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X. Reports

A. uniting document

Note:  The Uniting Document is an historical document and is included in the Journal in response to a motion 
and revision of Standing Rule 23.a at the 2006 Annual Conference session.

tHe uniting document
“A dAY oF neW BeginningS”
1996 Kentucky uniting conference

of the united methodist church

introduction
Christ is alive, and goes before us

To show and share what love can do.
This is a day of new beginnings;

Our God is making all things new.
(“this is A day of new Beginnings, umH, vs.3)

 
  
 On the threshold of a new century, Kentucky United Methodists are being called by God to make a new 
beginning.  As Jesus reminds us in Matthew 9:17, new wine requires new wineskins.  A new conference requires 
a fresh approach to ministry.  We embark on this process so that God might make all things new (II Corinthians 
5:17), including our shared vision for vital congregations filled with faithful disciples, committed to Christ, 
being Christ’s body in the world.
 Our Uniting Principles focus on the ultimate goal of the annual conference system which is to enable every 
local congregation to effectively carry out its primary task of:

•Discovering and inviting all persons;
•Relating persons to God through Jesus Christ;
•Nurturing persons in faith and discipleship;
•Sending persons out to live as disciples, making the community and the world a better place.

 The annual conference is the basic body of the church in United Methodist polity.  the Primary task of 
the annual conference is to provide effective pastoral leaders, diaconal ministers, and certified leaders for 
congregations, and to provide training and support for pastoral leaders, diaconal ministers, and certified 
leaders as they guide vital congregations, and equip the laity for ministry in the world. The new annual 
conference system is designed to focus on this primary goal. The test of the system will be whether or not more 
persons are becoming disciples, growing deeper in faith and discipleship, and living out their ministry for Christ 
as God’s witnesses in the world. Disciples are called to be God’s salt, light and leaven in every arena of life.
 The cost to our church of not making vital disciples is decay and decline.  In the words of Dallas Willard, 
“Non discipleship costs abiding peace, a life penetrated throughout by love, faith that sees everything in 
the light of God’s overriding governance for good, hopefulness that stands firm in the most discouraging of 
circumstances, power to do what is right and withstand forces of evil.  In short, non-discipleship costs exactly 
that abundance of life Jesus said he came to bring (John 10:10).”

tHe teAm PRinciPLe
 Moving into a new century with a new annual conference calls for a new way of working together as 
God’s people.  Pastors and laity will work as partners to carry out God’s life-changing ministry in the world; 
the annual conference will work through teams to identify, support, train and nurture effective leaders for 
congregations; and to provide channels for witness, nurture and outreach ministries that the congregation cannot 
do alone.  This is in keeping with the historic United Methodist connectional principle which reflects a “network 
of interdependent relationships among persons and groups throughout the life of the whole denomination.”  
(para. 112, 1996 Book of Discipline)
 In United Methodism, the bishop is both the spiritual and practical leader of the annual conference, and the 
leader of the conference team.  The bishop articulates the shared vision of the Conference and guides every part 
of the annual conference system in developing effective lay and clergy leadership.  the primary task of the 
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annual conference is clergy leadership development for the purpose of equipping the laity for ministry in 
the world.
 A Vision/evaluation Team, chaired by the Conference Lay Leader, is at the heart of the annual conference 
system.  Its purpose is twofold: (1) To continually update and expand the vision; (2) To design and implement 
an objective system of evaluation of the annual conference system.
 A Primary task team oversees and coordinates the implementation of the vision.  The Personnel, 
Discipleship and Stewardship teams carry out their work under the direction and coordination of the Primary 
Task Team.  This team keeps every part of the system focused on the primary task of identifying, equipping, 
nurturing and deploying effective Christian leadership in vital congregations.
 The Team principle assumes that when persons clearly understand the vision and primary task of an 
organization, they can self-organize and work together to move toward the vision.  The team principle 
undergirds the new annual conference system.  It also serves as a model to local congregations where pastor/lay 
teams are the most effective way of leading local congregations.  The church of the future will be characterized 
by the full partnership of lay and clergy as servant leaders in church and community.
 In summary, the team principle in the annual conference assumes:

•All persons share a common vision of vital congregations;
•Persons work as partners at every level;
•Laity at all levels are equipped to be creative and active partners in ministry;
•The ministry of the local congregation is enabled and strengthened through its partnership with the 

annual conference;
•The pastor is the team leader in the local congregation, even as the bishop is the team leader in the 

annual conference.
 The new system is designed to provide pastoral nurture and support, congregational training and resources, 
and staff assistance to the door of the local congregation.  As the new conference develops, therefore, leaders 
and congregations may work in clusters, districts [and regions] to develop ministry most effectively.
 In the new system, it is understood that district superintendents will be selected because of their gifts 
and graces for being spiritual leaders.  They will focus on working with covenant groups of elders, deacons and 
diaconal ministers in spiritual formation and the development of leadership skills.  Superintendents may work 
with [regional,] district and cluster teams to deepen the spiritual life and enhance the effectiveness of pastors 
as they lead local churches in becoming vital communities of faithful disciples.  Each superintendent may be 
yoked with another superintendent to work as partners in one of the six regions.  Superintendents may have only 
the absolutely necessary conference-wide administrative assignments and will function more as a “pastor to 
pastors” with the [region] and district.
 The new conference is organized with twelve (12) districts [and six (6) regions].  The initial task of regional 
teams may be to evaluate current ministry in the region, and assist congregations in assessing their ministry 
needs.  Strategies and structures for ministry will evolve from these needs.  The annual conference will provide 
leadership resources, training and support for regional teams.  When common needs are expressed by more than 
one region, cooperative strategies will be encouraged.
 The core of the annual conference system will be organized as follows:

Vision/evaluation team

Vision  
Team

 

 The Vision/Evaluation Team holds the annual conference accountable to the Principles of Union and to 
the vision of the new annual conference system.  The team will be responsible for continuously updating and 
expanding the vision as the future unfolds.  It also has direct responsibility for designing and implementing an 
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external system of review and accountability.
 The Vision/Evaluation Team is composed of 20-24 persons (lay and clergy) nominated by the bishop 
and elected by the annual conference.  The Team is chaired by the Conference Lay Leader.  The bishop is 
a voting member and the Directors of Discipleship Formation, Leadership Formation, Spiritual Formation, 
and Stewardship Formation are ex-officio members without a vote.  The Team is to establish clear criteria for 
evaluating the conference system.  In the evaluation process, the team will engage evaluators outside the Vision/
Evaluation Team to review the Primary Task Team on an annual basis and work with that team to determine the 
effect that the conference is having on ministry within the location congregations.
 Outcomes of effective congregations will include:

•New persons being welcomed into the fellowship of the church;
•Persons making commitments to Christ;
•Disciples growing spiritually;
•Leaders being equipped for witness and mission;
•Persons involved in expanding ministries with children and youth;
•Disciples developing outreach ministries.

 Congregations will continually seek new levels of excellence in their ministry for Christ.  The effectiveness 
of the annual conference will be reflected in the number and strength of vital congregations producing these 
outcomes.

the Primary task team

Vision  
Team

PRimaRy Task  
Team

The Primary Task Team will coordinate the design and implementation of a conference system which will:
•provide effective leaders for local congregations;
•focus on covenant relationships and a spirit of trust among elders, permanent deacons, diaconal 

ministers and laity in churches;
•streamline conference administrative structures to ensure better stewardship of financial resources;
•nurture the continuous improvement of clergy and lay leadership for more effective ministry to local 

churches;
•evaluate and hold mutually accountable the leaders, members, structures and organizations of the 

conference.

membership:

 The Primary Task Team is an active forum for addressing the key issues within the annual conference.  
Membership will include:

•Three representatives from the Personnel Team-the Board of Ordained Ministry chair, a diaconal 
minister/permanent deacon from the Board of Ordained Ministry and the chair of Equitable 
Compensation;

•Three representatives from the Discipleship Team – representing Nurture, Outreach and Witness 
Ministries; one of the three shall be the chairperson of the Discipleship Team;

•Three representatives from the Stewardship Team – the chair of CFA, the chair of the Board of 
Pensions and the chair of the Conference Trustees;
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•The Presidents of United Methodist Men, United Methodist Women and the United Methodist Youth;
•The Conference Lay Leader;
•The Directors of Discipleship Formation, Leadership Formation, Spiritual Formation and 

Stewardship Formation;
•The twelve district superintendents;
•The bishop as chairperson.

 In addition to these thirty (30) persons on the Primary Task Team, the Conference Nominating Committee 
may add up to three (3) additional persons to ensure inclusiveness.  The Bishop may expand the Primary Task 
Team from time to time to address particular issues or undertake specific projects.

