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X. Reports
A. NEW CHURCH & CONGREGATIONAL DEVELOPMENT

NEW CHURCH & CONGREGATIONAL DEVELOPMENT 
Tom Eblen, NCCD Director

Our United Methodist Church has established four areas of focus for this quadrennium.  Planting churches 
is one of the four priorities of our church, and our annual conference has established church planting 
as a priority as well. This priority includes seeking vitality in our congregations and moving beyond 
the walls to reach new people through birthing new congregations and by reaching multi-cultural and 
ethnic groups, as well as reaching young adults. We must reach more people, more diverse people, 
more young people for Jesus Christ and make disciples of our Lord.

We are thrilled to welcome Anthony Everett to our staff as Associate Director of African American Ministries. 
Upon approval of the African American Ministries Task Force report at the 2008 Annual Conference, 
a national search was launched for this position, and Anthony joined our staff in November 2008. 
Anthony is already hard at work, eagerly developing strategies to address the needs of our African 
American churches as well as planting seeds to enable African American youth to explore God’s call 
to ministry.

Our NCCD team strategy

Plant New Churches in Key Areas 
1. Each district explores areas for new church plants.
2. Identify key areas of growth by reviewing district demographics.
3. Identify growth of ethnic population by reviewing district demographics.
4. Identify potential church planters for assessment and appointment.

Target Healthy Churches for Multi-site, Mother-Daughter, and Partner Ministries  
1. Each district identifies parent churches that have the potential of birthing a new congregation.
2. Target satellite or multi-site settings by identifying healthy partner churches that may need alternative or 

additional space for growth of their ministries.
3. Explore how to partner healthy senior pastors with area pastors through coaching and mentoring 

processes, such as incubators and clergy clusters.
 
Target Potential Fresh Start/Turnaround Churches
1. Utilizing our assessment processes (C.A.T. and Natural Church Development), we encourage churches to 

develop Ministry Action Plans for intentional, focused ministry. Assessment processes help churches 
celebrate their strengths and also identify minimum factors and areas that need improvement.

2. Identify churches that have the greatest potential for turnaround. Resource/support those churches that 
are at a ministry plateau and at a tipping point toward decline.

3. Enlist pastors in incubators to develop Ministry Action Plans.
 We affirm the need for mutual accountability and support of pastors, especially those in strategic 

appointments.

Our NCCD Strategy Progress Report
We celebrate several points where we have made progress with this strategy. We acknowledge that as a 

conference, we have only just begun the work of planting new churches and revitalizing existing 
congregations, but we feel we are on the right path toward this goal.  Strategy benchmarks that have 
been achieved include the following.
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Planting New Churches
1. We have identified the Hebron area in the Covington District as a top priority for planting a new church, 

and we are working with the superintendent and district support teams to launch this plant in the 
upcoming year.

2. We are actively seeking church planters to attend the regional planters’ institute this fall for exploration 
of gifts and assessment.

3. We have identified a multi-cultural, multi-ethnic ministry with the Lexington UMC, Serving All Nations 
Church. This effort is in keeping with our Conference’s 2008-2012 ministry priorities. 

4. Hispanic ministries continue to expand at additional sites.

Target Churches for Multi-site, Mother-Daughter, Partner Ministries
1. Embrace UMC was launched in downtown Lexington this spring targeting a young adult, urban profes-

sional group not being reached by existing churches. This ministry was birthed out of the Rock/La 
Roca which restarted six years ago with a commitment to multiply disciples and start other ministries.

2. Broadway Church in Bowling Green launched its new ministry at the Greenwood site in September 2007. 
The average worship attendance is now 150, and an exciting new children’s ministry center has been 
developed. 75% of the regular attendees are previously unchurched persons.

3. Lexington First launched its second campus site at Andover in October 2007. Worship attendance now 
averages 150, and 75% of these persons are new disciples or previously unchurched persons. Family 
and children’s ministries have been developed, including home-based interactive faith activities.

Target Fresh Start /Turnaround Churches
1. Feedback from churches engaged in the Natural Church Development process is good. Church Health 

Teams are being formed, and many churches are moving toward health. Many districts have trained 
NCD coaches and district staff to assist congregations in this NCD process.

2. Through the Congregational Assessment Team process, two hundred churches have identified strengths 
and set specific action goals to be addressed this year.

3. We continue to develop incubator opportunities for mutual accountability and support. Our Hispanic 
pastors continue to meet in a monthly incubator setting.   

Our NCCD team will continue to “work this strategy” in collaboration with our district superintendents and 
district teams. Our vision is that every congregation in our conference will be making disciples of Jesus 
Christ for the transformation of the world.

For information only

NEW CHURCH & CONGREGATIONAL DEVELOPMENT TEAM
Karen Stigall, Chair

The New Church and Congregational Development Team exists to plant new churches and revitalize 
existing congregations for the purpose of making disciples for the transformation of the world. 

At the 2008 session, the Kentucky Annual Conference established church planting as one of the four priori-
ties for the 2008-2012 quadrennium. The Primary Task Team articulated this priority to include moving 
beyond the walls to reach new people through birthing new congregations and by reaching new ethnic 
groups and young adults.  

In our efforts to align ourselves with the Path1 initiative of The United Methodist Church for planting new 
churches, the NCCD Team has established a goal of planting 12 new churches this quadrennium. Four 
work teams have been formed to develop and implement the strategies necessary to realize this goal. 
They include:

1. The Discernment Team, which is responsible for prayerful identification of potential church planters 
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and identifying strategic areas for new churches, relying heavily on demographic data.
2. The Assessment Team, which is responsible for implementing and managing the process for assessing 

potential church planters.
3. The Revitalization Team, which is responsible for providing existing congregations with tools, such 

as Natural Church Development, CAT, and other processes to access their current reality and then 
develop strategies that will lead to congregational health and vitality.

4. The Incubator Team, which will support and resource church planters by providing the learning envi-
ronment and curriculum necessary for them to develop into the transformational leaders necessary to 
plant churches that will reach new people for Christ, as we work to build the Kingdom in Kentucky.

In March of 2009, members of the Full Cabinet and NCCD met with Dr. Bob Crossman, Minister of New 
Church and Congregational Development for the Arkansas Conference and a member of the Path1 
Team, who introduced a detailed strategy for planting and developing new congregations. We are 
confident that through the collaborative efforts of the Kentucky Annual Conference teams, Appointive 
Cabinet, and under the leadership of Bishop Davis, we will reach our goal for this quadrennium and 
will continue to make new disciples for the transformation of the world.

For information only 

AFRICAN AMERICAN MINISTRIES
D. Anthony Everett, NCCD Associate Director for African American Ministries

Mission and Vision
The mission of the NCCD – African American Ministries (AAM) is to revitalize existing congregations and 

start new churches and ministries in the African American community of the Commonwealth of 
Kentucky. We plan to accomplish this by helping to develop effective leaders for the growth of vital 
congregations filled with faithful disciples as well as providing African American and multi-ethnic 
ministries and churches with the tools necessary for empowerment in the 21st century. We envision 
by the year 2012, due to the efforts of AAM, the KAC will lead Christian churches in the develop-
ment of principled, effective pastoral and lay leadership in African American congregations and in 
transformational ministry in the African American community of Kentucky, as well as ministry in 
communities around the world.  AAM will work along with BMCR, GCORR, ELCC and SBC-21 to 
bring their national, jurisdictional, conference, and district level initiatives to the local charge as well 
as promote local initiatives.  

Scope of the Mission Field
The African American community is the largest ethnic minority group in the Commonwealth of Kentucky, 

comprising 64.1% of all ethnic minorities and 7.5% of the state’s population.  The mission field is 
divided into primary ministry areas of lingering “educational attainments,” “inordinate and high 
poverty levels,” “racial disparity in the criminal justice system,” and underrepresentation in political 
positions.   KAC is tasked to resource and support new leaders in the renewing of existing African 
American congregations and the creation of new places for pre-churched African Americans as they 
engage in ministry with the poor, along with addressing the improvement of health issues relevant 
to the indigent community. Geographically, the mission field (in order of African American popu-
lations) is located in Jefferson, Fayette, Christian, Hardin, Warren, Kenton, Franklin, and Daviess 
counties. Currently, 34 active clergy of different ethnicities work with African American or multi-
cultural congregations. Only 11 of those clergy members are ordained elders or deacons in full 
connection. The remaining clergy are local or supply pastors serving small charges of which many 
are outside of the scope of the mission field.  
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Summary
The AAM focus in the new quadrennium and beyond aligns with the priorities of the KAC around the four 

focuses from the Council of Bishops and will assist the goals of the Primary Task Executive 
Committee. Moreover, the AAM efforts are tailored to the specific needs of the African American 
community not presently served by KAC but within the mission field.  Our plans are to develop 
energized leaders who are 35-years-old or younger by intentional engagement in the Ministry 
Inquiry Process as a discipleship median in collaboration with BOM and BMCR. Secondly, AAM 
will help reenergize existing congregations for vitality and growth through SBC-21 and KAC 
training resources. AAM will aid in the start-up of new congregations through the defining of 
strategic locations in the mission field and the usage of Path-1 consultants to the African American 
church. Also, AAM will lead a collaborative effort in the establishment and capacity building of an 
urban ministry 501(c)(3) non-profit organization to assist churches in ministering to the Least and 
Last of this World beginning with the mission field. More detailed information can be obtained at 
http://www.vitalchurch.com/AAM.

For information only

ASIAN AMERICAN MINISTRIES
Rev. Hunn Choi, Associate Director of Asian American Ministries

Vision and Mission
Asian American Ministries is to provide opportunities to build Kingdom ministries for all peoples in the 

Kentucky Annual Conference, reaching out to all nations, by crossing the existing ethnic, cultural 
and language barriers. Its main missional objectives are as follow:
1.  Identify, recruit, train, and develop Asian disciple-making leaders for Asian language specific/

multi-ethnic ministries and for cross-cultural appointments in the conference.
2. Advocate for greater Asian American involvement in the conference life and leadership.
3. Mobilize Asian American laity and clergy for integration in the conference life and ministry.
4.  Reach out to the Asian people in the state of Kentucky through trained, spiritual, innovative, and 

creative disciple-making ministries and leaders. 
5.  Continually strengthen current Asian specific language/multi-ethnic ministries of the Asian 

American UM churches in our conference (currently, there are 3 Korean American UM churches 
and one multi-ethnic church with three distinctive congregations). 

Strategies
Our strategies to accomplish our missional goals are as follow:

1.  Shape the Lexington UMC, Serving All Nations, into a vibrant, loving, open, inclusive church 
that consist of multiple, ethnically and culturally different congregations that come together to 
worship in a multicultural environment, while having their educational and intimacy needs met in 
language specific ministries (English, Korean, and Spanish). 

	 •		Multi-ethnic	leadership	(both	pastoral	staff	and	lay	leaders).	Currently,	three	cultures	are	
fully integrated.

	 •	Multi-lingual	worship	services	(seasonal	bilingual	or	even	trilingual	worship).
	 •		Multi-cultural	fellowship	(sharing	of	ethnic	food,	celebration	of	music),	sports	ministry	to	all	

ages, and small groups.
	 •		Language	and	ethnic	specific	ministries	(English,	Korean,	and	Hispanic	congregations	

for worship and small groups, Bible studies, prayer meetings, and fellowship in their own 
language).

	 •		Common,	shared	ministries	(children,	youth,	and	college	in	the	common	English	language,	
mission projects: e.g., food pantry and sidewalk ministry).

2.  Continue to encourage development of the Louisville Harvest Church (Korean American UMC, 
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established in July 2006, at its new location—Buechel United Methodist Church) and the Alpha 
United Methodist Church (fresh start) to mature and thrive as effective, soul-winning, disciple-
making, ministry-producing churches.

3.  Work closely with the development team (church planter, district superintendent, NCCD Director 
and respective Associate Director, and senior pastor of the host church) to help each congregation 
to become a vibrant worshiping and serving community.

4.  Recruit and train prospective pastoral leaders from all cultures (4 Caucasians, 1 Indian, 2 
Hispanic, and 4 Koreans) for ministry in Asian and multi-cultural, multi-ethnic contexts. 

5.  Help prospective Asian American and other ethnic leaders with their ordination process in the 
conference. (Currently, 1 Hispanic and 2 Koreans are preparing for ordination. 2 Korean seminar-
ians are ready to be certified during the 2009 Annual Conference.)

6.  Train and equip Asian American leaders, both current and prospective, lay and pastoral, through 
incubators, into effective leaders for the language specific/multi-ethnic ministries

7.  Recommend more Asian American leaders for leadership in the conference (currently 12 Asian 
American clergy and laity are part of various committees of the conference).

For information only

LATINA/HISPANIC MINISTRIES
Rev. Eliseo A. Mejia-Leiva, Associate Director of Latina/Hispanic Ministries

Purpose
The purpose of the Latina/Hispanic Ministry is to equip, prepare, and build up Latina/Hispanic effective 

leaders who obey the Great Commission to make new disciples of Jesus Christ by planting new faith 
communities in partnership with existing congregations across the Conference in order to reach 
every generation of Hispanics living and moving to Kentucky. 

Strategies
Our primary approaches to accomplish our purpose are:

1.  Produce and prepare successful church planters using the Incubator model. They are deployed in 
cities and counties to work as a team of lay and clergy leaders to make new disciples of Jesus Christ.

2.  Assist district superintendents, senior pastors, and congregations across the Commonwealth with 
creative ideas to plant Hispanic congregations that will grow, multiply, and mobilize lay leaders to 
fulfill our purpose.

3.  Articulate and communicate the vision, mission, strategies, and benchmarks expected from every 
missionary effort to district superintendents, NCCD staff, senior pastors, and congregations. 

4.  Create a District Hispanic Missionary team that will work with district superintendents, senior 
pastors, congregations, and the Hispanic Pastor. The DHT will plan, envision, and implement ideas 
to expand and grow new faith communities in the district. 

5.  District superintendents, senior pastors, and NCCD Director sign a Covenant Ministry that will be 
reviewed every year. The extension of funding for each ministry will depend on following what the 
Covenant Ministry establishes. 

Progress Report
Our Latina/Hispanic ministers and ministries are birthing, guiding, and equipping new generations of leaders 

every year raising new disciples, expanding missionary efforts, and multiplying the Incubator process 
and mobilizing new lay leaders.

We have now 74 Lay Leaders nurtured, equipped, and deployed to various ministries in our Latina/Hispanic 
congregations in 2008. Eric Espada, local pastor, is making progress in college. Local Licensed 
Pastors are finishing 4th year in Spring 2009 and beginning their 5th year in Fall 2010 of their 
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Course of Studies. They will graduate in 2010. Ginny Pratt is our new Conference Language 
Coordinator. At this time, she leads an Incubator with all the Latina/Hispanic women leaders 
from our congregations. Benchmarks reached in 2008: 555 new members across the Conference; 
8 Districts with Hispanic congregations; 8 Local pastors, Two Elders from the Puerto Rican 
Methodist Church, one provisional Elder; 2 District Hispanic Teams. 

Benchmarks for New Quadrenium 2009-2012: 1235 new members across the Conference. Eleven 
Districts with Hispanic congregations; 14 Local pastors, Two Elders from the Puerto Rican 
Methodist Church, one Elder; 4 District Hispanic Teams. Start six new faith communities. Reach 
Hispanics in three new districts: Owensboro, Frankfort, and Columbia. Graduate five local pastors 
from the Course of Studies in 2010. Lead an Incubator in English. Continue our missionary work 
by planting one Hispanic church in Mexico and El Salvador. 

For information only

ETHNIC LOCAL CHURCH CONCERNS COMMITTEE
Tamara L. Brown, Chair

According to The Book of Discipline, 2008, ¶632, the purpose of the Ethnic Local Church Concerns 
(ELCC) Committee is to (a) keep the vision of ethnic local church concerns before the annual 
conference, (b) provide guidance and resources to churches in the annual conference as they 
minister with and to ethnic constituencies, (c) coordinate annual conference strategies related to 
ethnic local church concerns, (d) provide a forum for dialogue among ethnic constituencies and 
annual conference agencies, (e) provide training for annual conference and congregational leaders, 
(f) promote and interpret ethnic local church concerns to the annual conference, and (g) work with 
the annual conference to identify and nurture lay and clergy leaders of ethnic communities.

Since Annual Conference last year, the ELCC has met three times to strategize and plan ways of 
addressing the 8 elements of our disciplinary mandate. Our focus includes African Americans, 
Asian Americans, Hispanics, and Native Americans. So far, we have developed a budgeting 
process, organized the ELCC into 4 work areas, developed a conference-wide ethnic ministries 
task force to enable the ELCC to better direct the work of the conference regarding ethnic minis-
tries, and developed a grant application process. (The grant guidelines and application can be 
found at vitalchurch.com/incubator.) The 4 work areas are communications, activities/trainings, 
Annual Conference planning, and listening to the local church, but our primary posture at this 
time is listening. All of our strategies, plans, and events must flow from a clear understanding 
of the needs and assets, strengths and challenges of ethnic churches and ministries. Rather than 
assume we know what those are, we are planning ways to begin to listen to our brothers and 
sisters in an ongoing way. Two listening events are taking place at this Annual Conference. The 
annual ELCC dinner will not only be a time for all ethnic churches and ministries to fellowship 
together but it will also be a listening event, a time of sharing one with another ways the ELCC 
and Conference can strengthen our ministries. We also have a display table at this Conference to 
listen and share information about the ELCC. And, we are in the process of developing an ELCC 
website to more effectively listen and disseminate information. 

We have also organized an ethnic ministries task force to coordinate ethnic ministries conference-wide 
and at the conference level. So far, the task force has had an initial meeting where we began 
to establish goals and action plans for the quadrennium. Tamara Brown, as chair of ELCC, 
chairs this task force and the groups included are ELCC (Aaron Mansfield), New Church and 
Congregational Development (Tom Eblen, Karen Stigall, Mike Albertson, David Calhoun), the 
three associate directors (Anthony Everett, Hunn Choi, Eliseo Mejia), Black Methodists for Church 
Renewal (Annie Haigler), Commission on Religion and Race (Annie Haigler), and Kenneth 
Cummings. The plan is to meet monthly to finalize the goals and action steps for each goal, 
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B. LAY MINISTRY, EVANGELISM, SPIRITUAL FORMATION

BOARD OF LAY MINISTRY
Carol Ackley, Kentucky Conference Lay Leader

This Board was previously known as the Board of Laity. This quadrennium the name was changed to 
the Board of Lay Ministry since it is comprised of the District Lay Leaders, the District Lay 
Speaking Directors, the Conference President of the United Methodist Men, the Conference 
President of the United Methodist Women, and the Conference President of the United Methodist 
Youth. It is Co-Chaired by the Kentucky Conference Lay Leader and the Kentucky Conference Lay 
Speaking Director. It was being co-chaired this way until Ken Vowels had to resign in February 
due to personal and health problems. A person qualified in leading the Conference Lay Speaking 
Ministry will be nominated from this Board and that name will be submitted to the Committee 
on Nominations to fill Ken’s term. That person will become the new Co-Chair of this ministry. 
We are glad that Ken will be able to continue his duties as the Elizabethtown Lay Leader and Lay 
Speaking Director.  Ken is a very valuable asset to the laity of this Conference.

This year the Board has been focusing on training. This is in line with one of the major four focuses of the 
General Church and also with our own Kentucky Annual Conference—Developing Principled 
Christian Leaders for the Church and the World. Training of District Lay Leaders, who in turn 
train their respective local church counterparts on what it means to be a Lay Leader.  District Lay 
Speaking Directors have been encouraged to offer to the laity in each of their respective districts 
the Basic Course for Lay Speaking and the Advanced Course for Lay Speaking. A major emphasis 
this year has been the offering of LACE (Lay Academy of Church Excellence) training in the 
districts. Not every district has offered this training, but plans are in place for all districts to even-
tually get the training program started.  What is good about the LACE program is that it can be 
adapted to fit the needs of each particular district. The LACE curriculum may cover these topics: 
exploring your spirituality and discovering your spiritual gifts; worship modalities and how to 
lead worship; what is Methodism; evangelism and how to witness effectively; resources available 
in our own Conference; church organization and duties of church officers; leadership through 
service; growing in your spiritual faith and lifestyle; stewardship; and managing conflict with 
Christian love and grace. Once a person completes the five modules of training, he or she will have 
completed the requirements to become a lay speaker.

Our training offerings in the districts will be continued in the coming year. Local church lay leaders, 
especially new ones, will need training. The various Lay Speaking Courses will be offered. Basic 
LACE training will be offered. We have some items on which to focus and perhaps refine. There 
will be follow-up for those completing the district LACE training to see how those individuals are 
being used in their local churches, their districts, and maybe even on the Conference level. The 
Committee will be looking at the LACE curriculum to see how it can be improved, what adapta-
tions need to be made for the laity of our various ethnic groups, and how LACE training can attract 
youth and young adults. One of the goals of the Board of Lay Ministry is to instill in all the laity of 
our Conference that they are to be actively involved in ministry and to serve.

As Christians, we can never learn too much as we grow in our spiritual journey.  I encourage the laity to 
seek out workshops which will help them grow, attend district mission study events, and don’t 
forget that every July our own Conference and Redbird Missionary Conference hold a School of 
Christian Mission, which is sponsored by the United Methodist Women. Watch for information 
about these events. If we are to make disciples for the transformation of this world, we have to be 
prepared and equipped to do so. Study! Learn! Grow! Serve!

For information only
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CONFERENCE EVANGELIST
Dr. Larry Sears Nichols

I have preached in 39 different United Methodist Churches in 2008. I have also preached in 2 Nazarene 
Churches, a Pentecostal Church, and 2 Community Independent Churches. I presented the everlast-
ing Gospel at one extended camp meeting and spoke at Lindsey Wilson College and in 2009 will be 
speaking at Lindsey Wilson, Union College, and 5 extended days and nights at Alice Lloyd College.

I witnessed 2 well-attended and fruitful prison revivals. Several various decisions were made, as well as 
during our regular (3 times a month) prison services. I also ministered in 2 local jails on several 
occasions. We have 3 prison revivals already scheduled for 2009. (One is in a women’s prison). I had 
4 hours of prison training in Campbellsville.

A variety of other ministries in 2008 include homecomings, pulpit supply, several Gospel Illusion presentations,
some radio teaching, weddings, funerals, youth spelunking adventures, and helping with some 
coaching endeavors. I also attended meetings of the Conference Committee on Evangelism.

I have a Board of Directors for accountability, and we are a 501C 3 organization. Our name is Arise 
Ministries, Inc. I chose this name from Isaiah 60:1, “arise and shine and see the glory of the Lord.” 
Our first summer camp at Camp Nichols, located on Hwy. 150 near Stanford, KY, was a huge 
success. Over 50 teens and adults were involved. The 3 days were filled with a variety of structured 
activities. In 2009, we are expecting over 100. We always need financial help with our special prison 
and youth efforts.  

My schedule for 2009 is nearly full. Presently we are confirming dates for 2010. The 2009 schedule includes
nearly a month in Montana with retired elder Jim Powell. Some tent revivals and college speaking 
engagements are also future events. A most special event for us in 2009 is June 27. Our son, Joshua, 
is getting married after 33 years of being a bachelor; Arynda is an outstanding Christian lady from 
Tennessee. They will wed at First United Methodist Church in Somerset.

We are very blessed. I travel and live on faith for “love offerings” for my annual income. Since the Lord 
called me into full time evangelism almost 7 years ago, He has always provided our needs right 
on time. If any church or church group would be interested in a significant mission project, please 
contact me for more information. As your General Evangelist, I want to thank the Kentucky 
Conference for paying for my health insurance and pension. 

For information only

EVANGELISM TEAM
D.G. Hollums, Chair

The purpose of the evangelism team is to promote and practice the education, resources, and encouragement 
of creating disciples of Christ to all of the local church communities within the Kentucky United 
Methodist Annual Conference.

A Methodist pastor is “attempting” evangelism at the local pub. She goes up to a man sitting at the bar and 
says, "Son, would you like to go to heaven?" "Yeah." "Then go stand over against the wall." The 
pastor goes to a woman, "Would you like to go to heaven?" "Yes." "Then go and stand over against 
the wall." The pastor goes up to another man. "Would you like to go to heaven?" "Ah, no thanks!" 
says the man. The pastor is astounded. "You don't want to go to heaven when you die?" "Oh, when I 
die, sure!" said the man. "I thought you were getting a group together to go right now." (Just wanted 
to make reading these reports more enjoyable.)

Since the 2008 Annual Conference, we have met three times. We are a brand new team and because of this 
fact, we are still laying the foundation of who God desires for us to be for the Kentucky Conference. 
We are still proceeding to listen to God about the best way to encourage the local churches to 
remember the call upon their lives by Christ to “go” as well as “make disciples” in their local 
communities. 
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It is our desire that we not attempt to create a program that all churches must conform to and inadvertently 
create expectations that one simple way of “doing” evangelism will be an end-all, be-all answer 
of how to help bring people into a relationship with Christ and the church community. We feel 
that relationships are key to evangelism, and relationships form differently and more effectively 
depending on the culture that God is calling each of our local churches to develop. 

We have decided that each year at Annual Conference we will create a small simple reoccurring act for 
every member of the Annual Conference to help remind them to live out and share their faith in a 
very practical way. 

At the 2009 Kentucky Annual Conference, we are encouraging everyone to bless at least three people each 
day, and that one of those blessings be a small note of thanks and appreciation for those who are 
cleaning our rooms along with leaving a monetary tip. It is our hope that these notes bless those who 
are serving us.

We look forward to the rest of 2009, to dream with God about finding and encouraging disciples among the
people of this world who are not currently attending any church or who have no community. We 
humbly request that you please join us in praying for God to open our eyes and lives to help others 
experience God and desire a relationship with Christ and Holy Spirit! 

For information only

SPIRITUAL FORMATION / CHRISTIAN EDUCATION TEAM 
William Moore, Chair

The purpose of the Spiritual Formation/Christian Education Team is to equip local congregations for the 
task of making disciples of Jesus Christ. Vital congregations with committed, engaged, faithful, and 
active disciples are empowered to do the transformative work of the Kingdom of God in the world.  

In 2008, the committee received and reviewed the work of the Disciple Making Project that piloted a program
of making congregations more effective in discipleship development.  Three churches participated 
in the trial project and have made recommendations for future use of the program in development of 
vital congregations.  

The team is also exploring how to most effectively develop spiritual formation and disciples in the local 
congregations of the Kentucky Annual Conference. The team desires to have maximum impact 
and provide transformative resources to a large number of congregations in the Kentucky Annual 
Conference. Thus far, we have focused our work on how to develop a hunger in local congregations 
for spiritual formation and disciple making. We have also studied the best way to communicate infor-
mation and engage churches, both large and small, in discipleship development.     

We look forward to the coming year as we begin the development of resources that can be used by the 
congregations of our conference to encourage discipleship making and spiritual formation.

For information only
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WORSHIP COMMITTEE 
Dwight Hughes, Chair

With new fervor, the Kentucky Annual Conference is encouraging the local church to be more intentional 
in developing and nurturing new leaders (Clergy and the Laity), as well as “creating new places 
for new people” in the life of our churches. One of the ways this can be done is through vibrant, 
weekly worship. In this new quadrennium, the Connectional Team of the Kentucky Annual 
Conference has adopted and launched the Worship Committee suggested by The Book of Discipline 
– paragraph 630.1b. This committee is not to be confused with the team that plans and executes 
worship experiences for Annual Conference. The purpose of this committee is to resource the local 
church in the area of worship (those elements that comprise a worship liturgy) whether the style 
is urban, blended, contemporary, or traditional. Strategies used will include coaching, equipping 
and coordinating “Worship Ministry Partners” – clergy and lay leaders in a given church who will 
share their knowledge and abilities with other churches in neighboring districts and at large. Other 
strategies will involve sharing an array of tips and helps through Conference tools and publications 
– NetNews and the Conference website (an “It Worked for Us” Column, E-blast Worship Tips).

The purpose, scope, and initial ponderings of this exciting work began in Frankfort at an organizational 
meeting. The committee strategized on how it would do its work and agreed to meet “face to face” 
a minimum of two times a year and to take advantage of conference calls and electronic meeting 
options (Go To Meeting), both facilitated through our Conference office. The committee has 
also set out to consult other annual conferences to identify best practices for resourcing the local 
church. Aside from these basic planning steps, the committee has raised two key questions to stage 
the execution of this work. The first was “What resources (knowledge, abilities) do we (the local 
church) already have that could be tapped and made available to other Churches immediately?” The 
second and most daunting question was “What are the unique worship needs of our congregations?  

All of this led us to the first natural phase of our work: researching and collaborating (the gathering and 
sharing of information) with other connectional teams whose work indirectly relates to the ministry 
life of a local Congregation in general. With the help of the Conference Communication Team, a 
survey is being designed to not only inform us of relevant information (to resource the church in 
worship), but to share this information with other committees to inform their work. It is this very 
approach of researching, collaborating, and sharing that will support the execution of our work. The 
potential and promise to develop new leaders and “create new places for new people” is possible 
through weekly worship that is relevant, creative, and Spirit-led. We, clergy and the laity, merely 
need to organize and tap the gifts and graces of those spread throughout the Commonwealth for the 
benefit of God’s churches whether small, medium, or large.  

Strategy Overview
•	 PHASE	1	-	Research
•	 PHASE	2	–	Interpret	Results
•	 PHASE	3	–	Identify	Worship	Ministry	Partners	(Clergy	and	Laity)
•	 PHASE	4	-		Build	Covenants	with	WMPs	to	serve	as	Resources	Sanctuaries
•	 PHASE	5	–	Launch	and	Execute	Coaching	and	Resource	Offerings

For information only
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C. ADMINISTRATIVE TEAMS

PRIMARY TASK/VISION EVALUATION TEAM
Bishop Lindsey Davis, Chair

The Primary Task Team continues to serve as the “common table” of the Kentucky Annual Conference. 
The Primary Task Team met twice this conference year, and the Primary Task Team Executive 
Committee met five times in the interim period. 

Proposed Streamlining 
In an effort to streamline the work of the Kentucky Annual Conference and based on the original uniting 

documents, the work of the Primary Task Executive Committee in consultation with Gil Rendle 
and the “Team Function Descriptions” from Craig Robertson and SLI (Spiritual Leadership 
Incorporated), The Primary Task Team recommends the following recommendations and changes 
in Standing Rules. 

 
Primary Task Team, chaired by the bishop, is at the heart of the Annual Conference system as it discerns 

and monitors the mission and vision of the Kentucky Annual Conference.  
Purpose: It is a representative body whose purpose is to implement an objective system of feedback and 

evaluation for the work of the Annual Conference. Periodic meetings of the Primary Task 
Team will provide a time of conferencing, discernment and advisory input which should create 
ownership and buy-in among its constituencies. 

Membership: District Superintendents; Conference, Associate and District Lay Leaders; Ministry Team 
Directors and Chairpersons; Associate Directors; Presidents of United Methodist Women, Men, 
and Youth; Chairpersons of COSROW,  Religion and Race, Pensions, Equitable Compensation, 
Trustees, and ELCC; Assistant to the Bishop; at large members from the previous Vision 
Evaluation Team; and up to three additional persons to ensure inclusiveness.

Meetings: The Primary Task Team should meet no fewer than two times a year. It should meet following 
Annual Conference to respond to any action items and review the priorities of the Annual 
Conference. It should meet in the spring in preparation for Annual Conference to review the 
recommended budget and any proposed action items.

Primary Task Executive Committee is chaired by the Bishop. 
Purpose: The purpose of the PTEC is to coordinate the implementation of the vision and provide 

operational leadership for the health and growth of the mission. Additionally, it develops sustain-
able systems, as well as meets new problems and challenges in ways that promote effectiveness 
and efficiency.
Membership: Conference Lay Leader, Ministry Team Directors and Chairpersons, Officers of the 
Appointive Cabinet, Assistant to the Bishop, and 2 additional persons to ensure inclusiveness.
Meetings: The PTEC should meet on a regular basis (6-10 a year) to monitor progress in achieving 
the mission, vision, and priorities of the conference and to respond to any problems or issues 
related to the primary task of the AC. 

Ministry Teams – Connectional Ministry, Board of Ordained Ministry, Stewardship, and New 
Church and Congregational Development 
Purpose: Each ministry team is organized to accomplish the tasks that assist with the mission of the 

Annual Conference. 
Membership: Members of the Connectional Ministry, Stewardship, and New Church and Congregational 

Development Teams are nominated by the Conference Committee on Nominations and elected 
by the KAC. Members of the Board of Ordained Ministry are appointed to serve by the Resident 
Bishop.

Meetings: The teams will meet as needed to accomplish the tasks assigned to their teams. 
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Annual Conference Program & Arrangements is chaired by the Director of Connectional Ministries. 
Purpose: The purpose of this group is to create, plan and implement the Annual Conference session.  
Membership: Resident Bishop, Conference Lay Leader, Directors, Associate Director of Connectional 
Ministry for Young People, Associate Director of Connectional Ministry for Communications, Assistant 
to the Bishop, Dean of the Cabinet, Host District Superintendent, Host Committee Chair, Conference 
Secretary, Associate Conference Secretary, Conference Worship Chair, Conference Support Staff as needed, 
Additional representatives for inclusiveness named by the Bishop.  
Meetings: The team will meet on a regular basis to accomplish their work. (Current Standing Rule 11.d.1.A)

Committee on Nominations is chaired by the Assistant to the Bishop.
Purpose: The purpose of this group is to create a slate of officers and leaders for approval by the Annual 

Conference session and to fill interim vacancies as allowed by the Book of Discipline and the 
Standing Rules of the Annual Conference.  

Membership: Resident Bishop, Assistant to the Bishop; Directors; Associate Directors; Lay Leader; 
Conference Presidents of UMM, UMW, UMY (or a representative selected by those bodies); one 
person from each district (6 laity and 6 clergy). COSROW and Religion and Race will each name 
a representative to monitor the work of the committee. In the year of quadrennial nominations, 
district superintendents will be included.

Meetings: The committee must meet at least once annually, except in the Conference year preceding 
quadrennial elections, when the committee must meet more frequently, as needed, to complete its 
work. (Current Standing Rule 11d3c)

Committee on Personnel Policy & Practice is chaired by the Bishop.
Purpose: The purpose of the Committee on Personnel Policy & Practice is to serve as the personnel team 

for the Conference staff. They shall a) develop specific job descriptions with clear lines of account-
ability and evaluation for each staff member; (b) keep up-to-date the employee policies handbook 
to be used by all Conference-related staff and offices; (c) develop and maintain policies regarding 
hiring, evaluation, and termination of Conference employees; (d) assure that all Conference staff 
(at all levels) have read and been trained in the sexual harassment and clergy sexual misconduct 
policies as appropriate, with training to be offered to new employees on an annual basis; (e) name 
search committees as appropriate upon recommendation of the various teams; (f) recommend to the 
Primary Task Executive Committee salary policies; (g) recommend to the Primary Task Executive 
Committee annual salaries for the Conference staff and district superintendents.

Membership: In addition to the Bishop, the committee will consist of a representative of each of the 
ministry teams (Connectional Ministry, Stewardship, Board of Ministry and NCCD), a representa-
tive of the Board of Laity, a Cabinet representative, the Assistant to the Bishop and 4 members at 
large, named by the Bishop, who have expertise in human resource management and reflect inclu-
siveness of the Annual Conference.

Meetings: As needed to accomplish the purposes of the committee. (Current Standing Rule 11.9)
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AN ADDENDUM TO THE REPORT OF THE PRIMARY TASK/
VISION TEAM

Priorities of the Kentucky Annual Conference

+Engage in ministries with the poor 
 -Ministering to the Least and Last of this World

+Tackle the diseases of poverty that limit life, health and wholeness

+Develop principled Christian leaders for the church and the world
 -Equipping Laity for the Work of Ministry
 -Encouraging Clergy Health and Wellness
 -Growing by Getting Small-Emphasizing Small Groups
 -Staffing Closer to Home
 -Reaching a New Generation of Young Adults
*The KAC will learn to identify and recruit persons of exceptional potential who are under 35 years of age 

to train and serve as local church clergy. By 2012 we will have 50 additional such people in 
seminary or pastoral appointment. STRATEGIES: 
     a) Identify local churches that want to prepare to receive young adult clergy leaders; 
     b) Recruit young adult clergy leaders through seminary visits, work with colleges, camps, 
Wesley Foundations and discernment events; c) teach conference leaders about young adult 
culture; d) BOM to lead collaborative effort.

+New Places for New People and Renewing Existing Congregations
 -Celebrating Multi-Cultural and Ethnic Congregations
 -Birthing New Congregations
*The KAC will have planted 12 new vital congregations (some multi-ethnic/cultural) by 2012. 

STRATEGIES: a) New church planters will be recruited, identified and trained. b) A 4-year plan 
with strategic locations will be developed.
    c) Clarify definition of “new congregation.”

 
* The KAC will identify and resource local congregations of high potential for vitality and growth.  By 

2012 we will have 160 (20%) additional vital congregations. 
STRATEGIES: a) Conference staff and district superintendents will be empowered to invest time 
and energy into these identified churches; b) Training will be offered regionally to develop action 
plans for the local churches; c) Decide which statistics will be a measure of vitality; d) By 2009 
target churches will be identified; e) Participate in an assessment process and develop an action 
plan toward vitality.  

+Denotes Four Areas of Focus from the Council of Bishops
 -Represents the priorities adopted by the 2008 Annual Conference
*Represents measurable goals developed by the Primary Task Executive Committee
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DIRECTOR OF ADMINISTRATIVE SERVICES/CONFERENCE 
TREASURER

Michael B. Watts

Purpose
The purpose of the office of director of administrative services/conference treasurer is to fiscal, property, 

and personnel matters of the Kentucky Annual Conference in conjunction with the Primary Task 
Team, the Council on Finance and Administration (CFA), the Board of Pensions, the Board of 
Trustees, the Commission on Equitable Compensation, the Kentucky United Methodist Foundation, 
the Commission of Archives and History, the Good Samaritan Foundation, and the Eastern 
Kentucky Ministries Committee.

Strategy
1. Receive and disburse, in accordance with the action of the Annual Conference and the provisions of The 
Book of Discipline, 2008, remittances from local church treasurers for all duly authorized causes.
2. Invest funds at the direction of the appropriate bodies in a socially responsible manner.
3. Provide counsel and guidance to local congregations relating to property and fiscal matters.
4. Manage payroll and personnel services for the Annual Conference.
5. Manage Annual Conference property.
6. Encourage stewardship in local congregations.

Goals
1. To provide monthly income statements to the conference boards and agencies.
2. To provide monthly reports of receipts for Our Mission Covenant to the bishop and the cabinet.

Accountability
1. Be amenable to the bishop and the Council on Finance and Administration.
2. Work with the outside auditors for the completion of the annual audit.
3. Receive direct input from the executive committee of the Stewardship Team.
4. Have quarterly conference calls with CFA to discuss the status of the conference’s financial status.

2008 Review
In 2008, the United Methodists of Kentucky increased their connectional giving from 2007. Funds received 

through Our Mission Covenant were $9,191,915, which was $118,034 or 1.3% more than what the 
conference received in 2008. The conference also received $184,685 more than it spent through 
the budget. In addition, the conference paid 100% of its general and jurisdictional appor-
tionments. I offer much gratitude to the churches and people of The United Methodist Church in 
Kentucky.

I wish to thank the efforts of the staff of Administrative Services. They work tirelessly and quite often 
anonymously in their service to the churches and people of the conference. They certainly have 
been essential in the ministry of the conference. The staff of Administrative Services provides 
not only administrative, payroll, and accounting support of the conference, but also for three 
of the conference camps, the Kentucky United Methodist Foundation, and the Good Samaritan 
Foundation.

For information only
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COMMISSION ON ARCHIVES AND HISTORY
Paul L. Whalen, Chair

Members
Paul L. Whalen, Chair; 859-466-3450; plewellinwhalen@aol.com
Owen Dolin, Harold Dorsey, Alvin Goodwin, Scott Milby, Dan Mistler, Paige Weeks
Michael Watts and Jane Ryan, Staff Support Members

Background
This is a rebuilding year for the Commission. It is hoped that by June 2009, many of our goals from last year’s report 

have either been accomplished as set forth below or are ongoing. Highlights of the year for the Commission 
include the following.
a.  Attendance by Rev. Alvin Goodwin at the African American Methodist History Conference in 

Philadelphia during the fall of 2008; and
b.  Publication of a newsletter for the Kentucky Methodist Historical Society in time for distribution in 

June 2009.

Purpose
The purpose of the Commission on Archives and History is to collect and preserve the historically and legally 

sufficient records of the Kentucky Annual Conference and its agencies, including data relating to the origin 
and history of the Conference and its antecedents.

Strategy 
Our strategy will be to support our two archive facilities and to encourage and assist our local congregations in 

preserving their records, compiling their histories, and celebrating their heritage. Celebrating their heritage 
includes sharing it with others outside our church.

Goals
1.  Publicize the website link for local congregation to get assistance in writing and publishing their own 

histories: www.gcah.org/COUMH. In process March/April 2009.
2.  Maintain open communication with our two archive facilities: B.L. Fischer Library at Asbury 

Theological Seminary in Wilmore, KY and the Library Learning Center at Kentucky Wesleyan College 
in Owensboro, KY.

3. Continue to explore ways to cost-effectively care for the holdings of our archives.
4.  Obtain as an historic site and memorial, the cemetery plot of Bishop Hubbard Hinde Kavanaugh in 

Cave Hill Cemetery, Louisville, so it might be protected from reclamation from the cemetery owners. 
Letter sent to cemetery owners in March.

5.  Continue providing grave markers to the families of elders in full connection who died in the previous 
year.  The past year markers were provided to the families of the following individuals: Albert C. Allen, 
William David Archer, Harry Daniel Armstrong, Paul Brewer, Jonathan Davenport, Kermit Edward 
Flener, James Herbert fGodsey, John William Gray, James A. Lyle, Robert Joseph Nelson, Denton 
Powell Royster, and Samuel Reid Thompson.

6.  Continue exploring ways to promote our history on the Conference website and promote resources 
available from the General Commission on Archives and History for use by local congregations.

Accountability
Our accountability will be assessed by the degree to which we fulfill the above listed goals.

Background for Action Item
1.  Finances continue to challenge the Commission in its responsibility for maintaining the proper 

care of the Conference’s historical documents. In looking at other conferences, some have 
established their own historical societies as a way of promoting the work of the Commission 
and collect dues, part of which goes to help maintain the conference archives. Within last 
year’s report, background, as well as legislative background, was provided for establishing a 
Kentucky Methodist Historical Society. 
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2. Kentucky is a geographically large and diverse state. The center of secular historical state 
and local research is the Kentucky History Center in Frankfort, KY. The archives on the second 
floor has a section devoted to state and local history. 

Action Items
1. In conjunction with the distribution of the Newsletter of the Kentucky Methodist Historical  
 Society, the Commission shall set up an organizational meeting of the Kentucky Methodist  
 Historical Society at the 2009 Kentucky Annual Conference.
2. All churches represented at the 2009 Kentucky Annual Conference shall be requested to bring  
 a copy of its most recent Church History to the Annual Conference for future distribution at  
 the Kentucky History Center in Frankfort.  In future years, all churches will bring updated  
 Church History to Annual Conference for placement at the Kentucky History Center in  
 Frankfort by this Commission.

COUNCIL ON FINANCE AND ADMINISTRATION
Dr. George A. Strunk, President

Purpose
The purpose of the Council on Finance and Administration (CFA) shall be to develop, maintain, and 

administer a comprehensive and coordinated plan of fiscal and administrative policies, procedures, 
and management services for the Annual Conference. 

Strategy
1. To provide guidelines for a budget based on projected income.
2. Interpret the budget to the Annual Conference.
3. Promote Our Mission Covenant.
4. Maintain strong fiscal policies.
5.  Monitor agencies, institutions and organizations that receive any financial support from conference 

funds.
6. Invest excess conference funds in a prudent manner.
7.  To promote stewardship within the local church and the Kentucky Annual Conference as the practice 

of healthy disciples.

Goals
1.  Annually receive audits from agencies, institutions and organizations that receive any financial support 

from conference funds.
2.  Develop, distribute, receive and tabulate a survey to a representative sample of local churches in the 

Kentucky Annual Conference in the fall of 2009. The purpose of the survey will be to inquire about 
participation in and support of the conference budget through Our Mission Covenant.

3. Throughout the year celebrate our connectional “reach” in many media venues.
4.  To promote educational materials and resources to be used in local churches to encourage and train in 

stewardship.
5.  To locate, recommend, and encourage the use of stewardship educational materials and resources for 

local churches to develop material to use in developing faithful stewards.
6.  To effectively celebrate the impact that our connectional stewardship reach has on our mission at home 

and around the world.
7.  To develop strong lines of communication and relationships with local church and connectional leaders 

to resolve concerns and meet stewardship challenges together.
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Accountability
1. Provide for an annual audit of conference funds.
2. Monitor current conference budget monthly.
3. Study results of the completed survey.

Action Items
1. CFA recommends the approval of the policies outlined below.
2.  CFA recommends the apportionment formula for the conference to remain at 15% of income received 

for the operating budget of the local churches. Monies received for capital expenditures, debt retirement, 
advance specials, special day offerings, and the 5th Sunday offerings for the Kentucky United Methodist 
Home for Children and Youth are to be excluded.

3.  CFA recommends that the fifth (5th) Sunday Church School offering in each local church be designated 
for the Kentucky United Methodist Homes for Children and Youth.  Opportunity shall be given to the 
worshiping congregation to participate in the fifth (5th) Sunday offering for the Methodist Homes. There 
shall be no other conference-designated special offerings on 5th Sundays. Offerings designated for the 
Kentucky United Methodist Homes for Children and Youth may be remitted directly to the Children’s 
Homes.

4.  CFA recommends that the Annual Conference affirm the Special Sunday offerings set by the 2008 
General Conference.

5.  CFA recommends the following special offerings for agencies and institutions of the Annual 
Conference:

•	 Retirement	Homes	of	the	Kentucky	Annual	Conference	in	February	2010
•	 Camping	and	Retreat	Ministries,	August	8,	2010
•	 Volunteers	in	Mission,	September	12,	2010

Administrative Policies
Funding Requests and Reporting
1.  CFA will submit to the Primary Task Team their very best estimate of the amount of money the confer-

ence will have available for the coming year before the New Church and Congregational Development, 
Stewardship, Board of Ordained Ministry, Primary Task, and Connectional Ministries Teams meet 
to consider their budgeting needs.  Each programming board, commission, committee, agency, and 
institution of the Annual Conference desiring funding in the conference budget shall submit to the 
conference primary task team during the month of March a request for funds for the coming year, a 
report of activities for the year just ended, and a report of planned current year activities.  The primary 
task team will prioritize and then report to the Council on Finance and Administration (CFA) for all 
these groups. In accordance with ¶613 of The Book of Discipline, 2008, the CFA will then recommend 
to the Annual Conference, for its action and determination, the conference Budget for the ensuing year. 
Any group which does not report to the Primary Task Team is to report directly to CFA during the 
month of March.  Failure to comply will result in requests not being recommended. 

2.  Funding requests shall be submitted to the Primary Task Team along with (a) a budget for the year 
setting forth in itemized form all anticipated income and anticipated expenditures for the year, (b) a 
statement explaining how the funds requested will be used to help implement the primary task of the 
Annual Conference, and (c) the budget for the current year, revised and operative as of March 15 of the 
year in which the request is submitted.

3.   In accordance with ¶617.2 of The Book of Discipline, 2008, all agencies, institutions, and organizations 
receiving any financial support from conference funds, or from an authorized conference-wide appeal, 
shall furnish an audited report to CFA that states the disposition of funds received from conference 
benevolences, authorized appeals, and other conference sources. Said reports must be in the conference 
treasurer's office within thirty (30) days after the audit of the particular institution is published.

4.  CFA shall withhold funds from any agency that has not presented an audit or detailed accounting of funds, or has 
otherwise failed to report per ¶¶ 1 through 3 in this section. Institutions and ministries of the conference shall 
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exercise due diligence in financial planning. Board members have a fiduciary responsibility to the 
Annual Conference in decision making. 

Remittances and Apportionment Payments
1.  Remittances and other payments made through the conference office should be made payable to 

"Kentucky Conference Treasurer," rather than to the treasurer by name.
2. In accordance with ¶619.1a(1) of The Book of Discipline, 2008, CFA requests that each local church   
 remit monthly their funds for OUR MISSION COVENANT to the conference treasurer.  
3. Deadline for receipt of 2009 funds to be included in the 2009 annual report shall be January 11, 2010.
4.  An evaluation involving the district superintendents and the conference treasurer shall be held peri-

odically to review the status of each local church in the conference with regard to its payment of Our 
Mission Covenant funds.

Fiscal Policies
1. The Fiscal Year of the Annual Conference shall be January 1 through December 31.
2.  The conference Treasury shall be the depository for all funds designated for all conference Boards and 

Agencies participating in conference funding.
3.  The Annual Conference establishes the following investment policy in order to provide guidelines for 

CFA, the Board of Trustees, and any other instrumentality of the Annual Conference which has disci-
plinary authority for money management:

 The treasurer, at the direction of the above named agencies, shall invest such funds, whether in debt 
or equity, short-term or long-term instruments, with the aim of maximizing funds available for 
mission in a manner consistent with the preservation of capital, the "Policies Relative to Socially 
Responsible Investments," and the Social Principles of the Church.

4.  Interest from invested funds (other than pension funds under the direction of the Board of Pensions, 
housing allowance investments under the direction of the Board of Trustees, and other trust funds) shall, 
unless otherwise designated by CFA or the Annual Conference, be placed in a special earned interest 
fund. Disbursements from this fund shall require approval by the CFA, unless otherwise directed by the 
Annual Conference.

5. The conference treasurer shall prepare for each board or agency a quarterly statement of its account.
6.  An audit committee of CFA shall direct the audit of all conference funds with the assistance of the 

director of administrative services/conference treasurer.
7.  CFA, having the authority to establish the accounting and reporting method for the Annual Conference 

with the concurrence of the Annual Conference, will use zero (0) balancing as its accounting method 
for those accounts of the conference operating budget that it so designates. Year-end balances in 
accounts designated for zero balancing will be placed in the earned interest fund. In approving this 
report, the Annual Conference authorizes the transfer to the earned interest fund of monies remitted 
for these accounts and not expended during the year for which they were remitted. CFA designates 
that the balances of commission on equitable compensation and the fund for General Conference and 
Jurisdictional delegates may carryover.

8.  We recommend that the Kentucky Conference authorize CFA to arrange a $100,000 unsecured line-of-
credit for short-term cash flow purposes only. These funds shall be disbursed by CFA in consultation 
with the bishop and cabinet to meet temporary cash flow short-falls in operating funds. Such funds as 
shall be borrowed shall be repaid out of current year's income and shall not be carried forward at the end 
of the fiscal year. No funds shall be borrowed after September 20.

9.  Ministers who are retiring and are eligible for immediate pension benefits, or who are taking incapac-
ity leave, or families of deceased ministers moving out of parsonages, shall be eligible for payment or 
reimbursement of moving expenses, up to a maximum of $1,500. If payment is made by voucher and 
submitted by the moving party with a copy of the moving bill, this reimbursement is taxable income 
and must be so reported to the recipient and the Internal Revenue Service. The moving party must 
then justify the expense on the proper tax forms to offset the income. The IRS allows the employing 
unit to pay the expense directly and thus the benefit does not have to be reported as income nor the 
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expense defended on a tax form. To do this the moving company would have to agree to bill the Annual 
Conference for the move, up to $1,500, or the moving party submit a contract amount in advance of the 
move and a check be issued to cover the cost, up to  $1,500. Expenses in excess of $1,500 can still be 
taken, as adjustment to income but the $1,500 payment would have to be reflected in the justification 
of the total moving expense. The request for payment shall be made within one month after the date of 
retirement, or eligibility date.  

10.  CFA recommends that charges having a change in pastors under regular appointment (conference 
members, associate members, full-time local pastors, and student pastors) pay the moving expenses, 
excluding the cost of packing, of the incoming pastor. This shall apply only to moving expenses within 
the Kentucky Conference boundaries. 

Emerging Missional Needs or Unforeseen Circumstances (This provision takes effect immediately 
upon approval of the Annual Conference.)
As provided in ¶613.8 of The Book of Discipline, 2008, CFA recommends that the Annual Conference 

authorize CFA the authority to adjust the Annual Conference budget in instances in which budgeted 
funds, as approved by the Annual Conference, are inadequate to meet emerging missional needs 
or unforeseen circumstances in consultation with the bishop and the Primary Task Team.  Below 
are the procedures for the adjustment of the budget: 1. The bishop or president of CFA shall notify 
the Primary Task Executive Committee of the emerging need or unforeseen circumstance that has 
caused the need for an adjustment in the budget.

2.  The Primary Task Executive Committee shall meet to make recommendations for adjustments in the 
budget and will consult with the areas affected by any proposed change for an adjustment in the budget 
(i.e., Connectional Ministries, New Church and Congregational Development, Board of Ordained 
Ministries, or Stewardship Team).

3.  CFA shall review the recommendations provided by the Primary Task Executive Committee and shall 
present its final recommendation to the full Primary Task Team.

4.  The full Primary Task Team may approve the recommendation of CFA, but shall not make any changes 
to the recommendation without the approval of CFA.

5.  CFA shall notify the Annual Conference and those committees, boards, commissions, agencies, and 
institutions of the modified budget by any written and electronic means it deems necessary.

Travel and Expense Reimbursement
1.  Travel expenses and other necessary business expenses incurred by employees of the conference in their 

work will be reimbursed in accordance with the conference accountable reimbursement plan, following, 
which is hereby adopted by the Annual Conference.

2.  Reimbursement of travel and other expenses incurred in serving on conference boards, committees, 
commissions, and agencies that grant such expenses to their members will be made by the conference 
treasurer's office upon receiving an approved voucher with accompanying receipts listing in detail the 
expenses and signed by the appropriate chairperson or conference staff member. 

3.  Mileage expense for non-employee members and representatives of conference boards, agencies, 
commissions, and committees shall be reimbursed at the current IRS charitable deduction rate. In 
instances where extraordinary travel expenses are incurred by individuals with special needs, the reim-
bursement shall be at the IRS business rate with the approval of the chair of the board, committee, 
council or agency and the conference treasurer.

4.  Agency, board, and commission representatives attending authorized meetings/conferences outside 
the bounds of the Annual Conference may, by request of the agency, board, or commission chairper-
son, receive an advance, the amount not to exceed $250, on travel and expense funds when estimates 
of same are shown; an additional amount may be reimbursed by itemized voucher up to the amount 
approved by the board, agency or commission.

5.  To reduce costs to the churches of the Annual Conference, and in the spirit of volunteer work and fiscal 
restraint, CFA encourages the donation of travel expenses, whenever possible, by members of confer-
ence boards, agencies, commissions, and committees, insofar as it does not present a financial hardship 
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to the member. Members should limit expenses for meals and lodging to the maximum amounts for staff 
set forth in the conference accountable reimbursement policy.

7.  Equalization laity delegates to Annual Conference and retirees and surviving spouses of retirees 
shall have a $60 per diem in 2010 if they incur overnight lodging expenses. If the delegate, retiree, or 
surviving spouse is present and seated at Annual Conference according to the standing rules, he or she 
may receive $30.00 per diem if he or she does not incur overnight lodging expenses.

Parsonage Allowance
Provisions of the U.S. Tax Code, relating to a housing or parsonage allowance for ordained clergy, require 

that any such allowance must be approved in advance by the employing body. To comply with these 
provisions, and to allow clergy conference staff members to take full advantage of the tax savings 
afforded by them, the Kentucky Annual Conference hereby designates as a parsonage or housing 
allowance for calendar year 2010 an amount equal to 20% of the base salary of all clergy confer-
ence staff. This designation shall apply to district superintendents and all other clergy employed as 
conference staff or Area staff. NOTE: These following guidelines also apply to clergy in local church 
appointments, using either percentage or set amount as parsonage allowance.

1.  All expenditures from the parsonage or housing allowance must actually be spent  in 2010 for items 
allowable under the tax code and directly related to providing, furnishing, or maintaining a primary 
residence.

2.  The amount set for the parsonage allowance will be deducted from the clergy compensation package and 
not included on the W-2 as salary.

3. The parsonage allowance is paid to the clergy person 1/12th monthly. 
4.  The clergy person must keep accurate and contemporaneous records supporting each expenditure from 

the parsonage allowance. 
5.  Any excess allowance not spent for operating the parsonage or residence must be reported as “other 

income” on IRS Form 1040. 
6.  The entire amount of the parsonage allowance is added to the “fair rental value” of the parsonage (or to 

the amount of the housing allowance otherwise being paid where no parsonage is provided) to compute 
social security.

Regulations for Local Churches
1.  In order to comply with the laws of the Commonwealth of Kentucky and/or to comply with guidelines 

established by the Internal Revenue Service, each local church must:
	 •		 	Provide	worker's	compensation	insurance	for	all	employees,	including	the	pastor.		This	requirement	

applies even when the pastor is the only employee. Churches are not exempt from the provisions of the 
Kentucky workers compensation laws.

	 •	 Secure	both	a	state	and	federal	employer	identification	number	(EIN).
	 •		 Report	all	salaries	and	wages	to	employees,	including	the	pastor,	on	Form	W-	2.
2.  Local churches may be legally liable for certain negligent acts and omissions of church employees and 

church members performing voluntary work for the church, and therefore, should carry such liability 
insurance as circumstances may require.

3.  CFA recommends that all required expenses for travel, continuing education, and other professional 
activities, for the pastor(s) and other staff members, be reimbursed by voucher only. Each local church is 
urged to adopt a written "accountable reimbursement plan" which should clearly identify all expenses to 
be reimbursed and the responsible party, whether another employee or an elected officer of the church, 
who must approve the vouchered expenses before reimbursement is made. To comply with IRS regula-
tions for accountable reimbursement plans, business expenses must be reimbursed from church funds 
and not out of salary reductions. Any and all amounts to be reimbursed under the written "accountable 
reimbursement plan" should be paid on a separate check and should not be combined with employees' 
salary checks. A model accountable reimbursement plan is available upon request from the General 
Council on Finance and Administration or the conference treasurer's office. It is recommended that the 
line item in local church budgets for reimbursable expenses should not exceed 20% of the pastor's base 
salary.
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4.  Reimbursements for travel and other business expenses are subject to rules and limits of the Internal 
Revenue Code. Any reimbursements in excess of allowable limits, or for expenses not covered by IRS 
regulations for accountable reimbursement plans, must be reported as taxable income by the church and 
pastor. Reimbursement of travel expenses for the pastor’s spouse or other family members is generally 
also taxable income and should be so reported by the church and the pastor.

Local Fundraising Appeals
Local Fundraising appeals do not require CFA approval and consist of the following:
1.  Communication with or going to local churches where there is an ongoing relationship or where new 

relationships can be built – this can be done through invitations by the church or by soliciting these 
invitations from the organization.  

2.  Local fundraising events within specific ministries (Lighthouse Walk; Ida Spence Spaghetti Dinner, 
etc.).  

3.  Local fundraising is seen as primarily for groups or individuals that have “opted-in” to a relationship 
with the ministry (for example: attended camp, alumni, previous donor or volunteer).

Conference-wide Appeals
In accordance with ¶¶613.2 and 614.5 of the The Book of Discipline, 2008, conference-wide appeals require 

CFA recommendation to the Annual Conference for approval and consist of the following:
1. Initiated or led by a conference related committee, team, institution, or agency.
2. Capital campaign.
3.  Broad-based (defined as going beyond the definition of “opt-in” in local fundraising) campaign that 

attempts to solicit from the churches in the conference. It also includes situations where goals are set 
for each local church of the conference.

4.  Any conference-related agency or institution that desires a conference-wide appeal shall send the 
request to the conference treasurer by February 28 for consideration at the Annual Conference session.

5.  Requests for conference-wide appeals shall include the purpose, plans for fundraising, including a 
timeline, and guidelines for accountability.

District Funds
1.  District office and district promotional expenses, housing and utilities for the district superinten-

dent, and other district program and administrative expenses shall be cared for in each of the several 
districts. The amounts for district parsonage, district promotion, and any other district funds shall be 
determined by the Stewards of each district, after recommendations from the District Trustees and the 
District Superintendency Committee. These amounts shall be equitably distributed among the charges 
of the district. CFA recommends that all utility costs for heating, cooling, water and sanitation, base 
telephone, internet access fees, and basic cable service for the district residence and district office be 
paid from district funds.

2.  The district superintendent or treasurer(s) of district funds shall prepare a detailed report of the income 
and disbursement of all district funds for the previous year and projected budget(s) for the ensuing 
year. The report of the income and disbursements for the previous year shall be in a standard form as 
prescribed by CFA and shall be included in the conference journal.

3.  District funds reports are to be reviewed by a district audit committee consisting of three or more 
persons appointed by the district superintendent, unless they are prepared by a certified public accoun-
tant hired by the district. The financial statements for each district shall be submitted to CFA and the 
conference treasurer by March 1 and shall be distributed at Annual Conference.

District Superintendents' Fund
1.   The following items of support for district superintendents shall be paid from the district superinten-

dents' fund for fiscal year 2010:
	 •	 Base	salary	for	each	district	superintendent.
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	 •	 	All	district	superintendents	shall	be	paid	in	accordance	with	the	conference	Accountable	
Reimbursement Policy for travel expenses and required continuing education events, including regis-
tration fees, books or other required materials, meals, lodging, and travel expenses to and from the 
event.

	 •	 	Moving	expenses,	excluding	the	cost	of	packing,	shall	be	paid	from	the	district	superintendents'	fund	
for incoming and relocating district superintendents.  Moving expenses of district superintendents 
from one district parsonage to another within the district are to be borne by the district.

	 •	 	The	Annual	Conference's	portion	of	healthcare	premiums	shall	be	paid	by	the	conference	treasurer,	on	
behalf of each district superintendent, to the appropriate provider(s).

	 •	 	The	Annual	Conference's	required	payments	to	the	Clergy	Retirement	Security	Plan	(CRSP)	shall	be	
paid by the conference treasurer, on behalf of each district superintendent, to the General Board of 
Pension and Health Benefits.

2.  Expenses exceeding the total in 1 above can be reimbursed only as set forth in travel and reimbursement 
policies section of this report.

3.  Travel and other expenses for spouses or other family members of district superintendents are not to be 
vouchered or paid from the district superintendents' fund or any other conference or district fund. 

Our Mission Covenant 
In order to financially underwrite our connectional ministries as a Kentucky Annual Conference, CFA asks 

that each church covenant to remit monthly 15% of income received for the operating budget of the 
local church. Monies received for capital expenditures, debt retirement, Advance specials, special day 
offerings, and the 5th Sunday offerings for the Kentucky United Methodist Homes for Children and 
Youth are to be excluded.

Accountable Reimbursement Policy
The following Accountable Reimbursement Plan is adopted by the Annual Conference:

Under Internal Revenue Code Section 62(a)(2)(A) gross income does not include reimbursed business 
expenses or adequately accounted business expense allowances for employees.  Internal Revenue 
Service Regulation 1.162-17(b) provides that an employee "need not report on his tax return" expenses 
paid or incurred by him solely for the benefit of his employer for which he is required to account 
and does account to his employer and which are charged directly or indirectly to the employer. 
Further, I.R.S. Regulation 1.274-5(e)(4) provides that "an adequate accounting means the submis-
sion to the employer of an account book, diary, statement of expense, or similar record maintained 
by the employee in which the information (as to each element of expenditure amount, time and 
place, business purpose, and business relationship) is recorded at or near the time of the expendi-
ture, together with supporting documentary evidence, in a manner that conforms to all the "adequate 
records' requirements" as set forth in the regulations.
Therefore, the Kentucky Annual Conference hereby establishes an accountable reimbursement policy 
for conference staff (including district superintendents) pursuant to I.R.S. Regulations upon the 
following terms and conditions:

 1.  Expenses deemed ordinary and necessary shall be made solely for the benefit of the Annual 
Conference and shall be paid directly, whenever possible by the Annual Conference, or indirectly 
and reimbursed to the person or entity who does pay the expense.

