” groups that meet 22 
weekly to intercede for our ministry as well as the needs of the MSU campus/community 23 
(averaging 25 students in attendance per week.)   24 

3. Bible Study (Thursday evenings @ 7:00p.m.) relies primarily on an inductive Scripture study 25 
method to examine specific passages or topics.  A study on the Book of Revelation lasted seven 26 
weeks during the Fall, while the Spring included a study on Nehemiah; a four-week series on The 27 
Song of Solomon; and a Lenten “Spiritual Disciplines” series.  We have again been blessed w/ a 28 
variety of MSU Faculty/guest speakers leading our time in the Word this year.  So far, 29 
approximately 35 students per week have come together for Bible Study (many of whom are 30 
“non-repeats” from earlier in the week.)31 

4. “5:16 Groups” (a.k.a. student accountability groups – based on James 5:16) meet weekly in an 32 
effort to pursue holiness of heart and life.  In 2014 we added a third student-led Alcoholics 33 
Anonymous meeting, plus our Tuesday night Men’s Bible Study and Women’s Bible Study34 
groups are both student-led. 35 

5. Weekly/Monthly “events” are created/implemented by students for the purpose of leadership 36 
development, as well as promoting the Wesley Foundation’s presence on the MSU’s campus - i.e. 37 
bringing in MSU’s Black Gospel Ensemble and Mr. Colmon Elridge (the Executive Assistant 38 
to Gov. Beshear) to lead Devos; hosting concerts by The Crossing (Irish/Celtic music ensemble 39 
from Chicago, IL.); Spirit University Youth Conference with Cameron Mills, Building 429, 40 
Hawk Nelson, & Family Force 5 (April 12th); continued involvement w/ MSU Intramurals;41 
partnering with Delta Zeta sorority and Kappa Sigma fraternity in serving over 410 students on 42 
site @ our annual free Thanksgiving dinner; & a Spring Break mission trip to one of our 43 
Wesley Foundation alumni’s churches in Milton, FL.  44 

 45 
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NORTHERN kENTUCkY WESLEY FOUNDATION1 
Rev. David Johnston, Campus Pastor 2 

3 
The mission of the Northern Kentucky Wesley Foundation (NKWF) is to make disciples of Jesus 4 

Christ for the transformation of the campus of Northern Kentucky University (NKU) and the 5 
world.  We give thanks to God for the student leaders that he has raised up as partners in ministry.  6 
This team has made the following the focus for the 2014 year: “We want to inspire students to 7 
grow in the likeness of Christ.”   8 

9 
God has been at work in and through NKWF and its students.  We have seen new students join us at 10 

our weekly Wednesday gathering or a bible study.  From having two students involved at the 11 
beginning of the fall 2012 semester when David began, there is now a committed core group of 12 
12 students with additional 8 students who attend occasionally.  We give glory to God that we 13 
will welcome two students into the Church through the waters of baptism on Easter of this year!  14 
Students have taken up leadership in areas of leading weekly Bible studies, leading worship 15 
music at our weekly gathering, and coordinating outreach efforts.  Our teaching emphases this 16 
year have included spiritual disciplines, engaging the Scriptures, encountering God in everyday 17 
life, and reaching to others with the gospel.  We also enjoyed going on a joint fall retreat on the 18 
theme of “Sabbath” with students from U. of L., WKU, MSU, and UK. 19 

20 
In March of this year, 7 students went on a spring break mission trip to Seashore Mission UMC in 21 

Biloxi, MS.  Seashore Mission is a unique church community comprised of persons experiencing 22 
homelessness.  Through common worshipping, meals, and work, we encountered the Holy Spirit 23 
knitting us together into the one body of Christ.  We also helped Seashore Mission in their 24 
transition into a new building. 25 

26 
This year has been another year of transitions and exciting new beginnings for the NKWF.  David 27 

Johnston was commissioned as an elder and appointed as the full time director in June of 2013.  28 
Rev. Jonathan Mann (associate pastor, Florence UMC) became the chair of the Board of 29 
Directors at the same time and has provided excellent leadership and training for our board.  We 30 
are also happy to welcome new board members as partners in this vital ministry. 31 

32 
As of the Spring Semester 2014, we have begun to operate out of a renovated house owned by Asbury 33 

UMC that is adjacent to campus.  The students have named it “the Treehouse” and have begun to 34 
use it for weekly meetings and as a place to hang out.  We hope to have a grand opening with an 35 
open house in the fall 2014 semester once all the finishing touches and furniture is complete.  Our 36 
purpose in developing this space is to create a true community space for NKU and hope to find 37 
creative ways to utilize the space.38 

39 
Additional plans for the future include a name change, and new outreach efforts.  While retaining 40 

“Northern Kentucky Wesley Foundation” as our official name, we will begin operating on NKU’s 41 
campus with the name “Vine and Branches” inspired by John 15.  We are in process of 42 
developing a new logo and will launch new outreach efforts under that name for the fall 2014 43 
semester.  We also hope to continue to challenge ourselves to try new and different ways of 44 
reaching students at NKU with the gospel. 45 

 46 
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UNIvERSITY OF kENTUCkY WESLEY FOUNDATION1 
William V. Hughes, Director2 

Purpose:3 
The purpose of the UKWF is to lead college students to God through Jesus Christ, nurture growth in 4 

that relationship, prepare students to advance the Kingdom of God, and develop Christian leaders 5 
in a safe Christian residential living environment.6 

Goals7 
1.  To provide a weekly worship experience, open to all students with excellent worship music, prayer, 8 

and the preaching of the Word.  9 
2.  To provide discipleship opportunities through small groups and a safe living residential 10 

environment for students to grow in their understanding and personal relationship with God. 11 
Small group ministries will be trained to be Scriptural and mission minded. 12 

3. To provide leadership training in the form of weekly student led meetings of our Servant Team 13 
where all aspects of the ministry are discussed and planned by students. 14 

4.  To provide unifying opportunities with other campus ministries. Host a weekly prayer meeting with 15 
all other campus ministers.  Meet at least twice per semester with other Christian groups and 16 
involve our ministry with the RAS (Religious Advisors Staff).17 

5.  To provide weekly Bible study and dinner for students to dive deeper in their study of the Word.  18 
6.  To free up students to be involved in a local church congregation. To promote, train, and encourage 19 

students to lead ministries in those churches.20 
7.  To build into students the theological, psychological, and sociological benefits of living in right 21 

relationship to God and each other. To provide a residency and ministry where relationships are 22 
treasured and held in trust.  23 

8. To provide retreats, special worship events, intramural sports teams, fellowship opportunities, 24 
spring break and summer mission trips, ministry opportunities through Kentucky Annual 25 
Conference student ministries, etc.26 

9.  To model servant behavior as a staff and teach character traits that will empower students 27 
        to become more Christ-like.28 
10. Capital Goal:  Continue to develop a business plan and work with the Conference to29 
        consider building needs to maintain the ministry for the near and far future. 30 
Current Programs and Activities 2013-201431 
1. Monday night RENEW: free dinner and bible study for students.  Average attendance: 65 32 
2. Weekly small accountability groups.  Average attendance: 3533 
3. Intense daily discipleship in residential setting from student leaders and staff ministers. Student 34 

leadership team of 12 students involved. 35 
4. Weekly prayer with all campus ministers on UK’s campus.  Average attendance: 1036 
5. Annual Retreats: Leadership retreat, Discipleship retreat.  Average attendance: 40 37 
6. Spring Break Mission opportunities: Beach Reach.  17 participants 38 
7. Christian coffee houses.  Average attendance: 50-75  39 
8. Concentrated Prayer efforts.  12 students involved 40 
9. Intramurals.  25 students involved 41 
10. Number of students touched by our ministry weekly through the multiplication of efforts by our 42 

students: 200 43 
11. Weekly Executive Board meetings to further future vision for the Wesley Foundation.44 
Accountability:45 
Continue to operate under current “review” system put in place by the Kentucky Annual Conference 46 

Board of Higher Education and Campus Ministry.  We strive to always follow, abide by, and 47 
work to raise the standard of our ministry. 48 
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THE GATHERING CAMPUS MINISTRY OF LOUISvILLE1 
Marco E. Ballesteros, Director of Campus Ministry 2 

3 
The Gathering at U of L exists as a student movement for the purpose of creating a Christian 4 

environment where students engage in fellowship, worship, personal spiritual growth, 5 
discipleship, leadership development and service to others.  6 

7 
We are in exciting times at the Gathering Campus Ministry. Our dream is to become a ministry that 8 

creates movements of young adults who will grow in character, and spiritual depth to shape the 9 
culture around them. At the beginning of this past school year, I put together a leadership team 10 
based on the model of Spiritual Leadership Incorporated. This group is made up of a dozen 11 
people (e.g. students, lay leaders, and clergy). On one hand, the goal of this team is to create a 12 
healthy, life-changing environment where students can gain leadership hands-on experience while 13 
learning from people who can help them grow in Christ-like leadership. On the other hand, this 14 
team helps students use their influence, talents, and relationships to bring the Kingdom to 15 
campus. It is our privilege to join students as we empower them to put their dreams into action 16 
and lead teams of students whose dream is to transform campus, our city, and beyond. 17 

18 
One of the most stimulating developments of this past year was moving the Gathering night, which is 19 

a time of fellowship and worship, to a new worship location that is more strategic to reach out to 20 
U of L students. While relocating our worship space is exciting, we keep reminding ourselves that 21 
campus is our ministry field, and find creative ways to engage with students for discipleship 22 
meetings, and other outreach events. 23 

24 
Discipleship has been at the forefront of our ministry strategies of 2014. Our goal is to develop 25 

disciples of Jesus Christ, who make disciples, through small groups and retreats and conferences 26 
such as joint fall retreats with other Wesley Foundations, Passion Conference, and the Chrysalis 27 
Journey. This past year, ladies and men small groups at the Gathering created opportunities to 28 
create a strong spiritual foundation for the students by developing accountability relationships, 29 
and deepening their relationship with Christ and one another. Over the summer of this year we 30 
will focus our attention on training students who will lead small groups during the upcoming 31 
school year. On the other hand we plan to send around 7 students to be part of the Chrysalis 32 
Journey at the end of July. We celebrate this year because two alumni from the Gathering started 33 
attending seminary. Several other of our students have expressed interest to attending seminary 34 
after college.35 

36 
One of the purposes of our ministry is to stimulate students to embrace social holiness. Over the past 37 

year, we have participated in ministries such as Children Against Hunger, and Loving on Indiana38 
(in collaboration with churches from the Louisville District, by giving away 100 zip bags with 39 
winter items for homeless people), and a mission trip to Haiti (installing 2 water purification 40 
systems and facilitating health and hygiene training). During 2014, we plan on serving through 41 
Habitat for Humanity, caring for the homeless community in Louisville, and a mission trip to 42 
Haiti.43 

44 
This year, we will develop a Wesley Foundation Alumni program that will meet yearly to celebrate 45 

with alumni, and people who have a heart for college students, the life changing experiences of 46 
our students and to promote financial support for our ministry. 47 
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WESTERN kENTUCkY UNIvERSITY1 

WESLEY FOUNDATION2 
Rev. Shea James, Campus Minister3 

4 
The purpose of the Wesley Foundation at Western Kentucky University is to be a family growing in 5 

Christ and sharing the love of God on campus through fellowship, service, and free food!  We 6 
gather on Sunday nights to prepare and share dinner and then worship. Thursday nights a local 7 
congregation provides a meal for the students with Bible Study following.  The ministry is 8 
“Student Led. Spirit Driven.” 9 

10 
In 2013, the ministry celebrated one profession of faith and one baptism.  In February of 2014 three 11 

students applied for Isaiah Project Internships and are discerning calls to ministry.  One student 12 
plays piano for a local congregation.  There are approximately thirty students involved in the 13 
ministry with an average of twenty in attendance at Sunday evening worship and fifteen at 14 
Thursday night Bible study.  15 

16 
During the school year students gathered for an Upperclassmen Retreat in August where they prayed, 17 

planned, and participated in outreach activities with freshmen.  In November ten students 18 
attended a joint fall retreat with UMC students from NKU, U of L, and MSU.  Then in March 19 
twelve students served in St. Louis where they partnered with college students from Grace UMC 20 
during their spring break.   21 

22 
On April 12th, 2014 the Third Annual Pancake Breakfast fundraiser was held at the Wesley 23 

Foundation.  The purpose of the fundraiser was to raise money, welcome local congregations into 24 
the Wesley Foundation building, and invite WKU students into the Wesley Foundation.  We 25 
would like to thank our board of directors, churches in the Bowling Green area, and everyone 26 
who helped with the event! 27 

28 
The board of directors has met quarterly and a new executive committee has been formed to assist the 29 

campus minister with local church communication, creating and maintaining an alumni 30 
association, and grant writing.  The new chairperson for the board of directors is John Yonts who 31 
is a member at St. James UMC. 32 

33 
Youth groups are welcome to join the Wesley Foundation for a Sunday evening worship service or the 34 

Wesley Foundation can come to your church for a youth event.  Please don’t hesitate to contact 35 
the WKU Wesley Foundation if you or your congregation is interested in partnering or having the 36 
Campus Minister come and preach at your church! 37 

 38 
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ADvOCACY TEAM1 
Jan Brown-Thompson, Chairperson2 

3 
Purpose:4 
The purpose of the Advocacy Team is to advocate, initiate, develop programs and support existing 5 

programs of Restorative Justice, Christian Unity, Native American, Special Needs, and 6 
Children’s Advocacy as it relates to the local church.7 

8 
Strategies9 
(1) To encourage and empower churches to advocate in the focus areas of this team by providing 10 

education and resources. Churches will be requested to share their stories of successful and 11 
effective ministries in the conference Net News. 12 

(2) To join our efforts with the conference Justice Team to address those similar issues of concern and 13 
collaborate to more effectively resource our local churches. We also are working to identify other 14 
persons in our churches who have the expertise, experience and passion for ministry in the focus 15 
areas for both teams.16 

17 
2013-2014 Ministry Activities 18 
The Team offers annually grants of $500 to churches of the Kentucky Annual Conference doing 19 

ministry in the focus areas.   20 
The Team recognizes at annual conference churches doing ministry in the area of Special Needs and 21 

also encourages churches to celebrate “Disability Awareness” Sunday.22 
The Team recognizes and awards at Kentucky Annual Conference the Bishop’s Ecumenism Award to 23 

a person who has addressed with distinction Christian Unity through ministry and programming. 24 
Team members served as representatives to the Kentucky Council of Churches Conference at 25 

Kentucky Dam State Park in October 2013.26 
The Team’s focus in the area of Restorative Justice has been through participation in Encounters for 27 

Christ and the Angel Tree with several churches participating. 28 
The Team’s focus on Native Americans has been by our support of a mission trip to North Carolina 29 

led by Rev. John D. Kalz of Buechel United Methodist Church. 30 
The Team published in the Net News ways in which local churches can get involved in Children’s 31 

Advocacy to include being a mentor, providing school supplies, warm coats and gloves, being a 32 
Court Appointed Special Advocate (CASA) for a child involved in the court system, etc.  33 

The Team working with the Justice Team has attempted to raise awareness about House Bill #8, a law 34 
that would protect victims of dating violence and harassment. Team Leaders also led a workshop. 35 

Team members attended the United Methodist Women’s Assembly’s justice and advocacy workshops 36 
and the 50th Anniversary of the March on Frankfort. 37 

Future Goals: Plan a workshop and join with the Connectional Café to communicate the importance 38 
of advocacy as ministry in our local churches and Continue to partner with the Justice Team and 39 
seek out others in our local churches to maximize our efforts in resourcing for ministries and 40 
raising awareness of issues that impact the people of our church and community.41 

42 
 43 
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JUSTICE TEAM1 
Craig Tuck, Chairperson2 

Purpose:3 
The Social Principles of the United Methodist Church remind us that we are to, “...speak to the human 4 

issues [of justice] in the contemporary world from a sound biblical and theological foundation as 5 
historically demonstrated in United Methodist traditions.” As a Justice Team, these ideas are to 6 
help us focus our work as we seek to find effective and creative ways to bring a greater voice to 7 
issues of justice in our world through the lenses of faith. The way we do this work is to educate, 8 
support, and connect as a team with  local churches seeking to do work in areas of justice 9 
ministries.10 

11 
2013-2014 Ministry Activities: 12 
We have continued to publish a Justice Team Newsletter on a quarterly basis. This newsletter is being 13 

utilized to share first hand experiences and viewpoints meant to help us all understand what it 14 
means to do the work of justice, to share advocacy opportunities and resources in many areas, and 15 
to offer a place for local churches to share stories about what they are doing to transform the 16 
world through acts of justice.17 

We have also begun meeting with, and coordinating efforts with the conference Advocacy Team. Both 18 
teams recognize that our role and focus is, and ought to be, intentionally the same. Currently, we 19 
are identifying those issues in our conference that we might be able to resource and raise 20 
awareness; the most recent example being House Bill #8, where a law would be put in place that 21 
would protect victims of dating violence and harassment.  22 

This year we have actively offered support through granting. Ministries supported have included: 23 
Funding a startup program for the “Good Day Ministry” for children and infant families at Shiloh 24 
United Methodist Church, in Goshen, KY.  We also sent Shea James and Michael Sweeney to the 25 
Young Clergy Event in Washington D.C. 26 

27 
Future Plans28 
Along with the Advocacy Team, we have identified these areas of social justice concerns: capital 29 

punishment in Kentucky, pay day lending/rent to own, immigration, teaching social principles, 30 
creation care, at risk young people, REC, special needs awareness, Native American ministries, 31 
Christian unity, and human trafficking. There are, of course more, but we are recognizing that our 32 
team alone will not be able to effectively address all of these concerns. In the future – and in 33 
conjunction with the Connection Café efforts – we are now working to organize our effort by 34 
recognizing and supporting those on our team and in our conference (clergy and laity) who have 35 
the relevant background, and the heart and passion, to address some of our conferences most 36 
important issues. If you would like to be a part of any of these efforts, or if you think you might 37 
be able to offer leadership, please contact Craig Tuck, Tami Coleman, or Jan Brown-Thompson. 38 

39 
 40 
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ETHNIC LOCAL CHURCH CONCERNS1 
Rev. Nelson Figueroa – Chair2 

3 
ELCC coverage the ethnic groups: African Americans, Asian Americans, Latino/Hispanics 4 

and Native Americans. It is our interest to energize these ethnic groups in such ways that 5 
we become more active and participatory in all ministries, issues, and initiative projects 6 
across the Conference. 7 

8 
We would like to present a MAP (Ministry Action Plan) that will open the dialog among the 9 

Ethnic groups and with the Anglo population in that regard. 10 
11 

vital Signs Trend Charts: 12 
1. Financial Support to the Hispanic Christian Academy – 34 students. 13 
2. Financial Support to African American pastors leadership training. 14 

15 
Glory Sightings & Highlights:    16 
Our budget has been, in some way, a little bit of a constraint. Nevertheless we have been able 17 

to support the Hispanic Christian Academy, particularly the students who by any other 18 
way could not make this dream a reality.  19 

20 
Significant Concerns & Root Causes: 21 
There are several needs but insufficient funds.  Continue working in a more cohesive effort 22 
among different ethnic groups. 23 

24 
Next Actions: Site visiting to all Ethnic groups, and get to know their growth, current reality, 25 

and needs.  Meetings/conversations with all ethnic group leaders to exchange 26 
expressions, and get to know their success, celebrations, concerns and frustrations. 27 

28 

29 

30 
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BOARD OF LAITY1 
Lewis D. Nicholls, Chairperson 2 

3 
The purpose of the Board of Laity is: 4 

• To foster an awareness of the role of the laity both within the local congregation and through their 5 
ministries in the home, workplace, community, and world in achieving the mission of the Church; 6 
to develop and promote programs to cultivate an adequate understanding of the theological and 7 
biblical basis for lay life and work among the members of the churches of the annual conference. 8 

• To develop and promote stewardship of time, talent, and possessions within the appropriate 9 
conference bodies.10 

• To provide the training of lay members of annual conference.11 
• To provide support and direction for the ministry of the laity on the local, district, and annual 12 

conference levels and to promote the observance of Laity Sunday. 13 
 ¶631 The Book of Discipline of the United Methodist Church, 201214 

15 
During June 2012, at the Lay Session of the Annual Conference, the Board of Laity asked the 16 

delegates what the Board could do to help the local churches.  The delegates responded with a 17 
host of suggestions.  Two central themes emerged from these suggestions. The first theme was 18 
how to engage young adults in the life of the church.  The second theme was to provide more 19 
training on a variety of subjects related to local church functions, growth, and administration with 20 
greater accessibility to the training.     21 

22 
In response to the delegates’ requests, the Board of Laity realized that it must revise the Lay Academy 23 

of Church Excellence (LACE) curriculum.  The Board of Laity completed the revised curriculum 24 
this year-2013. This new curriculum includes the required subjects for our laity to become lay 25 
servants and lay speakers.  There are now three paths a person can choose to participate based on 26 
their gifts and passion.  We have also coordinated the curriculum with New Church Development 27 
in preparing our laity to begin new ministry opportunities.  This new curriculum can be found on 28 
the website under the Board of Lay Ministry tab.   29 

30 
The IT department revised the Conference website so that it is much easier to locate the Board of Laity 31 

pages.   32 
33 

The Global Board of Discipleship (GBOD) created several new lay programs to revise the previous 34 
lay speaking ministries.  The GBOD created the lay servant, certified lay servant, certified lay 35 
speaker, and certified lay minister programs.  Our Leadership Academy of Church Excellence 36 
(LACE) revamped its curriculum so that when an individual completes one path of the LACE 37 
program, they will qualify as a certified lay servant.  The individual must complete five specified 38 
advanced courses to qualify as a certified lay speaker.  Finally, if the individual desires to become 39 
a certified lay minister they must complete all the requirements designated by the BOM and 40 
Board of Laity.  The Board of Laity will finalize the requirements by the Annual Conference and 41 
they can be found on the website.  Each of these servants specializes in different aspects of 42 
training laity to serve in various lay leadership roles.43 

44 
Currently, the Board of Laity is evaluating several new proposals to harness the passion of the younger 45 

generations involving them in the life of the church as we continue to work in concert with the 46 
clergy to make disciples for Christ!     47 