Basic Responsibilities:
 The Primary Task Team will be under the direction of the bishop as the spiritual leader of the conference.  
The Team is responsible for the focus and priorities of the conference.  The Vision Team is advisory to the 
Primary Task Team.  The bishop’s energy, attention and work through his/her leadership of the Primary Task 
Team are to be focused upon strengthening the ministry and mission of the congregation.
 The Primary Task Team is responsible for keeping the entire annual conference system focused on (1) 
providing vital, spiritual leaders as pastors of congregations, and (2) training pastor/lay teams to develop 
effective ministries through their congregations as they move out into the communities with a vision for global 
outreach.
 The Annual Conference establishes its program and budget priorities annually.  The Primary Task Team 
is responsible for recommending the priorities for programs and financial expenditures within the annual 
conference, after consultation with the Personnel, Discipleship and Stewardship Teams.  All budget proposals 
are to be reviewed and prioritized by the Primary Task Team before being presented to the Council on Finance 
and Administration for review, consideration and recommendation of the budget to the annual conference.  
Budgetary conflicts that may arise between CFA and the Primary Task Team will be negotiated.

Personnel team

Vision  
Team

PRimaRy Task  
Team

PeRsonneL 
Team

Definition:
 The Personnel Team will address the Primary Task of the annual conference by working with the bishop 
and the cabinet to provide appropriate quality leadership in every local congregation.  Such leadership may 
include elders, permanent deacons, diaconal ministers, local pastors and certified persons.  This process involves 
not only identifying and recruiting new leadership, but nurturing and/or retooling the current pool of leadership.  
Where necessary, this team will caringly and lovingly deal with individuals in the exiting process.
 The major component of the Personnel Team is a Board of Ordained Ministry which encompasses the areas 
formerly served by the Boards of Ordained and Diaconal Ministry.  The Personnel Team is also comprised of 
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the former Committees on Pastoral Care and Counseling and the Commissions on Equitable Compensation.  All 
of these units will unite in a single Personnel Team.  The chair of the Board of Ordained Ministry will serve as 
convener of the personnel Team.
 The Executive Committee of the Personnel Team includes the chair, vice-chair, the secretary, the 
registrar(s), the chairpersons of the Orders of Elders and Deacons and the chairs of the following working 
units – the Identification and Enlistment Team; the Supervision Team; the Credentialing Team; the Leadership 
Development (Education) Team; the Enrichment, Care and Spiritual Formation Team; and the Conference 
Relations Team.  The chair of the Equitable Compensation Team and the bishop are also members.  Ex-officio 
members are the Directors of Leadership Formation and Spiritual Formation.  The Coordinator of the Advocate 
Access Program for Victims/Survivors of Sexual Harassment/Misconduct shall be a member of the Board of 
Ordained Ministry assigned to Enrichment, Care and Spiritual Formation.

membership:
 The Board of ordained ministry may work in [regional] as well as conference teams.  The Discipline 
requires that District Committees be named.  [District Committees, however, may function through Regional 
Boards combining two districts.]
 the conference Board of Ordained Ministry is composed of at least 66 members, -36 elders, 12 permanent 
deacons/diaconal ministers and 16 lay persons plus one district superintendent and the coordinator of the 
Advocate Access Program.  In addition, any conference member of the General Board of Higher Education and 
Ministry also shall be a member of the Conference Board of Ordained Ministry.
 The members of the equitable compensation team (Commission) are named in accordance with 
the Discipline.  There will be 24 members on the Commission nominated by the Conference Nominating 
Committee.  The chair serves on the Executive Committee of the Personnel Team.

Basic Responsibilities:
 The Identification and Enlistment Team will work with local churches to encourage them to present 
God’s call to representative ministry to persons and help them enter into a process of assessing where God’s 
call may lead.  Effective, competent leadership comes from local congregations who have helped such persons 
discern God’s call and nurtured them in their response.
 The Supervision team, chaired by the candidacy registrar, supervises candidates from the point of 
being recommended by the local congregation throughout their candidacy for representative ministry or the 
certification process.  This team has [regional] and conference components.
 The credentialing team deals with all matters prior to persons reaching permanent status as they 
pertain to the credentialing process.  The primary responsibility of this team is to design and coordinate the 
credentialing process at all levels, including all of the evaluation components as well as the interview process 
itself.
 The conference Relations team deals with all matters of conference relations once clergy, diaconal 
ministers, and certified persons have reached their permanent status.
 The Leadership development (education) team will be responsible for the continuing education policy 
and concerns, Pastors’/Diaconal Ministers’ School and Ministerial Education Fund matters.  this unit is the 
primary advisory team for the Leadership Formation director of the conference.
 The enrichment, care and Spiritual Formation team will provide proactive training, counseling and/or 
beneficial guidance to all clergy, diaconal ministers, and certified persons in the Kentucky Conference.  Specific 
areas of service may include, but are not limited to: serious, intentional spiritual formation for all clergy, support 
groups and/or counseling programs.  This team will develop a fair and compassionate exiting process for clergy 
who have demonstrated a pattern of ineffective service.  This unit is the primary advisory team for the Spiritual 
Formation Director of the conference.
 The eQuitABLe comPenSAtion teAm will encourage and support, through base compensation 
funds, the placing of quality pastoral leadership in strategic situations including the planting of new churches 
and the relocation of churches to areas of potential growth in order to allow them to become new and/or 
revitalized congregations.



320
RE
PO
RT
S

the discipleship team

Vision  
Team

PRimaRy Task  
Team

PeRsonneL 
Team

disCiPLesHiP 
Team

Definition:
 The mission of the Discipleship Team is to provide resources, training, planning assistance, and research 
support to help effective clergy lead local congregations in carrying out their primary task of making disciples 
who are in ministry in the world.

membership:
 The Discipleship Team will be composed of:

•18 elected members (plus 5 graduates of Leadership United Methodism)
•16 chairs of Disciplinary or conference mandated groups
•Lay Leader or designated representative
•Commission on Religion and Race
•Commission on Status and Role of Women
•Ethnic Local Church Concerns Committee
•Health & Welfare Ministries
•Higher Education and Campus Ministries
•Commission on Christian Unity and Interreligious Concerns
•Commission on Archives and History
•Volunteers in Mission
•New Church/Congregational Development
•Chairs of camp/retreat center committees--
         Aldersgate, Kavanaugh, Loucon
•President of United Methodist Women
•President of United Methodist Men
•President of United Methodist Youth
•[6 regional representatives chosen by the regions]
•1 cabinet representative
•The Conference GCOM member and members of general boards and agencies related to the Discipleship 

Team
•The Director of Discipleship Formation (Council Director as defined in the 1996 Discipline)
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•The Conference Treasurer
•The Bishop

 At full strength, the Discipleship Team will be composed of 44 members.  It will begin the quadrennium 
with 33 members.  [Regional representatives] and Kentucky United Methodist graduates will be added at 
appropriate times.
 The Discipleship Team will self-organize in ways to fulfill the disciplinary requirements for a Conference 
Council on Ministries and to fulfill the primary task of discovering and inviting all persons; relating persons to 
God through Jesus Christ, nurturing persons in faith and discipleship; sending persons out to live as disciples, 
making the community and world a better place.  The chair of the Discipleship Team shall be the convener of 
the team.

Basic Responsibilities:
 The Discipleship Team will be the primary conference partner in assisting, developing and strengthening 
the partnership of pastor and laity in local congregations as they work together to carry out their essential 
ministry.
 The Discipleship Team will be in active partnership with cluster, district and [regional leaders] to provide 
the training, resources, research and support needed to empower the leaders of each local congregation 
throughout the conference.  Emphasis will be given to two-way communication with congregations so that 
needs can be identified and addressed in a timely manner.
 The Discipleship Team is in partnership with all other conference teams in carrying out the Primary Task 
of the annual conference in equipping clergy/lay leadership in congregations to carry out their primary task.  
Toward that end the Discipleship Team will develop Leadership Kentucky United Methodism, an intentional 
course in leadership development for laity (ages 21-40) to train effective lay leaders for the 21st century.  Our 
United Methodist colleges are also primary sources for leadership development training for laity and clergy.

the Stewardship team

      

Vision  
Team

PRimaRy Task  
Team

PeRsonneL 
Team

disCiPLesHiP 
Team

sTeWaRdsHiP 
Team

Definition:
 The Stewardship Team is responsible for the promotion of the financial needs and the collection and 
administration of the financial resources and properties of the annual conference to support the conference in 
carrying out its primary task.  This team also provides resources in the area of stewardship development and 
planned giving to assist congregations in nurturing disciples in the stewardship way of life.  The Stewardship 
Team will work cooperatively with the Discipleship Team to interpret to local congregations the impact of our 
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connectional giving.

membership:
 The Stewardship Team is composed of the Council on Finance and Administration, the Board of Pensions, 
the Conference Trustees and the Kentucky United Methodist Foundation.
 The council on Finance and Administration shall have 21 members elected according to disciplinary 
guidelines.  Ex-officio members include the Bishop, the Conference Treasurer, the Conference Discipleship 
Formation Director, the Conference Stewardship Formation Director, a district superintendent chosen by the 
cabinet, and any members of the General Council on Finance and Administration or the General Board of 
Pension and Health Benefits who reside within the bounds of the conference.
 The Board of trustees shall have 12 members elected according to the 1996 Discipline.
 The Board of Pensions shall have 24 members elected according to the 1996 Discipline.
 Membership of the Kentucky united methodist Foundation shall be elected according to its bylaws.
 The Chair of the Council on Finance and Administration shall serve as the convener of the Stewardship 
Team when all of the components need to meet together.