 2.  The conference treasurer must be given an adequate accounting of the expense, which means 
that there shall be submitted a statement of expense, account book, diary, or other similar 
record showing the amount, date, place, business purpose, and business relationship involved. 
Appropriate documents, cash receipts, canceled checks, credit card slips, and contemporaneous 
records for those non-receipt expenses must be attached to a monthly expense report. Copies of 
the documentary evidence and expense report shall be retained by both the minister/staff person 
and the Annual Conference.

 3.  Reimbursements or advances must be paid out of budgeted funds and not by reducing the 
compensation of a minister/staff person. Budgeted amounts not spent must not be paid as a salary 
bonus or other personal compensation in any fiscal year.
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 4.  The Annual Conference may pay amounts in advance of the minister/staff person's actual 
expenditure on either an "as needed" basis or by standard monthly expense "allowance." 
However, an adequate accounting of the advances by expense report must be made in the 
month following an expense. Any excess advance must be returned to the Annual Conference 
before additional "needed" or "allowance" amounts are provided to the minister/staff person.

 5.  It is understood by the various parties that all elements of this resolution must be carefully 
followed to prevent the Annual Conference from being required by regulation to list total 
payments for the following items on I.R.S. information reports (W-2) as "includable compen-
sation." The primary responsibility of expense reporting is the minister/staff person to the 
Annual Conference treasurer.

 6.  The following ordinary and necessary expenses as suggested for the employment needs of the 
minister/staff person of the Annual Conference are included in this accountable reimburse-
ment policy from January 1, 2010 to December 31, 2010:

 a. Travel 
  (1) Meals, maximum reimbursement of $23/meal, not to exceed $40/day total.
  (2) Motels/hotels, maximum of $100.00 per night including taxes.
  (3) Highway tolls, parking, workshop/seminar registrations, i.e. Pastors School,  
   Bishop/Clergy Retreat
 b. Workshops/seminars planned and/or scheduled by non-conference groups
  (1) Meals, as published by sponsoring group
  (2) Motels/hotels, as published by sponsoring group
  (3) Registration, as published by sponsoring group
 c.  An amount not to exceed $500.00/year per minister/staff person, including district 

superintendents, may be reimbursable for meals for other non-staff conference persons 
if the occasion(s) relates to official conference (not district) business. Meals for official 
visitors in the conference and district superintendent covenant meetings with pastors 
and their families moving to new appointments shall be reimbursed for total price of the 
meal(s). Entertainment expenses for the Kentucky United Methodist Foundation (KUMF) 
executive director shall be reimbursed in full, or as otherwise directed by the KUMF 
Board.

 e.  Ministers/staff persons (including district superintendents) shall not receive travel and 
expense reimbursements for the same purpose or event from both the Annual Conference 
and from any other source in excess of the above guidelines.

 f. Travel mileage reimbursement will be in accordance with IRS guidelines for mileage  
  reimbursement. Mileage expense for staff and employees of the Kentucky Annual  
  Conference shall be reimbursed at the IRS rate for business travel.
 g. Expenses for the business use of cell phones may be reimbursed when appropriate  
  documentation (see #2 above) is submitted by the person for whom cell phone use is  
  required as a condition of employment by their job description.

Appendix

CFA Account Balances
Account Balance
Earned Interest Account (reserve account) (with KUMF) $449,831.48 
Ky United Methodist Annual Conference (reserve account) (with KUMF) $23,887.04
Conference Operating Account $1,598,709.30
BB&T Earned Interest Account (reserve account) $55,272.66
Conference Internet Account $12,276.49
Disaster Relief CD $17,382.13
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CLERGY COMPENSATION STUDY
Rev. Todd Nelson, Council on Finance and Administration

Rev. Wayne Anderson, Spiritual Formation Team of the Board of Ordained Ministries
Mr. Michael B. Watts, Conference Treasurer 

Introduction
At the 2008 session of the Kentucky Annual Conference, the Rev. Glenn T. (Sandy) Douglass made the 

following motion: “That the Conference Treasurer, the Conference CFA and the Spiritual Formation 
Team of the BOM jointly report back to the 2009 Annual Conference the actual number and percent-
age of full-time pastors being compensated below the Conference average compensation and to report 
the effects of all raises given to the Annual Conference employees relative to these numbers.”

For the purposes of this study, we have considered the Kentucky Conference in relation to the other 
thirteen full annual conferences in the Southeastern Jurisdiction (“SEJ”) and did not consider the Red 
Bird Conference, as it is a missionary conference.

Clergy compensation is defined as the clergyperson’s base salary (including equitable compensation funding
or additional amounts paid by the local church for items, such as the family portion of health 
insurance) plus housing. If the clergy person lives in a parsonage, housing is 25% of his or her base 
salary. If the clergyperson has a housing allowance, it is the amount of the housing allowance.

Background
In an email dated January 6, 2009 to Dr. Thomas W. Eblen, director of New Church and Congregational 

Development and to Mr. Michael B. Watts, conference treasurer and director of Administrative 
Services, Rev. Douglass gave the following rationale for his motion:

1.  This information will enable our pastors and DS’ to emphasize to their churches just how far behind the 
average they are. It will also provide another tool to use to encourage those local churches lagging behind 
to move forward, even if incrementally.

2.  In addition, this information will help alert the entire Annual Conference to the extent of the difference 
between the highest salaries, the “mean” salary, and the “median” salary.  I think knowing the actual 
number of pastors and the percentage of salaries falling below the Conference Average will enable us to 
increase our emphasis on raising all salaries, even as we continue to raise the Minimum Salaries.

3.  Finally, making clear the effect caused by the highest salaries when computing the Conference Average 
will give us two numbers to use. While this may allow an individual church to choose the lowest 
number, in many cases, perhaps most cases, this will still result in a significant raise for the pastor of 
said church…I think…if I grasped the significance of the report from the Spiritual Formation Team of 
the BOM correctly.  If these numbers demonstrate opposite results, at least they would then serve to help 
clarify what may have become a common misconception amongst the pastors.

In closing, my hope is to be of help in our common goal to encourage our churches to better compensate all 
pastors. Past efforts to raise the Minimum Salary seem to have made a real difference. My hope is 
that this information will enable us to address those salaries in the lower-middle echelon as well

Analysis
In reviewing the salaries in the SEJ for 2008, we find that the Kentucky Conference has the lowest average 

salary, the lowest minimum compensation (2007 data) for an elder in full connection, and has the 
second lowest salary for district superintendents and director-level positions. Two items that factor 
into this data. The first is that the Kentucky Conference has a large number of small membership 
churches with 76% of the churches having membership of 200 or less. The second factor is that 
of the eight states located in the SEJ, the median family income is the second lowest. The Census 
Bureau shows that in 2007 the median family income for the state as a whole was $50,291 and the 
US Housing and Urban Development Department estimated that in the non-metropolitan areas of the 
state the median family income was $39,100.
In his email, Rev. Douglass requested information relating to the mean (the arithmetic average) and 
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the median (the amount where 50% of clergy are above and 50% of clergy fall below the midpoint 
of all salaries). The mean compensation for the Kentucky Conference for 2008 was $56,190 and is 
reflected in the 2010 conference average compensation (CAC) reported by the General Board of 
Benefits and Health Benefits.  178 or 57% of clergy had compensation below the CAC (the mean). 
The median income for the conference in 2008 was $52,388. 157 clergy were below the median 
compensation. 

An impetus to Rev. Douglass’ motion came out of the Spiritual Formation Team report located on page 
509 of 2008 Journal, Spiritual Formation Team report. It reads, “Salary limitations (70% of our 
clergy are below Conference Average Compensation).” This statement is misleading in that it 
compares salaries to the CAC, which as stated previously includes both salaries and housing.  
Again, 57% of clergy are below the CAC.

Increasing the minimum compensation level does not necessarily work to increase the salaries of those 
above the minimum compensation level. In fact, it could possible increase the number of clergy 
who would fall below the CAC, as it would increase the CAC.  However, if the purpose of the 
motion is to increase the salaries of clergy in general, then an increase in minimum compensation 
could impact salaries at other levels. Since the conference must set the minimum compensation to 
be at least 75% of the CAC for pension purposes, an increase in the CAC will result in an increase 
in the minimum compensation.

Conclusion
Other than setting the minimum compensation level, the annual conference has little control over the 

amount of an individual clergyperson’s compensation. It is the responsibility of the charge confer-
ence to set the salary for its pastor (¶252.4(d), ¶247.13, ¶623, The Book of Discipline, 2008) upon 
recommendation of the staff/pastor parish relations committee. The primary influence from the 
Annual Conference could come from the district superintendent. The district superintendent can 
encourage the charge to evaluate its clergyperson’s salary in relation to its unique situation.

2008 OUR MISSION COVENANT SUMMARY
Michael B. Watts, Conference Treasurer

Words cannot adequately describe the gratitude of the Kentucky Annual Conference to its local churches 
and members of those local churches for the support we received in 2008.  Thank you for your 
faithful support for the ministries of The United Methodist Church in 20087. Due to your faith-
fulness, the Kentucky Annual Conference was able to pay 100% of its general church and 
jurisdictional apportionments, as well as fully funding all of our commitments to conference 
agencies and institutions. Total receipts for 2008 were $9,191,915 which is $118,304 more than 
receipts in 2007, and $178,180 than the 2008 budget or 102.0% of the budget.

Through Our Mission Covenant, each local church reaches out to students at each public university through 
one of our Wesley Foundations and to one of the three United Methodist Colleges in the 
Commonwealth. We touch the lives of youth and children through our camps and retreat centers. 
Through these funds, we are able to reach out to young women and men who need guidance or 
comfort at a critical time in their lives. We reach out to Africa to provide university and theological 
education. We undergird a network of missionaries.

2010 BUDGET NARRATIVE
Michael B. Watts, Conference Treasurer

2010 Budget
Due to the current uncertain economic environment, the conference Council on Finance and 

Administration (CFA) is recommending a budget for 2010 that is at the same level as the 2009 
budget. The Primary Task Team and CFA were able to accomplish this by accepting a 1.1% 
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decrease in the General Church apportionments given to the conference by the General Council on 
Finance and Administration, a 1% increase in salaries and related benefits for associate directors 
and support staff, no increase in salaries for district superintendents and directors, a 4% increase in 
healthcare costs, and increasing funds provided to Lighthouse Mission and the Red Bird Missionary 
Conference.

With the decrease in the apportionment formula of 16% of operating income in 2008 to 15% of operating 
income in 2009 and continuation of the 15% of operating income in 2010, this is a challenging 
budget. It is challenging for the local churches to fund and challenging for the staff of the conference 
and related boards to responsibly maintain expenses. However, with God’s help we will be able to 
fund and manage the budget.

General Church & SEJ Apportionments (lines 1 – 10) – $2,622,363
The 2010 budget reflects a $29,382 increase from the 2008 budget. At a 100% funding level for the budget, 

the conference will be able to fully pay its commitment to the general church and the jurisdiction. 
Interested persons may find additional information for the general church apportionments at www.
umcgiving.org.

New Church and Congregational Development (lines 12 – 47) – $960,649
The 2010 NCCD budget reflects a $3,234 increase from the 2008 budget. The increase reflects the effects of 

a 1% increase in salaries for associate directors and support staff and a 4% increase in healthcare 
costs for all staff. NCCD has made some adjustments in individual line items to align with the area 
of focus to start new churches.  

Connectional Ministries Team (lines 49 – 152) – $1,951,175
The 2010 Connectional Ministries budget shows a $185,887 decrease. This reflects a shifting of District 

Program Ministry (line 98) from Connectional Ministries to the Primary Task Team (line 211).

Advocacy Pool (line 70) – The Commission of Religion and Race and the Commission on Status and Role 
of Women shifted to the Primary Task Team (lines 213 & 214).

Red Bird Missionary Conference (line 72) – $5,863 increase is to provide additional support for the Red 
Bird Missionary Conference. This reflects the area of focus to end hunger and poverty.

Lighthouse (line 79) – $5,356 is to fund the Lighthouse at the same level of support as the other urban 
missions of the conference. This reflects the area of focus to end hunger and poverty.

Conference Evangelists (line 99) – The $504 increase is due to the increase in retirement benefits and 
healthcare costs for the conference evangelist.

Camp Directors (line 103) & Connectional Ministries Team Staff (line 115) – All staff support reflects 
salary increases and increase in healthcare costs mentioned above.

Supplementary Mission Salaries (line 144) – Line item eliminated in the 2010 budget.

Board of Ordained Ministries (line 154) – $395,027
The $88,254 increase in due primarily shift of the Commission on Equitable Compensation from the 

Stewardship Team (lines 229—231) to the Board of Ordained Ministries (lines 183—184). The 
board has moved funds within its budget to reflect the area of focus to recruit clergy leadership for 
the conference. There is an increase of $34,000 in the Ministry Exploration Team (line 162) funded 
primarily by a $2,000 decrease in the Spiritual Formation Team (line 165), a $2,500 decrease in lead-
ership development (line 166), eliminating $20,000 for exiting situations (line 176), and decreasing 
psychological assessments (line 177) by $5,000,
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Primary Task Team (line 187) – $1,668,756
This reflects a $207,704 increase from 2009. Increases include the aforementioned changes in District 

Program Ministry Staff, the Commission of Religion and Race and COSROW. The remaining 
increases are to due to the increase in salary for the secretary of the assistant to the bishop and for 
the increase in healthcare costs for the district superintendents and the assistant to the bishop.

Stewardship Team (line 216) – $1,488,678  
The $83,923 decrease is due to the aforementioned move of the Commission on Equitable Compensation 

from the Stewardship Team to the Board of Ordained Ministries and the increase of salaries and 
benefits for support staff and the increase in healthcare costs for all staff.

Annual Conference Session and Administration (line 255) – $162,650
There is no change requested in the budget of annual conference session and administration.
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KENTUCKY ANNUAL CONFERENCE

2010 Approved Budget 2008
Paid

2009
Approved

Budget

2010
Approved

Budget Comments
1 I.   General Church & Southeastern Jurisdiction 2,608,371 2,651,745 2,622,363
2 World Service 1,330,481 1,311,391 1,299,656
3 Ministerial Education Fund 432,411 453,564 444,908
4 Black College Fund 172,184 180,945 177,491
5 African University Fund 38,023 40,497 39,724
6 General Administration Fund 117,123 146,125 140,819
7 Episcopal Fund 347,948 356,212 357,484
8 Interdenominational Cooperation Fund 34,152 35,349 34,627
9 SEJ Mission and Ministry Fund 105,838 108,500 108,492

10 SEJ Mission and Ministry Fund - Special Asking 30,211 19,162 19,162
11
12 II.  NEW CHURCH & CONGREGATIONAL DEV. 903,200 940,649 943,883
13 First Starts 478,103 490,593 497,793
14 Restarts 31,000 0 0
15 Fresh Starts 7,200 7,200 0
16 Incubators 26,252 18,000 23,000
17 Ethnic Minority/Multi-Cultural 10,347 6,000 6,000
18 Ethnic and Local Church Concerns 7,095 8,000 8,000
19 Promotion,Media,and Education 20,683 17,000 17,000
20 Team, Facilities and Tools 46,222 50,000 45,000
21 NCCD Director Salary 70,806 72,931 72,931
22 NCCD Director Health Insurance 11,400 11,400 11,880
23 NCCD Director Retirement 11,320 11,660 11,660
24 NCCD Director Housing 14,000 14,000 14,000
25 NCCD Director Utilities 4,000 4,000 4,000
26 NCCD Director Travel and Expenses 15,006 13,000 13,000
27 African American Coordinator Salary 11,965 36,866 37,235
28 African American Coordinator Medical Insurance 0 11,400 11,880
29 African American Coordinator Retirement 722 8,134 8,215
30 African American Coordinator Housing 5,000 12,000 12,000
31 African American Coordinator Utilities 583 3,500 3,500
32 African American Coordinator Travel 5,867 8,000 8,000
33 Hispanic Coordinator Salary 36,043 36,866 37,235
34 Hispanic Coordinator Medical Insurance 11,400 11,400 11,880
35 Hispanic Coordinator Retirement 7,838 8,134 8,215
36 Hispanic Coordinator Housing 12,075 12,000 12,000
37 Hispanic Coordinator Utilities 3,500 3,500 3,500
38 Hispanic Coordinator Travel 6,717 8,000 8,000
39 Asian American Coordinator Salary 6,720 6,819 6,887
40 Asian American Coordinator Retirement 719 816 824
41 Asian American Coordinator Travel 1,776 1,000 1,000
42 NCCD Ministry Assistant 28,324 28,634 28,920
43 NCCD Ministry Assistant FICA 2,467 2,190 2,212
44 NCCD Ministry Assistant Retirement 4,000 2,957 2,986
45 NCCD Ministry Assistant Health Insurance 2,801 11,400 11,880
46 Receptionist Services 1,250 1,250 1,250
47 Multi-Peril Insurance Coverage 0 2,000 2,000
48
49 III. CONNECTIONAL MINISTRIES TEAM 2,041,550 2,137,062 1,951,175
50 Program Ministries and Grants 1,337,069 1,383,738 1,194,162
51 Communications 52,020 42,005 42,005
52 Media Library/Resources 0 3,500 3,500 Included in Com Pool in 2008
53 Web/Database 0 8,000 8,000 Included in Com Pool in 2008
54 Net News 0 20,000 20,000 Included in Com Pool in 2008
55 Travel/Professional Dues/Events 0 4,300 4,300 Included in Com Pool in 2008
56 Video Studio 0 2,620 2,620 Included in Com Pool in 2008
57 Video Studio Supplies 0 1,750 1,750 Included in Com Pool in 2008
58 Print Design 0 1,835 1,835 Included in Com Pool in 2008
59 Communications Pool 52,020 0 0

Kentucky Annual Conference Proposed Budget Page 1 of 6
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KENTUCKY ANNUAL CONFERENCE

2010 Approved Budget 2008
Paid

2009
Approved

Budget

2010
Approved

Budget Comments
60 Higher Education and Campus Ministry 753,050 765,300 765,300
61 Campus Ministry/ Chaplain Support 625,927 645,000 645,000
62 Campus Ministry Grants 24,872 25,600 25,600
63 College Grants 73,535 75,700 75,700
64 Facility expenses 17,500 18,000 18,000
65 Meetings and Operating Expenses 11,216 1,000 1,000
66 Justice and Missions Ministries 47,903 82,399 78,927
67 Kentucky Council of Churches 25,399 22,009 22,009
68 Annual Conference Ministries Pool 12,504 0 0
69 Missions Pool 0 14,000 14,000
70 Advocacy Pool 0 14,000 4,665
71 Justice Pool 0 19,000 19,000
72 Red Bird Missionary Conf. 10,000 13,390 19,253
73 Urban / Innercities Ministries Grants 67,450 74,984 80,340
74 Hillcrest Bruce (Ashland) 13,000 13,390 13,390
75 Ida Spence Mission (Covington) 13,000 13,390 13,390
76 Nathaniel Mission (Lexington) 13,000 13,390 13,390
77 Wesley House (Louisville) 13,000 13,390 13,390
78 Portland Center (Louisville) 13,000 13,390 13,390
79 Lighthouse (Louisville) 2,450 8,034 13,390
80 Camping / Retreat Centers 160,345 163,650 163,650
81 Aldersgate (Program) 54,021 52,552 52,552
82 Kavanaugh (Program) 38,586 37,538 37,538
83 Loucon (Program) 61,738 60,060 60,060
84 Ruggles' Camp (Program) 6,000 6,000 6,000
85 Conference Brochure/Publicity 0 6,000 6,000
86 Administrative/Meetings 0 1,500 1,500
87 Christian Formation Ministries Pool 16,545 23,000 23,000
88 Christian Formation Ministries Pool 16,545 0 0
89 Evangelism Team 0 4,000 4,000
90 Lay Ministry Leadership Team 0 7,000 7,000
91 Spiritual Formation/Christian Education Team 0 9,000 3,000
92 Children's Team 0 0 3,000
93 Older Adult Team 0 0 3,000
94 Worship Team 0 3,000 3,000
95 Youth & Young Adult Ministries 21,837 23,000 23,000
96 Youth Ministries 15,189 15,000 15,000
97 Young Adult Ministries 6,648 8,000 8,000
98 District Program Ministry Staff Grants 192,000 192,000 0 Moved to Primary Task in 2010
99 Conference Evangelists 25,918 17,400 17,940

100 Conference Evangelists Medical Insurance 17,100 11,400 11,880
101 Conference Evangelists Retirement 8,818 6,000 6,060
102 Ministry Staff, Support & Team Operations 704,481 753,324 757,013
103 Camp Directors 198,058 203,914 207,000
104 Aldersgate Director Salary 47,451 48,617 49,103
105 Aldersgate Director Medical Insurance 11,400 11,400 11,880
106 Aldersgate Director Retirement 9,410 9,466 9,561
107 Kavanaugh Director Salary 41,551 42,540 42,966
108 Kavanaugh Director Medical Insurance 11,400 11,400 11,880
109 Kavanaugh Director Retirement 8,467 8,636 8,722
110 Loucon Director Salary 46,193 47,293 47,766
111 Loucon Director FICA 3,499 3,618 3,654
112 Loucon Director Medical Insurance 7,561 11,400 11,880
113 Loucon Director Retirement 4,251 4,439 4,483
114 Directors' Travel 6,875 5,105 5,105
115 Connectional Ministries Team Staff 465,663 517,410 523,013
116 Director of Connectional Ministries Salary 70,806 72,931 72,931
117 Director of Connectional Ministries Health Insurance 11,400 11,400 11,880
118 Director of Connectional Ministries Retirement 11,320 11,660 11,660
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119 Director of Connectional Ministries Housing 14,000 14,000 14,000
120 Director of Connectional Ministries Utilities 4,000 4,000 4,000
121 Director of Connectional Ministries Travel 5,222 11,000 11,000
122 Youth & Young Adult Coordinator 45,510 46,594 47,060
123 Youth and Young Adult Coordinator FICA 4,346 4,482 4,518
124 Youth and Young Adult Coordinator Health Insurance 11,400 11,400 11,880
125 Youth and Young Adult Coordinator Retirement 5,515 7,852 7,930
126 Youth and Young Adult Coordinator Housing 12,000 12,000 12,000
127 Youth and Young Adult Coordinator Travel 16,377 12,000 12,000
128 Coordinator of Communications Salary 46,081 45,457 45,912
129 Coordinator of Communications FICA 4,245 3,477 3,512
130 Coordinator of Communications Health Insurance 13,300 11,400 11,880
131 Coordinator of Communications Retirement 1,578 7,699 7,776
132 Coordinator of Communications Housing 12,500 12,000 12,000
133 Coordinator of Communications Travel 8,600 15,000 15,000
134 Communications Support Staff 47,874 78,551 79,337
135 Communications Staff FICA 3,662 6,009 6,069
136 Communications Staff Health Ins. 11,400 11,400 11,880
137 Communications Staff Retirement 2,613 3,661 3,697
138 Support Staff Salary 70,548 57,318 57,891
139 Support Staff  FICA 5,481 4,385 4,429
140 Support Staff  Health Insurance 11,400 22,800 23,760
141 Support Staff  Retirements 6,288 7,681 7,757
142 Support Staff Travel Pool 6,529 7,000 7,000
143 Temporary Help 1,668 4,254 4,254
144 Supplementary Mission Salaries 0 5,000 0
145 Connectional Ministries Team Operations 40,760 27,000 27,000
146 Printing/Office Supplies 8,195 5,000 5,000
147 Equipment Purchase and Maintenance 5,000 5,000 5,000
148 Postage 13,418 6,000 6,000
149 Telephones 7,221 7,000 7,000
150 Contingency 3,926 0 0
151 Team Meetings and Operations 0 1,000 1,000
152 Computer Support 3,000 3,000 3,000
153
154 IV.  BOARD OF ORDAINED MINISTRIES 257,813 306,773 395,027
155 BOM Meetings & Operations 24,214 20,000 20,000
156 Barnabas Team Operations 977 2,000 2,000
157 Residency in Ministry 13,279 20,000 20,000
158 New Initiatives 6,274 6,000 2,000
159 Fellowship of Local Pastors 243 1,500 1,500
160 Order of Elders 1,464 1,500 1,500
161 Order of Deacons 1,068 1,500 1,500
162 Ministry Exploration Team 4,461 4,500 38,500
163 Local Pastors 382 1,500 1,500
164 Conference Relations 393 2,000 2,000
165 Spiritual Formation 3,907 25,000 23,000
166 Leadership Development 4,838 10,000 7,500
167 Director of Ministerial Services Salary 70,806 72,931 72,931
168 Director of Ministerial Services Health Insurance 11,400 11,400 11,880
169 Director of Ministerial Services Retirement Salary 11,320 11,660 11,660
170 Director of Ministerial Services Housing 14,000 14,000 14,000
171 Director of Ministerial Services Utilities 4,000 4,000 4,000
172 Director of Ministerial Services Travel 9,719 10,000 10,000
173 Director of Ministerial Services Expenses 14,816 7,500 7,500
174 DCOM Training 3,526 3,000 3,000
175 Committee on Investigation 0 1,000 500
176 Exiting 0 20,000 0
177 Psychological Assessments 16,017 15,000 10,000
178 Prevention/intervention 1,478 0 0
179 Staff Salary 24,160 24,273 24,516
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180 Staff FICA 1,799 1,857 1,875
181 Staff Health Insurance 11,400 11,400 11,880
182 Staff Retirement 1,873 3,253 3,285
183 Commission On Equitable Compensation 0 0 87,000
184 Grants and Operational Expenses 0 0 80,000 Moved fr Stewardship in 2010
185 Conference Moving Fund 0 0 7,000 Moved fr Stewardship in 2010
186
187 V.  PRIMARY TASK TEAM 1,488,408 1,461,051 1,668,756
188 District Superintendents Fund (12 D.S.'s) 1,310,977 1,290,468 1,296,228
189 Base Compensation 849,672 875,166 875,166
190 Health Insurance 148,394 136,800 142,560
191 Retirement 127,529 129,502 129,502
192 Travel 178,827 145,000 145,000
193 Meetings 6,555 4,000 4,000
194 Assistant to the Bishop 135,504 139,383 139,994
195 Assistant to the Bishop Salary 70,806 72,931 72,931
196 Assistant to the Bishop Health Insurance 11,400 11,400 11,880
197 Assistant to the Bishop Retirement 11,320 11,660 11,660
198 Assistant to the Bishop Housing 14,000 14,000 14,000
199 Assistant to the Bishop Utilities 4,000 4,000 4,000
200 Assistant to the Bishop Travel, Phone, Supp. 9,794 12,357 12,357
201 Assistant to the Bishop Secretarial  Salary 13,176 12,110 12,231
202 Assistant to the Bishop Secretarial FICA 1,008 926 936
203 Primary Task Team 8,208 6,000 6,000
204 Primary Task Team Meetings 7,208 2,000 2,000
205 Vision Team Evaluations/Consultants 1,000 1,000 1,000
206 Conference Response & Restoration Team 0 3,000 3,000
207 Episcopal Leadership Support 33,720 25,200 25,200
208 Episcopacy Committee 9,719 1,200 1,200
209 Episcopal Residence 11,501 11,500 11,500
210 Episcopal Discretionary 12,500 12,500 12,500
211 District Program Ministry Staff Grants 0 0 192,000 Moved fr Connection Min in 2010
212 Primary Task Advocacy 0 0 9,334
213 Religion and Race 0 0 4,667 Moved fr Connection Min in 2010
214 COSROW 0 0 4,667 Moved fr Connection Min in 2010
215
216 VI.   STEWARDSHIP TEAM 1,520,358 1,572,601 1,488,678
217 CFA Operations 194 2,000 2,000
218 Conference Board of Trustees 12,278 13,750 13,750
219 Legal Relationships and Property 8,000 8,000 8,000
220 Board Operations and Meetings 1,191 2,000 2,000
221 Archives and History 3,087 3,750 3,750
222 Conference Offices 233,104 236,000 236,000
223 Mortgage Payments 96,445 101,000 101,000
224 Utilities, Insurance, Maintenance 136,659 135,000 135,000
225 Conference Board of Pensions 879,859 897,000 897,000
226 Retirees/Spouses Health Insurance 860,000 860,000 860,000
227 Retirees Moving Expenses Supplement 9,803 12,000 12,000
228 Board Operations 10,056 25,000 25,000
229 Commission On Equitable Compensation 80,239 87,000 0
230 Grants and Operational Expenses 71,239 80,000 0 Bd of Ordained Min in 2010
231 Conference Moving Fund 9,000 7,000 0 Bd of Ordained Min in 2010
232 Stewardship Team Operations 314,685 336,851 339,928
233 Director of Administrative Services  Salary 70,806 72,931 72,931
234 Director of Administrative Services FICA 5,968 6,956 6,956
235 Director of Administrative Services Health Insurance 11,400 11,400 11,880
236 Director of Administrative Services Retirement 8,841 9,362 9,362
237 Director of Administrative Services Housing 14,000 14,000 14,000
238 Director of Administrative Services Utilities 4,000 4,000 4,000
239 Director of Administrative Services Travel 4,252 6,500 6,500
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240 Salaries, Support Staff (3 persons) 102,950 95,582 96,538
241 FICA 7,196 7,312 7,385
242 Health Insurance (3 persons) 23,111 34,200 35,640
243 Retirement 8,977 12,808 12,936
244 Support Staff Travel 3,515 2,000 2,000
245 Temporary Help/Payroll Service 723 3,500 3,500
246 Audit 8,550 9,000 9,000
247 Printing/Office Supplies 12,273 16,000 16,000
248 Equipment and Services 19,352 20,000 20,000
249 Postage 1,554 3,500 3,500
250 Telephone 3,574 3,300 3,300
251 Dues/Memberships 100 500 500
252 Payroll Processing 617 4,000 4,000
253 Contingency 2,928 0 0
254

255 VII.  ANNUAL CONFERENCE SESSION & ADMIN. 157,530 162,650 162,650
256 Conference Program Committee 33,029 1,500 1,500
257 Conference Session Expenses 51,973 90,000 90,000
258 Registration/Credentials Committee 0 200 200
259 Committee on Memoirs 5 2,000 2,000
260 Conference Committee on Worship 4,852 10,000 10,000
261 Pre-Conference Reports Book 23,770 12,500 12,500
262 Conference Journal 7,046 3,000 3,000
263 Conference Secretary Expenses 2,784 4,000 4,000
264 Statisticians' Honoraria/Expenses 3,620 4,000 4,000
265 Per Diem, Retirees & Surviving Spouses 10,260 13,000 13,000
266 Equalization Delegates 11,925 15,000 15,000
267 Standing Rules Committee 0 200 200
268 General Conf./Jurisdictional Delegates 7,000 7,000 7,000 Bldg reserve for 2012 Conf
269 Nominating Committee 1,267 250 250
270

271 VIII. CONFERENCE CONTINGENCY 30,000 0 0
272 Total Budget 9,007,230 9,232,531 9,232,531
273 CFA Projected Income 9,000,000 9,220,031 9,232,531
274 Difference -7,230 -12,500 0
275 Summary by Area
276 General Church & Southeastern Jurisdiction 2,608,371 2,651,745 2,622,363
277 Ministries 2,461,037 2,486,458 2,462,382
278 Personnel 0 0 0
279 Operational 147,334 165,287 159,981
280 New Church & Congregational Development 903,200 940,649 943,883
281 Ministries 559,997 529,793 534,793
282 Personnel 276,298 341,856 345,090
283 Operational 66,905 69,000 64,000
284 Connectional Ministries 2,041,550 2,137,062 1,951,175
285 Ministries 1,256,332 1,322,733 1,133,157
286 Personnel 663,721 726,324 730,013
287 Operational 121,496 88,005 88,005
288 Board of Ordained Ministries 257,813 306,773 395,027
289 Ministries 58,306 114,500 194,500
290 Personnel 175,293 172,273 173,527
291 Operational 24,214 20,000 27,000
292 Primary Task Team 1,488,408 1,461,051 1,668,756
293 Ministries 0 0 201,334
294 Personnel 1,439,925 1,425,851 1,432,222
295 Operational 48,483 35,200 35,200
296 Stewardship Team 1,520,358 1,572,601 1,488,678
297 Ministries 71,239 80,000 0
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298 Personnel 265,738 280,551 283,628
299 Operational 1,183,382 1,212,050 1,205,050
300 Annual Conference Session & Administration 157,530 162,650 162,650
301 Ministries 0 0 0
302 Personnel 0 0 0
303 Operational 157,530 162,650 162,650
304 Conference Contingency 30,000 0 0
305 Ministries 0 0 0
306 Personnel 0 0 0
307 Operational 30,000 0 0
308 Total Budget 9,007,230 9,232,531 9,232,531
309

310 Summary by Disbursement Type
311 Ministries 4,406,910 4,533,484 4,526,166
312 General Church & Southeastern Jurisdiction 2,461,037 2,486,458 2,462,382
313 New Church & Congregational Development 559,997 529,793 534,793
314 Connectional Ministries 1,256,332 1,322,733 1,133,157
315 Board of Ordained Ministries 58,306 114,500 194,500
316 Primary Task Team 0 0 201,334
317 Stewardship Team 71,239 80,000 0
318 Annual Conference Session & Administration 0 0 0
319 Conference Contingency 0 0 0
320 Personnel 2,820,975 2,946,855 2,964,479
321 General Church & Southeastern Jurisdiction 0 0 0
322 New Church & Congregational Development 276,298 341,856 345,090
323 Connectional Ministries 663,721 726,324 730,013
324 Board of Ordained Ministries 175,293 172,273 173,527
325 Primary Task Team 1,439,925 1,425,851 1,432,222
326 Stewardship Team 265,738 280,551 283,628
327 Annual Conference Session & Administration 0 0 0
328 Conference Contingency 0 0 0
329 Operational 1,779,345 1,752,192 1,741,886
330 General Church & Southeastern Jurisdiction 147,334 165,287 159,981
331 New Church & Congregational Development 66,905 69,000 64,000
332 Connectional Ministries 121,496 88,005 88,005
333 Board of Ordained Ministries 24,214 20,000 27,000
334 Primary Task Team 48,483 35,200 35,200
335 Stewardship Team 1,183,382 1,212,050 1,205,050
336 Annual Conference Session & Administration 157,530 162,650 162,650
337 Conference Contingency 30,000 0 0
338 Total Budget 9,007,230 9,232,531 9,232,531
339

340 Budget Summary
341 General Church & Southeastern Jurisdiction 2,608,371 2,651,745 2,622,363
342 New Church and Congregational Development 903,200 940,649 943,883
343 Connectional Ministries 2,041,550 2,137,062 1,951,175
344 Board of Ordained Ministries 257,813 306,773 395,027
345 Primary Task Team 1,488,408 1,461,051 1,668,756
346 Stewardship Team 1,520,358 1,572,601 1,488,678
347 Annual Conference 157,530 162,650 162,650
348 Contingency 30,000 0 0
349 Total Budget 9,007,230 9,232,531 9,232,531

Kentucky Annual Conference Proposed Budget Page 6 of 6



358
RE

PO
RT

S

COMMITTEE ON EPISCOPACY
Debbie Wallace-Padgett, chair

Purpose: The purpose of the Committee on Episcopacy as defined in the The Book of Discipline 2008 
is: to support the bishop of the area in the oversight of the spiritual and temporal affairs of the 
church; to be available to the bishop for counsel; to assist in the determination of the episcopal needs 
of the area and to make recommendations to appropriate bodies; to keep the bishop advised concern-
ing conditions within the area as they affect relationships between the bishop and the people of the 
conference agencies; to interpret to the people of the area and to conference agencies the nature and 
function of the episcopal office;  to engage in annual consultation and appraisal of the balance of 
the bishop’s relationship and responsibilities to the area and larger church and to report needs for 
episcopal leadership to the jurisdictional committee on episcopacy through the duly elected confer-
ence members of that committee.  

Recent Past Actions: Last quadrennium’s episcopacy committee worked to provide a new residence. 
Based on the recommendation of the episcopacy committee, the Annual Conference authorized the 
sale of the old residence and purchase of a new home. The new episcopacy residency was purchased 
prior to our current bishop’s move from Atlanta to Louisville. The new episcopal residence is located 
within a Crestwood subdivision about 10 minutes from the Conference office.  

Strategies and Goals: The 2008-2012 Committee on the Episcopacy of the Kentucky Annual Conference 
met in November of 2008 and March of 2009. Our agenda for the November meeting was to become 
acquainted with each other and our new Bishop. The March meeting set the tone for the quadren-
nium. We reviewed our role as an episcopacy committee, developed a team covenant, and dialogued 
with Bishop Davis about his first 6 months as the Louisville Area bishop. We anticipate meeting 3-4 
times per year to provide support and communication for our Bishop, bishop’s assistant and other 
staff who are related to the episcopacy office.

For information only   

KENTUCKY UNITED METHODIST FOUNDATION
David H. Bowles, President

Purpose
The mission of The Kentucky United Methodist Foundation is to provide effective ways for people to 
achieve personal goals and charitable wishes that assure a future for the ministries of the local congregations 
and agencies of the United Methodist Church. 

Strategy
In fulfilling this mission, the Foundation focuses on three strategies:
S1. Working with individuals
The Foundation assists United Methodists in making significant gifts and bequests to United Methodist 

churches, agencies and institutions.  These gifts may be outright or deferred and may be funded 
with cash or various non-cash assets.  The Foundation provides comprehensive individual proposals 
for gifts contemplated, and also provides necessary administrative and trustee services for gifts 
received.

S2. Working with churches, agencies and institutions
The Foundation conducts church meetings and seminars, including assistance in establishing Permanent 

Endowment Fund committees; district workshops; and agency consultations regarding planned 
giving, endowment-building and gifts through wills.  The Foundation also provides investment 
management options and services for church and agency funds, both permanent funds and reserve 
funds.
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S3. Working with Conference clerical and administrative leadership
The Foundation provides investment management services and options for Conference-held funds, both 

permanent funds and multiple categories of reserve funds. The Foundation also disperses various 
types of restricted grants, scholarships, and ministry stipends to Conference entities, including 
churches, districts, colleges, retirement homes, children’s residential facilities, and to the 
Conference.

These strategies produced the following results in 2008:
R1. Four Charitable Gift Annuities established for $250,000 (totaling 29 CGA’s for $660,911).
  Eighteen gifts of stock (and donor-advised fund distributions) totaling $70,084 were transferred to  

benefit 10 churches and Conference agencies.
 $14,125 was added to individual donor endowments.
 12 Director gifts and pledges of $9,700.
R2. 13 seminar/workshop presentations and consultative training meetings were held with churches and  
 agencies in 8 districts.  
 $55,409 was added to existing church/district endowment accounts.
 $ 7,598 was added to existing church/district reserve funds.
 $402,210 in new funds was placed with the Foundation by churches and districts for investment  
 management to initiate 7 new accounts.
R3. $2,258,065 in Conference funds was placed with the Foundation for investment management.
 $527,961 was dispersed for church, district, and Conference releases for ministry and grants through  
 the Foundation accounts, and $830,000 was dispersed for through the Good Samaritan Foundation  
 Fund.
Overall, assets-under-management for the Foundation decreased from $36,388,364 at 12/31/2007 to  
 $31,214,697 at 12/31/2008.

Goals
The goals of the Kentucky United Methodist Foundation are to:
G1. Increase the number of churches in the Conference that have endowment funds.
G2. Increase the amount of permanent funds in those individual church endowments accounts.
G3. Increase the number of churches/agencies with active Permanent Endowment Fund committees.
G4. Increase the number of revocable planned gifts benefiting churches and agencies.
G5. Increase the number of irrevocable life-income, other planned gifts benefiting churches/agencies.
G6.  Remain self-sufficient financially by operating without direct line-item support from the Conference  

annual budget.
G7. Increase the assets-under-management by the Foundation.
G8. Become a more useful resource to pastors through e-distribution of Clergy Finance Letter.
G9. Increase awareness of the Foundation’s mission and availability as a resource through renewed commu-
nication initiatives utilizing the NetNews, newsletters, bulletin inserts and other print material; district and 
cluster events; and Annual Conference exposure.

Accountability
The Kentucky United Methodist Foundation will ensure accountability through:
A1. The stated fiduciary governance and oversight responsibility of its Board of Directors;
A2.  The Board of Directors’ committee responsibilities, which include quarterly investment performance 

review, semi-annual budget review, and annual operational performance review;
A3. Annual independent financial audits;
A4. Quarterly account statements to all church/district/Conference/individual account holders.

For information only
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BOARD OF PENSIONS
Dr.  Kenneth Peters, President

Purpose
The purpose of the Board of Pension and Health Benefits is to be in service to those who serve by 

maintaining pensions records and to receive payments to the pension plan.  To provide and 
maintain the Kentucky Conference healthcare plan and to provide an opportunity to participate in 
the flexible spending plan and to offer other benefit programs as needed.

Strategy
Our primary strategy for equipping clergy and lay persons will be to implement and maintain all benefit 

programs provided by Kentucky Annual Conference. The benefits provided by these plans give 
security and freedom to the workers of the church, therefore making more effective witness for 
making disciples for Jesus Christ

Goals
1.  Our goal is to service those who serve in the Kentucky Annual Conference. We will be sharing in a 

plan to have healthier workers of the church as well as healthier congregations in Kentucky.
2.  The Board of Pensions is committed to the oversight of the Kentucky Conference healthcare plan to 

provide the best health care possible for our participants. We continue to work with all vendors to keep 
the cost increase as low as possible for the plan. We currently are below the national average in cost 
increase for health care coverage.

3.  We are committed to continue to provide training for the pension plans and other benefit plans in 
2010, Clergy Retirement Security Program (CRSP), United Methodist Personal Pension Plan (UMPIP), 
Dental and Vision Plan, and UMLifeOptions Plans.

4.  We will continue to offer the flexible spending accounts for the benefit of our participants. We are 
offering a Dental and Vision Plan on a voluntary basis for both active and retired participants. We 
are offering accident insurance, term life, and cancer insurance for our active participants. We will 
continue to look at other voluntary benefits programs deemed helpful for the participants.

Accountability
1.  We will review records and trends of the healthcare plan regularly. We will seek other ways of 

providing for the healthcare of our active and retirees if they are more cost effective, such as through 
fully insured plans.

2.  We will provide information to our participants about any possible changes to our plan for the future 
on a timely basis.

3. We will keep all pension and service year records up to date with the General Board of Pensions.

Action Items
1.  The pension benefit for pre-82 shall be $637.00 per service year, beginning January 1, 2010. The 

benefit for the surviving spouse shall be 75% of the participant rate ($477.50 per service year).
2.  The pension benefit for pre-1982 service in the former Louisville Conference shall include a special 

grant of $60.00 per service year for participants and a $45.00 per service year grant for surviving 
spouses.

3.  The annuity starting date for normal retirement and/or actuarially reduced benefits shall be July 1 of 
the year of retirement for those retiring at Annual Conference.

4.  All clergy under episcopal appointment to a charge shall be enrolled in the General Board of Pension 
Plan that is in place. The Clergy Retirement Security Program (CRSP) is the current plan of the 
General Board of Pension in which all Elders, Deacon, Local Pastors, and Probationary Members must 
be enrolled. The only exception is part time participants who must sign a waiver for exemption from 
plan.
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5.  The contribution rate to be paid by the local church for CRSP shall be 9% of the plan compensation for 
each active participant for the defined benefit portion up to the denominational average compensation 
(DAC) and shall be 3% of the plan compensation for each active participant for the defined contribu-
tion portion (there is not a limit at the DAC). In a multiple charge, each church shall pay its proportional 
share to the CRSP defined benefit plan and the defined contribution plan.

6.  Ministers eligible for the Comprehensive Protection Plan (CPP) shall be full-time with plan compensa-
tion (base salary plus housing) at least 60% of the conference average compensation (CAC). The church 
shall pay 4.4% of plan compensation, up to twice the denominational average compensation for CPP. On 
a multiple charge, each church shall pay its proportional share.  

7.  Unpaid pension’s funds can result in future liability for the local church and the Annual Conference. The 
liability includes the pension amounts not paid and additionally any lost earnings, plus any tax conse-
quences of the pensions not being paid at the proper time.   Payment in full for CRSP defined benefit 
portion and defined contribution portion is as necessary as payment of the pastor’s salary. Under Federal 
requirements for pension plans, payment of 9% for CRSP defined benefit and 3% for CRSP defined 
contribution must be received by the KAC office on a monthly basis no later than 15 days after the 
preceding month. 

8.  The General Board of Pensions and Health Benefits, Evanston Illinois, shall be the authorized fiscal 
agent of the Conference Board of Pensions, to hold and invest the pension fund which shall be remitted 
monthly by the conference. The 3% portion for the Defined Contribution will be paid monthly to the 
General Board of Pensions. The 9% for the Defined Benefit portion is paid on an annual basis on 
December 31 by a debit to the Kentucky Conference Accounts held at the General Board of Pensions. 
These funds will be held either in an investment account at the General Board of Pensions or in an 
investment account with The Kentucky United Methodist Foundation and transfers made as needed.

9.  The members of the conference who are appointed beyond the local church institutions who are not apart 
of the conference plan shall be expected to enroll in the retirement  program of the institution or agency 
where they serve, or in a program of the General Board of Pensions and Health Benefits which must be 
sponsored by that institution.

10.  The conference treasurer shall be the treasurer and the pension/benefits officer shall be the executive 
secretary of the Board of Pensions.

11.  A special grant, from the deposit account, which has been paid annually for several years, shall be 
continued on an annual basis as follows:

	 •	 Clara	Scott,	Dependent	Child																	$300.00
12.  The Conference Board of Pensions is recommending contribution rates for the conference healthcare 

of $990.00 per month for the church or participating institution from January 1, 2010 to December 31, 
2010. The family plan is an additional $660.00 per month for January 1, 2010 to December 31, 2010. The 
combined cost will be $1650 per month.

13.  The contribution rate for retirees, spouses of retirees, and surviving spouses on Medicare is set at $70 
per month.

14.   The Conference Board of Pensions recommends that the Conference approve the policies and adminis-
trative rules outlined below.

15.  The Conference Board of Pensions recommends that the Conference offer optional death benefit 
coverage for eligible clergy, such as the death benefit available through UMLifeOptions, a group 
insurance offered by the General Board of Pension and Health Benefits. This is additional death benefit 
coverage beyond that provided through the mandatory Comprehensive Protection Plan (CPP) and shall 
be available to part-time local pastor. UMLifeOptions also offers Accidental Death and Dismemberment 
(AD&D) Insurance available through Unum Life Insurance Company of America. These insurance plans 
are on a voluntary basis. 

Policies and Administrative Rules of the Healthcare Plan
This document provides certain administrative rules and policies that apply under the regular health care 

plan (providing hospital, surgical, physician, and other medical expense benefits) that is maintained 
by the Kentucky Annual Conference, United Methodist Church Board of Pensions (for purposes of 
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this document, the “Conference”). The Conference’s regular health care plan is referred to herein as 
the “conference healthcare plan.”

The administrative rules and policies set forth in this document are effective as of January 1, 2010 and 
supersede the rules and policies of the conference healthcare plan that prior to such date specifically 
addressed any of the matters that are addressed herein.

To the extent any matter involving the conference healthcare plan is not specifically addressed herein, 
however, the other documents that constitute the conference healthcare plan shall apply and control.  

1. Coverage of Active Clergy, Diaconal Ministers, and Lay Employees
	 	•			Except	as	is	otherwise	noted	herein,	all	clergy	(including	elders,	deacons,	and	local	pastors)	and	

diaconal ministers who are employed on a full-time basis by churches or institutions participat-
ing in the Conference (for purposes of this document, collectively the "participating institutions" 
and each a "participating institution") and who have been appointed by the resident bishop must 
have contributions of 60% of the combined plan cost paid to the conference healthcare plan by 
the church or institution whether or not the appointee chooses to participate in the plan. However, 
notwithstanding the foregoing, any such clergy and diaconal ministers appointed beyond the local 
church to agencies or institutions where the annual conference is not the salary paying unit and 
these institutions have their own health care plans the participant is not required to participate 
conference healthcare plan. Any such clergy and diaconal ministers with lifetime health care 
benefits provided from their previous employment, are not required to participate in the confer-
ence healthcare plan (although the church or institution to which one of the above named is 
appointed will be required to contribute to the conference healthcare plan even though the above 
mentioned remains with their life-time benefit). The plan requires mandatory participation in 
the plan by the church or employing body of the conference. This means that for each full-time 
episcopal appointed person, the church shall remit to the plan the prescribed monthly contribu-
tion whether or not the person participates in the plan.  Deacons appointed and serving full time 
in a local church are not required to participate or pay into the conference healthcare plan when 
coverage is provided by another source (¶331.14b 2004 Book of Discipline).

	 •				Full-time	appointed	clergy	and	diaconal	ministers	who	are	covered	under	the	conference	health-
care plan pursuant to the foregoing provisions are permitted to enroll their spouses and other 
dependents in such plan pursuant to and in accordance with the other documents that constitute 
the conference healthcare plan.

	 •				The	participating	church	or	institution	that	employs	a	full-time	appointed	clergyperson	or	
diaconal minister who is covered under the conference healthcare plan pursuant to the foregoing 
provi¬sions shall pay, for the coverage provided such individual by the conference healthcare 
plan, an amount equal to (1) 60% of the full contribution amount (based on the combined plan 
cost) under the conference healthcare plan for the clergyperson or diaconal minister, (2) 40% of 
the contribution (based on combined plan cost) of the coverage for which the clergyperson or 
diaconal minister has enrolled a spouse or family members shall be paid by the clergyperson or 
diaconal minister.  

	 •				For	purposes	of	the	foregoing	provisions	and	all	other	provisions	of	this	document,	the	 
"contribution cost" of any coverage provided under the conference healthcare plan shall be  
determined in a reasonable manner by the conference and shall reflect the value of such health 
care coverage on an actuarial or similar basis.  

	 •				Also	for	purposes	of	the	foregoing	provisions	and	all	other	provisions	of	this	document,	an	indi-
vidual is deemed to be employed on a "full-time" basis by a participating institution if he or she is 
generally providing services of at least 30 hours per week for the institution and is considered by 
the institution.

	 •				Any	student	local	pastor	of	a	participating	institution	is	also	eligible	to	enroll	in	the	confer-
ence healthcare plan, on an optional, voluntary basis, for coverage for himself or herself (and, if 
applicable, his or her spouse and/or other dependents). The full contribution cost of any coverage 
provided under the conference healthcare plan to any such student local pastor shall be paid by 
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the student local pastor (except that his or her participating institution can decide to pay on his or 
her behalf all or a portion of such contribution cost).

	 •				Any	full-time	lay	employee	of	a	participating	institution	is	also	eligible	to	enroll	in	the	confer-
ence healthcare plan, on an optional, voluntary basis, for coverage for himself or herself (and, if 
applicable, his or her spouse and/or other dependents). The full contribution cost of any coverage 
provided under the conference healthcare plan to any such lay employee shall be paid by the lay 
employee (except that his or her participating institution can decide to pay on his or her behalf 
all or a portion of such contribution cost).

	 •				Enrollment	for	coverage	under	the	conference	healthcare	plan	shall	be	in	accordance	with	
reasonable proce¬dures set by the conference and shall also be subject to the terms and condi-
tions of the other documents that constitute such plan, except as otherwise provided herein.  

	 •				Spouses	or	other	dependents	of	a	clergyperson	who	are	not	initially	enrolled	in	the	confer-
ence healthcare plan because they have other health care coverage under another plan, but who 
lose such other coverage due to an appointment change of such clergyperson, may enroll in the 
conference healthcare plan within guidelines set by the conference healthcare plan and in accor-
dance with the requirements of applicable law.

	 •				Any	clergyperson	who	is	enrolled	for	coverage	under	the	conference	healthcare	plan	and	either	
(1) who is granted a leave of absence approved by the conference or a participating institu-
tion, (2) who is granted a 20-year retirement by the conference (after completing at least 20 
years of service with the conference and the participating institutions), (3) who is granted an 
administra¬tive leave by the conference or a participating institution, or (4) who receives an 
appointment by the conference or a participating institution for which there is no salary paying 
unit (e.g., to attend a school) may continue his or her coverage under the conference healthcare 
plan by paying the full contribution cost of such coverage.

	 •				A	lay	employee	who	is	participating	in	the	conference	healthcare	plan	and	who	is	granted	a	leave	
of absence approved by the conference or a participating institution may continue his or her 
coverage under such plan, for a maximum of one year, by paying the full contribution cost of 
such coverage.

	 •				A	cancellation	or	a	change	in	the	type	of	coverage	(e.g.,	from	single	to	family	coverage)	must	be	
submitted in writing and received by the pension/benefits officer of the conference before the 
effective date of the cancellation or change. Coverage can be begun or terminated on the first 
day of any calendar month, so long as the enrollment is in accordance with the other rules herein 
and, to the extent not addressed herein, the rules set forth in the other documents that constitute 
the conference healthcare plan.  

2. Retiree Coverage
	 •				Subject	to	the	other	provisions	herein,	the	conference	shall,	in	accordance	with	reasonable	proce-

dures set by the conference, permit retired clergy, retired diaconal ministers, and retired lay 
employees (who are classified as full-time at the time their employment ends with the conference 
and the participating institutions) to elect to be covered under the conference healthcare plan.  

	 •				However,	for	any	clergyperson,	diaconal	minister,	or	lay	employee	to	be	entitled	to	be	covered	
under the conference healthcare plan as a retiree, the person must be covered under the confer-
ence healthcare plan on the date of his or her retirement and must also cease performing services 
for the conference and the participating institutions either: (1) after attaining age 65; (2) after 
both attaining age 62 and completing at least 35 years of service with the conference and the 
participating institutions; or (3) after both attaining age 60 and completing at least 40 years of 
service with the conference and the participating institutions.  

	 •				In	addition,	a	clergyperson	who	does	not	meet	any	of	the	conditions	set	forth	in	subparagraph	
immediately above shall also be entitled to be covered under the conference healthcare plan 
on the date as of which a pension benefit provided to him or her by or through the conference 
begins to be paid (and after reaching at least age 62) if, and only if, both: (1) he or she ceases his 
or her services for the conference and the participating institutions under a 20-year retirement 
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approved by the conference (after completing at least 20 years of service with the conference and 
the participating institutions); (2) he or she is covered under the conference healthcare plan on 
the date as of which such pension benefit begins to be paid; and (3) if he or she ceased providing 
services to the conference and the participating institutions before the date as of which such 
pension benefit begins to be paid, he or she has continued being covered without interruption 
under the conference healthcare plan (at his or her own expense) from the time he or she ceased 
his or her services for the conference and the participating institutions to the date as of which such 
pension benefit begins to be paid.

	 •				Any	coverage	provided	under	the	conference	healthcare	plan	pursuant	to	the	foregoing	provisions	
for a retired clergyperson, diaconal minister, or lay employee shall allow the person to continue 
coverage not only for himself or herself under the conference healthcare plan but also to continue 
coverage under such plan for his or her spouse and/or other dependents, subject to the spouse and 
other dependents being eligible for coverage under the other documents that constitute the confer-
ence healthcare plan.

	 •    The conference and the participating institutions shall, for the period described below, pay a 
portion of the contribution cost (except as hereinafter noted) of the coverage that is provided under 
the conference healthcare plan pursuant to the foregoing provisions for any retired cler¬gyperson, 
diaconal minister, or lay employee who has at least 15 years of participation in the conference 
healthcare plan (including clergy years as an ABLC in the connectional structure while participat-
ing in the conference healthcare plan) when he or she ceases providing services for the conference 
and the participating institutions, provided they retire prior to January 1, 2004. The period for 
which such contribution cost will be so paid by the conference shall be the period of such person’s 
retirement that begins on the date as of which a pension benefit is provided to such person by or 
through the conference begins to be paid.

	 •				Beginning	with	those	who	retire	on	or	after	January	1,	2004,	and	if	they	have	not	attained	the	
age of 62, or are not otherwise Medicare eligible, the conference and the participating institution 
will not contribute any of the cost of coverage until such time as they become age 62 or otherwise 
Medicare eligible.

	 •				Beginning	with	those	who	retire	on	or	after	January	1,	2004,	and	if	they	have	attained	the	age	of	
62, or are otherwise Medicare eligible, the conference and the participating institution will only 
contribute one-half of the otherwise appropriate contribution for either single or family coverage 
to the plan until such time as they become Medicare eligible.

	 •				The	conference	and	the	participating	institutions	shall,	for	the	period	described	below,	pay	a	
percentage of the contribution cost of the coverage that is provided under the conference health-
care plan pursuant to the foregoing provisions for any retired clergyperson, diaconal minister, 
or lay employee who has less than 15 years of participation in the conference healthcare plan 
(including clergy years as an ABLC in the connectional structure while participating in the 
conference healthcare plan) when he or she ceases providing services for the conference and the 
participating institutions, with such percentage to be determined under the following table, based 
on the number of the individual's full years of participation in the conference healthcare plan 
when he or she ceases providing services for the conference and the participating institutions. The 
period for which such contribution cost percentage will be so paid by the conference shall be the 
period of such person's retirement that begins on the date as of which a pension benefit is provided 
to such person by or through the conference begins to be paid by the applicable retired clergyper-
son, diaconal minister or lay employee.
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3. Years of Participation in conference healthcare plan 
	 •			Percentage	of	full	contribution	cost	to	be	paid	by	conference	and	participating	institutions 

1 but less than 2 5% 
2 but less than 3 10% 
3 but less than 4 15% 
4 but less than 5 20% 
5 but less than 6 25% 
6 but less than 7 30%  
7 but less than 8 35% 
8 but less than 9 40% 
9 but less than 10 45% 
10 but less than 11 50% 
11 but less than 12 60% 
12 but less than 13 70% 
13 but less than 14 80% 
4 but less than 15 90%

	 •				Notwithstanding	the	foregoing,	the	conference	and	the	participating	institutions	shall	pay	
the cost (except for the required monthly contribution of all retirees, spouses of retirees, and 
surviving spouses) for coverage provided under the conference healthcare plan for any surviving 
spouse or dependent of an active clergyperson who was a participant in the conference health-
care plan at the time of his or her death even if such clergyperson was not enrolled in the 
conference healthcare plan for at least 15 years at the time of his or her death. Such surviving 
spouse or dependent may continue in the conference healthcare plan until his or her acquisi-
tion of other health insurance. In addition, if such a surviving spouse remarries when younger 
than age 65 and chooses to continue participating under the conference healthcare plan, such 
surviving spouse shall pay a portion of the contribution cost of his or her coverage under the 
conference healthcare plan from the date of the remarriage.

	 •				If	any	retired	clergyperson,	diaconal	minister,	or	lay	employee	who	is	covered	under	the	confer-
ence healthcare plan pursuant to these rules becomes married to a new spouse after his or 
her retirement from the conference and the participating institutions, he or she may provide 
coverage under the conference healthcare plan for such spouse, provided he or she pays the full 
contribution cost of the spouse's coverage under the rules set forth herein.

	 •				Any	coverage	for	a	retired	clergyperson,	diaconal	minister,	or	lay	employee	under	the	confer-
ence healthcare plan pursuant to these rules shall, when the applicable person is age 65 or older, 
be coverage that supple¬ments Medicare (and under which Medicare shall be the primary 
coverage for the individual). The specific benefits that apply shall be set forth under the terms 
of the other documents that constitute the conference healthcare plan.

4. Contribution Payments
	 •				Any	contribution	payment	that	is	due	from	an	individual	for	a	month	under	the	rules	of	the	

conference healthcare plan and all other voluntary plans in which there is participation is due in 
advance and must be paid no later than the first day of such month.

	 •				Further,	if	any	individual	is	paying	contributions	on	a	quarterly	basis,	he	or	she	shall	pay	for	an	
entire quarter of coverage in advance, no later than the first day of such quarter.

	 •				Any	person	paying	contributions	for	coverage	under	the	conference	healthcare	plan	pursuant	
to these rules is responsible for the payment. A notice of delinquency in the payment of a 
contribution shall generally be mailed by the conference by the 15th of the month. However, 
notwithstanding any other condition herein (and regardless of whether or not a delinquency 
notice has been provided), if the amount of any contribu¬tion that is required to be paid by an 
individual is not current within 30 days after its latest due date, the individual and his or her 
spouse and dependents (if they are also covered through him or her under the conference health-
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care plan) shall be dropped from the conference healthcare plan.

	 •				Once	any	clergyperson,	diaconal	minister,	or	lay	employee	is	dropped	from	coverage	under	the	
conference healthcare plan, reinstatement for coverage under the conference healthcare plan is 
subject to the terms and conditions of the other documents that constitute the conference healthcare 
plan. If coverage would otherwise be allowed to be reinstituted under such other documents' terms 
and conditions, the payment of all delinquent contributions would still be an additional condition 
that is required before rein¬statement of the coverage.

	 •				All	retirees,	spouses	of	retirees	and	surviving	spouses	covered	by	the	conference	healthcare	plan	
who are Medicare eligible shall contribute the amount approved by the Annual Conference per 
person per month, subject to on-going evaluation, toward the cost of their Medicare supplement 
coverage provided by the conference.   This amount shall be deducted from their pension benefits.

5. Right to Amend or Terminate Plan and Administration of Plan
	 •				Unlike	pension	benefits,	health	care	benefits	provided	by	the	conference	healthcare	plan	for	any	

active or retired clergyperson, diaconal minister, or lay employee (or any spouse or dependents of 
such person) is not in any manner a vested benefit to which the recipient is legally entitled.

	 •				Further,	the	conference	and	the	participating	institutions	reserve	the	absolute	and	unconditional	
right to terminate or amend in any manner (including but not limited to changes in benefits and 
costs) coverage provided active or retired clergyperson, diaconal minister, or lay employees (or any 
spouses or depen¬dents of such person) under the conference healthcare plan.

	 •				The	Conference	Board	of	Pensions	(or	persons	appointed	by	the	Conference	Board	of	Pensions)	
shall have full authority and discretion to interpret the rules and policies set forth herein, and its 
(or their) decision as to any matter addressed in these rules and policies shall be controlling on all 
parties.

Other terms of the conference healthcare plan continue as is indicated in the introduction to these 
rules and policies, except to the extent they are in conflict with these rules and policies. In the case of a 
conflict, the terms and conditions of the other documents that constitute the conference healthcare plan 
shall apply.  

Other Administrative Matters and Policies
1. W. W. Ball Fund
  The Board of Pensions administers the W. W. Ball Fund, which is to help clergy in short-term financial 

crisis. This fund is invested with the Kentucky United Methodist Foundation. Contact the conference 
pension/benefits officer to request information on how to qualify for a grant from the W. W. Ball Fund.

2.  Rental/Housing Allowances for Retired or Disabled Clergypersons of the Kentucky Annual 
Conference

  The Kentucky Annual Conference (the “conference”) adopts the following resolutions relating to rental/
housing allowances for retired or disabled clergypersons of the conference:

 WHEREAS, the religious denomination known as The United Methodist Church (the “Church”), of which
this conference is a part, has in the past functioned and continues to function through ministers of the 
gospel (within the meaning of Internal Revenue Code section 107) who were or are duly ordained, 
commis-sioned, or licensed ministers of the Church (“Clergypersons”);

 WHEREAS, the practice of the Church and of this conference was and is to provide active 
Clergypersons with a parsonage or a rental/housing allowance as part of their gross compensation;

 WHEREAS, pensions or other amounts paid to retired and disabled Clergypersons are considered 
to be deferred compensation and are paid to retired and disabled Clergypersons in consideration of 
previous active service; and

 WHEREAS, the Internal Revenue Service has recognized the conference (or its predecessors) as the 
appropriate organization to designate a rental/housing allowance for retired and disabled 
Clergypersons who are or were members of this conference;
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 NOW, THEREFORE, BE IT RESOLVED:
 THAT an amount equal to 100% of the pension or disability payments received from plans authorized 

under The Book of Discipline of The United Methodist Church (the “Discipline”), which includes 
all such payments from the General Board of Pension and Health Benefits (“GBOPHB”), during the 
year 2010 by each retired or disabled Clergyperson who is or was a member of the conference, or its 
predecessors, be and hereby is designated as a rental/housing allowance for each such Clergyperson; 
and that the pension or disability payments to which this rental/housing allowance applies will be 
any pension or disability payments from plans, annuities, or funds authorized under the Discipline, 
including such payments from the GBOPHB and from a commercial annuity company that provides 
an annuity arising from benefits accrued under a GBOPHB plan, annuity, or fund authorized under 
the Discipline, that result from any service a Clergyperson rendered to this conference or that a 
retired or disabled Clergyperson of this conference rendered to any local church, annual conference 
of the Church, general agency of the Church, other institution of the Church, former denomina-
tion that is now a part of the Church, or any other employer that employed the Clergyperson to 
perform services related to the ministry of the Church, or its predecessors, and that elected to make 
contributions to, or accrue a benefit under, such a plan, annuity, or fund for such retired or disabled 
Clergyperson’s pension or disability as part of his or her gross compen¬sation.