 48 
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CHILDREN’S MINISTRY TEAM1 
Rev. Susan Skaggs, Chair 2 

3 
The purpose of the KY Conference Children’s Ministry Team is to empower our children’s ministers 4 

and leaders to become effective leaders and faithful disciples, within their congregations to bring 5 
all children and their families to Christ.6 

7 
2013 Children’s Team Report: 8 

1. Web page on the Conference website is updated with information for children’s leaders.9 
2. Set the 2015 budget for $3,000. 10 
3. Held meetings at various locations and conference calls as needed.11 
4. Began a stipend Children’s Ministry Spring/Summer Intern program for college students. 12 
5. Attended “Conference on Ministry with Children” sponsored by GBOD in Greenville S.C., 13 

July 22-26. 14 
15 

2013 Children and Poverty Committee Report: 16 
1. Raised $10,000 in the “Change for Change” fund drive during the June 2013 Annual 17 

Conference for grant distribution. 18 
2. Distributed $1,000 to each Conference camp for campers’ scholarships.19 

20 
2014 Children’s Team Goals: 21 

1. Continue to notify Districts of important children’s events in KY by our District networking.22 
2. Participate with the Connectional Café offering workshops on Children’s Ministry. 23 
3. Expand the information on the Children’s Ministry webpage.24 
4. Offer a Tel Conference on “Created by God” April 25th with author Rev. Jim Richie, in 25 

connection with Christ Church, Louisville and open to the KY Conference. 26 
5. Offer all day workshop and Tel Conference with Rev. D. Leanne Hadley August 18th. 27 
6. Offer a $1,000 Stipend Spring Intern and a $2,000 Summer Intern opportunity for college 28 

students exploring Ministry with Children within the churches of the KY Conference. 29 
30 

2014 Children and Poverty Team Goals: 31 
1. Collect funds for the Children and Poverty grants during Annual Conference with the 32 

“Change for Change” challenge.33 
2. Offer a floor report.34 
3. Continue to offer camp scholarships to the Conference camps.35 
4. To meet and distribute grants as funds are available twice a year.36 

 37 
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MINISTRY WITH YOUNG PEOPLE1 
Derek Robinette, Coordinator      Shelby Chamberlin, Youth Chair  2 

Matt Edmunds, Young Adult Chair 3 
David Sparks, Staff 4 

5 
The purpose of the ministry with young people team is to assist young people, and those that work 6 

with young people, in their connection with God and other persons; so that everyone may find a 7 
vital place for ministry.  We exist to equip the Church to connect young people to Jesus Christ by 8 
providing spiritual formation opportunities and training to develop effective disciples.9 

In June of 2013 the ministries with young people had their 2nd Annual Conference Youth Rally to 10 
kick-off the week of Annual Conference.  Gathering in Covington we had some 300 young 11 
people that met for a time of worship and celebration featuring Will Solomon and keynote from 12 
Rev David Johnston.  The theme of the rally was to give support for “Imagine No Malaria” as 13 
over $1,000 was raised and the students were treated to an Imagine No Malaria stage quiz from a 14 
couple of area youth ministers.  We are anxious to see this new program continue and develop. 15 

We again sponsored a mission trip to Honduras with Mrs. Jennifer Davis.  It was very gratifying to 16 
again return to Carnisuelar and see the completed school that we had formed the footings for from 17 
our previous trip.  Together with the Ministerial Services Office we are excited to join together 18 
with Honduras Outreach Inc. to work with the people of the Olancho Region in the Algata Valley 19 
in 2013. 20 

Our Three Annual youthworker Sabbath retreats (January at Kavanaugh, May at Loucon, September at 21 
Aldersgate) continue to build into the body and soul just what is needed to keep professional 22 
youth workers renewed and connected. 23 

Winter Blitz continues to be a highlight on the calendar of many local churches.  Drawing young 24 
people from all over KY and into IN and OH.  This year we were delighted to have as keynote 25 
John Vermylia.  He along with our other leadership including Carrollton, illusionist Bryan Drake, 26 
and Fireflight; provided a program that was challenging and inspirational.  We look forward to 27 
2015, January 16-18 in Broadbent Arena at the state fairgrounds. 28 

Youth Discipleship Retreat at Loucon and Aldersgate continues to be an awe inspiring weekend.  With 29 
a call to learn effective discipleship principles and methods to live them out, we invite UMYF 30 
groups to a ready-made spring weekend of speaker, band and curriculum.  These are a great 31 
opportunity for smaller churches to have a weekend they could not have apart from the 32 
connection of our conference leadership. 33 

Leadership development is a major part of the ways that we embody Christ call to love others.  We are 34 
extremely excited to be have hosted the Youth Specialties UnConference this past year in 35 
Louisville.  Provided a seminar with Mark DeVries of Sustainable Youth Ministry in Oldham 36 
County, and as always sponsor a KY Conference gathering at the National Youth Workers 37 
Conference each year.  We will continue with these kinds of educational and trainings and look 38 
forward to making more disciples each year.39 

40 
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OLDER ADULT MINISTRY TEAM1 
Dinah Adamson, Chair 2 

3 
The purpose of Older Adult Ministry Team is to address the spiritual needs of the older adults in their 4 

affirmation of life in relationship with God, self, and community.  The members of the Older 5 
Adult Team for this Quadrennium are:  Dinah Adamson, Yancey Adamson, Sharon Bowland, 6 
Bertha Daniels, Rudy Dunnigan, Steve Ellis, Mary Ann Harris, Jeannette Hogg, Alvin Seals, Jane 7 
Thibault, and  Pat Workins.  8 

9 
The Older Adult Leadership Team has been involved with the Grace and Wisdom Festival at Lake 10 

Junaluska this year with nearly 20 members of the KY AC attending the 3 day meeting last 11 
summer.  We gathered many ideas from our speakers and took these back to our individual 12 
districts and churches to share with others.13 

14 
I know others have spoken to groups around the conference about Older Adult Ministry, but my 15 

experience was with the Kentucky Conference Retired Ministers' Group who meet at Centenary 16 
UMC in Lexington.  I met with them in November to share stories and gather ideas for future 17 
Older Adult Ministry projects.18 

19 
At present, we are planning to meet before AC and during AC to prepare our display and materials to 20 

share at Conference.  We have stayed within our budget, and sincerely hope that more people will 21 
join us for the Wisdom & Grace Conference at Lake Junaluska this year.22 

 23 

 24 
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kENTUCkY CONFERENCE UNITED METHODIST MEN1 
Edgar Adams, President2 

3 
This past year has been a time of giving to the community.  Nothing new to the men, but something 4 

they have always been aware of and stepped in when needed.  I asked the Men of Kentucky to tell 5 
me what has been happening and here are a few of their responses.  6 

7 
The men of  the Covington District went to the Maysville area and painted the Helena United8 

Methodist Church.  This was a multiple day effort.9 
10 

The men of Greenville UMC distributed Thanksgiving and Christmas baskets to needy families as 11 
identified by local Youth Services and Resource Centers.12 

13 
The men of Island UMC picked up the charter of a Boy Scout troop that was losing their support from 14 

another organization due to membership policy changes.15 
16 

The men of Munfordville are a very active and generous group.  They supported church activities, 17 
helping a homeless man with transportation to Florida, giving to the local charities, and donating 18 
to the youth for athletic equipment.  (This is not the complete list, they are very involved)19 

20 
The men of St. John UMC have a Handyman Team always on call, helping in the church and 21 

neighborhood.  They are active in Impact KY, and  assisting the local HELP Office with gathering 22 
food, painting and cleaning.23 

24 
The men of Kentucky meet on a regular monthly basis.  Some have breakfast meetings with devotion, 25 

program and business meetings.  Others meet at evening time for supper to conduct their 26 
activities.  Time of day is not an issue with the men, they like the gathering for business, 27 
fellowship and food.  28 

29 
The men also support Boy Scout troops and Cub Packs as a regular method of supporting our youth.30 

31 
The men are fund raisers too with Saturday morning “All You Can Eat Pancake” breakfasts, BBQ 32 

chicken dinners, steak dinners, fish fries, and pancake and sausage dinners in cooperation with 33 
local groups.  34 

35 
The men support the efforts of others with funding.  UMCOR, Youth, local Church needs, Men for 36 

Mission, Goshorn family Mission to Peru, Red Bird Mission, Mountain Mission, and many more. 37 
38 

The men of Kentucky support the General Commission on United Methodist Men with their chartering 39 
and EMS/Legacy Builder memberships.  There were 44 chartered UMMens groups and 5040 
EMS/Legacy Builder memberships in Kentucky as of January 2014. 41 

42 
There is a table in the Exhibit area for United Methodist Men and Scouting.  If you want additional 43 

information about Chartering a Men's group, EMS/Legacy Builder membership or Boy Scout 44 
materials.45 

 46 
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kENTUCkY CONFERENCE 1 

UNITED METHODIST WOMEN2 
Vicki Easley, President3 

4 
PURPOSE5 
The organized unit of the United Methodist Women shall be a community of women whose 6 

PURPOSE is to know God and experience freedom as whole persons through Jesus Christ; to 7 
develop a creative, supportive fellowship; and to expand concepts of mission through 8 
participation in the global ministries of the church.9 

10 
Our theme for 2013 was “Telling the Deaconess Story – Celebrating 125 Years of Service “, which 11 

focused on the history and ministries of the Deaconess of the United Methodist Church.  The 12 
office of Deaconess has again come under the supervision and support of the United Methodist 13 
Women.     The work of the Deaconess can be in our communities, districts, conference, nation 14 
and world.  Approximately 6400 members in 282 local units were involved across the Kentucky 15 
Conference. 16 

17 
Some of the ways United Methodist Women told the stories of our God included: 18 

19 
• Being a sponsor for Child Advocacy Day at the State Capitol.20 
• Sharing a time of spiritual growth and renewal at Camp Loucon.”.  Each of the districts also 21 

sponsored a day of renewal. 22 
• Recognizing the newly ordained Clergy persons as members of the United Methodist Women, 23 

with a Special Mission Recognition Pin, at the Kentucky Annual Conference.  Many United 24 
Methodist Women participated in the Day of Service in various areas of the Covington District.  25 
Many United Methodist Women serve as lay delegates to the Annual Conference.26 

• Having over 200 women, children, and youth participate in the Kentucky/Red Bird Conferences 27 
School of Christian Mission at Lindsey Wilson College, in Columbia, Kentucky.  The 28 
Geographical study was on the people called Roma in Europe, the Spiritual Growth study was 29 
“Living Sacramentally, Walking Justly”.30 

• As part of our Annual Mission Celebration, which was held at the Louisa UMC, in Louisa 31 
(Prestonsburg District), we heard and saw how United Methodist Women’s story is being shared 32 
here and around the world.  Sherry Morrissey shared about the mission work in Thailand.  We 33 
were blessed by the presence of Liljana Sjanta of the United Methodist Women in Serbia.   Tim 34 
Crawford, Development Director, shared about the work of the Red Bird Mission and Clinic.  Our 35 
keynote speaker was the Rev. Rebecca Curry, Louisville District Superintendent and Assistant to 36 
Bishop Davis, shared the Deaconess Story.  Our offering was presented as a gift to the Wesley 37 
House community Center in Louisville.  172 Gift cards were presented to Karen’s Place.  38 

39 
I couldn’t begin to list the many ways that the local units have been involved in telling and supporting 40 

our story. 41 
42 

At Mission U (School of Christian Mission) our studies for 2014 will include the spiritual growth 43 
study, Living Sacramentally, Walking Justly and the social issues study “The Church & People 44 
with Disabilities.  45 

.46 
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MISSIONS TEAM1 
Rev. Gary Baker, Chair2 

3 
4 

The purpose of the Kentucky Annual Conference Mission Committee is to bring awareness of the 5 
missional needs of the Church of Jesus Christ, to the members of the Kentucky Conference in 6 
such away as to empower and encourage churches to be actively involved in the ministry of 7 
missions locally, nationally and internationally as we strive together to make disciples of Jesus 8 
Christ for the transformation of the world. 9 

10 
The Missions Team has set these three priorities as its goals for the current quadrennial period. 11 
• First, to continue to foster ways that the Kentucky Annual Conference and The Red Bird 12 

Missionary Conference can continue to develop meaningful ministry opportunities that allows for 13 
continued support and partnership in ministry.  14 

• Secondly, that there is a concerted effort made to see that the churches of the Kentucky Annual 15 
Conference become equipped as Volunteer In Missions (VIM) churches.16 

• Third, that the conference website is enhanced in the area of missions in order to make resources 17 
for missions readily available to all the churches of the conference.18 

19 
The Kentucky Conference Missions Team has completed the PATHWAYS TO MISSIONS website 20 

and it is now up and operational. PATHWAYS TO MISSIONS has been designed to provide 21 
information and guidance to Kentucky Conference churches on how to get involved in United 22 
Methodist based mission experiences right here in Kentucky, in the United States, or around the 23 
world. 24 

25 
Through PATHWAYS TO MISSIONS churches can find the recourses needed to help develop 26 

personal and community transformation through the mission ministries opportunities of other 27 
caring people and ongoing mission projects that give life and encourage health and balance, all in 28 
the name and witness of Jesus Christ.29 

30 
PATHWAYS TO MISSIONS is located on the Kentucky Conference website (www.kyumc.org)31 

under the ministries tab on the top bar of the website.  You will find the mission site located 32 
under ministries on the left hand side of the page. 33 

34 
United Methodist Volunteer In Missions (UMVIM) continues to receive a strong emphasis from the 35 

Mission Team as we seek to empower the local churches of the Kentucky Annual Conference for 36 
mission work.  UMVIM helps to connect mission teams from churches to Methodist mission sites 37 
around the country and the world who want to receive teams to help further Christ’s mission! 38 
UMVIM has hundreds of sites across the United States and throughout the globe who are ready to 39 
receive your volunteer group! Last year UMVIM teams from Kentucky travelled to places as 40 
varied as Haiti and Tennessee, Thailand and South Carolina, Honduras and Serbia. Our Methodist 41 
connection has the resources to send you and your congregation into life-transforming mission for 42 
Jesus Christ!  For more information on how your church can be trained as a UMVIM mission 43 
church or for information on connecting to UMVIM mission opportunities visit the PATHWAYS 44 
TO MISSIONS site.45 

46 
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UNITED METHODIST MOUNTAIN MISSION1 
Karen Bunn, Executive Director2 

3 
The United Methodist Mountain Mission has been serving the people of eastern Kentucky since 1943.  4 

The goals of the Methodist Mountain Mission are three-fold: to provide good, usable clothing and 5 
household items, to provide employment and to provide avenues for spiritual growth.  6 

7 
Good, usable clothing and household items donated by generous United Methodists and others are 8 

provided through our eight Opportunity Stores, located in Barbourville, Burkesville, Harlan, 9 
Hazard, Irvine, Jackson, Pineville and West Liberty.  Currently approximately 65 persons are 10 
employed throughout the Mission locations – the Opportunity Stores and the Processing Plant 11 
located in Jackson.  The ministry of the two Mission churches in Jackson – Hampton and 12 
Wolverine United Methodist Churches – is alive and strong!  13 

14 
An exciting new development this year is the completion of the United Methodist Mountain Mission 15 

video, thanks to the wonderful conference communications staff.  There is a link to the video on 16 
the Mission’s website:  www.methodistmountainmission.org.  It is just under seven minutes long 17 
and will give your congregation or group an excellent picture of the ministry going on here in the 18 
mountains.  If you prefer to have a CD, rather than download it from our website, please contact 19 
the Mission at (606) 666-7795.     20 

21 
How can you support the ministry of the United Methodist Mountain Mission? 22 
(1) Donate your clothing and household items when the Mission truck comes to your church.  If your 23 

church does not presently participate and would like to, contact the Mission at (606) 666-7795. 24 
(2) Give financially to the United Methodist Mountain Mission:  P.O. Box 888, Jackson, KY 41339.  25 
(3) Pray for the ministry of the United Methodist Mountain Mission! 26 

27 
Our prayer continues to be:  Lord, continue to bless the ministry of the United Methodist Mountain 28 

Mission exceedingly abundantly more than we can ask or imagine.  May the people we serve see 29 
Jesus in us.  30 

31 
 32 

 33 

 34 
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HILLCREST-BRUCE UNITED METHODIST MINISTRIES1 
H. Randy Loschert, Executive Director 2 

3 
The purpose of the Hillcrest-Bruce United Methodist Ministries,  doing business as Hillcrest-Bruce 4 

Mission, is to provide Christian Ministry to persons residing in the Pollard Community of 5 
Ashland, Kentucky one of the two poorest neighborhoods in our area.  This is accomplished by 6 
addressing the spiritual, physical, emotional and educational needs of our clientele, and by 7 
sharing the love of Jesus as we meet those needs.  8 

9 
During 2013,  Hillcrest-Bruce Mission met a record-setting 7,481 needs, including providing a week's 10 

worth of food 1,608 times to families we serve.  The mission also provides rent assistance, and 11 
low-cost dental care at our in-house dental clinic which operates one evening a month and is 12 
staffed by a volunteer dentist and hygienist.  Meeting of these basic needs is the top priority of the 13 
mission, and through the meeting of these needs and the relationships that are built, doors are 14 
opened for sharing Jesus Christ with our clients.15 

16 
The second priority of the mission is provision of educational and spiritual opportunities for clients of 17 

all ages.  Our preschool serves up to 12 three and four year olds at no charge to the families.  Our 18 
goal is to prepare these children for kindergarten.  Our youth  group, which numbers 15-20, meets 19 
each Tuesday evening under the direction of a volunteer youth team and a staff person.  The 20 
evening includes a snack supper, served by volunteers from sponsoring churches, and includes 21 
lessons and devotions to enrich our youth spiritually and in many instances introducing them to 22 
Jesus for the very first time.  Praise and worship time has become a favorite part of each weekly 23 
meeting which serves youth in 6th thru 12th grades.  We offer weekly bible studies for both men 24 
and women, as well as a homemakers program.  A breast feeding support group is offered bi-25 
weekly in conjunction with our local health department.  The computer lab is available two days a 26 
week, and individualized tutoring is available.  Through the generosity of our local sponsoring 27 
United Methodist Churches and individuals we were able to provide camperships to three young 28 
people to attend Aldersgate Camp. 29 

30 
2013 was a challenging year financially, as client needs continued to escalate and donations and 31 

funding declined.  During 2013, we initiated a Sustained Giving Campaign of $25.00 monthly, 32 
and once again God provided, sending us individuals who were able to supply the financial 33 
support needed.  Thus we finished our 42nd year of ministry strong,  again praising God for His 34 
blessings, so we could continue to bless others. 35 

36 
Hillcrest-Bruce Mission is located in a community that struggles with poverty, drug abuse, domestic 37 

violence and children who are often unsupervised.  Our primary goal is to be a light in a dark 38 
place, sharing the love of Jesus with those who so desperately need to hear the good news. 39 

40 
 41 

 42 

 43 
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IDA SPENCE UNITED METHODIST MISSION1 
The Light on the Hill 2 

City Heights, Covington, KY 3 
Gina Cornelius, Director  4 

Brandon Woodard, President of the Ida Spence Board 5 
6 

Ida Spence United Methodist Mission is walking in the light of Christ, changing lives one child at a 7 
time.  The Ministries of Ida Spence are offering help and hope to a neighborhood in need. 8 

9 
The following ministries are offered through the Mission 10 

11 
• Sunday Children’s Worship12 
• Sunday Adult Worship13 
• Just for Girl’s Youth Group 14 
• Teen Group 15 
• Chess Club for Youth 16 
• After School Enrichment Program 17 
• Adult Bible Study 18 
• Women’s Bible Study 19 
• Clinic with nurse, nurse practitioner, and counseling 20 
• Monthly Cleaning Supplies Giveaway 21 
• Last Saturday Meal provided each month22 
• Vacation Bible School 23 
• Back to School Supplies Giveaway24 
• Adopt A Family for Christmas 25 

26 
Meet Demoore, a Success Story27 

28 
Demoore grew up in City Heights where he faced overwhelming obstacles that threatened his chances 29 

of advancing in life.  But because Demoore benefitted from the services and ministries offered by 30 
Ida Spence Mission, Demoore made it through high school and is now attending Eastern 31 
Kentucky University, majoring in sports broadcasting.  Demoore is more than a success story.  He 32 
is an example of hope for the youth at Ida Spence as he lives the life God created him to live, a 33 
life he discovered thanks to the ministries of Ida Spence. 34 

 35 

 36 

 37 

 38 
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LIGHTHOUSE COMMUNITY CENTER1 
Al Kirkpatrick, Chair 2 

Dr. Ophelia Scott, Director 3 
4 

The purpose of the Lighthouse Community Center is to help children in the Newburg/Norfolk 5 
community to develop their God-given potential in academics, the arts, and athletics, and to 6 
motivate them to become moral and spiritual leaders is their community. Some of the highlights 7 
of 2013-2014 are: 8 

9 
We were able to expand and enrolled 110 full time students in our fall, spring and summer semesters 10 

of 2013 and served a total of 454 students in one or more of our programs. KDE and JCPS again 11 
partnered with Lighthouse to expand our program to include more students including students 12 
from Hartstern Elementary.  Lighthouse was endorsed by Jefferson County Public Schools as an 13 
Endorsed Learning Site.  We are listed on their website as a preferred location for students to 14 
attend an Out of School Time Learning Program.   We continue our partnership with JCPS to 15 
include utilizing the Every 1 Reads Program as well as Successmaker and Study Island research 16 
based computer programs.   This allows us to tie directly into the student’s school day. 17 

18 
Lighthouse participated in the Metro Louisville program, Out of School Time Quality Standards. 19 

Lighthouse exceeded the standards required by Metro Louisville to be a quality program.  We20 
also were selected as a Pilot Program for the new Metro Louisville Comprehensive Standards and 21 
meet each standard.22 

23 
We were approved for participation in the Community Kitchen program run by Dare to Care.  24 

25 
This past summer, we hosted our “Expanding Horizons” College and Career Readiness summer camp 26 

with 110 students participating and completing the full program.  With help from partners, we 27 
were able to visit the Louisville Science Center, Lindsey Wilson College, the capital at Frankfort, 28 
Kentucky, History Museum, the Locks and Dams at McAlpine Locks, and the Louisville Zoo29 