Basic Responsibilities:
 The basic responsibilities of CFA, the Board of Pensions and the Board of Trustees are outlined in the 
Discipline.  KUMF is responsible for developing a Foundation to undergird the ministries of the Kentucky 
Conference and to give educational leadership in the area of planned giving.

training
 The aim of the new annual conference is to become an active learning organization – that is, all components 
of the conference are to be engaged in continuous learning, research and training for ministry. Training 
programs and resources will be developed as needed to strengthen and support local church pastors and laity in 
carrying out their primary task of making disciples.
 When new conference officers and leaders assume their responsibility, intentional training will be given in:

•personal spiritual formation;
•becoming a learning leader;
•working in teams;
•pursuing the conference quest for quality;
•process of the new annual conference system;
•the specific responsibilities of the team or position.

 Training will focus on equipping effective clergy leaders prepared to lead congregations in the areas of 
worship, spiritual formation, outreach, nurture and witness.
 Local church encouragers will be developed throughout the conference to work with congregations 
individually in clusters, districts or regions in a wide variety of program and ministry areas ranging from age-
level ministries (children, youth, adult) to ministries of nurture, outreach and witness, and the roles of groups as 
varied as Pastor/Parish Relations Committees and Boards of Trustees.  Emphasis will be on a “rapid response” 
capability at the regional level that can respond quickly to the needs of pastors and local congregations for 
training and support.
 Conference staff will work in a “hands on” way with clergy and laity in the creation and development of 
vital congregations.

Staffing
 The positions of Director of Discipleship Formation, Leadership Formation, Spiritual Formation and 
Stewardship Formation will relate to the Primary Task Team.  The Primary Task Team, working with the 
Personnel Team, will develop a search process for the Directors of Leadership Formation and Spiritual 
Formation.  Selection of the Director of Discipleship Formation and the Director of Stewardship Formation will 
follow Disciplinary guidelines.  The four Formation Directors are cabinet level positions.  The Administrative 
Assistant to the Bishop also has a staff relationship to the Board of Ordained Ministry.

1. The director of Spiritual Formation will work primarily with the Personnel Team on intentional 
comprehensive programs of spiritual formation.  The Spiritual Formation director is to:
•work with clergy in small groups, [regional clusters] and districts to develop systems of support and training;
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•work with clergy on individual programs of continuing education and spiritual formation;
•relate primarily to the Enrichment, Care and Spiritual Formation Team of the Board of Ministry;
•serve as a resource person for the Discipleship Team in helping equip lay/clergy teams in local congregations.
2. The director of Leadership Formation will work primarily with the Personnel Team.  The Leadership 
Formation Director is to:
•provide training for clergy in the development of basic leadership skills;
•work in small groups, [regional clusters] and districts to develop training in team development, conflict 

management, continuous quality improvement, and strategic planning and visioning;
•serve as a resource person for the Discipleship Team in helping equip lay/clergy teams in local congregations.

3. The director of discipleship Formation will work primarily with the Discipleship Team and the 
[regional teams] as they evolve to help them access the resources and personnel needed to respond effectively to 
the needs of local congregations.  The Director of Discipleship Formation will:
•be responsible for communications (internal and external) for the conference;
•supervise the youth leadership ministries associate, any communications staff, the three camp/retreat center 

directors (Aldersgate, Kavanaugh and Loucon), and other staff and/or consultants as needed in specific 
areas of ministry;

•serve as resource person for the Personnel and Stewardship teams in areas of discipleship ministry.

4. The director of Stewardship Formation will work primarily with the Stewardship Team.  The 
Director will:
•serve as the primary fiscal officer of the annual conference fulfilling all the disciplinary responsibilities of 

Treasurer/Director of Administrative Services and the Pensions Officer of the conference;
•as the conference statistician;
•consult with the Discipleship Team in the area of stewardship education, and be available as a resource person 

to the Personnel Team.

timetABLe
 The committees of the annual conference session and the conference officers will be elected at the first 
business session of the uniting conference and will assume their responsibilities immediately.  The new 
conference is to be legally constituted on August 19, 1996, the first business day of the United Conference.  The 
elected officers and leaders of the quadrennial boards and committees assume their duties upon adjournment of 
the Uniting Conference.  Payrolls, apportionment receipts and other financial functions will continue separately 
until the end of 1996.  New district lines become effective in June, 1997.

Budget
 In keeping with the Uniting Principles approved in 1995, the proposed 1997 Conference budget is projected 
at $8,470,222 which is slightly less than the combined adjusted 1996 budgets of the former Kentucky and 
Louisville Conferences.  The budget has been designed to focus on the Primary Task of the annual conference 
which is leadership development.  Basically, 48% of the budget goes to fund this primary task with exciting new 
initiatives in leadership training, spiritual formation, a focus on the local congregation and the implementation 
of the new annual conference system.  27% of the budget goes for the benevolent ministry within the conference 
and around the world.  25% of the budget is earmarked for ministerial support items such as pensions and health 
insurance.
 Uniting has helped to realize some savings in the cost of administrative overhead in the 1997 budget with 
additional savings to come in 1998 when the new system is fully implemented.  Some programs have been 
trimmed in order to emphasize the new directions of the conference.  Several of our future dreams have been 
put on hold for now so that we can be faithful in our Principles of Uniting.  The proposed 1997 budget is our 
good faith estimate of the needs.

LocAtion oF conFeRence oFFiceS
 Primary conference offices for administration and support services will be located in the greater Louisville 
area, at a location easily accessible from major expressways.  Emphasis will be on conference staff traveling as 
needed to local churches, districts and regions, rather than many persons traveling to a central office.
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concLuSion
 On the threshold of a new century, Kentucky United Methodists are being called by God to a new 
beginning.  The vision of a conference filled with vital congregations sharing the good news of Christ across the 
Commonwealth is exciting.  A new annual conference system which focuses on the primary task of leadership 
development for local congregations can help us move into God’s future.  The Christian disciplines of bible 
study, prayer and spiritual discernment must be integral in our working together.  As the people of God we must 
be open to the fresh winds of the Holy Spirit empowering us to be a vital part of Christ’s body in the world as 
we move into the 21st century.  God stands ready to make of us a new creation.
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B. diRectoRS RePoRtS

diRectoR oF AdminiStRAtiVe SeRViceS / conFeRence 
tReASuReR

Michael B. Watts

Purpose
The purpose of the office of director of administrative services/conference treasurer is to fiscal, property and 

personnel matters of the Kentucky Annual Conference in conjunction with the primary task team, the 
council on finance and administration (CFA), the board of pensions, the board of trustees, the commission 
on equitable compensation and the Kentucky United Methodist Foundation.

Strategy
1. Receive and disburse, in accordance with the action of the annual conference and the provisions of The 

Book of Discipline, 2004, remittances from local church treasurers for all duly authorized causes.
2. Invest funds at the direction of the appropriate bodies in a socially responsible manner.
3. Provide counsel and guidance to local congregations relating to property and fiscal matters.
4. Manage payroll and personnel services for the annual conference.
5. Manage annual conference property.
6. Encourage stewardship in local congregations.
7. Assist the board of trustees in its fiduciary responsibility with respect to the Good Samaritan Foundation 

litigation.

goals
1. To provide monthly income statements to the conference boards and agencies.
2. To provide monthly reports of receipts for Our Mission Covenant to the bishop and the cabinet.
3. In 2007, establish an executive committee of the stewardship team that will work together to promote 

stewardship within the conference.

Accountability
1. Be amenable to the bishop and the council on finance and administration.
2. Work with the outside auditors for the completion of the annual audit.
3. Receive direct input from the executive committee of the stewardship team.
4. Have quarterly conference calls with CFA to discuss the status of the conference’s financial status.

2005 Review
In 2005, the United Methodists of Kentucky proved they could be a generous people.  Funds received through 

Our Mission Covenant were $8,264,420, which was $193,880 or 2.4% more than what the conference 
received in 2004.  In addition, they gave $185,819 for South Asia relief due to the tsunami in December 
2004 and $548,086 for hurricane relief.