NOTE: The rental/housing allowance that may be excluded from a Clergyperson’s gross income in any 
year for federal income tax purposes is limited under Internal Revenue Code section 107(2) and regulations 
there under to the least of: (1) the amount of the rental/housing allowance designated by the Clergyperson’s 
employer or other appropriate body of the Church (such as this conference in the foregoing resolutions) for 
such year; (2) the amount actually expended by the Clergyperson to rent or provide a home in such year; or 
(3) the fair rental value of the home, including furnishings and appurtenances (such as a garage), plus the 
cost of utilities in such year.

3.  Retiree Death Benefit
The conference will provide death benefit coverage of $5,000 for retired clergy of the former Louisville 

Conference who were enrolled as retirees in the Basic Protection General Board of Pension and 
Health Benefits at the time of union.

4. Moving Expense Support for Retiring Pastors
Ministers who are retiring and are eligible for full-retirement benefits, or taking disability leave, or families

of deceased ministers, moving out of parsonages, shall be eligible for payment or reimbursement 
of moving expenses, up to a maximum of $1,500.  This moving expense reimbursement will be for 
a move at the time of one of the above named events. The payment shall be made by voucher. The 
$1,500 is intended to assist with the costs of moving, not necessarily to cover the total moving bill.  
This reimbursement is taxable income and must be so reported to the recipient and the Internal 
Revenue Service.
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BOARD OF TRUSTEES
Dr. Stephen B.  Schnacke, Chair

Purpose
The purpose of the Conference Board of Trustees is to receive, preserve, protect, and hold in trust all 
personal and real property of the Kentucky Annual Conference.

Strategy
1. To manage the assets of the conference by seeking the guidance of qualified professionals and to hold 
all assets as a socially responsible investor.
Socially responsible investing:
	 •				Use	financial	managers	that	will	invest	funds	in	companies	that	adhere	to	the	social	principles	of	

the United Methodist Church as outlined in The Book of Discipline, 2008. 
	 •				Should	any	investment	not	adhere	to	these	principles,	the	Board	of	Trustees	will	divest	funds	

from the investment.
2. Assist districts in the disposition of discontinued local church property.
3. Use all legal means possible to preserve and protect the assets of the conference.
4.  Assist local churches and conference-related agencies and institutions to carry out their fiduciary 

responsibilities.

Goals
1. Assist conference-related institutions and local churches on the matter of incorporation. 
2.  To complete the evaluation of conference insurance coverage and report results to the 2010 Annual 

Conference.
3.     To manage Conference Trust Funds and distribute earnings to the appropriate ministries.
4. Incorporate all conference camps and Wesley Foundations by December 31, 2009.

Accountability
1. Review the Conference Trust Funds as listed in the addendum to this report.
2. Review the recommendations of the Eastern Kentucky Health, Education and Welfare Committee.

Action Items
The Conference Board of Trustees makes the following recommendations relating to the distribution of 
earnings from the Eastern Kentucky Health, Education and Welfare Fund (Fund):
1.  Earnings for the fund are calculated by multiplying average balance in the account as of December 31, 

2006, December 31, 2007, and December 31, 2008 by five percent. The year-end average balance for 
the three years is $4,208,869.25, making the amount to distribute $210,443.46. The trustees recommend 
distributing $210,000.00 as follows:

	 	 •				Distribute	$51,000	to	the	conference	Board	of	Pensions	for	the	conference	healthcare	plan	and	to	
be distributed as outlined in action item #2.

	 	 •				Distribute	$9,000	to	the	conference	Board	of	Ordained	Ministries	for	ministerial	education	in	
Eastern Kentucky as approved by action of the 2005 Kentucky Annual Conference.

	 	 •			Distribute	$150,000	for	ministries	in	Eastern	Kentucky	as	outlined	in	action	item	#3.
2.  The Board of Trustees recommends the following guidelines and procedures for the distribution of 

income for the healthcare portion of the earnings from the Eastern Kentucky Health, Education and 
Welfare Fund:

	 	 •				The	Conference	Commission	on	Equitable	Compensation	(the	Commission)	will	receive	and	
administer requests for the funds.

	 	 •				The	maximum	distribution	per	charge	for	2010	is	$2,000.	The	Commission	will	use	its	discretion	
in the distribution of the funds, and some charges may receive amounts less than $2,000.

	 	 •			All	approvals	will	be	for	one	year.
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	 	 •				The	Commission	may	distribute	credits	for	charges	whose	clergyperson	has	a	base	salary	no	
more than 115% of minimum compensation as recommended by the commission and approved 
by the Annual Conference. The Commission may use its discretion in distributing funds to allow 
for extenuating circumstances for specific charges. While all charges with a base salary not 
more than 115% of minimum compensation are eligible to receive credits, some charges may not 
receive credits.

	 •				Charges	requesting	a	credit	based	on	extenuating	circumstances	shall	present	the	request	to	the	
office of the Director of Ministerial Services by November 15, 2009.

3.  The trustees recommend the following guidelines and procedures for the distribution of income for the 
Eastern Kentucky ministries portion of the earnings from the Eastern Kentucky Health, Education and 
Welfare Fund:

	 •			All	applications	are	to	be	completed	on	forms	and	in	formats	approved	by	the	Trustees.
	 •				Churches	and	organizations	may	send	applications	to	the	conference	treasurer’s	office	beginning	

July 1 and must be in the treasurer’s office by August 31 for consideration for funding in 2009.
	 •				The	Eastern	Kentucky	Ministries	Committee	will	review	applications	and	recommend	the	grants	

for approval to the Trustees by September 30.
	 •				The	trustees	will	meet	for	final	approval	of	the	Eastern	Kentucky	Ministries	Committee	recom-

mendations and distribute the funds by October 31.

Addendum
Conference Trust Funds as of 12/31/08

Earnings are distributed based on desires of bequest, donor or related agency. Corpus remains intact.
Fund Name Responsible Board Fund Description Corpus
Dossit Fund Connectional Loans are made to churches for church $9,218.68 
  Ministries Team  extension in the Kentucky Conference.
Elliot Fund Board of Trustees Income is sent to Morningview United $1,487.60
    Methodist Church, Covington District.
Harris Fund Board of Trustees From estate of J. Arnold Harris,  $35,245.28 
    a retired local pastor. Conference
    Treasurer has a copy of Rev. Harris' 
    will, and there were no stipulations
    for the use of this fund. 
Hart Fund Connectional  The interest income is to be used on  $23,847.70 
  Ministries Team  request by the Connectional Ministries
    Team for projects in the
    Kentucky Conference. 
Hattie Reed Board of Trustees No documentation found $3,080.78 
Memorial Fund  
Hiles/Johnsville Board of Trustees Interest income to be used by Johnsville $1,321.04 
UMC     UMC, Covington District.
Hisle/El Bethel Board of Trustees Interest income to be used by El Bethel $693.55
UMC Clark Co.    UMC, Lexington District.
King Fund- Board of Trustees Interest income to be used by $7,615.82
Curry UMC    UMC, Covington District.
Laviers Merit Commission on The income from this fund is to be used. $6,100.63 
Scholarship Higher Education for merit scholarship awards
Leadership  Connectional  The earnings are to be used for $31,296.81 
Development  Ministries Team  leadership development as directed by
Endowment   the Connectional Ministries Team
Lillie M  Connectional The earnings are to be used as directed. $16,225.90
Handley   Ministries Team  by the Connectional Ministries Team 
Endowment
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McCalister Board of Trustees 1/2 of the income to be used for of the colleges  $1,542,395.89
Moreman Fund & Connectional  scholarships for needy students of each 
  Ministries Team of the colleges and 1/2 of the income to
    be used for homes for the elderly of
    the conference 
McKeag,   Conference Board  Used for scholarship grants for $49,395.50 
Muncy &  of Ordained Ministries  candidates for the ministry. MEF
Dingus Fund   committee of the Board of Ordained
    Ministries distributes funds. 
Merrick Fund Conference Board  This fund is to be used for one-half  $114,868.45 
  of Ordained Ministries  foreign missions and one-half 
    conference missions at the direction of
    the connectional ministries team. 
Olivet   Board of Trustees Interest income to be used for Olivet  $10,380.36 
Cemetery Fund    Cemetery, Covington District.  
Rouse Fund Board of Trustees Interest income to be used by $446.29 
    Morning View UMC, Covington District.
WW Ball Fund Board of Pension To help clergy in short-term. $48,386.92 
    financial crisis
A R & Clara R Board of Trustees The earnings are to be distributed to the $59,178.32
Estes Fund fbo   Lewis Memorial Home in Franklin, KY
Lewis Memorial 
Home
Rhoda   Children & Poverty Earnings are to be used to provide $12,374.68
Gillespie Peters  Task Force and the scholarships for student interns. 
Student Internship  Board of Ordained 
Endowment Fund Ministries      
Ramseyer  Board of Ordained Funds are for service loans. Up to 75%  $74,603.39 
Scholarship Fund  Ministries of loans can be forgiven with service
    within the Kentucky Annual Conference.  

      Total  $2,048,163.59 

Other Trustee Funds Held At KUMF as of 12/31/08

Fund Name Responsible Board Fund Description Balance
Eastern Kentucky Board of Trustees Earnings are to be used for healthcare  $3,200,512.82 
United Methodist  and social services in Eastern Kentucky, 
Health, Education   clergy education in Eastern Kentucky 
& Welfare Fund  and healthcare supplemental payments 
   for local churches for the costs
   of clergy health insurance.
Kentucky  Board of Trustees Funds for property maintenance. $567,725.43 
Conference  
Trustees Fund
   Total $3,768,238.25 
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 Trust Fund Distributions as of 12/31/08
Funds received from trusts and bequests.  Balance available for distribution.

Fund Name Responsible Board Fund Description Balance
James Stanley Board of Trustees Funds are used for the charitable purposes  $70,699.33 
Wright Fund  of the Kentucky Annual Conference.  
Frank C.  Board of Trustees Funds are used to provide small $9,509.01 
King Fund 
Thornton Estate Board of Trustees There is not a specific use for these funds. $2,863.73 
 of the Board of Home  
 and Foreign Missions 
McClure Board of Pensions Earnings used as directed by the conference $12,637.60 
Family Trust  Board of Pensions.
McClure NCCD Earnings used for church development $12,453.85 
Family Trust  at the direction of NCCD.
Hughes Estate Board of Pensions Monies to be kept and used for the benefit $68,629.31
  of pension benefits in and within the 
  bounds of the Annual Conference   
  Total $176,792.83 

of the Board of Home 
and Foreign Missions
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KENTUCKY ANNUAL CONFERENCE 2008 MEMBERSHIP 
SUMMARY

Paul C. Frederick, Sr., Kentucky Conference Assistant Statistician

Thank you is not enough to say to Michael Watts and Jane Ryan for their invaluable assistance and 
privilege to assist them in sharing in this ministry of our Annual Conference. Deepest thanks to 
the district superintendents and their administrative assistants for their assistance in collecting and 
receiving the Local Church Annual Reports. A special thanks to the congregations for their faithful-
ness in completing their Local Church Reports reflecting their ministry in 2008.

In 2008, the 814 Congregations of the Kentucky Annual Conference reported a net gain of 484 members. In 
2008, we received 4,537 additions and removed 4,503 reach the membership of 152,498 at the close 
of the year. 

Profession of Faith from 380 congregations, an increase of 41 from 2007 received 2,019 members. Of our 
814 congregations, 309 closed the year with a net gain in membership. Congregations reporting no 
additions or losses in 2008 totaled 153.

The following membership chart reflects 2008 Local Church’s Annual Report to the Conference for each 
district.

Kentucky
Conference
2008   

Ashland 10,493 115 2 40 28 68 12 23 37 201 10,337 -156 3,592
Bowling Green 11,147 153 6 107 142 33 10 51 46 106 11,309 162 5,119
Columbia 12,454 185 4 77 79 87 9 40 29 132 12,502 48 5,799
Corbin 8,710 124 4 42 67 0 21 31 25 97 8,773 63 3,381
Covington 13,511 188 4 82 93 4 28 46 35 138 13,627 116 4,913
Elizabethtown 10,930 162 14 78 90 164 36 38 19 123 10,894 -36 4,635
Frankfort 11,787 74 11 83 82 98 11 36 43 133 11,716 -71 3,735
Lexington 23,669 318 102 242 193 13 97 188 103 175 23,948 279 8,346
Louisville 19,060 277 56 183 181 126 176 126 76 229 19,024 -36 7,155
Madisonville 10,304 153 14 100 102 17 38 79 62 135 10,342 38 4,116
Owensboro 12,493 159 8 61 88 22 28 45 21 137 12,556 63 4,719
Prestonsburg 7,456 111 6 21 26 6 11 21 26 86 7,470 14 2,882
2008 Totals 152,014 2,019 231 1,116 1,171 638 477 724 522 1,692 152,498 484 58,392
2007 Totals 152,459 1,978 251 1,545 1,231 1,360 451 1,211 645 1,783 152,014  58,810
"+/-" -445 41 -20 -429 -60 -722 26 -487 -123 -91 484  -418

Thank you, pastors, administrative assistants, financial officers, and everyone for completing your Annual 
Report in a timely manner. Let 2009 be an opportunity for every congregation to grow and build 
God’s Kingdom.
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D. ORDAINED MINISTRY

OFFICE OF MINISTERIAL SERVICES
Thomas W. Smith, Director

During the past year, there has been a major shift in emphasis in the responsibilities of the Office of 
Ministerial Services. We have continued to host a number of continuing education events, such as 
Clergy School and the Summer Institute. We were also able to sponsor several smaller events and 
partner with Lindsey Wilson and Union College for others. We appreciate their continued support. 
We have also dealt with the changes made by the decisions of the 2008 General Conference. 
We have dutifully attempted to convey the information and worked with the Board of Ordained 
Ministry and districts to implement those same changes. We partnered with four other annual 
conferences and Brick River technology to develop a software program that will continue to 
develop the desired consistency among the district Committees on Ordained Ministry in record 
keeping. This program, Pathways to Ministry, is being rolled out this spring and will hopefully 
assist dCOMs, candidates and mentors in communication. Attempting to update the personnel files 
in a consistent manner has been a large undertaking. We have been able to have all of our files 
scanned and these are now available in an electronic format. These things in themselves have been 
exciting and time consuming.  

However, the shift has occurred as the Board of Ordained Ministry, the Annual Conference, and the 
General Conference affirmed the need to recruit younger clergy. My calculations may be wrong, 
but I believe that about 60% of our current clergy pool will be eligible for retirement in the next 15 
years. At the time of this writing, we only have 5 elders under 35 in our annual conference. That 
number will change with this class of ordinands, but it will still be low. The awareness of this has 
caused the BOM to refocus its energy to confront this issue head-on. This has been an exciting 
time. As you read the reports of the various teams of the Board of Ordained Ministry, you will 
catch a glimpse of the marvelous work these persons are doing on every team. All of these folks 
work without being compensated and give many, many hours of time. We have lay persons who 
take vacation time in order to be present for interviews and meetings. These are committed folks, 
and I am blessed to work with them. One of the more exciting things happening right now you 
will find in the report of the Ministry Exploration Team. They are working on the Isaiah Project, a 
three-prong endeavor for nurturing and developing young clergy.

I have been blessed to be on the campuses of Asbury, Duke, Emory, Louisville Presbyterian, and 
Vanderbilt these past several months. I have met young women and men who are excited and 
exciting. The energy and passion that these young people bring as they respond to their call is 
palpable. God is going to do a marvelous thing through them. I am as excited as I have ever 
been about the possibilities of the church, but we have lots of work to do in order to help them 
live out their call. We are now trying to make inroads on the college campuses. Dr. Jerome del 
Pino, General Secretary of the General Board of Higher Education and Ministry, said that college 
campuses are the vessels that should be feeding us our next generation of clergy leadership. We are 
working to partner with our colleges and Wesley Foundations in order to make that possible. 

It is my understanding that I will also serve as the staff person related to Equitable Compensation 
Committee as a part of this refocusing on our quadrennial goals. Mark Gibbons, chairperson of EC, 
states in his report that EC strategy is “to encourage and support, through equitable compensation 
funds, the placing of appropriate pastoral leadership in strategic situations.” I am looking forward 
to working with this team as we partner with God in this awesome task of Kingdom building.

For information only
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BOARD OF ORDAINED MINISTRY
Tom Grieb, Chair

The purpose of the Board of Ordained Ministry is to assist in fulfilling the vision of the Kentucky Annual
Conference by providing an effective pastoral leader in every congregation. We intend to achieve 
that by identifying, credentialing, and training clergy leaders to the end that they are, in fact, 
effective in the settings to which they are appointed.

During the past conference year, the Pastoral Assessment tool was rolled out to the entire Annual 
Conference. Feedback from the assessment was helpful to the individual pastor, those charged 
with supervision, and the local church to which the pastor was assigned.  Feedback from the 
Pastoral Assessment will be used in setting future continuing education events.  

The Board of Ministry spent a good deal of time in the promotion of clergy health and wellness. Renewal 
leaves were encouraged, and a system for application was established.  Conversations with the 
Board of Pensions in this regard are ongoing.  

In the aftermath of the 2008 session of General Conference, the Board found itself adjusting to the various 
disciplinary changes that were enacted. The biggest change had to do with the reduction of the 
required length of residency from three years to two. Our Residency Committee has worked hard 
to revise things, taking into consideration this change.  

During 2009, we look forward to meeting one of our stated goals as we engage in intentional conversation 
related to the recruitment, retention, and deployment of clergy, especially young clergy and 
clergy from various ethnic groups. The Isaiah Project will be launched as an intentional effort of 
recruitment. We anticipate offering internships for those who are in college and seminary. We also 
stand ready to assist all congregations in helping them become “calling congregations.”

During 2009, we will continue our work in the area of clergy health and wellness by encouraging pastors 
to take a renewal leave. We will also sponsor a series of Courage to Lead retreats which should 
prove helpful in this area.  

For information only
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LEADERSHIP DEVELOPMENT TEAM
Willard Knipp, Chair

Purpose
The Leadership Development Team (LDT) is to assist the BOM in creating, maintaining, and changing 

ministries that assist the Annual Conference to fulfill the primary task of developing effective 
leaders.

Strategy
The work of this team is to continue the implementation and, as needed, modification, of the system of 

ongoing evaluation for ministers that would identify leadership strengths and weaknesses in order 
to provide need based training.

Evaluation Instrument for Ministers: 
The performance appraisal for ministers is based upon the core dimensions for effective leadership. 

This appraisal is behavior based around the annual conference’s core values of (1) centered in 
Christ; (2) effective preaching and teaching; (3) equipping others for ministry; and (4) provide 
leadership that enables the church to make disciples for Christ.

Evaluation Instrument for Local Churches:
Running concurrent with the performance appraisals for ministers will be a behavior-based performance 

appraisal for local churches. The continued implementation and management of this instrument are 
the responsibility of NCCD.

Provide Training:
Based upon the needs indentified in the performance appraisal process, ongoing training would be 

designed to address those areas of need.
Implement guidelines for continuing education for clergy. Administer those guidelines and modify them 

as needed.
Continue to supervise the Ministerial Education Fund.

Goals
1. In cooperation with NCCD continue the implementation (and, if needed, training) of the CAT across the

 conference.
2. Completed performance appraisals to be submitted in charge conference material for fall of 2009. Those

 ministers in their first year under a new appointment are exempted from this.
3. Continue to supervise MEF to provide assistance in seminary tuition at $220 per credit serve loan 

agreement (though the LDT is exploring the possibility to recommending to the BOM changes that 
would provide greater financial assistance to younger candidates who historically have a greater 
need); $10,000 for license to preach school; $28,000 for those attending course of study (the LDT 
is considering a change related to funding courses that have to be repeated because of a student’s 
failing grade); $7,000 for residency program; $20,000 for leadership development events; $5,000 in 
matching funds for continuing education scholarships.

4. Continue working with the Director of Ministerial Services, Dr. Tom Smith, in designing training for 
areas of need based upon appraisals.

5. Have ministers involved in lifelong formation for effective ministry.
6. The LDT is exploring the possibility of working with other BOM committees to host a personal 

financial management event (possibly with Lampo, Inc. – Dave Ramsey’s company) for clergy to 
work on the issue of clergy indebtedness.

Accountability
Each minister is to complete an appraisal on himself/herself and the congregation. The CAT/PPRC is to 

complete an appraisal for the minister and congregation. These shall be used as points of dialogue 
in the assessment process between the minister and local church.
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No minister will be evaluated by a CAT/PPRC without the CAT/PPRC completing an evaluation for that
 local church. No minister will evaluate a local church without being evaluated by that CAT/ 
PPRC.

Based upon the appraisals, the minister and CAT/ PPRC are to write a covenant that sets the goals for 
both congregation and minister for the coming year.

The LDT of the BOM will monitor the appraisal process for the ministers. NCCD will monitor the 
appraisal process for local churches. When a minister or local church is failing to comply with 
the process, this information will be passed to the bishop, appointive cabinet, and the BOM. 
Verbal and written notifications of noncompliance will be made. Continual disregard for this 
process by the minister or local church may lead to administrative charges, change in appoint-
ment, and/or other super¬visory responses as determined by the bishop and appointive cabinet.

The Director of NCCD and other appropriate Conference directors will design training for 
congregations based upon the needs expressed through the appraisal process.

The LDT will work with the Director of Ministerial Services and BOM to design training for clergy 
based upon the needs expressed through the appraisal process.

Work with the BOM, bishop, and cabinet to see that CE requirements are fulfilled. When a minister is
not fulfilling the CE requirements, verbal and written notifications will be made. Continual 
disregard for the requirements may lead to administrative charges and/or other supervisory 
responses by the bishop and appointive cabinet.

Ultimately, we are accountable before our Lord for carrying out the great commission to go into all the 
world to make disciples. 

For information only
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LOCAL PASTORS TEAM
Kenneth Jessee, Chair

The purpose of the Local Pastors Team, in cooperation with the Chair of Fellowship of Local Pastors and 
Associate Members, is to provide training, networking, community, and support services to 
encourage and help equip local pastors.

Goals for Local Pastors Team 2009-2012:
1. Co-sponsor Associate Members and Local Pastors Dinner at Annual Conference with the 
 Kentucky Annual Conference Fellowship of Local Pastors and Associate Members.
2.  Help facilitate the organization of the Kentucky Annual Conference Fellowship of Local  
 Pastors and Associate Members in accordance with ¶323 The Book of Discipline 2008.
3.  In cooperation with the District Committee on Ordained Ministry Team of the Board of 
 Ordained Ministry, pursue implementation of consistent guidelines and expectations for local 
 pastors throughout the Kentucky Annual Conference.
4. Advocate for Mentor relationships for all local pastors, working in cooperation with the Director
 of Ministerial Services and the District Committee on Ordained Ministry Team. 
5. To meet, encourage and celebrate with the students and especially the graduates of Licensing 
 School, Appalachian Local Pastor School (ALPS), and Course of Study (COS) Schools.
6. To again encourage the use of our excellent Training DVDs. Each district office has a copy of 
 the Training DVDs that Bob Rice had produced for the training of local pastors. These are 
 available for training events or personal continuing education.
7.  To encourage Local Pastors as they take the Course of Study classes necessary for continuation 
 as Local Pastors and to meet the educational requirements for Full or Associate Membership in 
 the Kentucky Annual Conference.
8. To support and encourage local pastors to seek Full or Associate Membership in the Kentucky 
 Annual Conference.
9. To work better as a team for the benefit of all Local Pastors and Associate Members.

Licensing School for Pastoral Ministry School Report
Rev. Kenneth A. Jessee and Rev. Mary Lou Stephens, Co-Deans, Rev. A. Douglas Stilwell, Associate Dean  
Location: Lindsey Wilson College, 210 Lindsey Wilson Street, Columbia, KY 42728
Upcoming Dates: May 23-30, 2010; May 29-June 5, 2011; May 27-June 3, 2012

Deadline for submission of License for Pastoral Ministry School Registration Form is May 1 of each 
year. Signatures of the District Committee on Ordained Ministry Chairperson or Registrar and of the 
district superintendent are required. The district superintendent is responsible for sending the Registration 
Form along with a copy of the candidate’s Official Biographical Form and Call to Ministry Reflection Paper 
and responses to Wesley’s Historic Questions (¶310 The Book of Discipline 2008). Return to:  Dr. Thomas 
Smith, Director of Ministerial Services, Kentucky Annual Conference, 7400 Floydsburg Road, Crestwood, 
KY 40014-8202, (502) 425-3884, bom@kyumc.org.

Assignments
All assignments must be submitted electronically in a document that is fully compatible with Word 97-2003, 

double-spaced, 1-inch margins, 12-point “Times New Roman” or “Arial” font. Documents should 
be emailed as an attachment to bom@kyumc.org, kenjessee@gmail.com, and maddlymarylou@
hotmail.com  no later than May 1.

1. Prepare a 12-15 minute sermon that you may be asked to deliver during the week.  You are to 
prepare this sermon as if it is the FIRST one that you will deliver to your new congregation. You 
will prepare a manuscript for your sermon, though you do not have to use the manuscript should 
you be asked to preach. The manuscript will be three to four pages in length. Be creative and credit 



378
RE

PO
RT

S

any sources. Sermon text must be preached from the following: 
a. Class of 2010 Lectionary Texts: Trinity Sunday – Proverbs 8:1-4, 22-31; Psalm 8; Romans 
5:1-5; John 16:12-15. 
b. Class of 2011 Lectionary Texts: Trinity Sunday – Genesis 1:1-2:4a; Psalm 8; II Corinthians 
13:11-13; Matthew 28:16-20. 
c. Class of 2012 Lectionary Texts: Trinity Sunday – Isaiah 6:1-8, Psalm 29, Romans 8:12-17, 
John 3:1-17. 

2. Prepare an Order of Worship using the above sermon and texts. Include music, readings and/or other 
items that you would appropriate in the service. Use the United Methodist Hymnal, The Book of 
Worship, and any other resources. Write a reflection on that Order of Worship that details the theo-
logical significance of each act of worship. Describe what is happening and why it occurs where it 
does in the service. 

3. Prepare a paper entitled “My Calling and How I Got Here.” Write about your call to ministry. Also 
include information about yourself, your family and your local church. Tell us what has led you to 
seek a license as a local pastor? What skills, gifts, graces, do you bring to their role as a local pastor? 
What is your greatest concern in becoming a local pastor? This paper should be one to two pages in 
length.

Visit our Website for more information: www.kyumc.org/licensetopreach.

For information only



379
REPORTS

ORDER OF DEACONS
Cindy Green, Chair

Purpose
The purpose of the Order of Deacons is to offer a supportive and encouraging covenant community for those

who serve as deacons or diaconal ministers in the Kentucky Annual Conference.  

Strategy
As the ministries where those who are part of the Diaconate serve become more and more diverse, the 

Order seeks to provide connection and support for those who serve in the local church, as well as 
beyond the local church. We seek to uplift one another through prayer, through fellowship at Order 
gatherings, through regular communication and updates about the status of the Diaconate as a whole, 
and through holding each other lovingly accountable.

Goals
1. Plan for a yearly Clergy Day apart for the Order of Deacons.
2. Continue working on updating the handbook for the Order of Deacons.
3. Educate the members of the Order about, and encourage those who are eligible to apply for and take, 

renewal leaves.
4. Organize and conduct an Order of Deacons’ luncheon (or breakfast) on site during Annual Conference. 

This meal provides a wonderful setting for fellowship, support, and networking for the deacons and 
diaconal ministers who attend. Candidates who are being commissioned or ordained are recognized 
and honored at this event.

5. Give newly ordained deacons a handmade basin and pitcher as a symbol of service and humility.
6. Develop a plan to work with the District Committees on Ministry to educate those who work with 

ministerial candidates about the deacon track for ministry.
7. Seek to discover the needs and concerns of those who serve as deacons or diaconal ministers and attempt 

to address those needs and concerns.
8. Plan a continuing education event and/or a spiritual growth retreat for those who serve as deacons and 

diaconal ministers.

For information only

ORDER OF ELDERS
Keith F. Switzer, Chair

The purpose of the Orders, which were established by the 1996 session of The General Conference, is to 
reclaim a sense of covenant community within the clergy. The Orders are to provide for regular 
gatherings for study and faith formation, assist in plans for individual study and retreat experi-
ences, develop a bond of unity and common commitment to the mission and ministry of The United 
Methodist Church and the Kentucky Conference, enable the creation of relationships that allow 
mutual support and trust, and hold accountable all members of the Order in the fulfilling of these 
purposes.

In the fall of 2008, the chairs of the Order met with Bishop Davis to plan a gathering of the orders to aid in 
the fulfillment of this purpose.

In the fall of 2009, Bishop Davis and the Chairs of the Orders will host two gatherings of the Orders, one in 
the western side of the Conference the other in the eastern side of the Conference.

In addition, to helping organize these gatherings, the Chair of the Order of Elders works with the Board of 
Ordained ministry to design and implement study and renewal opportunities.

For information only
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SPIRITUAL FORMATION TEAM
Wayne Anderson, Chair

Doug Stilwell, Vice-Chair

The purpose of The Spiritual Formation Team is: "To promote and assist clergy and clergy families in 
holistic self-care for the whole (Holy) life."

In 2008 we approved clergy Renewal Leaves and provided through monthly emails resources for growing in 
Spiritual Formation.

We encouraged the No-Cost Retreats offered by each of the Kentucky Conference campgrounds. Information
was also provided relating to the development of future Circles of Trust Retreats.  Health and 
Wellness is a theme being developed in relationship with the Board of Pensions.   

For Information Only

CLERGY COMPENSATION STUDY
Rev. Todd Nelson, Council on Finance and Administration

Rev. Wayne Anderson, Spiritual Formation Team of the Board of Ordained Ministries
Mr. Michael B. Watts, Conference Treasurer 

Introduction
At the 2008 session of the Kentucky Annual Conference, the Rev. Glenn T. (Sandy) Douglass made the 

following motion: “That the Conference Treasurer, the Conference CFA and the Spiritual Formation 
Team of the BOM jointly report back to the 2009 Annual Conference the actual number and percent-
age of full-time pastors being compensated below the Conference average compensation and to 
report the effects of all raises given to the Annual Conference employees relative to these numbers.”

For the purposes of this study, we have considered the Kentucky Conference in relation to the other 
thirteen full annual conferences in the Southeastern Jurisdiction (“SEJ”) and did not consider the 
Red Bird Conference, as it is a missionary conference.

Clergy compensation is defined as the clergyperson’s base salary (including equitable compensation funding
or additional amounts paid by the local church for items, such as the family portion of health 
insurance) plus housing. If the clergy person lives in a parsonage, housing is 25% of his or her base 
salary. If the clergyperson has a housing allowance, it is the amount of the housing allowance.

Background
In an email dated January 6, 2009 to Dr. Thomas W. Eblen, director of New Church and Congregational 

Development and to Mr. Michael B. Watts, conference treasurer and director of Administrative 
Services, Rev. Douglass gave the following rationale for his motion:

1. This information will enable our pastors and DS’ to emphasize to their churches just how far behind 
the average they are. It will also provide another tool to use to encourage those local churches 
lagging behind to move forward, even if incrementally.

2. In addition, this information will help alert the entire Annual Conference to the extent of the 
difference between the highest salaries, the “mean” salary, and the “median” salary.  I think 
knowing the actual number of pastors and the percentage of salaries falling below the Conference 
Average will enable us to increase our emphasis on raising all salaries, even as we continue to raise 
the Minimum Salaries.

3. Finally, making clear the effect caused by the highest salaries when computing the Conference 
Average will give us two numbers to use. While this may allow an individual church to choose the 
lowest number, in many cases, perhaps most cases, this will still result in a significant raise for 
the pastor of said church…I think…if I grasped the significance of the report from the Spiritual 
Formation Team of the BOM correctly.  If these numbers demonstrate opposite results, at least they 
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would then serve to help clarify what may have become a common misconception amongst the 
pastors.
In closing, my hope is to be of help in our common goal to encourage our churches to better 
compensate all pastors. Past efforts to raise the Minimum Salary seem to have made a real differ-
ence. My hope is that this information will enable us to address those salaries in the lower-middle 
echelon as well

Analysis
In reviewing the salaries in the SEJ for 2008, we find that the Kentucky Conference has the lowest average 

salary, the lowest minimum compensation (2007 data) for an elder in full connection, and has the 
second lowest salary for district superintendents and director-level positions. Two items that factor 
into this data. The first is that the Kentucky Conference has a large number of small membership 
churches with 76% of the churches having membership of 200 or less. The second factor is that 
of the eight states located in the SEJ, the median family income is the second lowest. The Census 
Bureau shows that in 2007 the median family income for the state as a whole was $50,291 and the 
US Housing and Urban Development Department estimated that in the non-metropolitan areas of the 
state the median family income was $39,100.

In his email, Rev. Douglass requested information relating to the mean (the arithmetic average) and the 
median (the amount where 50% of clergy are above and 50% of clergy fall below the midpoint of 
all salaries). The mean compensation for the Kentucky Conference for 2008 was $56,190 and is 
reflected in the 2010 conference average compensation (CAC) reported by the General Board of 
Benefits and Health Benefits.  178 or 57% of clergy had compensation below the CAC (the mean). 
The median income for the conference in 2008 was $52,388. 157 clergy were below the median 
compensation. 

An impetus to Rev. Douglass’ motion came out of the Spiritual Formation Team report located on page 509 
of 2008 Journal, Spiritual Formation Team report. It reads, “Salary limitations (70% of our clergy 
are below Conference Average Compensation).” This statement is misleading in that it compares 
salaries to the CAC, which as stated previously includes both salaries and housing.  Again, 57% of 
clergy are below the CAC.

Increasing the minimum compensation level does not necessarily work to increase the salaries of those 
above the minimum compensation level. In fact, it could possible increase the number of clergy who 
would fall below the CAC, as it would increase the CAC.  However, if the purpose of the motion is to 
increase the salaries of clergy in general, then an increase in minimum compensation could impact 
salaries at other levels. Since the conference must set the minimum compensation to be at least 75% 
of the CAC for pension purposes, an increase in the CAC will result in an increase in the minimum 
compensation.

Conclusion
Other than setting the minimum compensation level, the annual conference has little control over the amount 

of an individual clergyperson’s compensation. It is the responsibility of the charge conference to 
set the salary for its pastor (¶252.4(d), ¶247.13, ¶623, The Book of Discipline, 2008) upon recom-
mendation of the staff/pastor parish relations committee. The primary influence from the annual 
conference could come from the district superintendent. The district superintendent can encourage 
the charge to evaluate its clergyperson’s salary in relation to its unique situation.
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CONFERENCE CONGREGATIONAL RESPONSE AND 
RESTORATION TEAM 

Kevin Burney, chair

CRRT Members
Jean Bowdan
Kevin Burney 
Bonnie Crandall
Dale Carden
Ron Gaddie
Ella Hunter 
Bonnie MacDonald
Clarenda Phillips
Thomas Smith (Director of Ministerial Services)
Gene Strange
Jamie Williams

CRRT’s work falls within the General Conference ministry focus of developing principled Christian
 leaders for the church and the world. The CRRT works for the prevention of ministerial misconduct 
and serves at the Bishop’s discretion to facilitate healing in the wake of ministerial misconduct.  

In this past conference year, the CRRT provided leadership for the mandatory clergy Boundaries 
Training at Ashland First UMC, Lexington First Andover Campus, and at Settle Memorial. 
Ultimately, a boundaries training event will be held in each district every quadrennium. This 
training is held in conjunction with Safe Sanctuaries training. According to Conference policy, every 
clergyperson must complete a background check, Clergy Boundaries Training, and Safe Sanctuaries 
Training every four years. 

On November 6-7, 2008, two of our team members led a training event for the North Alabama 
Conference Response Team. On November 17-21, the CRRT helped host the Mediations Skills 
Training Institute for Church Leaders, led by the Lombard Mennonite Peace Center, at Florence 
UMC. Many of the cabinet members and members of CRRT were able to join clergy from our 
conference and around the nation for this training. On February 21st we held an all-day training 
event for new and existing CRRT members at the Leadership Center in Lexington.  

For the coming year, Jean Bowdan will serve as the CRRT chair, Bonnie MacDonald will serve as the
vice-chair, and Gene Strange will serve as secretary.

The Boundary Training events scheduled for 2009 are: March 21 at Prestonsburg First, August 15 at 
Frankfort First, and November 7 at Providence Rural in Hanson, KY. The Louisville, Corbin and 
Bowling Green districts will host the training in 2010. The final Boundaries Training events of the 
quadrennium will be held in the Covington, Elizabethtown, and Columbia districts. The exact dates 
and locations for these training events will be announced at a later time.

CRRT will continue to be available to respond in cases of ministerial misconduct and to provide boundaries
training for clergy. We will continue efforts to develop principled leaders and to make our confer-
ence and its individual congregations healthy systems through which the Grace and Peace of Christ 
may work.

For information only
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Complaint Policy and Procedures

One of the responsibilities of the Conference Response and Restoration Team (CRRT) is to assist the 
Kentucky Annual Conference in maintaining adequate clergy misconduct policies. It has always 
been the intent of the Conference Policy on Complaint Procedures (p. 35-37, 2008 Conference 
Journal) to compliment and supplement The United Methodist Book of Discipline. However, upon 
review, having two policies to follow (Conference policy and the Book of Discipline) may cause 
confusion and lead to misunderstanding.     
Therefore, the Conference Response and Restoration Team recommends that paragraphs 361-363 of 
the 2008

 Book of Discipline (printed below) serve as the Conference Policy on Complaint Procedures  
 and that they replace in entirety the previous Conference Policy on Complaint Procedures. 

¶ 361. Complaint Procedures—1. Ordination and membership in an annual conference in The United 
Methodist Church is a sacred trust. The qualifications and duties of local pastors, associate members, 
probationary members, and full members are set forth in The Book of Discipline of The United 
Methodist Church, and we believe they flow from the gospel as taught by Jesus the Christ and 
proclaimed by his apostles. Whenever a person in any of the above categories, including those on 
leaves of all types, honorable or administrative location, or retirement, is accused of violating this 
trust, the membership of his or her ministerial office shall be subject to review.

This review shall have as its primary purpose a just resolution of any violations of this sacred trust, in the 
hope that God’s work of justice, reconciliation and healing may be realized in the body of Christ.

A just resolution is one that focuses on repairing any harm to people and communities, achieving real 
accountability by making things right in so far as possible and bringing healing to all the parties. In 
appropriate situations, processes seeking a just resolution as defined in ¶ 361.1(b) may be pursued. 
Special attention should be given to ensuring that cultural, racial, ethnic and gender contexts are 
valued throughout the process in terms of their understandings of fairness, justice and restoration.

When a complaint is received by the bishop, both the person making the complaint and the person against 
whom the complaint is made will be informed in writing of the process to be followed at that stage. 
When and if the stage changes, those persons will continue to be informed in writing of the new pro-
cess in a timely fashion.

a) Supervision—In the course of the ordinary fulfillment of the superintending role, the bishop 
or district superintendent may receive or initiate complaints about the performance or character 
of a clergyperson.64 A complaint is a written and signed statement claiming misconduct or 
unsatisfactory performance of ministerial duties.65 The person filing the complaint and the cler-
gyperson shall be informed by the district superintendent or bishop of the process for filing the 
complaint and its purpose.66
b) Supervisory Response—The supervisory response is pastoral and administrative and shall 
be directed toward a just resolution among all parties. It is not part of any judicial process. The 
complaint shall be treated as an allegation or allegations during the supervisory process. At all 
supervisory meetings no verbatim record shall be made; no legal counsel shall be present; the 
person against whom the complaint was made may choose another person to accompany him 
or her with the right to voice; the person making the complaint shall have the right to choose a 
person to accompany him or her with the right to voice.67

The supervisory response shall be carried out by the bishop or the bishop’s designee in a timely manner, 
with attention to communication to all parties regarding the complaint and the process. At the deter-
mination of the bishop, persons with qualifications and experience in assessment, intervention, or 
healing may be selected to assist in the supervisory response. The bishop also may consult with the 
committee on pastor-parish relations for pastors, the district committee on superintendency for the 
district superintendents, appropriate personnel committee or other persons who may be helpful. 

The supervisory response may include a process that seeks a just resolution in which the parties are assisted 
by a trained, impartial third party facilitator(s) or mediator(s), in reaching an agreement satisfactory 
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to all parties.68 The bishop, the person filing the complaint, the respondent, and other appropri-
ate persons shall enter into a written agreement outlining the process, including any agreements on 
confidentiality. If resolution is achieved, a written statement of resolution, including any terms and 
conditions, shall be signed by the parties and the parties shall agree on any matters to be disclosed to 
third parties.

A process seeking a just resolution may begin at any time in the supervisory or complaint process. This is a 
not an administrative or judicial proceeding. 

When the supervisory response is initiated, the bishop may notify the chairperson of the Board of Ordained 
Ministry that a complaint has been filed, of the clergyperson named, of the general nature of the 
complaint; and, when concluded, of the disposition of the complaint.69

c) Suspension—When deemed appropriate, to protect the well-being of the person making the 
complaint, the congregation, annual conference, other context for ministry, and/or clergy, the 
bishop, with the recommendation of the executive committee of the Board of Ordained Ministry, 
may suspend the person from all clergy responsibilities, but not from an appointment, for a period 
not to exceed ninety days. During the suspension, salary, housing, and benefits provided by a 
pastoral charge will continue at a level no less than on the date of suspension.70 The person so 
suspended shall retain all rights and privileges as stated in ¶ 334. The cost of supply of a pastor 
during the suspension will be borne by the annual conference.
d) Referral of a Complaint—Upon receiving a written and signed complaint, the Bishop shall, 
within 45 days, either dismiss the complaint after consultation with the cabinet, as having no 
basis in law or fact, or shall initiate the supervisory response process. If within 120 days after the 
initiation of the supervisory response, resolution is not achieved, the bishop shall either:

(1) Refer the matter to a 3rd party mediator(s) if this has not been attempted;71 or
(2) Dismiss the complaint with the consent of the cabinet giving the reasons therefore in writing, a copy of 

which shall be placed in the pastor’s file; or
(3) Refer the matter as an administrative complaint (¶ 362.1a) or judicial complaint (¶ 2704).72
All time limitations may be extended for 30 days upon the consent of the complainant and the respondent.

e)Supervisory Follow-up and Healing—The bishop and cabinet shall provide a process for healing 
within the congregation, annual conference, or other context of ministry if there has been signifi-
cant disruption by the complaint. This process may include sharing of information by the bishop 
or the bishop’s designee about the nature of the complaint without disclosing alleged facts, which 
may compromise any possible forthcoming administrative or judicial process. When facts are 
disclosed, due regard should be given to the interests and needs of all concerned, including the 
respondent and complainant who may be involved in an administrative or judicial process. This 
may include a process of a just resolution, which addresses unresolved conflicts, support for 
victims, and reconciliation for parties involved.73

¶ 362. Administrative Complaint—1. Definition of Referred Complaints—a) Administrative Complaint—If
 the bishop determines that a complaint is based on allegations of incompetence, ineffectiveness, 
or unwillingness or inability to perform ministerial duties, he or she shall refer the complaint as an 
administrative complaint to the Board of Ordained Ministry for its consideration of remedial or other 
action74 (see ¶ 363.2).
b) Judicial Complaint—-If the bishop determines that the complaint is based on allegations of one 
or more offenses listed in ¶ 2702.1, the bishop shall refer the complaint to counsel for the church, in 
accordance with the provisions of ¶ 2704.2.

2. Fair Process in Administrative Hearings—The following procedures are presented for the protection of the
rights of individuals and for the protection of the Church in administrative hearings. The process set 
forth in this paragraph commences upon referral of a matter as an administrative complaint. Special 
attention should be given to the timely disposition of all matters and to ensuring racial, ethnic, and 
gender diversity in the committee hearing the complaint.
a) In any administrative proceeding the bishop or the bishop’s designee and the respondent (the 
person against whom the administrative complaint has been filed) shall have a right to be heard 
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before any final action is taken.
b) Notice of any hearing shall advise the respondent of the reason for the proposed procedures with 
sufficient detail to allow the respondent to prepare a response. Notice shall be given not less than 
twenty days prior to the hearing.
c) The respondent shall have a right to be accompanied by a clergyperson in full connection to any 
hearing, in accordance with the appropriate disciplinary provisions. The clergyperson accompanying 
the respondent shall have the right to voice.75
d) In any administrative hearing, under no circumstances shall one party, in the absence of the other 
party, discuss substantive issues with members of the pending hearing body. Questions of procedure 
may be raised with the presiding officer of the hearing body.
e) The respondent shall have access to all records relied upon in the determination of the outcome of 
the administrative process.76
f) In the event that a clergyperson fails to appear for supervisory interviews, refuses mail, refuses to 
communicate personally with the bishop or district superintendent, or otherwise fails to respond to 
supervisory requests or requests from official administrative committees, such actions or inactions 
shall not be used as an excuse to avoid or delay any Church processes, and such processes may 
continue without the participation of such individual.

3. Immunity from Prosecution—In order to preserve the integrity of the Church’s administrative process 
and ensure full participation in it at all times, the bishop, cabinet, Board of Ordained Ministry, 
witnesses, advocates, administrative review committee, clergy in full connection voting in executive 
session, and all others who participate in the Church’s administrative process shall have immunity 
from prosecution of complaints brought against them related to their role in a particular administra-
tive process, unless they have committed a chargeable offense in conscious and knowing bad faith. 
The complainant/plaintiff in any proceeding against any such person related to their role in a partic-
ular judicial process shall have the burden of proving, by clear and convincing evidence, that such 
person’s actions constituted a chargeable offense committed knowingly in bad faith. The immunity 
set forth in this provision shall extend to civil court proceedings, to the fullest extent permissible by 
the civil laws.

¶ 363. Disposition of Administrative Complaints—1. When a complaint has been received, the Board 
of Ordained Ministry shall develop a response in a timely manner. The complaint shall be referred 
to a committee of the board that deals with matters of conference relations (other than the executive 
committee) and this committee shall conduct an administrative hearing following the fair process 
provisions of ¶ 362.1a. The bishop or a cabinet representative shall present the administrative 
complaint to the committee. The respondent shall be given an opportunity to address the adminis-
trative complaint in person, in writing and with the assistance of a clergyperson in full connection, 
with voice. Once the committee has heard the bishop or the bishop’s designee, the respondent, and 
others as determined by the chairperson of the committee, it may recommend remedial action, 
discontinuance, leave of absence, administrative location, dismissal of the complaint or such other 
action that it deems appropriate, to the Board of Ordained Ministry. The board may accept or amend 
the recommendations of the committee, or it may dismiss the complaint. In rare instances, the 
board may refer the complaint back to the bishop for possible referral as a judicial complaint. The 
board alternately may refer the matter to the resident bishop as deemed appropriate for a process 
that seeks a just resolution (see ¶ 361.1b). The bishop shall institute such a process and may use 
the assistance of a trained, impartial third party facilitator(s) or mediator(s). Such referral will not 
constitute a dismissal. The appropriate persons, including a cabinet member and a representative of 
the Board of Ordained Ministry, shall enter into a written agreement outlining the process including 
any agreement on confidentiality. The parties shall be told that any resolution remains subject to 
final approval by the board. If resolution is achieved, a written statement of resolution, including 
any terms and conditions, shall be signed by the parties and the parties shall agree on any matters 
disclosed to third parties. If the just resolution process results in resolution, the signed written 
statement of resolution shall be given to the board, and the board may dismiss the matter, retain 
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oversight relating to any terms or conditions of the statement of resolution or take such other action 
as deemed appropriate. If the process does not result in resolution, it is returned to the board for 
further action. The board’s response will be shared with the clergyperson, the bishop, the cabinet, 
and the person bringing the original complaint.77

2. Remedial Action—In cooperation with the cabinet and in consultation with the clergyperson, the Board 
of Ordained Ministry may choose or recommend one or more of the following options for a 
program of remedial action, subject to regular oversight by the board and annual review:

a) Program of continuing education (¶ 351);
b) Leave of absence, voluntary or involuntary (¶¶ 354, 355);
c) Early retirement (¶ 358.2) or involuntary retirement (¶ 358.3);
d) Sabbatical leave (¶ 352);
e) Honorable location (¶ 359);
f) Surrender of ordained ministerial office (¶ 360.2);
g) Personal counseling or therapy;
h) Program of career evaluation;
i) Peer support and supervision;
j) Private reprimand: a letter signed by the chairperson of the Board of Ordained Ministry and 
the clergyperson’s district superintendent, addressed to the clergyperson with a file copy in the 
permanent file of the Board of Ordained Ministry (¶ 606.6) stating the appropriateness of the 
complaint, the specific remedial action required, and the conditions under which the reprimand 
shall be withdrawn. A report of the reprimand and the remedial action taken shall remain in the 
personnel file of the respondent once the reprimand has been withdrawn.

3. Administrative location—a) Clergy Residing Beyond the Bounds of the Conference—Any clergy 
members residing beyond the bounds of the conference in which membership is held shall be 
subject to administrative complaints or process exercised by the appropriate officers or committees 
of the conference of which he or she is a member, unless the presiding bishops of the two annual 
conferences and the clergy member subject to the process agree that fairness would be better 
served by having the process carried out in the annual conference in which he or she is serving 
under appointment, or if retired, currently residing.
b) Recommendation to Administrative Location—(1) Upon recommendation of the Board of 
Ordained Ministry, the annual conference may place members on administrative location when, 
in the judgment of the annual conference, members have demonstrated a pattern of being unable 
effectively and competently to perform the duties of itinerant ministry; provided that the annual 
conference shall have first examined their character and found them in good standing. The require-
ments of fair process as set forth in ¶ 362.1a shall be followed in any administrative location 
procedure.

(2) The Board of Ordained Ministry shall notify the clergy member, chairperson of the administrative 
review committee, bishop, district superintendent, and the complainant of the recommendation to 
administrative location at least sixty days before the opening of the next annual conference.
The notice to the clergy member shall also inform the member of the right to a hearing before 
the executive committee of the Board of Ordained Ministry prior to the recommendation being 
forwarded to the clergy session for consideration and action.78 Such choice by the ordained 
member must be made and notification of the choice sent to the bishop and the chairperson of the 
Board of Ordained Ministry within thirty days following receipt of notice from the board.79 The 
chairperson of the Board of Ordained Ministry shall preside at such a hearing. The recommenda-
tion of the Board of Ordained Ministry shall be acted upon by the clergy session of members in full 
connection with the annual conference.

(3) The administrative review committee (¶ 636) shall ensure that the disciplinary procedures for 
administrative location were properly followed. The entire process leading up to the  
recommendation to administrative location shall be reviewed by the administrative review 
committee, and it shall report its findings to the clergy session of members in full connection  
with the annual conference.
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(4) The provisions of ¶ 363.3b above apply to administrative location, except that a person on administrative
location may not be given ad interim appointments by the bishop. Upon recommendation of the Board 
of Ordained Ministry, an annual conference may offer financial assistance from conference resources 
in this transition.

4.Recommendation to Discontinue Provisional Membership
a)  The Board of Ordained Ministry shall recommend the discontinuance of a provisional member 

in keeping with the provisions of ¶ 327.6.
b) This process shall be reviewed by the Administrative Review Committee pursuant to ¶ 636.
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PREACHERS’ AID SOCIETY – 2008

BOARD OF MANAGERS
CHAIRMAN – Fred Whitmore    VICE-CHAIR – James Robinson   
SECRETARY – Montie Fugate    TREASURER – Billy Glover 
AT-LARGE MEMBERS - Ed Coleman, Jean Hawxhurst, Bob Howell, Bruce Lee, Donald McKinney, Joey 
Murphy, Steven Neel, Regina Ruegg, Neil Salvaterra, Wallace Thomas, and Ronnie Young  

To Join:  Active Full-Time Members of the Kentucky Conference should contact:
The PAS Treasurer              
704 Wexford Way           Phone:  270-824-9776       E-mail:  gloverpas@mac.com
Madisonville, KY 42431
                

ACTIVE MEMBERS 122
Michael Albertson     David Alexander  Joel Allen Donna Aros     
Wade Arp   P.T. Barnum Ted Beam Mark Benton    
Kaye Bizzell John Bowling  Darren Brandon        Kevin Brown
Paul Brunstetter Kevin Burney Dennis Burrows Lance Campbell        
Tony Campbell Michael Canada Dale Carden  Janet Carden              
Jeff Carter  Calvin Chittenden Lynda Collins Robert Cooper
Robert Coppings Dale Curry      Colin Curtis Steve Drury     
DeWayne Duncan Sue Eaton   Lynn Farley    Beryl Fentress
Montie Fugate          Ron Gaddie Gregory Gallaher Gary Gibson            
Pearl Gillespie     Edgar Goins  David Gross Gary Hardin          
David Harting  Garland Hawkins       Jean Hawxhurst     Robert Hoffman
Ric Holladay Art Honican Charles Horton Robert Howell
Chris Howlett    Coleman Howlett Daniel Huck  Albert Hughes
Ken Hughes    Ken Jessee Kenneth Jett            Susan Jinnett-Sack   
Jesse Johnson  Donna Jones            Garry Jones  Randall Jones
Jim Keegan Kenneth Kinghorn  Jeff Lambert  Bruce Lee           
Barry Leonard David Lile    Todd Love Leonard Marr 
Lisa May Scott Milby Chris Morgan          Vic Morris 
Joey Murphy  Steve McVay               Steven Neel              David Oaks             
Chris Patterson Musial Pearson Vernon Perdue      Steve Pescosolido    
Doug Phillips Gene Pillow   Garry Polston            Steve Proctor
Charles Pruitt    Martin Robertson James Robinson       Bill Rounsaville
Gary Rowan Neil Salvaterra        Wayne Sayre         Quentin Scholtz          
Bill Scritchfield Mark Shepherd Kenneth Simpson    Greg Smith
Jay Smith    Tammy Smith    Tom Smith    Mike Snyder
Cliff Sparks      Charles Spice Ken Spurrier     Doug Stilwell
Larry Stoess Farley Stuart Bill Taylor Doug Thacker
David Thomas           David Turner Bill Vanderford Terry Vickous         
Wayne Watts               Dean Webber Carol Whiting            Fred Wiles            
Jerry Williams Brian Wilson            Thomas Wilson           Jim Wofford             
John Young              Ronnie Young   

MAINTENANCE MEMBERS 5
Early Retirement: Bob Gipson, Jim Myers 
Other: Michael Marx, Carlton Puryear, James Seelhorst     
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RECIPIENTS

RETIRED MEMBERS:  61    SERVICE YEARS:  1806
Arvil Allen     Hilda Bentley Raymond Brinegar Jim Byrd 
Gary Case Leslie Chapman     Ed Coleman Smiley Collins    
Harold Coomer   John C. Coomer         John L. Coomer   Selby Coomer
Don Davis Bill Dodson Russell East   Jack Eller 
Ervin Gentry Billy Glover  Sandra Harryman Donald Hatton 
Edward Henry   David Hilton Bennett Hulse  Charles Hulse       
Arthur King Charles Kiser    Harold Kniffen  Gene Lovell   
Sam Mathes  Emil McAdams  Donald McKinney Rachel Marshall
Howard Matthews  Jim Mullins  Delores Murphy Roger Newell
Homer Norman Bill Oaks John Poteet Gene Powell    
Billy Raby  Don Rankin            Michael Rice Regina Ruegg
Rolf Ruegg               Dewey Sanders Paul Sayre  Nancy Scheldorf
O’Neil Shenton  Gene Shields Garnett Slone  Harry Spurrier         
Richard Stephens Bill Stratton Terry Sullivan Wallace Thomas 
Ray Throckmorton Don Troutman         John Weber              David Westerfield 
Fred Whitmore          Danny Williams 

SURVIVING SPOUSES, etc. of PAS MEMBERS: 19            SERVICE YEARS: 606
Mrs. R. V. Adams     Mrs. Bob Dunlop  Mrs. A. L. Fraser Mrs. Irvin Gaddis Mrs. S R 
Gilliam Mrs. Bob Graham Mrs. Stanley Gwinn Mrs. George Hobbs Mrs. Sam 
Humble     Mrs. Bill James Mrs. L. R. McDonald Mrs. Ron Masters  Mrs. 
Marshall Owen    Mrs. R. B. Prentis Mrs. Paul Shepherd Ella Shipp**
Sam Shipp** Mrs. Roy Short Mrs. Harold Tatman 

** Ted Shipp’s Children

MEMBERSHIP:         ’97        ’99     ’00      ’01      ’02      ‘03     ‘04      ’05     ’06      ’07      ‘08           
Active Members 43 107 113 113  113 130 126 125 123 125 122
Maintenance Members 3 3 3 3    4  5 5 7 5 5
Retired Members 31 40 44 47 50 57 57 60 60 65 61 
TOTAL MEMBERS 74 150 160 163 166 191 188 190 190 195 88
Survivor Recipients 21 20 19 17 16 14 18 18 20 17 19

New Members [0]

Retirements [1]: Rachel Marshall 

2008 Deaths [5]: Retired Members: Bill James, John L. Coomer, Bob Dunlop, Harold Tatman  
Surviving Spouse: Mrs. Carol Smith (Jerry)
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PAS TREASURER’S REPORT FOR 2008
GENERAL FUND:  JANUARY 1-DECEMBER 31, 2008

TOTAL MARKET VALUE OF FUND   January 1, 2008                     $ 778,286
 INCOME TO FUND: [$5,000 transferred from KUMF to PNC]                  13,896       
    Annual Dues              $    6,960     
   Past Dues & Interest                  3,206
   Donations          3,730
   Investment Gain [KUMF $ 0]                    00
    BEGINNING VALUE + INCOME           $ 792,182
 2008 DISBURSEMENTS:                   -325,553       
    Operating Expenses & Appreciation Gifts         $ 1,883                
           Management Fees [KUMF $92]    5,140
   Death Benefit ‘Aid’ Gifts               4,000
   Investment Loss            236,830
   Annual Distribution of ‘Aid’ Gift           77,700

TOTAL MARKET VALUE Of GENERAL FUND  12/31/08        BALANCE       $ 466,629
          [KUMF]:  1/1/08  $6,222      12/31/08  $4,054] 
       
PREVIOUS GENERAL FUND BALANCES:   
07-$778,000; 06-$790,000; 05-$720,000; 04-$733,000; 03-$695,000; 02-$583,000; 01-$764,000; 
00-$978,000; 99-$1,181,000; 98-$1,072,000; 97-$822,000; 96-$780,000; 95-$683,000; 90-$526,000 
       2000 - $978,000   1975 - $255,000    1950 - $146,000   1925 - $80,000    1900 - $30,000

ANNUAL DISTRIBUTION:  95-$26,329; 99-$89,215; 00-$113,904; 01-$123,078; 02-$81,760;  
03-$20,970; 04-$46,268; 05-$51,600; 06-$53,100; 07-$79,140; 08-$77.700   

Per Service Year:  95-$16.75/11.75, 97-$19/13; 98-$45/32; 99-$50/35; 00-$60/42; 01-$60/42 
02-$40/28; 03-$10/7; 04-$20/16; 05-$20; 06-$20; 07-$30; 08-$30

2008:  Josephine Elliott and Ofa Glover Memorial Funds
TOTAL Market Value of FUNDS:  1-1-08 $ 38,544 $ 52,993            $ 91,537 
INCOME TO FUND:  Investment (+ / -)           -12,327   -19,075              -31,402
                 BEGINNING VALUE + INCOME $ 26,217 $ 33,918            $ 60,135
                                           
             DISBURSEMENTS for  2008                $  -3,200                                     
1986-2007:  $ 119,100   Gifts-of-Aid, etc.:   $  2,400 $  800               
(Matthew Brown, Seth Carden, Bethany Fugate, Joseph Jessee, Adam Love, Amisha Proctor, Claire Puryear, 
DeAnna Spurrrier,)

 BALANCE ELLIOTT FUND 12-31-08   $ 23,817
   BALANCE GLOVER FUND 12-31-08    $ 33,118 

TOTAL MARKET VALUE OF Scholastic Aid FUNDS:  12-31-08                $ 56,935

TOTAL MARKET VALUE OF ALL FUNDS: 12-31-08             $ 523,564
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E. ORDAINED MINISTRY RECRUITMENT & EDUCATION

CONFERENCE RELATIONS AND CREDENTIALING TEAM
Christopher F. Morgan, Chair

The purpose of the Conference Relations and Credentialing Team is to establish guidelines for examining
candidates for ordination that will enable the Annual Conference to provide effective leaders for 
the development of vital congregations filled with faithful disciples in order to build a Christ-like 
world. The team also has administrative responsibility of those persons seeking (or already serving) 
specialized ministries, location, or retirement.

Our primary strategy is to establish guidelines and policies (see below) that help fulfill the stated purpose 
and vision of the Annual Conference.

The team has met throughout the year to review and set policy around the areas of credentialing and 
conference relations. We adopted policies requiring Residents in Ministry to sign a statement on 
plagiarism and a statement agreeing to allow Barnabas Team members to view blogs, MySpace, 
Facebook, or other social network accounts they may hold. We have also proposed a Policy on 
Clergy Separation and Divorce (see below). The Conference Relations and Credentialing Team 
sponsored a Retiree Luncheon on the day of Bishop Davis’s installation which was well-attended 
and well-received. The team has also interviewed two clergy members seeking change of status.

Goals
1.  We will continue a discussion on clergy ethics with the goal of producing a written educational piece for 

members of the 2010 Annual Conference.
2.  We will produce a concise, user-friendly pamphlet outlining the requirements of The Book of Discipline, 

2008 for clergy not serving in a local church setting (e.g., Charge Conference membership, annual 
reporting, etc.). 

3.  We will continue ongoing evaluation to insure our guidelines and policies hold up high expectations that 
are also fair to everyone involved.

4.  We will continue to work with other appropriate annual conference committees and teams to honor and 
recognize as well as hold accountable those persons who are in various special relations with the Annual 
Conference.

Guidelines for Persons Seeking Changes of Conference Relationship
All persons seeking special relations with the Annual Conference and all persons seeking a change in 

relationship must submit a request for that change in writing per Section XIV of The Book of 
Discipline, 2008 (¶353-360). This section details various relationships and the timeline for requests 
for changes of conference relationship to be submitted.

Guidelines for Persons in Extension Ministries
All persons seeking appointments to, or already in, extension ministries are to follow the guidelines as 

set forth in Section X of The Book of Discipline, 2008 (¶343-345) concerning seeking the 
appointment to Extension Ministries and annual reporting thereafter.

Requirements for Candidates on the Elder Track
1. Requirements for Election to Provisional Membership in addition to requirements in The Book of 

Discipline, 2008, ¶324
a.  Preaching and Worship: Applicants shall prepare a sermon on an assigned text (see below).The 

sermon shall be preached and recorded on video (DVD) during a worship service. Prepare an 
Order of Worship using the same text and sermon and reflections on that Order of Worship. 
Additional guidelines will be given upon receiving application.

b.  Teaching the Bible: Using an assigned Book of the Bible (see below), applicants shall prepare 
a Bible study with six lessons. The entire Bible study must be taught in the local church and 
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one session recorded on video (DVD). Additional guidelines will be given upon receiving 
application.

c.  Theology, Call and Doctrine: Applicants shall submit written responses to the questions of 
¶324.9 of The Book of Discipline, 2008. In addition, applicants shall prepare a reflection paper 
on the book Calling and Character, by William Willimon.

d.  Additional course requirements: In addition to completing ½ the studies toward a Master 
of Divinity Degree or its equivalent, including ½ of the basic graduate theological studies 
(¶324.4b), one of the required homiletics courses and one of the required United Methodist 
courses must be completed before the March BOM interview.

e.  CPE: At least one unit of CPE must be completed prior to entering the Residency Program. If 
the candidate will have already graduated from seminary at the time of commissioning, CPE is 
required prior to commissioning.