30 
Lighthouse Health, Safety and Back to School Fair was held on August 3.  Doctors and nurses gave 31 

sports/school physicals, adult health screenings and Norton Mobile Cancer Screening Clinic was 32 
there.  We gave out free school supplies. This year 653 adults and children were assisted with 33 
physicals, dental screenings, immunizations, and back to school supplies. 34 

35 
Lighthouse offered special programs throughout the year such as educational enrichment including 36 

reading enrichment; College and Career Readiness programs; Junior Achievement;, Speakers that 37 
encompass the community teaching on careers and college experiences; 4H; Child Psychologists; 38 
Karate; Basketball; Cheerleading; Halo (our girls Saturday program); Boys 2 Men (our boys 39 
Saturday program); music classes; art classes; a full GED program; Gardening; Peace Building; 40 
computer; book club; and more; and a 6 week Credit Smart program to name a few. 41 

42 
We look forward to the challenge of serving more children and families. Your donations are greatly 43 

appreciated and may God bless you! 44 
 45 

 46 
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THE NATHANIEL MISSIONARY SOCIETY1 
Dr. James W. Holsinger  President 2 

3 
Core value: God is active in the world through faithful disciples.  4 

5 
vision: The vision of Nathaniel United Methodist Mission is to be the presence of Christ to transform 6 

the community as a means of expanding grace, offering reconciliation and redemption to all in a 7 
holistic approach.  8 

9 
Mission: The mission of Nathaniel United Methodist Mission is to be faithful disciples of a loving 10 

God, and offer our best to embody the real presence of Christ in the world by offering:  11 
  †      Worship. 12 
  †      Holistic Ministry (spiritual, physical, educational). 13 
  †      Opportunities for service. 14 
  †      Community transformation. 15 

16 
In 2013, The Mission hosted some 20,000 visits to its facility.  These visits included the Medical 17 

Clinic, Dental Clinic, Vision Clinic, Food Market, Worship Services, Vet Clinic, and special 18 
ministries..  19 

20 
The Nathaniel Mission Free Clinic continued it growth in 2013.  The greatest growth was experienced 21 

in the diabetic classes.  These classes will form the nucleus of a new wellness ministry that will 22 
be started in 2014.  This program will gather a multidiscipline team of providers that will provide 23 
a holistic approach to  disease processes and characteristics of the culture of poverty. The 24 
intentional focus will be on the prevention of disease and the impact of poverty.   Nathaniel is 25 
grateful to the support provided by the Good Samaritan Foundation through its grant program. 26 

27 
In June of 2010 the Nathaniel Mission Market opened to provide food, cleaning supplies, paper 28 

products, and pet food for our neighbors.  The Market serves an average of 25 households a day 29 
that it is open and annually provides about 21,000 bags of groceries to residents of Fayette 30 
County.   31 

32 
The Ministries of Nathaniel includes three hot home style meals a week to the hungry of Lexington, 33 

some who happen to be homeless. The Sunday morning breakfast provides discipleship through a 34 
Bible study which some participants consider to be church.  Other ministries provided in 35 
cooperation with Lexington District churches are a Thanksgiving Dinner which fed 450, Back to 36 
School clothes for 175 children and Christmas presents and food baskets for 600 children and 37 
their parents. Nathaniel also provides a safe haven for all who seek calm in the midst of chaos and 38 
a meal for all who come hungry 39 

40 
In 2013 Nathaniel Mission reached agreement with the transportation cabinet regarding the sale on the 41 

Nathaniel property and is now in the process of relocating its ministries to new locations.42 
43 

 44 
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PORTLAND PROMISE CENTER1 
Carol Baron, Executive Director 2 

3 
4 

The ministry of the Portland Promise Center aligns well with the Kentucky Annual Conference’s 5 
priority of engaging in ministries with the disadvantaged.  To understand how the center has 6 
become a pivotal resource to the community it serves, is to understand the logistics of the 7 
Portland neighborhood.  Household income is among the lowest in the city and surrounding 8 
region.  The median household income for families living in the 10-block area surrounding the 9 
Portland Promise Center is $18,200 -- less than half the Kentucky average.  In our neighborhood, 10 
almost 25% of households must survive on an annual income under $10,000.  The percentage of 11 
households headed by a single parent is high, residents with college degrees are few, and the high 12 
school dropout rate has increased to 12%.  Almost 25% of students residing in the area miss 20 or 13 
more school days annually.  A recent study has just shown that the readiness level of the students 14 
from our area entering the JCPS kindergarten program is at 6% which is the lowest level of the 15 
district.  16 

17 
What separates us from other community and social service agencies in Louisville is our mission to 18 

rebuild the Portland neighborhood by working side by side with our neighbors and friends to 19 
change the Portland community from within -- through its residents.  As an example of our 20 
commitment to rebuild the community from within, many of our staff members are long term 21 
residents of the neighborhood and others have relocated with their families to now reside within 22 
the Portland neighborhood.   23 

24 
The Portland Promise Center is proud of its history and the trusting relationships we have established 25 

with our neighbors.  The connection we have with the United Methodist Church and its volunteer 26 
base has helped us grow and maintain this relationship of trust.  Over the past twenty years, the 27 
ministry has grown from a small after school program that met in a tiny dilapidated shotgun 28 
house, into a full blown Christian Community Development Ministry serving well over 200 29 
families.30 

31 
Under the new leadership, the Board of Directors, along with the staff, continue our transition by 32 

reflecting,  revisiting and renewing its commitment to the mission and programs of this ministry.  33 
We continue our focus on the children and youth of the community as we assess current needs. 34 
The Portland Promise Center sees itself as a missional expression of God’s church, creating space 35 
and relationships for broken people to find hope, healing and grace.  Successes we have 36 
witnessed, so far, include the increase in student attendance and enrollment in the after school 37 
program, establishing the “Ages to Stage” program which reinforces parenting skills for toddlers, 38 
and the reconnection with various community churches and organizations.  39 

40 
The Promise Center will continue to depend on the support of the United Methodist Church and the 41 

loyal donors who support this United Methodist Urban Ministry.   On behalf of the people of the 42 
Portland Promise Center, I want to express our gratitude for the continued financial support we 43 
have received from the Annual Conference and our Methodist partners. 44 

 45 
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WESLEY HOUSE COMMUNITY SERvICES, INC.1 

kENTUCkY ANNUAL CONFERENCE REPORT2 
Dr. Renee Campbell Mapp, Ed.D, CSW – President/CEO3 

4 
Wesley House is celebrating over 111-years of service to the Metro Louisville Community. 5 

Current Programs and services are thriving and include the following: 6 
7 

YOUTH SERvICES8 
The Youth Brigade Academy was designed by Wesley House Community Services to help 9 

break the cycle of poverty and stereotypes of at risk youth.  It works to strengthen and 10 
solidify ties to both the family and community.    This year the Youth Brigade Academy 11 
(YBA) was approved for and received a grant from Metro Government and PNC bank to 12 
provide arts integrated programs to youth.  The program was implemented in partnership 13 
with ArtsReach of Kentucky.  Youth participated in dance, music and drama.   Youth 14 
learned simply rhythmic, melodic and choral patterns and instruments, creative and 15 
dramatic elements in literature, films, plays and dance The YBA emphasizes that youth 16 
accept personal responsibility and a commitment to excel in education, and help others 17 
within their community.18 

19 
EARLY CHILDHOOD EDUCATION20 
The WesKids Child Development Center provides safe, affordable quality childcare to 21 

children six weeks to 12 years of age.  The Center’s philosophy is that young children 22 
learn through play and interaction with adults and peers. Young children need to touch, 23 
manipulate and experiment with things and interact with supportive adults.  The Center’s 24 
hands-on approach prepares children for future educational challenges and builds a 25 
foundation for more abstract learning. Parental involvement is an important aspect of the 26 
program.   27 

28 
LOUISvILLE WORkS EDUCATION PROGRAM29 
The Louisville Works Education program is designed to help low-income individuals become 30 

economically stable and competitive in the job market and or pursue higher education 31 
degrees and or technical skills.  Students learn Microsoft Office, English as a Second 32 
Language and job search skills. Participants are also trained to become volunteers in 33 
income tax preparation for Wesley House’s Volunteer Income Tax Sites.  34 

35 
WESLEY WEAR HOUSE36 
Wesley Wear House continues to thrive after reopening at 5114 Preston Highway.  The Wear 37 

House desperately needs volunteers who are interested in managing the store and help to 38 
increase customers and profits.  The Wear House has two new attractions that include 39 
Bicks Boutique and Louisville's Leading Ladies and Gentlemen's Collection. 40 

 41 

 42 

 43 

 44 



446

  

100 
 

Ministerial Services 1 

2 

THE OFFICE OF MINISTERIAL SERvICES3 

Kevin Burney, Director 4 

5 

The purpose of the office of ministerial services is to resource the Board of Ordained Ministry, the 6 
appointive cabinet, and the bishop in dealing with all matters pertaining to clergy. 7 

The first Conference Candidacy Retreat was launched this year.  The first retreat opportunity was in 8 
August at Loucon.  The second was held in January at Kavanaugh.  The purpose of the retreat is 9 
to provide an orientation to ministry and to provide a beginning of the process toward certified 10 
candidacy.  Over 50 candidates for ministry participated in the retreat.  All ministry candidates in 11 
the future will be expected to attend this retreat.  The same Candidacy Retreat is offered twice a 12 
year.  The retreat will be offered in August and then again in January of each year.  Ministry 13 
candidates only need to attend one retreat.   14 

The Board of Ordained Ministry (BOM) formed a task-force, chaired by the Rev. Susan Jinnett-Sack, 15 
to explore how MEF distribution policies can be improved.  The BOM and Ministerial Services 16 
remain committed to helping our seminary and Course of Study students with the financial 17 
burden of their education.  The new policy affects only those individuals who are attending 18 
seminary.  There is no change in the disbursement of MEF monies for the Course of Study.  The 19 
new MEF Distribution Policy adopted by the BOM can be found below. 20 

The Board of Ordained Ministry, working in cooperation with representatives of the Board of Laity, is 21 
developing the criteria for the Certified Lay Minister in the Kentucky Conference.  This is a lay-22 
ministry designation that was established by the 2008 General Conference.  The criteria should be 23 
ready and in place sometime this summer.24 

In cooperation with our camping ministries, college ministries, the Conference Youth and Young 25 
Adult Ministries Team, and the Board of Ordained Ministry, we are applying for a grant from the 26 
Young Clergy Initiative (YCI). With the assistance of this grant, it is our hope to reach out to high 27 
school students and college students to help them in the spiritual discernment of where God is 28 
calling them to serve.  For more information on the Young Clergy Initiative, go to: 29 
http://www.explorecalling.org/yci/ . 30 

The Isaiah Project Internship program continues to be a success story.  In 2013 we had 9 college and 2 31 
seminary interns.  We anticipate another great summer.  Pastors and local churches are 32 
encouraged to host an intern.  To learn more about the Isaiah Internship, and to hear some of the 33 
stories of interns and their hosts, go to: http://www.isaiahprojectumc.com/ . 34 

I have enjoyed the opportunity to visit our students who are attending seminary.  Their enthusiasm for 35 
Christ and his church is inspiring.  I intend to visit our seminary students each year to remind 36 
them that their conference cares for them and is praying for them.37 

It has also been a goal for me this year to visit every one of our campus ministry locations.  This is an 38 
attempt to build bridges with the college students involved in these ministries and an effort to 39 
encourage them to listen to God’s calling in their life.40 

C. Ministerial Services
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In February of 2015, Bishop Davis will host a trip to the Holy Land. Those who are newly ordained 1 
and have never been to the Holy Land are encouraged to go with Bishop Davis on this trip.  New 2 
ordinands are given significant discounts.  I encourage local churches, whose pastor is newly 3 
ordained, to help her/him go on this trip as a gift to celebrate their ordination.4 

Ministerial Education Funds Disbursement Policy5 

6 

Background 7 

The Board of Ordained Ministry has the responsibility of oversight for the Ministerial Education Fund 8 
of the Kentucky Conference (“MEF”) which provides funds to full time seminary students who 9 
are certified candidates of the Kentucky Annual Conference for ordained ministry in The United 10 
Methodist Church (“Eligible Students”).  In light of the growing number of Eligible Students 11 
requesting funds, reflecting in part the success of the Isaiah Project in recruiting young clergy, 12 
policy changes have been made to ensure that funds are distributed in a way that best supports the 13 
ministry of the Conference.  This includes the guidelines established in 2012, providing for 14 
graduated payments based upon the Eligible Student’s anticipated years of service upon 15 
disbursement of funds. Those guidelines relating to years of service are restated below, revised to 16 
reflect that amounts will be based upon a percentage of the amount an Eligible Student would 17 
receive assuming an age of 35 or younger. 18 

19 

Anticipated Years of Service Guidelines20 

Eligible Students 35 years of age and younger will receive 100% of the per credit hour distribution; 21 

Eligible Students 36-45 years of age would receive 75% of the per credit hour distribution; 22 

Eligible Students 46-55 years of age would receive 50% of the per credit hour distribution; 23 

Eligible Students 56 years of age and older would receive 25% of the per credit hour distribution. 24 

Eligible Student’s age as of January 1 and July 1 will serve as the determining factor in the awarding 25 
of the funds for the coming semester. 26 

27 

Academic Guidelines28 

Eligible Students must maintain a cumulative grade point  average in seminary of at least 3.0 (or its 29 
equivalent), provided that if in any semester that average is not met there will be a one semester 30 
grace period allowed to restore and meet this requirement.  31 

In the event an Eligible Student receives a 1.0 (or its equivalent on a 4.0 scale) or lower in any course 32 
for which MEF funds were received, such funds shall be reimbursed to the Kentucky Conference 33 
by means of either direct payment by such Student or by deduction from any subsequent amount 34 
for which the Student is otherwise eligible.35 

Eligible Students must submit copies of their transcripts to the Office of Ministerial services within 30 36 
days of the completion of each semester.  37 

38 
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Financial Guidelines1 

Eligible Students must submit financial information to the Director of Ministerial Services annually no 2 
later than April 1st prior to the upcoming  academic year for which they are requesting MEF 3 
funds. Such financial information shall include, but not be limited to, the FAFSA form for the 4 
immediately prior year and a statement of all scholarships, grants or other funds such student has 5 
been or anticipates being rewarded. 6 

All MEF distributions are subject to the availability of funds allocated for that purpose within the 7 
Kentucky Annual Conference Ministerial Education Fund. 8 

All MEF distributions are to be paid directly to the seminary which the Eligible Students attends and 9 
may be applied only to amounts owed for tuition. No MEF distributions are to be received 10 
directly by any Eligible Student by payment by their seminary. 11 

Financial information will be reviewed annually by a committee of the Board of Ordained Ministry 12 
which will make recommendations regarding the financial needs of each Eligible Student.  13 
Eligible Students will be advised of their anticipated MEF distribution by no later than June 1 for 14 
the upcoming academic year.15 

The deadlines for Eligible Students to request MEF funds based upon a specific number of credit 16 
hours, shall be February 15th for the spring semester and September 15th for the fall semester. If 17 
there has been any change in circumstances, financial or personal, since the Eligible Student has 18 
filed financial information pursuant to these guidelines, a letter setting forth such circumstances 19 
shall be submitted.  Change in circumstances shall include, but not be limited to, loss or gain of 20 
funding, loss or gain of employment by spouse and/or medical circumstances. 21 

22 

Adopted by the Board of Ordained Ministry March 19, 2014 23 

Effective date January 1, 2015 24 

25 

26 

 27 

 28 

 29 

30 

31 

32 

33 

34 

35 

36 
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BOARD OF ORDAINED MINISTRY1 
Gary R. Gibson, Chair 2 

3 
The purpose of the Board of Ordained Ministry (BOM) is to assist the Kentucky Annual Conference in 4 

fulfilling its purpose of discovering, developing, and sending effective leadership.  The Board of 5 
Ordained Ministry’s primary purpose is the discovering and developing of clergy leadership 6 
within the annual conference.7 

8 
The vision of the Board of Ordained Ministry for the current quadrennium is that all clergy of the 9 

Kentucky Annual Conference of The United Methodist Church be persons of character, 10 
commitment, and competency in a covenant community.  11 

12 
Much of the Board of Ordained Ministry’s work can be divided between Discovering and Developing.   13 

14 
Discovering:15 
• The Isaiah Project is a long-standing initiative of the BOM.  We had nine interns for the Isaiah 16 

Project, as well as two Duke Divinity School interns, for the summer of 2013.  These interns had 17 
an opportunity to work alongside pastors and conference staff to experience ministry in real life 18 
settings.  The internships provide college and seminary students an occasion for discovering their 19 
call.20 

• The Candidacy Retreat was held for the first time this year.  There were two retreats: one in 21 
October and one in January.  The retreats offered over sixty persons an opportunity to explore the 22 
candidacy process and their call to ministry.23 

• We are planning two “Call Retreats:” one designed for high school students and a second for 24 
college students.  These retreats will assist students in discovering God’s call in their lives.25 

26 
Developing: 27 
• The Residency program for provisional members is designed to help provisional deacons and 28 

elders develop their gifts for ministry. 29 
• Clergy School is occasion for all clergy to gather for two days of continuing education.  The 30 

school addresses topics that help clergy develop skills necessary for effectiveness. 31 
• The Bishop’s Leadership Group is supported by the BOM.  The bishop gathers on a regular basis 32 

with a group of young clergy.  The group has an opportunity to meet with Bishop Davis and other 33 
clergy for a time of learning.34 

• The BOM supports and encourages district superintendents to gather small groups of clergy in 35 
their districts.  36 

• The BOM is planning a three-year Clergy Academy that will aid the development of newly 37 
ordained persons.  The academy is for continued learning; realizing seminary cannot teach us 38 
everything.39 

40 
Much of the work of the Board of Ordained Ministry is accomplished through various teams.  Please 41 

read their reports below.42 
 43 

 44 

 45 

 46 
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CREDENTIALING TEAM1 
Chris Morgan, Chair 2 

3 
The purpose of the Credentialing Team is to establish guidelines for examining candidates for 4 

ordination that will enable the Annual Conference to provide effective leaders for the 5 
development of vital congregations filled with faithful disciples in order to build a Christ-like 6 
world. Our primary strategy is to establish guidelines and policies that help fulfill the stated 7 
purpose and vision of the Annual Conference. The team has met throughout the year to review 8 
and set policy around the areas of Credentialing for the benefit of the Board of Ordained 9 
Ministry.10 

11 
I. Guidelines for Persons Seeking Changes of Conference Relationship12 

13 
All persons seeking special relations with the Annual Conference and all persons seeking a 14 

change in relationship must submit a request for that change in writing per Section XV of The 15 
Book of Discipline, 2012 (¶353-360). This section details various relationships and the timeline 16 
for requests for changes of conference relationship to be submitted.  17 

18 
II. Guidelines for Persons in Extension Ministries19 

20 
All persons seeking appointments to, or already in, extension ministries are to follow the guidelines as 21 

set forth in Section XI of The Book of Discipline, 2012 (¶343-345) concerning seeking the 22 
appointment to Extension Ministries and annual reporting thereafter. 23 

24 
III. Requirements for Candidates on the Elder Track25 

26 
1. Requirements for Election to Provisional Membership in addition to requirements in The Book of 27 

Discipline, 2012, ¶324) 28 
a. Preaching and Worship: Applicants shall prepare a sermon on an assigned text (see below). The 29 

sermon shall be preached and recorded during a worship service. Prepare an Order of Worship 30 
using the same text and sermon and reflections on that Order of Worship. Additional guidelines 31 
will be provided following receipt of application to change of status. 32 

b. Teaching the Bible: Using an assigned book of the Bible (see below), applicants shall prepare a 33 
Bible study with six lessons. The entire Bible study must be taught in the local church and one 34 
session recorded pursuant to the above guidelines. Additional guidelines will be given upon 35 
receiving application. 36 

c. Theology, Call and Doctrine: Applicants shall submit written responses to the questions of ¶324.9 of 37 
The Book of Discipline, 2012. In addition, applicants shall prepare a reflection paper on the book 38 
Calling and Character, by William Willimon39 

d. Additional course requirements: In addition to completing ½ the studies toward a Master of Divinity 40 
Degree or its equivalent, including ½ of the basic graduate theological studies (¶324.4b), one of 41 
the required homiletics courses and one of the required United Methodist courses must be 42 
completed before the March BOM interview.43 

e. CPE: At least one unit of CPE must be completed prior to entering the Residency Program. If the 44 
candidate will have already graduated from seminary at the time of commissioning, CPE is 45 
required prior to commissioning. 46 

47 
2. Requirements During Provisional Membership on the Elder Track: During the period of Provisional 48 

Membership, the member must participate fully in at least two years of the conference Residency 49 
Program. Participation in residency is required immediately upon completion of educational 50 
requirements.  51 
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1 
3. Requirements for Ordination as Elder in Full Connection (in addition to requirements found in The 2 

Book of Discipline, 2012, ¶335)  3 
a. Preaching and Worship: Prepare a Service of Word and Table. The sermon shall be on an assigned 4 

text (see below). The sermon shall be preached and recorded during a worship service that 5 
includes the candidate leading in the celebration of Holy Communion. A paper that reflects on the 6 
elements of the order of worship, their significance, and why these elements occur as they do will 7 
also be submitted.8 

b. Teaching the Bible: Same as requirements for Election to Provisional Membership (see b. above).9 
c. Theology, Call and Doctrine: Candidates shall submit written responses to the questions of ¶335 of 10 

The Book of Discipline, 2012. Candidates shall demonstrate how their understanding has 11 
developed during probationary period. 12 

d. Homiletics: Candidates must have completed two homiletics courses before full membership is 13 
granted. 14 

e. CPE: Note the CPE requirements under the Commissioning section above.  15 
16 

Iv. Requirements for Candidates on the Deacon Track17 
18 

1. Requirements for Election to Provisional Membership as Deacon (in addition to requirements, 19 
The Book of Discipline, 2012, ¶324) 20 