The board of trustees is continuing its efforts to defend the assertions of the conference in the Good Samaritan 
Foundation litigation.  As of March 31, 2006, the Kentucky Court of Appeals referred the case back to the 
Fayette County District Court for the resolution of all items of positive defense in the case.  The trustees 
are awaiting the decision of the judge in the case.

CFA is introducing a stewardship-based Bible study at this Annual Conference.  I want to especially thank 
Ken Klemme and Chris Harman for their efforts in this.  This study would not have been possible without 
their guidance and persistence.  I look forward to working with CFA in producing similar efforts in the 
future.

The board of pensions continues to work diligently in balancing the rising healthcare costs, maintaining the 
reserves of the healthcare plan, maintaining the current level of benefits, and limit the increase in premiums 
for the plan.  With the background of 8% – 10% in current healthcare costs nationally, I believe that the 
recommended 4.2% increase in healthcare premiums accomplishes this beginning September 1, 2006.

I wish to thank the efforts of the staff of administrative services.  They work tirelessly and certainly have been 
essential in the ministry of the conference.

For information only
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ASSociAte diRectoR oF communicAtion 
Kevin Evers

Purpose
The purpose of Communications Ministries is to inform, inspire and engage individuals and local churches 

through the use of print design, video production and new media formats. 

Strategy
Our primary strategy is to highlight stories from our local churches, promote various ministries, events and 

to help share ideas that are working throughout our local church connection.  Also, Communication 
Ministries will offer training in various graphic software programs, design techniques and communicating 
with the media.

goals
1. Develop and edit stories as well as to provide graphic design for various materials. We are also working 

to create on-line resources, such as postcard templates, bulletin inserts, and other graphics that churches 
can download and use for various ministries within their local communities. Revise the design and format 
of NetNews as well as change the number of issues printed each year to reduce cost and to move more 
information on to our new website.

2. Communications will utilize our new Video Studio that will allow us not only to edit and create our 
own DVDs and videos but also to tape and produce our own stories that we want to share with all of the 
churches in the connection.  

3. In 2006 we are introducing a new Conference Web Site and Data Base which will allow Districts and 
Local Churches to be connected and easy access to input certain information into the Data Base as well as 
access to a Conference Event Calendar System.  Also, we are developing a new NetNews On-Line section 
on our new website which will include updated local and national news every two weeks.

4. Provide services that are cost efficient with professional experience of current trends in technology and 
design mediums.

Accountability
1. Conduct follow-up with local congregations and districts throughout the year.
2. Report to the Communications Commission to share ideas, receive guidance and to work together as we 

produce the highest quality of Communications for all areas of the Conference.
3. Report on a regular basis to the Director of Connectional Ministries.
4. Stay connected with United Methodist Communications for any emerging data or trends and to stay 

current with Igniting Ministry and advertising campaigns for the Church.
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diRectoR oF connectionAL miniStRieS 
Julie Hager Love       

  
Purpose
The purpose of the Director of Connectional Ministries is defined in ¶607.c of The 2004 Book of 

Discipline:  
“In partnership with the bishop and cabinet and the elected leadership of the conference, the director of 

connectional ministries shall have the following primary responsibilities:  to serve as steward of the 
vision of the annual conference, including the development clarification, interpretation, and embodiment 
of the vision; to serve as leader of the continuous process of transformation and renewal necessary for 
the annual conference to be faithful to our Christian identity in a changing world; to ensure alignment 
of the total resources of the conference to its vision; to ensure the connections among the local, district, 
annual conference, and general church ministries for the purpose of networking, resourcing, and commu-
nicating their shared ministry.”

The DCM also serves as the general manager for the Annual Conference Session and supervises the connec-
tional ministry staff.

Strategy
The DCM works with the following teams:  Discipleship Team; Servant Circle (executive committee of the 

Discipleship Team); Children & Poverty Task Force; Church & Society; East Africa Initiative; Refugee/
Immigration Ministries; Christian Unity and Interreligious Concerns; Religion and Race; Status and 
Role of Women; Ethnic Local Church Concerns; Restorative Justice; Shalom; Special Needs; Mission 
Personnel; Volunteers in Mission; Health and Welfare; Disaster Response; Higher Education and Campus 
Ministry.  One of the strategies is the development of the Justice and Mission Team that encompasses 
many of the teams above.  This group meets on a regular basis and is coordinating training, resources, 
and budget.  The Higher Education Team is participating in a pilot program with the General Board of 
Higher Education and Ministry that is developing an assessment tool for our Wesley Foundations.  

Supervise connectional ministry staff including:  Discipleship Formation; Youth & Young Adults; 
Communications; Camp Directors, and support staff.

Development and coordination of the teams that plan and execute the Annual Conference Session.  
Plan and teach workshops in a variety of areas.  In 2006 these included:  Children’s Ministry; VBS; VIM 

Leader Training; Sunday School Teacher Recruitment; A Church for All God’s Children; Disaster 
Response.

Mobilize the connection of our districts and local churches to respond to events such as Hurricane Katrina 
in 2006.

goals
In partnership with the various groups of the Discipleship Team, continue to streamline our structure to 

become even more effective in providing resources and training for the local church.
In partnership with the conference camp and retreat centers, develop a conference strategy for camping and 

retreat ministry.
Continue work with the Higher Education Commission in the development of a strategic plan for Wesley 

Foundations and our College ministries. 

Accountability
1. Directly accountable to Bishop King.
2.    Meet regularly with connectional and other conference staff.
3.   Participate in clergy covenant group.
4.   Report to various teams of the annual conference.

For information only
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diRectoR oF diSciPLeSHiP deVeLoPment 
G. Christine Harman

Purpose
The purpose of the office of Discipleship Development is to coordinate the educational component that supports 

the mission of the United Methodist Church and the mission of the Kentucky Conference. Fulfilling 
the mission requires effective disciple-making leaders among the laity and the clergy. Discipleship 
Development functions to provide training and support for those leaders as they guide vital congregations 
filled with faithful disciples. This will be achieved through a particular emphasis on the development of 
lay/clergy leadership teams in every congregation. 

Strategy
The primary strategy for achieving this purpose will be to resource congregations as they examine the 

effectiveness of their disciple-making system and determine where adjustments might need to be made 
and then determine the best way to make those adjustments. A supporting strategy is to equip people and 
local congregations through designing and offering training programs and other resources to conference 
teams, districts, sub-districts, clusters, and local congregations. This is often accomplished through the 
teams for which the Director has responsibility in providing staff support, counsel, and guidance. Those 
groups are the bishop’s disciple-making task force, the conference teams for prayer, evangelism, Christian 
education and small group ministries, senior adult ministry, and archives and history. Additional support 
is also provided to the board of laity, lay speaking ministries team, the Servant Leadership Academy, and 
the executive committees of United Methodist Women and United Methodist Men. Coordination is also 
given to district program staff persons.

Resourcing congregations for disciple-making:
1. Guide local congregations as they identify and assess their disciple-making system.
2. Assist them in determining any changes needed in their system.
3. Assist the congregation in developing its own model for effective disciple-making. 
3. Provide recommendations and resources to support their desired changes. 

Equipping persons through training:
1. Design and offer training for the “10 Timeless Values” as they are emphasized in the Bishop’s Leadership 

Institute.
2. Assist superintendents and district response/leadership teams in assessing emerging training needs in 

their districts and respond to those needs.
3. Collaborate with other conference teams in the design and delivery of training related to the conference 

vision and mission. 

goals
Any of the goals established by the teams mentioned earlier will subsequently be a part of the director’s goals 

through the staff support role. Specific goals for the director are:
1. Work with superintendents to identify at least two congregations in each district that would like to improve 

their disciple-making system and increase the effectiveness of their efforts.
2. Continue to expand the offerings of training courses based on the “10 Timeless Values.” (Example: 

Follow up on 2006 event with training in Stewardship and Fasting).
3. Expand the ministry offered to senior adults, using the S.E.N.I.O.R.S. program design established by the 

General Board of Discipleship.
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Accountability
Since my last report, I have had numerous opportunities to engage with individuals and their local congregations 

throughout the Kentucky Conference. There is a concept of “touchpoint” in which the touchpoint is any 
contact between the individual and another person or institution. Since last year’s report, I have had over 
1800 “touchpoints” with you and your local congregations throughout the Kentucky Conference. I have 
also been blessed with more than 650 “touchpoints” with persons in other annual conferences (through 
consulting opportunities and speaking engagements) and with the jurisdictional level of the church (through 
training workshops I’ve led and plenary speaking engagements).