2. Requirements during Provisional Membership on the Elder Track
During the period of Provisional Membership, the member must participate fully in at least two years of 

the conference Residency Program. Participation in residency is required immediately upon 
completion of educational requirements.

3. Requirements for Ordination as Elder in Full Connection (in addition to requirements found in 
The Book of Discipline, 2008, ¶335)
a.  Preaching and Worship: Prepare a Service of Word and Table. The sermon shall be on an 

assigned text (see below). The sermon shall be preached and video recorded during a worship 
service that includes the candidate leading in the celebration of Holy Communion. A paper 
that reflects on the elements of the order of worship, their significance, and why these elements 
occur as they do will also be submitted.

b.  Teaching the Bible: Same as requirements for Election to Provisional Membership (see b. 
above).

c.  Theology, Call and Doctrine: Candidates shall submit written responses to the questions of ¶335 
of The Book of Discipline, 2008. Candidates shall demonstrate how their understanding has 
developed during probationary period.

d.  Homiletics: Candidates must have completed two homiletics courses before full membership is 
granted.

e. CPE: Note the CPE requirements under the Commissioning section above.

Requirements for Candidates on the Deacon Track
1. Requirements for Election to Provisional Membership as Deacon (in addition to requirements, 

The Book of Discipline, 2008, ¶324)
a.  Worship Leadership: Applicants shall present an evaluation of an Order of Worship in which 

they had planning and leadership responsibilities.  They shall explain in detail the theological 
significance of each of the acts of worship, what is happening, and why these elements occur 
as they do in the service. The service shall be recorded on video. Applicants shall comment on 
the following: Why were the hymns chosen and how do they fit the context of the service? How 
does the Order of Worship help deliver the theme of the sermon? A video of worship service, 
including sermon, shall be submitted (whether the applicant has preached the sermon or not).

b.  Teaching the Bible: Using an assigned Book of the Bible (see below), applicants shall prepare a 
Bible study with six lessons. The entire Bible study must be taught in the local church and one 
session video recorded (DVD). Additional guidelines will be given upon receiving application.

c.  Theology, Call and Doctrine: Submit written responses to the questions of ¶324.9 of The 
Book of Discipline, 2008. In addition, applicants shall prepare a reflection paper on the book 
The Deacon: Ministry Through Words of Faith and Acts of Love, by Ben Hartley and Paul 
VanBuren.

d.  Public Speaking: Requirement of a minimum of one college-level communication course with 
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a focus on public speaking. Submit a 10-15 minute Video Statement of you explaining to a group 
your call and your role as a deacon in linking the altar to the marketplace.

2. Requirements during Provisional Membership on the Deacon track:  During the provisional period, the 
commissioned member must participate fully in at least two years of the conference Residency 
Program, including emphasis on Preaching and Worship. Participation in residency is required 
immediately upon completion of educational requirements.

3. Requirements for Ordination as Deacon in Full Connection
a.  Proclaiming the Word:  Prepare a sermon on an assigned text (see below). The sermon shall be 

preached and recorded on video during a worship service. Additional guidelines will be given 
upon receiving application.

or
 Present a video recorded example of you showing how your practice of ministry proclaims the 
 Word within the realm of your vocation. The written requirements will be an appropriate 
 outline or lesson plan of the session and should include (1) How my ministry is an extension of 
 the ministry of Jesus and (2) How my ministry fulfills the mission of the church.
b. Worship Leadership: Requirement is the same as for Commissioning. See a. above.  
c. Teaching the Bible: Same requirement as for Commissioning. See b. above.
d.  Theology, Call and Doctrine: Submit written responses to the questions found in ¶330.5 of The 

Book of Discipline, 2008.
e.  Supervisor Evaluation: Includes district superintendent, Staff Parish Relations Committee 

(secondary appt.), and personnel committee or work supervisor.

Requirements for Election as Associate Member
a. Fulfill the requirements of ¶322.
b. Complete the same written requirements as for Commissioning on the Elder Track (see above).

Bible Study and Sermon Texts
Class of 2010: (a)  For the sermon, choose any Lectionary B text found in the second column on pages 

235-237 of The United Methodist Book of Worship, beginning with September 6,  2009, through 
Thanksgiving Day; or any Lectionary C text found in third column on pages 227-228 of the UM 
Book of Worship, beginning with Advent through the first week of Epiphany. (b) For the Bible 
Study text, Galatians (Those already Residents in Ministry have the option of agreeing on another 
biblical book with their Barnabas Team.)

Class of 2011: (a) For the sermon, choose any Lectionary C text found in the third column on pages 235-237
of The United Methodist Book of Worship, beginning with September 5, 2010, through 
Thanksgiving Day; or any Lectionary A text found in first column on pages 227-228, beginning 
with Advent through the first week of Epiphany. (b) For the Bible Study text, Acts (Those already 
Residents in Ministry have the option of agreeing on another biblical book with their Barnabas 
Team.)

Additional Requirements
The Polity, Doctrine, and History courses may not be taken by correspondence for Full Conference 

relationship. These courses may be taken through on-line courses from University Senate-approved 
seminaries.  

All homiletics courses must be for 3 hours credit each and must deal specifically with the crafting and 
delivering of a sermon (not a survey or history course). One of these courses could be an online 
course from a University Senate-approved seminary. One of these courses must include the actual 
preaching of a sermon before a live audience for evaluation. Any course completed before June 
2004 not meeting these criteria will not be accepted. 
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All applicants must submit to criminal and financial checks. All requirements of the Fair Credit Reporting 
Act will be followed. Information received from background checks will be handled with the 
same confidentiality as psychological reports. The $60 fee for this will be collected by the district 
superintendent and sent with the authorization and release form to the BOM registrar.

Policies of Conference Relations and Credentialing Team
Barnabas Teams: Each Barnabas Team will see all of a particular candidate’s work. Format is to be strictly 

followed. 
District superintendents will be invited to meet with the BOM for an oral report of each candidate.
Deadlines: Applications for change in status are due October 31, 2009, and should be sent to the Conference

Director of Ministerial Services.
Persons requesting a change in status should submit all paperwork to the Office of Ministerial Services for 

distribution to their Barnabas Teams by January 8, 2010.
All CPE reports are to be submitted to the Director of Ministerial Services no later than January 31, 2010.
Psychological Assessments:  Beginning June 1, 2005, three different assessments will be made and required.

At the Candidacy Level the purpose will be to screen for psychological fitness for ministry and 
evidence of psychopathology. At the Commissioning Level the purpose will be to assess how 
the candidate’s personality factors relate to patterns for problem-solving, coping with stressful 
conditions, interpersonal interaction, organizational and work-setting role, career activity interests 
and personal career lifestyle effectiveness considerations. At the Elder/Deacon Level the purpose 
will be to examine the candidate’s strengths, weaknesses, attributes, areas of gratification, goals, 
ambitions and experience in ministry.

Candidates are responsible for the full cost at the Candidacy Level. The BOM pays full cost for Level 2 and
3 and testing.  

Those seeking Associate Membership are required to complete level 1 and level 3 testing. Candidate pays
for level 1 and BOM pays for level 3.

At the Candidacy Level, once a conference psychologist processes the tests, a summary will be sent to the 
district superintendents to be presented to the District COM. The summary will be distributed at 
the District Committee meetings for consideration and collected by the district superintendent for 
filing. A copy will also be on file with the office of the Director of Ministerial Services. At the 
Commissioning and Ordination Level, the same procedure will be used with the Barnabas teams.

If BOM deems that counseling is required for a candidate, the Board will pay 80% of the cost.
Longevity: If work submitted in certain areas is approved, but the person submitting the work is not 

recommended for the status for which s/he applied, the approved work remains approved through the 
duration of residency. However, all work is always up for discussion by the Barnabas Team any time 
during the residency period. Written work for full membership candidates may be submitted before 
the year of application, beginning the first year of residency. Materials submitted early may include 
the sermon and/or the Bible study (any texts previously submitted shall not be used again). The 
theological piece shall not be submitted until the second year of residency at the earliest.

Medical Report forms shall be good for three years in the case of those deferred.
Guidelines for Utilization of Background checks and Psychological Assessments were adopted by the 2003 

Annual Conference and are found on pages 403-409 of the 2003 Journal.
Definition of “full-time”- During the residency (probationary) period, the Board defines “full-time” as a 

minimum of 35 hours a week, including being available for 48 Sundays in a year. In the situation 
where these requirements cannot be fulfilled, the probationary period will be extended for at least a 
year.

Candidates seeking to transfer from other denominations must: Submit to background checks and 
psychological testing; be interviewed and recommended by their DCOM; submit the written 
materials for Provisional Membership; take the required United Methodist history, polity, and 
doctrine courses; participate fully in at least two years of the Residency Program; write the materials 
for Full Membership; fulfill CPE requirement if seeking Elder Orders.

Background Checks on All Those Serving: All those serving an appointment as a Local Pastor or Supply 
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Pastor, first effective January 1, 2001 or after, shall submit, or shall have submitted, to the same 
credit and criminal background checks as all Candidates for Ministry.  The checks will include: 
County Criminal Records Search, Consumer Credit Report, Motor Vehicle Report, Sex Offender 
Registry, and any Statewide Criminal Record Search.  A criminal background check, to include 
County Criminal Records Search, Sex Offender Registry, and any Statewide Criminal Record 
Search, shall be submitted by all Local Pastors and Supply Pastors regardless of entry date. 
All requirements of the Fair Credit Reporting Act will be followed.  Information received from 
background checks will be handled with the same confidentiality as psychological reports.

For information only

Action Item

Proposed Kentucky Annual Conference Statement on Clergy Marriage, Separation, and Divorce

The bishop, cabinet and Board of Ordained Ministry affirm the traditional Christian concept that marriage 
is a covenant intended to be a lifelong commitment. We honor the institution of marriage as a part 
of God’s will for society and emphasize the following statements from of the Social Principles of 
The United Methodist Church (¶161 B-C)

Marriage—We affirm the sanctity of the marriage covenant that is expressed in love, mutual 
support, personal commitment, and shared fidelity between a man and a woman. We believe that 
God’s blessing rests upon such marriage, whether or not there are children of the union. We reject 
social norms that assume different standards for women than for men in marriage. We support laws 
in civil society that define marriage as the union of one man and one woman.

Divorce—God’s plan is for lifelong, faithful marriage. The church must be on the forefront of 
premarital, marital, and postmarital counseling in order to create and preserve strong marriages. 
However, when a married couple is estranged beyond reconciliation, even after thoughtful 
consideration and counsel, divorce is a regrettable alternative in the midst of brokenness. We grieve 
over the devastating emotional, spiritual, and economic consequences of divorce for all involved, 
understanding that women and especially children are disproportionately impacted by such burdens. 
As the church we are concerned about high divorce rates. It is recommended that methods of 
mediation be used to minimize the adversarial nature and fault-finding that are often part of our 
current judicial processes.

Although divorce publicly declares that a marriage no longer exists, other covenantal relationships 
resulting from the marriage remain, such as the nurture and support of children and extended 
family ties. We urge respectful negotiations in deciding the custody of minor children and support 
the consideration of either or both parents for this responsibility in that custody not be reduced to 
financial support, control, or manipulation and retaliation. The welfare of each child is the most 
important consideration.

Divorce does not preclude a new marriage. We encourage an intentional commitment of the Church 
and society to minister compassionately to those in the process of divorce, as well as members of 
divorced and remarried families, in a community of faith where God’s grace is shared by all.

The gospel of grace calls us to exercise compassion and to nurture and care for those affected by separation 
and/or divorce. Our support should include not only the clergy person, but also the spouse, children 
and congregation(s) that are involved.

Careful and continuous consideration must be given to upholding personal integrity and ethical behavior 
that characterize those committed to the work of the ministry.
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While we affirm marriage as a lifetime commitment, when a married couple becomes estranged we seek 
to support responsible behavior and to give pastoral care in working toward reconciliation of the 
marriage where possible and honorable dissolution when necessary.

1.  When marital stress reaches a point that it may lead to separation or divorce, the clergy member shall, 
and the spouse may, inform the district superintendent.

2.  The district superintendent, with another district superintendent present, shall meet with the clergy 
member and, if possible, the spouse to give pastoral care, to encourage that all possible efforts continue 
for reconciliation, and to provide guidance in seeking adequate counseling for all concerned.  

3.  The superintendent shall inform the bishop of an impending separation or divorce. The district 
superintendent may, after consultation with the bishop, seek to ensure that every possible option for 
reconciliation of the marriage has been sought and that ongoing support systems are available for clergy 
member, spouse, and/or children.

a. To give pastoral support and care to the couple.
b.  To provide guidance for the couple on local church and annual conference issues such as salary, 

parsonage, insurance, appointment, etc.
c.  To meet with the pastor and spouse, if desired, to give support and guidance in how to help the 

congregation(s) better understand and be helpful in the situation.

4.  The district superintendent shall meet with the clergy member (and spouse if he/she desires) and the S/
PPRC to inform them of the marital stress and possible separation or divorce.

5.  If issues are raised at any time about questions of ministerial misconduct, then the provisions of The 
Book of Discipline will be followed in regard to complaints or charges.

6.  The pastor, after consulting with the district superintendent and S/PPRC, shall inform the congregation 
of the situation. Circumstances may indicate it would be better for the superintendent or the Committee 
to inform the congregation.  

7.  In consultation with the clergy member and spouse, the district superintendent will provide a summary 
report to the bishop, cabinet, and the Board of Ordained Ministry.

8. The clergy person shall not enter into a new relationship until the divorce is final.

9.  The clergy person shall participate in counseling to become adequately aware of the factors leading to 
the failure of the previous marriage and provide guidance for future relationships.

10.  In the event that the clergy person is serving beyond the local church or on the cabinet, the 
responsibilities outlined above fall to the supervising Elder and the appropriate supervisory bodies.
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COMMISSION ON EQUITABLE COMPENSATION
Rev. Mark A. Gibbons, Chairperson

Purpose
It is the purpose of the Kentucky Conference Commission on Equitable Compensation to ensure adequate 

support of full-time clergy serving in the charges of the Annual Conference. 

Strategies
1.  Evaluate base compensation levels and recommend to the conference minimum base compensation 

throughout the conference in order to promote equity in support of all full-time pastors.
2.  Assist the local congregations in a manner that reinforces the principle that the local charge is 

responsible for its pastor's support.
3.  Challenge and motivate the local charge to be self supporting with respect to compensation for its 

pastors.
4.  Assist in providing temporary equitable compensation for full-time pastors of charges which are 

currently not financially able to do so.
5.  Provide counsel and advisory material on clergy support to district superintendents and staff/parish 

relations committees.
6.  To encourage and support, through equitable compensation funds, the placing of appropriate pastoral 

leadership in strategic situations.
7.  To encourage and support yoking or uniting of existing congregations in order to enhance equitable 

compensation for quality pastoral leadership.

Goals
1.  Meet in December 2009 to approve equitable compensation requests for 2010 and meet in May 2010 to 

approve any additional equitable compensation requests for the remainder of 2010.
2. Meet in February 2010 to approve the recommendation for 2011 minimum compensation standards.
3. Maintain a conference moving fund to assist congregations with special needs.

Accountability
1. Receive feedback from the cabinet, pastors and churches for ongoing evaluation of policies.
2. Continue to review policies of other annual conferences.
3. Review our purpose philosophy and policies at the February 2010 meeting.
4.  Evaluate the formula linking the increase in the minimum compensation schedule to the growth of the 

conference average compensation (CAC) as provided by the General Board of Pensions. The commission 
will review the impact of increases upon local churches each year.

Action Items:
1. Minimum Base Compensation for 2010 shall be:

Full Conference Member  $30,920  ($29,785 in 2009)
Probationary Member [Sem. Grad.] $28,940  ($27,880 in 2009)
Associate Member   $28,940  ($27,880 in 2009)
Full time Local Pastor   $27,265  ($26,265 in 2009)

There are no provisions for minimum compensation for anyone serving part-time.
2.  We request the conference Council on Finance and Administration to carry forward all funds remaining 

in the equitable compensation fund line item in the conference budget at the end of the 2009 fiscal year 
to the succeeding year to be solely used by the Commission on Equitable Compensation in aiding the 
Annual Conference in its quest for quality pastoral leadership.

Philosophy
The philosophy of the commission is one based on equity: equity for the pastor, equity for the local charge, 

and equity for the conference. This three-way principle is difficult to maintain and will always 
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remain dynamic in nature. In order to achieve equity in a changing environment, different solutions 
may be required at different times. The word "equitable" is defined as that which is characterized by 
equity or fairness; just and right; fair; and reasonable.

An equitable compensation for a pastor of The United Methodist Church implies that it:
	 •	 Meets	a	pastor's	reasonable	living	requirements.
	 •	 	Is	commensurate	with	the	pastor's	qualifications	and	with	the	duties	and	responsibilities	of	the	

appointment. The priority is to support strategically positioned congregations for growth and 
revitalization.

Policies
1.  Each district superintendent shall inform the Commission of any change of pastors on a charge receiving 

equitable compensation funds.
2.  The district superintendent shall discuss with each eligible charge staff/parish relations committee the 

equitable compensation data sheets pertaining to its situation for information and action with respect to 
equitable compensation support.

3.  Each request for equitable compensation funds shall be made on properly completed forms by the 
district superintendent to the chairperson of the Commission on Equitable Compensation, including 
the signature of the chairperson of the staff/parish relations committee of the participating charge. This 
request form shall be prepared in triplicate with one copy for the Commission, one for the conference 
treasurer, and one for the district superintendent. Each request for equitable compensation must be sent 
to the chairperson of the Commission by October 15 or post-marked within one week following the 
charge conference, whichever is later.

 4.  Any charges whose requests that do not meet the policies and/or minimum reduction requirements 
set by the commission, must meet with the Commission in order to explain and discuss the request 
exceptions. The meeting must be attended by the pastor, a lay representative, and the respective district 
superintendent.

5.  Upon approval by the Commission of the equitable compensation request, the conference treasurer shall 
be instructed to make approved payments. In no case shall equitable base compensation support be 
provided without the approval of the Commission. Payments from equitable compensation funds shall be 
made monthly to each church or charge receiving equitable compensation.

6.  Any new applications made during the calendar year must follow the same procedures as outlined in 3 
above. Any changes in funding for current applications due to salary changes on the charge or status 
changes of the pastor must be received in writing from the district superintendent before any funding 
adjustments are made. Any changes in funding resulting from a change in appointment will require that 
a new application be filed and approved before funding is adjusted. These changes shall be submitted by 
the district superintendent to the conference treasurer by May 1.

7.  Each charge receiving equitable compensation support shall develop a plan (with guidance and input 
from the district superintendent and the Commission on Equitable Compensation) for becoming self 
supporting and work toward that goal. Such plan shall be submitted by the district superintendent to 
the Commission on Equitable Compensation for its evaluation and approval consistent with the time 
requirements of 5 and/or above. Local charges shall not receive equitable compensation for more than 
five (5) years in succession.  In the event an appointment is made at a different compensation level, any 
request for additional equitable compensation funds shall be negotiated with the Commission. 

8.  On recommendation of the Cabinet, the Commission may approve funding beyond the base 
compensation schedule for Strategic Ministerial Leadership assistance, in accordance with ¶625.6 of The 
Book of Discipline, 2008, and in an effort to match leadership to strategic situations. The full amount 
of base compensation supplement approved may be given for two years [Under certain conditions this 
may be extended by one year at a time by agreement of the Cabinet and the Commission on Equitable 
Compensation]. After two years [or extended period] this amount will be reduced by 20% each year until 
the supplement is liquidated.

9.  To be eligible for Equitable Base Compensation assistance, the pastor shall be living on the charge, 
except in the case of clergy couples approved by the Commission.
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10.  A pastor receiving equitable compensation funds is required to give full time to pastoral work as 
defined in ¶338 of The Book of Discipline, 2008. Such eligible pastors may be conference members, 
probationary members, associate members, and full time local pastors, who have been approved by the 
Annual Conference. Conference members serving less than full time may be eligible to receive equitable 
compensation funds as provided for in ¶342 of The Book of Discipline, 2008.

11.  The conference treasurer shall inform each local charge of the amount of equitable base compensation 
and pension benefits being paid by the Annual Conference or any adjustments to their requests.

12.  In the opinion of the district superintendent and the Commission on Equitable Compensation, the charge 
must be making satisfactory progress in the following areas:

•		Conducting	services	of	worship	in	each	charge	on	a	weekly	basis.
•		Conducting	church	school	in	each	church	on	a	regular	basis.
•		Implementing	a	planned	program	of	evangelistic	outreach.
•		Developing	an	annual	operating	budget,	underwritten	by	an	ongoing	stewardship	plan.
•			Covenanting	with	the	Annual	Conference	in	the	financial	support	of	the	ministries	of	The	United	

Methodist Church.
•		Developing	and	implementing	a	plan	to	become	a	self	supporting	charge.

13.  Any church/charge failing to comply with the above stipulations may be denied continued equitable 
compensation funds.

14.  As a guideline for the bishop and cabinet in making appointments, the maximum financial support to 
be paid for equitable base compensation to any pastor, excluding strategic locations, should not exceed 
$5,000 for the first year.

15.  Requests for the conference moving fund shall be submitted to the conference treasurer. The moving 
expenses, less packing, of retiring clergy from his/her last appointment to a retirement residence within 
the conference boundaries is to be paid by the annual conference at a rate established by the conference. 
A grant up to $3,000 will be made available to facilitate the moving of a minority pastor, in support of 
¶625.6 of The Book of Discipline, 2008, from outside the bounds of the Kentucky Annual Conference to 
his/her appointment. Such a grant would be made after approval of the district superintendent/cabinet.

Guidelines for Vacation Schedule for Pastors
Pursuant to ¶625.2 of The Book of Discipline, 2008 that says, "the purpose of the commission on equitable 

compensation is to support full-time clergy" and for the well being of the church, pastor and family, 
we strongly recommend, as a guideline for the local charge, that all full time pastors of the Kentucky 
Conference be granted annual vacation each appointed year according to the following schedule:

0 5 years of service  2 weeks including 2 Sundays
6 15 years of service  3 weeks including 3 Sundays
16 years and beyond  4 weeks including 4 Sundays

In this schedule, "years of service" is interpreted to mean effective years of service as indicated by the 
conference journal. "Vacation" is interpreted as freedom from any responsibility: area, jurisdictional or 
general conference/boards/agencies, etc. Clergy shall not utilize vacation time to meet the continuing 
education requirements of the Annual Conference.

The lay member of the Annual Conference shall convey this information to the staff/pastor parish relations 
committee of each local church.

This vacation schedule will be by mutual agreement between the pastor and the staff/parish relations 
committee

Other Charge Responsibilities
For a full-time clergy person under Episcopal appointment to a church in the Kentucky Conference, the base 

compensation is only the beginning. Each charge also has these related responsibilities:
1.  The provision of a suitable housing arrangement that includes the payment of utilities directly to 

the provider for the parsonage family.
2. A travel reimbursement using the current rate allowed by the IRS based upon the actual miles  
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     traveled by the pastor in their service to the charge. Contact the conference office for allowable 
     rate.
3.   The single premium for all clergy under full-time Episcopal appointment in the conference’s 

health care plan (mandated by the Annual Conference through the conference Board of 
Pensions).

4.   The amount for Clergy Retirement Security Program (CRSP) participation for the clergy person. 
The conference Board of Pensions calculates CRSP payments as 9% of plan compensation (base 
salary plus housing) up to the denominational average compensation for the defined benefit 
portion and 3% of the past compensation (salary plus housing) for the defined contribution 
portion. 

5.   The amount for the Comprehensive Protection Plan (CPP) participation for the clergy person. 
The conference Board of Pensions calculates CPP payments as 4.4% of plan compensation (base 
salary plus housing) up to two times the DAC.

6.  Worker’s compensation coverage for the clergy person and all paid employees.
7.   A church receiving an incoming pastor is to pay the cost of moving less packing expenses. If 

costs are deemed unmanageable by the receiving congregation of the moving pastor, it shall be 
addressed through the consultation process.

8.   The U.S. Tax Code relating to a housing or parsonage allowance for ordained clergy requires that 
any such allowance must be approved in advance by the employing body. In accordance with this 
provision, the staff/pastor parish relations committee of the local congregation, in cooperation 
with the pastor, shall designate the amount of such an allowance as a parsonage or housing 
allowance for the calendar year. Such designation must be approved by the church council in 
advance. Any of the designated allowance not expended and properly reported for the parsonage 
or housing allowance will be retained by the pastor and will be reported to the Internal Revenue 
Service as taxable income.

KENTUCKY ANNUAL CONFERENCE
PARSONAGE AND HOUSING ALLOWANCE GUIDELINES

(Approved at 2007 Annual Conference Session)
For Information Only

Considerations for Parsonage or Housing Allowances
The itinerant system remains today as central to the Methodism as it was in the days of the circuit riders. 

Nowadays, alongside itinerancy, the Church also expects clergy to become resident pastors and active 
members of the community in which they serve. With the practice of itinerancy and the expectation of 
residency United Methodist congregations are expected to provide flexible and appropriate housing for 
appointed clergy and their families. In order to meet these needs, to care for clergy and their families, 
and to call men and women to a dedicated ministry, congregations must provide reasonable living 
conditions either through a parsonage or a housing allowance. It is the privilege and responsibility of the 
members of the congregation to make every effort to provide the physical setting which will give the 
pastor and his or her family sufficient comfort and convenience so that the energies of the pastor may be 
more concentrated on their task and willing service in the Church of God. 

In the last several years, a number of churches have expressed an interest in offering their appointed pastor 
a housing allowance instead of a parsonage. While the commission on equitable compensation is not 
encouraging this trend, we recognize that for some congregations and pastors this appears to be an 
attractive alternative to the traditional parsonage system. In some situations a parsonage may be more 
appropriate and in others a housing allowance may be best. Because this is a significant decision for 
congregations and for clergy, the commission on equitable compensation provides this information to 
assist in making the best decision.

Background Information
•	 	Congregations	with	a	full-time	pastor	must	provide	housing	for	their	pastor	in	addition	to	salary	and	
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benefits. Housing may be in the form of a parsonage with paid utilities or a housing allowance. If a 
clergy family has an appropriate parsonage available to them and chooses instead to live in a different 
place, the congregation is not obligated to offer a housing allowance.

•	 	The	sale	of	a	parsonage,	like	the	sale	of	any	church	real	estate,	is	subject	to	the	procedures	outlined	in	
the Book of Discipline. Funds received from the sale of a parsonage may not be used to meet routine 
operational expenses. They may be used to pay down a mortgage, to help finance another facility, or to 
fund other capital improvements. These funds may also be invested and the earnings used in anyway the 
Church council decides. The congregation must present to the District committee on church location and 
building their rationale for selling the parsonage and their plans for handling the proceeds. The District 
Committee must approve this plan before the congregation’s final church vote.

•	 	Since	changing	from	a	parsonage	to	a	housing	allowance	requires	changing	the	pastor’s	compensation	
package, the final decision must be made by a Church or Charge conference with the District 
superintendent present.

•	 	When	providing	either	a	parsonage	or	housing	allowance	there	are	specific	IRS	requirements	for	
authorization and reporting which must be followed. Failure to precisely abide by IRS requirements in 
this matter can have negative financial consequences for both the church and the pastor.

Congregational Steps for Consideration of a Housing Allowance
•	 	The	pastor	speaks	with	the	district	superintendent	regarding	desire	for	the	church	to	consider	a	housing	

allowance. 
•	 	The	church	council	forms	a	study	team	of	five	to	seven	persons	including	the	Lay	Leader,	and	

representatives from the staff parish relations committee, the board of trustees, and the finance 
committee. 

•	 The	housing	allowance	study	team	should	consider	the	following:
•	 	The	pros	and	cons	for	their	congregation	to	move	from	a	parsonage	to	a	housing	allowance	taking	into	

consideration missional and financial issues.
•	 	The	monthly	cost	of	renting	a	home	that	meets	annual	conference	standards	within	20	miles	of	the	

church. The team should identify at least three examples of appropriate homes for rent. 
•	 	The	cost	to	the	budget	(annually	and	over	time)	if	the	church	adopts	a	housing	allowance	instead	of	

owning and maintaining a parsonage.
•	 	The	pros	and	cons	of	renting	versus	selling	the	parsonage,	including	a	discussion	on	how	the	funds	

would be used in keeping with the Book of Discipline.
•	 Based	on	this	research,	the	study	team	would	propose	an	annual	housing	allowance.
•	 The	study	team	shares	the	proposal	with	the	church	council	for	discussion	and	questions.	
•	 	If	the	response	of	the	church	council	agrees	with	the	proposal	to	provide	the	pastor	with	a	housing	

allowance, the proposed allowance must be approved by the district committee on church location and 
building and building. 

•	 	If	the	study	team	recommends	selling	the	parsonage	and	the	church	council	agrees,	the	plan	must	be	
approved by the district committee on church location and building. 

•	 	A	copy	of	the	proposal	should	be	available	for	members	of	the	congregation	to	review.	There	should	also	
be a church-wide meeting where the congregation can have a chance to ask questions. 

•	 	The	final	step	is	to	contact	the	district	superintendent	to	set	up	a	charge	conference	to	vote	on	the	
housing allowance and related issues. 

Kentucky Annual Conference Parsonage Guidelines
The parsonage system is a unique living situation. Those who either own their own homes or rent have a 

choice of where they will live and the quality of the dwelling in which they live. In the parsonage system 
the minister and family have no choice on where they will live or the quality of the home. The parsonage 
is both a private dwelling place for the pastor and family, as well as an extension of the church’s ministry. 
The parsonage makes a strong statement about the church to the community. The parsonage has a very 
important influence on the happiness of a pastor and family serving a particular church. It also has a 
very important influence on the quality of family life. 
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It is a major concern that recent studies have shown that the parsonage has the lowest priority in many 
congregations in terms of maintenance or investment. Of equal concern are instances where the 
parsonage family has been negligent in their responsibility of caring for the parsonage in a reasonable 
manner. 

It is the expectation of the Kentucky Annual Conference that every clergy person (and clergy family) will 
adhere to the highest of standards in the care and upkeep of church parsonages.   Failure to properly 
maintain the parsonage will be noted in the clergy person’s permanent file and may be a factor when 
considering future appointments.  Clergy persons are expected to:

•	 	Report	any	maintenance	and	upkeep	issues	to	the	local	church	trustees	in	a	timely	manner.	If	these	items	
are not addressed, then the procedures of the section on the arbitration policy will be implemented.

•	 	Work	with	the	trustees	to	ensure	that	the	appearance	of	the	parsonage	(external	and	internal)	is	a	positive	
witness in the community.

•	 	Before	moving	to	a	new	appointment,	the	clergy	person	(family)	is	expected	to	thoroughly	clean	the	
parsonage from which they are moving and report any maintenance issues to the trustees of the local 
church. If the parsonage is not left in good condition by the outgoing pastor, that fact should be reported 
to the district superintendent.

•	 	When	moving	to	a	charge,	the	incoming	clergy	person	should	work	with	the	trustees	and	pastor	parish	
relations committee to do a complete inspection of the parsonage. The results of this inspection should 
be reported to the district superintendent.

Following are recommendations for parsonages located within the boundaries of the Kentucky Annual 
Conference. 

Required Standards for all Parsonages:
Annual Inspection
The chairperson of the committee on pastor-parish relations, the chairperson of the board of trustees, 
and the pastor shall make an annual review of the church-owned parsonage to assure proper maintenance 
(¶258.2g(16) The Book of Discipline, 2008).

Rooms
•	 Kitchen
•	 3	bedrooms
•	 Properly	maintained	bathroom(s)
•	 Indoor	laundry	area
•	 Secure	storage	area
Equipment (good quality, dependable appliances) 
•	 Stove
•	 Refrigerator	with	freezer	compartment
•	 Washer	and	dryer
•	 Hot	water	heater	of	at	least	40	gallons
•	 Maintained	smoke	alarms
•	 Maintained	carbon	monoxide	detectors	in	homes	with	natural	gas	or	propane
•	 Current	fire	extinguishers	for	kitchen	and	all	levels	of	home
•	 Lawn	mower
Furnishings 
•	 Quality	window	coverings	in	neutral	colors	that	insure	privacy
•	 Quality	floor	coverings	in	neutral	colors	that	are	durable	and	easily	maintained
Maintenance
•	 Inspection	and	cleaning	of	ductwork	as	needed
•	 Landscaping	should	be	representative	of	the	neighborhood
•	 Regular	schedule	for	both	inside	and	outside	painting
•	 Timely	repairs	as	needed
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•	 Regular	carpet	cleaning
•	 Regular	maintenance	and	cleaning	of	chimneys,	if	they	exist
•	 Windows	maintained	to	be	operative
•	 Regular	pest	control	inspection	and	provide	any	needed	treatment	
•	 Annual	termite	inspection	and	provide	any	needed	treatment
•	 Suitable	and	maintained	driveway
•	 Regular	inspection	for	mold	and	any	needed	treatment
Utilities
•	 Local	phone	service	and	long	distance	calls	applicable	to	the	charge
•	 Basic	internet	service	at	the	parsonage
•	 Basic	cable	television	service	or	basic	satellite	television	service
•	 Electric
•	 Gas,	if	applicable
•	 Sewage
•	 Water
•	 Garbage

Additional Standards for New or Replacement Parsonages
•	 Electrical	wiring	that	meets	code	and	is	sufficient	for	today’s	electrical	needs
•	 Climate	control:	both	heating	and	air	conditioning	throughout	the	parsonage
•	 	One	room	that	can	be	used	as	a	bedroom	by	a	person	with	a	disability,	one	fully	accessible	bathroom	

and fully accessible laundry facilities on the ground-floor level
Rooms:
•	 Dining	room	or	eating	area	large	enough	for	at	least	8	people
•	 Kitchen
•	 3	bedrooms
•	 2	full	baths
Equipment (good quality, dependable appliances) 
•	 Dishwasher
Location
•	 Should	be	at	a	distance	that	insures	privacy	for	the	pastor	and	family

Requirements for Housing Allowance
•	 	To	determine	the	housing	allowance,	the	charge	should	consider	the	monthly	cost	of	renting	a	home	

that meets annual conference standards within 20 miles of the church. The team should identify at least 
three examples of appropriate homes for rent. The charge should also provide an additional amount to 
provide for utilities at the minimum standards for a parsonage.

•	 	Charges	should	also	consider	their	specific	housing	situation	in	their	communities	to	determine	if	a	
higher allowance is appropriate.

ARBITRATION POLICY
The Commission on Equitable Compensation has instituted the arbitration subcommittee to hear 

unreconciled problems regarding parsonage standards, parsonage usage, or housing allowances and to 
recommend solutions and alternatives.

The following is a proposed policy for the arbitration subcommittee to carry out this Annual Conference 
mandate:

1. Provision for clergy housing is the responsibility of the local church.
2. Issues regarding housing should be resolved between the clergy family and the local church.
3.  If housing matters cannot be resolved to the satisfaction of all involved parties, the respective district 

superintendent should be invited for mediation by the staff parish relations committee.
4.  The Arbitration Subcommittee of the conference Commission on Equitable Compensation may only be 

invited to arbitrate clergy housing issues at the initiative of the district superintendent. Travel expenses 
will be borne by the Commission on Equitable Compensation. 
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5. The subcommittee shall come to the local church or charge to hear the concerns of all interested parties 
and offer recommendations and/or solutions that shall be mutually binding.

Arbitration Subcommittee
1. The subcommittee shall be composed of at least 50% lay membership. 
2.  The subcommittee will meet as necessary, to review policy and to hear unreconciled problems. 

The subcommittee will report its recommendations and solutions to the Commission on Equitable 
Compensation.

Excerpts on Parsonages from The Book of Discipline, 2008

¶258.2g). Local Church, Administrative Committees, Committee on Pastor-Parish Relations
(16)  To consult on matters pertaining to pulpit supply, proposals for compensation, travel expense, 

vacation, health and life insurance, pension, housing (which may be a church-owned parsonage or 
housing allowance in lieu of parsonage if in compliance with the policy of the annual conference), 
and other practical matters affecting the work and families of the pastor and staff, and to make annual 
recommendations regarding such matters to the church council, reporting budget items to the committee 
on finance. The parsonage is to be mutually respected by the pastor’s family as the property of the 
church and by the church as a place of privacy for the pastor’s family. The chairperson of the committee 
on pastor-parish relations, the chairperson of the board of trustees, and the pastor shall make an annual 
review of the church-owned parsonage to assure proper maintenance.

 
¶2503. Trust Clauses in Deeds
1. Except in conveyances that require that the real property so conveyed shall revert to the grantor if and 

when its use as a place of divine worship has been terminated, all written instruments of conveyance by 
which premises are held or hereafter acquired for use as a place of divine worship or other activities for 
members of The United Methodist Church shall contain the following trust clause:

In trust, that said premises shall be used, kept, and maintained as a place of divine worship of the United 
Methodist ministry and members of The United Methodist Church; subject to the Discipline, usage, and 
ministerial appointments of said Church as from time to time authorized and declared by the General 
Conference and by the annual conference within whose bounds the said premises are situated. This 
provision is solely for the benefit of the grantee, and the grantor reserves no right or interest in said 
premises.

2. All written instruments by which premises are held or hereafter acquired as a parsonage for the use and 
occupancy of the ministers of The United Methodist Church shall contain the following trust clause:
In trust, that such premises shall be held, kept, and maintained as a place of residence for the use and 
occupancy of the ordained ministers of The United Methodist Church who may from time to time be 
entitled to occupy the same by appointment; subject to the Discipline and usage of said Church as from 
time to time authorized and declared by the General Conference and by the annual conference within 
whose bounds the said premises are situated. This provision is solely for the benefit of the grantee, and 
the grantor reserves no right or interest in said premises.

¶2519. Duties and Responsibilities of the District Boards of Church Location and Building
1. Local Church Building Sites and Plans—The board of church location and building shall investigate all 

proposed local church building sites, ascertaining that such sites are properly located for the community 
to be served and adequate in size to provide space for future expansion and parking facilities. (See 
¶¶259.1, 2543.2.)

2. If there is a district strategy committee for parish development or a metropolitan commission (¶ 633.5j) 
in the district, the board shall consider its recommendations in planning a strategy for continuing 
the service of The United Methodist Church in changing neighborhoods. If no parish development 
committee or commission is operative, the board shall study the duties assigned to each and seek ways 
to provide continuity of service in parishes where there is a change in the racial, ethnic, or cultural 
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character of the residents, to the end that the resolutions of the General Conference involving such 
neighborhoods be given careful consideration. One member of the board shall also have membership on 
the strategy committee or on the commission.

3.  The board of church location and building shall investigate all proposed local church or parsonage 
buildings to determine the best method to make the structure energy-efficient.

¶2520. Standards for the Approval of Building Proposals
1. The [district] board [of church location and building] shall review the plans of any church in the district 

which proposes to construct or purchase a new church or educational building or a parsonage, or 
remodeling of such a building if the cost will exceed 25 percent of the value of the building. Such 
proposal shall include a statement of the need for the proposed facilities, preliminary architectural 
plans, cost estimate of the project, and a financial plan for defraying such costs. Before finally 
approving the building project, the board shall determine that the preliminary architectural 
design and financial plans have been evaluated and approved by proper authorities. Where readily 
achievable and financially feasible, renovation plans shall provide for equal access to persons with 
disabilities.

2. When the local church has secured final architectural plans and specifications and a reliable and detailed 
estimate of the cost of the proposed undertaking as provided in ¶2543.7, the board shall require 
their submission for consideration and approval. The board shall study carefully the feasibility and 
financial soundness of the undertaking and ascertain whether the financial plan will provide funds 
necessary to ensure prompt payment of all proposed contractual obligations, and it shall report its 
conclusions to the church in writing.

A final decision of the board approving purchase, building, or remodeling shall automatically terminate 
after a period of one year where no action has been taken by the local church to carry out such 
decision.

¶2542. Restriction on Proceeds of Mortgage or Sale
1. No real property on which a church building or parsonage is located shall be mortgaged to provide for the

current (or budget) expense of a local church, nor shall the principal proceeds of a sale of any such 
property be so used. This provision shall apply alike to unincorporated and incorporated local 
churches.9

2. A local church, whether or not incorporated, on complying with the provisions of the Discipline may 
mortgage its unencumbered real property as security for a loan to be made to a conference board of 
global ministries or a city or district missionary society, provided that the proceeds of such loan shall be 
used only for aiding in the construction of a new church.

3. Exception to this restriction may be granted in specifically designated instances to allow use of equity 
and/or accumulated assets from the sale of property to provide for congregational redevelopment efforts 
including program and staff. Such exception may be granted by the annual conference, the bishop, and 
the cabinet upon request of the local church in consultation with congregation development staff where 
applicable. A clear and detailed three-to-five-year redevelopment plan that projects a self-supporting 
ministry must accompany the request.

¶2543. Planning and Financing Requirements for Local Church Buildings
3.b)  After approving a purchase proposal, the charge conference shall be deemed to have authorized and 

directed the board of trustees to proceed with the purchase. In the case of the purchase of a parsonage, 
the board of trustees shall either:

 (1) purchase a parsonage that has on the ground-floor level:
  (a) one room that can be used as a bedroom by a person with a disability;
  (b) one fully accessible bathroom; and
  (c) fully accessible laundry facilities
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MINISTRY EXPLORATION TEAM
Mark Dickinson, Chairperson

The Ministry Exploration Team of the Board of Ordained Ministry has spent 2008-2009 working on and 
developing what we have entitled, “The Isaiah Project.” The Isaiah Project’s goal is to recruit new 
pastors under the age of thirty-five to the Kentucky Annual Conference. This is one of main objectives 
of our Annual Conference for the next four years. We have four parts to The Isaiah Project that we will 
report on. We look forward to seeing how the Almighty God will be at work in the Annual Conference 
developing young pastors for future years of service.

One part of our “Isaiah Project” that is being initiated by the Ministry Exploration Team of the Board of 
Ministry is our summer intern program for seminary students. This program will be done in coopera-
tion with Duke Divinity School and the Kentucky Annual Conference.

This summer intern program will be 10 weeks and will provide students an opportunity to discern their 
vocational identity through contextual learning in several different settings within the Kentucky 
Annual Conference and our local churches.

This program will be designed to “retain and recruit” students who are in the Master of Divinity program 
at Duke. The cost of the program will be $7500 which will be divided up in 3 different ways. Duke 
will give a $1000 grant. The Board of Ministry will give a $2000 grant. And each local church that is 
participating in the program will give $4500 towards the stipend/tuition requirement.

The Kentucky Annual Conference will be hosting three interns during the summer of 2009.  One 
intern will be placed at the Kentucky Conference Center under the direction of Tom Smith, Director 
of Ministerial Services. One intern will be placed at Christ UMC in Louisville under the direction of 
George Strunk, Senior Pastor. One intern will be placed at Middletown UMC in Louisville under the 
direction of Wayne Bishop, Senior Pastor.

We feel that this program will give students the opportunity to explore their call, be involved in the 
ministry of the local church, and be introduced to the Kentucky Annual Conference and its different 
ministry opportunities. We look forward to being in partnership with Duke Divinity School for many 
years.

MINISTRY EXPLORATION TEAM

INTERNSHIP SUB-COMMITTEE 
Ellen L. Marmon

 “Then I heard the Lord asking, ‘Whom should I send as a messenger to my people?  Who will go for 
us?’  And I said, “Lord, I’ll go!  Send me.’” Isaiah 6:8

Our 2008 General Conference has charged every Annual Conference to nurture the next generations of 
leaders for pastoral ministry. Our sub-committee’s response to this charge is a pilot internship program 
for college students called The Isaiah Project. Young men and women who are sensing a call to 
ministry apply for a ten-week paid internship in a local church. The pastor and hosting congregation 
will come alongside the student by providing a place to learn and lead, to explore and try, to watch 
and do. The pastor along with a designated support team of lay people and host family will provide the 
student with as many “typical” local church ministry experiences as possible. Equally significant will 
be the long-term relationships that form throughout the summer between the intern, pastor, and congre-
gation. Our goals include:

•			Challenging	local	congregations	in	the	Kentucky	Annual	Conference	to	assist	in	the	development	
of young church leaders;

•			Identifying	and	recruiting	young	people	(college	students)	for	ministry	in	the	Kentucky	Annual	
Conference;

•		Giving	college	students	an	opportunity	to	serve	in	the	local	church;
•		Helping	college	students	discern	and	develop	their	call	to	ministry.
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After evaluating this summer’s pilot program, our subcommittee will improve the process and expand the 
number of internships available for summer 2010.

MINISTRY EXPLORATION TEAM

PARTNERSHIP SUB-COMMITTEE
Owen Dolin, chair

Partnerships
In order for us to help young adults discern their call to ministry, it became clear to the Ministry Exploration

 Team that we needed partners in this effort. We asked this question: “Where would be the natural places 
where a call to ministry could be discussed?” The answer centered around four partnerships: 1) our 
camps, 2) our colleges, 3) our campus ministries, and 4) local church youth groups. Efforts have been 
made to enlist the leaders in these four areas to partner with us and the vision of an emerging generation 
of clergy has been well received. 

We then asked the question as to who would be the best person to take this message of call to these part
nering groups. We decided that a young adult who is currently answering the call to ministry would be 
the best person to make the connection with other young adults. We had a vision of a summer intern 
who is a seminary student who would be present at our camps this summer asking counselors and 
campers about their call. Also, this intern will visit with church youth groups and attend Conference 
events designed for young adults presenting the idea of call to ministry and the many avenues in which a 
Christian can fulfill that call. We, also, hope to have another intern in the fall to visit our campus minis-
tries, our college campuses, local churches, and other venues.  The summer and fall interns will work 
under the supervision of our Director of Ministerial Services.

Once persons are identified as ones who are sensing a call to ministry, we will maintain contact with these 
individuals providing guidance through the process. The challenge of encouraging an emerging genera-
tion of young clergy is before us, and we will need everyone to partner with us as we move forward. 

MINISTRY EXPLORATION TEAM

CALLING CONGREGATIONS SUB-COMMITTEE
Terry Reffett, chair

As a part of The Isaiah Project we have researched offerings that are available related to congregations and 
other places of nurture and support for our young, and will be developing a printed piece as well as a 
website with links to these valuable resources. We will be encouraging our district superintendents to 
help promote the important role our pastors and churches play in developing a place within which a 
person may be more able to not only hear the call of God on their life but also be encouraged to discern 
the specifics of that call. We want to encourage our pastors to take full advantage of this opportunity to 
lead our churches in this most important role in fulfilling our role in this process.

For information only 
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RESIDENCY TEAM
Lisa H. May, Team Leader

The purpose of the Residency Team is to plan, implement, and oversee the Residents in Ministry (RIM) 
Program. The RIM Program is a required minimum two-year process of moving our 
commissioned provisional members of the Conference from the “readiness” implied in their 
commissioning to the “effectiveness” that the Kentucky Annual Conference mission statement 
envisions for clergy, deacon, or elder in full connection. The program uses a two-year cycle of 
core competencies for the development of effective pastoral leaders. Residency starts in May 
before commissioning at the “Power of Focused Living” retreat for those who are to be commis-
sioned and have met all their educational requirements by that year’s Annual Conference. Each 
October the residents attend clergy school and choose a focus on preaching/teaching or equipping/
leading. 

The foundation for all competencies is being centered in Christ. This is addressed in the mentoring group, 
to which each resident is assigned, and every other August in a spiritual formation retreat. 
The mentoring groups meet nine times for worship, learning and accountability and are led by 
ordained elders and deacons who do not serve on the Board of Ordained Ministry. 

In August there is a three-day event beginning with interviews with the Barnabas teams on the first day. 
The additional two days alternate between a spiritual formation retreat one year and a field trip to 
Red Bird Missionary Conference the next. The trip to Red Bird is to introduce our residents to one 
of the ministries of our connection. In addition, each mentor group is required to visit at least one 
mission site or new church plant in their own region.   

Each year the residents will be visited at their ministry site by a team of two representatives from their 
Barnabas team. Individual interviews with the entire Barnabas team occur twice yearly in August 
and March. This is done regardless of whether they have paperwork being considered for change 
of status. If they are applying for ordination, the on-site visit will occur before the March inter-
views.   

Dates for 2009/2010
May 19-21, 2009 “Power of Focused Living” Retreat for new residents at Loucon
June 3, 2009 Luncheon during AC to be hosted at the Ida Spence Mission
Aug. 24-26, 2009       Fall interviews & trip to the Red Bird Missionary Conference
Oct. 12-13, 2009 Clergy School 
March 1-3, 2010 Spring interviews
May 18-20, 2010 “Power of Focused Living” Retreat for new residents at Aldersgate

For information only
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DISTRICT COMMITTEE ON MINISTRY
Debbie Wallace-Padgett, Chair

Purpose
This work team is charged with the oversight and resourcing of the District Committees on Ordained 

Ministry, which are an extension of the work of the Board of Ordained Ministry. Our primary 
efforts continue to be in leading the District Committees toward uniform and coordinated response 
in working with Candidates for Ministry, Local Pastors, Part-time Local Pastors, and Certified Lay 
Ministers. 

Strategy 1:  Provide a consistent resource to be used by District Committees on Ministry for their work with 
candidates for ministry, local pastors and certified lay ministers.

Goals: Update the District Committee on Ministry Handbook.
Orient District Committees on Ministry to the 2008 disciplinary changes that affect their work.
Develop Certified Lay Ministers Process (as defined in The Book of Discipline, 2008).
Orient District Committees on Ministry to the Certified Lay Minister Process.

Strategy 2: Address the issue of clergy indebtedness with candidates for ministry and local pastors.
Goals: Collaborate with the leadership development team to provide the Dave Ramsey financial 
management training.

Formulate an informational sheet that summarizes various aspects of United Methodist seminaries, including
degrees offered, tuition, estimated cost for year, scholarships available at the school, and Conference 
funds available to United Methodist students.  

Continue to counsel candidates and students to explore all options available to them through financial aid, 
including our Conference Ministerial Education Funds.  

Accountability: When a ministerial candidate’s background check reveals in excess of $25,000 in student 
loan debt or excessive personal debt, the executive team of the District Committee on Ministry is to 
take the following steps: 1) Discuss with the candidate the concern about the high debt load and its 
potential impact upon the candidate’s ministry. 2) Require the candidate to develop a plan to reduce 
debt, which can be presented to the District Committee on Ministry executive team for accountabil-
ity and progress. 3) Offer debt counseling options available in the area.

All full-time local pastors who have not completed the Course of Study are to complete 4 units per calendar
year. Part-time local pastors are to complete 2 units per calendar year.  Candidates attending 
seminary are to complete twelve semester hours per year. A local pastor can apply to his/her District 
Committee on Ministry for a flex-year exemption due to extenuating circumstances. A maximum 
of two flex-years for part-time local pastors and three flex-years for full-time local pastors will be 
granted over the prescribed time limits as set forth in the 2008 Book of Discipline. Partial comple-
tion of the required number of courses during a calendar year does not constitute full completion 
and will necessitate employing a flex-year. All flex-years granted must be reported by the District 
Committee on Ministry to the Director of Ministerial Services by April 15. All materials concerning 
continuation in local pastor status or candidacy are due by March 1.  

For information only
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CANDLER SCHOOL OF THEOLOGY
Candler School of Theology is changing in wonderful ways that enhance its ability to fulfill its mission: to

educate faithful, creative leaders for the church’s ministries in the world. To this end, Candler is 
constantly working to deepen its vital relationship with The United Methodist Church.
An official seminary of The United Methodist Church, Candler is grounded in the Christian faith, 
shaped by 
the Wesleyan tradition of evangelical piety, ecumenical openness, and social concern. As one of 
nine professional schools of UM-related Emory University, Candler engages with the most complex 
and difficult issues of our day. Located in Atlanta, Georgia, Candler offers students a highly diverse 
community, a global crossroads where church growth is cultivated. 

In September we dedicated Phase I of the new Candler School of Theology Building. The “CST” provides 
a technologically sophisticated and environmentally sound (LEEDS, silver certificate) setting for 
work and community. Phase II will house the Pitts Theology Library, the Wesley Teaching Chapel, 
and additional offices and classrooms.

Forty-two percent of the faculty is United Methodist. Two new positions, the Director of Lifelong Learning 
and the Associate Dean of Methodist Studies, connect clergy with new opportunities for learning 
and conferences with students who are seeking ordination; relate to denominational agencies; 
oversee certifications and the Course of Study; and teach courses.

In its second year, Candler’s new curriculum assists students in aligning their courses with their call to 
ministry and integrating the classroom with their contextual education settings. This is accomplished 
through the selection of a concentration, opportunities for special certifications, and joint programs 
with other Emory schools of business, law, or public health.

Candler has deepened its strong commitment to student support in two important ways. This year, 80% 
of eligible students received scholarships, with an average award covering 79% of tuition. More than 
$2.5 million was provided to 196 UM students. In addition, we developed “Leadership Candler,” an 
all-expenses-paid discernment experience that brings distinguished prospective MDiv students to 
campus to explore the richness of life and study at Candler. 

Candler students reflect the denominational emphasis on attracting younger and more diverse people. Our
statistics follow: Enrollment – 493, Seeking MDiv – 401; US ethnic minority – 24%; International – 
12%; Women – 51%; Denominations – 50, including seven Methodist-related traditions. UM MDiv 
students: 52% from 40 national and international conferences. Age of students:  average – 32; 56% 
under 30; median age – 27. 

Candler is deeply committed to the Gospel of Jesus Christ and preparation for ministry, especially in The 
United Methodist Church. Thank you for your support through the Methodist Education Fund, visits, 
prayers, nurture of our students, and direct donor support. Come to campus and share with us your 
interest, concerns, and ideas!

For information only
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DUKE DIVINITY SCHOOL
L. Gregory Jones, Dean

Duke Divinity School prepares students to become effective, faithful leaders in the church, the academy and 
the world through its attention to spiritual formation and transforming ministry as well as to lead-
ership and academic rigor. The school is committed to preparing ordained leaders in The United 
Methodist Church. 

Duke Divinity School made significant progress in 2008 on a variety of interrelated projects and programs 
that support clergy, other Christian leaders and congregations.

The Divinity School officially launched Leadership Education at Duke Divinity, an effort to combine in one 
initiative the school’s non-degree programs and scholarship on leadership development, pastoral 
excellence, clergy health, rural ministry, Hispanic ministry, youth formation, reconciliation and end-
of-life care. An online magazine and more information can be found at www.faithandleadership.com.

We also implemented the first year of our Clergy Health Initiative in North Carolina, a project focused on 
developing a resilient, well-informed cadre of United Methodist pastors.

The Divinity School welcomed an impressive group of new students in the fall, and we experienced a 7 
percent increase in applications over 2007. Total enrollment in the fall was 550 students represent-
ing 35 states and 10 foreign countries. More than half of our Master of Divinity students are United 
Methodist, 13 percent are Baptist, and the others come from more than 35 Christian denominations.

Our 2008 Convocation & Pastors' School, held in October, focused on the theme “For Such a Time as 
This: Christian Leadership in a Changing World.” The three-day program featured presentations by 
Adam Hamilton, founding pastor of the United Methodist Church of the Resurrection in Leawood, 
KS, a panel of United Methodist bishops and author Ronald Heifetz.

More than 600 participants gathered at Duke Divinity School in March for the third joint meeting of the 
Society for Pentecostal Studies and the Wesleyan Theological Society. The meeting brought together 
resources from both societies for theological reflection about creation and the world of sciences. 

The end of the summer 2008 brought the completion and installation of the new Goodson Chapel Organ. The 
30-foot-high pipe organ was dedicated at Opening Convocation in August.

We are thankful for the relationships among the United Methodist Church, this Annual Conference and Duke
Divinity School, and we look forward to another year of working to prepare men and women for 
Christian ministry. Learn more about Duke Divinity School at www.divinity.duke.edu.

For information only
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GAMMON THEOLOGICAL SEMINARY
Dr. Walter H. McKelvey, President

Madelyn C. Greene, Alumni & Student Affairs Director
 
Gammon Theological Seminary is one of thirteen accredited theological institutions of The United Methodist

Church. Gammon is the only historically African American theological school related to the United 
Methodist Church.

Gammon is in its 126th year of operation. The Methodist Episcopal Church founded Gammon Theological 
Seminary in 1883. Bishop Gilbert Haven and the officers of the Freedmen’s Aid Society had 
purchased nearly 500 acres of high land in the southern suburbs of Atlanta, Georgia. Gammon 
initially began as a Department of Theology at Clark University and grew through the efforts 
of Bishop Henry White Warren and the gift of $20,000 for endowment from the Rev. Elijah H. 
Gammon, superannuated Methodist minister of the Rock River (Illinois) Conference. The enthusiasm 
of these two men led to the construction of Gammon Hall. The Rev. Wilbur Patterson Thirkield was 
elected dean, and Gammon School of Theology was officially opened on October 3, 1883.

In April 1887, the official connection between Gammon and Clark was dissolved. The seminary was granted
a charter on March 24, 1888, and the name was officially changed December 28 of that year to 
Gammon Theological School.  The Rev. Thirkield served as the first president.

Gammon is the United Methodist member of the consortium of theological schools, known across the world 
as The Interdenominational Theological Center located in Atlanta, Georgia. We offer a broad curricu-
lum in the scholar-minister tradition and also offer a holistic educational experience that continues to 
stress scholarship and service.

Students prepare for administration and leadership, counseling, teaching and preaching, and a range of 
other spiritual and secular roles, with a blend of scholarship in the classroom and practical experience 
in the community.

The interdisciplinary curriculum integrates theological studies with preparation for the ministry, merging 
theory with practice to equip the student for scholarship in the academy, service in the parish, and 
leadership in the community.

Degree programs offered are Master of Divinity, Master of Arts in Christian Education, Master of Arts in 
Church Music, Doctor of Ministry, Doctor of Ministry with a Specialty in Pastoral Counseling, 
and Doctor of Theology in Pastoral Counseling.  Dual Degrees are offered in Christian Education 
and Master of Divinity, Church Music and Master of Divinity, and Christian Education and Church 
Music.

Our range of innovative special programs provides research and learning opportunities for students 
and faculty, while serving society as a whole. Some of the programs are (1)  The Institute of Church 
Administration and Management (ICAM) supplement theological education with leadership training 
and administrative skills development, addressing topics such as entrepreneurial concepts, time 
management, organizational development, and policy formulation; (2) Black Women in Church and 
Society Program establishes networks among African American church women locally and nation-
wide through an institute, a research and resource center and seminars; (3) The Religious Heritage of 
the African World initiative conducts research and advocacy activities, gathers data, and examines 
issues related to the religious heritage of people of African descent around the Globe; (4) Faith and 
The City is one module of a collaborative relationship among local seminaries that addresses civic 
and community interest by engaging the public theologians, local church leadership and their congre-
gations in active pursuit of a spirit of mutual community and shared responsibility with its specific 
emphases on environmental justice and wholistic health; (5) The Womanist Scholars Program 
recognizes and promotes the scholarly activities of academicians who Black Women, religion and 
spirituality. This program enables womanist scholars to pursue a research project of their own design. 
Scholars are engaged in teaching, lectureships, and consultation on issues affecting Black women and 
religion and Black women and spirituality. This program invites two Black female scholars annually 
to be in residence, teach a course in the scholar’s research area, and develop publishable contribu-
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tions to womanist works; (6) The Youth Hope Builders Academy seeks to provide high school youth 
an opportunity to explore their present and future lives theologically and discover ways in which 
their lives can contribute to a hope bearing church and society. During the program an intensive 
four week summer residential academy is held. A second component of the Academy is year round 
forums, including the Annual Youth and Family Convocation, for young people and their families, 
and church and community leaders focus on current issues of youth and resources for problem 
solving; (7) The Urban Theological Institute is an exciting initiative designed to address the need to 
develop effective religious and public leaders for urban transformation. The vision is to become a 
major partner with local churches, neighborhood, faith-based organizations in the war against urban 
blight; (8) The Student, Local Church and Agency Internship Program functions with an oppor-
tunity for partnerships with organizations, local churches, social action and advocacy agencies, 
which helps prepare students and fosters a vision of excellence in ministry in general, and pastoral 
ministry in particular. This program seeks to accomplish its nurturing and mentoring goals through 
the development and utilization of strategic partners; (9) The Conference on Ministry, which is 
held during the spring of each year is an opportunity for persons who feel they have been called to 
ministry to come and visit our campus and explore their call to ministry as they visit classrooms, 
engage students who are currently matriculating at the seminary and dialogue with the Financial 
Aid/Scholarship officers as well as the President of the seminary. This three day program stimu-
lates and helps prospective students to clarify their call to ministry and also helps them to consider 
the seminary that will best help them to achieve their goals for preparing for ministry; (10) The 
Thirkield-Jones Lecture Series were established by alumni, family, and friends for Bishop Wilbur 
P. Thirkield and Bishop Robert E. Jones. Each person had an individual lectureship, “Thirkield’s 
Lectureship was on Preaching and Social Services, and Interracial Goodwill.” Jones family, alumni, 
and friends established the “Alumni Lectureship.” The two lectureships were combined in 1947.  
The Thirkield-Jones Lecture Series are held annually during Gammon’s Founders’ Day celebration 
in October.

Gammon has been known as “The School of the Prophets” and has trained many Bishops, District 
Superintendents, Annual Conference Staff Executives, General Agency Administrators, College 
Presidents, Preachers, Teachers, Christian Educators, Pastoral Counselors, Military, Hospital, and 
Children’s Home Chaplains, Wesley Foundation Directors, Campus Ministers, Ministers of Music, 
Church Administrators, Religious Journalists and Authors, Biblical Scholars, and Social Activists 
the last 126 years.  Our graduates hold the promise of hundred of local church ministries around the 
world in Africa, Asia, and India and our gifts and graces will continue to honor our historic mission 
and embrace its promising future. To learn more about Gammon, please visit our website at www.
gammonseminary.org.

For information only
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UNITED THEOLOGICAL SEMINARY
Wendy J. Deichmann Edwards, President

 “Spirit led, Renewing the Church
For the Mission of Jesus Christ in the World!”

What Would Jesus Do with a United Methodist seminary? We think Jesus would recruit faithful disciples 
and educate them with the best mentors and sources, starting with the Bible, and shape them to lead 
a life-changing mission that would turn the world upside down. The disciples would learn to embody 
a renewed Church led by the Spirit and unafraid to live out God’s holy purposes.

United has itself been renewed by the Spirit for the mission of Jesus Christ in the world, and we invite your 
prayers and participation in this renewal and this purpose. The seminary been serving Christ and the 
Church for 138 years, but we have recently taken steps to update our offerings:
•		A	recently	revised	78	hour	Master	of	Divinity	curriculum,
•		A	growing	number	of	online	and	blended	courses,
•	New	Doctor	of	Ministry	degree	focus	groups	and	mentors,
•		Deep	learning	opportunities	for	clergy	and	laity,
•			Emphases	in	Church	Renewal,	African	American	Ministry	Studies,	Pastoral	Care	and	Liturgical	

Ministries,
•		Appreciative	theological	reflection	on	the	central	doctrines	and	beliefs	of	the	Christian	faith,
•		Spiritual	formation	in	a	variety	of	cultural	contexts,	including	international	communities,
•		A	technologically	advanced,	fully	accessible,	state-of-the	art	campus,
•		A	youthful,	diverse,	widely	published	faculty	committed	to	the	Christian	faith,
•		Friendly	and	helpful	staff	and	students,
•		Many	new	scholarship	offerings.

Enrollment at United is growing steadily and we invite you to call, visit or sign up for a class that meets 
your needs!  For more information, contact admissions@united.edu.

Thank you for your prayers, partnership and service in the ministry of Jesus Christ!