21 
a. Worship Leadership: Applicants shall present an evaluation of an Order of Worship in which they 22 

had planning and leadership responsibilities. They shall explain in detail the theological 23 
significance of each of the acts of worship, what is happening, and why these elements occur as 24 
they do in the service. The service shall be recorded pursuant to the guidelines in 1(a) above. 25 
Applicants shall comment on the following: Why were the hymns chosen and how do they fit the 26 
context of the service? How does the Order of Worship help deliver the theme of the sermon? A 27 
recording of the worship service, including sermon, shall be submitted (whether the applicant has 28 
preached the sermon or not).29 

b. Teaching the Bible: Using an assigned book of the Bible (see below), applicants shall prepare a 30 
Bible study with six lessons. The entire Bible study must be taught in the local church and one 31 
session recorded pursuant to the above guidelines. Additional guidelines will be given upon 32 
receiving application. 33 

c. Theology, Call and Doctrine: Submit written responses to the questions of ¶324.9 of The Book of 34 
Discipline, 2012. In addition, applicants shall prepare a reflection paper on the book, The Deacon: 35 
Ministry Through Words of Faith and Acts of Love, by Ben Hartley and Paul Van Buren. 36 

d. Public Speaking: Requirement of a minimum of one college level communication course with a 37 
focus on public speaking. Submit a 10-15 minute recording pursuant to the above guideline of 38 
you explaining to a group your call and your role as a deacon in linking the altar to the 39 
marketplace.40 

41 
2. Requirements during Provisional Membership on the Deacon Track: During the provisional period, 42 

the commissioned member must participate fully in at least two years of the conference 43 
Residency Program, including emphasis on Preaching and Worship. Participation in residency is 44 
required immediately upon completion of educational requirements.45 

46 
3. Requirements for Ordination as Deacon in Full Connection 47 

48 
a. Proclaiming the Word: Prepare a sermon on an assigned text (see below). The sermon shall be 49 

preached and recorded pursuant to the above guidelines during a worship service. Additional 50 
guidelines will be given upon receiving application; or present a recorded example of you 51 
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showing how your practice of ministry proclaims the Word within the realm of your vocation. 1 
The written requirements will be an appropriate outline or lesson plan of the session and should 2 
include (1) How my ministry is an extension of the ministry of Jesus and (2) How my ministry 3 
fulfills the mission of the church. 4 

b. Worship Leadership: Requirement is the same as for Commissioning. See IV.1.a. above.5 
c. Teaching the Bible: Same requirement as for Commissioning. See IV.1.b. above. 6 
d. Theology, Call and Doctrine: Submit written responses to the questions found in ¶330.5 of The 7 

Book of Discipline, 2012. 8 
e. Supervisor Evaluation: Includes district superintendent, Staff Parish Relations Committee 9 

(secondary appt.), and personnel committee or work supervisor. 10 
11 

v. Requirements for Election as Associate Member12 
13 

1. Fulfill the requirements of ¶322.14 
15 

2. Complete the same written requirements as for Commissioning on the Elder Track (see above).16 
17 

vI. Bible Study and Sermon Texts18 
19 
20 

1. Class of 2015: (a) For the sermon, choose any Lectionary A text found in the first column on pages 21 
235-237 of The United Methodist Book of Worship, beginning with September 4, 2014, through 22 
Thanksgiving Day; or any Lectionary B text found in second column on pages 227-228, 23 
beginning with Advent through the first week of Epiphany. (b) For the Bible Study text, Hebrews 24 
or Luke (Those already Residents in Ministry have the option of agreeing on another biblical 25 
book with their Barnabas Team, provided that the Bible Study submitted for ordination must be 26 
from the gospel selection if the commissioning selection was from the epistle text, and vice versa 27 
and further provided that the Book of Acts shall be considered a gospel text for these purposes).28 

29 
2. Class of 2016: (a) For the sermon, choose any Lectionary B text found in the third column on pages 30 

235-237 of The United Methodist Book of Worship, beginning with September 4, 2013, through 31 
Thanksgiving Day; or any Lectionary C text found in first column on pages 227-228, beginning 32 
with Advent through the first week of Epiphany. (b) For the Bible Study text, Romans or John 33 
(Those already Residents in Ministry have the option of agreeing on another biblical book with34 
their Barnabas Team, provided that the Bible Study submitted for ordination must be from the 35 
gospel selection if the commissioning selection was from the epistle text, and vice versa and 36 
further provided that the Book of Acts shall be considered a gospel text for these purposes).37 

38 
39 
40 

vII. Additional Requirements41 
42 

1. The Polity, Doctrine, and History courses may not be taken by correspondence for Full Conference 43 
relationship. These courses may be taken through online courses from University Senate 44 
approved seminaries. All homiletics courses must be for 3 hrs. credit each and must deal 45 
specifically with the crafting and delivering of a sermon (not a survey or history course). One of 46 
these courses could be an online course from a University Senate approved seminary. One of 47 
these courses must include the actual preaching of a sermon before a live audience for evaluation. 48 
Any course completed before June 2004 not meeting these criteria will not be accepted. 49 

50 
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2. All applicants must submit to criminal and financial checks. All requirements of the Fair Credit 1 
Reporting Act will be followed. Information received from background checks will be handled 2 
with the same confidentiality as psychological reports. The fee for this will be collected by the 3 
District Superintendent and sent with the authorization and release form to the BOM registrar. 4 

5 
vIII. Policies of Conference Relations and Credentialing Team6 

7 
1. Barnabas Teams: Each Barnabas Team will see all of a particular candidate’s work. Format is to be 8 

strictly followed. District superintendents will be invited to meet with the BOM for an oral report 9 
of each candidate. 10 

2. Deadlines: Applications for change in status are due October 31, 2014, and should be sent to the 11 
Conference Director of Ministerial Services. Persons requesting a change in status should submit 12 
all paperwork to the Office of Ministerial Services for distribution to their Barnabas Teams by 13 
January 8, 2015. All CPE reports are to be submitted to the Director of Ministerial Services no 14 
later than January 30, 2015. 15 

3. Psychological Assessments: Three different assessments are required. At the Candidacy Level the 16 
purpose will be to screen for psychological fitness for ministry and evidence of psychopathology. 17 
At the Commissioning Level the purpose will be to assess how the candidate’s personality factors 18 
relate to patterns for problem-solving, coping with stressful conditions, interpersonal interaction, 19 
organizational and work-setting role, career activity interests and personal career lifestyle 20 
effectiveness considerations. At the Elder/Deacon Level the purpose will be to examine the 21 
candidate’s strengths, weaknesses, attributes, areas of gratification, goals, ambitions and 22 
experience in ministry. Candidates are responsible for the full cost at the Candidacy Level. The 23 
BOM pays full cost for Level 2 and 3 and testing. Those seeking Associate Membership are 24 
required to complete level 1 and level 3 testing. Candidate pays for level 1 and BOM pays for 25 
level 3. At the Candidacy Level, once a conference psychologist processes the tests, a summary 26 
will be sent to the District Superintendents to be presented to the DCOM. The summary will be 27 
distributed at the District Committee meetings for consideration and collected by the District 28 
Superintendent for filing. A copy will also be on file with the office of the Director of Ministerial 29 
Services. At the Commissioning and Ordination Level, the same procedure will be used with the 30 
Barnabas teams. If BOM deems that counseling is required for a candidate, the Board will pay 31 
80% of the cost.32 

4. Longevity: If work submitted in certain areas is approved, but the person submitting the work is not 33 
recommended for the status for which s/he applied, the approved work remains approved through 34 
the duration of residency. However, all work is always up for discussion by the Barnabas Team 35 
any time during the residency period. Written work for full membership candidates may be 36 
submitted before the year of application, beginning the first year of residency. Materials 37 
submitted early may include the sermon and/or the Bible study (any texts previously submitted 38 
shall not be used again). The theological piece shall not be submitted until the second year of 39 
residency. Medical Report forms shall be good for three years in the case of those deferred.40 
Guidelines for Utilization of Background checks and Psychological Assessments were adopted by 41 
the 2003 Annual Conference and are found on pages 403-409 of the 2003 Journal.  42 

5. Definition of “full-time”- During the residency (probationary) period, the Board defines “full-time” 43 
as a minimum of 35 hours a week, including being available for 48 Sundays in a year. In the 44 
situation where these requirements cannot be fulfilled, the probationary period will be extended 45 
for at least a year. 46 

6. Candidates seeking to transfer from other denominations must: Submit to background checks and 47 
psychological testing; be interviewed and recommended by their DCOM; submit the written 48 
materials for Provisional Membership; take the required United Methodist history, polity, and49 
doctrine courses; participate fully in at least two years of the Residency Program; write the 50 
materials for Full Membership; fulfill CPE requirement if seeking Elder Orders. 51 
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7. Background Checks on All Those Serving: All those serving an appointment as a Local Pastor or 1 
Supply Pastor, first effective January 1, 2001 or after, shall submit, or shall have submitted, to the 2 
same credit and criminal background checks as all Candidates for Ministry. The checks will 3 
include: County Criminal Records Search, Consumer Credit Report, Motor Vehicle Report, Sex 4 
Offender Registry, and any Statewide Criminal Record Search. A criminal background check, to 5 
include County Criminal Records Search, Sex Offender Registry, and any Statewide Criminal 6 
Record Search, shall be submitted by all Local Pastors and Supply Pastors regardless of entry 7 
date. All requirements of the Fair Credit Reporting Act will be followed. Information received 8 
from background checks will be handled with the same confidentiality as psychological reports. 9 

10 
Ix. Fruitfulness in Ministry11 

12 
1. The 2012 Discipline requires candidates for ordination as Deacon (¶330.4(5)) and Elder (¶335(7)) to 13 

present “a project that demonstrates fruitfulness in carrying out the church’s mission of ‘Making 14 
Disciples of Jesus Christ for the Transformation of the World.’”15 

2. Provisional members applying for ordination in 2015 shall present a project demonstrating 16 
fruitfulness in ministry using the following format. 17 

18 
a. Define a project in no more than 1 page, responding to the following questions: 1) What is the 19 

project you plan to carry out? 2) Why have you chosen this project in your given context? 3) 20 
What is your goal / desired outcome? 21 

b. Describe preparations for the project in no more than two pages.  Include the following: 1)22 
Stakeholders, 2) participants, 3) resources needed, 4) tasks to be accomplished, and 5) the 23 
timeline for your project.24 

c. Provide a one page description of the project itself.25 
d. Evaluate the project in no more than one page.  Include the following: 1) How the actual outcome 26 

compares to your goal / desired outcome? 2) In what specific ways would you describe the 27 
project as fruitful?  3) What went well, and what would you do differently if you were to do this 28 
project again?  4) What did you learn as you carried out this project?29 

 30 

 31 

 32 

 33 

 34 

 35 

 36 

 37 

 38 

 39 

 40 
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LEADERSHIP DEvELOPMENT/SPIRITUAL1 

FORMATION TEAM2 
Rev. Eric Bryant, Chair 3 

4 
The purpose of the Leadership Development/Spiritual Formation Team of the Board of 5 

Ordained Ministry of the Kentucky Annual Conference is to assist the BOM in creating, 6 
maintaining, and changing ministries that assist the annual conference to fulfill the 7 
primary task of developing effective leaders; and, to promote and assist clergy and clergy 8 
families in holistic self-care for the whole (Holy) life.9 

10 
Toward the fulfillment of this purpose the team has been working on Clergy School for 2014.  11 

Last year’s Clergy School offered an event that deepened our understanding of hospitality 12 
and helped our clergy and churches develop biblical patterns of hospitality appropriate 13 
for their context of ministry.  In addition to this, Clergy School offered helpful models for 14 
conflict resolution.  Clergy School for 2014 will occur September 15 and 16. 15 

16 
The team is also working on a more “regional” based model for continuing education.  Soon 17 

the team plans to offer meaningful CEU events in at least four of the twelve districts of 18 
the annual conference.  After next year, the team will work to increase the number of 19 
regional CEU events.  The team is also imagining web-based opportunities for CEU’s. 20 

21 
The team has begun providing spiritual formation opportunities through online community.   22 

23 
Another resource for retreat are through our Conference Camping and Retreat Centers.   24 

Interested persons should contact the camp directly.  The team also wants to continue to 25 
encourage Clergy Renewal Leaves.  Persons interested in Renewal Leaves are directed 26 
the Kentucky Annual Conference website for information and application, by clicking the 27 
“Ministerial Services” line and scrolling to “Renewal Leaves.”28 

 29 

 30 

 31 

 32 

 33 

 34 

 35 

 36 

 37 

 38 
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DISTRICT COUNCIL ON MINISTRY/LOCAL PASTORS1 
Dr. John W. Hatton, Chair 2 

3 
The District Council on Ministry and Local Pastors team (a work-team of the Board of Ordained 4 

Ministry) provides oversight and resourcing to the District Council on Ministry as they work with 5 
candidates for ministry, local pastors, and part-time local pastors. The team also works to provide 6 
training and support services to help equip local pastors.  7 

8 
The 2015 Licensing School will be held at Kentucky Wesleyan College in Owensboro, KY from May 9 

31st through June 6th, 2015. Documentation on how to apply, as well as the requirements and 10 
assignments for participation in licensing school will be provided through the Office of 11 
Ministerial Services and the Kentucky Annual Conference web site. Application deadline will be 12 
April 15th, 2015. Deadline for submission of assignments for participation in Licensing School is 13 
May 1st, 2015.  14 

15 
In 2014, the dCOM/Local Pastors sub-team developed a discernment tool that will aid the Staff-Parish 16 

Relations team of local churches as they work with candidates for ministry. The purpose of this 17 
tool is to encourage and empower thoughtful discernment of ministry candidates at the local 18 
church. The tool provides SPR teams with an overview of their discernment task, a list of 19 
discerning questions the SPR may utilize in their conversations with candidates, instructions on 20 
next steps for the candidate after approval by the SPR, and a bibliography of resources to aid the 21 
candidate in discernment of call. This tool is available through the Office of Ministerial Services 22 
and will be made available to district superintendents.23 

24 
Our team is developing a liturgy that will celebrate the retirement of local pastors at district charge 25 

conferences. Our hope is that this liturgy will enable our districts to celebrate and honor the work 26 
and ministry of full-time and part-time local pastors. The liturgy will be provided to district 27 
superintendents as a resource for retirement celebrations.28 

29 
The dCOM/Local Pastors sub-team, in keeping with the quadrennial goals of the Board of Ordained 30 

Ministry, has looked for ways to provide continuing education opportunities for local pastors who 31 
might not be able to attend conference CEU events due to their bi-vocational work schedule. Our 32 
team hopes to partner with rightnowmedia.org to provide online video teaching, e-books, and 33 
educational modules to local pastors. We hope to complete our development of this resource in 34 
the 2014 year.  35 

36 
Our team, in collaboration with other B.O.M. sub-teams, hopes to develop a “Clergy Academy” for 37 

local pastors after they finish their course of study program. Local pastors would join newly 38 
ordained Elders and Deacons in a multi-year, voluntary academy that will meet one or two times 39 
a year. The purpose of this academy is to provide further support and development of pastoral 40 
skills while also providing an arena for networking, mutual support and Wesleyan accountability. 41 
Clergy Academy is a long-term project and is currently in development.  42 

 43 

 44 

 45 

 46 

  47 
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FELLOWSHIP OF ASSOCIATE MEMBERS AND LOCAL 1 

PASTORS 2 
Johnny E. Craig, BOM Representative 3 

4 
Greetings to each of you.  I hope you’ve had a great year in ministry.  As one of your representatives 5 

on the Board of Ordained Ministry, I would like to offer an opportunity for us to fellowship 6 
together and look at ways that we might support and encourage one another as we go about the 7 
business of “Making Disciples of Jesus Christ for the Transformation of the World.”  This year at 8 
Annual Conference there will be a lunch for Associate Members, Full Time Local Pastors and 9 
Part Time Local Pastors.  Highland United Methodist Church is hosting a meal for those wishing 10 
to attend.  To sign up on survey monkey go to:  11 
https://www.surveymonkey.com/s/ACLocalpastor.  The church is located at 314 N. Ft. Thomas, 12 
Ft. Thomas, KY  41075.  The church is also on the TANK bus line (#11).  If you’re at Annual 13 
Conference with your spouse and children, please feel free to bring them as well.  There will be 14 
NO COST associated with the meal and child care will be made available.  We are thankful for 15 
the generosity of the people at Highland United Methodist Church and their Associate Pastor, 16 
Lawrence (Larry) Karow in setting up the meal.  I want to hear any concerns or needs you might 17 
have.  I also want to see if there is interest in organizing and electing officers, etc.  Our time will 18 
be limited, so we’ll have to stay focused in the short time we have that day.19 

20 
One other piece of information is about the National Fellowship.  Go to www.nfamlp.org for more 21 

information.  Each year an Annual Meeting is held.  This year it is going to be held in the 22 
Southeast Jurisdiction at Epworth By The Sea, St. Simons Island, Georgia.  I would encourage 23 
you to attend.  It is a beautiful place!  The site is relatively near us, as it was last year.  On the 24 
web site, there is a place to register should you want to attend this Fall.  The dates are September 25 
16th through 19th.  For more information about the site, go to:  www.epworthbythesea.org. 26 

27 
If you would like to know more about a Fellowship of Associate Members and Local Pastors, 28 

paragraph 323 in The Book of Discipline outlines and details all of that.29 
30 

If you would like to contact me, you can do so on my cell phone at 270-734-0107 or email 31 
jec0@hotmail.com or johnny.e.craig@icloud.com. 32 

 33 

 34 

 35 

 36 

 37 

 38 

 39 

 40 

 41 
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MINISTERIAL ExPLORATION TEAM1 

ISAIAH PROJECT SUMMARY 2 
Todd Nelson, chair3 

4 
We are in the sixth year of the Isaiah Project. College and seminary interns have been placed5 

in churches and institutions throughout the Annual Conference. The interns have been6 
provided a well-rounded experience and an opportunity to consider, pursue, and reflect7 
upon their call as well as valuable experience in a church/ministry setting. They were8 
involved in ministry in different areas that include preaching, teaching, youth and9 
children’s ministry, and visitation. We are making an impact toward the Annual 10 
Conference’s goal of recruiting and retaining an increasing number of clergy under the 11 
age of 35.  12 

13 
This summer we will again have interns participating in the Isaiah Project. At the time this14 

report was written, we received 12 applications for internships along with a similar15 
number of mentor sites to host these young people. A detailed report will be available at16 
the conference session sharing the number of summer interns and their places of service.17 

18 
The impact of the summer internship program grows with each passing year. So far, we have19 

had 66 opportunities for internships over the past five years. These have been awarded to20 
59 different  individuals. We partnered with 52 different congregations and institutions21 
to provide internship  opportunities. We continue to see intern alumni become ordained22 
by the Annual Conference while others are in various stages of seminary, candidacy,23 
local congregation leadership, and the exploration of  their call. The Isaiah Project24 
is working! 25 

26 
Seeing the need to continually build upon the strength of this program while extending the 27 

pool of candidates for ministry, the Ministry Exploration Team identified four goals for28 
2014.29 

 •Strengthen and build community within the intern group through training and fellowship30 
opportunities. 31 

 •Remind and encourage local SPR/PPRs of the responsibility to recruit clergy leadership. 32 
 •Identify and begin to develop relationships with key churches in each district.33 
 •Develop an Isaiah Project alumni group. 34 

35 
The Ministry Exploration Team would like to thank all of the churches, pastors, and lay36 

people who have participated in this ministry initiative. The Isaiah Project will continue 37 
to have great affect upon the Annual Conference for the years to come because of you. 38 

 39 

 40 

 41 

 42 

 43 
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THE RESIDENCY TEAM1 
Rev. John S Street, Chair 2 

3 
The Kentucky Conference Residence in Ministry Program is designed to help residents establish 4 

patterns of healthy leadership that will sustain them through a lifetime of ministry.5 
6 

The Residence in Ministry Program (RIM) is a two-year (minimum) transition experience of peer 7 
support and mentoring through which each Provisional Member has opportunity to learn 8 
additional aspects of leadership for ministry.  Beginning with commissioning and ending with 9 
ordination, the RIM program focuses on helping each resident further develop qualities of 10 
competency, character, and commitment within his or her own context in ministry. 11 

12 
The RIM program utilizes mentor groups, large group retreats, and peer relationships to guide 13 

residents as they learn, by reflecting on their experience of serving in ministry, from leaders 14 
willing to share their expertise, and from studying together. 15 

16 
In the 2013/2014 annual conference year, forty-seven (47) provisional members have been involved in 17 

the RIM program, with 9 on the deacon track, 37 on the elder track, and 1 associate member.  18 
Their schedule has included a spiritual formation retreat at Camp Loucon in August of 2013, 19 
attendance at Clergy School, interviews with their Barnabas Teams from the Board of Ordained 20 
Ministry, and time together at Annual Conference. 21 

22 
In addition, each resident has participated in one of four regional mentor groups throughout the year 23 

for study, worship and support.  We are grateful to our 2013-2014 mentors, who have faithfully 24 
served to guide these residents this year.  They are:  Jack Brewer and Tonya Kenner (Bluegrass 25 
Region), Scott Stith and Trish Smith (Central Region), Shannon Boaz and Craig Tuck (River 26 
Region), and Darren Brandon and Marion Brown (West Region). 27 

28 
The Residency Team conducted an online survey in the fall of 2013.  Current RIM participants were 29 

invited to participate in the survey, which focused on their experience with the RIM program.  30 
We were interested in their satisfaction with the overall experience of the residency program, and 31 
particularly their observations and suggestions regarding the residency retreat.  We realized an 32 
approximate 26 percent response rate.  The most valued facet of the residency experience, 33 
according to these particular results, regards the forming of personal relationships and the sharing 34 
of experiences with their residency colleagues.  The Residency Team will use the results to assist 35 
in planning future retreats and refining the program to continue to better meet the needs of the 36 
residents.  Much thanks to residency team member, Laurie Stith, for taking the lead in the survey 37 
process.38 