Again, any of the accountability points noted by the groups to which I give staff support will also be a part of 
my own accountability. Specific points for me will be to:

1. Conduct follow-up with local congregations attending the Bishop’s Leadership Institute to determine the 
progress with their covenant plan.

2. Partner with the director of New Church and Congregational Development to track “fresh start” churches 
that wish to enhance their disciple-making system.

3. Analyze the disciple-making efforts of the local congregations to determine any common trends and share 
that information with the bishop’s task force on disciple-making.

4. Launch two new training courses as follow-up to the Bishop’s Leadership Institute: one on stewardship 
and one on fasting.

For information only



331
REPORTS

diRectoR oF miniSteRiAL SeRViceS 
Dr. Thomas W. Smith

Purpose
The purpose of the director of ministerial services is to resource the Board of Ordained Ministry and the bishop 

in dealing with all matters pertaining to clergy.
Strategy
The strategy of the office is to provide leadership in visioning the big picture of identifying, recruiting, creden-

tialing and training clergy.
Areas of responsibility:
1. Insure a consistent and thorough examination process for all candidates at both the district and conference 

level.  This examination shall include, but not be limited to, background checks, psychologicals, financial 
checks and Disciplinary requirements.

2. Interpretation and research of The Book of Discipline when called upon by the bishop, Board of Ordained 
Ministry, district superintendents or others.

3. Monitoring and interpretation of credentialing requirements to candidates and district committees of 
Ordained Ministry.

4.  Provide information and resources enabling all parties involved in the process to continue to fulfill the 
primary task of “providing effective clergy leaders.”

5. Participate in ongoing development of resources and information sharing at both the general church and 
jurisdictional level.

6. Work closely with leaders of each team of the Board of Ordained Ministry in fulfilling their mission.
7. Work in conjunction with other conference staff to insure a balanced approach to fulfilling the primary 

task of the annual conference.
goals
1. Work with the Leadership Development team to complete design and implementation of clergy assess-

ment tool and design of continuing education opportunities based on core competencies needs as 
identified.

2. Further develop web-based availability of resources for district committees of Ordained Ministry.
3. Work with our three UM colleges and two University Senate approved seminaries to develop regionally 

based continuing education opportunities.
4. Work with district superintendents and the local pastors team to continue to address issues facing local 

pastors, especially in the areas of ongoing development and credentialing.
5. Continue to seek funding through grant writing and solicitation of individual gifts to provide continu-

ing education scholarships, sabbatical opportunities and other events not provided through conference 
budgeting process.

6. Work with the cabinet, the Board of Ordained Ministry and others to develop compassionate exiting 
process.

7. Provide “Commissioning Informational sessions” for those moving toward ordained ministry.
8. Continue to offer training opportunities for district committees on Ordained Ministry, candidacy, clergy 

and residency mentors, and others as requested.
Accountability
1. Report regularly to the bishop, the executive committee of the Board of Ordained Ministry and the 

Primary Task Team.

For Information Only



332
RE
PO
RT
S

diRectoR oF neW cHuRcH And  
congRegAtionAL deVeLoPment

Dr. Thomas W. Eblen

conference Priorities
Our NCCD team seeks to provide leadership for our Kentucky Conference with its priorities of planting new 

churches and re-vitalizing existing congregations.  We continue to plant new sites for disciple making by 
using the multi-site approach, as we partner with healthy churches in establishing a new site or location 
for ministry in a growing area.  It is encouraging that more local congregations are being intentional about 
their future ministry by developing a Ministry Action Plan in our Fresh Start process.   Churches that 
have “flat lined,” or reached a plateau in their growth, have found the Fresh Start process most helpful 
in launching them into new areas of ministry.  Also, churches in serious decline continue to consider our 
ReStart process.  Through this process, churches surrender their charter and literally “start over” with a 
new lead team.  We now have five ReStart situations in our conference that are reflecting optimistic signs 
of re-birth.  

Leadership development/incubators
We continue to assist in leadership development through our system and process of incubators.  In the incubator 

setting, clergy and lay leaders make a commitment to partner together on a regular basis for spiritual 
formation, learning new ideas and how to apply them, as well as sharpening our gifts and skills as leaders.  
The incubator process, “incubated” right here in our conference, is now rapidly spreading throughout our 
denomination.  Conference cabinets, General Board staff, conference clergy and local church laity are 
entering covenants to be in incubator groups.  There seems to be a growing desire to learn and develop in 
the context of mutual accountability and support.

Resources

Assessment
We are excited about resources that are available to help congregations assess their health and chart a course 

toward health.  The Natural Church Development process has proven to be an effective and valid process.  
It is our hope that our conference will re-energize our efforts around training coaches who will provide 
leadership in this process.  Also, the congregational assessment tool being designed by a joint conference 
team will provide an opportunity for all congregations to assess their ministries and develop a plan for 
growth.

demographics
One change to report is in regard to our demographic and on line data resources.   We have terminated our 

Percept contract due to our assessment of the lack of product quality we were getting for the expensive 
cost.  The link2lead option will cease on June 30 of this year.  Free Census Bureau data can be accessed 
on line at http://ksdc.louisville.edu/ and at www.census.gov.  Other in depth sources may be accessed by 
contacting our office.  

Reaching the Younger, emerging generations
One area of great challenge to the church is reaching our younger generations for Christ, namely the Gen X and 

Millennials, persons in their twenties and thirties.  This age group must not be overlooked or bypassed by 
our church and we must be very intentional in our outreach and approach.  Encouraging news is that we 
have several young adult clergy and lay leaders rising to this challenge of ministering to and with this age 
group.  A new and different approach is needed, and NCCD is seeking to assist and support these leaders 
in our conference who are on the fore-front of reaching this new generation.  We feel we have a mandate 
to lead the way in developing ministries to and with these young adult persons.  Much is being studied 
and much is being written in regard to this.  I heard Dr. Lovett Weems from Wesley Seminary speak 
this spring about the need to position ourselves to reach the emerging generations.  He recently wrote:  
“there are three questions that united methodist churches would do well to keep before them if the 
United Methodist witness is to strengthen in the twenty-first century:  Are we reaching more people 
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for christ?  Are we reaching younger people for christ?  Are we reaching more diverse people for 
christ?”

When I began this ministry in September, 2004, I remember anxiously praying for God to call forth clergy 
and lay leaders who would lead the way in planting and re-vitalizing churches.  Leaders are stepping 
up in response to God’s call!!   Now, my prayer is that we will be able to provide adequate resourcing, 
financial and otherwise, to support and encourage these courageous leaders who are willing to step out 
of the comfort zone and attempt great things for God’s Kingdom.  It is a blessing for me to be a part of 
this ministry.  We are seeing new growth through our Asian American, African American and Hispanic 
ministries.   Exciting things are happening across our conference as people are accepting Christ and being 
discipled in His teaching and way.

Please review our Quadrennial Plan.  As we report the results of our 2005 efforts, we feel we are on track with 
what we indicated we would do and are on target with our 2006 projections.

  Projections for the Quadrenium

Number per Year Estimated 2005 Actual 2006 2007 2008
Main Culture First Start 3 Years 1 1 2 2 3
Main Culture Restart 3 Years 2 2 2 1 1
Main Culture Fresh Start 3 Years 5 5 10 20 30
Hispanic-ongoing 15 11 12 12 12
Hispanic First Start 1 4 2 1 2
AA First Starts 1 0 0 1 0
AA Fresh Starts 0 0 5 7 5
AA Restarts 0 0 1 0 0
Asian First Starts 1 1 1 0 1
Asian ReStarts 1 0 0 0 0
Asian Fresh Starts 1 0 0 0 0
Incuabators Annual 12 15 24 36 40
Activity Total 40 39 59 80 94
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ASSociAte diRectoR oF YoutH &  
Young AduLt miniStRieS

David Sparks

ministry with Young People

Vision
To assist young people in their connection with God and His creation so they may find a vital place for 

ministry.

mission
We exist to equip the Church to connect young people to Jesus by providing spiritual formation and training 

to make effective disciples.

This past year we have worked to achieve this in several different ways:
1. Since hiring a conference director for this area, David Sparks, we have had Youth Worker Training 

Events for leadership in 7 of the 12 districts.
2. Assisted in the promotion for training events sponsored at our Kentucky Conference Camps and through 

our United Methodist related colleges.
3. Sponsored interns and provided evaluative assistance to Asbury College’s Christian Ministries Department 

and the youth ministry class instructor.
4. Sent representatives of youth and young adults to the Southeastern Ministry with Young People 

Convocation at Lake Junaluska.
5. Hosted a week-long Youth Discipleship Retreat at Asbury College in July.
6. Sponsored the New Song Christian Music festival at Camp Loucon in August.  This past year was 

highlighted with Casting Crowns, Jeremy Camp and Audio Adrenaline.  The festival continues to grow 
each year with this past year hosting over 4500 persons.