4501 Denlinger Road, Dayton, OH 45426, 937-529-2201
www.united.edu

For information only
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F. MISSIONS

MISSION TEAM
Julie Broderson, Chair

The Mission Team exists to equip effective leaders and faithful disciples in vital congregations to connect 
with mission opportunities in order to make disciples of Jesus Christ for the transformation of the 
world.
This team was organized and approved as a new committee in 2008 and met for the first time 
in October 2008 before the installation of Bishop Lindsey Davis. Quarterly meetings included a 
time for building community, defining missions and writing a mission statement, preparing for 
Annual Conference, and approving plans for a continued relationship with the East Africa Annual 
Conference.

Goals and priorities for this team include:
	 •			Setting	an	agenda	for	aligning	the	missions	opportunities	within	our	conference	with	the	four	

focuses established by The United Methodist Church. 
	 •			Building	stronger	relationships	with	missionaries	serving	around	the	world	who	have	a	Kentucky	

connection.
	 •			Creating	a	missions	“button”	on	the	Conference	website	to	highlight	KAC	missions	opportunities,	

experiences, and education.
	 •		Revamping	the	missions	ambassadors	qualifications	for	congregations.
	 •		Developing	guidelines	for	support	and	training	of	VIM	teams	from	the	Conference.

For information only
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ADVANCE SPECIAL RECOMMENDATIONS
The following suggestions are recommended for special attention by Kentucky 

Conference Churches.

World Advance Specials
Missionary Support
Mike and Sherri Morrissey – Thailand #15122Z (Mike) & #15123Z (Sherri)
Tim and Carol Crawford – Angola #09898-Z (Tim) & #09899-Z (Carol)
Dan Griffiths – Red Bird #773914
David Gross
David and Lorene Persons—Congo #007708-2BZ
Gary and Vicki Stephenson – Red Bird #773814
Alex and Brenda Awad—Israel #101826-4
Projects
Baltic Mission Center, Estonia #010923-5AN
Bennett Center #770130
Global Refugee Response #9825401
Hope for the Children of Africa #101000-4
Shared Mission Focus on Young People #1947990-2
Thailand Mission #00403A
Qussua Mission Center, Angola #00339A

National Advance Specials
Henderson Settlement, Frakes #773365-2B
Hillcrest-Bruce UM Ministries, Ashland #771350-6
Red Bird Medical Center, Beverly #773724-0
Red Bird Mission, Capital Fund, Beverly #773713-6
Red Bird Mission, Inc., Beverly #773726-2
Red Bird Missionary Conference, Beverly #773978-4
Red Bird School, Tuition Support, Beverly #773728-4
Shalom Communities #742566-0
United Methodist Mountain Mission, Jackson #771458-0
Mary Lou Wood, Bennett Center, London #773887-1
Mary Danner Smith—Church and Community Worker, Jackson #6665300

Kentucky Conference Advance Specials
Campus Ministries—Wesley Foundations
Eastern Kentucky University
Kentucky State University
Morehead State University
Northern Kentucky University
University of Kentucky
University of Louisville
Western Kentucky University
Camps and Retreat Centers
Aldersgate
Kavanaugh
Loucon
Ruggles
Colleges
Kentucky Wesleyan
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Lindsey Wilson
Union
Conference Evangelists (for health insurance and pension benefits)
Larry Nichols
Retirement Homes
Lewis Memorial Home, Franklin
Wesley Manor, Louisville
Wesley Village, Wilmore
Urban Ministries
Ida Spence, Covington
Lighthouse Ministries, Louisville
Morgantown Mission, Morgantown
Nathaniel Mission, Lexington
Portland Promise Center, Louisville
Wesley House Community Services, Louisville
West Broadway Community Center, Louisville
Other Ministries
New Church and Congregational Development
New ethnic congregations
East Africa Initiative
Volunteers in Mission projects
United Methodist Homes for Children and Youth, Versailles, Owensboro
Restorative Justice Ministries
Tommy’s Place Youth Center, Jackson
St. Andrew’s Society for sharing the harvest
Shalom Communities (Kentucky)
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DISASTER RESPONSE TEAM
James Owens, interim Conference Disaster Response/Volunteers in Mission Coordinator

The purpose of the Conference Disaster Response Team (DRT) is to respond promptly and fully to any 
disaster within the Annual Conference, to promote proactive preparedness for disasters, to work for 
the alleviation of physical and spiritual human suffering, and to promote the “One Great Hour of 
Sharing”across the Conference.

John 15:5-6: “’I am the vine; you are the branches. If a man remains in me and I in him, he will bear much 
fruit; apart from me you can do nothing. If anyone does not remain in me, he is like a branch that is 
thrown away and withers; such branches are picked up, thrown into the fire and burned.’” NIV

Since the Ice Storm of January 27, 2009, a vast number of trees in the central belt of Kentucky are either bent
 or broken. The physical remnant of widespread destruction reminds us of the physical and emotional 
disaster in the lives of the citizens of the Commonwealth. The neighbor-helping-neighbor response 
also pointedly reminds us that the love of God abounds in the hearts of men and women in Kentucky 
communities and these are ripe for harvest. God’s message to us continues to be that being pruned 
and being faithful disciples are significant parts in God’s fruitful Kingdom as we continue to be 
obedient to His Word.

Our primary strategy continues to be making personal contact with communities affected by disaster and 
assisting them in coordinating their response to all unmet needs within their area. Secondary, but 
equal to our primary strategy is to work with the Conference VIM in deploying Early Response 
Teams and rebuilding VIM teams in long-term recovery from disasters.

Training will be made available to:
1. Acquaint the local church and districts with the proactive preparedness strategy.
2. Train local community faith-based long-term recovery committees and aid them in startup.
3.  Provide Case Manager Training to volunteer case managers through long-term recovery commit-

tees. 
4.  romote “One Great Hour of Sharing" through NetNews and direct communication with district 

superintendents and local churches. 
5.  Perfect communication within the Conference to best coordinate disaster response and thus avoid 

duplication and waste of limited resources.
The goals of the Conference in disaster response are to:

1. Promote “One Great Hour of Sharing” and increase the Conference-wide giving.
2.  Work in concert with the Conference VIM committee and coordinate the work of Early Response 

Teams (ERTs). The Disaster Response Team of Annual Conference will manage the total 
Conference efforts in the relief phase of a disaster, while the VIM Committee will help provide 
properly trained volunteers for ERTs. Regular VIM teams will be deployed during the recovery 
phase.

3.  Assist in the organization of local community faith-based organizations to coordinate long-term 
recovery in disaster affected areas.

4. "Be there" until every disaster is fully in recovery.
5. Work to educate Kentucky United Methodists in proactive preparedness for any disaster.

Accountability will be through:
1. Working with the local long term recovery groups as long as needed.
2.  Networking with District Disaster Response Coordinators to ensure the best communication 

possible.
3.  Keeping the Conference leadership informed of disasters when they happen and of our response to 

each; coordinating with UMCOR by keeping UMCOR informed of ongoing disaster response and 
progress in planning long-term recovery and necessary training. 

4. Relating to the KYVOAD (Volunteer Organizations Active in Disasters).
5. Relating to KY Disaster Emergency Management Agency and the Regional Directors.
6. Utilization of debriefing “after incident” reports to discuss “lessons learned” and how to improve.

For information only
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GOOD SAMARITAN FOUNDATION
Jeanie Owen Miller

Purpose
The purpose of the Good Samaritan Foundation (“Foundation”) is to provide funding for charitable, 

educational, and scientific purposes in the healthcare and related fields in the Commonwealth of 
Kentucky.

Strategy
1. To manage the assets of the Foundation by seeking the guidance of qualified professionals and to hold all 

assets as a socially responsible investor.
Socially responsible investing:
	 •			Use	financial	managers	that	will	invest	funds	in	companies	that	adhere	to	the	social	principles	of	

the United Methodist Church as outlined in The Book of Discipline, 2008. 
	 •			Should	any	investment	not	adhere	to	these	principles,	the	Board	of	Trustees	will	divest	funds	from	

the investment.
2. Provide grants to qualifying institutions and agencies.

Goal
Manage the assets of the Foundation so that we are able to optimize the returns and risk to provide funding 
of grants.

Accountability
To make grants in compliance with the mission of the Good Samaritan Foundation and to report the 2009 
grants to the 2010 session of the Kentucky Annual Conference.

2008 Grants
Recipient Purpose Amount
Lighthouse Promise Center

Wesley Manor Retirement 
Community

University of Kentucky Research 
Foundation

Central Kentucky Radio Eye, Inc.

 

Surgery on Sunday, Inc.

Wesley Village Senior Living 
Community

Lighthouse health and wellness grant

Late Stage Alzheimer's Care: Moving from 
Basic to Enhanced Quality of Life grant 
application

Expand clinical services and community 
outreach

Meet needs of blind and disabled population 
in Central Kentucky through the continu-
ation and relocation of Central Kentucky 
Radio Eye

Free outpatient surgery to the working 
poor and to extend services to Louisville, 
Kentucky

Phase 1 of project to expand capacity and 
enhance services for residents.  Funds would 
be used for engineering and design fees, site 
preparation, sewage lift station

$8,000.00 

$150,000.00 

$10,000.00 

$20,000.00 

$30,000.00 

$150,000.00 
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Berea Health Ministry Rural 
Health Clinic

Red Bird Clinic, Inc.

Chrysalis House, Inc.

The Nathaniel Missionary Society

Hope Center, Inc.

Faith Pharmacy (Repairers 
of the Breach, Inc.)

Loucon Training & Retreat Center

Opportunity Workshop

Kentucky United Methodist Homes

University of Louisville School 
of Nursing

Provide a seamless primary health care 
service that is affordable and accessible 
for uninsured and underserved populations 
living in nine designated counties. The 
funds are specifically for vaccines and 
medical supplies.

Subsidize charitable health care and dental 
care costs in designated counties that 
are not covered by insurance, Medicare, 
Medicaid, or the patient.

Wellness program to provide a core 
component of programming to women in 
substance abuse treatment-wellness.
  
Change from treatment of disease to 
prevention. Funds are specifically for 
medical supplies and equipment for new 
programs.

Provide quality primary and preventive 
healthcare for the homeless women in 
recovery who have no health insurance 
and limited access to healthcare

Continue to serve the indigent population 
of Central Kentucky by providing medi-
cation and counseling to those who are 
unable to pay for their prescription medi-
cations

Provide a cottage for pastors to have a 
place for Sabbath.

Provide health education and develop 
personal care skills necessary to become 
full participants in the community. The 
funds are specifically for equipment.

Provide funds to bring in expert trainers 
in the field of adolescent clinical treatment

Continue and expand the essential health-
care services delivered by the underserved 
members of Smoketown, Phoenix Hill, 
and Shelby Park neighborhoods

$7,700.00 

$65,000.00 

$18,000.00 

$150,000.00

 
$30,000.00

 
$20,000.00

 
$60,000.00 

$5,000.00

 
$56,234.00 

$65,000.00 
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UNITED METHODIST MOUNTAIN MISSION
Karen Bunn, Executive Director

The goals and objectives of the United Methodist Mountain Mission (Mission) shall be to share the Good 
News of Jesus Christ with the people of eastern and southeastern Kentucky and/or other selected 
areas by or through activities such as, but not limited to:

 -  Clothing ministry of providing usable clothing to the needy at affordable prices through retail 
facilities owned and operated by the Mission.

 - Local employment opportunities to the needy in the various Mission and store operating areas.
 - Enhance spiritual growth through its churches to the people of the areas.
The Mission is currently helping to clothe families and furnish homes through eight Opportunity Stores, 

located in Barbourville, Burkesville, Harlan, Hazard, Irvine, Jackson, Pineville, and West Liberty, 
as well as the used furniture store located in Jackson.

As of the writing of this report, 65 persons are provided employment in some area of the Mission work. 
Beginning in June 2008, all Plant employees now work a four-day work week. However, the Plant 
is open all five week days, Monday through Friday. This change in work schedule is helping in 
many ways:  Because we have virtually run out of working room in the Plant warehouse, it was 
often difficult to keep up with what needed to be done. Processing room employees work Monday 
through Thursday, which gives the warehouse Friday to get “caught up.” In addition, the employees 
save money from driving to and from work four days a week, as well as having an entire day to run 
errands, etc. We are still planning for future building expansion, but we have somewhat alleviated 
the immediate crunch. Praise the Lord!

The Bread of Life Christian Bookstore has now moved onto Mission property, next to the Processing Plant
 – in the same building as the used furniture store. This bookstore continues to provide Bibles and 
inspirational books and gifts.

The Hampton and Wolverine United Methodist Churches, the two Mission churches, minister in many ways 
to children, teens, and adults, in partnership with the Mission. With the exception of two morning 
worship services, all other areas of ministry are combined efforts of both of these two churches: 
Bible Studies, United Methodist Women, United Methodist Men, Family Nights, Christ-Centered 
12-Step Recovery meetings, etc.

Through the partnership of the United Methodist Mountain Mission, the Hampton United Methodist 
Church, and the Wolverine United Methodist Church, we have great community outreach in 
schools, hospitals, jails, boot camp, etc.

Come and visit and see for yourself what God is doing in the Mountains!

For information only
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HILLCREST-BRUCE UNITED METHODIST MINISTRIES
Cyndi Downing, Executive Director

Purpose
The purpose of Hillcrest-Bruce United Methodist Ministries, doing business as Hillcrest-Bruce Mission, 

is to provide Christian ministry to persons residing in the Pollard Community of Ashland, 
Kentucky, one of the two poorest neighborhoods in our area. This is accomplished by addressing 
the spiritual, physical, emotional and educational needs of our clientele, and by sharing the love of 
Jesus as we meet those needs.

Ministry Highlights
During 2008, Hillcrest-Bruce Mission met 3,303 needs, including providing a week’s worth of food 1,070 

times to families in need. This total does not include the hundreds of families that visited our 
clothing closet. The mission also provides rent assistance and transportation to pharmacies and 
medical appointments.

The mission opened the Opportunity Center, a classroom and computer lab for adults in 2008. Over 70 
adult students have taken classes in Microsoft Office Systems, resume writing, interview skills and 
other job preparation skills. In addition we continue to offer a state-licensed preschool program 
at no charge to the families we serve. Other educational programming includes parenting classes, 
homemaker’s classes and Bible study.

Hillcrest-Bruce Mission was blessed in 2008 to be able to hire a youth minister thanks to the generosity of 
the congregation of South Ashland United Methodist Church. This church is providing the funding 
for the youth minister’s salary.

2008 saw the addition of several more volunteer dentists to our low-cost dental clinic program, which is 
allowing us to hold clinics more frequently, thus seeing more patients who have neither dental 
insurance nor a medical card.

Goals
Hillcrest-Bruce Mission is located in a community that struggles with poverty, drug abuse, domestic 

violence and children who are often unsupervised. Our primary goal is to be a light in a dark place, 
sharing the love of Jesus with those who so desperately need to hear the good news.

For information only 
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IDA SPENCE UNITED METHODIST MISSION 
OF THE COVINGTON DISTRICT OF UNITED METHODIST 

CHURCHES
Rev. Betty Jo Sommerville

William F. Young, President

Purpose
The purpose of Ida Spence Mission, which is located in the low-income housing community of City Heights 

in Covington, is to help the residents to realize their potential as children of God by establishing 
a Christ-centered ministry of public worship, education, health & social service assistance, and 
leisure ministries. 

Strategy
The board’s primary strategy for implementing our purpose is to provide the following assistance to the 

residents while being aware that we are “serving” the residents rather than “enabling” them by 
providing the following opportunities.

1.  Weekly worship services, children’s and adult Sunday school, weekly Bible study and other 
spiritual growth programs are offered and well attended. We are averaging approximately 15-25 
adults in Sunday worship, 25-30 children in Sunday school and 7-12 in weekly Bible Study. There 
have been 12 professions of faith and baptisms in the past year.

2.  Monthly meals are provided by the Covington District churches in which members of the local 
churches prepare and serve over 300 carry-out meals on the last Friday of each month.

3.  Cleaning supplies are donated by District churches and distributed to the residents on a monthly 
basis.

4.  The Mission serves as a service center for teenagers directed by the court in order to fulfill their 
court-ordered community service requirements.

5. A Boy Scout Troop continues to be active at Ida Spence Mission.
6.      A carryout Thanksgiving meal is provided to over 300 families.
7.  District churches assist Ida Spence by providing baskets and an egg hunt to the children at Easter, a 

Bible school in the summer, and toys and gifts at Christmas.
8.  The director meets with residents who are threatened with eviction in order to counsel them on 

what actions they must take in order to rectify lease violations in order to retain their housing  
privileges.

9.  In addition to the director’s housing advocacy efforts, she provides counseling and guidance to the 
residents in many areas of their daily lives.

10.    The Ida Spence United Methodist Mission Health Initiative in cooperation with Northern Kentucky 
University School of Nursing has been established to provide medical triage services, including 
but not limited to, blood pressure screening, diabetes screening, nutrition education, weight loss 
education, and referral services to medical providers. 

The combined effect of the efforts by the local churches, the director’s advocacy, and the participation of 
the Ida Spence board members in serving the needs of the City Heights community is to place the 
residents in an environment in which we can expose them to the unmerited grace of Jesus Christ 
through His followers, who just happen to work out of “that building by the guard shack” at the 
entrance to the City Heights community.

 
Goals
1. Continue implementing the programs and ministries listed in items 1-10 of our strategies.
2. Increase evangelism efforts within the City Heights community and the surrounding area.  
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Accountability
We will continue to report our progress annually, and hope to be accessible through the Kentucky Annual 
Conference website for current information. Please pray for our efforts.

For information only
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THE LIGHTHOUSE: A UNITED METHODIST 
COMMUNITY CENTER

Margaret S. Butler, Director

On September 4, 2009, The Lighthouse will be ten years old. Over the years, we have grown and we 
have become a solid voice and presence in the Newburg/Norfolk communities. As new families 
move into the community, it is our work to see that they know about the opportunities here at The 
Lighthouse. I Corinthians 3:6-7, (paraphrased). As co-workers with God, we plant the seeds and 
water. God is the only one who can cause growth. Our work here at The Lighthouse is to help 
children and youth improve socially, academically, and grow spiritually in Christ. 

Two additional programs are now available to reach the adult members of the families academically and 
socially. Through partnerships with Jefferson County Public Schools and R. L. Administrative 
Technology, we are able to offer adults the opportunity to earn their GED and complete computer 
training in Microsoft.  

This eight week Microsoft course offers much more than just computer training. It helps you prepare a 
resume, perfect your writing skills, and through mock interviews, helps you seek employment in 
the real work world. Appropriate dress to wear on job interviews is discussed. Critiques of each 
other’s work help build self esteem and confidence as you progress through the course.  

Last fall we were fortunate enough to get a network engineering student from Daymar College as a tutor 
in mathematics. Mr. Mohammad had great rapport with the children. In addition to helping with 
math, he also gave them a lesson in geography. He had them find his home of Senegal in Africa.  

Seventeen of our twenty students read more than ten books last summer. We were fortunate enough to 
have the bookmobile weekly on site. As an endorsed site for Every-1-Reads, I was extremely proud 
of our reading success.

Between 4H camp and Camp Lucon, we sent nine young people to overnight camp. This was our first 
experience with 4H camp. We received two partial camperships and were able to register a male 
and female youth.        

We had twenty young dancers to participate in the ArtsReach Showcase for Community Centers. They 
performed on stage at the Bomhard Theater. They were sensational.  

Many activities are offered to the children and youth of these communities, and perhaps one of the most 
important is Camp Shakespeare. Last summer’s production was A Midsummer’s Night Dream. 
Performers in Camp Shakespeare must use all their abilities. They must learn their lines, make 
their props and costumes, and present the play. Twenty young people commit to two weeks of 
hard work.

We have had great success in our music program. By the end of the spring semester, we hope to have a 
small orchestra. It will consist of strings, percussion, and a wind instrument.  

I have Rev. Trish Smith to thank for conducting a two day Bible Camp using The Way of The Child. 
The main emphasis was on teaching children to pray. They learned to find the quietness within. 
What a blessing.

After ten years, I can still say it is a joy to be involved at The Lighthouse. It is not easy. It is not difficult. 
It is a joy. Please pray that God will continue to use us here at The Lighthouse. Pray that we will 
indeed be that light that our children and youth need.

For information only
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THE NATHANIEL MISSIONARY SOCIETY
Rev. David MacFarland, Pastor

The vision of Nathaniel United Methodist Mission is to embody the real presence of God in the world as 
illustrated by the baptism of Jesus in Matthew 3:13-17. We envision the Mission as being the physical 
presence of God through the clinic, the spiritual presence of the Holy Spirit through the church, and 
the word of God in the world through neighborhood transformation. Our world distorts the political, 
natural, and moral image of God in which we were all created. The Mission exists to provide redemp-
tion to all through the grace of God realized in a holistic approach. 

Our New Start/New Life program in 2008 allowed us to supply our neighbors with new beds, bed linens, 
blankets, comforters, china, glassware, silverware, bath and kitchen towels, shower curtains, rods, and 
sofas for their temporary homes. This represents the new start that is being presented to them by the 
Newtown Pike Extension Project.  In 2009 we are introducing the “New Life” part of the program. 
This will address the spiritual, emotional, and cognitive basis of poverty.

Due to the generosity of the Good Samaritan Foundation, in 2008 we were able to renovate our dental 
clinic, create a phlebotomy lab, start diabetes lifestyle classes, and refurbish and expand our eye 
clinic. These improvements will enhance the treatment of disease.  However, the greatest benefit of 
these changes is that in 2009, they will help the mission begin its shift from the treatment of disease 
to the prevention of disease.      

This Mission came to the understanding in 2008 that although various levels of government are providing 
services to our neighborhood, there is a difference between service and care. It is our responsibility 
to provide pastoral care, in a variety of forms, to our neighborhood and beyond.  Part of this pastoral 
care is serving as an advocate for those impacted by the highway project. This mission is a member 
of the executive committee of the Lexington Community Land Trust which will oversee the land, and 
its use, upon which the new community will be built.

Our Super Summer for Kids program ran for 9 weeks and included a free lunch program, participation in 
VBS at Centenary UMC, field trips that included a trip to the Capitol in Frankfort, swimming pools 
and boating. Two children each week were given scholarships to spend a week at a horse farm day 
camp riding and caring for horses. The program also participated in the 4th of July parade, hosted a 
neighborhood picnic, and provided a venue for watching the fireworks. The Mission also partnered 
with Southern Hills UMC to replace the neighborhood playground that was demolished by the road 
project.

Nathaniel United Methodist Church provides three worship opportunities a week as well intergenerational 
Bible study. In addition to the existing UMYF program, in 2008 the church started a Sunday evening 
children’s program that includes a free supper and Bible-based interactive activities.

The mission continued and expanded its adult literacy program utilizing secular materials. In 2009, these 
classes will use the Listen to Read curriculum which uses the Bible as the basic reading material and 
features discipleship as a part of the learning process. 

For information only
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PORTLAND PROMISE CENTER
Dr. Larry Stoess, Executive Director

Vision and Mission
Our vision is for Portland to be a healed land: a place where families flourish and the peace of God is 

present. (II Chronicles 7:14)
Our mission is to love God and love our neighbors every day by working side by side to revitalize the 

Portland neighborhood through spiritual, economic, leadership, and community development.
Strategic Ministries and Goals
1. The Portland Promise Community of Faith 

•	 Goal One: Establish five places of prayer strategically located throughout the neighborhood. 
Outcomes: experienced a four month season of prayer. Community met in 4 homes weekly for 
prayer. Identified 12 partner churches in the neighborhood to intercede for. 1 prayer group was 
made up of three teenage boys.  Experienced a 24-hour prayer vigil on Holy Thursday. Pastoral 
leaders from 6 of the 12 churches prayed for are now meeting monthly to pray for the community.  

•	 Goal Two: Love God by devoting our selves to authentic forms of worship, Christian study and 
spiritual disciplines. Outcomes: Studied the book of Acts and the first-century church during the 
summer of 2008. 2 Bible study groups have been meeting: one for men, one for women. Celebrate 
Recovery presents a lesson on recovery principles based on scripture every other Thursday 
evening. 

•	 Goal Three: Love our neighbors by devoting ourselves to authentic forms of hospitality and 
outreach. Outcomes: Touched Twice Health Clinic, served over 300 people. T-ball league in the 
park. Fall Block Party. Thanksgiving Dinner. 

2. The Portland Promise Learning Center 
•	 Goal One: Lift the culture of education by becoming a leading advocate for the improvement of the 

public schools in Portland. Outcomes: two staff and concerned parents are meeting with advisory 
group to discuss improving community high school and middle school. 

•	 Goal Two: Create a college-going culture by increasing the number of youth and adults who 
graduate from college or vocational education. Outcomes: awarded 4 college scholarships. 2 
adults graduated from college. 6 adults enrolled in college. College advisor meets with 15 high 
school students monthly.

•	 Goal Three: Maximize leadership potential of children and youth by enhancing the structure of the 
after-school program.  Outcomes: established a leadership development committee.

3. The Promise Partners Community Development Corporation 
•	 Goal One: Foster entrepreneurism and employability through demonstrated micro-enterprise 

projects. Outcomes: 1 micro-enterprise presented a business proposal. 
•	 Goal Two: Enhance housing options and opportunities for quality, affordable rental and owner-

occupied housing. Outcomes:  collaborative partnership with Habitat for Humanity and Youth 
Build of Louisville.

•	 Goal Three: Leverage strategic partnerships to equip and empower our neighbors to address the 
present housing and economic constraints. Outcomes: meeting with neighborhood stabilization 
committee.

For information only
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WESLEY HOUSE COMMUNITY SERVICES, INC.
Dr. Renee Campbell Mapp, Ed.D, CSW

Ms. Beth Stewart, Board Chair; Ms. Annie Haigler, Board Vice-Chair

In 2005, because of a dwindling client base and the Hope 6 Revitalization Plan and a mission to continue 
“helping people help themselves,” Wesley House Community Services Board of Directors and leaders 
of the Louisville District approved collaboration between Preston Highway United Methodist Church 
and Wesley House. The vision of that collaboration was to create a win/win partnership so that Preston 
Highway would have an opportunity to increase its church membership while at the same time being 
able to provide a social services ministry through a respected and established United Methodist 
ministry, Wesley House.  Wesley House Community Services would continue its mission within a 
community that was in need, a community with increased immigrant constituents, mainly from the 
Hispanic/Latino Community. Wesley House is celebrating over 105-years of service to the Metro 
Louisville Community. Wesley House began providing services in the Newburg and Preston Highway 
neighborhoods on July 1, 2006.  

Current Programs and services are thriving and include the following.
Youth Services
The Youth Brigade Academy was designed by Wesley House Community Services to help break the cycle 

of poverty and stereotypes of at risk youth. It works to strengthen and solidify ties to both the family 
and community. Staffs work to establish and develop trust among participants while instilling morals, 
values and ethical standards. The Youth Brigade Academy (YBA) strives to successfully achieve goals 
to empowerment by using comprehensive methods such as Every 1 Reads, health and fitness training, 
tutoring, computer education. Arts integrated programs such as dance, music, and visual arts are also 
utilized.  

The goal is for youth to reach their full potential and increase their developmental assets.  Youths’ academic 
outcomes are tracked through the utilization of the Jefferson County Public School’s Connectedness 
Analysis Reporting System and Kids Trax Scanner and Software.  Through the Every 1 Reads 
Initiative, youth are required to be a part of the monthly Book Reading Club, express themselves 
through personal journaling, select materials of their own choice to read for pleasure, and are involved 
in guided reading activities. The YBA emphasizes that youth accept personal responsibility and 
commitment to excel and help others excel within their community.

193 youth have been served since the beginning of fiscal year 2007-2008.  
Early Childhood Education
The WesKids Child Development Center is a “Stars for Kids Now” rated program that provides safe 

affordable quality childcare to children six weeks to 12 years of age. The center’s philosophy is that 
young children learn through play and interaction with adults and peers. Young children need to touch, 
manipulate and experiment with things and interact with supportive adults. The center’s hands-on 
approach prepares children for future educational challenges and builds a foundation for more abstract 
learning. Parental involvement is an important aspect of the program.  99 children have been served 
since the fiscal year 2006-2007. 

Louisville Works Education Program
The Louisville Works Education program is designed to help low-income individuals to become economi-

cally stable and competitive in the job market and or pursue higher education degrees and or technical 
skills. The first phase instructs students in job readiness skills and Microsoft Office software. The 
second phase offers advanced instruction in professional standards, customer service and job search 
skills. Participants are also trained to become volunteers in income tax preparation for Wesley House’s 
Volunteer Income Tax Sites. Students learn how to prepare their own taxes and are able to give back 
to the community by assisting other low income individuals to prepare. 

100 individuals participated in the computer education program. 800 clients were provided with free 
income tax assistance beginning in January 2008. 

Wesley House also partners with the Jefferson County Board of Education English as a Second Language 
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program and provides computer education and childcare services. The English as a Second Language 
program served 94 individuals.  

Wesley House Hispanic/Latino Council
Wesley House Community Services prepared the agency to service Spanish speaking constituents years before 

its move to Preston Highway. The President/CEO positioned the agency by hiring bilingual staff who 
advised her about specific needs of this community.  Staff were hired in key administrative positions as 
well as the Childcare, Youth Services, Computer Education, Volunteer Income Assistance and creating a 
partnership with Jefferson County Public Schools English as a Second Language and GED.

The President of Greater Louisville Inc.’s Hispanic Latino Business Council asserts that Wesley House is 
“the place” where the Hispanic/Latino client needs are served. The Hispanic/Latino Council is a newly 
formed program of Wesley House and is collaborating with businesses in the area to enhance services 
that will impact the constituent’s ability for self-sufficiency on all levels.  

Insight Communication
Wesley House has a commercial on Insight Communication that airs to over 300,000 customers, 100 times 

per week. Wesley House also has a five-minute promotional video.    
Wesley WearHouse
The Wesley Wear House is a gently used clothing store.  It provides area residents a source for good-quality 

clothing at reasonable and discounted prices. It assists low-income individuals in moving toward self-
sufficiency and success in the workplace. The hours of operation are Monday through Friday, 10:00 
A.M. to 3:00 P.M. and Saturdays from 10:00 A.M. to 2:00 P.M. Wear House volunteers provide the sale 
of gently used clothing and other items that helps to fund needed services and programs. Wesley House 
also partners with AARP, and they provide volunteers for the Wear House.  

Wesley House created a gently used clothing store at Preston Highway United Methodist Church. The store 
is opened to the community and has clothing for ages 0 to 12 years. 

Garrs Lane United Methodist Church Partnership
Rev. Alvin Goodwin of Garrs Lane United Methodist Church and Wesley House Community Services moved 

forward in collaboration to bring social services programs to Garrs Lane and the community located in 
Shively. The Leadership Council is extremely enthusiastic and supportive.  

The initial program at Garrs Lane, a Volunteer Income Tax Site, began in late January 2009. Members of 
Garrs Lane were extremely helpful in providing volunteers for the Income Tax Site, and individuals 
from the community around the Church received free income tax assistance. Plans are moving forward 
to begin a Wesley House Childcare Center at Garrs Lane. The target date to open the Center is early 
summer. 

The Wesley Walk for Others is Saturday, June 6, 2009 at St. Paul United Methodist Church. Norton 
Hospital Mobile Health Unit will partner with Wesley House again this year, and they will provide free 
health screening.  

Wesley House sincerely appreciates the support of The United Methodist Church and its volunteers. We 
would like to acknowledge the loss of our dear friend and supporter, Mrs. Carolyn Hulse. Carolyn was 
a grand supporter of Wesley House and the Wesley Wear House. Wesley House has named its Christmas 
Bazaar the “Carolyn Hulse Christmas Bazaar and Fashion Show.” A committee of volunteers is also 
planning a Circle of Caring Luncheon to honor Mrs. Hulse. The luncheon is tentatively scheduled for 
Saturday, May 16, 2009.    

For information only



430
RE

PO
RT

S

UNITED METHODIST WOMEN
Mary E. Bertram, President

The United Methodist Women of the Kentucky Annual Conference have been busy living their purpose 
during this reporting period – January 1 to December 31, 2008.

Our purpose states: “The organized unit of United Methodist Women shall be a community of women whose 
PURPOSE is to know God and to experience freedom as whole persons through Jesus Christ; to develop 
a creative, supportive fellowship, and to expand concepts of mission through participation in the global 
ministries of the church.”

As we end this quadrennium, we look back to determine if we have fulfilled our purpose. Our theme these 
past four years has been about being connected as United Methodist Women within our conference, 
jurisdiction, and throughout the world. Our theme for 2008 was “Keep the Connection Going.” Some of 
the activities we have experienced during 2008 are as follows:

•	 In February 2008, Kentucky United Methodist Women partnered with the UM Children’s Home 
of Versailles by lobbying on Children’s Advocacy Day at the State Capitol.

•	 March found the conference Mission Team gathering at Frankfort First United Methodist 
Church for a day of planning our mission outreach for 2008.

•	 In April 2008, a delegation of Kentucky Conference United Methodist Women attended the 
Southeastern Jurisdiction Quadrennial meeting in Hampton, VA.  This was a historic event as 
this was the last meeting of the jurisdiction in this format. Women’s Division directors were 
elected at this meeting, and we are fortunate to have Jeanette Westerfield elected to represent 
the Kentucky Conference.

•	 Also in April, United Methodist Women from across Kentucky met for a weekend of spiritual 
renewal at our annual Spiritual Growth Retreat at Kavanaugh Life Enrichment Center.

•	 In June 2008, our conference hosted the Southeastern Jurisdiction Regional School of Missions 
at Kentucky Wesleyan College in Owensboro, KY.

•	 July found over 225 women, children, and youth attending the Kentucky/Red Bird Cooperative 
School of Christian Mission at Lindsey Wilson College in Columbia, KY.

•	 October brought United Methodist Women from across the conference together to attend the 
12th Annual Mission Celebration at Frankfort First United Methodist Church in Frankfort, KY. 

•	 In the spring, members of all 355 UMW units met in their respective districts to celebrate 
spiritual growth retreats. In the fall, they met for their annual fall celebrations to elect new lead-
ership and celebrate their accomplishments in mission for the past year.

•	 During a waning economy, we are proud to announce Kentucky Conference United Methodist 
Women honored their pledge to missions for 2008. This is above and beyond the hundreds of 
local mission projects United Methodist Women complete through their local units.

Kentucky Conference United Methodist Women remain dedicated and loyal to their mission, with the desire 
to reach out to women, children, and youth throughout the world. As 2009 begins our 140th year in 
mission, we remain true to our purpose and seek to be obedient to God’s guidance.

For information only
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G. HEALTH MINISTRIES

LEWIS MEMORIAL, INC.
Gene Harris, Chairman, Board of Directors

Purpose
The purpose of Lewis Memorial, Inc. is to provide quality care for senior citizens at a reasonable price in 

a setting of comfort and security.

Strategy
Our strategy is to manage the Lewis Home and farm as efficiently as possible within the bounds of the

Annual Conference. The beautiful plantation-style home was built in 1857 and is licensed for 23 
residents by the Commonwealth of Kentucky as a personal care home/long-term care facility. The 
Board keeps rates very affordable as a result of farm income and donations and because the home is not 
operated for profit. We also have six apartments that are rented to those who can live independently. The 
only requirement for someone living in the home or in one of the apartments is that they are 50 or older. 

Goals
The goal of the Lewis Memorial Board of Directors, management, and staff is to personally and profession

ally care for each of our residents and to accommodate their special needs. The residents receive quality 
care and an opportunity to continue their lives with true meaning. Comfort, safety, and a home-like 
atmosphere for the elderly and convalescent are provided. We offer residents the company of compan-
ions approximately the same age and allow them to experience daily activities geared to their interest 
and abilities. Personalized care for each resident is provided 24 hours every day.

Accountability
 Lewis Memorial, Inc. is under the supervision, management, and control of a Board of Directors. Currently 

the Board consists of 16 members. Eight of these are members of the United Methodist Church who 
were nominated by previous Boards of Directors and approved by the Annual Conference. Supplemental 
nominations can be made at the Conference. The other eight are directors at large. All are members of 
the United Methodist Church. One-fourth of the directors are elected each year for a term of 4 years. 
An Executive Director is hired by the Board to supervise ten employees and manage the day-to-day 
affairs of the home. Church organizations and individual members of the United Methodist Church 
and others support Lewis Memorial, Inc. in a variety of ways, including visiting, volunteering, making 
suggestions, and helping whenever possible as well as financially.

For information only
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METHODIST HOSPITAL, HENDERSON, KY
Bruce Begley, Executive Director

Methodist Hospital, in keeping with its Christian heritage, exists to provide a broad based healthcare 
delivery system. In partnership with our medical staff, the focus will be on compassionate, high-qual-
ity, and cost-effective services that address mental, spiritual, and physical needs, and work to improve 
the health status of the people in the communities served.

Methodist Hospital has been in operation in Henderson since 1948.  It is a 216-bed acute care hospital 
located on the Ohio River, but, with the opening of the North and South Towers and the completion of 
all planned projects, it is becoming an entirely new, modern hospital.

The South Tower, opened in 2007, is situated on the same ground where the original building sat. It now 
houses Surgical Services, complete with seven operating rooms. The beautiful Women’s Pavilion 
opened January 5, 2009, and houses an obstetrics department with 25 private rooms and a 15-bed 
Level II neonatal intensive care unit. Plans also include a convenient riverside entrance that will 
lead patients to admissions and surgical services, and eventually, a ground-floor cafeteria offering an 
outdoor dining option at the foot of the waterfall feature between the towers.

A two-story structure located on the north side of the hospital complex is home to the Methodist Child Care 
Development Center (originated in 1981) and the Methodist business office, as well as the Methodist 
Health Club, an employee fitness area.

We continue to build our physician component and expand services to all our customers.  
Methodist Hospital is a beautiful building, but its heart is the 1,300 employees who want to care for you 

like family. 
Great things are happening at Methodist Hospital, with much more to come.  Stay tuned.  

For information only
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NORTON HEALTHCARE
Stephen A. Williams, President and CEO

Norton Healthcare’s purpose is to provide quality health care to all those we serve, in a manner that responds 
to the needs of people in the Louisville region and honors the organization’s faith heritage. Norton 
Healthcare is the Louisville area’s leading hospital and health care system (44 percent market share) 
and third largest private employer. The not-for-profit system includes four large hospitals in Louisville 
with a fifth scheduled to open in August 2009; 11 Norton Immediate Care Centers, 9,800 employees; 
nearly 300 employed medical providers at more than 60 locations; and nearly 2,000 total physicians 
on its medical staff. Norton Healthcare serves patients in the Louisville Metro area, including Southern 
Indiana, and throughout Kentucky.

Norton Healthcare is rooted in the faith values established by its founding organizations (Episcopal 
Church, United Methodist Church, United Church of Christ) and others that are part of its faith history 
(Presbyterian Church, Roman Catholic Church). Providing spiritual care to patients and their families 
is a critical part of providing the best medical care. Chaplains are available 24 hours a day, 365 days a 
year at all hospitals to help meet the spiritual needs of those we serve.  

Every Norton Healthcare hospital has a chapel for family members, friends, and employees to use as well. 
In March 2008, the newly renovated chapel at the Norton Healthcare Pavilion (previously Methodist 
Evangelical Hospital) was completed and a rededication ceremony was held. Former Methodist 
Evangelical Hospital physicians, employees, and volunteers joined Norton Healthcare employees, 
volunteers, and donors for the celebration.

As we look toward the remainder of 2009, Norton Healthcare will continue its efforts of making quality 
health care accessible to segments of the population most in need. 

In March 2009, the organization broke ground for a new pediatric outpatient center near the new Norton 
Brownsboro Hospital campus. The facility will improve timely access to high-quality pediatric services 
for residents of our community, and will allow Kosair Children’s Hospital to expand services to meet 
the needs of more children and families in the region.

In August 2009, Norton Healthcare will open the first new hospital in Louisville in more than 20 years. 
Norton Brownsboro Hospital will provide inpatient, outpatient, diagnostic, orthopaedic, cardiovascular, 
and intensive care services. 

For information only
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METHODIST RETIREMENT HOMES OF KENTUCKY, INC. 
(Wesley Manor Retirement Community)

Janet M. Shoaf, President

Mission Statement
“As a full continuum of care retirement community, is to serve its residents and families with a dedicated and 

professional staff in a nurturing Christian environment.” Retired Methodist pastors and their spouses are 
given priority for receiving these services. 

Accountability
 Our activities and operation are managed by a Board of Directors who receive a monthly report from 

our president, with quarterly Executive Committee and Board of Directors meetings.
GOD CONTINUES TO BE GOOD to Wesley Manor! Our 35-acre campus serves 150 elderly persons in 

separate “neighborhoods” offering assisted living, personal care (for Alzheimer’s/dementia residents), 
and skilled nursing services. In addition, we have 62 independent patio home residents in The Village 
at Wesley Manor. “Aging in place” is truly a reality at Wesley Manor!

Our financial operational status remains very positive and healthy, due to continued quality management of 
the Health Care Center (HCC), as evidenced by an excellent state survey again this year, and a capacity 
census in Hoskinson House (HH) Assisted Living Center and the Memory Care Center (MCC), which 
serves the needs of early-mid stage Alzheimer’s residents.

Since Alzheimer’s is a specialty niche for us, we continue to offer Alzheimer’s/dementia support groups 
to residents’ families and for the community-at-large. Extensive, mandatory educational training is 
required for all staff members who provide care to our memory support residents because we remain 
committed to providing an enriching lifestyle for these residents.

A cooperative effort with the University of Louisville gives us the distinction of being the only area retire-
ment facility with an art therapy program in all areas of our campus. 

 In the past year, we have also formed a liaison with Louisville Presbyterian Seminary allowing our residents, 
family members and staff to receive free counseling services from Masters and Doctoral candidates of 
the Seminary’s Marriage and Family Counseling Department.  

A strong focus of our mission continues to be the benevolent/subsidized care we provide to residents who 
have outlived their financial resources. In our last fiscal year, we provided over $1,041,000 to 75 
seniors. Our annual fundraising events offset some of these expenses. YOUR Conference support is 
key to our success, and for that we are very grateful!  Net proceeds from some of these fundraisers are: 
2009 “Have a Heart for Seniors” Love Offering - $16,000 (as of 3/12/09) 
2008 Golf Scramble fundraiser  - $30,000 (This year’s event scheduled for 6/18/09)
2008 Celebration Dinner - $70,500 (at which we were blessed to have Bishop Davis as our Keynote 

Speaker, adding importance and prestige to the event this year)  
Another great blessing was that we received a $150,000 grant from the Good Samaritan Foundation, which 

will enable us to update the Dr. Kenneth Peters Wing in our Health Care Center, thereby making it 
a state-of-the-art Alzheimer’s/dementia facility. It will include a sunroom and walking paths in an 
enclosed garden area. YES, GOD IS GOOD!

Sunday School classes and individual members of the United Methodist churches continue to support Wesley 
Manor in a variety of ways—visiting, volunteering, labor, and sharing of financial resources—and are 
truly a very important component of our success.  

Our newest board member, nominated by the Board of Directors of Methodist Retirement Homes of 
Kentucky, Inc. is Michael Smith, a member of Crestwood United Methodist Church.

For information only



435
REPORTS

UNITED METHODIST RETIREMENT COMMUNITY, INC.
(Wesley Village)

Glenda Creech, President/CEO

Kentucky’s first Continuing Care Retirement Community (CCRC) continues to grow with the recent 
addition of ten spacious new patio homes for independent living and plans to begin construction by 
2011 on four new “small homes” for long-term health and memory care. The small home concept was 
first developed by Dr. Bill Thomas, creator of the “Eden Alternative” movement in nursing homes a 
generation ago. Dr. Thomas, along with his executive director, Jude Rabig, RN, PhD, pioneered the 
first small homes at a United Methodist senior living community in Tupelo, MS, in 2003.
Jude Rabig is now working with Glenda and staff at Wesley Village to help pioneer this same style of 
“person-centered care for maximum independence” in Kentucky. With close to 100 small homes now 
complete or under construction in 12 states, the movement is growing into nothing short of the first 
steps toward a mass de-institutionalization of traditional nursing homes across America. In keeping 
with our mission, Celebrating Life in Christian Love, the Board is committed to making this dream 
a reality at Wesley Village. Close to $1 million has already been raised towards a goal of $8 to 10 
million.
 Wesley Village is currently home to 135 seniors living in 77 patio homes and 40 well-appointed 
apartments in Hahn and Hager Manors for licensed personal and nursing home care. In November of 
2008, Sherre Hall, RN, joined our staff as Director of Health Services after a distinguished career in 
nursing at Central Baptist Hospital. 

The Wilmore Senior Community Center continues to be the hub for many of life’s most enriching activi-
ties, including worship, fine dining, musical concerts, exercise, creative writing classes, computer 
instruction, movies, arts and crafts, library services, wedding receptions, birthday/anniversary/retire-
ment celebrations, and the annual UMC Lexington District Pastors’ Christmas Banquet. Church 
groups are always most welcome! 

Heroes, Saints and Legends: Over 500 friends and supporters of Wesley Village attended the 12th Annual 
Heroes, Saints and Legends Awards Banquet held at Lexington’s Embassy Suites on October 7, 2008. 
The honorees included James E.Criswell, Dee Bowen Reynolds, and the late J. Howard Olds. A 
special Celebration of Life Memorial Award was also given to the family of Donald R. Herren. 
Bishop Lindsey Davis inspired all with a keynote message and challenge to “invest in things eternal” 
even when the world’s economy does not look so promising. Proceeds from the evening benefited the 
Village’s Benevolent Care Fund for residents who outlive their financial resources.

Have a Heart for Seniors Offering: a record $52,967 was collected in 2008 throughout churches desig-
nated to be within Wesley Village’s support area of the old Kentucky Conference (up from $43,652 
in 2007). The offering again benefited the Village’s Benevolent Care Fund for residents who outlive 
their financial resources.

For information on the October 6, 2009 Heroes, Saints and Legends Awards Banquet and/or the 2009/2010 
Have a Heart for Seniors Offering, please call Tim Layton, Vice President for Development, at 
(859) 858-3865, ext. 237. For more information on the homes, apartments and services of Wesley 
Village, call Doris Victor, Marketing Director, at (859) 858-3865, ext. 227or visit our website at 
www.wvillage.org. 

For information only
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OLDER ADULT MINISTRIES TEAM
Jane Ellen Booth, Chair

The purpose of the Older Adult Ministries Team (OAMT) is to address the spiritual needs of the older adults in their 
affirmation of life in relationship with God, self, and community.

The OAMT members include Judith Ford, Vice Chair; Sarah Ewing, Secretary; Rebecca Heid, Asst. Secretary; 
Rebecca Church, Shirley Grimes, Dorothy Lanphierd, Harry Robe, Jane Thibault, Martha Turner, Nancy Wetzel, 
Howard H. Willen, and Julie Hager Love, Director of Connectional Ministries. 

Our THEME for this quadrennium is NEW BEGINNINGS: THE GIFTS OF AGING.  
The OAMT MISSION STATEMENT is: 
 PRAY – SHARE – LISTEN – LOVE – SERVE
We have set four goals for the first year (2009) of the quadrennium: 

*Visit three Older Adult Kentucky Conference United Methodist Resident Facilities;
*Assign an OAMT member to each of the 12 District Leadership Teams;
*Strive for 100% OAMT, Kentucky Conference team members to attend the SEJ Senior Convocation at Lake 

Junaluska in August 2009; and
*Prepare Jump-Start, Kentucky Conference material for district and local church OAMT, set up guide-

lines.
In addition, when we visit Wesley Manor, Louisville; Wesley Village, Wilmore; and Lewis Memorial, Franklin, the 

committee is preparing a seasonal favor to share with the residents.
Dr. Richard H. Gentzler, Jr., (D.Min.), Director of the Office of Adult Ministries for the General Board of Discipleship, 

UMC, will lead a two-hour training session at the Franklin UMC on Monday, July 13. He will focus on resource 
and training support for helping equip the laity and clergy in the local ministry of faith for older adults.

Plans also call for establishing a Reader’s List for older adults and participation in the quarterly NetNews.
Remember – “it’s better to be seventy years young, than forty years old” (quote from The Virtues of Aging, by Jimmy 

Carter).

For information only
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H. ADVOCACY & JUSTICE

ADVOCACY TEAM
Jan Brown-Thompson, Chair

Purpose
The purpose of the Advocacy Team is to advocate, initiate, and develop programs and support existing 

programs of Restorative Justice, Christian Unity, Native American, Special Needs, and Children’s 
Advocacy as it relates to the local church. 

The Advocacy Team is a new group formed in our restructuring of the Connectional Ministries teams. The 
emphasis will be on resourcing the local church in these focus areas for the successful implementation 
of ministries. The chair of this team will serve on the Connectional Ministries Team. 

Strategy
1. The team will identify the current activities of the churches toward Restorative Justice, Christian Unity, 

Native Americans, Special Needs, and Children’s Advocacy determine the areas of need for assistance 
in programming in the local church.

2. The team will encourage and empower churches to advocate for the concerns of this team through 
education, disseminating program resources, and communicating ideas and suggestions for program-
ming. 

3. The team will move all churches to initiate program activities and strengthen the current program activi-
ties in the focus areas. 

4. The team will develop and disseminate a questionnaire to local churches to discover areas of needs to 
successfully address concerns of the focus areas.

Team Activities
1. Continue to encourage churches to assign the position of Advocate for Special Needs, create a job 

description and post it on our web-site.
2. The Advocacy Team will identify and recommend persons and churches to be awarded at Annual 

Conference who have addressed with distinction the concerns of the Advocacy Team. These awards 
are the Special Needs Ministry Recognition Award and the Bishop’s Award for Ecumenism. 

3. The Team encourages and provides resources for churches to celebrate “Disability Awareness Sunday.”
4. The Team presents on request a workshop on “Special Needs Ministries.”
5. The Native American representative on the team attended the Native American Ministers and Laity 

Retreat and will attend also the summer gathering.
6. The Restorative Justice representative on the team led a training event for pastors in the Columbia 

District in the area of Jail Ministry/Restorative Justice
7. The Team is developing a process by which local congregations may request grants for ministries 

addressing the focus areas of the Advocacy Team.
8. The Team supports the efforts of Lebanon United Methodist Church in the start of a Sunday school class 

for special needs persons.
9. The Team Supported the Children’s Advocacy Day in Frankfort, KY, Feb. 12, 2009.
10. The Native American representative on the Team taught about Native Americans at the School of 

Christian Mission this summer and is scheduled for three mini-schools.
11. The Native American representative on the Team attended the Holston Conference Gathering.

For information only
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COMMISSION ON RELIGION & RACE
Annie C. Haigler, Chair

The General Commission on Religion & Race (GCORR) was established in 1968 to challenge the General 
agencies, institution and connectional structures of The United Methodist Church to a full and equal 
participation of the racial and ethnic constituency in the total life and mission of the church through 
advocacy and by reviewing and monitoring the practices of the entire church so as to further ensure racial 
inclusiveness.

Section XIV, Paragraph 2002, The Book of Discipline, 2004 

The United Methodist Church is a connectional and chancellor church. Even when the different members of 
the United Methodist body have specific ministries, they are all interrelated. All members are accountable 
to each other. In the same manner, United Methodists, in a chancellor style, seek God’s guidance for the 
ministry entrusted to them.

The Book of Discipline (¶642) specifically mandates the establishment of a CCORR or similar structure in each 
of the United Methodist conferences to carry out the roles and responsibilities as identified in the Book of 
Discipline (the full mandate can be found in the BOD paragraph listed above).

The Conference Commission on Religion and Race or similar structure is a member of the Conference Council 
on Ministries or its equivalent structure. The Commission brings its concerns and recommendations to this 
body. As a member of this body, the Commission listens to the concerns of others and offers its input. As 
a member of this body, the Commission on Religion and Race is part of the decision-making process of 
the annual conference.

The chairperson of the Conference Commission on Religion and Race should be a member of the executive 
committee of the Conference Council on Ministries or is equivalent structure. In addition to the support 
the CCORR receives through the annual conference leadership, the Commission has its supporter, guide 
and enabler in its national counterpart, the General Commission on Religion and Race.

In 2008, the CCORR collaborated with the Conference Commission on the Status and Role of Women to 
monitor the proceedings of the Kentucky Annual Conference held in Louisville. We further collaborated 
with the Advocacy teams and ELCC to provide a spiritually empowering Martin Luther King Celebration 
in January and provided ongoing monitoring of conference activities throughout the year. 

The Conference Commission on Religion and Race supports the Bishop’s vision “to have an effective pastoral 
leader in every congregation and the laity in ministry in their communities and around the world.”

For information only
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COMMISSION ON THE STATUS AND ROLE OF WOMEN
Rachel Scott Marshall, Chair

“The primary purpose of the Commission on the Status and Role of Women shall be to challenge The 
United Methodist Church, including its general agencies, institutions, and connectional structures, to 
a continuing commitment to the full and equal responsibility and participation of women in the total 
life and mission of the Church, sharing fully in the power and in the policy-making at all levels of the 
Church’s life.

“Such commitment will confirm anew recognition of the fact that The United Methodist Church is part of 
the universal church, rooted in the liberating message of Jesus Christ, that recognizes every person, 
woman or man, as a full and equal part of God’s human family.  

“The commission shall function as an advocate with and on behalf of women individually and collectively 
within The United Methodist Church; as a catalyst for the initiation of creative methods to redress 
inequities of the past and to prevent further inequities against women within The United Methodist 
Church; and as a monitor to ensure inclusiveness in the programmatic and administrative functioning 
of The United Methodist Church.” (The Book of Discipline, par. 2102)

An organizational meeting of the Kentucky Annual Conference Commission on the Status and Role of 
Women for the current quadrennium was held in January of this year, with good attendance and partici-
pation of the newly elected members. At that meeting, the group worshiped together, reviewed the 
history of COSROW, and considered activities which the Annual Conference Commission has done in 
past years. It was decided that the group would continue some of those activities, especially:

•	 Sponsoring a gathering of clergywomen at the meeting of the Annual Conference;
•	 Creating a display for Annual Conference; this year’s display to focus on the tragedy of sex-

trafficking in our world today, and how we as a church can address this issue;
•	 Monitoring the sessions of Annual Conference for inclusiveness, in cooperation with the 

Commission on Religion and Race.
The group also brainstormed about new directions in which we might move in the coming quadrennium. 

Many ideas were discussed, and there was much interest among the group about the implementation 
of these ideas as the quadrennium progresses. 

Several members of the group will attend a training event sponsored by the General Commission, and it is 
the hope of the group that we can be a link between the General Commission and local congregations 
as we continue to work together for the full inclusion of women in all areas of church life.  

For information only
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JUSTICE TEAM
Chrysanthia F. Carr-Seals, Co-chairperson of the Justice Team &

Conference Refugee/Immigrant Coordinator
Susan Jinnett-Sack, Co-chairperson

The Justice Team, as part of the realignment of responsibilities within the Connectional Ministries of the 
Kentucky Annual Conference, is presently focusing on three primary areas of responsibility:  Refugee 
& Immigration, Creation Care and our Social Principles.  While other areas of concern may be added 
in the future, it was felt that by concentrating on these areas that we could best address the Four Areas 
of Focus of the UMC.

Refugee & Immigration Issues
With attention on the four areas of focus of the United Methodist Church, the Justice Team of the Kentucky 

Conference continues its effort to plan and implement vital initiatives and ongoing efforts that address 
migration issues and concerns for our disenfranchised brothers and sisters. By welcoming refugees, 
immigrants (including undocumented immigrants), asylum seekers, and internally displaced persons, 
we uphold our theological grounding -  our hospitality for our newly arrived neighbors is supported 
by the sacred texts of all faiths (Matthew 25:35; Luke 10:37; Leviticus 19:33-34), and is rooted in 
the inherent integrity and human rights of all individuals. 

Root causes of migration, such as economic opportunity, political turmoil, family reunification, war and 
environmental crisis, beg for our prayerful and dedicated attention. These are why this work with 
and for our immigrant neighbors is so important. With emphasis on ministry with the poor and with 
the development of principled Christian leaders for the church and the world, we must be willing and 
ready to work and serve with enthusiasm and grace for a future with hope. 

 Specifically, the Justice Team looks forward to equipping laity and pastors to move beyond their own 
church walls to reach new people, including refugees and immigrants. We will do the following:

1. Work with the United Methodist Committee on Relief (UMCOR) and Justice for Our Neighbors 
(JFON) for education, training and assistance with projects and other events and activities to 
benefit the community as a whole; work with United Methodist Global Board of Church and 
Society while advocating for fair and just immigration laws and practice; work with the Kentucky 
Faith Communities Immigration Coalition for the creation of a more welcoming state, and work 
with immigration service providers in local communities for friendship and practical assistance to 
refugees resettling locally.

2. Educate and train United Methodist congregations, other faith congregations and community orga-
nizations by providing ongoing periodic information and forums for citizens to voice concerns and 
confront the problems of racism and xenophobia as obstacles to building community.

3. Implement Refugee Resettlement Consultations in local UMC churches, other faith congregations 
and community organizations. 

4. Provide sponsorships for refugees through local congregations.
5. Assist local churches to obtain funding in order to develop and implement projects that will benefit 

refugees and/or other immigrants.
6. Make available mission and justice grants to local churches seeking ministries in the areas of 

mission and justice with specific emphasis on “making disciples of Christ for the transformation 
of the world.” 

Creation Care
The KAC Creation Care Ministry Team was initiated in September of 2008 by a member of the KAC 

Justice Team, Donna Aros.  The CC Ministry Team is an open group, made up of both lay and clergy, 
and including camp and conference staff.  We gathered around a shared passion of caring for God’s 
Creation, both in the lives of our individual families, and wanting to get our local congregations and the 
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Conference more involved in Creation Care as a faith and justice issue.  The first KAC Creation Care 
Conference was held at Loucon in March 2008, and we wanted to build on that event. The Second Annual 
KAC Creation Care Conference was planned by the CC Ministry Team, and held at Kavanaugh on April 
18, 2009.  In addition to working with our camps to gain from their expertise, and to hold this kind of 
gathering, we also identified the value of becoming a central source for educational materials conference-
wide, and of providing connection and support for local church Creation Care groups.  Two members have 
attended the SEJ Creation Care Conference at Lake Junaluska, and we hope to send more in the next year.

 The Team will be using the kyumc.org website to offer such things as lists of available printed resources, 
selected worship aids, listings for upcoming events and conferences around the UMC, and to promote a 
new KAC Green Church Initiative, patterned on those of other conferences to encourage local churches in 
their efforts to grow as caregivers of God’s Creation.  We want to become more involved in environmen-
tal issues that affect our communities, such as the mining practice known as mountaintop removal that 
was witnessed to us by two Eastern Kentucky UM laypeople at our ‘08 event.  The connections between 
energy use, buying habits, flooding, loss of woodland, and the effects of climate change seem overwhelm-
ing.  We pray and we work together to find God’s way in the world!

Our Social Principles
Our Social Principles are one of the defining marks of United Methodists, yet they are not widely taught or 

explored in our local congregations.  The Justice Team has discussed how reluctance to enter into poten-
tially divisive political and social issue discussions accounts for much of this silence.  During the next 
year, the Team will be exploring how we can lead local congregations into small group discussions on the 
‘hard’ issues of our time that are addressed in our Social Principles in ways that affirm that Christians may 
disagree yet still remain in connection.  We are exploring an approach that combines the Social Principles 
with such generally available materials as Adam Hamilton’s Seeing Gray in a World of Black and White. 
We then envision district training events for adult small group leaders that teach them how to work with 
anxiety and conflict in a congregational setting. Our model for that work is the recent workshop led by Dr. 
Crain Gillilam of the Center for Pastoral Effectiveness of the Louisiana Annual Conference. Our hope is 
that by using the Social Principles as a vehicle, we can also increase our local congregations’ willingness 
to openly discuss Justice issues because they have the communication and interactional skills to do so in 
an non-destructive manner.

For information only
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KENTUCKY COUNCIL OF CHURCHES
The Rev. Dr. Nancy Jo Kemper, Executive Director

The Rev. Christopher Benham Skidmore, Associate Director

Purpose
The Kentucky Council of Churches serves as a context for shared ministry, joint planning, worship and 

prayer, discernment of God’s will for the churches’ witness, and mutual support of its member 
denominations. The Council’s calling is two-fold: to witness to our fundamental unity in Christ 
and call Christians to reconciled life together; and to witness on behalf of the member churches to the 
Commonwealth of Kentucky God’s will for justice and peace, and God’s compassion for the “least 
of these.”  

Our Ecumenical Calling: To witness to our unity in Christ
The Kentucky Council of Churches, through its communication instruments (Intercom, the website), has 

made news of the ecumenical movement and of religious events in Kentucky publicly available. The 
Commission on Christian Unity has been inactive throughout most of 2008. The Commission Local 
Ecumenism (COLE), however, has begun a restructuring process. Marian McClure (PCUSA), Jim 
Holladay (Baptist), and Martin Linebach (Roman Catholic – Louisville) were appointed to serve as 
co-chairs of the new central Kentucky COLE region. COLE plans to expand to other parts of the state in 
the coming year to provide a clearing house for working models for local ecumenical activity; collabo-
ration and program support; and providing access to new and helpful resources.  

To witness to justice, peace, and care for “the least of these”
Since the last Annual Conference meeting, the KCC has been engaged in developing a program to enlist a 

grass roots constituency to advocate for health care reform and a healthier Kentucky, with the help of 
a special grant from the Foundation for a Healthy Kentucky.

The KCC has made over 12,600 contacts with members of KCC member denominations through the use of 
our action alert system, cap-wiz, http://capwiz.com/kychurches/home/.   The KCC joined with other 
advocacy groups to become part of the leadership team for Kentucky Voices for Health.  

The KCC has been the primary voice against gambling expansion (casinos or racinos) since 1993 and has 
been vigorous in its opposition during 2009.

Accountability
1. Reports are made regularly to the Executive Board of the KCC and to the Annual Assembly of the 

Kentucky Council of Churches.   
2. The KCC has an annual audit of its financial records. The audit is performed in the summer of 2008 for 

the 2007 fiscal year. The audit is available upon request.
3. Rev. Nancy Jo Kemper, executive director since June 1991, will retire from the KCC at the end of June 

2009. A search for a new director has been ongoing since October 2008.

For information only
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UNITED METHODIST MEN
Ed Shytle, President

The purpose of the Kentucky Conference United Methodist Men is helping men to grow in Christ, so others 
can know Christ.

The Kentucky Conference United Methodist Men have just returned from their spring  retreat with the title 
“Becoming the Kind of Man God Wants You to Be.” 

We gathered at Aldersgate Camp to learn and discuss:
Finding the purpose for our lives

Finding respect and honor at home
Finding a new best friend in our wife

Finding a deeper personal relationship with God
This was the first retreat since the fall of 2007, and another is in the planning process for the fall of 2009.
Kentucky United Methodist Men continue to support the work and ministry of the Southeastern Juris-

diction UMM and the National Association of Conference Presidents UMM. We currently have 62 
men’s fellowships chartered through the General Commission on United Methodist Men, 94 men who 
support men’s ministry in The United Methodist Church through individual contributions to Evange-
lism, Mission, and Spiritual Growth (EMS), and 18 who make additional contributions through the 
UMM Legacy Builders program.

The largest event in the life of United Methodist Men takes place July 10-12, 2009 when we gather at 
Belmont University in Nashville, TN for the 10th National Gathering of United Methodist Men. This 
event is three days of hands-on ministry, training, worship, singing, plus special music from many 
different sources, including a concert on Saturday night by country singer Vince Gill. This event, 
traditionally held at Purdue University in W. Lafayette, Indiana has been moved to Nashville,  
making it much more accessible for most of the men in the Kentucky Annual Conference. Men 
throughout the Conference are being encouraged to attend and to take advantage of this unique oppor-
tunity. Scholarships are available for one ethnic person and for one man under the age of 30. Details 
are available from the Conference President.