39 
2014-2015 Residency Team Calendar40 

41 
• August 25-27 – Residents Retreat at Aldersgate Camp and Retreat Center and Barnabas Team 42 

informal interviews43 
• September 2014 – Clergy School 44 
• March 2015 – Board of Ordained Ministry interviews 45 
• June 2015 – Annual conference46 

 47 

 48 

 49 
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COMMISSION ON EQUITABLE COMPENSATION1 
Dr, Phil Hill, Chairperson 2 

3 
Purpose4 
It is the purpose of the Kentucky Conference Commission on Equitable Compensation to ensure  5 

adequate support of full-time clergy serving in the charges of the annual conference.6 
7 

Strategies8 
1. Challenge and motivate the local charge to be self-supporting with respect to compensation for  9 

its pastors.10 
2.   Assist the local congregations in a manner that reinforces the principle that the local charge is11 

responsible for its pastor’s support. 12 
3. To encourage and support, through equitable compensation funds, the placing of appropriate   13 

Pastoral leadership in strategic situations in partnership with NCCD, appointive cabinet, BOM, 14 
local churches, and others. 15 

4. Evaluate base compensation levels and recommend to the conference minimum base 16 
Compensation throughout the conference in order to promote equity in support of all full- time 17 
pastors.18 

5. Link increase in minimum compensation to the increase in the Kentucky Conference Average19 
Compensation. 20 

6. To encourage and support yoking or uniting of existing congregations in order to enhance  21 
equitable compensation for quality pastoral leadership. 22 

7. Assist in providing temporary equitable compensation for full-time pastors of charges which 23 
are currently not financially able to do so.24 

8. Provide counsel and advisory material on clergy support to district superintendents and  25 
staff/parish relations committees.26 

27 
Goals 28 
1. Meet in December 2014 to approve equitable compensation requests for 2015 and meet in May 29 

2015  to approve any additional equitable compensation requests for the remainder of    30 
2015. 31 

2. Meet in February 2015 to approve the recommendation for 2015 minimum compensation   32 
standards.33 

3. Maintain a conference moving fund to assist congregations with special needs. 34 
4. To set a Conference policy concerning the issue of arrearages. 35 

36 
Accountability37 
1. Receive feedback from the cabinet, pastors and churches for ongoing evaluation of policies. 38 
2. Continue to review policies of other annual conferences.39 
3. Review our purpose philosophy and policies at the February 2015 meeting. 40 
4. Continue to evaluate the strategy linking the increase in the minimum compensation schedule to 41 

the growth of the conference average compensation as provided by the General Board of 42 
Pensions. The commission will review the impact of increases upon local churches each year.43 

44 
Philosophy45 
The philosophy of the commission is one based on equity...equity for the pastor, equity for the  46 

local charge, and equity for the conference. This three-way principle is difficult to maintain and 47 
will always remain dynamic in nature. In order to achieve equity in a changing environment, 48 
different solutions may be required at different times. The word “equitable” is defined as that 49 
which is characterized by equity or fairness; just and right; fair; and reasonable.50 

51 
52 
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An equitable compensation for a pastor of The United Methodist Church implies that it: 1 
• Meets a pastor’s reasonable living requirements.2 
• Is commensurate with the pastor’s qualifications and with the duties and responsibilities   3 
  of the appointment. The priority is to support strategically positioned congregations for    4 
growth and revitalization.5 

6 
Policies (Partial listing of important dates; full policies available as download on Conference Website) 7 

• Each request for equitable compensation must be sent to the Director of Ministerial    8 
  Services by October 15, or postmarked within one week following the charge conference,  9 
  whichever is later.10 
• Any changes in funding resulting from a change in appointment will require that a new 11 

application be filed and approved before funding is adjusted. These changes shall be  submitted 12 
by the district superintendent to the Director of Ministerial Services by May 1.13 

• We recommend that our churches adopt a pay schedule of paying twice a month, paying 14 
   on the 15th and 28th-31st. 15 

16 
Policy for vacation Schedule for Pastors17 
Pursuant to ¶625 of The Book of Discipline, 2012, the Conference vacation policy is that all clergy of the 18 
Kentucky Conference be granted annual vacation each appointed year according to the following 19 
schedule:20 

0-5 years of service 2 weeks including 2 Sundays 21 
6-12 years of service 3 weeks including 3 Sundays 22 
13-20 years of service 4 weeks including 4 Sundays 23 
21 years and beyond 5 weeks including 5 Sundays 24 

In this policy it is understood that vacation will be taken by conference year. “Years of service” is 25 
interpreted to mean effective years of service as indicated by the conference journal. “Vacation” 26 
is interpreted as freedom from any responsibility: area, jurisdictional or general 27 
conference/boards/agencies, etc. Clergy shall not utilize vacation time to meet the continuing 28 
education requirements of the Annual Conference. 29 

30 
We also affirm the BOM’s recommendations regarding the taking of renewal leave and encourage 31 
  our pastors to participate in renewal leaves. The lay member of the Annual Conference  32 

shall convey this information to the staff/pastor-parish relations committee of each local church. 33 
This scheduling and taking of vacation will be by mutual agreement between the pastor and the 34 
staff/parish relations committee.35 

36 
Minimum Standards for Housing Allowance (Adopted 2011) 37 
For those charges choosing to provide a housing allowance in lieu of a parsonage, the minimum  38 

yearly allowance shall be $12,000, with an additional minimum of $4,000 for utilities and other 39 
expenses.40 

(The complete policy for minimum parsonage standards is available as a download on the Conference 41 
website)42 

43 
Action Items44 
1. Minimum Base Compensation for 2015 shall be:  45 

(Conf. Avg. Compensation = $62,150) 46 
               Full Conference Member: $34,544 (70% of CAC; $34,195 in 2014) 47 
               Provisional Member: $32,569 66% of CAC; $32, 240 in 2014) 48 
               Associate Member: $32,569 (66% of CAC; $32, 240 in 2014) 49 
               Full Time Local Pastor: $30, 589 (62% of CAC; $30,289 in 2014) 50 
There are no provisions for minimum compensation for anyone serving part-time.51 

52 
53 
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2. We continue our annual request that the Conference Council on Finance and Administration 1 
carry forward all funds remaining in the equitable compensation fund line item in the 2 
conference budget at the end of the 2014 fiscal year to the succeeding year to be solely used by 3 
the Commission on Equitable Compensation in aiding the Annual Conference in its quest for 4 
quality pastoral leadership.5 

6 

7 

ORDER OF DEACONS8 
Debra M. Massengale, Chair9 

10 
The purpose of the Order of Deacons is to offer a supportive and encouraging covenant community for those 11 

who serve as deacons or diaconal ministers in the Kentucky Annual Conference.  We seek to uplift one 12 
another through prayer, through fellowship at Order gatherings, through regular communication and 13 
updates about the status of the diaconate as a whole, and through holding each other lovingly 14 
accountable.  As the ministries of those who are part of the Diaconate become more and more diverse, 15 
the Order provides connection and care to ones assisting in the local church and beyond. 16 

17 
In 2013, the Order of Deacons met for luncheon at the Annual Conference and presented symbols of the 18 

Order, handmade basins and pitchers, to welcome newly Ordained Deacons.  Additionally, ministry 19 
candidates, those newly commissioned, and persons retiring were recognized and honored by The 20 
Order.  The Order hosted a Clergy Day Apart with Bishop Davis in April where the new Deacon 21 
handbook was presented for consideration. 22 

23 
Plans for 2014 include formal approval and widespread release of the new Deacon Handbook; organization 24 

of the yearly meal during the Kentucky Annual Conference for fellowship, support and networking; 25 
continuation of the honoring of newly Ordained, Commissioned and Retired individuals; and, continued 26 
development of a plan to work with District Committees on Ministry to educate those who work with 27 
ministerial candidates about the deacon track for ministry. 28 

 29 
 30 
 31 

ORDER OF ELDERS32 
Janet L. Carden, Chair 33 

34 
The purpose of the Orders, which were established by the 1996 session of The General 35 

Conference, is to reclaim a sense of covenant community and connection within the clergy.  The 36 
Orders are to provide for regular gatherings for study and faith formation, assist in plans for 37 
individual study and retreat experiences, develop a bond of unity and common commitment to the 38 
mission and ministry of The United Methodist Church  39 

        and The Kentucky Conference, enable the creation of relationships that allow mutual  40 
       support, trust, and encouragement, and hold accountable members of the Order 41 

in the fulfilling of these purposes.42 
43 

The chair of the Order of Elders works with the Board of Ordained Ministry to design and 44 
       implement study and renewal opportunities for the clergy. 45 

 46 

 47 
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PREACHERS’ ‘AID’ SOCIETY MEMBERSHIP1 
2 

Purpose:3 
[1840]  “to ‘aid’ Superannuated and worn-out Preachers and their families” 4 

5 
Board of Managers:   6 

Chair:Fred Whitmore; Vice-Chair:Jim Robinson; Sec:Montie Fugate: Bob Howell:Assist; 7 
Treas:Billy Glover, Ken Spurrier:Assist:  At-Large-Ed Coleman, Lanny Garner, Pearl Gillespie-8 
Gray, David Harting, Jean Hawxhurst, Ken Hughes, Susan Jinnett-Sack, Roger Newell, Kaye 9 
Nunn, Chris Patterson, & Neil Salvaterra:   10 
To Join:  All Active United Methodist Ministers in Kentucky  should call:  270-841-7606 or e-11 
mail:  gloverpas@mac.com     12 

13 
Active Members-97: Freda Alexander, Joel Allen, Donna Aros, Wade Arp, Ted Beam, Mark Benton, 14 

John Bowling. Darren Brandon, Kevin Brown, Paul Brunstetter, Kevin Burney, Lance Campbell, 15 
Michael Canada, Dale Carden, Janet Carden, Jeff Carter, Connie Cissna, Bob Cooper, Johnny 16 
Craig, Dale Curry, Steve Drury, Greg Gallaher, Gary Gibson, Ed Goins, David Green, Gary 17 
Hardin, Garland Hawkins, Robert Hoffman, Rick Holladay, Art Honican, Chris Howlett, Daniel 18 
Huck, Albert Hughes, Ken Jessee, Randall Jones, John Kalz, Loietuth Kalz, Jim Keegan, Jeff 19 
Lambert, Bruce Lee, David Lile, Todd Love, Leonard Marr, Lisa May, Scott Milby, Chris 20 
Morgan, Joey Murphy, Steve Neel, David Oaks, David Oliver, Musial Pearson, Steve 21 
Pescosolido, Gene Pillow, Garry Polston, Steve Proctor, Charles Pruitt, Martin Robertson, Bill 22 
Rounsaville, Gary Rowan, Wayne Sayre, Quentin Scholtz, Bill Scritchfield, Mark Shepherd, 23 
Charles Shoemaker, Greg Smith, Jay Smith, Tammy Smith, Tom Smith. Mike Snyder, Cliff 24 
Sparks, Judy Stallons, Doug Stilwell, Larry Stoess, Farley Stuart, Bill Taylor, Doug Thacker, 25 
Craig Tuck, David Turner, Terry Vickous, Wayne Watts, Dean Webber, Fred Wiles, Jerri 26 
Williams, Brian Wilson, Thomas Wilson & James Wofford:  27 

28 
Maintenance Members-6:Tony Campbell, Calvin Chittenden, Jim Myers, Carlton Puryear, Jim 29 

Seelhorst & David Thomas    30 
31 

Retired Members-79:  Service Years-2,231:  Michael Albertson, David Alexander, P T Barnum, 32 
Hilda Bentley, Dennis Burrows, Jim Byrd, Gary Case, Lynda Collins, J C Coomer, Selby 33 
Coomer, Bob Coppings, Colin Curtis, Don Davis, Bill Dodson, Russell East, Sue Eaton, Jack 34 
Eller, Lynn Farley. Ron Gaddie, Lanny Garner, Ervin Gentry, Bob Gipson, David Gross, Sandra 35 
Harryman, Don Hatton, Edward Henry, David Hilton, Coleman Howlett, Charles Hulse, Ken Jett 36 
, Jesse Johnson, Donna Jones, Garry Jones, Arthur King, Ken Kinghorn, Charles Kiser, Harold 37 
Kniffen, Barry Leonard, Gene Lovell, Don McKinney, Steve McVay, Rachel Marshall, Michael 38 
Marx, Sam Mathes, Howard Matthews, Vic Morris, Homer Norman, Bill Oaks, Vernon Perdue, 39 
Doug Phillip, John Poteet, Gene Powell, Billy Raby, Don Rankin, Michael Rice, Regina Ruegg, 40 
Rolf Ruegg, Dewey Sanders, Nancy Scheldorf, O’Neil Shenton, Gene Shields, Ken Simpson, 41 
Garnett Slone, Charles Spice, Harry Spurrier, Bill Stratton, Terry Sullivan, Ray Throckmorton, 42 
Don Troutman, Bill Vanderford, John Weber, David Westerfield, Carol Whiting, Ronnie Young:   43 

44 
Survivors of PAS Members-21:  Service Years -725:  Mrs Arvil Allen, Mrs Ray Brinegar, Mrs 45 

Harold Coomer, Mrs Bob Dunlop, Mrs Beryl Fentress, Mrs Bob Graham, Mrs Stanley Gwinn, 46 
Mrs George Hobbs, Mrs Wm James, Mrs Emil McAdams, Mrs L R McDonald, Mrs Ron 47 
Masters, Mrs Jim Mullins, Mrs Marshall Owen, Mrs Paul Sayre, Mrs Paul Shepherd, Sam & Ella 48 
Shipp, Mrs Roy Short, Mrs Richard Stephens, Mrs Harold Tatman, Mrs Wallace Thomas & Mrs 49 
Danny Williams:  Membership:1997 Active-43 and Retired-31:TOTAL-74: 2013 Active-97, 50 
Maintenance-6 and Retired-79:TOTAL-182: Survivor Recipients:1997-21 & 2013–23:  New 51 
Members:  Johnny Craig, David Green  Retirements:  Michael Albertson, David Alexander, 52 
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Johnny Craig, David Green, David Gross, Jesse Johnson, Michael Marx, Steve McVay, Bill 1 
Vanderford and Ronnie Young    2013 Deaths: Retired Members- Emil McAdams, Paul Sayre, 2 
Richard Stephens & John Young  Member’s Spouse- Mr. Sammie Bentley [Hilda]  Surviving 3 
Spouse-Mrs. Olene Gaddis [Irving]4 

5 
PAS TREASURER’S REPORT:   6 

7 
General Fund: Jan, 1-Dec, 31, 20138 

General Fund Principal    $480,574 9 
Market Value 1-1-13    $597,832 10 

  2013 Income to the Fund:   $129,911        11 
Annual Dues     $    5,515 12 
Past Dues/Interest    $  11,334 13 
Donations     $    2,019 14 
Transferred     $    4,000 15 
Investment Gain    $111,043                16 

17 
Beginning Value & Income      $727,743 18 

  2013 Disbursements from the Fund  $-47,94419 
Operating Expenses & Appreciation Gifts  $    3,100 20 
Management Fees PNC+[KUMF $8]   $    4,168 21 
Death Remembrance Gifts   $  12,000     22 
Annual Distribution of ‘Aid’ Gifts  $  28,67623 

24 
Total Market value:  25 
General Fund [KUMF: $700 inc.]  12-31-13 BALANCE   $679,799 26 
  27 
Grand Total Annual Distributions [1840-2013]:              $1,943,03528 

29 
PAS 2013:30 
Josephine Elliott and Ofa Glover Memorial Funds’ Scholastic ‘Aid’ Gifts31 

Principal: Elliott Fund $8,000/\/\Glover Fund $  75,600           32 
Total Gifts 1896-2012:    $154,56133 

                      34 
Elliott Fund &Glover Fund      TOTAL 35 

Total Market value of Funds 1-1-13:     $25,673    +     $46,683    =  $72,356  36 
  2013 Income to Fund: Investment (+/-)     4,554 +         8,927    =  13,48137 
                 BEGINNING VALUE+INCOME   $30,227    +      $55,610    =  $85,837 38 

Disbursements for 2013     Gifts-of-Aid:   $3,200    +       $5,100    =   $-8,300    39 
(Deanna Brandon, Landen & Tyler Harting, Austin Puryear, Jericho Smith,  40 

Jacob Robinson, Katie Sack, Natalie Vickous, Kaity & Rob Young) 41 
                42 

Balance of Elliott Fund 12-31-13  $27,027 [Total Gifts - $106,961]  43 
[Total Gifts - $43,100]  44 

Balance of Glover Fund 12-31-13  $50,51045 
Total Market value of the PAS Scholastic ‘Aid’ Funds:  12-31-13         $  77,53746 
Total Market value of ALL Preachers’ ‘Aid’ Society Funds:  12-31-13   $757,336 47 

48 
Of the 124 Recipients who have received Gifts since 1996; 59 [47.6] have received over $10,000,49 

including 23 [18.5%] who have received over $20,000; and 4 [3.2%] who have received over 50 
$30,000.  52 [41.9%] have drawn less than 10 years & 38 [30.6%] have less than 25 years of 51 
service.  NO deceased recipients have received less than 4 times the dues they paid and many 52 
have received over 40 times the dues they paid.53 
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BOSTON UNIvERSITY SCHOOL OF THEOLOGY1 
Mary Elizabeth Moore, Dean2 

3 
The ministry of the Boston University School of Theology is to partner with you in serving the church 4 

and in caring for the larger human family and God’s precious creation. This has been a bountiful 5 
year for Boston University School of Theology, beginning with the arrival of a passionate 6 
community of students from 35 states and 16 countries. The year has had many highlights. 7 

8 
BREAkING NEWS:9 
Doctor of Ministry: The School has unfolded a new Doctor of Ministry program designed to enrich 10 

church leaders in traditional and non-traditional settings and to deepen their theological 11 
understanding and commitment to the practice of ministry. The DMin focuses on 12 
transformational leadership. It includes four intensive seminars on campus in August and January, 13 
a series of online courses, and opportunities for students to work closely with faculty as they 14 
research their own unique questions and visions.   15 

Community Center: The School’s renovated Community Center has become a favorite gathering 16 
space – sustainable, hospitable, and accessible. It is the welcoming home for weekly community 17 
lunches, study, conversation, play, seminars, retreats, and parties. 18 

Religion and Conflict Transformation (RCT) Clinic: The RCT Clinic sponsors projects to address 19 
conflict in congregations, interfaith peacebuilding, restorative justice, and mediation. 20 

Expanded Scholarship Options: The School has expanded its scholarship options to include full 21 
tuition scholarships for UMC certified candidates for ordained ministry, African American 22 
Thurman scholars, Latino/a Raices scholars, and School of the Prophets scholars.23 

24 
DEEPENING SPIRITUAL LIFE: The community enhances spiritual growth in many ways. 25 
Building intentional living communities: The School sponsors and helps support Theology House, 26 

Green House, and Beane House of Study, where students live with intentional and communal 27 
practices.28 

Enhancing spiritual life through weekly worship, reading retreats, winter retreat, daily morning 29 
prayer, and small groups. 30 

Offering spiritual journeys, including the Vocations Vacation to ministry and service sites and the 31 
Seminary Singers tour to local churches.32 

33 
ENGAGING THE WORLD: BU School of Theology students and faculty have traveled and served 34 

extensively in the world during the past year: 35 
Giving hundreds of volunteer hours across the Boston region, U.S. and world in church camps, 36 

homeless shelters, peace organizations, global United Methodist programs, and other settings.  37 
Traveling in study groups to Turkey (Ephesus), Israel & Palestine, Cuba, rural and urban ministry 38 

sites, and churches and service organizations across the US 39 
Sponsoring conferences on global Christianity and the Dictionary of African Christian Biography  40 
Serving in local churches and community agencies in contextual education placements, courses, and 41 

special internships. 42 
43 
44 
45 

PONDERING CRITICAL ISSUES: The School’s annual theme was “Free at Last,” to honor Martin 46 
Luther King, Jr. and his immortal “I Have a Dream” speech. The community engaged in urgent 47 
questions regarding race, sexual orientation and gender identity, and poverty, creating open and 48 
respectful spaces to discuss themes that are important to, and controversial in, the church and 49 
larger society.50 

51 
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CANDLER SCHOOL OF THEOLOGY1 
Jan Love, Dean and Professor of Christianity and World Politics 2 

3 
Candler School of Theology prepares real people to make a real difference in the real world.  Our 4 

commitment to authentic discipleship and relevant ministry enables us to develop uniquely well-5 
rounded leaders who are challenged academically, encouraged spiritually, and immersed in 6 
Christian service from the first day they arrive on campus.7 

As one of the 13 seminaries of The United Methodist Church, Candler is grounded in the 8 
Christian faith and shaped by the Wesleyan tradition.  As one of seven graduate professional 9 
schools of Emory University, Candler provides a rich context for learning and formation 10 
supported by the extensive resources of a top-tier research university.  As a school located in the 11 
metropolitan area of Atlanta, Candler offers a learning environment that reflects the highly 12 
diverse communities of our 21st century world.  There is no better place for ministry preparation 13 
that addresses our major denominational priorities; developing leaders, starting and growing 14 
churches, ministry with the poor, and improving global health. 15 

Candler celebrates its Centennial in 2014, marking our 100th anniversary with commemorative events 16 
that reflect on our past and a conference on theology and the church that envisions the future.  17 
The yearlong celebration begins in August with the opening of the second phase of Candler’s new 18 
128,600-square-foot, LEED-certified building, seven years in the making.19 

Not only is Candler expanding its physical space this year – it is expanding degree offerings as well.  20 
In response to the changing needs of the church, Candler is introducing five new degrees to equip 21 
Christian leaders: the Doctor of Ministry, the Master of Religious Leadership, the Master of 22 
Religion and Public Life, and two dual degrees pairing divinity and social work and divinity and 23 
development practice.  With these newest additions to our degree programs, Candler graduates 24 
truly will be ready to lead wherever God calls.25 

Candler’s student body reflects the diversity and breadth of the Christian faithful.  Our enrollment 26 
stands at 441, with 340 seeking the Master of Divinity, 47 the Master of Theological Studies, 21 27 
the Master of Theology, 15 the Doctor of Theology, and 18 enrolled as Non-Degree students.  28 
The student population is 32 percent U.S. ethnic minority, 49 percent women, and the median age 29 
of the entering class is 27.  Students represent 39 denominations, with half identifying as United 30 
Methodist.31 