7. Together with Board of Ordained Ministry we co-sponsored Exploration.  A retreat to explore God’s 
calling to ministry within the United Methodist Church.

8. Attended and participated in the Young Adult Summit sponsored by the General Board of Discipleship 
in Nashville, TN.

9. We have redesigned our website at www.theflame.info.
10. Had over 2500 persons attend Winter Blitz 2006 at the Kentucky Fairground and Expo Center in 

Louisville.  The weekend highlighted our own Bishop King as keynote speaker, Jeff Deyo as worship 
band and Ted & Lee providing drama.

11. Designed and sponsored our first Conference Confirmation Retreat at Aldersgate Camp.
12. Provided programming and leadership for the UMYF Camp co-sponsored at Camp Loucon.
13. Hosted our first (at Kavanaugh) and scheduled the next two of our youthworker Sabbath retreats at each 

of our Kentucky Conference camps.
14. Held a youth lock-in at the Bishop’s Leadership Institute and provided a special course of study.
15. Participated in evaluation of the effectiveness of our 7 Wesley Foundations.
16. Named 12 District Leaders for youth ministry in each district.

Future Plans Include:
1. Two (2) Annual Conference youth rallies at the time of Annual Conference.
2. Two (2) Youth Discipleship Events at Lindsey Wilson College and Kentucky Wesleyan.
3. Continued training events for youth leadership at district gatherings.
4. Continued formation of a Conference Ministry with Young People Network (2 Youth, 2 Young Adults, 

& 2 youthworkers).
5. Begin a Kentucky Chapter of the youthworker movement.
6. Sponsor Kentucky UM Connection events at the National Youth Workers Convention.
7. Sponsor a Young Adult Summit for the Kentucky Conference for the purpose of creating a Young Adult 

Network as part of the Ministry with Young People.
8. Student and Adult Leadership Training (S.A.L.T.) Event the first weekend of December at Kavanaugh.
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9. Continued refinement and sponsorship of Confirmation Retreats, Exploration, youthworker Sabbath.
10. New Song Music Festival the second full weekend of August.
11. Winter Blitz Conference the last full weekend of January.
12. Refine ways for our Wesley Foundation and UM Schools to connect and resource our Kentucky Conference 

Young People.
13. Participation in Jurisdictional and General Church events for Ministry with Young People.
14. Sponsor a team from the Kentucky Conference to attend Youth 2007, July 11-15, in Greensboro NC.

c. conFeRence committee on nominAtionS RePoRt

Leadership Teams and Related Boards, Commissions, Standing Committees,  
Foundations, and Councils
 
Note: This report includes changes, deletions, and additions to the Quadrennial Report in the 2005 Journal.  
Complete lists of all quadrennial teams will be in the 2006 Journal.

diSciPLeSHiP teAm
Remove (at large):
Shannon Boaz   Tony Campbell
Chrysanthia Carr-Seals Cyndi Downing
Scott Hansel   Helen Hieronymus
Joyce Hubbard  Kyra Ketron
Carolyn Lasley  Vic Morris
Todd Nelson   Doris Oaks
Jeremiah Wilson
 
children & Poverty
Remove: Larry Stoess

committee on Religion and Race (add all)
Jane Ellen Booth
Luis Cordero
Judy Cordero
Carla Evers
Deb Massengale

committee on the Status & Role of Women (add all)
Anita Freer
Emily Fryman
Cindy Green 
Mary Ann Harris
David Meadows 
Delores Murphy
Rose Poff

disciplemaking team (add all)
Gary Gibson, Chair  James Adams
Ben Kickert   Stephen Neel
Jane Squires   Tim Thompson
Carol Ackley   Janet Carden
Lyle Morton   Ben Hahn
Susan Skaggs   Kelly McClendon
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Annie Haigler   Tim Jones
Steve Spitzer   Marcia Ball
Timo Karvonen  Rick Nollmann
Mel Bowdan, Jr.  Adam Shourds
Linda Gayheart  Deb Massengale
Kathy Hershman  Mike Gibbons, Cabinet Representative
Chris Harman, Staff

east Africa initiative
Remove:  Norm Galloway

Higher education 
Add: Bill Moore

ministry with Young People council (add all)
Adam Potter   Ben Martin
Gus Clouse   Tiffany Hollums
John Poe   Jeff Bramell
Teddy Ray   Mel Wilhelm
Ken Hundley   Brian Martin
Marilyn Haddix   
At Large: Joey Ashby
 Marcos Ballesteros, Jr
  Cynthia Talley

native American ministry team 
Add: Dr. Paul Rominger

Ramseyer committee (add all)
2007    2008    2009
Yvonne Taylor (L)  Jim Hedrick (L)   Nellie Ramseyer (L)
John Boyd (C)   Troy Elmore (C)  Linda Million (C)
Margaret Butler  (BOM)  Ken Jessee (BOM)  Wayne Anderson (BOM)

Shalom
Remove: Larry Stoess

Volunteers in mission
Remove: Patsy Tooley
   Cindy Roberts

StAnding committeeS
conference Secretary
Remove:  Gary Graves 
Add: Julie Hager Love 

Associate conference Secretary (new position)
Add: Gary Graves

committee on the Journal 
Add: Audrey Myers

committee on memoirs
Add:  Vera Morton
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committee on Resolutions & Petitions (add all)
Taft Thompson, Jr.
Gary Williams

committee on Worship (add all)
David Alexander
Kay Burney
John Boyd 
Karen Bunn
Bob Cain
Virginia Smith 
Ed Garr
Ronald Holmes

committee on Standing Rules (add all)
Gary Gibson 
Gary Graves 
Neil Salvetera

SteWARdSHiP teAm
the Kentucky united methodist Foundation, inc.
The Kentucky United Methodist Foundation, Inc. Board of Directors Class Structure 2006-2007
Class of 2007     Class of 2008
Mr. George Breathitt    Dr. Thomas Cooper
Rev. Van Firestine    Mr. Herman Finn
Mr. Dan R. Markwell    Ms. Sara Gray
Ms. Pam Moran     Mr. Dan Mistler
Mr. Steve Parry     Mr. Charles Orange
Mr. Tay Seals     Mr. Gordon Patterson
Mr. Jim Shepherd    Ms. Louise Shytle
Ms. Holly White    Reverend John Vaught

Class of 2009     Ex-Officio Members
Dr. Donald Durham    Bishop James R. King, Jr.
Mr. John Edge     Rev. Julie Hager Love
Mr. John David King    Mr. Bill Squires
Ms. Barbara Pendleton    Mr. Michael Watts
Dr. Rhoda Peters
Mr. Bob Sims
Mr. Tom Temple
Mr. Eddie Venters

council on Finance and Administration 
Add: Dennis Love
         Mike McCann

eastern Kentucky ministries committee (Pikeville Hospital Settlement Fund) 
Add all:
Lowell Ogden   Linda Gayheart
Eddie Venters   Mark Walz
Michael Watts   Marian Smith
Frank Fitzpatrick  Warren Vanover
Ward Wilson   John Hatton 
Conference Trustees
Remove: James Shepherd
Add: Steve Schnake (Class of 2010)
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AdditionAL committeeS ReLAted to tHe AnnuAL conFeRence

Kentucky um Homes for children & Youth
Trustees (class of 2009)
Rev. Douglas Stilwell   
Rev. Shannon Hodge Boaz  
Rhonda Hurley-Wharton  
Edward Shytle

methodist Hospital

NEW APPOINTMENTS
Terms to Expire in 2010
Mr. Mark Bailey
Mr. Joey Davenport

Terms to Expire in 2007    Terms to Expire in 2008    
Mr. Gerald Wischer      (M) Mr. Thomas Dempewolf* 
Dr. M. G. Howell         (M) Mrs. Daphne Parmenter*       
(M) Mr. Steve Hargis*    Mr. Bruce Woodring*               
(M) Mr. Tim Lutz    (M) Mr. Jon Sights 
(M) Ms. Linda Floyd*       (M) Ms. Joan Hoffman  
Mr. Garland Certain    (M) Dr. H. M. Smith
Mr. David Thomason
Mr. Scott Davis    
Mr. Keith Utley      
(M) Rev. Garland Hawkins 

Terms to Expire in 2009   
Mr. Chip Williams*    
Mr. Dwight Nestrick*    
(M) Mr. Ron Smith*
(M) Mr. Leo King*
Mr. Rob Wedding*
Mr. Mike Hazelwood*
(M) Mr. James M. Crafton
(M) Mr. Ray Nix
(M) Ms. Rebecca Stocke
(M) Mr. James Crafton, Jr.
(M) Ms. Peggy Graul     
(M) Mr. Greg Pritchett     