For information only
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I. COMMUNICATION & CONNECTIONAL

CONNECTIONAL MINISTRY TEAM
Linda Gayheart, Chair

The purpose of the Connectional Ministry Team is to focus and guide the mission and ministry of the 
Conference. The Book of Discipline, 2008 sets forth the role of Connectional Ministries as follows:

1. envisioning the ministries necessary to live out the mission of the church in and through 
the annual conference;

2. creating and nurturing relationships and connections among the local, district, annual 
conference, and general church ministries;

3. providing encouragement, coordination, and support for the ministries of nurture, 
outreach, and witness in districts and congregations for the transformation of the world;

4. ensuring the alignment of the total resources of the annual conference to its 
mission;

5. developing and strengthening ethnic ministries, including ethnic local churches and 
concerns;

6. providing for advocacy and monitoring functions to ensure that the church is consistent 
with its stated values.  

There are 12 teams in Connectional Ministry who carry out these roles. The chairs of each of these 
teams, along with a representative of the Cabinet and the conference staff, make up the Connectional 
Ministry Team. As each team goes about its work, the Connectional Ministry Team serves as the 
forum where sharing and coordination can occur in order that we can best serve the local church. It 
is an opportunity to look at the ministries of these teams in relation to each other, thus strengthening 
what each is doing and providing the opportunities for sharing of resources and opportunities

As Connectional Ministry moves into the new quadrennium with this new structure, the ministry priori-
ties for the Kentucky Annual Conference and the Four Areas of Focus provide a way to structure our 
work. As we go about developing our goals and programs, these areas will guide us, enabling us to be 
focused on measurable outcomes and be very purposeful in determining what we are about as repre-
sentatives of Kentucky’s United Methodists in the important work of these teams. We will continue 
to ask ourselves: How can we help the local church transform the world for Jesus Christ?

For information only
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DIRECTOR OF CONNECTIONAL MINISTRIES
Julie Hager Love         

Purpose
The purpose of the Director of Connectional Ministries is defined in ¶608.6c of the 2008 Book of Discipline:
“In partnership with the bishop and cabinet and the elected leadership of the conference, the director of 

connectional ministries shall have the following primary responsibilities: to serve as steward of the 
vision of the annual conference, including the development clarification, interpretation, and embodi-
ment of the vision; to serve as leader of the continuous process of transformation and renewal 
necessary for the annual conference to be faithful to our Christian identity in a changing world; to 
ensure alignment of the total resources of the conference to its vision; to ensure the connections among 
the local, district, annual conference, and general church ministries for the purpose of networking, 
resourcing, and communicating their shared ministry.”

The DCM also serves as the general manager for the Annual Conference Session and supervises the 
Connectional Ministry staff.

Ministry
The DCM works with the following teams: Connectional Team (chairs of teams related to Connectional 

Ministries); Advocacy Team; Children’s Team; Evangelism Team; Justice Team; Lay Ministry 
Leadership Team (Board of Laity and Lay Speaking); Mission Team; Older Adult Team; Spiritual 
Formation/Christian Education; Worship. Additional teams include Commission on Religion & Race, 
Commission on the Status and Role of Women, and Disaster Response.

A priority this year has been the development of the new Connectional Team and working with the new 
chairpersons of the teams.  

Safe Sanctuaries training, resources, and implementation continue to be emphasized.  
Supervise Connectional Ministry staff including Ministry with Young People, Communications, and 

support staff.
Development and coordination of the teams that plan and execute the Annual Conference Session.  
Work in coordination with New Church and Congregational Development in the area of Natural Church 

Development.
Provide staff support for the Conference Committee on Nominations.
Member of the Primary Task Team, Primary Task Executive Committee, and Council on Finance and 

Administration.  
Plan and teach workshops in a variety of areas. These include Children’s Ministry, VBS, VIM Leader 

Training, Sunday School Teacher Recruitment, Disaster Response, Natural Church Development, Safe 
Sanctuaries, and United Methodist Women.

Serve as a coach for the district staff and as co-chair of the District Staff Team. 
  
Goals
Communicate and facilitate the work of the connectional teams.
Work with district superintendents and district staff to develop partnerships for resourcing and connection. 
Continue to develop resources and offer trainings throughout the conference in the area of Safe Sanctuaries.
Annual Conference planning, development, and implementation.

For information only
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COMMUNICATION MINISTRIES
Cathy L. Bruce, Associate Director of Connectional Ministries for Communications

Purpose
The purpose of Communication Ministries is to inform, inspire, and engage individuals and local churches 

through the use of print design, video production, web production, social networking sites, and other 
new technology. 

Strategy
Our primary strategy is to highlight stories from our local churches, promote various ministries and events, 

and to help share ideas that are working throughout our local church connection. Also, Communication 
Ministries will offer training in various software programs, design techniques, and tools for communi-
cating with the media.

Goals
1. Develop and edit stories as well as to provide graphic design for various materials. We are also working 

to help local churches locate online resources, such as postcard templates, bulletin inserts, and other 
graphics that churches can download and use for various ministries within their local communities. To 
move more information on to our website in order to cut costs associated with sending printed materials.

2. Communications will continue to utilize our Video Studio to edit and create our own DVDs and videos 
but also to tape and produce our own stories that we want to share with all of the churches in the connec-
tion.  

3. We will continue to develop the NetNews Online section on our website, which will include updated 
local and national news every month.

4. Provide services that are cost efficient with professional experience of current trends in technology and 
design mediums.

5. To reconstitute the Communications Commission in order to have a body that will assist the communica-
tions department in providing resources and services to conference entities. The Commission will also 
provide a consultative role to the members of the communications department.

Accountability
1. Conduct follow-up with local congregations and districts throughout the year.
2. Report to the Communications Commission to share ideas, receive guidance, and to work together as 

we produce the highest quality of communications for all areas of the Conference.
3. Report to the Director of Connectional Ministries.
4. Stay connected with United Methodist Communications for any emerging data or trends and to stay 

current with Igniting Ministry and advertising campaigns for the Church.

For information only
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LAKE JUNALUSKA ASSEMBLY
Jimmy L. Carr, Executive Director

Two	 thousand	 and	 eight	 (2008)	 has	 been	filled	with	 events	 that	 I	 believe	 have	 the	 possibility	 of	 being	
direction-changing for Lake Junaluska.  Added to all the external and internal changes within The 
United	Methodist	 Church	 and	 Lake	 Junaluska	 have	 been	 the	 financial	 challenges	 of	 a	weakening	
economy.  

The 2008 Southeastern Jurisdictional Conference set a new direction for the entire jurisdiction.  It called 
for Lake Junaluska to be one of only three agencies and did away with the Administrative Council that 
had been Lake Junaluska’s governing board. Along with looking at the new future of Lake Junaluska 
differently,	it	also	set	us	in	the	direction	of	being	more	financially	self-sufficient.		

The new Board of Directors afforded Lake Junaluska the opportunity to have persons who have a deep 
abiding commitment to the ministry of Lake Junaluska as board members.  As we moved away from 
the Administrative Council, which was a broad and representative board for the entire jurisdiction, we 
now	can	see	a	future	with	a	smaller	board	which	can	take	a	well-defined	vision	and	mission	and	build	
a stronger Lake Junaluska Assembly.  

These	 changes	 offer,	 for	 the	first	 time,	 the	 possibility	 of	 living	 and	working	 as	 one	 organization.	Lake	
Junaluska can be an agency that provides Christian hospitality with its campus, housing, services, etc., 
along with disciple-making and equipping ministries.  This big change makes it possible to alleviate 
our age-old problems of competition between the conference center and ministry.    

Building this new organization has required us to look closely at our ministry focus. Our focused ministry 
will	be	built	around	offering	our	events	based	on	research	that	meets	the	identified	needs	of	the	church	
and individuals. To a larger degree, these ministry offerings will need to be self-supporting, thus 
requiring	us	to	be	more	realistic	in	our	financial	charges	to	participants.		

All	of	these	changes	and	challenges	have	given	us	the	opportunity	to	take	an	in-depth	look	at	our	financial	
needs and budgeting processes.  As we have prepared to move toward 2013 and started to build a 
business plan, we focused on the 2009 budget process to inform us.   We have looked closely at every 
area from ministry to housekeeping to determine a realistic understanding of our real costs.  

In 2008 we celebrate an entire year of using the new Bethea Welcome Center. The building is being seen 
as a tipping point for the Lake Junaluska campus. It has inspired us to look closely at our hospitality 
needs, our facilities as its design has challenged us to have a more architecturally coordinated campus, 
as we plan for buildings in the future.  The new golf course clubhouse that opened in the spring is a 
wonderful	example	of	this	new	architectural	influence.		

There are many staff persons who make the ministry of Lake Junaluska possible. I am privileged to work 
with all of them and share a brief synopsis of the work of the executive staff.  

The Conference and Retreat Center struggled in 2008 under the escalating price increases of petroleum, 
surcharges for products, and uncertain economic times.  We were able to provide an air-conditioned 
Stuart Auditorium which not only pleased our guests but established the fact that we can successfully air 
condition Stuart as we build into the future. This year considerable progress has been made upgrading 
our facilities at the west end, Terrace Hotel, and Lambuth Inn. We have been challenged in providing 
enough staff to offer guests a quality experience because of budget constraints.  Our exit evaluations 
from guests still remain high at 93 percent willing to return/willing to recommend.  

We’re implementing a new training program for our staff built around the “delivery of a quality Junaluska 
Experience to every guest.” This program will be provided under the Workplace Discipleship Program. 
It will include orientation for all new staff and existing staff around providing Christian hospitality in 
every job on the Lake Junaluska campus.  

The Ministry Event Development Department has made progress establishing a new direction and focus that 
totally incorporates ministry into the Lake Junaluska Conference and Retreat Center.  Working with 
the	Marketing	Department	and	the	Business	Office,	the	ministry	area	is	using	new	marketing	processes	
with the Lake Junaluska ministry events.  We are proud of the partnership with Alban Institute and 
are pursuing partnerships and initiatives such as “Chautauqua Events” and establishing the Center for 
Racial Ethnic Ministries.  
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The	Marketing	and	Communications	Office	has	made	significant	progress	 this	year.	 	We	have	generated	
180	stories	on	Lake	Junaluska,	had	a	significant	increase	in	visits	to	our	website;	have	begun	on-line	
reservations for lodging rooms, and continued our e-newsletters. The conference coordinators and sales 
staff are giving concerted efforts to reaching as many persons as possible who will use the facilities and 
services of Lake Junaluska.    

The	Development	Office	continues	its	work	with	capital	needs	and	the	annual	fund.		We	have	developed	
a strategy that will move our annual fund to the next level with the Pacesetters of Lake Junaluska 
Program. The goal is to increase our donor giving to the operating budget.  We continue to solicit gifts 
for the Jones Cafeteria improvements.    

Residential Services has progressed in 2008. We have had many accomplishments and challenges since 
moving	 under	 the	 North	 Carolina	 Utility	 Commission,	 which	 now	 sets	 our	 water,	 sewer,	 and	 fire	
protection	 rates.	We	have	moved	 to	 a	 new	 security	firm.	We	 are	 pleased	with	 the	 support	 of	Lake	
Junaluska	residents	to	the	ministry	of	Lake	Junaluska	and	appreciate	all	their	financial	and	volunteer	
support.    

Yes, 2008 has been a good and challenging year! As God continues to bless us as we strive to offer our 
unique ministry to The Church we appreciate your prayers and support.    

For information only
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J. CAMPING & CHILDREN

CAMP AND RETREAT MINISTRY TEAM
Rev. Chris Howlett, Chair

The Kentucky Conference Camp and Retreat Ministry Team was formed by action of the 2008 Annual 
Conference. This team replaces the Camping and Retreat Task Force formed in November of 2006 by 
Bishop King. That task force developed the following mission statement, which we heartily embrace: 
“Kentucky Conference Camp & Retreat Ministries exists to provide safe environments in which to 
experience God in creation, and to develop faithful Christian disciples and spiritual leaders for service 
in the world.”

The team has met twice during the conference year. In addition, much work has been accomplished 
between meetings to further the mission of Camp and Retreat Ministry and continue to develop a 
comprehensive, conference-wide plan to best utilize the facilities of the conference in order to accom-
plish our mission.

The four facilities operated by the Annual Conference are Aldersgate, Kavanaugh, Loucon, and Ruggles. 
Each facility is striving to be a place of radical Christian hospitality and promote care of God’s 
creation. These ministries continue to impact the Kingdom of God through leadership development 
and offering Christ to all generations, with a special focus on younger people. The Gospel is presented 
to literally thousands of people every year through our Camp and Retreat Ministry.

Conference staff, along with the four facility directors, developed and published a new combined Summer 
Camp Brochure that was mailed to each church, pastor, and many others. You may download a pdf 
of the brochure and check out all the exciting ministries of each of our excellent Camp & Retreat 
Ministry facilities at www.kyumc.org/camps.

Although all Four Areas of Focus of the United Methodist Church find expression and support in our 
camps, we continue to make a particularly strong impact on the first, “Developing Principled 
Christian Leaders.” Each camp is active in recruiting young people for ministry in the church and 
world. Dozens, if not hundreds of the pastors serving our annual conference are able to trace their 
leadership development back to one of our camp settings. We are seeking to increase this emphasis 
and thus our impact in the coming year.

Camp Sunday is set for August 9, 2009, although any Sunday may be set aside for this special emphasis. 
We	encourage	all	churches	to	support	our	camps	through	Camp	Sunday:	•	PRAY	for	the	incredible	
ministry	that	occurs	at	our	camps.	•	Invite	a	student	or	adult	to	SHARE	a	testimony	about	their	camp	
experience.	(You	may	call	one	of	the	camps	and	ask	for	a	person	in	your	area.)	•	DONATE	a	special	
monetary gift. Send checks marked “Camp Offering” to the Conference Office, 7400 Floydsburg 
Road, Crestwood KY 40014.

For information only
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ALDERSGATE CAMP AND RETREAT CENTER
Brad Smart, Board Chairperson; Lee Padgett, Director

The Mission of Aldersgate is to intentionally provide for faith development of individuals of all ages in 
Christ and in Christian community within the natural beauty of God’s creation.

The Vision of Aldersgate is to be the best camp and retreat center at offering Christian Hospitality, anywhere.
  
Strategy: I) Intentionally shape all the programs and opportunities of Aldersgate to reflect the Mission and 

Vision. II) Focus on the 7 Theological Foundations (Core Values) of Camping and Retreat Ministry: 
1) Providing Places set Apart, 2) Extending Christian Hospitality and Community, 3) Nurturing Faith 
and Discipleship, 4) Developing Christian Spiritual Leaders, 5) Collaborating with UM Churches and 
Agencies, 6) Teaching Creation Care and Appreciation, 7) Equipping Guests to do Love and Justice.

Goals for 2010 include: 
Summer Camp: Operate 8 weeks of Christ-centered summer resident camp; Increase camper enrollment by 

at least 10%; Recruit, train, and support effective deans, counselors, and staff; Make available camper 
scholarships so that no child is unable to attend due to finances; Utilize Bible-based camp curriculum; 
Comply with ACA (American Camping Association) mandatory standards.

Retreats: Host/resource retreat groups and individuals providing Christian Hospitality and quality experi-
ences and facilities; Partner with them to enhance their program goals; Sponsor seasonal camps and 
retreats when feasible; Host VIM teams; Promote Aldersgate Personal Spiritual Retreat programs 
including the continuation of Ministers’ free 2-day retreat opportunity; Offer weekday personal retreat 
options; Maintain and promote ministers’ Learning Center provided by Conference B.O.M.; Increase 
usage of retreat opportunities through promotion with UM churches, other denominations, and non-
church related groups; Increase weekday usage focusing on Christian Schools, home schools, and 
public schools; Sponsor Colorado Trail Hike 2010.

Leadership Development: Continue focus on developing sound Christian leaders throughout various 
programs; Make available resources for discerning the call of God to ministry or Christian vocation; 
Recruit, train, and support effective deans, counselors, and staff; Provide quality Dean Training event(s) 
as part of Kentucky Conference Continuing Education Curriculum option (1CEU); Utilize volunteers 
for various tasks providing them proper training and support; Recruit and train the best permanent 
summer staff possible utilizing a two week pre-camp training experience, ongoing mentoring, and 
providing professional resources/materials; Maintain excellent professional year-round staff; Offer 
local, jurisdictional, and national training when appropriate; Work together in ministry with under-
graduate and graduate level intern(s).

Resourcing/Networking: Partner with the local church, districts, and Conference to support their goals for 
ministry: offer resources, speakers, staff, and programming where needed, provide onsite training and 
resourcing; Continue developing Environmental Education program curriculum and program options; 
Continue improvement and promotion of Aldersgate Adventure Course program; Offer historic 
Fitchburg Furnace tours and info.

Stewardship of Facilities: Continue implementation of Master Site Plan including plans for construction 
of New Dining Hall and Lodge. Comply with ACA mandatory standards.

For information only
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KAVANAUGH LIFE ENRICHMENT CENTER
Beverly Shouse Maguffee, Executive Director

Owen Dolin, Chair of the Board

The purpose of Kavanaugh Life Enrichment Center is to provide an environment for individuals and groups 
to experience the love, grace and guidance of God. As one of the four Kentucky Conference camp 
and retreat centers in order to further this purpose, we provide safe environments in which to experi-
ence God in creation and to develop faithful disciples and spiritual leaders for service both in the local 
church and in the world.

During 2008 over 11,500 individuals experienced the retreat ministry of Kavanaugh. This number of indi-
viduals represents 293 groups, of which 121 were United Methodist, 132 other denominational groups 
and non-profit groups, and 40 represented family reunions and/or weddings. 

Kavanaugh continues to work in partnership with several special needs groups, such as Vacation Retreat (a 
week long camp for mentally challenged adults), along with deaf ministry groups and visually impaired 
children and adult groups. The camp’s working relationships with various special needs groups is in 
response to our Christian directive to care for the least of these. These special groups are provided 
a safe and caring environment to experience God’s love and grace through Christian hospitality and 
by experiencing God’s creation through nature. Another major partnership exists with the Louisville 
Emmaus community whereby Kavanaugh hosts five Emmaus Walks each year. The ministry of these 
Walks stretches and strengthens faith development and prepares individuals to return to their local 
church with not only a renewed commitment to service, but a deeper relationship with Jesus Christ. 

The September windstorm of 2008 and the ice storm of January 2009 deeply impacted the buildings and 
grounds of the camp. The days without electricity, the downed trees, damaged buildings, and groups 
that were unable to spend time with us have left their mark well into the 2009 year. Behind the 
scenes, clean-up work continues, and it will be well into 2009 before trails and tree clean up work is 
completed, as well as final repairs to buildings. Sustaining damage twice in four months had a financial 
impact as well, but we trust God to provide and be sufficient for our needs.

The storms have not dampened the spirit of our board and staff; we are looking forward to some new 
programs in 2009, the implantation of a new visioning team, and always offering Christ through retreat 
ministry.

For information only
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LOUCON TRAINING & RETREAT CENTER
Warren Hopper, Director

Nancy Powell, Chairperson

The Purpose of Loucon Training & Retreat Center is to provide opportunities for guiding and nurturing 
children and youth in a relationship to God through Jesus Christ. Our program intentionally presents 
Christ through daily worship and Bible studies in a way that children and youth can develop that 
relationship. To create an environment of Christian fellowship in which campers can develop positive 
peer relationships and benefit from positive adult role models of Christian faith and practice. To 
provide an outdoor setting in which camp participants are encouraged to develop an understanding and 
appreciation of their relationship to the Creation and the Creator.  Camp provides plenty of space and 
time for fun and relaxation as well as training in new skills, but our most important task is to present 
opportunities for participants to know Jesus Christ as Savior and respond to Him as Lord. Loucon 
Training & Retreat Center exists to provide a safe Christian environment. Through personal attention, 
we will enable groups to reflect, relax, and grow with Christ as they achieve their goals and exceed 
their expectations.

Our primary strategy for providing opportunities for guiding and nurturing children and youth in a rela-
tionship with God is accomplished through our Summer Camping Program and Loucon led retreat 
opportunities such as UMYF retreat, Christmas Camp, etc.

Our primary retreat strategy is to provide a place set apart where we provide for the needs of others and 
provide a safe, Christian environment where they can achieve their goals and encounter the love of 
Christ during their stay.

A secondary strategy is to provide training opportunities for the conference on working with children and 
youth.

The 2008 Summer camp program ministered to 1,180 campers. 711 of those campers made some type of 
decision concerning their faith/walk with Christ, Praise God!

Over 219 groups were hosted by Loucon with over 10,000 guests. In addition to this, we hosted the New 
Song Christian Music Festival for the 23rd year. Around 5,000 people attended. See the Ministry with 
Young People report concerning decisions of faith.

Loucon received a grant from the Good Samaritan Foundation to go towards the construction of the 
Kittinger Cottage – A pastor’s retreat.

Loucon has been hard hit by the ice storm of 2009. It will be ready for camp; however, we are losing 
countless man hours and much financing in order to heal camp. Thank you to everyone assisting us 
in this recovery!

For information only
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RUGGLES CAMP AND RETREAT CENTER
Mason Harrod, Camp President - 2008

Charles Shoemaker, Camp Program Director - 2008

The purpose of Ruggles Camp and Retreat Center is to promote evangelism and faithful ministry to the 
people of the Ruggles area through such methods as to bring people into a living, active fellowship 
with God through faith in Jesus Christ as divine Savior, by regenerating power of the Holy Spirit; to 
direct and encourage the same to become active in the local church of their choice; and to assist them in 
expressing their new faith through Christian discipleship in every area of their lives, that the Kingdom 
of God may truly “come on earth.”

2008 Activity Summary; 2009-2010 Major Activities Planning Summary
Marketplace – a Bible era village involving children, youth, and adults is held the last Tuesday, Wednesday, 

and Thursday of June and is led by Doris Weber with numerous assistants. Marketplace completed 
its eleventh year of ministry in 2008. In 2009, we will continue our walk through the New Testament 
focusing on the early church. In 2008, participants came from 50 churches, with 160 youth participat-
ing, and about 100 adult volunteers assisted. In 2008, we began our walk through the New Testament 
and emphasizing Jesus, the Messiah, with a focus on the Parables. In 2007, the theme was Sing Unto 
The Lord, the Old Testament Prophets.

Junior High Camp – In 2008 Junior High Camp was led by the Rev. Ben Bowman and had 17 campers 
and 14 leaders and staff.  The camp will be conducted in 2009, and the camp dean will again be the 
Rev. Ben Bowman.  This camp will continue in 2010.

Senior High Youth Camp – In 2008 the Rev. Matt Seel, assisted by 8 counselors, conducted this camp and 
had 27 campers. The camp will be conducted in 2009, and the camp dean will be Megan Zeigler. This 
camp will continue in 2010. 

Camp Meeting – Evangelistic preaching, singing, praying, and Bible study are the highlight of this 10-day 
Camp. For 2008, the Rev. Danny Philpot spoke nightly, and the Rev. James O. Finch led the daily 
morning Bible study. The Music Leader was Darrel Polley. A gospel concert with More Than The 
Music was well received on opening night. Toddlers Camp was available during Camp Meeting. The 
annual Memorial Service was held during Camp Meeting. The Friends of Ruggles annual auction and 
picnic was held during Camp Meeting.

For 2009, the Rev. Larry Nichols of Arise Ministries will be the evangelist, Gary Biddle will be the song 
leader, and More Than The Music will again present the special opening Thursday night music.

Plans are underway to select and confirm the 2010 Evangelist, Bible study instructor, and the music leader.
Soup Supper – In 2008 a Soup Supper, Gospel sing, and Auction was held with proceeds being used for 

debt retirement. A similar program has already been scheduled for 2009.
Emmaus Walk – Spring and Fall, Men’s and Women’s Walks are held at the Camp by the Limestone – 

Ohio Valley Emmaus Community.
Board Administration – The Administrative Board meets 5 times a year to conduct the administrative and 

financial business of the Camp.

For information only
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CHILDREN’S MINISTRY TEAM
Rev. Susan Skaggs, Chair

The purpose of the Kentucky Conference Children’s Ministry Team is to empower our children’s ministers 
to become effective leaders and faithful disciples within their congregations to bring all children and 
their families to Christ.

In 2008, we had our first meeting Saturday, October 18, at the Frankfort Convention Center, where we 
appointed Melissa McDonald vice chair and approved purpose and vision statements.

On December 16 we met on conference call to discuss the goals and steps to reach the purpose and vision 
statement:
1. Appoint 12 District Children’s Leaders as contact people for distributing information and network-

ing within their district.
2. Kentucky Children’s Leaders Academy (KCLA): Held in two locations, Lindsey Wilson College, 

June 26-27, 2009, and Kentucky Conference office, Crestwood, August 28-29, offering basic 
classes for smaller congregations in leading Children’s Ministry. One CEU or Certificate will be 
offered at completion.

3. Kentucky Children’s Leaders Conference (KCLC): A statewide Children’s Conference offering one 
hour workshops, invited speakers, and networking possibilities much like FOCUS sponsored by 
GBOD every 4 years. KCLC would first be offered in mid September or October 2011 at suggested 
location of Memorial UMC in Elizabethtown or Grace on the Hill in Corbin.

4. Kidz Fun Blitz: An evangelistic event highlighting known children’s entertainers such as Miss Patty 
Cake for preschoolers or Allen Root for tweens. This event may tag along with Winter Blitz OR 
have regional events using the same evangelists in different locations (example: have one event on 
Friday night then move to different location on Saturday).

5. African American Children’s Leaders Conference (KAACLC): To work with the Kentucky 
Conference African American Director and the Lexington District African American Children and 
Youth Director to have a KAACLC that addresses the specific needs of the 32 African American 
congregations within the Conference.  A target date of Fall 2009 or June 2010.

6. Invite all churches to attend Children’s Day held each year in February at the Kentucky capitol. We 
can possibly connect the Advocacy Team, the Justice Team, the United Methodist Women, and the 
United Methodist Homes to join our effort in meeting our elected officials to highlight the needs 
of KY children.

At the January 13, 2009 conference call, we set the 2010 Budget for $3,000 with the possibility of $5,000 
if our shared line item with Christian Education and Adult Ministry allows flexibility. We also now 
have accomplished the first goal of 2008 by appointing 12 District Children’s Leaders.

On March 24, 2009 the full Team and District Leaders will meet at the UM Children’s Home Versailles 
campus to discuss the following.

GOALS for 2009:
1.  Better equip the 12 District Leaders for their role and connection with Team.
2.  KCLA to be held at Lindsey Wilson and Conference office.
3.  Assign each member of the Children’s Team to lead one of the 6 Goals we had identified. 
4.  Provide information about the FOCUS event July 21-24 in Indianapolis, IN to the 12 District 

Leaders for their churches and feasibility of Conference providing bus transportation.
5.   Invite church to attend Children’s Day 2010 in Frankfort.

For information only
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THE KENTUCKY UNITED METHODIST HOMES FOR CHILDREN AND 
YOUTH

Rev. Randy Coy, President/CEO
Dr. Stephen Schnacke, Chairperson, Board of Trustees

Our Vision: To be the provider of choice, offering unconditional love and hope, one child at a time. 
Our Mission: We serve Christ by providing for the physical, emotional, educational, and spiritual needs of 

children and families. 
Current Programs 

•	 Adoption Services – currently serving about 70 families.
•	 Emergency Shelter – currently serving youth from six counties near the Owensboro area.
•	 Therapeutic Residential programs with a capacity for 40 youth between the two campuses. These 

programs are nearly full. 
•	 Pre-Independent Living and Independent Living programs with a total capacity for 30 youth. 

Twenty-seven youth are currently being served.
•	 Alternative to Detention program services nearly half of Kentucky’s 120 counties. About 60 youth 

are being served today.
•	 Connections is a rural health services program that connects people of all ages to healthcare 

resources. Sixteen persons are currently being served.
•	 In Home Crisis Stabilization is funded through a grant with Lexington/Fayette County government 

to help at risk youth stay in their home while receiving services from KYUMH. This grant funds 
four families at a time.

•	 SIGNALS is a drug prevention program that has been written by one of our KYUMH staff and is 
now being utilized in 19 states across the nation. 

2008 Successes
•	 Nearly 1.6 million dollars was received through Fifth Sunday offerings. An additional $300,000 

was received from wills and bequests. We continue to treasure our connection with the local church. 
•	 KYUMH finished 2008 having served 671 young people.
•	 KYUMH received a $56,000 grant from the Good Samaritan Foundation for the purpose of staff 

training in an effort to better meet the challenging emotional and health needs of the youth that 
we serve. Two specific outcomes related to receiving this grant were: 1) decreasing the number of 
unplanned resident discharges, 2) reducing rapid burn out and subsequent turnover of employees. 
Both of these areas have improved by at least 10% since the training has been completed.

•	 Pre-Independent Living program was started on the Versailles Campus. The program launched in 
September 2008. It was operating at capacity before year’s end.

•	 KYUMH residents started attending Woodford County Schools at county school facilities. 
Finances
With the state budget crisis and the global economy, KYUMH took steps to right size the agency in an 

effort to be good stewards of God’s resources and more effectively serve the greatest number of youth. 
KYUMH has cut its budget from 8.9 million dollars to 6.7 million dollars.

Governor Beshear took steps to lower the per diem rate of reimbursement for youth in care by 4%, effective 
February 1, 2009. As of this writing, these rates remain in effect. We are hopeful of reversing this 
decision. However, even if we are unsuccessful in this effort, we are thankful for the number of United 
Methodists across the state who have joined us in this cause. It makes us know how much they care 
about the youth of this state.

Fifth Sunday Offering 
During 2008, the Fifth Sunday giving from local churches and friends of the Home allowed us to minister to 

children, youth, and families. 
We request the historic plan of the Kentucky and Red Bird Conferences be continued whereby on each Fifth 

Sunday, the church school offering and the designated Children’s Home offering received in Sunday 
worship services are remitted directly, along with special donations and gifts, to the Kentucky United 
Methodist Homes for Children and Youth. We further request that no other offering be scheduled for 
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Fifth Sundays.
We continue to have a passion for ministry! We look forward to the rest of 2009 as we continue to provide 

ministry on behalf of the Kentucky United Methodist Conference. 
We believe that Christ has called us to this ministry. Through your faithfulness and the power of the Spirit, 

we are being sent to the youth of Kentucky. 

Action Item 
Adopt report with funding request.
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K. MINISTRY WITH YOUNG PEOPLE

MINISTRY WITH YOUNG PEOPLE
Teddy Ray, Chair; Deanna Brandon, President; David Sparks, Staff

The purpose of the Ministry with Young People Team is to assist young people, and those that work with 
young people, in their connection with God and other persons, so that everyone may find a vital place 
for ministry. We exist to equip the church to connect young people to Jesus Christ by providing spiritual 
formation and training to make effective disciples.

In 2008 and early 2009, we met these goals through several events, gatherings, and trainings opportunities 
– and look forward to many upcoming in 2009-2010.

The New Song Music Festival was our highest selling festival to date in the 23-year history of the event. 
With artists like Toby Mac, Jeremy Camp, and speaker Mike Williams, we had a host of persons who 
were focused on the “ministry” of this incredible event. Please plan to join us at Camp Loucon, August 
14-16, 2009 for Newsboys, Skillet, and many others.

Our three annual Youthworker Sabbath retreats (January at Kavanaugh, May at Loucon, September at 
Aldersgate) continue to build into the body and soul just what is needed to keep professional youth 
workers renewed and connected.

We were very pleased with our Annual S.A.L.T. (Student and Adult Leadership Training) Retreat this past 
December and expect this to grow larger and better every time we do it.

Winter Blitz continues to be a highlight on the calendar of many local churches. This year we were delighted 
to have Reggie Dabbs, Tenth Avenue North, Mad Dogs & Englishmen, Daren Streblow, Simple Drive, 
Phillip Hogg, and Bishop Davis as part of our leadership for the weekend. 2010 dates are January 
29-31.

We were very pleased at the GBOD ‘Source Training held at Kavanaugh this past year and look forward to 
their being in London at the Bennett Center October 15-16, 2009.

Youth Discipleship Retreat at Loucon and Aldersgate continues to grow numerically and in program. With 
an emphasis on UMYF discipleship training and with the camps’ involvement, we continue to be 
blessed by God’s work among us.

The Best Practices of Youth Ministry, together with the Tennessee Conference was a great success and 
something we are excited to continue.

The KYUMC Ministry with Young People was privileged to host over 25 persons at meals and other gather-
ings during the National Youth Workers Conventions in Pittsburgh and Nashville. We are excited about 
being in Cincinnati and Atlanta during the fall of 2009.

At the NYWC we are also excited to partner with and promote the activities of the Youthworker Movement, 
a United Methodist membership organization of adults who work in youth ministry.

We look forward in great excitement to hosting The Challenge, a Kentucky Conference Ministry with Young 
People trip to Chicago, June 14-20, 2009.

 For information only
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COMMITTEE ON HIGHER EDUCATION AND CAMPUS 
MINISTRY

John Boyd, Team Leader

The ministry to college students on our three United Methodist college campuses and the Wesley Foundation 
ministries on seven campuses of Kentucky’s state universities continue to form and take shape in an 
ever-changing culture. The models of ministry to students that were effective even one decade ago are 
having to be re-evaluated and re-tooled. The Committee on Higher Education and Campus Ministry 
is serious about finding effective, fruitful, and sustainable ways to reach, disciple, and mobilize the 
present generation of college students for the Kingdom of God.

Purpose
The purpose of the Kentucky Annual Conference Committee on Higher Education and Campus Ministry 

is to:
1. Interpret and promote UM ministries in higher education supported by the general Church, providing 

the connectional relationship between the Division of Higher Education and the Kentucky Conference,
2. Promote higher education ministries, i.e. UM college campus ministry and Wesley Foundations at 

state institutions, within the Kentucky Conference,
3. Evaluate campus ministries related to the Kentucky Annual Conference, and
4. Interpret and support the scholarship and loan programs of GBHE.

Strategy
To fulfill the stated purpose during 2008, the Committee on Higher Education and Campus Ministry:
1. Oversaw the reorganization of two campus ministries: The Wesley Foundation at Northern Kentucky 

University and University of Louisville.
2. Re-evaluated the reporting process for all campus ministries.
3. Resourced Chaplains and Wesley Foundation Directors with training and time for fellowship.
4. Re-evaluated the effectiveness of the Policy and Procedures Manual for Campus Ministry.

Goals
1. Develop goals and strategic plans for 2009-2012.
2. Evaluate the purpose and operational structure of the Higher Education and Campus Ministry Team.
3. Support UM college campus ministry and Wesley Foundations in developing ministry plans that are 

fruitful for their unique campus settings.
3. Continue to develop support in the Kentucky Conference for our UM colleges and strengthen ties 

between UM churches and our UM colleges / Wesley Foundations.
4. Create awareness of scholarship and loan opportunities to United Methodist students.
5. Participation in the United Methodist Scholars Program.

Accountability
1. Continue Higher Education and Campus Ministry Team self-evaluation along with vision and mission 

accountability for individual campus ministries.
2. Yearly report accounting for grant money supplied by the KAC for the ministries.

For information only
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KENTUCKY WESLEYAN COLLEGE
Dr. Cheryl D. King, President

Kentucky Wesleyan College, in partnership with The United Methodist Church, fosters a liberal arts education 
that nourishes, stimulates, and prepares future leaders intellectually, spiritually, and physically to achieve 
success in life.

Dr. Cheryl King began her tenure as the 32nd President of Kentucky Wesleyan College on July 1, 2008 and 
was inaugurated on September 26, 2008. King earned her Bachelor of Arts degree in Education from 
Kentucky Wesleyan, a Master of Arts degree in Education and Psychology from Western Kentucky 
University, and a Doctorate in Education in Organizational Leadership from George Peabody College for 
Teachers at Vanderbilt University. Dr. King also serves on the Board of Directors of the General Board 
of Higher Education and Ministry of The United Methodist Church. She currently serves as chair of the 
Bylaws Committee at GBHEM.  

Dr. Paula Dehn began her duties as Vice President of Academic Affairs and Dean of the College on July 1, 
2008. Dr. Dehn was the Professor and Chair of Biology at Canisius College in Buffalo, New York. She 
earned her B.A. with honors and her M.A. from Depauw University in Greencastle, IN, and her Ph.D. 
in biology from the University of South Florida in Tampa. She was also an assistant professor at the 
University of Texas at San Antonio. 

Mr. Kirk Purdom began his duties as Vice President of Advancement on July 1, 2008. Mr. Purdom was the 
Director of Development at Middle Tennessee State University, Director of Leadership Giving at the 
University of Tennessee and Major Gifts Officer at the University of Mississippi. Mr. Purdom is a 
graduate of the University of Mississippi.   

Kentucky Wesleyan College celebrated its Sesquicentennial (150th Birthday) September 26 – 28, 2008. It was 
quite the party with Alumni Weekend, Football Homecoming, and Fall Family Festival all rolled into 
one big, unforgettable weekend.  

KWC is excited to announce the Wesleyan Fellows Program. Awards of $2,500 will be made on a competi-
tive basis to students who work closely with a faculty mentor or an off-campus supervisor to develop an 
intellectually stimulating project. Projects must be likely to create genuine learning for the student. They 
must also be closely related to a career or scholarly field or directly associated with faculty scholarly or 
creative works. At the end of the year, awardees MUST have a completed project that can be presented 
at Scholar’s Day (April 22, 2010). Students with a 3.15 cumulative average may apply, and the program 
is open to students in all majors.

Other exciting opportunities at KWC are as follows:
•	 New Bachelor of Fine Arts Program (BFA)
•	 New graphic design/visual communications programs
•	 New bio-technology major for Fall 2009
•	 New online entrepreneurial certificate program
•	 The creation of the KWC official blog at kwcblog.net

For information only
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KENTUCKY WESLEYAN COLLEGE CAMPUS MINISTRIES
Rev. Kent A. Lewis, Chaplain

Kentucky Wesleyan College Campus Ministries creates an environment for college students to become and 
grow as disciples of Jesus Christ through worship, community, study, mission, and spiritual and leader-
ship development so that the church and world are transformed.

Three student groups meet weekly to eat together, worship together, study Scripture and various topics, 
participate in fun activities, pray, and gain experience in leadership.  These groups, along with the 
Sentry prayer ministry, and discipleship small groups are the life-blood of the spiritual life at KWC. 
Through our ministry groups, over 150 worship opportunities are provided during a school year, and 
over 150 students participate in our campus ministry program. 

BASIC (Brothers and Sisters in Christ) The United Methodist Student organization on campus focuses on 
small group discipleship and study. The group meets on Thursday for supper, student-led worship, 
study, and small group discussion. Meals are provided by local United Methodist Women circles and 
local churches.

CROSS (Christ Reaching Out and Saving Students) meets each Tuesday for dinner and worship. Student 
ministries include a praise band, drama and sign interpretation ministry, and a tutoring ministry. Meals 
are provided by local Baptist Churches.

FCA (Fellowship of Christian Athletes) meets weekly on Sunday evenings. Each week FCA offers a meal, 
a team building activity, and a speaker. FCA has utilized students for FCA camp leadership, provided a 
ministry to teams through chapel services and devotions, and offers Bibles, daily devotions, and other 
resources to students. Networking with coaches and athletes has provided much more opportunity for 
influence with student athletes.  

Two mission trips took place during the 2008-2009 school year. During Fall Break, students worked with 
Harvest Hands Community Outreach, a ministry of the Brentwood United Methodist Church in 
Brentwood, TN. Our summer mission trip took place in May 2009 with students working in Dulac, 
Louisiana, helping provide aid in Hurricane Katrina relief.  

In an effort to strengthen our church relationship, campus ministry has become intentional about transform-
ing the college into a center for spiritual and leadership development for the Church.  Students travel 
to churches and schools on a regular basis. The chaplain works closely with the Owensboro District, 
District and Conference Staff, and area pastors and laity. The college hosts district training events, 
pastors’ meetings, and district gatherings. The chaplain travels to churches, with and without students, 
to preach, lead worship, and teach.

Kentucky Wesleyan hosted the South Atlantic Regional School of Christian Mission in June 2008. We will 
host this group again June 11-14, 2009.

For information only  
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LINDSEY WILSON COLLEGE
William Luckey, Jr., President

These are trying times for much of higher education, but Lindsey Wilson College continues to be a place of 
growth, expansion, and excitement. During the 2008-09 school year, the college enrolled the largest 
class in its 106-year history, graduated more than 450 students, and exceeded more than $47 million in 
the “Changing Lives” campaign. 

For more than a century, Lindsey Wilson has played a central role in the Kentucky Annual Conference’s 
postsecondary education efforts. More than 6,000 men and women have been educated at Lindsey 
Wilson, many of whom have become leaders within The United Methodist Church.

Lindsey Wilson has been among the fastest-growing four-year colleges in Kentucky for more than a quarter 
century. It’s a distinction Lindsey Wilson enjoys because of its continued commitment to The United 
Methodist Church and the people of Appalachia, particularly those in Southcentral Kentucky. 

The pace of change and level of improvement at Lindsey Wilson are dramatic. But great colleges don’t rest. 
In fact, they don’t even pause during challenging and trying times such as these. Over the next several 
years, Lindsey Wilson will accelerate its pace of change. But for now, these are some of the highlights 
from the 2008-09 school year.

Largest Enrollment 
Lindsey Wilson opened 2008-09 with 2,003 students – the largest enrollment in the college’s 106-year 

history. The college’s student body includes individuals from 99 Kentucky counties, 29 states plus the 
District of Columbia, and 42 foreign countries. 

The college’s faculty also continues to grow. Since the 1998-99 school year, LWC’s faculty has expanded 
from 44 to 80, an increase of more than 80 percent. Even more important is the fact that 75 percent 
of the faculty hold a terminal degree – the highest degree in their area of study. During the 2008-09 
school year, several faculty members published peer-reviewed articles and books, presented papers 
at conferences, or were leaders in their respective disciplines on a state, regional and national level. 
Several faculty also collaborated with graduate and undergraduate students on research projects, 
ranging from examining voter trends of the 2008 presidential election to evaluating the state of mental 
health care in rural Kentucky.

Equally impressive are the results of the 2007 Annual Report by the National Survey of Student 
Engagement. The National Survey of Student Engagement (NSSE) collects information from more 
than 300,000 college students at more than 600 U.S. colleges and universities. NSSE studies programs 
and activities that enhance students’ learning and growth; the results provide a picture of what students 
gain from attending a particular college. 

Founded in 2000, NSSE is seen by higher education leaders as a more accurate measure of a school than the 
facile U.S. News Ultimate College Guide, which is published annually by U.S. News & World Report. 
NSSE has become the most reliable method of measuring student engagement and, consequently, 
academic quality among colleges and universities. 

In the category “Supportive Campus Environment,” Lindsey Wilson scored in the top 10% of the U.S. colleges 
and universities who participated in NSSE. In the category “Level of Academic Challenge,” Lindsey 
Wilson scored higher than its peer institutions and higher than more than half of the total NSSE 
institutions. For more information about Lindsey Wilson’s 2007 NSSE results, go to: www.lindsey.
edu/nsse. 

Another 400 Student Graduating Class
Another visible sign of Lindsey Wilson’s growth is that fact that the college now holds two commencements 

– a winter ceremony in December and a spring ceremony in May. In 2008-09, Lindsey Wilson granted 
diplomas to more than 450 students. It marked the third time in college history the college awarded 
more than 400 diplomas in one school year. 

A majority of Lindsey Wilson students continue to come from Appalachia and Southcentral Kentucky. 
But	the	college	continues	to	experience	a	significant	increase	in	the	number	of	students	who	are	from	
urban and metropolitan areas. Many of those students are attracted to Lindsey Wilson because they 
seek a dynamic church-related, liberal arts education in a rural setting where they can receive personal 
attention. 
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Especially noteworthy is the continued success of the Begley Scholars Program, a scholarship that covers a 
student’s tuition, room, and board. Begley Scholarships are awarded to 12 students who have demonstrated 
exceptional academic ability, leadership potential, civic involvement, and personal character. 

Hodge Center for Discipleship Dedicated
One of the highlights of the 2008-09 school year was the dedication of the Norma and Glen Hodge Center 

for Discipleship. The 3,000-square-foot building, which was added to the 3-year-old Sumner Campus 
Ministry Center, includes a 300-seat and multi-purpose auditorium. The Hodge Center meets the growing 
needs of the college’s vibrant campus ministry program, which includes several evening and weekend 
programs as well as community outreach.

College	Affirms	Relationship	with	Church	
On Oct. 1, the Lindsey Wilson community celebrated its United Methodist heritage at the annual Church-

College Celebration Day. And according to the service’s speakers, the college’s relationship with The 
United Methodist Church has never been stronger. “From its beginning, Lindsey Wilson has walked 
hand-and-hand with the church,” said the Rev. R. Darren Brandon, Columbia District Superintendent 
of The United Methodist Church’s Kentucky Conference. “At this point, the church and the college are 
perfectly in sync.” 

LWC Assumes Ownership of Pinewood Golf Course 
In an unprecedented partnership between Lindsey Wilson, the Columbia-Adair County business community, 

and area residents, the college formally assumed ownership of Pinewood Golf Course in February. By 
assuming control of the 40-year-old golf course, Lindsey Wilson ensured that Columbia-Adair County 
continues	 to	have	a	vital	economic-development	 tool.	 It	will	benefit	students	by	providing	additional	
academic programs, such as turf management or golf course management. 

Building Projects Continue 
During the 2008-09 school year, construction continued on a 73,223-square-foot health-and-wellness center 

and	a	baseball-softball	complex.	(The	Lindsey	Wilson	baseball	program	played	its	first	night	home	game	
in March.) When it is opened during the 2009-10 school year, the health-and-wellness center will help 
Lindsey Wilson students, faculty, and staff members lead healthier lives and also serve as home of the 
college’s	swimming	and	wrestling	programs.	A	new	residence	hall,	football	stadium,	and	fine	arts	center	
are being planned. 

Football to Kick Off First Home Game on Sept. 4, 2010 
After a 75-year absence, football will return to Lindsey Wilson on Sept. 4, 2010. Chris Oliver, a former 

assistant coach at Ohio Dominican University, was announced in January as the coach who will revive 
the program. In addition to football, the college will start a marching band program, which will be led 
by legendary band director Tim Allen. Allen molded the Adair County High School marching band into 
one of the top programs in the nation.

Students Intern at Supreme Court, Frankfort 
In the spring, LWC senior Ashley Vice of St. Joseph, MO, served as an intern at the Supreme Court of the 

United States. Vice was one of a handful of college students selected to participate in the Capitol Hill 
Internship Program, which is sponsored by the United Methodist College Washington Consortium. Also 
in	 the	 spring,	 LWC	 sophomore	Amy	Anderson	 of	Columbia	was	 one	 of	 five	Kentucky	 independent	
college students selected for a state government internship in Frankfort sponsored by the Association 
of Independent Kentucky Colleges and Universities. Anderson did an internship with the Council on 
Postsecondary Education. 

Commitments to Service-Learning 
During the 2008-09 school year, Lindsey Wilson invested in 32 Bonner Leaders. The program is operated in 

conjunction with the Corella & Bertam F. Bonner Foundation of Princeton, N.J. The 32 Bonner Leaders 
work with area organizations on service projects. (For more information, go to: www.lindsey.edu/
bonner.) Also, for the 19th time in the last 18 years, the college celebrated Malvina Farkle Day, an annual 
day of community service. Including projects from LWC’s 15 community campuses, students, faculty, 
and staff contributed more than 3,000 of service to their communities. 

Renovated Scottsville Campus Dedicated 
In February, Lindsey Wilson and the Allen County-Scottsville community celebrated the renovation of the 



463
REPORTS

LWC Scottsville Campus. Thanks to the support of the Turner family, Lindsey Wilson renovated an 
historic century-old building on the Scottsville Public Square and equipped it with modern classrooms, 
including wireless Internet access. Established in 1992, the LWC-Scottsville Campus offers a master of 
education degree in counseling and human development, a bachelor of arts degree in human services 
counseling and business administration, and an associate of arts degree in business management and 
early childhood care and development.

Professor Earns Statewide Honor 
Assistant	 Professor	 of	 Human	 Services	 &	 Counseling	 Tammy	 Hatfield	 received	 the	 prestigious	 Sexual	

Assault Awareness Month Award, also known as a SAAMy, from the Kentucky Association of Sexual 
Assault	 Programs.	Hatfield	 received	 the	 award	 for	 her	 efforts	 to	 raise	 awareness	 about	 and	prevent	
sexual assault in Kentucky.  

Human Services Professor Receives Advocacy Award 
Associate Professor of Human Services and Counseling Angelia Bryant received the Kearney Campbell 

Memorial Award from the Kentucky Counseling Association. Bryant, who is also associate dean of 
the LWC School of Professional Counseling, is the second LWC professor to receive the award, which 
has been presented annually since 1972 to a member of the counseling profession who has promoted 
counseling in Kentucky. 

Communication Professor Named to “Who’s Who Among American Women”
Associate Professor of Communication Susan K. Minton, who has been  an integral part of the campus since 

the 1990-91 school year, was named to the 2008-09 edition of Who’s Who Among American Women. The 
book	honors	American	women	who	have	made	a	significant	contribution	to	their	profession.	In	addition	
to her work in communication, for the last decade Minton has produced a popular children’s play, which 
annually attracts hundreds of students from area schools. 

Partnerships with Community Colleges 
During	 2008-09,	 Lindsey	 Wilson	 graduated	 the	 first	 class	 of	 baccalaureate	 students	 from	 community	

campuses	in	Big	Stone	Gap,	VA,	and	in	Richlands,	VA,	and	awarded	its	first	master’s	degrees	to	students	
at the Logan (WV) Community Campus. Through an innovative partnership with community colleges 
in Kentucky, Ohio, Virginia, and West Virginia, Lindsey Wilson serves the educational needs of more 
than 500 non-traditional students in those areas.

Alumna Inducted Into Teacher Hall of Fame 
LWC alumna Hilda Willis Jenkins of a Bowling Green, KY, was inducted into the Gov. Louie B. Nunn 

Kentucky Teacher Hall of Fame for a combined 30 years to Russellville High School, North Warren 
High School, and Warren East High School. Jenkins is but one of hundreds of Lindsey Wilson alumni 
who have shaped children’s lives through the teaching profession.

Criminal Justice Professor Publishes Book about Probation and Parole 
Associate Professor of Sociology and Criminal Justice Daniel Phillips edited Probation and Parole, a book 

published to give students and the general public a better understanding about the complexity of the two 
issues. Issues discussed in the book range from mental health to rehabilitation options.

Veterans and Their Families Honored 
For the sixth consecutive year, Lindsey Wilson hosted its Veterans Appreciation Luncheon for veterans and 

their spouses and also to veterans’ widows and widowers. The keynote speaker was LWC alumnus and 
Army veteran Russell Lunsford. Lunsford is the author of Letters From A Captive Heart, a novel based 
on the experiences that American prisoners of war endured during the Korean War. Part of the book is 
based in Adair County.

Career Academy Serves Adair & Russell Counties 
During the 2008-09 school year, Lindsey Wilson worked with 45 students from Adair and Russell county 

high schools through the Lindsey Wilson Energy Technology Career Academy. The students enrolled 
in	a	class	about	energy	efficiency	and	sustainability.	The	career	academy,	which	is	the	first	of	its	kind	
in a U.S. rural school district, will help the students mark a path in energy-related careers by providing 
hands-on instruction with academic programs. 

Growing Campus Spiritual Life
Lindsey Wilson continued to have a vibrant spiritual life in 2008-09. The 11-year-old Christian Ministries 
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major now enrolls more than 150 students as either majors or minors. Many of the program’s graduates 
will work within The United Methodist Church, strengthening the church’s lay leadership; others will 
go on to the seminary to become part of a new generation of church leaders. 

Another sign of the college’s growing spiritual life was the appointment of three full time assistant chaplains. 
The	 record	 number	 of	 assistant	 chaplains	 reflects	LWC’s	 growing	 campus	ministries.	The	 assistant	
chaplains teach, lead, and model the Christian ideals Lindsey Wilson supports.

The college also continued to maintain a strong relationship with The United Methodist Church by hosting the 
annual Pastoral Ministry School and the annual School of Christian Mission for the Women’s Division. 

The	United	Methodist	Student	Movement,	in	conjunction	with	the	Lindsey	Wilson	Chaplain’s	Office,	sponsors	
the following spiritual life activities for all Lindsey Wilson students: assistance with transportation to a 
local area church of your choice on Sunday mornings; more than a dozen Bible study groups; counseling/
marriage preparation; creative ministry team; L.I.F.E. (Living In Faith Eternally) fellowship; LWC 
prayer intercessors; mission trips during fall, Christmas and spring breaks; praise band; Random Acts 
of Kindness Center; retreats and conferences; and Wednesday evening worship.

Lindsey Wilson has made extraordinary strides over the past decade in terms of growth in facilities, faculty 
development and academic programs. Through the fruits that will be produced by the “Changing 
Lives” campaign, the college will continue to educate new generations of students, students imbued 
with hope for their future and their children’s future. 

For information only
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LINDSEY WILSON COLLEGE CHAPLAIN’S REPORT
Rev. Troy Elmore, Chaplain

We want to thank the churches of the Kentucky Conference of the United Methodist Church for partner-
ing with us to provide “an atmosphere of active caring and Christian concern” that encourages young 
adults to find, rediscover, and own their faith. We continue to strive to be a most intentionally church-
related college.  

The Hodge Center for Discipleship – The Hodge Center is campus ministry’s newest building.  The 
sanctuary, which seats 306, is home to our weekly chapel services and to LIFE, our Wednesday night 
student-led contemporary service.  The Hodge Center has expanded the sacred space on campus.

The Master of Arts in Christian Leadership – This new program begins in summer 2009 and will offer 
further skills/training to persons with backgrounds in Christian Ministries. 

The Christian Ministries Program – The Christian Ministries program currently has 142 students earning a 
major or minor. Graduates are working within local churches as pastors, youth ministers, and Christian 
educators. We continue to send students to various seminaries to become part of a new generation of 
church leaders.  

The John B. Begley Chapel – The John B. Begley Chapel is a focal point of our campus. The chapel is used 
for weddings, prayer services, and liturgical worship. The basement houses the Chancellor’s office, 
the Dean of the Chapel’s office, and the ministry manager’s office.  

Sumner Campus Ministry Center – The Ministry Center is home to the Matthews prayer room. The 
prayer room has provided space for student prayer and intercession.  The prayer room is home to the 
Guidepost prayer ministry. There is an Assembly Room that is used for Christian Ministries’ classes 
and a Student Lounge that provides a central place for Christian fellowship. A small study library 
provides a place for students to study and for small groups to meet. The Chaplain and Asst. Chaplain 
offices are located here. 

Small Group Ministry – The small group ministry provides opportunities for students to grow in their rela-
tionship with God through Bible Study, accountability, fellowship, and service.  

Mission/Service Trips – During Fall Break 2008, we sponsored two trips: one to Henderson Settlement and 
one to Pacific Garden Mission in Chicago, IL. We also have a traveling ministry team, Awakening, 
available to minister at local churches.

Cooperative Ministry – Lindsey Wilson College, in cooperation with the Columbia District and the 
Annual Conference, hosts the Conference Licensing School, UMW School of Christian Mission, and 
Continuing Education events for both pastors and students. In cooperation with the Campbellsville 
Emmaus Community, we host a college-aged Chrysalis on campus every May.

For information only
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UNION COLLEGE 
Edward D. de Rosset, President

Union College mission: “Union is a learning community dedicated to creating personal, intellectual, and 
social transformation through the pursuit of knowledge, wisdom, service, and spiritual growth.”  Union 
places special emphasis on achieving this mission with and for the people of southeastern Kentucky.

2008 was another year of regional outreach through both service initiatives and the design of academic 
programs. The social work major has made strides toward accreditation since 2007. Nursing and allied 
health programs are also advancing. Both will help deliver needed services, create jobs, promote 
economic development, and meet professional shortages.

Union’s Common Partners and Bonner Scholar programs continued working with area schools, parents, 
and organizations to fill gaps in services for children and families. Students offer mentoring, tutoring, 
art classes, programming for special education students, and physical fitness for children through the 
following programs: Timeless Tales Tutoring, Bulldog Buddies, Children’s Art Program, Swim Day, 
and Field Day. Common Partners hosted the annual Repair Affair, a home repair blitz, and supports 
dozens of other agencies and programs throughout the year.

In addition to integrating service into the curriculum, Union offers a robust schedule of arts and cultural 
events to enhance the education of its students and the cultural life of surrounding communities. In 
2008, events included “Daughters of the Mountain: Women Coal Miners in Central Appalachia;” 
“Forum on Ethics and Spirituality: Election Issues;” two lectures with guest theologian and author Dr. 
Margaret Nutting Ralph; two guest lectures with theologian Eric Gregory of Princeton; “Teresa Walters 
in Concert,” with one of the world’s renowned classical pianists; “Terry Pazmino in Concert,” featuring 
classical guitar rooted in the South American folk tradition; and a staging of “The Belle of Amherst,” 
a one-woman play about the life of Emily Dickinson.  

Union saw a significant increase in enrollment and retention that exceeded goals in 2008, leading to an 
increase in the student body and producing a demand on services, classroom space, and housing.  

Union has begun to realize strong returns on its energy conservation initiatives across the last three years, 
including the geothermal component. Union continues its focus on stewardship of resources by placing 
an emphasis on recovery of existing structures, three of which are century-old buildings, and repurpos-
ing them before adding new structures.

2009 will be a year of focus on strategic planning with the Board of Trustees sharing a lead role. We will 
continue our fundraising efforts for the following priorities: rehabilitation of the former Knox County 
hospital building, which will be used for the future nursing and allied health programs and include 
housing facilities; completion of the renovation for Soldiers and Sailors Memorial Gymnasium; and 
planning for enhancement and enlargement of fine arts space.

For information only
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UNION COLLEGE MINISTER’S REPORT
David Miller, College Minister

The primary mission of the Office of the College Minister is to provide, in a liberal learning environ-
ment, opportunities, resources, and support for the spiritual growth of all the stakeholders of the 
college (primarily students, faculty, and staff).  The work of this office is guided by the non-sectarian 
Christian traditions of The United Methodist Church and by the core values and keystones of Union 
College. Professional standards are those of the Discipline of The United Methodist Church, the United 
Methodist Campus Ministers Association, and the National Association of College and University 
Chaplains.

This year has been the most active year we’ve had in the five years I’ve been at Union. We started the year 
with 21 Days of Prayer for Union College, during which time individuals and congregations committed 
to pray for the college. We started an internship program for students to gain spiritual leadership experi-
ence by planning and implementing the college ministries activities. As the result of prayer and student 
leadership, this year has seen a doubling of participation in our activities. Our past year’s goals and 
actual activities have been:
1. Foster and model ethical behavior.
2. Provide for ecumenical needs and interfaith dialogue and provide for fellowship, prayer, Bible and 

other study groups to strengthen spiritual growth.
a. Fellowship Night each week with worship and Bible study opportunities 

i. Study of Board of Church and Society’s Christian Companion to Not on Our 
Watch, about the genocide in Darfur

ii. General Evangelist Larry Nichols
b. Special worship services in chapel for Hanging of the Greens, Ash Wednesday, and 

Baccalaureate (at which Corbin District Superintendent Farley Stuart preached)
c. Christian rock concert twice each semester
d. Participation in Conference activities for college students

i. New Song
ii. Volunteer staff for Winter Blitz

3. Provide co-curricular activities that address normative questions of personal/social ethics.
a. Ethics and Spirituality Forum each semester 

i. Election Issues
ii. Evolution

b. Denominational and ecumenical national conferences 
i. Retreat at Camp Loucon

ii. United Methodist Student Forum
4. Provide focused faith-based service opportunities.

a. Alternative Fall and Spring Break Service Trips 
i. Clearfork Community Institute, Eagan, TN 

ii. Oklahoma Indian Missionary Conference
5. Encourage members of the College community to discover, intellectually articulate, and claim a 

life-affirming spiritual faith and/or philosophy of life.
a. Humanities Interfaith and Christian Foundations Trips

For information only
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EASTERN KENTUCKY UNIVERSITY WESLEY FOUNDATION
Rev. Ken Southgate, Campus Minister/Director

Purpose
The Wesley Foundation at Eastern Kentucky University exists for the purpose of reaching students for 

Christ, both in witness and nurture. In witness we are the United Methodist Church’s apostolic witness 
to those considering a relationship with Christ and a consistent place of nurture for those who already 
have a personal relationship with Christ. We worship together, study the Bible together, and find ways 
to witness by acts of service and love.

Goals
1. To provide vibrant weekly worship services to anyone who wishes to come. Biblical teaching, deep 

worship and music, the sacrament of communion, and prayer are key components. 
2. To nurture students in their faith development through weekly Bible study. We use the text to provide 

a discussion format where their questions can be addressed. We are also learning the Inductive Bible 
Study Method taught by Asbury Theological Seminary.

3. To provide a hot, home-cooked meal for over 60 students. These meals are bought and planned mostly by 
the ladies of the Women of Faith Sunday school class at Richmond First UMC.

4. To find ways of joining the other campus organizations in their philanthropic efforts. By participating in 
their efforts, we are building new bridges of trust and communication.

5. To involve our students in local United Methodist churches, mostly at Richmond FUMC, but also by 
hosting Northridge Church, an NCCD church plant, for their Sunday services.

6. To build ecumenical support and accountability by hosting other campus ministries in our building. The 
EKU Black Gospel Ensemble, Christian Student Fellowship, and Chi Alpha all meet weekly in our 
sanctuary on various weeknights.

7. To provide retreats and weekly activities strictly for fellowship and growth.
8. To help students find their gifts and graces for ministry, either as fully active lay persons  or as ordained 

deacons and elders.

Current Building Use Schedule
Sundays: Worship together at Richmond FUMC, host Northridge Church, Leadership meetings in the 

evening.
Mondays: Host EKU Black Gospel Ensemble practice.
Tuesdays: 5 p.m. meal, 6:15 worship service, 7:30 fellowship event (varies weekly).
Wednesdays: Host 6:00 CSF meal and worship; 7:30 WF Bible study.
Thursdays: Host Chi Alpha worship services.

Future Plans
1. To increase our worship and Bible study attendance.
2. To refine our student leadership structure for even better effectiveness (equipping/organization). 
3. To identify and pursue student living areas (apartment complexes adjacent to campus) for outreach.
4. To increase our alumni financial support.
5. To expand our sanctuary to its maximum footprint.
6. To continue working with the Kentucky Annual Conference in identifying and engaging those UM 

students attending EKU and to be accountable for significant results.

For information only
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KENTUCKY STATE UNIVERSITY WESLEY FOUNDATION 
Rev. Kenny Simpson, Director

The Wesley Foundation of The United Methodist Church at Kentucky State University is organized to 
share Christ’s love; support United Methodist and other students, faculty and staff at Kentucky State 
University as they grow in their faith; and develop opportunities for spiritual,  academic, social, and 
professional growth.

We will achieve this with our worship services at 11 a.m. on Sunday. We averaged 24 in worship these two 
semesters and gave away 59 bibles and 28 devotional books this school year.

Prayer continues to be very important in the life of the Foundation. There are 111 persons praying for 
students BY NAME every day as well as sending them cards to encourage them. The Tuesday Prayer 
request time from 11 a.m. to 1p.m. in the student center averages 30 students per week

New ministries beginning this fall include:
-  Campus Church Biggest Loser
-  Small groups around common issues
-  Volleyball contest for book vouchers
We have also started a small group at 7 a.m. on Mondays for students who are struggling with the Call to 

Ministry. This is a new attempt to help students begin to explore the meaning of ministry as well as 
the different types of ministry that are available.

The Board has given permission to cover our building this summer with vinyl siding. There is lots to do, 
so we are looking for mission-minded churches who sense God’s lead to come and help us with this 
major project. There are other grounds improvements projects as well. Because of the sheer size of 
the task, we may be working all summer and fall. Please plan to come and help.

As I close let me make this plea. We still really need your support in two major ways. First we are asking 
each church to support us with your finances of $25.00 a month to keep our ministry strong. Second 
and most importantly PLEASE, PLEASE, PLEASE PRAY for us. The only reason we have made the 
progress we have is because people are PRAYING for us daily.