We continue to emphasize preparing our students for leadership in an increasingly global context, and 32 
now offer 14 academic exchanges with theology schools in 12 countries across five continents.  33 
In addition, Candler has an ongoing summer internship program with the Methodist Church in the 34 
Bahamas, and participates each year in travel seminars to the Middle East and in World 35 
Methodist Evangelism Institute evangelism seminars, traveling in 2014 to Nigeria, Costa Rica, 36 
and Brazil. 37 

Candler draws considerable strength and inspiration from its relationship with The United Methodist 38 
Church.  Our ability to fulfill our mission of educating faithful and creative leaders for the 39 
church’s ministries in the world depends upon your support, gifts, and prayers.  Thank you for the 40 
countless ways you advance this vital ministry in the life of our denomination.  Visit us in person 41 
in Atlanta or online at candler.emory.edu to see firsthand how Candler prepares real people to 42 
make a real difference in the real world. 43 

 44 

 45 

 46 

 47 
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GARRETT-EvANGELICAL THEOLOGICAL SEMINARY 1 
Lallene J. Rector, President2 

3 
Garrett-Evangelical Theological Seminary continues its commitment to develop and nurture skilled, 4 

bold and articulate leaders for the church, the academy and the world.  Since our founding 161 5 
years ago, we have articulated and lived our core purpose: to know God in Christ and, through 6 
preparing spiritual leaders, help others know God in Christ.   7 

8 
Last fall, we welcomed 171 new students, bringing the fall Master of Divinity enrollment to 399.  The 9 

gender/ethnic profile is:  51% female; 55% white; 20% Black; 5% Asian; 3% Hispanic/Latino/a. 10 
Fourteen percent of the student body is international.  Thirty-five denominations, four continents, 11 
thirteen countries and thirty-three states are represented in the student body. 12 

13 
Seventy-percent of the students in all degree programs are United Methodist. Currently, 1 student from 14 

the Kentucky Annual Conference is enrolled in the various degree programs at the seminary.15 
16 

Garrett-Evangelical is committed to making seminary education affordable, and easing the financial 17 
stress on students. This academic year, the seminary awarded over 2.5 million dollars in financial 18 
aid, offered numerous federal work-study positions, and assisted with paid internship 19 
opportunities in diverse settings through field education.20 

21 
In fall 2014, Garrett-Evangelical Theological Seminary begins a guaranteed tuition rate initiative for 22 

master’s level students. Students are guaranteed the same tuition rate for two or three years, 23 
depending on the program in which they enroll.  Tuition rates for new Master of Divinity students 24 
will be guaranteed through the Summer 2017 Term.  Tuition rates for new Master of Arts or 25 
Master of Theological Studies students will be guaranteed through Summer 2016 Term.  This 26 
initiative is yet another step in insuring students enter the world of ministry with as little student 27 
debt as possible.28 

29 
Last September, the seminary celebrated the establishment of the fully-endowed Rueben P. Job Chair 30 

of Spiritual Formation.  At the same time, we installed Dr. Frederick W. Schmidt as the Rueben 31 
P. Job Associate Professor of Spiritual Formation.  Garrett-Evangelical is the first among 32 
Protestant seminaries in the United States to have a fully funded chair in spiritual formation. 33 

34 
Two revered faculty retired this past year. Larry Murphy, professor of the history of Christianity, 35 

retired after 39 years of service.  He was a key individual in developing the seminary’s Center for 36 
the Church and the Black Experience. 37 

38 
Ruth Duck, professor of Christian worship, retired in December.  A world-renowned hymnist, her 39 

most recent book, Worship for the Whole People of God: Vital Worship for the 21st Century, was 40 
published in October 2013.  41 

42 
Several initiatives to support clergy and lay education are under way.  During the spring semester, 43 

fifteen academic classes were offered in an online format, some with a continuing education 44 
option.  Among the options are: 45 

46 
• Plus, a first-of-its-kind cooperative executive education program of Garrett-Evangelical and 47 

Northwestern University’s Kellogg School of Management, involving two-years of seminars led 48 
by experts in non-profit and church leadership for professionals in ministry;49 

• Intersection, an online continuing education opportunity, incorporating readings, online 50 
presentations by seminary faculty, and reflection on contemporary issues of life and ministry. 51 
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Topics range from theology, biblical interpretation, and church history to ethics and the church in 1 
society. Continuing education credit is available. Additional information is available at 2 
http://www.garrett.edu/intersection. 3 

• A Doctor of Ministry program offering five tracks of study: Congregational Leadership; African 4 
American Congregational Leadership; Spiritual Direction; and Mission in the Contemporary 5 
United States; and the Association of Chicago Theological School’s (ACTS) D.Min. program in 6 
preaching. 7 

8 
In the coming months, Garrett-Evangelical will roll out new programs online, in Evanston, in 9 

congregational settings, and on the campuses of select United Methodist-related colleges.10 
11 

Garrett-Evangelical serves over 550 students in degree-related courses, certificate programs and the 12 
summer Course of Study School.  13 

14 
We encourage you to visit our website, www.garrett.edu, and to visit us on campus.  We are grateful 15 

to serve The United Methodist Church and the church at large.16 
17 

On January 1, 2014, I became president of Garrett-Evangelical Theological Seminary.  I am grateful 18 
for the opportunity to serve the seminary and the church in this capacity.  Garrett-Evangelical is 19 
blessed with a great heritage and a strong future. Please let us know if there are ways we can 20 
work with you as we continue to seek to be a seminary for the church and the world. Thank you 21 
for your prayers and support. 22 

 23 

 24 

 25 

 26 

 27 

 28 

 29 

 30 

 31 

 32 

 33 

 34 

 35 

 36 

 37 
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UNITED THEOLOGICAL SEMINARY1 
Wendy J. Deichmann, President 2 

3 
Is God calling you or someone you know to the ministry of Jesus Christ?  If so, we invite you to 4 

explore how United can assist you in fulfilling God’s purposes for your life and how you can help 5 
others in this journey. Come and check us out in person or online at www.united.edu! 6 

7 
United is one of the fastest growing, accredited seminaries in North America.  Why are Christian 8 

disciples and leaders signing up for our traditional and online programs?  They are doing so 9 
because United is committed to teaching the Bible and the historic Christian faith, cultivating 10 
spiritual formation for personal and social holiness, and renewing the Church for the mission of 11 
Jesus Christ in the world.  What could be more important or exciting?   12 

13 
In addition to expanding our service in the Midwestern US, United will continue to enhance its use of 14 

technology to deliver theological education in underserved regions in North America and beyond.  15 
United’s hybrid/online UMC FLEX Master of Divinity degree was designed specifically to meet 16 
the requirements of the UMC for ordination and it is accessible anywhere with good Internet 17 
service. Our hybrid/online UM Course of Study is expanding each semester, along with UM 18 
Certification offerings.   19 

20 
What’s new at United?  Three new professors joined our excellent team of faculty in 2012 and a 21 

search is underway for yet another.  United and Aldersgate Renewal Ministries have developed a 22 
new partnership, and we have piloted a new certification program focused upon ministries with 23 
persons with disabilities.  Each year, United’s doctoral program adds new mentors and focus 24 
groups for advanced ministry study.   25 

26 
Please let us know if you have questions about how we can best assist you or, if you would like to help 27 

make it possible for an American or international student to study at United. 28 
29 

Enrollment at United continues to grow, and we invite you to call or visit soon! 30 
31 

For more information, please contact admissions@united.edu. 32 
33 

Thank you for your prayers, partnership, service and support in the ministry of Jesus Christ! 34 
35 

www.united.edu 36 
 37 

 38 

 39 

 40 

 41 

 42 

 43 

 44 
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New Church Development1 

2 

NEW CHURCH DEvELOPMENT TEAM3 
Aaron Mansfield4 

5 
The Kentucky Annual Conference NCD Team has had an active and fruitful year since we last met.  6 

We have been hard at work continuing to hone our processes for church planting.  Our major 7 
efforts have focused on how to help planters be successful in their ministry.  A large part of the 8 
work has been changing NCD from being simply a clearinghouse for funds to being a network 9 
dedicated to church planting. 10 

11 
We have successfully shifted the responsibility of planning for new churches from the Conference 12 

office to the Districts.  This has borne great fruit as almost every District has submitted proposals 13 
for new church starts.  Our main goal was to ensure that the people who know the most about 14 
where new faith communities are needed-- the people in the Districts themselves-- would be able 15 
to plan, promote and launch new churches. 16 

17 
We have created a manual of church-planting and a timeline whereby Districts and planters know 18 

when to apply for approval of a new faith community and what needs to be in an application. 19 
20 

We have entered into an innovative partnership with Asbury Theological Seminary whereby NCD and 21 
church planting teams have access to some of the best practitioners in church planting for 22 
inspiration, workshops and continuing education. 23 

24 
We had our first NCLI (New Church Leadership Institute) where lay and clergy can gauge their 25 

interest and giftedness for planting churches. 26 
27 

We also hosted our first Church Planters' Roundtable-- 2 days of presentations for the Cabinet and 28 
church planting teams to hear first-hand from some of the most effective church planters in the 29 
United Methodist Church. 30 

31 
The New Faith Communities that we have planned for 2015, (many of them starting in 2014), along 32 

with the amount of funding approved: 33 
34 

Boyd County, a full-time new church start in southern Boyd County $88,000.00 35 
36 

Encounter, a full-time church emerging from a Celebrate Recovery Ministry in Preston, KY $64,000 37 
38 

A part-time new church start in Leitchfield, KY $21,000.00 39 
40 

An outreach ministry through Epiphany UMC  in Louisville, KY to start a new church in an ethnically 41 
diverse neighborhood $10,000.0042 

43 
Island Hispanic Ministry in the Owensboro District $20,000.00 44 

45 
Rejoice Williamsburg, a new church start reaching the unchurched and college students in 46 

Williamsburg, KY $27,500.00 47 
48 

NCD has also reserved some money to be sure that we can respond to some church plant options that 49 
emerge mid-year.50 

51 
We still have a lot of work to do.  This past year has been about keeping the good work we already 52 

have going while adding to the resources we provide to ensure that our new church starts grow 53 
more fruitful even as they grow more numerous.  Part of the work of being a church planting 54 



471

  

125 
 

network is to do more than funding new faith communities, providing practical training and 1 
encouragement to the planters and their teams.  We are also working on developing a pool of 2 
potential planters as well as a stable of coaches to come alongside the planters and their teams.  3 
We will continue to monitor our effectiveness in planting new communities of faith and we hope 4 
to see you at a New Church Leadership Initiative, a Church Planters' Roundtable, or... planting a 5 
new community of faith in your town!6 

 7 

 8 

HISPANIC MINISTRIES9 
Rev. Eliseo A. Mejia-Leiva, Associate Director of Hispanic Ministries. 10 

Senior Pastor Mosaic UMC Louisville District11 
12 

Purpose13 
Our purpose is to start new Hispanic Faith Communities, assist Missionary churches to become 14 

chartered, and equip leaders to multiply new disciples of Jesus Christ. 15 
16 

Strategies17 
1. Assist and prepare six Missional churches to become chartered churches within the next 3 to 6 18 

years in an incubator setting. 19 
2. Multiply the DNA of our most effective congregation across the Conference.20 
3. Start two New Hispanic Faith Communities in 2014. 21 
4. In June 2009 the Hispanic Christian Academy was born to train leaders and pastors. In July 2012, 22 

the first class of Hispanic Christian Academy started with 22 students in Kentucky. Currently 23 
we have 27 students enrolled in the first and the second year with the expected completion date of 24 
May 2015 for the first class. In February 2013, President Wendy Deichmann and Dean David 25 
Watson from the United Theological Seminary in Dayton OH, officially signed the United’s 26 
online Hispanic Lay Ministry school called “Hispanic Christian Academy.”27 

28 
Goals for the new Quadrenium 2012-201629 
1. Charter “Fuente de Avivamiento” in 2015.  30 
2. Launching two new sites from “Fuente de Avivamiento” in Harrodsburg and Richmond.  31 
3. Initiate a clear path for future Hispanic chartered churches.32 
4. Multiply the DNA of our most effective church in every Mission church.33 
5. Start giving apportionments. “Corona de Vida,” and “Corazones Cristianos” are leading the way 34 

by sending apportionments to the Conference and the District. 35 
36 

Glory Sightings37 
The Frankfort Hispanic ministry is reaching Hispanics in Danville, Georgetown and Frankfort under 38 

the leadership of pastor Maikel Rojas. God sent to serve in the Elizabethtown District pastor 39 
Yosvany Pereira the son of Bishop Ricardo Pereira in Cuba. “Monte de Sion” with pastor Eric 40 
Espada is creating bands to multiply men and women seeking holiness and the extension of God’s 41 
Kingdom. “Maranatha” in Louisville is reaching the north side of the city and has started Bible 42 
studies in businesses in the area.43 

In 2014, the National Director of Path 1 Rev. Samuel Rodriguez and his team members came to 44 
Lexington with the desire to know what God is doing in the Kentucky Conference through 45 
Hispanic ministries. They will be publishing all materials from “Fuente de Avivamiento” to use 46 
them throughout the USA to offer a biblical, theological, and practical model for ministry 47 
effectiveness.48 

49 
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Other Teams1 

2 

kENTUCkY COMMISSION ON RELIGION AND RACE3 
Alvin R. Goodwin, Chair 4 

Racism-The Church’s Unfinished Agenda5 
“All this from God Who through Christ reconciled us to himself and gave us the ministry of 6 

reconciliation”. II Corinthians 5:18 7 
“The primary purpose of the Commission on Religion and Race is to challenge the Kentucky 8 

Conference of the United Methodist Church, its agencies, institutions, and local churches to a full 9 
and equal participation of the racial and ethnic constituencies in the total life and mission of the 10 
church through Sensitizing, Advocacy, Enabling, and Monitoring the practices of the entire 11 
church so as to further ensure racial inclusiveness.”  12 

13 
The task this year has been to organize ourselves for the work we are called to do.  We give thanks to 14 

the following new and returning members who have been faithful in serving during this 15 
quadrennial (2013-2016): Vice-Chair Andrew Singh, Rebecca Harmon, Secretary Tina Patterson, 16 
Co-Secretary Ester Jadav, Paul Rominger, Lisa May, Estelle Marshall, Mazrio Gonzalez, Kelly 17 
McClendon, Courtney Spear, and Associate Director of Connectional Ministries Conference Staff 18 
Director Tami Coleman.19 

20 
The following are a few of the ways the CORR has been actively involved in the conference: 21 
• Sharing “Hero Reports” at Annual Conference as a way to highlight many ways and acts of 22 

inclusiveness in worship and other events during the Kentucky Annual Conference. 23 
• Quarterly meetings of the Commission both face to face and via telephone conferencing.24 
• Sponsored the annual Dr. Martin Luther King, Jr, Day Event; Saturday, January 18th 2014 at St. 25 

John UMC, Shelbyville, KY. This year’s theme was “Knowing Our Neighbors”.  Bishop Young 26 
Jin Cho, first Korean-American elected to the episcopacy serving the Virginia Conference was 27 
the keynote speaker.  The event included three workshops: Building Relationships Within the 28 
Local Church, led by Dr. Kathy O. Goodwin pastor of Coke Memorial UMC, Louisville, KY; 29 
Building Relationships in the Community, led by Rev. Jose Gonzales of Buechel UMC, 30 
Louisville, KY; and Building Relationships in Society, led by Dr. Vince Gonzales, board member 31 
of the General Commission on Religion and Race. The day also included a dramatic reading by 32 
Jan Hill of Crestwood UMC.  Special thanks to host pastor Rev. Robert Marshall and the music 33 
ministry and members of St. John United Methodist Church. 34 

35 
New Directions:36 

37 
I. The CORR has decided to approach the recognition of Dr. Martin Luther king Jr. Day 38 

differently next year. The Commission will serve as a promoter of this event while making 39 
sure it maintains its two fold purpose:  (1) To celebrate the contributions of Dr. M. L. king 40 
as a Great American who embodies the spirit of racial justice and unity through worship 41 
and (2) To provide useful educational tools, such as, workshops, seminars and other 42 
creative means to emphasis racial equality and demonstrate inclusiveness within the church 43 
and throughout our beloved communities.  The promotion will be at all levels; State, 44 
Regional, District and Local Church.45 

46 
47 

The means of promoting this event will include the following: 48 
1. Provide materials that suggest ideas for hosting MLk Day events  49 
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2. Consulting with district leaders about promotion efforts1 
3. Identify Host Church and Communities for future events2 
4. Identifying resource persons outside of our Church with professional Diversity Skills 3 
5. CORR members available for district events i.e. LACE, Pastor School etc.  4 

5 
II. CORR will sponsor a Leadership Training Event, Fall 2015.  (Watch kyNews for Details)  6 

7 

8 

9 

10 

11 

12 

COMMISSION ON STATUS AND ROLE OF WOMEN13 
Jerri Williams, Chair14 

15 
The primary purpose of the Annual Conference Commission of the Status and Role of Women is to                     16 

provide a continuing commitment to the full and equal responsibility and participation of women 17 
in the total life and mission of the Church, sharing fully in the power and in the policy-making at 18 
all levels of the church’s life.19 

20 
In 2013, several members of our committee attended in March an Annual Conference Committee 21 

Training in Nashville, Tennessee hosted by the General Commission of the Status and Role of 22 
Women. The training highlighted an overview of the General Commission by General Secretary, 23 
Dawn W. Hare, and strategic thinking and planning opportunities for our Annual Conference 24 
programs by Audrey Krumbach. Included in these 3 days were workshops in gender justice 25 
concerns, monitoring, communications and sexual ethics.26 

27 
Some of the goals set at this training were: a sexual misconduct policy in every conference; A 28 

National Women’s Sunday/Exchange Sunday; Inclusive language study; and developing tools to 29 
identify and train women leaders. 30 

31 
The Kentucky Annual Conference Commission of the Status and Role of Women supports dialogue 32 

and training both outside and within our conference that purposes to affirm and empower women 33 
in our Methodist churches. We continue to address our role in the representation and 34 
responsibility of the concerns of all women in the church life of the Kentucky Conference, 35 
through advocacy, communication with both the United Methodist Women and Clergy women of 36 
Kentucky.37 

38 
For 2014-2015, it is our goal to meet and create opportunities for dialogue in areas of sexual ethics and 39 

gender justice concerns for all members; To strengthen our bonds with the United Methodist 40 
Women in addressing the needs of all women of faith in the Kentucky Conference; To provide for 41 
care for our clergy women in the areas of spiritual, emotional, physical and leadership needs.42 

 43 

 44 

 45 
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LAkE JUNALUSkA ASSEMBLY, INC.1 
Tammy H. McDowell, Executive Assistant2 

3 
For over 100 years Lake Junaluska has been a place of Christian hospitality where lives are 4 

transformed through renewal of soul, mind, and body. How grateful we are that throughout our 5 
history we have been inextricably linked to the United Methodist Church of the Southeastern 6 
Jurisdiction (and its predecessor bodies). Last year we reflected on the number of people who 7 
have come to Lake Junaluska in the last century and whose lives were transformed and renewed. 8 
While it would be impossible to come up with an exact number we are confident that it is well 9 
over one million people. How many other United Methodist organizations would be able to claim 10 
that number? We have absolutely been an integral part of fulfilling the mission of the United 11 
Methodist Church, to make disciples of Jesus Christ for the transformation of the world.12 

2013 was, arguably, one of the most significant in our history as we celebrated our centennial.  Events 13 
were planned and carried out throughout the year that celebrated our glorious past and envisioned 14 
our very bright future.  People are still buzzing about the experiences they had here in 2013.  15 
During the week of July 4th we had 59 events scheduled over eight days and while we had 8 ½ 16 
inches of rain not one event was cancelled and everyone who came seemed to have a marvelous 17 
time.  18 

For the second year in a row, we ended the year “in the black.”  This is particularly significant when 19 
you realize that in 2009, just four years earlier, we received over 11% of our income for 20 
Operations from the Southeastern Jurisdiction through Apportionments and in 2013 we did not 21 
receive any Operational Apportionment support.  Lake Junaluska has embraced the new financial 22 
model that was approved by the 2008 SEJ Conference and will work diligently to always “live 23 
within our means.”  Not only have we ended the last two years “in the black” but we have shared 24 
a majority of our “profits” with our staff.  In 2012 every employee, adjusted for percentage of 25 
full-time hours worked, received $1,000 (before taxes).  In 2013 the average full-time employee 26 
received $1,421 in profit sharing, again, regardless of base pay. In 2013 a quarter of the profit 27 
shared was adjusted based on work performance. 2013 was another great year for charitable 28 
giving.  We received $801,519 from 1,226 individuals.  This represents a 17.5% increase in total 29 
giving over 2012 and a 21% increase in number of donors.  Since 2009 our Annual Fund giving 30 
has increased by over 400% to $269,633.   31 

Not only was 2013 a great year for Lake Junaluska 2014 promises to be even better.  We continue to 32 
refine and implement our plans for improvements to our grounds, facilities, and programs.  33 
Continued improvements are taking place to the Terrace Hotel.  We are making the Jones Dining 34 
Hall into a year round facility by replacing windows and adding a heating and air conditioning 35 
system.  Thanks to the generous support of the Junaluska Associates we are renovating the 36 
children’s playground at the Wilson Children’s Building. We are also building a new boat storage 37 
area along with a boat dock and fishing pier just to the north of the swimming pool.38 

As a member of the United Methodist Church within the Southeastern Jurisdiction we want you to 39 
know that “your” asset, Lake Junaluska is doing very well.  You can be very proud of this 40 
important organization within the jurisdiction and the larger United Methodist Church.  We are 41 
striving to be good stewards of the resources with which you have entrusted us. 42 

Pick up a copy of our 2014 program, Experience Lake Junaluska, if you do not already have one.  43 
Peruse its pages to read about the impact of our programs, to learn about new projects we are 44 
working on, and our calendar of events.  We do hope you can come and visit us this year to be 45 
transformed and renewed in soul, mind, and body. 46 

47 
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Opportunities for Conference and Advance Giving
Camps and Retreat Centers

Aldersgate Camp and Retreat Center
Kavanaugh Life Enrichment Center
Loucon Camp and Retreat Center 
Ruggles Camp and Retreat Center

Hospitals 
Community United Methodist Hospital 

Retirement Facilities
Lewis Memorial Home
Wesley Manor Retirement Community
Wesley Village

Colleges
Kentucky Wesleyan College
Lindsey Wilson College 
Union College 

Campus and College Ministries
Eastern Kentucky University Wesley Foundation
Kentucky State University Wesley Foundation
Kentucky Wesleyan College Campus Ministry
Lindsey Wilson College Campus Ministry 
Morehead State University Wesley Foundation
Northern Kentucky University Wesley Foundation 
Union College Campus Ministry
University of Kentucky Wesley Foundation 
University of Louisville Wesley Foundation
Western Kentucky University Wesley Foundation

Missions
The Foundry 
Henderson Settlement 
Hillcrest-Bruce United Methodist Ministries
Ida Spence United Methodist Mission 
Lighthouse Community Center 
Micah Mission Center
Nathaniel Missionary Society
Portland Promise Center  
Red Bird Missionary Conference  
Red Bird Mission and Clinic 
Thailand Methodist Mission
United Methodist Mountain Mission 
Wesley House Community Service 
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Special Sundays
Human Relations Day
Peace with Justice Day
Native American Sunday
UM Student Day
World Communion Sunday 
One Great Hour of Sharing 

Other Ministries
Kentucky Council of Churches 
Kentucky Disaster Relief Fund #200902 
Kentucky United Methodist Homes for Children and Youth 

General Board of Global Ministries Giving
Rev. Jamie Williams Advance #3021813 
Lisa Williams Advance #3021814 
Belize Undesignated #00172A 
Belize High School Construction Advance #3021922 
Imagine No Malaria Advance #3021190 

For additional information on giving to the United Methodist Committee on Relief, please visit  
www.umcor.org.
For additional information on global advances and missionaries, please visit www.umcmission.org.