(M)  Methodist
*  Must Rotate Off in Year Indicated 
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Wesley Village
Class of 2007    Class of 2008    
Clergy:    Rev. Randy Coy  Lay:       Dr. Barbara Holsinger  
                Rev. F. Van Firestine
Lay          Dr. Tukea Talbert
                 

Class of 2009
Clergy:    Rev. Dennis Burrows
                Dr. Rhoda Peters
                Dr. Glenn Sowards
Lay:         Dr. Leroy Boswell
                Dr. Phyllis Corbitt
                Mr. Robert Holloway

WKu Wesley Foundation Board of directors 2007
Class of 2006     Class of 2007
Rev. Ted Burke     Rev. Dean Meadows
Freda Eggleton     Virginia Hanks
Jana Kirchner     Woody Harrell
Rev. Dean Meadows    Rev. Herb Kittenger 
Rev. Fred Pfisterer     Chris Warner
Linda Sparks     John Yonts

Class of 2008     Class of 2009
Cee Cee Doyle     Freda Eggleton
Rev. Rachel Marshall    Fred Psister
Karen Ray     Rev. Ted Burke
Julia Tarrant     Jana Kirchner
Rev. Kris Weathers    Gary Jolly
Larry Wells     Scott Dobler

gRouPS APPointed BY tHe BiSHoP (Included for information only)

Board of ordained ministry
Replace      With
Errol Archerson     Jim Robinson  
Darren Brandon     Paul Fryman  
Gary Gibson     Lisa Schmitt
Mark Girard     Dale Curry 
Fred Goodwin     Susan Skaggs  
Margaret Hutcherson-Vance     Cindy Green  
Richard Lowe     Lance Campbell  
David Miller     Shannon Boaz  
Mike Powers     David Gross  
Jay F. Smith     Steve Boutell  
Yvonne Taylor     Wayne Burt 
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diStRict nominAtionS                         
Note: This report includes changes, deletions, and additions to the Quadrennial Report in the 2005 Journal.  
Complete lists of all quadrennial teams will be in the 2006 Journal.

ASHLAnd diStRict
Rev. Lance Campbell, Chairperson Rev. Brad Smart, Registrar  Mrs. Kay Smith 
Rev. Raymond Payne   Mrs. Faye Logan   Rev. Gene Pillow
Mr. Ed Spears

Board of church Buildings and Location
Rev. A. Wayne Watts                              Mrs. Lola Esenbock   Mr. Jim Brammer
Mr. Gordon Scott   Rev. Glenn Cox

district trustees
Mr. Tom Tavis, Chairperson  Mrs. Mary Jo Scott   Mrs. Gail Hinton
Mrs. Bill Rice    Mrs. Buford Crager   Mr. Peter McNeill
Rev. Bruce Nettleton

district Response team
Mrs. Pat Kees    Ed Shytle    Rev. Richard Short
Mrs. Cindi Downing   Hon. Lewis D. Nicholls   Rev. Lynn Beach
Rev. William Moore   Ms. Nancy Preston

committee on Superintendency
Ms. Jeanne Howell, Chairperson  Ms. Jeanette Hogg   Rev. David Herndon
Rev. Fred Wiles    Ms. Lola Mayne   Mr. Lewis Nicholls

BoWLing gReen diStRict
committee on ministry
david grout (Clergy) – Chp.  Chuck Pruitt (Clergy)   Gale Wetzel  (Clergy) 
David Oaks (Clergy)   John Bowling (Clergy)   Deloris Floyd (Lay)
Hilda Jenkins (Lay)   Ron Thornton (Lay)   Jeff Carter (Clergy)
Halqua Wilson (Clergy)   Deborah Roach (Lay)   Mike Powers (D.S.)

church Building and Location
John Weber (Clergy) – Chp.   Doug Snyder (Clergy)   J.C. Hopper (Lay)
Charles Hendrick (Lay)   Herb Kittinger (Clergy)   Dorothy Syra (Lay)
Dot Brown (Lay)   Pam Morgan (Lay Leader)  David Stanley (Lay)
Mike Powers (D.S.)

trustees
Steven neel (Clergy) – Chp.   Calvin Crittenden (Clergy)  Ed O’Keefe (Lay)
Paula Noffsinger (Lay)   Shane Browning (Clergy)  Sue Smith (Lay)
Steve Schnacke (Lay)   Dottie Lawrence (Lay)   Gwynn Stewart (Lay) 
Charles Patterson (Lay)   Paul Fryman (Clergy)   Mike Powers (D.S.) 

Superintendency
Rick Bard (Clergy) – Chp.  Anna Albertson (Clergy)  Carol Gard (Lay)
Ken Corder (Clergy)   Jane Bucher (Lay)   John Coker (Clergy)
Allen Franks (Lay)   Bart Myers (Clergy)   Steve Smith (Lay)
Pam Morgan (Lay Leader)       Mike Powers (D.S.)

district Response team
mike Powers (D.S.) – Chp.  Clyde Delk (Clergy)   Adam Potter (Lay)
Chris Patterson (Clergy)   Virginia Thompson (UMW Rep) Vera Guthrie (Lay) 
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David Meadows (Clergy)  Pam Morgan (Lay Leader)  Deloris Floyd (Lay) 
Donna Aros (Clergy) – Disaster Relief Coordinator
Nancy Wetzel (Lay) – Prayer Coordinator

coLumBiA diStRict
ministry team
Worship – Dale Curry    Ministry (Missions) – Troy Elmore (clergy)
Fellowship – Dean Meadows (clergy)  Discipleship (Nurture) – Dennis Price (lay)
Lay Speaker Coordinator – Jayne Squires (lay)

committee on ministry
Martha Berry (lay)   Terry Vickous (clergy)   Dean Meadows, Chair (clergy) 
Dale Curry (clergy)   Ted Beam (clergy)  Jim Kingry (clergy)
Lillie Burton (lay)    Mary McWhorter (lay)  Tommy Sexton (clergy)

church Building and Location
R. Darren Brandon (clergy, D.S.)  Anita Hay (lay)   Robert Miller (lay) 
Dennis Parrigin (clergy)   David Stearns (clergy)  Chester Taylor (lay)
Gary Hardin (clergy)

trustees
Theresa Brobrowski (lay)   Bob Cooper (clergy)  Bill Squires, Chair (lay)
Gene Smith (lay)    Jayne Squires (lay)

committee on Superintendency
Martha Brummett (lay)    Bob Cooper (clergy)  Dale Curry, Chair (clergy)
Sandy Curry (lay)   Nellie Graham (lay)  George Kolbenschlag (lay)
William Luckey (lay)   Bud Nettles (lay)  Vivian Rice (lay) 
Bill Squires (lay)

district Leadership team (dLt)
Ronnie Dooley, Disaster Relief Coordinator (clergy)  R. Darren Brandon (clergy, D.S.)
Judie Alley (lay)      Lynda Collins (clergy)  
Montie Fugate (clergy)      Ted Beam (clergy)  
Mary McWhorter (lay)      Stephen Proctor (clergy)
Betty Overstreet (lay) UMW President    Benson Sexton (lay) Youth Rep.
C. G. Collins (lay) District Lay Leader    Cinda Swan (lay) Prayer Team Coordinator
Carol Weddle (lay)      Karen Proctor(lay)

coRBin diStRict
Lay Leader – Mike Radford    Lay Speaker Coordinator – Bernard Shelton
District President of United Methodist Women – Rose Poff
District President of United Methodist Men – Marvin Goins
District Treasurer – Chris Jasper (clergy)  Hispanic Ministry – Judy Cordero (lay)
Web Servant – Brad Jones (lay)
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9 county clusters in the corbin district:
Whitley County Cluster Leader – Ward Wilson (clergy)  
McCreary County Cluster Leader – Anthony Cleary (clergy)
Knox County Cluster Leader – Joel Allen (clergy)
Bell County Cluster Leader – Albert Hughes (clergy)
Harlan County Cluster Leader – Barry Leonard (clergy)
Laurel County Cluster Leader – Wade Arp (clergy)
Pulaski County Cluster Leader – Doug Wilcoxson (clergy)
Casey County Cluster Leader – Bruce Lee (clergy)
Wayne County Cluster Leader – Jim Savage (clergy)

committee on ministry
Tim Thompson, Chair (clergy)  Susan Elkow, Registrar (clergy)   Joel Allen, Secretary (clergy)
Wade Arp (clergy)   Tom Dicken (clergy)    Helen Hieronymous (lay)
Elizabeth Weaver (lay)   Ward Wilson (clergy)    Charles Spice (clergy) 
Paul Sayre (clergy)   Phil Hill (clergy)

church Building and Location
Richard Held, Secretary (clergy)  Hugh Richards (lay)  Bobby Sexton (clergy) 
Wanda Nichols (lay)   Bill Parrott (lay)  Troy Poff (clergy)
Hugh Webb (clergy)

trustees
Dennis Brewer, Chairperson (lay) Chris Jasper, Treasurer (clergy) Ross Kyle (lay)  
Jamie Bowling (lay)   Bob Eckert (clergy)  Doug Wilcoxson (clergy)

committee on Superintendency
Ward Wilson, Chairperson (clergy) Lowell Chesnut (lay)  Mary Dunn (lay) 
Gary Montgomery (lay)   Mike Radford, Lay Leader Suzie Savage (lay)
Tim Thompson (clergy)   Doug Wilcoxson (clergy)

district Leadership team (dLt)