For information only
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MOREHEAD STATE UNIVERSITY WESLEY FOUNDATION
Rev. Drew McNeill, Campus Minister

Purpose
The purpose of the Morehead State University Wesley Foundation, “through the power, mercy, and grace 

of the Lord, Jesus Christ, is to serve as faithful stewards of God’s love by providing a nurturing 
community that worships together.  As a reflection of Christ living within us, we are committed to 
reaching out in blind compassion & unconditional acceptance of every student on the Morehead 
campus, and to offering opportunities for growth & service as Christian disciples.”

Strategy
Our primary strategy for reaching out to students at Morehead State University’s campus continues to be 

our regularly scheduled programs at the Wesley Foundation.
1. “Devotions” – our student-led contemporary worship service – takes place on Monday evenings at 

8:30 p.m. Average attendance this year has been 70 students.  
2. “Prayer Meetings” – After reading Jim Cymbala’s book Fresh Wind, Fresh Fire, our student leaders 

continue to lead two cell groups on Wednesday afternoons, plus a daily “R.A.P.” Group (“Read, 
Apply, & Pray”) that meet Monday-Friday at 8:00 a.m. An average of 20 students has been attending 
these weekly gatherings; they continue to make a TREMENDOUS difference in our ministry’s effec-
tiveness.  

3. Bible Study (Thursday evenings at 7:00 p.m.) relies primarily on inductive Scripture study method 
to examine specific passages or topics. A study on the Body of Christ, the book of Colossians, and 
the season of Advent consumed our time together during the fall. Studies on the seasons of Epiphany, 
Lent, and the temptation of Jesus have been our focus so far for the spring. Average attendance at these 
gatherings has been 35-40 students; it has been a fruitful discipleship year (glory to God!).

4. Traveling Chancel Band is our outreach ministry where students use music, drama, dance, and 
personal testimonies to encourage others into a deeper relationship with Jesus Christ. We also lead 
retreats and worship gatherings for youth groups and local churches within the tri-state area.

5. A-Teams (a.k.a. student accountability groups) meet weekly in an effort to pursue holiness of heart 
and life, and function very similarly to Wesley’s class meetings.  Currently over 25 students are 
involved in these groups.

6. Monthly “events” that are created, implemented, and followed-through by students occur for the 
purpose of further promoting the Wesley Foundation’s visibility on the Morehead campus (i.e. partner-
ing w/ the Delta Tau Delta Fraternity & “Cru” to win 1ST PLACE on an MSU Homecoming float, an 
All Hallows’ Eve “costume” party, and our annual campus-wide free Thanksgiving dinner.  FYI, this 
year we ran out of food after feeding over 350 students!).  

For information only
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NORTHERN KENTUCKY UNIVERSITY WESLEY FOUNDATION
Aaron Klinefelter, Campus Minister

The purpose of the Northern Kentucky Wesley Foundation is to see the Kingdom come to NKU as it is in 
heaven. We exist to join in the unfolding and enfolding Missio Dei.  God’s mission is our story, our 
vocation, and our passion. Our prayer is that we will continue to participate in the birth of a community 
of faith on the campus of Northern Kentucky University.

In 2008, August to be precise, Aaron Klinefelter was hired as the NKU Wesley Foundation Director. He 
brings ten years of ministry experience leading communities both inside and outside Methodism. The 
2008/2009 school year was a time of getting the lay of the land and beginning to turn over soil and 
scatter seed. We are just getting started on campus and are working diligently to build relationships 
with students, faculty, and staff.  Another key area of focus this year has been to foster meaning-
ful connections with local UM churches, pastors, and UMWs. We have been introducing students to 
Discipleship Groups that are student-led, reproducible, scripture intensive, and service-oriented. We will 
be expanding these groups next school year.

We look forward to the summer of 2009 when we will host cookouts with fellow campus ministers, incoming 
freshmen, and local students. We will begin a new Freshman Bible Study in the fall of 2009. This new 
school year will provide opportunities for worship, prayer, and service and a mission trip to Guatemala 
with the UofL Wesley Foundation. 

For information only
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UNIVERSITY OF KENTUCKY WESLEY FOUNDATION
William V. Hughes, Director

Purpose
The purpose of the UKWF is to lead college students to God through Jesus Christ, nurture growth in that 

relationship, prepare students to advance the Kingdom of God, and develop Christian leaders in a safe 
Christian residential living environment.

Goals
1. To provide a weekly worship experience, open to all students, with excellent worship music, prayer, and 

the preaching of the Word. 
2. To provide discipleship opportunities through small groups and a safe residential environment for 

students to grow in their understanding and personal relationship with God. Small group ministries 
will be trained to be scriptural and mission minded.

3. To provide spring break, local, rural, overseas, and cross-cultural mission opportunities. To be led by a 
student-led Servant Team.

4. To provide unifying opportunities with other campus ministries. Host a weekly prayer meeting with all 
other campus ministers. Meet at least twice per semester with other Christian groups and involve our 
ministry with the RAS (Religious Advisors Staff).

5. To provide weekly Bible study and dinner for students to dive deeper in their study of the Word. 
6. To free up students to be involved in a local church congregation. To promote, train, and encourage 

students to lead ministries in those churches.
7. To build into students the theological, psychological, and sociological benefits of living in right relation-

ship to God and each other. To provide a residency and ministry where relationships are treasured and 
held in trust. 

8. To provide retreats, special worship events, intramural sports teams, fellowship opportunities, spring 
break and summer mission trips, ministry opportunities through Kentucky Annual Conference student 
ministries, etc.

9. To model servant behavior as a staff and teach character traits that will empower students to become 
more Christ-like.

10. Capital Goal: Hire fundraising agency to raise $6,000,000 for new building.

Current Programs and Activities
1. Monday night FUEL: free dinner and Bible study for students
2. Weekly small accountability groups
3. Intense daily discipleship in residential setting from student leaders and staff ministers
4. Weekly mission trips to local medical mission: Nathaniel Mission
5. Weekly prayer with all campus ministers on UK’s campus
6. Annual Retreats: Leadership Retreat, Discipleship Retreat, Women’s and Men’s Retreat
7. Spring Break Mission opportunities: Mission trip to Haiti
8. Christian coffee houses
9. Concentrated prayer efforts
10. Intramurals
11. Local Church Ministry
12. Assist in local church plant: Embrace United Methodist Church

Accountability
Continue to operate under current “review” system put in place by the Kentucky Annual Conference Board 

of Higher Education and Campus Ministry. We strive to always follow, abide by, and work to raise the 
standard of our ministry.

For information only



473
REPORTS

UNIVERSITY OF LOUISVILLE WESLEY FOUNDATION
Stephen Boutell, Director

Purpose
The United Methodist Wesley Campus Ministry at University of Louisville exists as a student movement 

for the purpose of creating a Christian environment for students to engage in fellowship, worship, 
personal spiritual growth, discipleship, leadership development, and service to others.

Fellowship
Each Monday the Wesley Foundation gathers for dinner that is followed by a Bible study/discussion time. 

This is our main fellowship opportunity each week. We also partner to feed about 100 students free 
lunch each Wednesday out of the InterFaith Center. This gathering provides us with amazing oppor-
tunities to engage students in conversations that would normally not be a part of our ministry. We 
continue to maintain informal fellowship times throughout the week. Social Networking (Facebook, 
Twitter, Blogging, etc.) is an important part of creating our community.

Worship
Every Sunday at 9:00 p.m. we gather for our Unlimited Life worship experience. This is a predominantly 

student-led gathering where I do most of the teaching and we serve Eucharist each week. This is one 
of the highlights of our ongoing ministry. We also participate in the ecumenical worship gatherings 
on campus (Ash Wednesday, Holy Thursday, Good Friday, etc.)

Personal Spiritual Growth
Two times each week we have a small group prayer time. This has become a great experience. The 

students who participate not only offer intercessions for others and the campus at large, but we also 
spend a large amount of our time praying for their friends to which they are sharing their faith. Much 
of these group times is student led!

Discipleship
Our two main group teaching times occur during the weekly worship and fellowship gatherings. We spent 

the fall semester discussing having a Jesus worldview and the importance of changing our perspec-
tive. One-on-one discipleship opportunities are most vital for the ministry. Thanks to a grant from the 
Annual Conference Board of Higher Education and Campus Ministry for physical improvements, we 
reformatted our office to be more of a gathering place than a work place. I have seen the number of 
one-on-one conversations dramatically increase over the past year. These are wonderful discipleship 
opportunities.

Leadership Development
I spend a good portion of my time each week equipping my leaders so that they can lead. From the 

worship leader to our small group leaders, these students have a great opportunity to impact their 
fellow students. We are also partnering to offer Peer Ministry training this year on a small-scale level 
with expansion planned for the fall.

Service to Others
This year we partnered with other ministries out of the InterFaith Center and coordinated two Alternative 

Spring Break trips. 42 students and leaders traveled to Waveland, MS, and 4 student leaders traveled 
to Red Bird Mission. The purpose of these trips was to impact the communities to which we 
traveled, but also to impact the lives of students to where their lives could make a difference and 
how they can live on mission all the time. Plans are now in the works to partner with the Wesley 
Foundation at Northern Kentucky University to take 10 of us (4 students and 1 leader from each 
ministry) to Guatemala at the end of the school year for an Immersion Experience. This is an area of 
the ministry that we are planning to grow considerably in the coming year

For information only
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WESTERN KENTUCKY UNIVERSITY WESLEY FOUNDATION
Sami Wilson, Campus Minister

The purpose of the WKU Wesley Foundation is to be a holy community that nurtures Christian disciple-
ship and extends Christ’s hospitality. We do this through our mission, which is to put a human face 
on God’s love, to create a safe space for students to meet Jesus, to discover who we are in Christ, and 
to take the love of Jesus beyond our own four walls.

Accomplishments
During the past year, many exciting things have happened at the Wesley Foundation:

•	 Began a new Leadership Scholarship initiative, with our first class of five recipients, 3 of whom 
are freshmen. The intent is to provide an opportunity for students to develop their character and 
skills as a Christian leader in the United Methodist Church.

•	 Significantly increased student attendance. Our average weekly attendance is 25 students. Twenty 
are freshmen, providing a good base for future growth. This is an increase from 2006-2007, when 
our average was 13.  

•	 Strong presence on campus with at least two outreach events each semester such as “Trunk or 
Treat,” hot chocolate give-away, and prayer labyrinth.

•	 Participated in conference youth events such as New Song, Winter Blitz, and Youth Worker 
Sabbaths to raise visibility with Kentucky Conference Youth.

•	 Created working relationships with all five local UM congregations within Wesley Foundation 
program through meals and/or music.

•	 Finished writing a strategic plan with five-point plan of ministry: 1) to increase involvement in 
freshmen, 2) develop service and outreach programs to increase awareness and attendance in 
activities, 3) foster faith and spiritual development, 4) build relationships and participation of local 
United Methodist Churches, 5) identify expectations of campus minister and Board of Directors.

Needs
As we look to the future we have several areas of needs:
•	 Recruitment of new scholarship recipients and donors for the WKU Wesley Foundation Leadership 

Scholarship ministry.
•	 Continued attention to aging facilities that need significant work.
•	 Creativity of using available space as attendance increases, causing cramped conditions.
•	 Specific strategies for development and fundraising initiatives.

Future Plans
This next year we will be doing the following things to address the needs we have:
•	 Continue building scholarship ministry, each year adding a new class of five recipients until we reach 

20 Leadership Scholarship Recipients through the Kentucky Annual Conference, while also seeking 
appropriate donors through alumni and supporters.

•	 Continued focus on visibility within Kentucky Conference and on WKU’s campus to increase visibil-
ity and participation of students in Wesley Foundation, including visits to youth groups, youth events, 
and campus evangelism outreach.

•	 Development of long-range plan during summer months to concretely address needs of facilities, 
development, and fundraising.

For information only
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L. STANDING RULES

STANDING RULES CHANGES
John D. Minton, Jr., Chairperson

1. Proposed Change: Change SR 2 (c) (2) (B) to reflect inclusion of the chairpersons of Ministry with 
Young People, Children’s Team and Older Adult Team, when considering equalization of lay and clergy 
membership to Annual Conference.

Requested by: Standing Rules Committee.
Rationale: This will increase pool of potential equalization delegates and give Annual Conference repre-
sentation to important blocks of our UM member constituency.
If approved the new rule would read: SR 2 (a) (2) (B) Second, the laypersons who chair the following: 
Connection Ministries Team; Advocacy Team (including an additional team member for inclusiveness); 
Camp and Retreat Team; Communications Team; 
Evangelism Team; Higher Education Team; Justice Team; Missions Team; 
Spiritual Formation/CE Team; Worship Team; Ethnic Local Church Concerns; 
Board of Pensions; Board of Trustees; Kentucky UM Foundation; New Church 
and Congregational Development; Council on Finance and Administration (CFA);
Equitable Compensation; Memoirs; Archives and History; Registration and Credentials; Standing Rules; 
Courtesies, Resolutions and Petitions; Annual Conference Worship; Journal; COSROW; Religion and 
Race; Ministry with Young People; Children’s Team; Older Adult Team.
Standing Rules Committee Recommends: Concur.

2. Proposed Change: Change SR 6 by removing term limits, which would accurately represent current 
practice.

Requested by: Primary Task Executive Committee.
Rationale: These positions are currently held by members of Conference staff.
If approved the new rule would read: SR 6. Conference Secretary and Statistician. A secretary and 
statistician are elected for each quadrennium as required by the Discipline ¶ 603.7. 
Standing Rules Committee recommends: Concur.

3.  Proposed Change: Change SR 8 (a) to reflect a reduction in time AND NUMBER for debate and in 
the of speeches for and against each issue.  

Requested by:  Resident Bishop.
Rationale:  Limited time.  
If approved the new rule would read:  No member may speak longer than three minutes on any 
debatable question relating to a main motion or its subsidiary motions. Debate will not exceed three 
speeches for and three speeches against each question relating to a main motion or its subsidiary motions.  
Standing Rules Committee recommends: Concur.

4. Proposed Change: Change SR 11 (c) to clarify the quadrennial “term of service.”
Requested by: Primary Task Executive Committee.
Rationale: Eliminates confusion regarding term of service, and allows the standing committees to 
begin their organizational work during or shortly after the Annual Conference in which the newly 
elected officers begin their term of service.
If approved the new rule would read: SR 11 (c) Unless otherwise provided by the Book of Discipline 
2008 or these Standing Rules, the members of these standing committees are nominated and elected as 
provided in these rules to serve for a quadrennium. Elections are held at the first Annual Conference of 
the quadrennium. The quadrennial
term of service begins on the adjournment of said Annual Conference. 
Standing Rules Committee recommends: Concur.
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5. Proposed Change: Change SR 11 (d) (1) (A) to downsize the membership of the committee which has 
responsibility for designing, coordinating, and implementing Annual Conference sessions.

Requested by: Primary Task Executive Committee.
Rationale: Streamlining membership in the Program and Arrangements Committee and establishing the 
Director of Connectional Ministries as the chairperson will improve utilization of time and resources.
If approved the new rule would read:  Membership of the committee is:  Director of Connectional 
Ministries, who serves as chair; Resident Bishop; Conference Lay Leader; Directors; Associate Director of 
Connectional Ministry for Young People; Associate Director of Connectional Ministry for Communications; 
Assistant to the Bishop; Dean of the Cabinet; Host District Superintendent; Host Committee Chair; 
Conference Secretary; Associate Conference Secretary; Conference Worship Chair; Conference Support 
Staff as needed; additional representatives for inclusiveness named by the Bishop. 
Standing Rules Committee recommends: Concur.

6. Proposed Change: Change SR 11 (d) (3) (A) to revise the membership of the Committee
on Nominations.
Requested by: Primary Task Executive Committee.
Rationale: Streamline the membership of the group and redistribute responsibility with Assistant to the 
Bishop as chairperson. 
If approved the new rule would read: Assistant to the Bishop, who serves as chair; Resident Bishop; 
Directors; Associate Directors; Lay Leader; Conference Presidents of UMM, UMW, UMY (or a repre-
sentative selected by those bodies); one person from each district (6 laity and 6 clergy).  COSROW and 
Religion and Race will each name a representative to monitor the work of the committee. In the year of 
quadrennial nominations, District Superintendents will be included.
Standing Rules Committee recommends: Concur.

7. Proposed Change: Change SR 11 (d) (9) to rename and restructure the Committee on Personnel of the 
Primary Task.

Requested by: Primary Task Executive Committee. 
Rationale: To enable this committee to function with enhanced focus and expertise with Human Resources 
capabilities.
If approved the new rule would read:  SR 11 (d) (9) The Committee on Personnel Policy & Practice shall 
serve as the personnel team for the Conference staff. The team shall consist of the Resident Bishop, who 
shall chair the committee; a representative of each of the ministry teams (Connectional Ministry, Stew-
ardship, Board of Ministry and NCCD), a representative of the Board of Laity, a Cabinet representative, 
the Assistant to the Bishop and 4 members at large, named by the Bishop, who have expertise in human 
resource management and reflect inclusiveness of the Annual Conference.

(A)  develop specific job descriptions with clear lines of accountability and evaluation for each staff member; 
(B) keep up-to-date the employee policies handbook to be used by all Conference related staff and offices; 
(C) develop and maintain policies regarding hiring, evaluation and termination of conference employees;
(D) assure that all Conference staff (at all levels) have read and been trained in the sexual harassment and 

clergy sexual misconduct policies as appropriate, with training to be offered to new employees on an 
annual basis;

(E) name search committees as appropriate upon recommendation of the various teams;
(F) recommend to the Primary Task Executive Committee salary policies;
(G) recommend to the Primary Task Executive annual salaries for the Conference staff and District Superin-

tendents. 
Standing Rules Committee recommends: Concur.

8. Proposed Addition: The creation of a Standing Rule 11(d) 10 (A)(B) designating the composition and 
purpose of the Primary Task Team and the Primary Task Executive Committee.

Requested by: Primary Task Executive Committee.
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Rationale: To streamline the work of the Kentucky Annual Conference while maintaining the integrity 
of the original Uniting Documents.
If approved the new rule would read: 
(A)Primary Task Team, chaired by the Bishop, is at the heart of the annual conference system as it 
discerns and monitors the mission and vision of the Kentucky Annual Conference.  
Purpose: It is a representative body whose purpose is to implement an objective system of feedback 
and evaluation for the work of the annual conference. Periodic meetings of the Primary Task Team will 
provide a time of conferencing, discernment and advisory input which should create ownership and 
buy-in among its constituencies. 
Membership: District Superintendents; Conference, Associate and District Lay Leaders; Ministry 
Team Directors and Chairpersons; Associate Directors; Presidents of United Methodist Women, Men 
and Youth; Conference Secretary; Chairpersons of COSROW,  Religion and Race, Pensions, Equitable 
Compensation, Trustees, and ELCC; Assistant to the Bishop; at-large members from the previous Vision 
Evaluation Team; and up to three additional persons to ensure inclusiveness.
Meetings: The Primary Task Team should meet no fewer than two times a year. It should meet 
following Annual Conference to respond to any action items and review the priorities of the Annual 
Conference. It should meet in the spring in preparation for Annual Conference to review the recom-
mended budget and any proposed action items.

(B)	Primary Task Executive Committee is chaired by the Bishop. 
Purpose: The purpose of the PTEC is to coordinate the implementation of the vision and provide opera-
tional leadership for the health and growth of the mission. Additionally, it develops sustainable systems, 
as well as meets new problems and challenges in ways that promote effectiveness and efficiency.
Membership: Conference Lay Leader, Ministry Team Directors and Chairpersons, Officers of the 
Appointive Cabinet, Assistant to the Bishop and 2 additional persons to ensure inclusiveness.
Meetings: The PTEC should meet on a regular basis (6-10 a year) to monitor progress in achieving the 
mission, vision and priorities of the conference and to respond to any problems or issues related to the 
primary task of the AC. 
Standing Rules Committee recommends: Concur.

9. Proposed Change: Change SR 13 (a) (b) (c) to designate a sixty-day period following the
adjournment of Annual Conference to allow newly elected teams, councils, boards,
commissions, and committees to meet for organizational purposes. The exception would be groups that 
elect their own chairperson. These groups must meet before the adjournment of Annual Conference to 
elect said officer(s). Additional change would be to omit the Conference leaders’ convocation, and leave 
the installation service to the discretion of the resident bishop.
Requested by: Primary Task Executive Committee.
Rationale: Many persons elected to these teams, councils, boards, commissions, and committees do not 
attend Annual Conference.
If approved the new rule would read: SR 13. Organizational Procedures for Teams, Councils, 
Boards, Commissions, and Committees. Boards, councils, commissions, and committees shall meet 
within 60 days after the adjournment of Annual Conference for the purposes of organization and informa-
tion regarding the work of the group in light of the overall mission and objectives of the Annual Confer-
ence. Any groups that elect their own chairperson are required to organize before the adjournment of 
Annual Conference to elect said officer(s). A Conference leaders’ convocation or installation service may 
be held at the sole discretion of the resident bishop.  
Standing Rules Committee recommends: Concur.

10. Proposed Change: Change SR 16 (c) to clarify the quadrennial “term of service.”
Requested by: Primary Task Executive Committee.
Rationale: This change allows the quadrennial boards and agencies to organize during Annual Confer-
ence or within 60 days immediately following the close of Annual Conference.  
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If approved the new rule would read: SR 16 (c) The elected members of the quadrennial boards and 
agencies of the Conference shall take office and assume responsibilities at the adjournment of the Annual 
Conference at which they are elected.
Standing Rules Committee recommends: Concur.

11. Proposed Change: Change SR 19 to reflect a revised title for the position of the Administrative 
Assistant to the Bishop.   

Requested by: Primary Task Executive Committee.
Rationale: New title more accurately reflects responsibilities.  
If approved the new rule would read:  SR 19. Assistant to the Bishop. The Bishop may appoint an elder 
or deacon in full connection to serve as the Assistant to the Bishop. The Assistant to the Bishop serves on 
the Primary Task Team, Primary Task Executive Committee, Program and Arrangements Committee, and 
the Committee on Personnel Policy and Practice and chairs the Committee on Nominations.  This person 
shall accept other assignments as determined by the Bishop and the Primary Task Team. The position is 
funded by an Annual Conference apportionment set upon recommendation of the Conference Committee 
on Episcopacy to CFA.   
Standing Rules Committee recommends: Concur.

12. Proposed Change: Change SR 25 (a) (b) to clarify stipulation on the length of personal profiles 
submitted for the purpose of consideration for election to General and Jurisdictional Conferences. 

Requested by: Primary Task Executive Committee.
Rationale: To clarify the length of the profiles.  
If approved the new rule would read:  SR 25 (a) Those standing for election as clergy delegates shall 
submit to the Director of Connectional Ministries a photograph and a written personal profile by the 
published deadline.  The profile should be typed, single-spaced, and must not exceed a total of 300 words. 
The content of the profile should contain a brief biographical sketch and a statement of your position on 
matters relevant to the connectional life of the United Methodist Church.   

SR 25 (b) Those standing for election as lay delegates shall submit to the Director of Connectional Minis-
tries a photograph and a written personal profile by the published deadline. The profile should be typed, 
single-spaced, and must not exceed a total of 300 words. The content of the profile should contain a brief 
biographical sketch and a statement of your position on matters relevant to the connectional life of the 
United Methodist Church.
Standing Rules Committee recommends: Concur.

13. Proposed Change: Eliminate SR 25 (c) (d) which designates a Committee on Lay Profiles.
Requested by: Primary Task Executive Committee.
Rationale: Eliminates an unnecessary layer of bureaucracy. 
Standing Rules Committee recommends: Concur.

Note: All references to the Book of Discipline, 2004 will be updated to refer to the Book of Discipline, 
2008. 
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M. CONFERENCE COMMITTEES ON NOMINATIONS

CONFERENCE COMMITTEES ON NOMINATIONS REPORT

Leadership Teams and Related Boards, Commissions, Standing Committees, Foundations and Councils. Note: 
This report includes changes, deletions, and additions to the 2008 Journal, Chapter V. Complete lists of all 
teams will be in the 2009 Journal.

ADVOCACY TEAM:
Remove: Lou Ann Abbott

BOARD OF ORDAINED MINISTRY (for information only, these persons are named by the Bishop)
Add: Paige Williams, Brad Smart, Frank Nall, Susan Minton, Clarenda Phillips, John Hinton
Remove: Wayne Sayre, John Schroll, Ken Vowels, Erica Warren, Mark Benton, David Gross

CHILDREN’S TEAM 
Add: Joe Bennett, Joe Patterson, Patricia Smith, Nancy Newby, Carol Weddle, Deb Massengale, Ann 

Mauermann
Remove: Jill Starkey, Dean Weber, Donna New

COMMISSION ON THE STATUS AND ROLE OF WOMEN
Remove: Emily Harland

HIGHER EDUCATION
Add: Mona Vickery
Remove: John Yonts

LAY LEADERSHIP TEAM & (LAITY & LAY SPEAKERS)
Lay Speaking Director:  Replace Ken Vowels with Jayne Squires.
Associate Lay Leader: Replace Adam Potter with Brenda Glover.
Note:  Changes in district lay leaders and lay speaking directions will be noted in district nominations.

NEW CHURCH & CONGREGATIONAL DEVELOPMENT
Remove: Marco A. Ballesteros

OLDER ADULT TEAM
Remove: Howard Willen

SPIRITUAL FORMATION/CHRISTIAN EDUCATION
Remove:  Bob Kjelland

PRIMARY TASK
Remove:  Marco A. Ballesteros

HEALTH & WELFARE RELATED INSTITUTIONS

METHODIST HOSPITAL BOARD OF DIRECTORS
Add: Class of 2013 (Reappointments) – Scott Audas*(L), Ray Nix* (L), Rebecca Stocke* (L), Jim Crafton* 

(L), and Peggy Grant* (L)
New Appointments: Charlie McCollum* (L), Tim Lutz* (L), Jennifer Keach* (L), Wayne Jenkins (L), Cindy 

Williams (L), Bruce Woodring (L)
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*United Methodist

GOOD SAMARITAN FOUNDATION BOARD
Add: Class of 2013 - James Tennill (L), Bill Moore (C)
Ex-Officio: Bishop Lindsey Davis (or Designee), Kenneth Cummings (C) (Cabinet Representative), Michael 
Watts (L) (Conference Treasurer)
All are United Methodist.

KENTUCKY UNITED METHODIST FOUNDATION
Add: Class of 2012: Donald Durham, Lee Hart, Barbara Pendleton, Rhoda Peters, Joe Richards, Bob Sims, 
Tom Temple
All are United Methodist.

LEWIS MEMORIAL BOARD OF DIRECTIONS
Add: Beth Fiss (L), Jim Cassetty (L)
All are United Methodist.

WESLEY MANOR RETIREMENT COMMUNITY
Add: Michael J. Smith (L)
United Methodist

WESLEY VILLAGE BOARD OF DIRECTORS
Add:  Class of 2012 – John Adams (L), Robert Figg (L), Gary Coyle (L) Dennis Burrows (C), Kenneth 
Cummings (C), Rhoda Peters (C)
All are United Methodist.

KENTUCKY UNITED METHODIST HOMES FOR CHILDREN & YOUTH
Add: Year of 2010 Lewis Nicholls (C)
Add: Year of 2012: Debbie Wallace Padgett (C), Howard Reynolds (C) 
All are United Methodist.

CAMP & RETREAT MINISTRIES

ALDERSGATE
Add:  Year 2012: Amy Chapman (L), Chrysanthia Carr-Seals (L)
         Year 2013:  John Boyd (C)
All are United Methodist.

KAVANAUGH LIFE ENRICHMENT CENTER
Charcie Bullard
Add:  Mark Wilson*
*United Methodist

LOUCON 
Remove:  Nancy Powell
Add: Larry Miller* (C), Chair
Add: Year 2011: Janet Carden* (C)
*United Methodist

RUGGLES
Add: Larry Applegate (L), David Simons (L), Terry Stanfield (L)
All are United Methodist

COLLEGE AND CAMPUS MINISTRY

EASTERN KENTUCKY UNIVERSITY (Wesley Foundation) – No changes
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KENTUCKY STATE UNIVERSITY (Wesley Foundation)
Class of 2009: Shawntell Miles
Class of 2011: Jonna Carter *
Class of 2012: David Booth*, Gordon Carnes, Cleland White*
*United Methodist

KENTUCKY WESLEYAN COLLEGE
Class of 2012:  Jay F. Smith (C)
At Large 2012: Marcia Lawrence, E. Luellen Pyles, J. Charles Schertzinger, Ruth C. Seydel, David R. 
Watkins
Ex-Officio Members:  Tom Major, Bishop Lindsey Davis
All are United Methodist.

LINDSEY WILSON COLLEGE
Class of 2011: Mark Weaver*
Class of 2012: James E. Bondurant*, John Gorrell*, Cecil Martin*, S. Russell Smith, Jr.*
Members at Large 2012: Truett Beighle, Pete Mahurin, Jerry McCandless, James J. Pike, James L. Rogers, III 
Ex-officio Members: Add:  Bishop Lindsey Davis, Kentucky Annual Conference*
Trustee Emeritus: Add: Robert L. Miller*
*United Methodist

MOREHEAD STATE UNIVERSITY (Wesley Foundation)
Class of 2011: Tony Kinder, Leslie Loy, Lloyd Spear, Shirley Wills, Alan Watts
All are United Methodist

NORTHERN KENTUCKY UNIVERSITY (Wesley Foundation)
Kevin Griffin, Brian Ferry, Carol Ackley, DG Hollums, Jim Wofford, Kevin Savage, Matt McQueary, Rachel 
Foegle
All are United Methodist.
 
UNION COLLEGE
Class of 2009: Dan Louis Sullivan (L)
Class of 2012: Robert Clement* (L), John David King* (L), Sheila Halter* (L), Donald Lane* (L), Gertrude 
M. McGuire* (L)
2012 At Large: David R. Austin (L), Albert D. Graham (L), Kathryn R. Jones (L), Helen Mills (L), Birg E. 
Sergent (L), Erland P. Stevens, Jr. (L), Ernest Trosper (L), Peggy Wallace (L)
Ex. Officio Trustee: Bishop Lindsey Davis, Kentucky Annual Conference*
*United Methodist

UNIVERSITY OF KENTUCKY (Wesley Foundation)
Add:  Ryan Copple*, Daniel Becky*, Robin Foster*, Larry Grabau*, Kay Griffin*, Paul Grillet, Lacy 
Heismann*, Keith Johnson*, Kimberly May*, Melanie Noland*, George Wilson*
*United Methodist

UNIVERSITY OF LOUISVILLE (Wesley Foundation)
Class of 2010 – Kevin Husk* (L)
Class of 2011 – Mel Wilhelm*(C)
*United Methodist

WESTERN KENTUCKY UNIVERSITY (Wesley Foundation)
Class of 2011 – Donna Aros, Woody Harrell, Larry Wells, Chris Warner, Susan Morris, Louis Tagliaboschi
*All are United Methodist.
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DISTRICT NOMINATIONS
Complete lists of all teams will be in the 2009 Journal.

ASHLAND DISTRICT
Mark Girard, District Superintendent

District Committee On Ministry
Add: Lynn Beach, Bruce Nettleton, Phil Hogg
Remove: Brad Smart, David Gross

New Church and Congregational Development/Church Buildings and Locations
Remove: Mr. Lloyd Spear

District Trustees
Add: Mr. Lloyd Spear

District Leadership Team
Add: Bob Sweeney
Remove: Phil Hogg

BOWLING GREEN DISTRICT
Michael T. Powers, District Superintendent

Committee on Ministry
Add: Dan Smith (C), Lynda Adkins, Registrar
Remove: Jeff Carter, Carol Wilson

Trustees:
Add: Ed O'Keefe and Bill Bucher
Remove: Lynda Adkins

Church Building and Location:
Add: Rick Johnson, Gene Sparks
Remove: Rob Ballard 

Committee on Superintendency:
Add: Donna Aros, Maxie McGuffey
Remove: Ken Corder, Chad Duke

District Leadership Team:
Add: Patty Wintuska-Children; Louis Tagliboushi-Worship; Beth Fiss-Small Church Ministry; Marco A 
Ballesteros-Mission
Remove: Joe Patterson, Richard Garden, David Grout

COLUMBIA DISTRICT
Darren Brandon, District Superintendent

District Committee on Ministry
Add: Ronnie Turner, Robert Morris, Rosan Medaris, Ken Allison, Garry Jones, Jadell Janes
Remove: Bill Taylor

District Leadership Team:



483
REPORTS

Taylor County Cluster Leader:
Add: Ted Beam
Remove: Bill Taylor 

Cumberland County Cluster Leader
Add: Robert Morris.
Remove: Neil Janes

Adair County Cluster Leader
Add: Garry Jones.
Remove: David Alexander 

District Leadership Team (At Large Members)
Add: Laura Harris, Lynda Collins, Gary Hardin, Kim Koger 

CORBIN DISTRICT
Farley Stuart, District Superintendent

Lay Leader: Henry Hull  
Lay Speaker Coordinator: Patricia Colwell  
District Treasurer: Gus Clouse (L)  
District Financial Secretary: Terrie Stuart (L)  
District Youth Coordinator: (To Be Named)

Wayne County Cluster Leader
Add: Bob Schaeffer (C)

District Leadership Team (DLT)
Henry Hull, Lay Leader 
Gus Clouse, Treasurer

Committee on Superintendency
Henry Hull, Lay Leader

COVINGTON DISTRICT
Kevin Burney, District Superintendent

Committee on Board of Church Location and Building.
Add: Allison Sweeney (L), Bob Martin (L)
Remove: Monica Ohler (L)

District Trustees 
Add: Phil Bradley (C)
Remove: Chris Morgan (C)  

District Superintendency Committee
Add: Ken Newby (C), Kieth Daniel (C), Steve Pescosolido (C), Debbie Maskey (L) 
Remove: Charles Clos (C), Tony Campbell (C), Tamala Gibson (L), Linda Martin (L)

District Committee on Ordained Ministry 
Add: Lisa May (C), Frank Firestine (C), D.G. Hollums (C), Marsha Stewart (L)
Remove: Gary Gibson (C)
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District Leadership Team 
Add: Kevin Griffin (C), Mark Dickinson (C)
Remove: Charles Clos (C), Gary Gibson (C)

ELIZABETHTOWN DISTRICT
Coleman Howlett, District Superintendent

District Recording Secretary
Add: Sandy Hatcher
Remove: Ruth Hudson

District Committee on Ordained Ministry
Add: Jim Robinson
Remove: Bill Rounsaville 

District Trustees
Add: Sandy Hatcher, Don Molnar
Remove: Martha Claycomb

District Committee on Building and Church Location
Remove: Sandy Hatcher

District Superintendency Committee
Add: Janet Carden (C) 
Remove: Sharon Cundiff (C)

FRANKFORT DISTRICT
Kenneth W. Cummings, Sr., District Superintendent 

Committee on Ministry
Remove: Marcia Woodyard

District Committee on Lay Speaking
Add: Clyde Tharp, Anita Cummings
Remove: Becky Shipp

Committee on Superintendency
Add: Clyde Tharp
Remove: Claudia Sexton

District Leadership Team
Add: Edgar Adams, Freddie Patterson, J. Henry Duncan, Allen Baker, Sandra Porter, Karen Stigall, Jeff 
Bramel, Michael Watts
Remove: Pam Sawyers, Marcia Woodyard, Sarah Williams

LEXINGTON DISTRICT
Paige Williams, District Superintendent

Church Building and Locations
Add: Faron Owen
Remove: Susan Stivers
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Committee on Superintendency
Add: Phil Nally, Connie Mitchell 
Remove: Hunn Choi, Cathy Mejia

District Leadership Team
Remove: Tony Hale

dCOM
Add: Chris Howlett, Terry Vickous
Remove: Patsye Jackson, Donna Jones, James Stratton

LOUISVILLE DISTRICT
Michael Gibbons, District Superintendent

District Committee on Ministry
Add: Errol Archerson
Remove: Elvyn Hamilton

Committee on Superintendency 
Add:  Bob Howell (Chair), Marilyn Puckett, John Stokes
Remove: Jackie Swigart, Ken Peters  

New Church Starts (Building and Locations)
Class of 2010: 
Add: Eliseo Mejia, Carl Schumann, Dwight Hughes
Remove: Nadine Woodard, Jim Sutton, Alvin Goodwin 
Class of 2011:
Add: Jacqui D. Lovett
Remove: Marilyn Helvey
Class of 2012:
Add: Robert Holloway, Bob Hueglin, Gary Gibson

District Trustees:
Class of 2012:
Add: Ann Jones, Jim Sutton, Susan Sack

Ministry to the Poor (Missions Team):
Add: Nadine Woodard, Bob Haswell, Larry Fore, Dan Huck, Beth Stewart
Remove: Vernon Hodge, William Milton

District Finance Team: 
Add: Russell Behanan, Richard Ioos, Larry Edwards, Joni Way

District Prayer Team:
Add: Bobbie Bryant
Remove: Gary Ball 

District Superintendency Committee:
Add: Bob Howell, Chair
Remove: Ken Peters
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UMW President with 
Add: Nancy Brumback
Remove: Beth Stewart

District Leadership Team: 
Delete following positions: Justice, Education, Worship, Young Persons, Stewardship, Fellowship, Native 
American, Korean, New Initiatives

Add following positions:
Ministry Incubators: Brian Ebel
Natural Church Development: John Slider

MADISONVILLE DISTRICT
Jay F. Smith, District Superintendent

District Leadership Team
Add: Ken Hundley, Chuck Ladd, Jack Larwa, David Oaks, Sue Melton, Richard Royster, Christy Clark
Remove: Mike Birk, Larry Busch, Paul Frederick, Dorothy Southall

District Committee on Ordained Ministry, David Oaks, Clergy (Chair) 
Add: David Harting, Paige Williams
Remove: Wayne Sayre, Samuel Kim

District Superintendency Committee
Add: Don Bunch, Jesse Johnson
Remove: Jim Keegan, Jason Powell

District Lay Speaking Ministries  
Add: Matt Davis, Kenny Rogers
Add: Jeri Parish District Lay Speaking Coordinator
Remove: Dorothy Southall, Betty Warner

District Hispanic Ministry Team
Add: Maritza Green, Arturo Manuel, TBS (Lay)
Remove: Kevin Raines, Carol DePalma

District Trustees
Add: Steve Proctor, Maurice Lisanby, E.J. Hatton, Marty Robertson, Ricky Conger
Remove: Gayla Webb, Steve McVay, David Oaks

NEW District Missions Committee - Steve McVay, Clergy (Chair)
Pat Major (C), Barbara Billington (L), Paulette Anderson (L), Sam Kim (C), Ann Richardson (L), Shawn 
Vickery (C), Leah Malloy (L), Jonna Gish (L), Betty Warner (UMW Pres) (L)

District Disaster Response Coordinators
Add: Jack Larwa (Clergy), Tim Fitzimmons (Lay)
Remove: Larry Busch

OWENSBORO DISTRICT
Dale Carden, District Superintendent

District Trustees: 
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Change Class of 2009 to say “Class of 2012” 
Add: John Stevenson
Remove: Jesse Johnson 

District Committee on Ministry:
Add: Peggy Smith (Liberty/Centertown)
Remove: Mark Benton.

District Board of Church Missions, Building & Location:
Add: Jim Savage, Woodlawn
Remove: Jesse Johnson

PRESTONSBURG DISTRICT
Charles Douglas, District Superintendent

District Nominating Committee:
Add: Laura Helvey 
Remove: Karen Bunn

District Committee on Ministry:
Add: Brad Smart 
Remove: Mark Dickinson

Committee on Building and Location:
Class of 2009
Add: Arnold Lowe
Remove: Mrs. Linda Gayheart

District Trustees:
Class of 2011
Add: L.T. Goggins, Jeff Setser
Remove: Brenda Bryan

Committee on District Superintendency:
Class of 2009
Add: Nancy Pratt
Remove: David Meade
Class of 2010
Add: Roger DeRossett.
Remove Linda Gayheart
Class of 2011
Change: G.C. Kincer becomes the co-chair

District Leadership Team: is now the District Vision Team:
Add: Brad Smart
Remove: Mark Dickinson



488
RE

PO
RT

S

N. ADDITIONAL REPORTS

 DISTRICT STAFFING TEAM
Julie Hager Love and Darren Brandon, Co-chairs

Brief History of Our Work
In	2008,	Bishop	Davis	named	a	District	Staffing	Team	to	guide	the	District	Staffing	initiative.		The	team	was	

composed of Tom Eblen, Kenneth Cummings, Mike Gibbons, and is co-chaired by Julie Hager Love 
and Darren Brandon. On December 22, 2008 this team met with the district superintendents to review 
district proposals and allocate funding. 2009 grant amounts were as follows:
Ashland  $18,150
Bowling Green   $15,000
Columbia  $19,000
Corbin   $13,850
Covington  $10,000
Elizabethtown  $19,000
Frankfort  $21,000
Lexington  $13,500
Louisville  $11,500
Madisonville  $19,000
Owensboro  $10,000
Prestonsburg  $22,000 

Since	its	formation,	the	District	Staffing	team	has	regularly	updated	the	Extended	Cabinet	and	Primary	Task	
Team	on	our	work.	In	addition	to	reviewing	and	allocating	monies	for	District	Staffing,	our	team	felt	it	
was essential that we articulate some principles to guide our work. We began by looking at the original 
document which created funding at Annual Conference 2007. Four values from this document have 
been the foundation of our efforts. 

1. The first value is the “close to home” approach. We understand that these resources are intended to impact 
the local church. We are seeking to align our work with the stated priorities of the Annual Conference. 

2. We want to encourage creativity and flexibility as districts utilize resources.
3. District funding proposals will look different because of the context of each district.
4. The team anticipates that the resources will maximize the local churches’ impact for making disciples. 

Ultimately, we trust these resources will help create “effective leaders, faithful disciples, and vital congre-
gations.”

 
We are still discerning how best to do this work, but we have agreed on some “First Thoughts” to guide us.  

First	Thoughts	on	Our	District	Staffing	Work
(This First Thoughts Document was reviewed and revised March 16, 2009 by the District Staffing Team.)
1. A proposal is required from each district in order to receive funding. As proposals are written, it is 
important to remember that these monies are allocated in the Annual Conference budget for district program 
staff (not administrative staff).  
2. Work with your District Leadership teams to design, implement and oversee the District Staffing. 
(Note: In some cases an executive team may work on the details and then share it with the whole District 
Leadership team.)  
3. We want to encourage an atmosphere of collaboration rather than competition for these resources. 
Our desire is to work as a team so that ALL districts have access to these funds. We have set deadlines, but 
there will be as much flexibility as we can muster.  
4. Relationships: The D.S. is the supervisor with input from the Leadership Team. The Director of 
Connectional Ministries is coach for district staff.  
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5. Connect: Our desire is that district staff will connect and share ideas, resources, etc. Director of 
Connectional Ministries (Julie Hager Love) is willing to facilitate gathering times for this to happen: online, 
at the conference office and in our Districts. Connecting will include on-site visits.
6. Evaluate as we go: Continue to refine an evaluation process. At the end of this year, we would like to 
hear about the last two years. Continue to stress “outcome based” goals. Questions: What are we going 
to measure? How is this funding making a difference? How is this District Staffing resourcing the local 
church? Is this same level of accountability being applied to all areas of the conference who receive 
funding? Could our work in some way serve as a model of accountability for others who receive Conference 
funds?
7. Send District Staff Contact Information to darrenumc@aol.com and jlove@kyumc.org. 
8. Communicate throughout the year. Our team will communicate monthly updates to the Cabinet and 
regular updates to the Primary Task Team.   
9. Share feedback. If there are questions that arise, let's share them with the whole group. As we move 
forward, we would like to cultivate an atmosphere of transparency.
10. Sharing our story as we go: Invite districts to share their story through NetNews, website, and 
Conference Connection, etc.

S.M.A.R.T. Goals for our team
1. Use the “First Thoughts” document to guide our work.
2. Build relationships among district staff through on-site visits and district staff gatherings.

Each year the Director of Connectional Ministries (Julie Hager Love) will meet on-site in ministry 
settings with district staff, to review goals, ask standardized questions, and to build relationships; 
quarterly conference calls will include input from staff. Julie will also schedule gathering times around 
the conference for the district staff.  

3. Continue to clarify the Evaluation/Celebration Process. 
Clarify what it is be measured by asking that each D.S. work with the District Leadership teams to 
identify (SMART) goals as part of the proposal. By SMART goals we are referring to goals/desired 
results	that	are	Specific,	Measureable,	Achievable,	Realistic,	and	Timely.	This	concept	is	an	important	
part of the assessment process developed by the Board of Ordained Ministry. The SMART goals were 
shared at the spring Primary Task Team meeting. SMART goals for each district can be viewed at www.
kyumc.org/DistrictStaff.

4.	We	have	developed	the	following	timeline	for	our	District	Staffing	work	in	2009.
March 12: Districts submit revised goals/desired results for work of district staff in district.
July 1: Application forms prepared and distributed to D.S.’s and District Leadership Teams.
October 1: Applications are due from each district along with their evaluations and sharing results.
November 1: 2010 Grants awarded to Districts.
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THE DISTRICT MINISTRY TASK FORCE

At the conclusion of the 2008 Kentucky Annual Conference, Bishop James King, Jr. appointed a new task 
force to continue the study of district realignment and possible reduction in the number of districts.  
This	Task	Force	re-named	itself	the	“DISTRICT	MINISTRY	TASK	FORCE”	to	reflect	its	purpose	to	
make recommendations to the 2009 Annual Conference as to how the Kentucky Annual Conference 
(KAC)	can	best	be	organized	for	administration	and	supervision	in	order	to	fulfill	the	mission	and	
vision of the Annual Conference.  

The	Task	Force	met	on	a	regular	basis	to	study	three	specific	issues	which	they	considered	key	to	the	
report: 1) district funding; 2) the role of the district superintendent; and, 3) experiences of other 
annual conferences who previously have reduced and/or realigned their districts. Clergy and laity 
were invited to participate in Conversation Events which were held in six regions of the Conference in 
March (attendance was approximately 350 clergy and laity). From these studies and conversation, the 
Task Force consented to the following core values:

•	 The primary task of the KAC is to equip and deploy effective leaders in local churches for the 
purpose of making disciples of Jesus Christ for the transformation of the world.

•	 The local church is the center of disciple-making ministries.
•	 The primary roles of the district superintendent are 1) the deployment of clergy as a ministry 

extension	of	the	Bishop’s	office,	and	2)	mission	strategist	who	connects	leaders	and	opportunities	for	
the development of new and vital churches.

•	 Local churches and pastors need a personal relationship and connectional link to the district 
superintendent.

•	 Any re-alignment of districts must take into consideration a fair and balanced workload for 
superintendents.

•	 District	alignment	should	be	mission-driven	and	not	simply	financially	determined.
•	 A process is needed to guarantee adequate revenue and fair distribution of KAC resources to districts 

for ministry needs and administrative expenses.
•	 Due to the diversity of ministry locations and needs across the KAC, one standard design, budget or 

ministry action plan cannot apply to all districts.
•	 Every	district	office	needs	administrative	staff	and	support	systems	and	should	be	located	outside	the	

district parsonage.

Based on studies, conversations with church leaders within and beyond the KAC, and discussion among 
themselves, the District Ministry Task Force offers the following recommendations:

1. We recommend that a more uniform funding formula for district budgets be developed with the 
following	specific	recommendations:

i.	 that all districts base their district funding/apportionment on a percentage of the local 
churches’ operating budgets, using the same formula as the KAC. This percentage should 
be no less that 1% and no more than 2%. These percentages shall be approved by District 
Conferences;

ii.	 that	district	funding	be	sufficient	to	support	adequate	administrative/clerical	support	and	
office	space	outside	of	the	parsonage;

iii.	 that we continue the same line item amount for “District Ministry Staff Funding” in the 
KAC Budget with this amendment to current policy: Wherever administrative support 
is needed and cannot be supplied fully by the above funding formula, districts may apply 
for supplemental funding from this line item;

iv.	 that district budgets and funding formulas (percentages) will be included with annual 
requests	for	district	staffing	funds	to	the	Primary	Task	Team	Executive	Committee.

Rationale:
a.	 There is considerable inequity in district funds across the KAC. Currently district 
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apportionments formulas are based on various percentages of pastors’ base salaries, local 
church budgets or actual expenses.  

b.	 Several districts have little or no administrative assistance to the superintendents.  Four of the 
districts	have	inadequate	office	space	or	the	office	is	located	in	the	district	parsonage.		

c.	 As stated in our core values, diversity of ministry needs and locations across the KAC will 
require some districts to adjust their formulas according to their local budget needs.  

1.	 We recommend that the Primary Task Team Executive Committee and the Appointive Cabinet 
“re-vision” the role of the district superintendent and district ministry to maximize missional 
purposes.		Specifically:

i.	 support the superintendent’s primary role in mission strategy, new church development, 
leadership development and deployment of clergy as a ministry extension of the Bishop’s 
office;

ii.	 minimize Annual Conference responsibilities for superintendents;
iii.	 provide	administrative	staff	in	every	district	office	and	program	staff	for	every	district	

(see recommendation # 1);
iv.	 continue to develop clusters as the primary organizational structure in each district;
v.	 develop teams that will assume certain administrative functions previously expected of 

superintendents.

Rationale:
a)	 Significant	progress	has	been	made	over	the	past	two	years	in	providing	funds	for	staff	

development in every district. This effort is consistent with the 1996 Uniting Document which 
called us to move resources of the KAC closer to local churches.  

b)	 Re-visioning the district as the primary resource center for leadership and ministry for local 
churches. Some districts will need to be intentional in developing adequate facilities, which 
will	include	moving	the	district	office	out	of	parsonages.		

c)	 The district superintendent as the key leader in new church and congregational development 
reflects	a	priority	of	The	United	Methodist	Church	and	KAC.	As	key	leaders	and	mission	
strategists, superintendents must prioritize their time and delegate various administrative and 
program responsibilities to staff, lay and cluster leadership.  

d)	 The district superintendent is a key leader in lay and clergy leadership development. The 
enlistment, training and deployment of lay and clergy leaders is a priority of The United 
Methodist	Church	and	KAC	and	essential	to	the	fulfillment	of	our	primary	task	of	providing	
effective leaders in every local church for the purpose of making disciples of Jesus Christ.

2.	 We recommend that the Bishop and Appointive Cabinet bring a plan of re-alignment of district 
lines to the 2010 Kentucky Annual Conference based on the following considerations:

i.	 Districts aligned with churches in one time zone, where possible;
ii.	 Balance of workload per district superintendent, particularly the number of churches in 

each district;
iii.	 Projected loss/gain in number of churches per district over next 10 years;
iv.	 Adequate funding for administrative, program and missional purposes;
v.	 District Ministry/Leadership Centers located near the geographical center of each 

district.

Rationale:
a.	 These	five	considerations	were	shared	consistently	during	the	study	and	discussions	of	the	

Task Force within and beyond the KAC.
b.	 After 12 years as a united Annual Conference, realignment rather than a change in the number 

of districts would address the primary concerns raised in this study and expressed by members 
of the KAC.
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3.	 At this time, we recommend that the number of districts in the Kentucky Annual Conference 
remain at 12 in order to support the primary task of making disciples of Jesus Christ.  We 
further recognize that continued conversation and study of this issue is vital to the future of the 
KAC. 

Rationale:  
a)	 After careful consideration of the experiences of other annual conferences that have reduced 

the number of their districts and the predominant thought conveyed by clergy and laity of 
the KAC in the Conversation Events, the Task Force concluded that there is no empirical 
evidence	to	suggest	that	fewer	districts	would	be	financially	beneficial.	The	conferences	
surveyed found no cost savings in their overall budgets by eliminating districts due to 
additional travel, personnel, re-location expenses and new property acquisitions. Furthermore, 
there are no measureable outcomes from other conferences that recently reduced their district 
and staff structures to suggest these changes have advanced the primary task of the church.  

b)	 Proposals shared with the Task Force to reduce or add districts have merit, but the Task 
Force felt these changes would require great energy and resources which could be directed to 
current mission and ministry opportunities.

c)	 Local churches and pastors value a personal relationship and connectional link to the district 
superintendent. The availability, visibility and presence of the superintendent throughout the 
district	in	local	church	settings	were	deemed	important.	Significantly	increasing	the	number	
of churches on a district charge could diminish this relationship.

d)	 There appeared to be very little interest or support from the KAC membership for changing 
the number of districts. Some felt that more time is needed to adjust to our current reality as a 
united conference.  

Respectfully submitted,

Members of the District Ministry Task Force: Mike Powers (Chair), Carol Ackley, Jean Bowdan, Wayne 
Bishop, Darren Brandon, Becki Curry, Steve Drury, Linda Gayheart, Julie Hager Love, David Harting, 
Coleman Howlett, Don McKinney, Larry Miller, Rhoda Peters
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O. PROPOSED CONSTITUTIONAL AMENDMENTS

2008 GENERAL CONFERENCE
The United Methodist Church

Proposed Constitutional Amendment – I

 On May 1, 2008, at a session of the General Conference of The United Methodist Church held in Fort 
Worth, Texas, the following Constitutional Amendment was made by a recorded vote of 558 Yes, 276 No.  It is 
now presented to the Annual Conferences for vote.

 In the 2004 Book of Discipline, Division One, ¶ 4, Article IV, (2008 Book of Discipline, Division One, 
¶ 4, Article IV)) amend by deletion and addition as follows:

 After “worth” add “and that we are in ministry to all” and after “persons” delete “without regard to race, 
color, national origin, status or economic condition” and after “sacraments,” add “and” and after “members” 
delete “, and” and insert a period and add “All persons,” and after “faith” add “and relationship in Jesus Christ, 
shall be eligible to” and after  “body” delete “of the Church because of race, color, national origin, status or 
economic condition”.

 If voted and so declared by the Council of Bishops, ¶ 4 (¶ 4) would read:

Inclusiveness of the Church — The United Methodist Church is a part of the church universal, which is one Body 
in Christ.  The United Methodist Church acknowledges that all persons are of sacred worth and that we are in 
ministry to all.  All persons shall be eligible to attend its worship services, participate in its programs, receive 
the sacraments, and upon baptism be admitted as baptized members.  All persons, upon taking vows declaring 
the Christian faith and relationship in Jesus Christ, shall be eligible to become professing members in any local 
church in the connection. In the United Methodist Church no conference or other organizational unit of the 
Church shall be structured so as to exclude any member or any constituent body.

AND

Proposed Constitutional Amendment – II

 On May 1, 2008, at a session of the General Conference of The United Methodist Church held in Fort 
Worth, Texas, the following Constitutional Amendment was made by a recorded vote of 744 Yes, 86 No.  It is 
now presented to the Annual Conferences for vote.

 In the 2004 Book of Discipline, Division One, following ¶ 5, Article V, (2008  Book of Discipline, 
Division One, following ¶ 5, Article V)) amend by addition as follows:

 Add a new paragraph “All official organizations, groups, committees, councils, boards, and agencies of 
The United Methodist Church shall adopt ethics and conflict of interest policies, applicable to both members and 
employees, which embody and live out our Christian values.”

 If voted and so declared by the Council of Bishops, the new paragraph would read:

All official organizations, groups, committees, councils, boards, and agencies of The United Methodist Church 
shall adopt ethics and conflict of interest policies, applicable to both members and employees, which embody 
and live out our Christian values.
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AND

Proposed Constitutional Amendment – III

 On May 1, 2008, at a session of the General Conference of The United Methodist Church held in Fort 
Worth, Texas, the following Constitutional Amendment was made by a recorded vote of 629 Yes, 248 No.  It is 
now presented to the Annual Conferences for vote.

 In the 2004 Book of Discipline, Division Two, Section I, ¶ 9, Article II, (2008  Book of Discipline, 
Division Two, Section I, ¶ 9, Article II)) amend by deletion and addition as follows:

 Delete “central” before conference and add “regional”.  At the end of the paragraph, add the parentheti-
cal note, “(The change in name from “central” to “regional” takes effect January 1, 2013 at which time this 
parenthetical procedural note will be removed from the Constitution.).”

 If voted and so declared by the Council of Bishops, ¶ 9 (¶ 9) would read:

There shall be jurisdictional conferences for the Church in the United States of America, with such powers, 
duties, and privileges as are hereinafter set forth; provided that in The United Methodist Church there shall be 
no jurisdictional or regional conference based on any ground other than geographical and regional division. 
(The change in name from “central” to “regional” takes effect January 1, 2013 at which time this parenthetical 
procedural note will be removed from the Constitution.)

AND

Proposed Constitutional Amendment – IV

 On May 1, 2008, at a session of the General Conference of The United Methodist Church held in Fort 
Worth, Texas, the following Constitutional Amendment was made by a recorded vote of 593 Yes, 295 No.  It is 
now presented to the Annual Conferences for vote.

 In the 2004 Book of Discipline, Division Two, Section I, ¶ 10, Article III, (2008  Book of Discipline, 
Division Two, Section I, ¶ 10, Article III) amend by deletion and addition, as follows:

Delete “central” before “conferences” and add “regional”, and delete “for the church outside 
the United States of America” before “and” and add “(The change in name from “central” to “regional” 
takes effect January 1, 2013 at which time this parenthetical procedural note will be removed from the 
Constitution.)” at end of the paragraph.

 If voted and so declared by the Council of Bishops, ¶ 10 (¶ 10) would read:

There shall be regional conferences and, if necessary, provisional regional conferences, all with such powers, 
duties and privileges as are hereinafter set forth. (The change in name from “central” to “regional” takes effect 
January 1, 2013 at which time this parenthetical procedural note will be removed from the Constitution.)

AND

Proposed Constitutional Amendment – V

 On May 1, 2008, at a session of the General Conference of The United Methodist Church held in Fort 
Worth, Texas, the following Constitutional Amendment was made by a recorded vote of 629 Yes, 248 No.  It is 
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now presented to the Annual Conferences for vote.

 In the 2004 Book of Discipline, Division Two, Section II, ¶ 15, Article III, (2008 Book of Discipline, 
Division Two, Section IV, ¶ 15, Article III) amend by deletion and addition, as follows:

 Add “regional and” before “jurisdictional” and delete “and central” before “conferences”, delete 
“central” before “conference”, and add “(The change in name from “central” to “regional” takes effect 
January 1, 2013 at which time this parenthetical procedural note will be removed from the Constitution.)” at 
end of the paragraph.

 If voted and so declared by the Council of Bishops, ¶ 15 (¶15) would read:

The General Conference shall fix the ratio of representation in the General, regional and jurisdictional confer-
ences from the annual conferences, missionary conferences, and the provisional annual conferences, computed 
on a two-factor basis:  (1) the number of clergy members of the annual conference and the missionary confer-
ence, and (2) the number of professing members in the annual conference, and the missionary conference,  
provided that each annual conference, missionary conference, or provisional annual conference shall be entitled 
to at least one clergy and one lay delegate in the General Conference and also in the jurisdictional or regional 
conference. (The change in name from “central” to “regional” takes effect January 1, 2013 at which time this 
parenthetical procedural note will be removed from the Constitution.)

AND

Proposed Constitutional Amendment – VI

 On May 1, 2008, at a session of the General Conference of The United Methodist Church held in Fort 
Worth, Texas, the following Constitutional Amendment was made by a recorded vote of 690 Yes, 165 No.  It 
is now presented to the Annual Conferences for vote.

 In the 2004 Book of Discipline, Division Two, Section II, ¶ 15, Article III, (2008 Book of Discipline, 
Division Two, Section IV, ¶ 15, Article III) amend by addition, as follows:

 Add at the end of the paragraph, “Any other provision of the Constitution notwithstanding, General 
Conference may provide for a transitional period for newly created annual, missionary, or provisional annual 
conferences, not to exceed two quadrennia, during which time such a conference may be represented at 
General, jurisdictional, and regional conferences on other than a proportional basis.  (The change in name from 
“central” to “regional” takes effect January 1, 2013 at which time this parenthetical procedural note will be 
removed from the Constitution.)”

 If voted and so declared by the Council of Bishops, ¶ 15 (¶ 15) would read:

The General Conference shall fix the ratio of representation in the General, jurisdictional, and central confer-
ences from the annual conferences, missionary conferences, and the provisional annual conferences, computed 
on a two-factor basis: (1) the number of clergy members of the annual conference and the missionary confer-
ence, and (2) the number of professing members in the annual conference and the missionary conference; 
provided that each annual conference, missionary conference, or provisional annual conference shall be entitled 
to at least one clergy and one lay delegate in the General Conference and also in the jurisdictional or central 
conference.  Any other provision of the Constitution notwithstanding, General Conference may provide for a 
transitional period for newly created annual, missionary, or provisional annual conferences, not to exceed two 
quadrennia, during which time such a conference may be represented at General, jurisdictional, and regional 
conferences on other than a proportional basis.  (The change in name from “central” to “regional” takes effect 
January 1, 2013 at which time this parenthetical procedural note will be removed from the Constitution.)
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AND

If both Amendments V and VI are adopted, the resulting paragraph would read:

The General Conference shall fix the ratio of representation in the General, regional and jurisdictional confer-
ences from the annual conferences, missionary conferences, and the provisional annual conferences, computed 
on a two-factor basis:  (1) the number of clergy members of the annual conference and the missionary confer-
ence, and (2) the number of professing members in the annual conference, and the missionary conference,  
provided that each annual conference, missionary conference, or provisional annual conference shall be entitled 
to at least one clergy and one lay delegate in the General Conference and also in the jurisdictional or regional 
conference.  Any other provision of the Constitution notwithstanding, General Conference may provide for a 
transitional period for newly created annual, missionary, or provisional annual conferences, not to exceed two 
quadrennia, during which time such a conference may be represented at General, jurisdictional, and regional 
conferences on other than a proportional basis.  (The change in name from “central” to “regional” takes effect 
January 1, 2013 at which time this parenthetical procedural note will be removed from the Constitution.)

AND

Proposed Constitutional Amendment – VII

 On May 1, 2008, at a session of the General Conference of The United Methodist Church held in Fort 
Worth, Texas, the following Constitutional Amendment was made by a recorded vote of 629 Yes, 248 No.  It 
is now presented to the Annual Conferences for vote.

 In the 2004 Book of Discipline, Division Two, Section II, ¶ 16, Article IV, (2008 Book of Discipline, 
Division Two, Section II, ¶ 16, Article IV) amend by deletion and addition, as follows:

In ¶ 16.3 and 16.10 delete “central” before “conferences” and add “regional”, and add “(The change 
in name from “central” to “regional” takes effect January 1, 2013 at which time this parenthetical procedural 
note will be removed from the Constitution.)” at end of the 16.10.

 If voted and so declared by the Council of Bishops, ¶ 16.3 and .10 (¶ 16.3 and .10) would read:

3. To define and fix the powers and duties of annual conferences, provisional annual
conferences, missionary conferences and missions, and of regional conferences, district conferences, charge 
conferences, and congregational meetings.

10. To fix a uniform basis upon which bishops shall be elected by the jurisdictional
conferences and to determine the number of bishops that may be elected by regional conferences.  (The 
change in name from “central” to “regional” takes effect January 1, 2013 at which time this parenthetical 
procedural note will be removed from the Constitution.)

AND

Proposed Constitutional Amendment – VIII

On April 29, 2008, at a session of the General Conference of The United Methodist Church held in 
Fort Worth, Texas, the following Constitutional Amendment was made by a recorded vote of 804 Yes, 39 No.  
It is now presented to the Annual Conferences for vote.

 In the 2004 Book of Discipline, Division Two, Section II, ¶ 16, Article IV, (2008 Book of Discipline, 



497
REPORTS

Division Two, Section II, ¶ 16, Article IV) amend by deletion and addition, as follows:

In ¶ 16.1 and .14 add “, gender” after “race”.

 If voted and so declared by the Council of Bishops, ¶ 16.1 and .14 (¶ 16.1 and .14) would read:

1. To define and fix the conditions, privileges, and duties of Church membership, which
shall in every case be without reference to race, gender or status.

14. To secure the rights and privileges of membership in all agencies, programs, and
institutions in The United Methodist Church regardless of race, gender or status.

AND

Proposed Constitutional Amendment – IX

On April 29, 2008, at a session of the General Conference of The United Methodist Church held in 
Fort Worth, Texas, the following Constitutional Amendment was made by a recorded vote of 821 Yes, 50 No.  
It is now presented to the Annual Conferences for vote.