All remittances to Conference and Advance Giving should be included on your monthly Our Mission 
Covenant Remittance form in Section 2: Other remittances being sent to eh Conference Treasurer. All 
checks should be made payable to the Kentucky Conference Treasurer.
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Board of Ordained Ministry (for information only, nominated by bishop)
Add:   Mike Coppersmith, Matt Kimmons, Tina Patterson, Andrew Singh, Joan Wooden, Keith 

Katterheinrich
Remove:   Bill Arnold, Rosario Picardo

Board of Trustees
Add:    Class of 2015 David Turner, Lloyd Spears, 
  Class of 2016 Faron Owen  
  Class of 2018 Tom Coe, Jim Bullington, Sharon Satterly
Remove:   Class of 2015 Steve Schnacke, John Crissman, William Stambaugh 

Council on Finance & Administration
Add:    Furman Glenn  

Good Samaritan Board of Trustees
Add:    Class of 2014 Bill Moore, Jim Tennill
  Class of 2016 Frank Fitzpatrick  
 
Higher Education Team
Add: David Garvin, Chair; Kent Lewis, Marco E. Ballesteros, Cleo Price, Chad Brandt, Elinda 

Boyles
Remove: Cheryl King, Chair; Mark Girard, Interim Chair; Troy Elmore, William Hughes, Drew 

McNeill

Worship Team
Add:     Jim Nichols, Chair
Remove: Susan Elkow, Chair

HEALTH & WELFARE RELATED INSTITUTIONS
Methodist Hospital Board of Directors Nominations 2013-2014
Add:   Class of 2016 James Fellows, Dane Shields, John Sides 
  Class of 2017 Vernon Humbert, David Latham, Sally Suggs
Remove: Class of 2015 John Hopper
  Class of 2016 Gerald Wischer, James Fellows
  Class of 2017 Anthony Wofford, Charlie McCollom 

Kentucky United Methodist Foundation
Add:    Class of 2017  Lee Hart, Jean Hawxhurst, Barbara Pendleton, Rhoda Peters, 

Joe Richards, Tom Temple
             Ex-Officio Member Joni Way

Kentucky United Methodist Homes for Children & Youth
Add:  Mark Gibbons, Jean Hawxhurst
Remove: Betty Bowles, Debbie Wallace-Padgett, Deborah Moses   

Lewis Memorial Board of Directors
Add: Bobby (Chip) Phillips, Chair; Hunter Bowen, Vice Chair; Scott Hall, Wallace Herndon, 

F. Conference Committee on Nominations
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Dianna Rash, Ann-Rose Richards    
Remove: Kevin Campbell
Wesley Manor Retirement Community
Remove:  Class of 2013 Cathy Bays

Wesley Village Board of Directors
Add:   Carolyn Averitt, Harold Bush
Remove: Quentin Davis, Barbara Holsinger, John Adams, Wemberly Royster, Paul Brunstetter, 

Robert Blake
 

CAMP & RETREAT MINISTRIES
Kavanaugh Life Enrichment Center
Add:    Lisa May, Rick Holladay, Susan Smithson, Alan Fryrear, Mary Jennings
Remove:   David Combs, Keith Switzer, Lenny Marr, Eric Sherrard, Ed Spellman, David Withrow, 

Ron Aten, Larry Crouch

Loucon Training & Retreat Center
Add:  Todd Brown, Linda Thomas, Carter Harrell, Brian Ebel
Remove: Wes Baggerly, Janet Carden

Ruggles Camp
Add:  Class of 2015 Vicki Dwelly
  Class of 2016 Rob Barton
  Class of 2017 Laura Poe, Ron Thornberry  
Remove: Class of 2015 Rob Barton, Ron Thornberry, Joyce Wood

 
COLLEGE & CAMPUS MINISTRY

Eastern Kentucky Wesley Foundation
Add: Class of 2016 Bob New, Joe White, Martin Brock, Carolyn Harvey, John Crissman, 

Elizabeth Bendure
Class of 2017 Kathy Combs, Dona Karr, Ruth Babbitt, Martin Brock, Bill Grise, Emily 
Downer, Pam Harrison, Ron Stewart, Jill Ruhl, Teresa Lowe 
Class of 2018 Jared Lathem, John Hager, Nancy Brumfield, Carrie Wurzelbacher, Chad 
Sweely, Shad Stewart, Jerri Williams

Kentucky State University Wesley Foundation
Add:             Class of 2014 Megan Reed
 Class of 2015 Sandy Porter
 Class of 2016 Kivvi Figg
 Class of 2017 Ukari Figg, Robert Raglin, Rhonda Raglin
Remove: Bill Ayers, Mary Simpson, Jo Bennett, Marilyn Calbert

Morehead State University Wesley Foundation
Add:  Class of 2016 Jay Barrett, Mike Corwin, Carol Rountree, Lloyd Spear, Alan Watts, Jacob 
Wilson  

Northern Kentucky  University Wesley Foundation
Add:  Class of 2016 Margaret Maddox, Jonathan Mann, Rachel Wirrig
  Class of 2017 Scott Dungan, James McGuffee, Dawn Reynolds
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University of Kentucky Wesley Foundation
Remove:  Shawn Derrington, Chrispin Gabriel

University of Louisville Wesley Foundation
Add:  Class of 2016 Bobbie Bryant, Chair; 

Class of 2017 Brett Berry, Chase Kreger
Remove: Class of 2014 Valerie Keller  
  Class of 2015 Clayton Cooney
  Class of 2016 Ivan VanLierop

Western Kentucky University Wesley Foundation
Add:  Class of 2018 Helen Sterk, Woody Harrell, Susan Morris, Scott Milby
  Class of 2019 Rose Davis, Larry Snyder   
Remove: Class of 2016 Dean Meadows
  Class of 2017 Becky Brown

Kentucky Wesleyan College
Add:  Class of 2014 John Paris, Philip Patterson, Deborah Dearing
  Class of 2013 becomes the Class of 2017
Remove: Class of 2014 Jeff Barber
  Class of 2016 Marcia Lawrence  
           
Lindsey Wilson College Board of Trustees
Add: Class of 2015 Carrie Farris, Paul Frayman, John Gorrell, Cecil Martin, Joseph Sparks
             
Union College Board of Trustees 
Add:  Class of 2015 Martin Randolph Botkin, faculty trustee

Class of 2017 T. Stephen Rhodes 

ASHLAND DISTRICT

District Treasurer   
Add:    James Barrett
Remove: Betsy Douglas     

District Committee on Ministry
Add: Mark Wilson, Chair, Susan Elkow, Registrar, Bob Sweeney, Lorie Street, Jeff Lambert
Remove: Lance Campbell, Chair , Lorie Street, Registrar, Tim Albert    
 
District Trustees
Add:  James Barrett, Treasurer
Remove: Troy Poff,       
Delete the title Treasurer from behind Betsy Douglas but keep her name on list

District Leadership Operational Team
Add:   Aaron Mansfield, Pat Hoeksema
Remove:  Doretha Bellew, Jim Barrett, Steve Berry, Phillip Nunley
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Committee on Superintendency
Add:  Pat Kees, Chair; Jeff Lambert
Remove: Jeanne Howell, Chair; Pat Kees      

New Church Development Team
Remove: Susan Elkow

BOWLING GREEN DISTRICT
Committee on Superintendency
Remove:   John Yonts

Church Building and Location
Remove  Rick Johnson (Chair)

New Faith Communities 
Remove:  Sam Dillard (Chair)
Add:   Scott Milby (chair), Nevil Spears, Linda Sparks

District Leadership Team
Remove:  Gary Chapman (Chair), Joyce Clan, Rick Johnson.
Add:   Rick Bard (Chair)

Bowling Green District Board of Mission and Church Development
Remove: Linda Sparks
Add:   Lay Servant Academy Director: Nancy Wetzel

District Staff
Remove: Lynda Adkins, Allen Basinger

COLUMBIA DISTRICT

District Staff
Add:  Anthony Cleary, Candidacy Coordinator

Committee on Ministry
Add:  Valerie Perkins, Barbara Pendleton
Remove: Phil Alan Bertram, Rita Marshall

CORBIN DISTRICT 

Lay Speaker Coordinator 
Stanley and Virginia Baker

District Committee on Ministry
Remove:  Wade Arp

District LEAD Team
Remove: Wade Arp
Add:   Guy Moyer, Bruce Lee, David Green, Matthew Kimmons
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DISTRICT Trustees
Remove:  Dennis Brewer

COvINGTON DISTRICT

Committee on Board of Church Location and Building 
Add:  Class of 2017 Ben Hahn, Geoff  Egbers 

District Trustees
Everyone reappointed 
District Superintendency Committee
Remove:    Shannon Blosser   
Add:          Mark Dickinson

District Committee on Ordained Ministry 
Remove:    Faron Owen, Eric Patterson
Add:          Dan Paddack, Susan Jinnett-Sack

District Leadership Team 
Remove:    Eric Patterson, Joyce B. Maegly
Add        Susan Jinnett-Sack, Larry Karow

ELIzABETHTOWN DISTRICT
Remove:      Director of Lay Servant Ministries:  Ken Vowels
          District Secretary:  Dan Paddack
Add:            District Director of Wholeness & Health:  Melanie Sparks
District Committee on Ministry:
Remove:  Kaye Nunn (Chair)  
Add:    Michael Gibbons (Chair)  

Buildings & Locations Committee:
Remove:  Class of 2012:   Danenell Knight (Sec)    Larry Vickers
         2013:   Mike Mayhew            
Add:        Class of 2015:  Herbert McKey, Greg Shannon
      Class of 2016:   Musial Pearson, Price Smith

District Leadership Team:
Remove: Ken Jessee, Janet Carden, Dan Paddack, Wallace Votaw,
Add:  Darren Gillespie

District New Church Development Team
Remove: Dan Paddack, Matt Kimmons
Add:    Darren Gillespie (chair), Adam Sparks, Patricia Smith, Yosvanny Pereria

District Trustees:
Remove:   Class of 2012 (all)
                Class of 2013 (all) 
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Add:                Class of 2014:    Ralph Jones (Chair)  
Class of 2015:   Bill Gehr, Rocky Hardesty,  Don Sexton

      Class of 2016:  Sharon Goldsmith, Oma Dell Rounsaville  

FRANkFORT DISTRICT
District Operational Team
Remove:  Anthony Cleary, Andrew Haire
Add:  Shannon Blosser, Thom Brown

District Leadership Team
Asbury Student/Technology Representative – Pastor Andrew Oakley
NCCD Representative 
Remove:  Bryan Langlands
Add:  Roxie Bennett

District Trustees
Remove: Anthony Cleary, Sarah Hermatett
Add:  Thom Brown, Wallace Votaw

District Superintendency Committee
Remove: Andrew Haire, Anna Stout
Add:  David Terry, Judy Miller

District Committee on Ministry
Remove: Greg Gallaher (Chair), (Greg Gallaher remains on the committee)
  David Combs, Elizabeth Collins Ramey
Add:  Willard Knipp (Chair); Mike Voights, Joseph Henderson, Charlie Austin 

Registrar
Remove:   Elizabeth Collins Ramey
Add:   Phil Hill

District New Church and Congregational Development Team
Remove: Jean Hawxhurst
Add:  Judy Ransbottom Stallons, Maikel Rojas Perez
 
Kentucky State University Wesley Foundation Board
Add:  Ukari Figgs, Chad Brandt

LExINGTON DISTRICT
Church Building and Location
Remove: Jerri Williams, David MacFarland, Chris Howlett
Add:  Faron Owen, Joey Murphy, Jill Ruhl

Superintendency
Remove: David Bondurant (virtue of office), Edgar Goins
Add:  John Crissman (virture of office), Phil Bradley, Kathy Goodwin

Trustees
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Remove: Mark Jacobson, Sarah Frazen, Mike Snyder

District Lay Leader
Remove: David Bondurant
Add:  John Crissman

DLT
Remove: Scott Wilson, Lisa Michelle Wilson, Gary Baker, David Bondurant
Add:  Jeff Bramel, Gary Graves

dCOM
Remove: Chris Howlett, Mike Snyder, Gene Strange, Mike Voigts, Jerri Williams,

Charlotte Cannon
Add:  William Herndon, Tyronna Nelson, Kevin Wagner, Ester Jadhav, Tim Bischoff

LOUISvILLE DISTRICT
District Committee on Ministry
Remove:  Flo Jones
Add:   Todd Benner, Gary Baker   

District Superintendency Committee
Remove:  Class of 2013 Sarah Ewing Ernst John Stokes, Chp.  Steve Traynham
Add:   Class of 2016 John Stokes; Chp.  Pauletta Matthews, Scott Woodburn
              Steve Ellis

Bldg. & Locations Committee:
Remove:  Class of 2013 Eliseo Mejia, Carl Schumann, Deborah Keeling
Add:   Class of 2016 Tom Smith, Sylvia Baker Noren, JoAnn Green

District Trustees Committee:
Remove:  Class of 2013 Richard Beliles, Charles Smith, Todd Benner
       Class of 2015 Susan Jinnett-Sack
Add:   Class of 2015 Ray Fore
                 Class of 2016 Richard Beliles, Charles Smith, Mark Zehnder

District Leadership Team:
Remove:  Jeanette Westerfield, David Garvin, Derek Robinette, Lesley Gookin
                Dan Burgess, Linda King, David Sparks, John Stokes
Add:   Craig Tuck, Kathie Stoess, Jack Steiner, Patty Groot

District NCD Team:
Eric Bryant, Chp, Ann Jones,  Derek Robinette, John Choi, Lisa May, Keith Switzer, Mandy Ebel 
 
District Finance Team:
Remove:  Lora Limeberry, Treasurer, Lesley Gookin
Add:   Heather DuVall, Treasurer
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MADISONvILLE DISTRICT
District Operational Team
Remove :  Wayne Garvey, Gary Graves, Neil Salvaterrra     
Add:   David Combs, Steve McVay, Janet Carden,  

District Board of Church Location and Buildings
Remove:   Danny Ashby, Pam Martinez, Steve Proctor
Add:   Jonna Gish, Dennis Cotton, Kenny Rogers,  Brian Small

District Trustees
Remove:    E.J. Hatton, Gary Graves, Keith Katterheinrich
Add:   Brad Shuck, Eddie Prevette,  Jackie Nance

District Superintendency Committee
Remove:   Scott Wilson, Nancy Wiley 
Add:    Mack Wells, J.W. Durst

District Committee on Ordained Ministry
Remove:   Neil Salvaterra, Jack Larwa, William Moore
Add:   Brian Small, Jim Adams, Chuck Ladd

District Mission Team
Remove:   Chuck Ladd, Linda Walker, Shaun Vickery, Jonna Gish,
Add:   Jim Keegan, Bonnie Darnell, Karen Wolcott, Ann Perrin

District Lay Servant Ministries
Remove:  Kenny Rogers
Add:   J.W. Durst, Sharon Thompson
 
New Faith Communities
Add:   Brad Shuck, Chuck Ladd, Harry Todd, Sam Kim
Micah Mission Center Board of Directors
Remove:  Michael Sweeney, Chuck Ladd
Add:   Mary Pruitt, David Banister, Steve Broadbent, Charles Williams

District Disaster Response Team
Remove:     Jack Larwa
Add:          Brad Shuck

OWENSBORO DISTRICT  
Director of Lay Speaking/LACE
Remove:   Sharon Burke

District Response Coordinators:
Add:   Steve Flener, Paul Frederick

New Faith Communities Team:
Remove:   Scott Newman, Susan Culver
Add:    Michael Sweeney
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District Leadership Team:
Remove the entire Team and replace with Operational Team.

Operational Team:
Add:    Peggy Smith, Joseph Kim, Ted Burke, Kevin Brown, Michael Sweeney 

District Committee on Lay Speaking:
Remove:  Sharon Burke 
Add:   Michael Deaton, Michael Sweeney

District Trustees:
Remove:   Tony St. Clair
Add:    Gary Hardin

District Board of Church Missions, Building & Location:
Remove:   Tony St. Clair, David Blair, Ernie Carmicle
Add:    Gary Hardin, Michael Deaton

PRESTONSBURG DISTRICT
District Leadership Team: 
Remove:   Jim Adams, Jim Doughton (chair), Leigh Ann Maynard, Dennis Love, Brad Smart

District Vision Team (New)
Add:    Dennis Love, Brad Smart, Clara Elkins, Linda Gayheart, Leigh Ann Maynard, 

Paul Fryman, DS (Ex-Officio)

Committee on Ministry:
Remove: Jim Adams
Add:  Jerri Williams, Clara Elkins (District Lay Servant Leader).

Committee on Building and Location:
Remove: Jeff Lambert
Add:  Brent Arn

District Prayer Coordinator: 
Remove:  Patty May, Co-Coordinator, Jane Amos, Joan Hampton, Beth Castle,

Elizabeth Blanton
Add:  Jamie Brunk

District Circuit Riders:
Remove: Bill Copley



486

G. Uniting Document
Note:  The Uniting Document is an historical document and is included in the Journal in response to a 
motion and revision of Standing Rule 23.a at the 2006 Annual Conference session.

THE UNITING DOCUMENT
“A DAY OF NEW BEGINNINGS”

1996 Kentucky Uniting Conference
Of the United Methodist Church

Introduction
Christ is alive, and goes before us

To show and share what love can do.
This is a day of new beginnings;

Our God is making all things new.
(“This Is A Day of New Beginnings,” UMH, vs.3)

 
  
 On the threshold of a new century, Kentucky United Methodists are being called by God to make a new 
beginning.  As Jesus reminds us in Matthew 9:17, new wine requires new wineskins.  A new conference 
requires a fresh approach to ministry.  We embark on this process so that God might make all things 
new (II Corinthians 5:17), including our shared vision for vital congregations filled with faithful disciples, 
committed to Christ, being Christ’s body in the world.
 Our Uniting Principles focus on the ultimate goal of the annual conference system which is to enable 
every local congregation to effectively carry out its primary task of:

	 Discovering and inviting all persons;
	 Relating persons to God through Jesus Christ;
	 Nurturing persons in faith and discipleship;
	 Sending persons out to live as disciples, making the community and the world a better place.

 The annual conference is the basic body of the church in United Methodist polity.  The Primary Task of 
the annual conference is to provide effective pastoral leaders, diaconal ministers, and certified leaders 
for congregations, and to provide training and support for pastoral leaders, diaconal ministers, and 
certified leaders as they guide vital congregations, and equip the laity for ministry in the world. The 
new annual conference system is designed to focus on this primary goal. The test of the system will be 
whether or not more persons are becoming disciples, growing deeper in faith and discipleship, and living 
out their ministry for Christ as God’s witnesses in the world. Disciples are called to be God’s salt, light and 
leaven in every arena of life.
 The cost to our church of not making vital disciples is decay and decline.  In the words of Dallas Willard, 
“Nondiscipleship costs abiding peace, a life penetrated throughout by love, faith that sees everything in 
the light of God’s overriding governance for good, hopefulness that stands firm in the most discouraging 
of circumstances, power to do what is right and withstand forces of evil.  In short, nondiscipleship costs 
exactly that abundance of life Jesus said he came to bring (John 10:10).”
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THE TEAM PRINCIPLE

 Moving into a new century with a new annual conference calls for a new way of working together as 
God’s people.  Pastors and laity will work as partners to carry out God’s life-changing ministry in the world; 
the annual conference will work through teams to identify, support, train and nurture effective leaders for 
congregations; and to provide channels for witness, nurture and outreach ministries that the congregation 
cannot do alone.  This is in keeping with the historic United Methodist connectional principle which reflects 
a “network of interdependent relationships among persons and groups throughout the life of the whole 
denomination.”  (para. 112, 1996 Book of Discipline)
 In United Methodism, the bishop is both the spiritual and practical leader of the annual conference, and 
the leader of the conference team.  The bishop articulates the shared vision of the Conference and guides 
every part of the annual conference system in developing effective lay and clergy leadership.  The primary 
task of the annual conference is clergy leadership development for the purpose of equipping the laity 
for ministry in the world.
 A vision/Evaluation Team, chaired by the Conference Lay Leader, is at the heart of the annual conference system.  
Its purpose is twofold: (1) To continually update and expand the vision; (2) To design and implement an objective 
system of evaluation of the annual conference system.
 A Primary Task Team oversees and coordinates the implementation of the vision.  The Personnel, Discipleship and 
Stewardship teams carry out their work under the direction and coordination of the Primary Task Team.  This team 
keeps every part of the system focused on the primary task of identifying, equipping, nurturing and deploying effective 
Christian leadership in vital congregations.
 The Team principle assumes that when persons clearly understand the vision and primary task of an organization, 
they can self-organize and work together to move toward the vision.  The team principle undergirds the new annual 
conference system.  It also serves as a model to local congregations where pastor/lay teams are the most effective way 
of leading local congregations.  The church of the future will be characterized by the full partnership of lay and clergy 
as servant leaders in church and community.
 In summary, the team principle in the annual conference assumes:

	 All persons share a common vision of vital congregations;
	 Persons work as partners at every level;
	 Laity at all levels are equipped to be creative and active partners in ministry;
	 The ministry of the local congregation is enabled and strengthened through its partnership with 

the annual conference;
	 The pastor is the team leader in the local congregation, even as the bishop is the team leader in 

the annual conference.
 The new system is designed to provide pastoral nurture and support, congregational training and resources, 
and staff assistance to the door of the local congregation.  As the new conference develops, therefore, 
leaders and congregations may work in clusters, districts [and regions] to develop ministry most effectively.
 In the new system, it is understood that district superintendents will be selected because of their gifts 
and graces for being spiritual leaders.  They will focus on working with covenant groups of elders, deacons 
and diaconal ministers in spiritual formation and the development of leadership skills.  Superintendents may 
work with [regional,] district and cluster teams to deepen the spiritual life and enhance the effectiveness of 
pastors as they lead local churches in becoming vital communities of faithful disciples.  Each superintendent 
may be yoked with another superintendent to work as partners in one of the six regions.  Superintendents 
may have only the absolutely necessary conference-wide administrative assignments and will function 
more as a “pastor to pastors” with the [region] and district.
 The new conference is organized with twelve (12) districts [and six (6) regions].  The initial task of 
regional teams may be to evaluate current ministry in the region, and assist congregations in assessing 
their ministry needs.  Strategies and structures for ministry will evolve from these needs.  The annual 
conference will provide leadership resources, training and support for regional teams.  When common 
needs are expressed by more than one region, cooperative strategies will be encouraged.
 The core of the annual conference system will be organized as follows:
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vision/Evaluation Team

 

 The Vision/Evaluation Team holds the annual conference accountable to the Principles of Union and to 
the vision of the new annual conference system.  The team will be responsible for continuously updating and 
expanding the vision as the future unfolds.  It also has direct responsibility for designing and implementing 
an external system of review and accountability.
 The Vision/Evaluation Team is composed of 20-24 persons (lay and clergy) nominated by the bishop 
and elected by the annual conference.  The Team is chaired by the Conference Lay Leader.  The bishop is 
a voting member and the Directors of Discipleship Formation, Leadership Formation, Spiritual Formation, 
and Stewardship Formation are ex-officio members without a vote.  The Team is to establish clear criteria 
for evaluating the conference system.  In the evaluation process, the team will engage evaluators outside 
the Vision/Evaluation Team to review the Primary Task Team on an annual basis and work with that team 
to determine the effect that the conference is having on ministry within the location congregations.
 Outcomes of effective congregations will include:

	 New persons being welcomed into the fellowship of the church;
	 Persons making commitments to Christ;
	 Disciples growing spiritually;
	 Leaders being equipped for witness and mission;
	 Persons involved in expanding ministries with children and youth;
	 Disciples developing outreach ministries.

Congregations will continually seek new levels of excellence in their ministry for Christ.  The effectiveness 
of the annual conference will be reflected in the number and strength of vital congregations producing these 
outcomes.

The Primary Task Team

VISION
TEAM

PRIMARY TASK
TEAM

 

VISION 

TEAM 

 

VISION 

TEAM 

PRIMARY TASK 

TEAM 
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vision/Evaluation Team

 

 The Vision/Evaluation Team holds the annual conference accountable to the Principles of Union and to 
the vision of the new annual conference system.  The team will be responsible for continuously updating and 
expanding the vision as the future unfolds.  It also has direct responsibility for designing and implementing 
an external system of review and accountability.
 The Vision/Evaluation Team is composed of 20-24 persons (lay and clergy) nominated by the bishop 
and elected by the annual conference.  The Team is chaired by the Conference Lay Leader.  The bishop is 
a voting member and the Directors of Discipleship Formation, Leadership Formation, Spiritual Formation, 
and Stewardship Formation are ex-officio members without a vote.  The Team is to establish clear criteria 
for evaluating the conference system.  In the evaluation process, the team will engage evaluators outside 
the Vision/Evaluation Team to review the Primary Task Team on an annual basis and work with that team 
to determine the effect that the conference is having on ministry within the location congregations.
 Outcomes of effective congregations will include:

	 New persons being welcomed into the fellowship of the church;
	 Persons making commitments to Christ;
	 Disciples growing spiritually;
	 Leaders being equipped for witness and mission;
	 Persons involved in expanding ministries with children and youth;
	 Disciples developing outreach ministries.

Congregations will continually seek new levels of excellence in their ministry for Christ.  The effectiveness 
of the annual conference will be reflected in the number and strength of vital congregations producing these 
outcomes.

The Primary Task Team

VISION
TEAM

PRIMARY TASK
TEAM

 The Primary Task Team will coordinate the design and implementation of a conference system which will:
	 provide effective leaders for local congregations;
	 focus on covenant relationships and a spirit of trust among elders, permanent deacons, diaconal 

ministers and laity in churches;
	 streamline conference administrative structures to ensure better stewardship of financial 

resources;
	 nurture the continuous improvement of clergy and lay leadership for more effective ministry 

to local churches;
	 evaluate and hold mutually accountable the leaders, members, structures and organizations of 

the conference.

Membership:

 The Primary Task Team is an active forum for addressing the key issues within the annual conference.  Membership 
will include:

	 Three representatives from the Personnel Team-the Board of Ordained Ministry chair, a 
diaconal minister/permanent deacon from the Board of Ordained Ministry and the chair of 
Equitable Compensation;

	 Three representatives from the Discipleship Team – representing Nurture, Outreach and 
Witness Ministries; one of the three shall be the chairperson of the Discipleship Team;

	 Three representatives from the Stewardship Team – the chair of CFA, the chair of the Board 
of Pensions and the chair of the Conference Trustees;

	 The Presidents of United Methodist Men, United Methodist Women and the United Methodist 
Youth;

	 The Conference Lay Leader;
	 The Directors of Discipleship Formation, Leadership Formation, Spiritual Formation and 

Stewardship Formation;
	 The twelve district superintendents;
	 The bishop as chairperson.

 In addition to these thirty (30) persons on the Primary Task Team, the Conference Nominating Committee 
may add up to three (3) additional persons to ensure inclusiveness.  The Bishop may expand the Primary 
Task Team from time to time to address particular issues or undertake specific projects.

Basic Responsibilities:
 The Primary Task Team will be under the direction of the bishop as the spiritual leader of the conference.  The Team 
is responsible for the focus and priorities of the conference.  The Vision Team is advisory to the Primary Task Team.  
The bishop’s energy, attention and work through his/her leadership of the Primary Task Team are to be focused upon 
strengthening the ministry and mission of the congregation.
 The Primary Task Team is responsible for keeping the entire annual conference system focused on (1) providing vital, 
spiritual leaders as pastors of congregations, and (2) training pastor/lay teams to develop effective ministries through 
their congregations as they move out into the communities with a vision for global outreach.
 The Annual Conference establishes its program and budget priorities annually.  The Primary Task Team is responsible 
for recommending the priorities for programs and financial expenditures within the annual conference, after consultation 
with the Personnel, Discipleship and Stewardship Teams.  All budget proposals are to be reviewed and prioritized by 
the Primary Task Team before being presented to the Council on Finance and Administration for review, consideration 
and recommendation of the budget to the annual conference.  Budgetary conflicts that may arise between CFA and the 
Primary Task Team will be negotiated.
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Personnel Team

Definition:
 The Personnel Team will address the Primary Task of the annual conference by working with the bishop 
and the cabinet to provide appropriate quality leadership in every local congregation.  Such leadership may 
include elders, permanent deacons, diaconal ministers, local pastors and certified persons.  This process 
involves not only identifying and recruiting new leadership, but nurturing and/or retooling the current pool 
of leadership.  Where necessary, this team will caringly and lovingly deal with individuals in the exiting 
process.
 The major component of the Personnel Team is a Board of Ordained Ministry which encompasses the 
areas formerly served by the Boards of Ordained and Diaconal Ministry.  The Personnel Team is also 
comprised of the former Committees on Pastoral Care and Counseling and the Commissions on Equitable 
Compensation.  All of these units will unite in a single Personnel Team.  The chair of the Board of Ordained 
Ministry will serve as convener of the personnel Team.
 The Executive Committee of the Personnel Team includes the chair, vice-chair, the secretary, the 
registrar(s), the chairpersons of the Orders of Elders and Deacons and the chairs of the following working 
units – the Identification and Enlistment Team; the Supervision Team; the Credentialing Team; the Leadership 
Development (Education) Team; the Enrichment, Care and Spiritual Formation Team; and the Conference 
Relations Team.  The chair of the Equitable Compensation Team and the bishop are also members.  Ex-
officio members are the Directors of Leadership Formation and Spiritual Formation.  The Coordinator of 
the Advocate Access Program for Victims/Survivors of Sexual Harassment/Misconduct shall be a member 
of the Board of Ordained Ministry assigned to Enrichment, Care and Spiritual Formation.

Membership:
 The Board of Ordained Ministry may work in [regional] as well as conference teams.  The Discipline requires that 
District Committees be named.  [District Committees, however, may function through Regional Boards combining 
two districts.]
 The Conference Board of Ordained Ministry is composed of at least 66 members, -36 elders, 12 permanent deacons/
diaconal ministers and 16 lay persons plus one district superintendent and the coordinator of the Advocate Access 
Program.  In addition, any conference member of the General Board of Higher Education and Ministry also shall be a 
member of the Conference Board of Ordained Ministry.
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 The members of the Equitable Compensation Team (Commission) are named in accordance with the Discipline.  
There will be 24 members on the Commission nominated by the Conference Nominating Committee.  The chair serves 
on the Executive Committee of the Personnel Team.

Basic Responsibilities:
 The Identification and Enlistment Team will work with local churches to encourage them to present God’s call 
to representative ministry to persons and help them enter into a process of assessing where God’s call may lead.  
Effective, competent leadership comes from local congregations who have helped such persons discern God’s call and 
nurtured them in their response.
 The Supervision Team, chaired by the candidacy registrar, supervises candidates from the point of being 
recommended by the local congregation throughout their candidacy for representative ministry or the certification 
process.  This team has [regional] and conference components.
 The Credentialing Team deals with all matters prior to persons reaching permanent status as they pertain to the 
credentialing process.  The primary responsibility of this team is to design and coordinate the credentialing process at 
all levels, including all of the evaluation components as well as the interview process itself.
 The Conference Relations Team deals with all matters of conference relations once clergy, diaconal ministers, and 
certified persons have reached their permanent status.
 The Leadership Development (Education) Team will be responsible for the continuing education policy and 
concerns, Pastors’/Diaconal Ministers’ School and Ministerial Education Fund matters.  This unit is the primary 
advisory team for the Leadership Formation Director of the conference.
 The Enrichment, Care and Spiritual Formation Team will provide proactive training, counseling and/or 
beneficial guidance to all clergy, diaconal ministers, and certified persons in the Kentucky Conference.  Specific areas 
of service may include, but are not limited to: serious, intentional spiritual formation for all clergy, support groups 
and/or counseling programs.  This team will develop a fair and compassionate exiting process for clergy who have 
demonstrated a pattern of ineffective service.  This unit is the primary advisory team for the Spiritual Formation 
Director of the conference.
 The EQUITABLE COMPENSATION TEAM will encourage and support, through base compensation funds, the 
placing of quality pastoral leadership in strategic situations including the planting of new churches and the relocation 
of churches to areas of potential growth in order to allow them to become new and/or revitalized congregations.

The Discipleship Team

DISCIPLESHIP
TEAM
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Definition:
 The mission of the Discipleship Team is to provide resources, training, planning assistance, and research support 
to help effective clergy lead local congregations in carrying out their primary task of making disciples who are in 
ministry in the world.

Membership:
 The Discipleship Team will be composed of:

	 18 elected members (plus 5 graduates of Leadership United Methodism)
	 16 chairs of Disciplinary or conference mandated groups
	 Lay Leader or designated representative
	 Commission on Religion and Race
	 Commission on Status and Role of Women
	 Ethnic Local Church Concerns Committee
	 Health & Welfare Ministries
	 Higher Education and Campus Ministries
	 Commission on Christian Unity and Interreligious Concerns
	 Commission on Archives and History
	 Volunteers in Mission
	 New Church/Congregational Development
	 Chairs of camp/retreat center committees--

         Aldersgate, Kavanaugh, Loucon
	 President of United Methodist Women
	 President of United Methodist Men
	 President of United Methodist Youth
	 [6 regional representatives chosen by the regions]
	 1 cabinet representative
	 The Conference GCOM member and members of general boards and agencies related to the 

Discipleship Team
	 The Director of Discipleship Formation (Council Director as defined in the 1996 Discipline)
	 The Conference Treasurer
	 The Bishop

 At full strength, the Discipleship Team will be composed of 44 members.  It will begin the quadrennium 
with 33 members.  [Regional representatives] and Kentucky United Methodist graduates will be added at 
appropriate times.
 The Discipleship Team will self-organize in ways to fulfill the disciplinary requirements for a Conference 
Council on Ministries and to fulfill the primary task of discovering and inviting all persons; relating persons 
to God through Jesus Christ, nurturing persons in faith and discipleship; sending persons out to live as 
disciples, making the community and world a better place.  The chair of the Discipleship Team shall be the 
convener of the team.

Basic Responsibilities:
 The Discipleship Team will be the primary conference partner in assisting, developing and strengthening the 
partnership of pastor and laity in local congregations as they work together to carry out their essential ministry.
 The Discipleship Team will be in active partnership with cluster, district and [regional leaders] to provide the 
training, resources, research and support needed to empower the leaders of each local congregation throughout the 
conference.  Emphasis will be given to two-way communication with congregations so that needs can be identified 
and addressed in a timely manner.
 The Discipleship Team is in partnership with all other conference teams in carrying out the Primary Task of the 
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annual conference in equipping clergy/lay leadership in congregations to carry out their primary task.  Toward that 
end the Discipleship Team will develop Leadership Kentucky United Methodism, an intentional course in leadership 
development for laity (ages 21-40) to train effective lay leaders for the 21st century.  Our United Methodist colleges 
are also primary sources for leadership development training for laity and clergy.

The Stewardship Team

Definition:
 The Stewardship Team is responsible for the promotion of the financial needs and the collection and administration 
of the financial resources and properties of the annual conference to support the conference in carrying out its 
primary task.  This team also provides resources in the area of stewardship development and planned giving to assist 
congregations in nurturing disciples in the stewardship way of life.  The Stewardship Team will work cooperatively 
with the Discipleship Team to interpret to local congregations the impact of our connectional giving.

Membership:
 The Stewardship Team is composed of the Council on Finance and Administration, the Board of Pensions, the 
Conference Trustees and the Kentucky United Methodist Foundation.
 The Council on Finance and Administration shall have 21 members elected according to disciplinary guidelines.  
Ex-officio members include the Bishop, the Conference Treasurer, the Conference Discipleship Formation Director, 
the Conference Stewardship Formation Director, a district superintendent chosen by the cabinet, and any members of 
the General Council on Finance and Administration or the General Board of Pension and Health Benefits who reside 
within the bounds of the conference.
 The Board of Trustees shall have 12 members elected according to the 1996 Discipline.
 The Board of Pensions shall have 24 members elected according to the 1996 Discipline.
 Membership of the kentucky United Methodist Foundation shall be elected according to its bylaws.
 The Chair of the Council on Finance and Administration shall serve as the convener of the Stewardship Team when 
all of the components need to meet together.
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Basic Responsibilities:
 The basic responsibilities of CFA, the Board of Pensions and the Board of Trustees are outlined in the Discipline.  
KUMF is responsible for developing a Foundation to undergird the ministries of the Kentucky Conference and to give 
educational leadership in the area of planned giving.

Training
 The aim of the new annual conference is to become an active learning organization – that is, all components 
of the conference are to be engaged in continuous learning, research and training for ministry. Training 
programs and resources will be developed as needed to strengthen and support local church pastors and 
laity in carrying out their primary task of making disciples.
 When new conference officers and leaders assume their responsibility, intentional training will be given 
in:

	 personal spiritual formation;
	 becoming a learning leader;
	 working in teams;
	 pursuing the conference quest for quality;
	 process of the new annual conference system;
	 the specific responsibilities of the team or position.

 Training will focus on equipping effective clergy leaders prepared to lead congregations in the areas of 
worship, spiritual formation, outreach, nurture and witness.
 Local church encouragers will be developed throughout the conference to work with congregations 
individually in clusters, districts or regions in a wide variety of program and ministry areas ranging from 
age-level ministries (children, youth, adult) to ministries of nurture, outreach and witness, and the roles of 
groups as varied as Pastor/Parish Relations Committees and Boards of Trustees.  Emphasis will be on a 
“rapid response” capability at the regional level that can respond quickly to the needs of pastors and local 
congregations for training and support.
 Conference staff will work in a “hands on” way with clergy and laity in the creation and development of 
vital congregations.

Staffing
 The positions of Director of Discipleship Formation, Leadership Formation, Spiritual Formation and 
Stewardship Formation will relate to the Primary Task Team.  The Primary Task Team, working with the 
Personnel Team, will develop a search process for the Directors of Leadership Formation and Spiritual 
Formation.  Selection of the Director of Discipleship Formation and the Director of Stewardship Formation 
will follow Disciplinary guidelines.  The four Formation Directors are cabinet level positions.  The 
Administrative Assistant to the Bishop also has a staff relationship to the Board of Ordained Ministry.

1. The Director of Spiritual Formation will work primarily with the Personnel Team on intentional 
comprehensive programs of spiritual formation.  The Spiritual Formation director is to:
	 work with clergy in small groups, [regional clusters] and districts to develop systems of support 

and training;
	 work with clergy on individual programs of continuing education and spiritual formation;
	 relate primarily to the Enrichment, Care and Spiritual Formation Team of the Board of Ministry;
	 serve as a resource person for the Discipleship Team in helping equip lay/clergy teams in local 

congregations.
2. The Director of Leadership Formation will work primarily with the Personnel Team.  The Leadership 

Formation Director is to:
	 provide training for clergy in the development of basic leadership skills;
	 work in small groups, [regional clusters] and districts to develop training in team development, 



495

	 conflict management, continuous quality improvement, and strategic planning and visioning;
	 serve as a resource person for the Discipleship Team in helping equip lay/clergy teams in local 

congregations.
1. The Director of Discipleship Formation will work primarily with the Discipleship Team and the [regional 

teams] as they evolve to help them access the resources and personnel needed to respond effectively to 
the needs of local congregations.  The Director of Discipleship Formation will:

	 be responsible for communications (internal and external) for the conference;
	 supervise the youth leadership ministries associate, any communications staff, the three camp/retreat 

center directors (Aldersgate, Kavanaugh and Loucon), and other staff and/or consultants as needed in 
specific areas of ministry;

	 serve as resource person for the Personnel and Stewardship teams in areas of discipleship ministry.

2. The Director of Stewardship Formation will work primarily with the Stewardship Team.  The Director will:
	 serve as the primary fiscal officer of the annual conference fulfilling all the disciplinary responsibilities of 

Treasurer/Director of Administrative Services and the Pensions Officer of the conference;
	 as the conference statistician;
	 consult with the Discipleship Team in the area of stewardship education, and be available as a resource 

person to the Personnel Team.

Timetable
 The committees of the annual conference session and the conference officers will be elected at the first business 
session of the uniting conference and will assume their responsibilities immediately.  The new conference is to 
be legally constituted on August 19, 1996, the first business day of the United Conference.  The elected officers 
and leaders of the quadrennial boards and committees assume their duties upon adjournment of the Uniting 
Conference.  Payrolls, apportionment receipts and other financial functions will continue separately until the end 
of 1996.  New district lines become effective in June, 1997.

Budget
 In keeping with the Uniting Principles approved in 1995, the proposed 1997 Conference budget is projected at 
$8,470,222 which is slightly less than the combined adjusted 1996 budgets of the former Kentucky and Louisville 
Conferences.  The budget has been designed to focus on the Primary Task of the annual conference which is 
leadership development.  Basically, 48% of the budget goes to fund this primary task with exciting new initiatives 
in leadership training, spiritual formation, a focus on the local congregation and the implementation of the new 
annual conference system.  27% of the budget goes for the benevolent ministry within the conference and around 
the world.  25% of the budget is earmarked for ministerial support items such as pensions and health insurance.
 Uniting has helped to realize some savings in the cost of administrative overhead in the 1997 budget with 
additional savings to come in 1998 when the new system is fully implemented.  Some programs have been 
trimmed in order to emphasize the new directions of the conference.  Several of our future dreams have been put 
on hold for now so that we can be faithful in our Principles of Uniting.  The proposed 1997 budget is our good 
faith estimate of the needs.

Location of Conference Offices
 Primary conference offices for administration and support services will be located in the greater Louisville area, 
at a location easily accessible from major expressways.  Emphasis will be on conference staff traveling as needed 
to local churches, districts and regions, rather than many persons traveling to a central office.
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Conclusion
 On the threshold of a new century, Kentucky United Methodists are being called by God to a new 
beginning.  The vision of a conference filled with vital congregations sharing the good news of Christ 
across the Commonwealth is exciting.  A new annual conference system which focuses on the primary 
task of leadership development for local congregations can help us move into God’s future.  The Christian 
disciplines of bible study, prayer and spiritual discernment must be integral in our working together.  As the 
people of God we must be open to the fresh winds of the Holy Spirit empowering us to be a vital part of 
Christ’s body in the world as we move into the 21st century.  God stands ready to make of us a new creation.