 In the 2004 Book of Discipline, Division Two, Section IV, ¶ 23, Article I, (2008 Book of Discipline, 
Division Two, Section IV, ¶ 23, Article I) amend by addition, as follows:

Add “, provided that no jurisdictional conference shall have fewer than 100 delegates” before the 
period at the end of the first sentence.  

If voted and so declared by the Council of Bishops, ¶ 23 (¶ 23)  would read:

The jurisdictional conferences shall be composed of as many representatives from the annual confer-
ences and missionary conferences as shall be determined by a uniform basis established by the General 
Conference, provided that no jurisdictional conference shall have fewer than 100 delegates. The missionary 
conferences shall be considered as annual conferences for the purpose of this article.

AND

Proposed Constitutional Amendment – X

 On May 1, 2008, at a session of the General Conference of The United Methodist Church held in Fort 
Worth, Texas, the following Constitutional Amendment was made by a recorded vote of 649 Yes, 195 No.  It 
is now presented to the Annual Conferences for vote.

 In the 2004 Book of Discipline, Division Two, Section V, and ¶ 28, Article I, (2008 Book of Discipline, 
Division Two, Section V, and ¶ 28, Article I) amend by deletion and addition, as follows:

Delete “Central” before “Conferences” and add “Regional” before “Conferences” in the heading of 
Section V.

Delete “shall” before “be” and add “may” before “be” and delete “central” before “conferences” and 
add “regional” before “conferences” and delete “outside the United States of America” before “with” in the 
first sentence.  Delete the second sentence.  Delete “Subsequently” at the beginning of the third sentence 
and delete “central” before “conferences” and add “regional” before “conferences” in the third and fourth 
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sentences, and add “(The change in name from “central” to “regional” takes effect January 1, 2013 at which 
time this parenthetical procedural note will be removed from the Constitution.)” at end of the paragraph.

If voted and so declared by the Council of Bishops, the heading of Section V and ¶ 28 (¶ 28) would 
read:

Section V. Regional Conferences

¶ 28. Article I.-There may be regional conferences for the work of the Church with such duties, powers, and 
privileges as are hereinafter set forth. The General Conference shall have authority to change the number 
and boundaries of regional conferences. The regional conferences shall have the duties, powers, and privi-
leges hereinafter set forth. (The change in name from “central” to “regional” takes effect January 1, 2013 at 
which time this parenthetical procedural note will be removed from the Constitution.)

AND

Proposed Constitutional Amendment – XI

 On May 1, 2008, at a session of the General Conference of The United Methodist Church held in Fort 
Worth, Texas, the following Constitutional Amendment was made by a recorded vote of 629 Yes, 248 No.  It 
is now presented to the Annual Conferences for vote.

 In the 2004 Book of Discipline, Division Two, Section V, ¶ 29, Article II, (2008 Book of Discipline, 
Division Two, Section V, ¶ 29, Article II) amend by deletion and addition, as follows:

Delete “central” before “conferences” and add “regional” before “conferences” in the first sentence 
and add “(The change in name from “central” to “regional” takes effect January 1, 2013 at which time this 
parenthetical procedural note will be removed from the Constitution.)” at end of the paragraph.

If voted and so declared by the Council of Bishops, ¶ 29 (¶ 29)  would read:

The regional conferences shall be composed of as many delegates as shall be determined by a basis estab-
lished by the General Conference. The delegates shall be clergy and lay in equal numbers.  (The change in 
name from “central” to “regional” takes effect January 1, 2013 at which time this parenthetical procedural 
note will be removed from the Constitution.)  

AND
Proposed Constitutional Amendment – XII

 On May 1, 2008, at a session of the General Conference of The United Methodist Church held in Fort 
Worth, Texas, the following Constitutional Amendment was made by a recorded vote of 749 Yes, 119 No.  It 
is now presented to the Annual Conferences for vote.

 In the 2004 Book of Discipline, Division Two, Section V, ¶ 30, Article III, (2008 Book of Discipline, 
Division Two, Section V, ¶ 30, Article III) amend by deletion and addition, as follows:

Delete “central” before “conferences” and add “regional” before “conferences” in the first sentence.  
Delete the second sentence and add “(The change in name from “central” to “regional” takes effect January 1, 
2013 at which time this parenthetical procedural note will be removed from the Constitution.)” at end of the 
paragraph.

If voted and so declared by the Council of Bishops, ¶ 30 (¶ 30)  would read:
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The regional conferences shall meet within the year succeeding the meeting of the General Conference at 
such times and places as shall have been determined by the preceding respective regional conferences or 
by commissions appointed by them or by the General Conference. (The change in name from “central” to 
“regional” takes effect January 1, 2013 at which time this parenthetical procedural note will be removed 
from the Constitution.)

 
AND

Proposed Constitutional Amendment – XIII

 On May 1, 2008, at a session of the General Conference of The United Methodist Church held in Fort 
Worth, Texas, the following Constitutional Amendment was made by a recorded vote of 544 Yes, 252 No.  It 
is now presented to the Annual Conferences for vote.

 In the 2004 Book of Discipline, Division Two, Section V, ¶ 31, Article IV, (2008 Book of Discipline, 
Division Two, Section V, ¶ 31, Article IV) amend by deletion and addition, as follows:

Delete “central” before “conferences” and add “regional” before “conferences” in the first sentence.  

Add “In those regional conferences where there are no jurisdictional conferences,” at the beginning 
of ¶ 31.2 and delete “central” before “conferences” and add “regional” before “conferences.” Add “In those 
regional conferences where there are jurisdictional conferences, bishops shall be elected by the respective 
jurisdictional conferences.”

Delete “central” before “conferences” and add “regional” before “conferences” in   ¶ 31.3, .6, and .7 
and add “(The change in name from “central” to “regional” takes effect January 1, 2013 at which time this 
parenthetical procedural note will be removed from the Constitution.)” at end of the paragraph.

If voted and so declared by the Council of Bishops, ¶ 31 (¶ 31) would read:

The regional conferences shall have the following powers and duties and such others as may be conferred 
by the General Conference:

1. To promote the evangelistic, educational, missionary, social-concern, and benevolent
interests and institutions of the Church within their own boundaries.

2. In those regional conferences where there are no jurisdictional conferences, to elect the bishops for the 
respective regional conferences in number as may be determined from time to time, upon a basis fixed by 
the General Conference, and to cooperate in carrying out such plans for the support of their bishops as may 
be determined by the General Conference.  In those regional conferences where there are jurisdictional 
conferences, bishops shall be elected by the respective jurisdictional conferences.

3. To establish and constitute such regional conference boards as may be required and to elect their adminis-
trative officers.

4. To determine the boundaries of the annual conferences within their respective areas.

5. To make such rules and regulations for the administration of the work within their
boundaries including such changes and adaptations of the General Discipline as the
conditions in the respective areas may require, subject to the powers that have been or shall be vested in the 
General Conference.
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6. To appoint a judicial court to determine legal questions arising on the rules,
regulations, and such revised, adapted, or new sections of the regional conference Discipline enacted by the 
regional conference.

7. To appoint a committee on appeals to hear and determine the appeal of a traveling
preacher of that regional conference from the decision of a committee on trial.  (The change in name from 
“central” to “regional” takes effect January 1, 2013 at which time this parenthetical procedural note will be 
removed from the Constitution.)

AND

Proposed Constitutional Amendment – XIV

 On May 1, 2008, at a session of the General Conference of The United Methodist Church held in Fort 
Worth, Texas, the following Constitutional Amendment was made by a recorded vote of 629 Yes, 248 No.  It is 
now presented to the Annual Conferences for vote.

 In the 2004 Book of Discipline, Division Two, Section VI, ¶ 32, Article I, (2008 Book of Discipline, 
Division Two, Section VI, ¶ 32, Article I) amend by deletion and addition, as follows:

Delete “central” before “conferences” and add “regional” before “conferences” and add “(The change 
in name from “central” to “regional” takes effect January 1, 2013 at which time this parenthetical procedural 
note will be removed from the Constitution.)” at end of the paragraph.  In a separate action on ¶ 35, an editorial 
change was proposed to replace “probationary members” with “provisional members” wherever the term 
appears in the constitution. 

If voted and so declared by the Council of Bishops, ¶ 32 (¶ 32) would read:

The annual conference shall be composed of clergy and lay members. The clergy membership shall 
consist of deacons and elders in full connection, provisional members, associate members, and local pastors 
under appointment.  The lay membership shall consist of professing members elected by each charge, the 
diaconal ministers, the active deaconesses and home missioners under episcopal appointment within the bounds 
of the annual conference, the conference president of United Methodist Women, the conference president of 
United Methodist Men, the conference lay leader, district lay leaders, the conference director of Lay Speaking 
Ministries, Conference Secretary of Global Ministries (if lay), the president or equivalent officer of the confer-
ence young adult organization, the president of the conference youth organization, the chair of the annual 
conference college student organization, and one young person between the ages of twelve (12) and seventeen 
(17) and one young person between the ages of eighteen (18) and thirty (30) from each district to be selected 
in such a manner as may be determined by the annual conference.  In the annual conferences of the regional 
conferences, the four-year participation and the two-year membership requirements may be waived by the 
annual conference for young persons under thirty (30) years of age.  Such persons must be professing members 
of The United Methodist Church and active participants at the time of election.  Each charge served by more 
than one clergy shall be entitled to as many lay members as there are clergy members.  The lay members 
shall have been for the two years next preceding their election members of The United Methodist Church and 
shall have been active participants in The United Methodist Church for at least four years next preceding their 
election.

If the lay membership shall number less than the clergy members of the annual conference, the annual 
conference shall, by its own formula, provide for the election of additional lay members to equalize lay and 
clergy membership of the annual conference.
 (The change in name from “central” to “regional” takes effect January 1, 2013 at which time this parentheti-
cal procedural note will be removed from the Constitution.)
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AND

Proposed Constitutional Amendment – XV

 On May 1, 2008, at a session of the General Conference of The United Methodist Church held in Fort 
Worth, Texas, the following Constitutional Amendment was made by a recorded vote of 718 Yes, 117 No.  It 
is now presented to the Annual Conferences for vote.

 In the 2004 Book of Discipline, Division Two, Section VI, ¶ 32, Article I, (2008 Book of Discipline, 
Division Two, Section VI, ¶ 32, Article I) amend by deletion and addition, as follows:

Delete everything in the first paragraph following “shall be composed of” and add “lay and clergy 
members as defined by the General Conference.  Lay members shall have been professing members of The 
United Methodist Church for one year preceding their election.”

If voted and so declared by the Council of Bishops, ¶ 32 (¶ 32) would read:

The annual conference shall be composed of lay and clergy members as defined by the General Conference. 
Lay members shall have been professing members of The United Methodist Church for one year preceding 
their election.
If the lay membership should number less than the clergy members of the Annual
Conference, the Annual Conference shall by its own formula, provide for the election of
additional lay members to equalize lay and clergy membership of the Annual Conference.

AND

If both Amendments XIV and XV are adopted, the resulting paragraph would read:
 
The annual conference shall be composed of lay and clergy members as defined by the General Conference. 
Lay members shall have been professing members of The United Methodist Church for one year preceding 
their election.
If the lay membership should number less than the clergy members of the Annual
Conference, the Annual Conference shall by its own formula, provide for the election of
additional lay members to equalize lay and clergy membership of the Annual Conference.

AND

Proposed Constitutional Amendment – XVI

 On May 1, 2008, at a session of the General Conference of The United Methodist Church held in Fort 
Worth, Texas, the following Constitutional Amendment was made by a recorded vote of 629 Yes, 248 No.  It 
is now presented to the Annual Conferences for vote.

 In the 2004 Book of Discipline, Division Two, Section VI, ¶ 33, Article II, (2008 Book of Discipline, 
Division Two, Section VI, ¶ 33, Article II) amend by deletion and addition, as follows:

Add “, regional” following “General” and before “and” and delete “the” before “jurisdictional” and 
delete “or central” before “conferences” in the first sentence.  Add “(The change in name from “central” to 
“regional” takes effect January 1, 2013 at which time this parenthetical procedural note will be removed from 
the Constitution.)” at end of the paragraph.

   
If voted and so declared by the Council of Bishops, ¶ 33 (¶ 33) would read:
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The annual conference is the basic body in the Church and as such shall have reserved to it the right to 
vote on all constitutional amendments, on the election of clergy and lay delegates to the General, regional 
and jurisdictional conferences, on all matters relating to the character and conference relations of its clergy 
members, and on the ordination of clergy and such other rights as have not been delegated to the General 
Conference under the Constitution, with the exception that the lay members may not vote on matters of 
ordination, character, and conference relations of clergy except that the lay members of the conference 
board of ordained ministry may vote on matters of ordination, character, and conference relations of clergy, 
with the further exception that lay members of the district committee on ordained ministry be full partici-
pating members of the district committee on ordained ministry with vote. It shall discharge such duties and 
exercise such powers as the General Conference under the Constitution may determine.  (The change in 
name from “central” to “regional” takes effect January 1, 2013 at which time this parenthetical procedural 
note will be removed from the Constitution.)

AND

Proposed Constitutional Amendment – XVII

 On May 1, 2008, at a session of the General Conference of The United Methodist Church held in Fort 
Worth, Texas, the following Constitutional Amendment was made by a recorded vote of 812 Yes, 49 No.  It 
is now presented to the Annual Conferences for vote.

 In the 2004 Book of Discipline, Division Two, Section VI, ¶ 33, Article II, (2008 Book of Discipline, 
Division Two, Section VI, ¶ 33, Article II) amend by addition, as follows:

Add “and the committee on investigation” following “ministry.”
   
If voted and so declared by the Council of Bishops, ¶ 33 (¶ 33) would read:

The annual conference is the basic body in the Church and as such shall have reserved to it the right to vote 
on all constitutional amendments, on the election of clergy and lay delegates to the General and the juris-
dictional or central conferences, on all matters relating to the character and conference relations of its clergy 
members, and on the ordination of clergy and such other rights as have not been delegated to the General 
Conference under the Constitution, with the exception that the lay members may not vote on matters of 
ordination, character, and conference relations of clergy except that the lay members of the conference 
board of ordained ministry and the committee on investigation may vote on matters of ordination, character, 
and conference relations of clergy, with the further exception that lay members of the district committee on 
ordained ministry be full participating members of the district committee on ordained ministry with vote. It 
shall discharge such duties and exercise such powers as the General Conference under the Constitution may 
determine. 

AND

If both Amendments XVI and XVII are adopted, the resulting paragraph would read:

The annual conference is the basic body in the Church and as such shall have reserved to it the right to 
vote on all constitutional amendments, on the election of clergy and lay delegates to the General, regional, 
and jurisdictional conferences, on all matters relating to the character and conference relations of its clergy 
members, and on the ordination of clergy and such other rights as have not been delegated to the General 
Conference under the Constitution, with the exception that the lay members may not vote on matters of 
ordination, character, and conference relations of clergy except that the lay members of the conference 
board of ordained ministry and the committee on investigation may vote on matters of ordination, character, 
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and conference relations of clergy, with the further exception that lay members of the district committee on 
ordained ministry be full participating members of the district committee on ordained ministry with vote.  It 
shall discharge such duties and exercise such powers as the General Conference under the Constitution may 
determine.  (The change in name from “central” to “regional” takes effect January 1, 2013 at which time this 
parenthetical procedural note will be removed from the Constitution.)

AND

Proposed Constitutional Amendment – XVIII

 On May 1, 2008, at a session of the General Conference of The United Methodist Church held in Fort 
Worth, Texas, the following Constitutional Amendment was made by a recorded vote of 629 Yes, 248 No.  It 
is now presented to the Annual Conferences for vote.

 In the 2004 Book of Discipline, Division Two, Section VI, ¶ 34, Article III, (2008 Book of Discipline, 
Division Two, Section VI, ¶ 34, Article III) amend by deletion and addition, as follows:

Following “jurisdictional” delete “or central” and add “and regional”, and add “(The change in name 
from “central” to “regional” takes effect January 1, 2013 at which time this parenthetical procedural note will 
be removed from the Constitution.)” at end of the paragraph.

   
If voted and so declared by the Council of Bishops, ¶ 34 (¶ 34) would read:

The annual conference shall elect clergy and lay delegates to the General Conference and to its jurisdictional 
and regional conference in the manner provided in this section, Articles IV and V.  The persons first elected 
up to the number determined by the ratio for representation in the General Conference shall be representa-
tives in that body. Additional delegates shall be elected to complete the number determined by the ratio for 
representation in the jurisdictional and regional conference, who, together with those first elected as above, 
shall be delegates in the jurisdictional and regional conference. The additional delegates to the jurisdic-
tional and regional conference shall in the order of their election be the reserve delegates to the General 
Conference.  The annual conference shall also elect reserve clergy and lay delegates to the jurisdictional and 
regional conference as it may deem desirable. These reserve clergy and lay delegates to the jurisdictional 
and regional conferences may act as reserve delegates to the General Conference when it is evident that not 
enough reserve delegates are in attendance at the General Conference.  (The change in name from “central” 
to “regional” takes effect January 1, 2013 at which time this parenthetical procedural note will be removed 
from the Constitution.)

AND

Proposed Constitutional Amendment – XIX

 On May 1, 2008, at a session of the General Conference of The United Methodist Church held in Fort 
Worth, Texas, the following Constitutional Amendment was made by a recorded vote of 696 Yes, 135 No.  It 
is now presented to the Annual Conferences for vote.

 In the 2004 Book of Discipline, Division Two, Section VI, ¶ 35, Article IV, (2008 Book of Discipline, 
Division Two, Section VI, ¶ 35, Article IV) amend by deletion and addition, as follows:

Before “delegates” delete “ordained ministerial” and add “clergy” and before “from” delete “by and” 
and before “members” delete “ordained ministerial” and before “members” add “clergy” and before “the 
annual” delete “with” and before “the annual” add “and shall be elected by the clergy members of” and after 
“or provisional annual conference” add “who are deacons and elders in full connection, associate members, 



504
RE

PO
RT

S

and those provisional members who have completed all of their educational requirements and local pastors 
who have completed course of study or an M. Div. degree and have served a minimum of two consecutive 
years under appointment immediately preceding the election.”

   
If voted and so declared by the Council of Bishops, ¶ 35 (¶ 35) would read:

The clergy delegates to the General Conference and to the jurisdictional or central conference shall be 
elected from the clergy members in full connection and shall be elected by the clergy members of the 
annual conference or provisional annual conference who are deacons and elders in full connection, associate 
members, and those provisional members who have completed all of their educational requirements and 
local pastors who have completed course of study or an M. Div. degree and have served a minimum of two 
consecutive years under appointment immediately preceding the election.

AND

Proposed Constitutional Amendment – XX

 On May 1, 2008, at a session of the General Conference of The United Methodist Church held in Fort 
Worth, Texas, the following Constitutional Amendment was made by a recorded vote of 629 Yes, 248 No.  It 
is now presented to the Annual Conferences for vote.

 In the 2004 Book of Discipline, Division Two, Section VI, ¶ 35, Article IV, (2008 Book of Discipline, 
Division Two, Section VI, ¶ 35, Article IV) amend by deletion and addition, as follows:

Delete “or central” following “jurisdictional” and add “and regional” following “jurisdictional” and 
add “(The change in name from “central” to “regional” takes effect January 1, 2013 at which time this paren-
thetical procedural note will be removed from the Constitution.)” at end of the paragraph.

   
If voted and so declared by the Council of Bishops, ¶ 35 (¶ 35) would read:

The ordained ministerial delegates to the General Conference and to the jurisdictional and regional conference 
shall be elected by and from the ordained ministerial members in full connection with the annual conference 
or provisional annual conference.   (The change in name from “central” to “regional” takes effect January 1, 
2013 at which time this parenthetical procedural note will be removed from the Constitution.)”

AND

If both Amendments XIX and XX are adopted, the resulting paragraph would read:

The clergy delegates to the General Conference and to the jurisdictional or regional conference shall be 
elected from the clergy members in full connection and shall be elected by the clergy members of the 
annual conference or provisional annual conference who are deacons and elders in full connection, associate 
members, and those provisional members who have completed all of their educational requirements and 
local pastors who have completed course of study or an M. Div. degree and have served a minimum of 
two consecutive years under appointment immediately preceding the election.  (The change in name from 
“central” to “regional” takes effect January 1, 2013 at which time this parenthetical procedural note will be 
removed from the Constitution.)”

AND

Proposed Constitutional Amendment – XXI
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 On May 1, 2008, at a session of the General Conference of The United Methodist Church held in Fort 
Worth, Texas, the following Constitutional Amendment was made by a recorded vote of 629 Yes, 248 No.  It 
is now presented to the Annual Conferences for vote.

 In the 2004 Book of Discipline, Division Two, Section VI, ¶ 36, Article V, (2008 Book of Discipline, 
Division Two, Section VI, ¶ 36, Article V) amend by deletion and addition, as follows:

Delete “and” before “jurisdictional” and delete “or central” before “conferences” and add “and 
regional” before “conferences” in the first clause, delete “or central” before “conferences” and add “and 
regional” before conferences in the last clause and add “(The change in name from “central” to “regional” 
takes effect January 1, 2013 at which time this parenthetical procedural note will be removed from the 
Constitution.)” at end of the paragraph.

   
If voted and so declared by the Council of Bishops, ¶ 36 (¶ 36) would read:

The lay delegates to the General,  jurisdictional and regional conferences shall be elected by the lay 
members of the annual conference or provisional annual conference without regard to age; provided such 
delegates shall have been professing  members of The United Methodist Church for at least two years next 
preceding their election, and shall have been active participants in The United Methodist Church for at least 
four years next preceding their election,  and are members thereof within the annual conference electing 
them at the time of holding the General and jurisdictional and regional conferences. (The change in name 
from “central” to “regional” takes effect January 1, 2013 at which time this parenthetical procedural note 
will be removed from the Constitution.)

AND

Proposed Constitutional Amendment – XXII

 On April 29, 2008, at a session of the General Conference of The United Methodist Church held in 
Fort Worth, Texas, the following Constitutional Amendment was made by a recorded vote of 757 Yes, 27 No.  
It is now presented to the Annual Conferences for vote.

 In the 2004 Book of Discipline, Division Two, Section VII, ¶ 37, Article I, (2008 Book of Discipline, 
Division Two, Section VII, ¶ 37, Article I) amend by addition, as follows:

Before “Connecticut” add “Bermuda”.
   
If voted and so declared by the Council of Bishops, ¶ 37 (¶ 37) would read:

The United Methodist Church shall have jurisdictional conferences made up as follows:
 Northeastern-Bermuda, Connecticut, Delaware, District of Columbia, Maine, Maryland,  
Massachusetts, New Hampshire, New Jersey, New York, Pennsylvania, Rhode Island, Vermont, the Virgin 
Islands, West Virginia.

Southeastern-Alabama, Florida, Georgia, Kentucky, Mississippi, North Carolina, South Carolina, 
Tennessee, Virginia.

North Central-Illinois, Indiana, Iowa, Michigan, Minnesota, North Dakota, Ohio, South Dakota, 
Wisconsin.

South Central-Arkansas, Kansas, Louisiana, Missouri, Nebraska, New Mexico,
Oklahoma, Texas.
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Western-Alaska, Arizona, California, Colorado, Hawaii, Idaho, Montana, Nevada, Oregon, Utah, 
Washington, and Wyoming and the territory of the United States in the Pacific region.

AND

Proposed Constitutional Amendment – XXIII

 On May 1, 2008, at a session of the General Conference of The United Methodist Church held in Fort 
Worth, Texas, the following Constitutional Amendment was made by a recorded vote of 590 Yes, 255 No.  It is 
now presented to the Annual Conferences for vote.

 In the 2004 Book of Discipline, Division Two, Section VII, ¶ 38, Article II, (2008 Book of Discipline, 
Division Two, Section VII, ¶ 38, Article II) amend by deletion and addition, as follows:

After “Church” delete “outside the United States of America” and after “into” delete “central” and 
after “into” add “regional” and after “”determined” delete “by the Uniting Conference,” and after “Conference” 
delete “having authority subsequently to make changes in the number and boundaries.” and add “(The change 
in name from “central” to “regional” takes effect January 1, 2013 at which time this parenthetical procedural 
note will be removed from the Constitution.)” at end of the paragraph.

   
If voted and so declared by the Council of Bishops, ¶ 38 (¶ 38) would read:

The work of the Church may be formed into regional conferences, the number and boundaries of which shall 
be determined by the General Conference. (The change in name from “central” to “regional” takes effect 
January 1, 2013 at which time this parenthetical procedural note will be removed from the Constitution.)

AND

Proposed Constitutional Amendment – XXIV

 On May 1, 2008, at a session of the General Conference of The United Methodist Church held in Fort 
Worth, Texas, the following Constitutional Amendment was made by a recorded vote of 629 Yes, 248 No.  It is 
now presented to the Annual Conferences for vote.

 In the 2004 Book of Discipline, Division Two, Section VII, ¶ 40, Article IV, (2008 Book of Discipline, 
Division Two, Section VII, ¶ 40, Article IV) amend by deletion and addition, as follows:

Before “conferences” delete “central” and before “conferences” add “regional” and add “(The change 
in name from “central” to “regional” takes effect January 1, 2013 at which time this parenthetical procedural 
note will be removed from the Constitution.)” at end of the paragraph.

   
If voted and so declared by the Council of Bishops, ¶ 40 (¶ 40) would read:

Changes in the number, names, and boundaries of the annual conferences and episcopal areas may be effected 
by the jurisdictional conferences in the United States of America and by the regional conferences outside the 
United States of America according to the provisions under the respective powers and pursuant to the respec-
tive structures of the jurisdictional and the regional conferences.  (The change in name from “central” 
to “regional” takes effect January 1, 2013 at which time this parenthetical procedural note will be 
removed from the Constitution.)

AND
Proposed Constitutional Amendment – XXV
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 On May 1, 2008, at a session of the General Conference of The United Methodist Church held in Fort 
Worth, Texas, the following Constitutional Amendment was made by a recorded vote of 629 Yes, 248 No.  It 
is now presented to the Annual Conferences for vote.

 In the 2004 Book of Discipline, Division Three, ¶ 46, Article I, (2008 Book of Discipline, Division 
Three, ¶ 46, Article I) amend by deletion and addition, as follows:

Before “conferences” delete “central” and before “conferences” add “regional” and before “confer-
ence” delete “central” and before “conference” add “regional” and add “(The change in name from “central” to 
“regional” takes effect January 1, 2013 at which time this parenthetical procedural note will be removed from 
the Constitution.)” at end of the paragraph.

   
If voted and so declared by the Council of Bishops, ¶ 46 (¶ 46) would read:

The bishops shall be elected by the respective jurisdictional and regional conferences and consecrated in the 
historic manner at such time and place as may be fixed by the General Conference for those elected by the 
jurisdictions and by each regional conference for those elected by such regional conference.  (The change in 
name from “central” to “regional” takes effect January 1, 2013 at which time this parenthetical procedural 
note will be removed from the Constitution.)

AND

Proposed Constitutional Amendment – XXVI

 On May 1, 2008, at a session of the General Conference of The United Methodist Church held in Fort 
Worth, Texas, the following Constitutional Amendment was made by a recorded vote of 560 Yes, 275 No.  It 
is now presented to the Annual Conferences for vote.

 In the 2004 Book of Discipline, Division Three, ¶ 48, Article IV, (2008 Book of Discipline, Division 
Three, ¶ 48, Article IV) amend by deletion and addition, as follows:

Before “conference” delete “central” and before “conference” add “regional” and following “Bishops” 
delete “, and such” and following “Bishops” add “In regional conferences where there are jurisdictional 
conferences, the jurisdictional colleges shall arrange the plan of episcopal supervision of the annual confer-
ences, missionary conferences and missions within their jurisdictions.  In regional conferences where there 
are no jurisdictional conferences, the regional conference” and add “(The change in name from “central” to 
“regional” takes effect January 1, 2013 at which time this parenthetical procedural note will be removed from 
the Constitution.)” at end of the paragraph.

   
If voted and so declared by the Council of Bishops, ¶ 48 (¶ 48) would read:

The bishops of each jurisdictional and regional conference shall constitute a College of Bishops.  In regional 
conferences where there are jurisdictional conferences, the jurisdictional colleges shall arrange the plan of 
episcopal supervision of the annual conferences, missionary conferences and missions within their jurisdic-
tions. In regional conferences where there are no jurisdictional conferences, the regional conference College 
of Bishops shall arrange the plan of episcopal supervision of the annual conferences, missionary confer-
ences, and missions within their respective territories.  (The change in name from “central” to “regional” 
takes effect January 1, 2013 at which time this parenthetical procedural note will be removed from the 
Constitution.)

AND
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Proposed Constitutional Amendment – XXVII

 On May 1, 2008, at a session of the General Conference of The United Methodist Church held in Fort 
Worth, Texas, the following Constitutional Amendment was made by a recorded vote of 629 Yes, 246 No.  It 
is now presented to the Annual Conferences for vote.

 In the 2004 Book of Discipline, Division Three, ¶ 49, Article V, (2008 Book of Discipline, Division 
Three, ¶ 49, Article V) amend by deletion and addition, as follows:

In the first sentence, before “conferences” delete “ or central” and before “conferences” add “and 
regional” and in the first sentence of the second paragraph delete “central” before “conference” and add 
“regional” before “conference” and add “(The change in name from “central” to “regional” takes effect 
January 1, 2013 at which time this parenthetical procedural note will be removed from the Constitution.)” at 
end of the paragraph.

   
If voted and so declared by the Council of Bishops, ¶ 49 (¶ 49) would read:

The bishops shall have residential and presidential supervision in the jurisdictional and regional confer-
ences  in which they are elected or to which they are transferred. Bishops may be transferred from one 
jurisdiction to another jurisdiction for presidential and residential supervision under the following condi-
tions: (1) The transfer of bishops may be on either of two bases: (a) a jurisdiction that receives a bishop by 
transfer from another jurisdiction may transfer to that jurisdiction or to a third jurisdiction one of its own 
bishops eligible for transfer, so that the number transferred in by each jurisdiction shall be balanced by the 
number transferred out; or (b) a jurisdiction may receive a bishop from another jurisdiction and not transfer 
out a member of its own College of Bishops. (2) No bishop shall be transferred unless that bishop shall 
have specifically consented. (3) No bishop shall be eligible for transfer unless the bishop shall have served 
one quadrennium in the jurisdiction that elected the bishop to the episcopacy.  (4) All such transfers shall 
require the approval by a majority vote of the members present and voting of the jurisdictional committees 
on episcopacy of the jurisdictions that are involved.   After the above procedures have been followed, the 
transferring bishop shall become a member of the receiving College of Bishops and shall be subject to resi-
dential assignment by that jurisdictional conference.  A bishop may be assigned by the Council of Bishops 
for presidential service or other temporary service in another jurisdiction than that which elected the bishop; 
provided that the request is made by a majority of the bishops in the jurisdiction of the proposed service.
In the case of an emergency in any jurisdiction or regional conference through the death or disability of a 
bishop or other cause, the Council of Bishops may assign a bishop from another jurisdiction or regional 
conference to the work of the said jurisdiction or regional conference, with the consent of a majority of 
the bishops of that jurisdiction or regional conference.  (The change in name from “central” to “regional” 
takes effect January 1, 2013 at which time this parenthetical procedural note will be removed from the 
Constitution.)

AND

Proposed Constitutional Amendment – XXVIII

 On May 1, 2008, at a session of the General Conference of The United Methodist Church held in Fort 
Worth, Texas, the following Constitutional Amendment was made by a recorded vote of 629 Yes, 248 No.  It 
is now presented to the Annual Conferences for vote.

 In the 2004 Book of Discipline, Division Three, ¶ 50, Article VI, (2008 Book of Discipline, Division 
Three, ¶ 50, Article VI) amend by deletion and addition, as follows:

In the third sentence, delete “central” before “conference” and add “regional” before “conference” 
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and add “(The change in name from “central” to “regional” takes effect January 1, 2013 at which time this 
parenthetical procedural note will be removed from the Constitution.)” at end of the paragraph.

   
If voted and so declared by the Council of Bishops, ¶ 50 (¶ 50) would read:

The bishops, both active and retired, of The Evangelical United Brethren Church and of The Methodist 
Church at the time union is consummated shall be bishops of The United Methodist Church.
The bishops of The Methodist Church elected by the jurisdictions, the active bishops of The Evangelical 
United Brethren Church at the time of union, and bishops elected by the jurisdictions of The United 
Methodist Church shall have life tenure. Each bishop elected by a regional conference of The Methodist 
Church shall have such tenure as the regional conference electing him shall have determined.
The jurisdictional conference shall elect a standing committee on episcopacy to consist of one clergy and 
one lay delegate from each annual conference, on nomination of the annual conference delegation. The 
committee shall review the work of the bishops, pass on their character and official administration, and 
report to the jurisdictional conference its findings for such action as the conference may deem appropriate 
within its constitutional warrant of power. The committee shall recommend the assignments of the bishops 
to their respective residences for final action by the jurisdictional conference. (The change in name from 
“central” to “regional” takes effect January 1, 2013 at which time this parenthetical procedural note will be 
removed from the Constitution.)

AND
Proposed Constitutional Amendment – XXIX

 On May 1, 2008, at a session of the General Conference of The United Methodist Church held in Fort 
Worth, Texas, the following Constitutional Amendment was made by a recorded vote of 629 Yes, 248 No.  It 
is now presented to the Annual Conferences for vote.

 In the 2004 Book of Discipline, Division Three, ¶ 51, Article VII, (2008 Book of Discipline, Division 
Three, ¶ 51, Article VII) amend by deletion and addition, as follows:

Delete “central” before “or jurisdictional” and add “regional” before “or jurisdictional” and add “(The 
change in name from “central” to “regional” takes effect January 1, 2013 at which time this parenthetical 
procedural note will be removed from the Constitution.)” at end of the paragraph.

   
If voted and so declared by the Council of Bishops, ¶ 51 (¶ 51) would read:

A bishop presiding over an annual, regional, or jurisdictional conference shall decide all questions of law 
coming before the bishop in the regular business of a session; provided that such questions be presented in 
writing and that the decisions be recorded in the journal of the conference. 
Such an episcopal decision shall not be authoritative except for the pending case until it shall have been 
passed upon by the Judicial Council. All decisions of law made by each bishop shall be reported in writing 
annually, with a syllabus of the same, to the Judicial Council, which shall affirm, modify, or reverse them.  
(The change in name from “central” to “regional” takes effect January 1, 2013 at which time this parentheti-
cal procedural note will be removed from the Constitution.)

AND

Proposed Constitutional Amendment – XXX

 On May 1, 2008, at a session of the General Conference of The United Methodist Church held in Fort 
Worth, Texas, the following Constitutional Amendment was made by a recorded vote of 629 Yes, 248 No.  It 
is now presented to the Annual Conferences for vote.
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 In the 2004 Book of Discipline, Division Three, ¶ 52, Article VIII, (2008 Book of Discipline, Division 
Three, ¶ 52, Article VIII) amend by deletion and addition, as follows:

Delete “central” after “jurisdictional and” and add “regional” after “jurisdictional and” and add “(The 
change in name from “central” to “regional” takes effect January 1, 2013 at which time this parenthetical 
procedural note will be removed from the Constitution.)” at end of the paragraph.

   
If voted and so declared by the Council of Bishops, ¶ 52 (¶ 52) would read:

The bishops of the several jurisdictional and regional conferences shall preside in the sessions of their 
respective conferences.  (The change in name from “central” to “regional”
takes effect January 1, 2013 at which time this parenthetical procedural note will be removed from the 
Constitution.)

AND

Proposed Constitutional Amendment – XXXI

 On May 1, 2008, at a session of the General Conference of The United Methodist Church held in Fort 
Worth, Texas, the following Constitutional Amendment was made by a recorded vote of 629 Yes, 248 No.  It 
is now presented to the Annual Conferences for vote.

 In the 2004 Book of Discipline, Division Four, ¶ 56, Article II, (2008 Book of Discipline, Division 
Four, ¶ 56, Article II) amend by deletion and addition, as follows:

Delete “central” after “jurisdictional or” and add “regional” after “jurisdictional or” and delete 
“central” after “jurisdictional or a” and add “regional” after “jurisdictional or a” and add “(The change in name 
from “central” to “regional” takes effect January 1, 2013 at which time this parenthetical procedural note will 
be removed from the Constitution.)” at end of the paragraph.

   
If voted and so declared by the Council of Bishops, ¶ 56 (¶ 56) would read:

The Judicial Council shall have authority:
1. To determine the constitutionality of any act of the General Conference upon an appeal of a majority of 
the Council of Bishops or one-fifth of the members of the General Conference and to determine the constitu-
tionality of any act of a jurisdictional or regional conference upon an appeal of a majority of the bishops of 
that jurisdictional or regional conference or upon the appeal of one-fifth of the members of that jurisdictional 
or regional conference.
2. To hear and determine any appeal from a bishop’s decision on a question of law made in the annual 
conference when said appeal has been made by one-fifth of that conference present and voting.
3. To pass upon decisions of law made by bishops in annual conferences.
4. To hear and determine the legality of any action taken therein by any General Conference board or juris-
dictional or regional conference board or body, upon appeal by one-third of the members thereof, or upon 
request of the Council of Bishops or a majority of the bishops of a jurisdictional or a regional conference.
5. To have such other duties and powers as may be conferred upon it by the General Conference.
6. To provide its own methods of organization and procedure.  (The change in name from “central” to 
“regional” takes effect January 1, 2013 at which time this parenthetical procedural note will be removed 
from the Constitution.)

AND
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Proposed Constitutional Amendment – XXXII

 On May 1, 2008, at a session of the General Conference of The United Methodist Church held in Fort 
Worth, Texas, the following Constitutional Amendment was made by a recorded vote of 629 Yes, 248 No.  It 
is now presented to the Annual Conferences for vote.

 In the 2004 Book of Discipline, Division Five, ¶ 61, Article II, (2008 Book of Discipline, Division 
Five, ¶ 61, Article II) amend by deletion and addition, as follows:

Delete “central” after “jurisdictional or” and add “regional” after “jurisdictional or” and add “(The 
change in name from “central” to “regional” takes effect January 1, 2013 at which time this parenthetical 
procedural note will be removed from the Constitution.)” at end of the paragraph.

   
If voted and so declared by the Council of Bishops, ¶ 61 (¶ 61) would read:

A jurisdictional or regional conference may by a majority vote propose changes in the Constitution of the 
Church, and such proposed changes shall be submitted to the next General Conference. If the General 
Conference adopts the measure by a two-thirds vote, it shall be submitted to the annual conferences 
according to the provision for amendments.  (The change in name from “central” to “regional” takes effect 
January 1, 2013 at which time this parenthetical procedural note will be removed from the Constitution.)

Note: There is an error in Amendment XXV of the Proposed Constitutional Amendments. The reference in 
the second paragraph in two places [one relating to the 2004 Discipline and the other to the 2008] should be 
to Article II and not Article I as printed.
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P. UNITING DOCUMENT

Note:  The Uniting Document is an historical document and is included in the Journal in response to a 
motion and revision of Standing Rule 23.a at the 2006 Annual Conference session.

THE UNITING DOCUMENT
“A DAY OF NEW BEGINNINGS”

1996 Kentucky Uniting Conference
Of the United Methodist Church

Introduction
Christ is alive, and goes before us

To show and share what love can do.
This is a day of new beginnings;

Our God is making all things new.
(“This Is A Day of New Beginnings, UMH, vs.3)

 
  
 On the threshold of a new century, Kentucky United Methodists are being called by God to make a 
new beginning.  As Jesus reminds us in Matthew 9:17, new wine requires new wineskins.  A new confer-
ence requires a fresh approach to ministry.  We embark on this process so that God might make all things 
new (II Corinthians 5:17), including our shared vision for vital congregations filled with faithful disciples, 
committed to Christ, being Christ’s body in the world.
 Our Uniting Principles focus on the ultimate goal of the annual conference system which is to enable 
every local congregation to effectively carry out its primary task of:
	 	 •		Discovering	and	inviting	all	persons;
	 	 •		Relating	persons	to	God	through	Jesus	Christ;
	 	 •		Nurturing	persons	in	faith	and	discipleship;
	 	 •		Sending	persons	out	to	live	as	disciples,	making	the	community	and	the	world	a	better	place.
 The annual conference is the basic body of the church in United Methodist polity.  The Primary Task of 
the annual conference is to provide effective pastoral leaders, diaconal ministers, and certified leaders 
for congregations, and to provide training and support for pastoral leaders, diaconal ministers, and 
certified leaders as they guide vital congregations, and equip the laity for ministry in the world. The 
new annual conference system is designed to focus on this primary goal. The test of the system will be 
whether or not more persons are becoming disciples, growing deeper in faith and discipleship, and living 
out their ministry for Christ as God’s witnesses in the world. Disciples are called to be God’s salt, light and 
leaven in every arena of life.
 The cost to our church of not making vital disciples is decay and decline.  In the words of Dallas Willard, 
“Nondiscipleship costs abiding peace, a life penetrated throughout by love, faith that sees everything in 
the light of God’s overriding governance for good, hopefulness that stands firm in the most discouraging 
of circumstances, power to do what is right and withstand forces of evil.  In short, nondiscipleship costs 
exactly that abundance of life Jesus said he came to bring (John 10:10).”

THE TEAM PRINCIPLE
 Moving into a new century with a new annual conference calls for a new way of working together as 
God’s people.  Pastors and laity will work as partners to carry out God’s life-changing ministry in the world; 
the annual conference will work through teams to identify, support, train and nurture effective leaders for 
congregations; and to provide channels for witness, nurture and outreach ministries that the congregation 
cannot do alone.  This is in keeping with the historic United Methodist connectional principle which reflects 
a “network of interdependent relationships among persons and groups throughout the life of the whole 
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denomination.”  (para. 112, 1996 Book of Discipline)
 In United Methodism, the bishop is both the spiritual and practical leader of the annual conference, and the 
leader of the conference team.  The bishop articulates the shared vision of the Conference and guides every 
part of the annual conference system in developing effective lay and clergy leadership.  The primary task 
of the annual conference is clergy leadership development for the purpose of equipping the laity for 
ministry in the world.
 A Vision/Evaluation Team, chaired by the Conference Lay Leader, is at the heart of the annual confer-
ence system.  Its purpose is twofold: (1) To continually update and expand the vision; (2) To design and 
implement an objective system of evaluation of the annual conference system.
 A Primary Task Team oversees and coordinates the implementation of the vision.  The Personnel, 
Discipleship and Stewardship teams carry out their work under the direction and coordination of the Primary 
Task Team.  This team keeps every part of the system focused on the primary task of identifying, equipping, 
nurturing and deploying effective Christian leadership in vital congregations.
 The Team principle assumes that when persons clearly understand the vision and primary task of an orga-
nization, they can self-organize and work together to move toward the vision.  The team principle undergirds 
the new annual conference system.  It also serves as a model to local congregations where pastor/lay teams 
are the most effective way of leading local congregations.  The church of the future will be characterized by 
the full partnership of lay and clergy as servant leaders in church and community.
 In summary, the team principle in the annual conference assumes:
	 	 •	All	persons	share	a	common	vision	of	vital	congregations;
	 	 •	Persons	work	as	partners	at	every	level;
	 	 •	Laity	at	all	levels	are	equipped	to	be	creative	and	active	partners	in	ministry;
	 	 •	The	ministry	of	the	local	congregation	is	enabled	and	strengthened	through	its	partnership	with	the	 
     annual conference;
	 	 •		The	pastor	is	the	team	leader	in	the	local	congregation,	even	as	the	bishop	is	the	team	leader	in	the	

annual conference. 
 The new system is designed to provide pastoral nurture and support, congregational training and resources, 
and staff assistance to the door of the local congregation.  As the new conference develops, therefore, leaders 
and congregations may work in clusters, districts [and regions] to develop ministry most effectively.
 In the new system, it is understood that district superintendents will be selected because of their gifts 
and graces for being spiritual leaders.  They will focus on working with covenant groups of elders, deacons 
and diaconal ministers in spiritual formation and the development of leadership skills.  Superintendents may 
work with [regional,] district and cluster teams to deepen the spiritual life and enhance the effectiveness of 
pastors as they lead local churches in becoming vital communities of faithful disciples.  Each superintendent 
may be yoked with another superintendent to work as partners in one of the six regions.  Superintendents 
may have only the absolutely necessary conference-wide administrative assignments and will function more 
as a “pastor to pastors” with the [region] and district.
 The new conference is organized with twelve (12) districts [and six (6) regions].  The initial task of 
regional teams may be to evaluate current ministry in the region, and assist congregations in assessing their 
ministry needs.  Strategies and structures for ministry will evolve from these needs.  The annual confer-
ence will provide leadership resources, training and support for regional teams.  When common needs are 
expressed by more than one region, cooperative strategies will be encouraged.
 The core of the annual conference system will be organized as follows:
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Vision/Evaluation Team

 The Vision/Evaluation Team holds the annual conference accountable to the Principles of Union and to the 
vision of the new annual conference system.  The team will be responsible for continuously updating and 
expanding the vision as the future unfolds.  It also has direct responsibility for designing and implementing 
an external system of review and accountability.
 The Vision/Evaluation Team is composed of 20-24 persons (lay and clergy) nominated by the bishop 
and elected by the annual conference.  The Team is chaired by the Conference Lay Leader.  The bishop is 
a voting member and the Directors of Discipleship Formation, Leadership Formation, Spiritual Formation, 
and Stewardship Formation are ex-officio members without a vote.  The Team is to establish clear criteria 
for evaluating the conference system.  In the evaluation process, the team will engage evaluators outside the 
Vision/Evaluation Team to review the Primary Task Team on an annual basis and work with that team to 
determine the effect that the conference is having on ministry within the location congregations.
 Outcomes of effective congregations will include:
	 	 •		New	persons	being	welcomed	into	the	fellowship	of	the	church;
	 	 •		Persons	making	commitments	to	Christ;
	 	 •		Disciples	growing	spiritually;
	 	 •		Leaders	being	equipped	for	witness	and	mission;
	 	 •		Persons	involved	in	expanding	ministries	with	children	and	youth;
	 	 •		Disciples	developing	outreach	ministries.

Congregations will continually seek new levels of excellence in their ministry for Christ.  The 
effectiveness of the annual conference will be reflected in the number and strength of vital congregations 
producing these outcomes.

The Primary Task Team

 

The Primary Task Team will coordinate the design and implementation of a conference system which will:
provide effective leaders for local congregations;
	 •			focus	on	covenant	relationships	and	a	spirit	of	trust	among	elders,	permanent	deacons,	diaconal	

ministers and laity in churches;
	 •		streamline	conference	administrative	structures	to	ensure	better	stewardship	of	financial	resources;
	 •			nurture	the	continuous	improvement	of	clergy	and	lay	leadership	for	more	effective	ministry	to	local	
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 churches;
	 •		evaluate	and	hold	mutually	accountable	the	leaders,	members,	structures	and	organizations	of	the	
conference.

Membership:

 The Primary Task Team is an active forum for addressing the key issues within the annual conference.  
Membership will include:
	 •			Three	representatives	from	the	Personnel	Team-the	Board	of	Ordained	Ministry	chair,	a	diaconal	

minister/permanent deacon from the Board of Ordained Ministry and the chair of Equitable 
Compensation;

	 •			Three	representatives	from	the	Discipleship	Team	–	representing	Nurture,	Outreach	and	Witness	
Ministries; one of the three shall be the chairperson of the Discipleship Team;

	 •			Three	representatives	from	the	Stewardship	Team	–	the	chair	of	CFA,	the	chair	of	the	Board	of	
Pensions and the chair of the Conference Trustees;

	 •		The	Presidents	of	United	Methodist	Men,	United	Methodist	Women	and	the	United	Methodist	Youth;
	 •		The	Conference	Lay	Leader;
	 •			The	Directors	of	Discipleship	Formation,	Leadership	Formation,	Spiritual	Formation	and	Stewardship	

Formation;
	 •		The	twelve	district	superintendents;
	 •		The	bishop	as	chairperson.

     In addition to these thirty (30) persons on the Primary Task Team, the Conference Nominating Committee 
may add up to three (3) additional persons to ensure inclusiveness.  The Bishop may expand the Primary 
Task Team from time to time to address particular issues or undertake specific projects.

Basic Responsibilities:
 The Primary Task Team will be under the direction of the bishop as the spiritual leader of the confer-

ence.  The Team is responsible for the focus and priorities of the conference.  The Vision Team is advisory to 
the Primary Task Team.  The bishop’s energy, attention and work through his/her leadership of the Primary 
Task Team are to be focused upon strengthening the ministry and mission of the congregation.

 The Primary Task Team is responsible for keeping the entire annual conference system focused on (1) 
providing vital, spiritual leaders as pastors of congregations, and (2) training pastor/lay teams to develop 
effective ministries through their congregations as they move out into the communities with a vision for 
global outreach.

 The Annual Conference establishes its program and budget priorities annually.  The Primary Task 
Team is responsible for recommending the priorities for programs and financial expenditures within the 
annual conference, after consultation with the Personnel, Discipleship and Stewardship Teams.  All budget 
proposals are to be reviewed and prioritized by the Primary Task Team before being presented to the Council 
on Finance and Administration for review, consideration and recommendation of the budget to the annual 
conference.  Budgetary conflicts that may arise between CFA and the Primary Task Team will be negotiated.
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Personnel Team

Definition:
 The Personnel Team will address the Primary Task of the annual conference by working with the 
bishop and the cabinet to provide appropriate quality leadership in every local congregation.  Such leader-
ship may include elders, permanent deacons, diaconal ministers, local pastors and certified persons.  This 
process involves not only identifying and recruiting new leadership, but nurturing and/or retooling the 
current pool of leadership.  Where necessary, this team will caringly and lovingly deal with individuals in 
the exiting process.
 The major component of the Personnel Team is a Board of Ordained Ministry which encompasses 
the areas formerly served by the Boards of Ordained and Diaconal Ministry.  The Personnel Team is also 
comprised of the former Committees on Pastoral Care and Counseling and the Commissions on Equitable 
Compensation.  All of these units will unite in a single Personnel Team.  The chair of the Board of 
Ordained Ministry will serve as convener of the personnel Team.
 The Executive Committee of the Personnel Team includes the chair, vice-chair, the secretary, the 
registrar(s), the chairpersons of the Orders of Elders and Deacons and the chairs of the following working 
units – the Identification and Enlistment Team; the Supervision Team; the Credentialing Team; the 
Leadership Development (Education) Team; the Enrichment, Care and Spiritual Formation Team; and 
the Conference Relations Team.  The chair of the Equitable Compensation Team and the bishop are also 
members.  Ex-officio members are the Directors of Leadership Formation and Spiritual Formation.  The 
Coordinator of the Advocate Access Program for Victims/Survivors of Sexual Harassment/Misconduct 
shall be a member of the Board of Ordained Ministry assigned to Enrichment, Care and Spiritual 
Formation.

Membership:
 The Board of Ordained Ministry may work in [regional] as well as conference teams.  The 
Discipline requires that District Committees be named.  [District Committees, however, may function 
through Regional Boards combining two districts.]
 The Conference Board of Ordained Ministry is composed of at least 66 members, -36 elders, 12 
permanent deacons/diaconal ministers and 16 lay persons plus one district superintendent and the coor-
dinator of the Advocate Access Program.  In addition, any conference member of the General Board of 
Higher Education and Ministry also shall be a member of the Conference Board of Ordained Ministry.
 The members of the Equitable Compensation Team (Commission) are named in accordance with 
the Discipline.  There will be 24 members on the Commission nominated by the Conference Nominating 
Committee.  The chair serves on the Executive Committee of the Personnel Team.

VISION 
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Basic Responsibilities:
 The Identification and Enlistment Team will work with local churches to encourage them to present 
God’s call to representative ministry to persons and help them enter into a process of assessing where God’s 
call may lead.  Effective, competent leadership comes from local congregations who have helped such 
persons discern God’s call and nurtured them in their response.
 The Supervision Team, chaired by the candidacy registrar, supervises candidates from the point of 
being recommended by the local congregation throughout their candidacy for representative ministry or the 
certification process.  This team has [regional] and conference components.
 The Credentialing Team deals with all matters prior to persons reaching permanent status as they 
pertain to the credentialing process.  The primary responsibility of this team is to design and coordinate 
the credentialing process at all levels, including all of the evaluation components as well as the interview 
process itself.
 The Conference Relations Team deals with all matters of conference relations once clergy, diaconal 
ministers, and certified persons have reached their permanent status.
 The Leadership Development (Education) Team will be responsible for the continuing education 
policy and concerns, Pastors’/Diaconal Ministers’ School and Ministerial Education Fund matters.  This unit 
is the primary advisory team for the Leadership Formation Director of the conference.
 The Enrichment, Care and Spiritual Formation Team will provide proactive training, counsel-
ing and/or beneficial guidance to all clergy, diaconal ministers, and certified persons in the Kentucky 
Conference.  Specific areas of service may include, but are not limited to: serious, intentional spiritual 
formation for all clergy, support groups and/or counseling programs.  This team will develop a fair and 
compassionate exiting process for clergy who have demonstrated a pattern of ineffective service.  This unit is 
the primary advisory team for the Spiritual Formation Director of the conference.
 The EQUITABLE COMPENSATION TEAM will encourage and support, through base compensa-
tion funds, the placing of quality pastoral leadership in strategic situations including the planting of new 
churches and the relocation of churches to areas of potential growth in order to allow them to become new 
and/or revitalized congregations.

The Discipleship Team
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Definition:
 The mission of the Discipleship Team is to provide resources, training, planning assistance, and 
research support to help effective clergy lead local congregations in carrying out their primary task of making 
disciples who are in ministry in the world.

Membership:
 The Discipleship Team will be composed of:
	 •		18	elected	members	(plus	5	graduates	of	Leadership	United	Methodism)
	 •		16	chairs	of	Disciplinary	or	conference	mandated	groups
	 •		Commission	on	Religion	and	Race
	 •		Commission	on	Status	and	Role	of	Women
	 •		Ethnic	Local	Church	Concerns	Committee
	 •		Health	&	Welfare	Ministries
	 •		Higher	Education	and	Campus	Ministries
	 •		Commission	on	Christian	Unity	and	Interreligious	Concerns
	 •		Commission	on	Archives	and	History
	 •		Volunteers	in	Mission
	 •		New	Church/Congregational	Development
Chairs of camp/retreat center committees--
         Aldersgate, Kavanaugh, Loucon
President of United Methodist Women
President of United Methodist Men
President of United Methodist Youth
[6 regional representatives chosen by the regions]
1 cabinet representative
The Conference GCOM member and members of general boards and agencies related to the Discipleship 
Team
The Director of Discipleship Formation (Council Director as defined in the 1996 Discipline)
The Conference Treasurer
The Bishop
 At full strength, the Discipleship Team will be composed of 44 members.  It will begin the quadren-
nium with 33 members.  [Regional representatives] and Kentucky United Methodist graduates will be added 
at appropriate times.
 The Discipleship Team will self-organize in ways to fulfill the disciplinary requirements for a 
Conference Council on Ministries and to fulfill the primary task of discovering and inviting all persons; 
relating persons to God through Jesus Christ, nurturing persons in faith and discipleship; sending persons out 
to live as disciples, making the community and world a better place.  The chair of the Discipleship Team shall 
be the convener of the team.

Basic Responsibilities:
 The Discipleship Team will be the primary conference partner in assisting, developing and strengthen-
ing the partnership of pastor and laity in local congregations as they work together to carry out their essential 
ministry.
 The Discipleship Team will be in active partnership with cluster, district and [regional leaders] to 
provide the training, resources, research and support needed to empower the leaders of each local congrega-
tion throughout the conference.  Emphasis will be given to two-way communication with congregations so 
that needs can be identified and addressed in a timely manner.
 The Discipleship Team is in partnership with all other conference teams in carrying out the Primary 
Task of the annual conference in equipping clergy/lay leadership in congregations to carry out their primary 
task.  Toward that end the Discipleship Team will develop Leadership Kentucky United Methodism, an 
intentional course in leadership development for laity (ages 21-40) to train effective lay leaders for the 21st 
century.  Our United Methodist colleges are also primary sources for leadership development training for laity 
and clergy.
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The Stewardship Team

      

Definition:
 The Stewardship Team is responsible for the promotion of the financial needs and the collection and 
administration of the financial resources and properties of the annual conference to support the conference in 
carrying out its primary task.  This team also provides resources in the area of stewardship development and 
planned giving to assist congregations in nurturing disciples in the stewardship way of life.  The Stewardship 
Team will work cooperatively with the Discipleship Team to interpret to local congregations the impact of 
our connectional giving.

Membership:
 The Stewardship Team is composed of the Council on Finance and Administration, the Board of 
Pensions, the Conference Trustees and the Kentucky United Methodist Foundation.
 The Council on Finance and Administration shall have 21 members elected according to disci-
plinary guidelines.  Ex-officio members include the Bishop, the Conference Treasurer, the Conference 
Discipleship Formation Director, the Conference Stewardship Formation Director, a district superintendent 
chosen by the cabinet, and any members of the General Council on Finance and Administration or the 
General Board of Pension and Health Benefits who reside within the bounds of the conference.
 The Board of Trustees shall have 12 members elected according to the 1996 Discipline.
 The Board of Pensions shall have 24 members elected according to the 1996 Discipline.
 Membership of the Kentucky United Methodist Foundation shall be elected according to its 
bylaws.
 The Chair of the Council on Finance and Administration shall serve as the convener of the 
Stewardship Team when all of the components need to meet together.

Basic Responsibilities:
 The basic responsibilities of CFA, the Board of Pensions and the Board of Trustees are outlined in the 
Discipline.  KUMF is responsible for developing a Foundation to undergird the ministries of the Kentucky 
Conference and to give educational leadership in the area of planned giving.

Training
 The aim of the new annual conference is to become an active learning organization – that is, all 
components of the conference are to be engaged in continuous learning, research and training for ministry. 
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Training programs and resources will be developed as needed to strengthen and support local church pastors 
and laity in carrying out their primary task of making disciples.
 When new conference officers and leaders assume their responsibility, intentional training will be 
given in:
	 •		personal	spiritual	formation;
	 •		becoming	a	learning	leader;
	 •		working	in	teams;
	 •		pursuing	the	conference	quest	for	quality;
	 •		process	of	the	new	annual	conference	system;
•		the	specific	responsibilities	of	the	team	or	position.
 Training will focus on equipping effective clergy leaders prepared to lead congregations in the areas 
of worship, spiritual formation, outreach, nurture and witness.
 Local church encouragers will be developed throughout the conference to work with congregations 
individually in clusters, districts or regions in a wide variety of program and ministry areas ranging from 
age-level ministries (children, youth, adult) to ministries of nurture, outreach and witness, and the roles of 
groups as varied as Pastor/Parish Relations Committees and Boards of Trustees.  Emphasis will be on a 
“rapid response” capability at the regional level that can respond quickly to the needs of pastors and local 
congregations for training and support.
 Conference staff will work in a “hands on” way with clergy and laity in the creation and develop-
ment of vital congregations.

Staffing
 The positions of Director of Discipleship Formation, Leadership Formation, Spiritual Formation 
and Stewardship Formation will relate to the Primary Task Team.  The Primary Task Team, working with 
the Personnel Team, will develop a search process for the Directors of Leadership Formation and Spiritual 
Formation.  Selection of the Director of Discipleship Formation and the Director of Stewardship Formation 
will follow Disciplinary guidelines.  The four Formation Directors are cabinet level positions.  The 
Administrative Assistant to the Bishop also has a staff relationship to the Board of Ordained Ministry.

1.	 The Director of Spiritual Formation will work primarily with the Personnel Team on intentional 
comprehensive programs of spiritual formation.  The Spiritual Formation director is to:

	 	 •		work	with	clergy	in	small	groups,	[regional	clusters]	and	districts	to	develop	systems	of	support	
and training;

	 	 •	work	with	clergy	on	individual	programs	of	continuing	education	and	spiritual	formation;
	 	 •	relate	primarily	to	the	Enrichment,	Care	and	Spiritual	Formation	Team	of	the	Board	of	Ministry;
	 	 •		serve	as	a	resource	person	for	the	Discipleship	Team	in	helping	equip	lay/clergy	teams	in	local	

congregations.
2.	 The Director of Leadership Formation will work primarily with the Personnel Team.  The 

Leadership Formation Director is to:
	 	 •	provide	training	for	clergy	in	the	development	of	basic	leadership	skills;
	 	 •		work	in	small	groups,	[regional	clusters]	and	districts	to	develop	training	in	team	development,	

conflict management, continuous quality improvement, and strategic planning and visioning;
	 	 •		serve	as	a	resource	person	for	the	Discipleship	Team	in	helping	equip	lay/clergy	teams	in	local	

congregations.
3.	 The Director of Discipleship Formation will work primarily with the Discipleship Team and the 

[regional teams] as they evolve to help them access the resources and personnel needed to respond 
effectively to the needs of local congregations.  The Director of Discipleship Formation will:

	 	 •	be	responsible	for	communications	(internal	and	external)	for	the	conference;
	 	 •		supervise	the	youth	leadership	ministries	associate,	any	communications	staff,	the	three	camp/

retreat center directors (Aldersgate, Kavanaugh and Loucon), and other staff and/or consultants as 
needed in specific areas of ministry;

	 	 •	serve	as	resource	person	for	the	Personnel	and	Stewardship	teams	in	areas	of	discipleship	ministry.
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4.	 The Director of Stewardship Formation will work primarily with the Stewardship Team.  The 
Director will:

	 	 •		serve	as	the	primary	fiscal	officer	of	the	annual	conference	fulfilling	all	the	disciplinary	responsi-
bilities of Treasurer/Director of Administrative Services and the Pensions Officer of the conference;

	 	 •	as	the	conference	statistician;
	 	 •		consult	with	the	Discipleship	Team	in	the	area	of	stewardship	education,	and	be	available	as	a	

resource  person to the Personnel Team.

TIMETABLE
 The committees of the annual conference session and the conference officers will be elected at the 
first business session of the uniting conference and will assume their responsibilities immediately.  The new 
conference is to be legally constituted on August 19, 1996, the first business day of the United Conference.  
The elected officers and leaders of the quadrennial boards and committees assume their duties upon adjourn-
ment of the Uniting Conference.  Payrolls, apportionment receipts and other financial functions will continue 
separately until the end of 1996.  New district lines become effective in June, 1997.

BUDGET
 In keeping with the Uniting Principles approved in 1995, the proposed 1997 Conference budget 
is projected at $8,470,222 which is slightly less than the combined adjusted 1996 budgets of the former 
Kentucky and Louisville Conferences.  The budget has been designed to focus on the Primary Task of the 
annual conference which is leadership development.  Basically, 48% of the budget goes to fund this primary 
task with exciting new initiatives in leadership training, spiritual formation, a focus on the local congregation 
and the implementation of the new annual conference system.  27% of the budget goes for the benevo-
lent ministry within the conference and around the world.  25% of the budget is earmarked for ministerial 
support items such as pensions and health insurance.
 Uniting has helped to realize some savings in the cost of administrative overhead in the 1997 budget 
with additional savings to come in 1998 when the new system is fully implemented.  Some programs have 
been trimmed in order to emphasize the new directions of the conference.  Several of our future dreams have 
been put on hold for now so that we can be faithful in our Principles of Uniting.  The proposed 1997 budget 
is our good faith estimate of the needs.

LOCATION OF CONFERENCE OFFICES
 Primary conference offices for administration and support services will be located in the greater 
Louisville area, at a location easily accessible from major expressways.  Emphasis will be on conference 
staff traveling as needed to local churches, districts and regions, rather than many persons traveling to a 
central office.

CONCLUSION
 On the threshold of a new century, Kentucky United Methodists are being called by God to a new 
beginning.  The vision of a conference filled with vital congregations sharing the good news of Christ across 
the Commonwealth is exciting.  A new annual conference system which focuses on the primary task of lead-
ership development for local congregations can help us move into God’s future.  The Christian disciplines of 
bible study, prayer and spiritual discernment must be integral in our working together.  As the people of God 
we must be open to the fresh winds of the Holy Spirit empowering us to be a vital part of Christ’s body in 
the world as we move into the 21st century.  God stands ready to make of us a new creation.