FLoWS (5 missional Paths)
Susan Elkow,  Fellowship (clergy)  Joel Allen, Learning (clergy)
Tim Thompson, Outreach (clergy)  Bruce Lee, Worship (clergy)
Albert Hughes, Service (clergy)

Mike Radford, Lay Leader   Brad Jones, Web Servant (lay)
Chris Jasper, Treasurer (clergy)   Judy Cordero, Hispanic Ministry (lay)
Chris Harman, Staff Rep. (lay)   Phil Hill (clergy)  
Wade Arp (clergy)    Doug Wilcoxson (clergy)  
Barry Leonard (clergy)    Anthony Cleary (clergy)
Jim Savage (clergy)    Ward Wilson (clergy)  
Darlene Hibbard (lay)    David Coffman (lay)   
David Miller (clergy)
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coVington diStRict
district Lay Leader      district treasurer
Mick Prescott       Gene S. Maegly

committee on Board of church Location and Building
Class of 2007
Imogene Addision (L)    Mike Canada (C)
Class of 2008
Geoff Egbers (L)    Dan Huck (C)
Class of 2009
Bob Martin (L)    Monica Ohler (L)

district trustees committee   
Gene Maegly, District Treasurer    Ex-Officio
Sue Crouch (L)     Don Guth (retired C)  Neil Highley (C) 
Dan Mistler (L)    Joyce B. Maegly (L)   John Denham (L) 
Chris Morgan (C) 

district committee on ordained ministry
Lay Leader   Mick Prescott, District Lay Leader      Ex-Officio  
Eric Bryant (C)    Ken Easley (C)   Gary Gibson, Chair (C) 
Mike Lehman (C)   Neil Salvaterra (C)  Lisa Schmitt (C)
Jim Wofford (C)   Carol Ackley (L)  Sarah Lester (L)
Bill Voelker (L)

district Superintendency committee 
Lay Leader   Mick Prescott, District Lay Leader     Ex-Officio  
Charles Clos, Chair (C)   Susan Eaton (C)  Gene Penn (C)  
Nancy Barnes    Roy Cotcamp (L)  Bill Lawrence (L)
Denise Lewis Scott (L)   Jackie Thompson (L)  Ken Maynard (L)

district Response/Leadership  team  (dLt) 
Mike Albertson (C)   Kevin Burney (C)  Brian Wilson (C)  
Dan Huck (C)    Rob Hoffman (C)   Tiffany Hollums  (C)
John Street (C)     Terry Reffett (D.S)  Tom Eblen, Conference Rep (C) Mick 
Prescott, Dist. Lay Leader  Debbie Garey (L)  Betty Minor (L)
Joyce Maegly (L)   Becky Jones (L)

diaster Relief coordinators       children & Poverty Representative     Prayer coordinator
Bob and Linda Howarth        Sue Hill     Rob Hoffman

eLiZABetHtoWn diStRict
district Lay Leader and director of Lay Speaking ministries: Ken Vowels
district treasurer: Judy Ward
Recording Secretary: Ruth Hudson

district committee on ministry
Laity:
Mary Beason    Betty Hillard   Pat Wagner (Registrar)
Clergy:
Willard Knipp (Chair)   Rachel Scott Marshall  Audrey Myers
Ken Jessee    Art Leach   Delores Murphy
Jeffrey Lambert
district Superintendency committee
Laity:
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Robert Smotherman, Chair  Gladys Johnson   Luther Goldsmith
Bud Satterly    Louise Davis   Regina Brown
Ken Vowels, District Lay Leader 
Clergy:
Todd Benner    Sharon Cundiff   Kevin Baker
Fred Whitmore

Board of church Building and Location
Class of 2007    Class of 2008   Class of 2009 
Robert Black (lay)   Robert Luney (lay)  Paul Ed Butler (lay)
Martha Proctor (lay)   Lou Ann Moore (lay)  Danenell Knight (lay)
Alice Scott (clergy)   Bill Rounsaville (clergy) Musial Pearson, Chair (clergy)

trustees
Class of 2007    Class of 2008   Class of 2009
Martha Claycomb (lay)   Henry Shofner (lay)  Robbie Wright (lay)
Ralph Jones (lay)   Nancy Stilwell (lay)  John Bland (lay)
Darren Gillespie (clergy)  Susan Jinnett-Sack (clergy) Allen Basinger (clergy/chair)

district Response team
Kay Bizzell (lay)   Sharon Compton (lay)  Julie Knipp (lay)
Mattie Mack (lay)   Ken Vowels (co-chair)  Janet Carden (District Staff)
John Vaught (District Staff)  Audrey Myers (clergy)  Tom Wilson (clergy)
Paul Frederick (clergy)- Secretary Larry Vickers (clergy)  Jeffrey Lambert (District Disaster 
Coordinator)

Board of Laity and Lay Speaking
Eastern Breckinridge/Meade Co. – Gary Benham  Marion Co.- Billy Adams
Central Hardin/Larue Co.- Fred Rogers    Bullitt Co.- Kevin Cherry
North Hardin- Susan Cross     Western Hardin- Joe and Joye Hodge
South Hardin/Hart Co.- Ken Humphrey    Nelson Co.- Jerry Pile
Grayson Co. – Don Van Natta     Western Breckinridge- Wilma Thomas
Director and Chair- Ken Vowels

FRAnKFoRt diStRict
committee on ordained ministry
Marcia Woodyard   Frank Firestine   Mark Gibbons, Chair
Larry Epley (lay)   Shannon Hodge Boaz  Georgia Harrod
Tonya Kenner    Roy Nance (Lay)  Clyde Tharp (Lay)
Carol Whiting     Lyle Morton   Quentin Scholtz

church Building and Location
Pam Burris (Lay)   Mark Dexter, Chair (Lay) William Conover (Lay)
Frank Firestine    Helen Davis (Lay)  David Ross
Jack Brewer    Darrell Lyons

trustees
Pat Beacon (Lay)   John Moffett (Lay)  Steven Coleman (Lay)
Donna Meador (Lay)   Garry Polston   David Booth
Mort Hogland, Chair (Lay)  Jerry Shelly

Superintendency
Jack Brewer, Chair   Claudia Sexton   Robert Marshall
Anna Stout (Lay)   Howard Nichols (Lay)  Sarah Williams (Lay)
Mark Gibbons    Dennis Yeary (Lay)  Sandra Murphee
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district Leadership team
Amy Barkman    Tonya Kenner   Robert Marshall 
Randy Coy    Jim Shepherd (Lay)  Gretta Smith (Lay)
Gail Owens (Lay)   Clyde Tharp (Lay)  Lewis Stout (Lay)
Marcia Woodyard   Pam Burriss (Lay)  Sarah Williams
Larry Epley (Lay)

LeXington diStRict
church Building and Location
2008	 	 	 	 	 2007	 	 	 	 2009
Susan Stivers (L)    Ardelle Hisle (L)  Carol Frazelle (L)
Clergy:  Eric Patterson (C)  Scott Wilson (C)  Jerri Williams (C)
Scooter Leonard (L)   Ransom Cooper (L)  Wayne Logan (L)

committee on Superintendency
Lay Leader:  David Wagoner 
Foster Ockerman (L)   Nelson Wesley (L)  Carol Amey (L)
Rhonda Jones (L)   Hunn Choi (C)   Steve Drury (C)
Tamara Brown (C)   
Appointee:  Marcia Berry 
Appointee:  Landy Williams 
Appointee:  Kathy Mejia

district Leadership team
Wayne Burt     Susan Skaggs   Jessica Wells
Deborah Jones    Joy Moore     John Hatton
David Wagoner    Lester Ruth

trustees
James Williams (C)   Steve Drury (C)   Eliseo Mejia (C)
Mark Jacobson (L)   Bill Anderson (L)  John Gorrell (L)
Judy Logan (L)    Donna Eastburn (L)

district committee on ministry
Jerry Beck (clergy)   Dennis Burrows (clergy) Jean Bowdan (lay)
Jim Criswell (lay)   Carol Ireson (lay)  Donna Jones (clergy)
Melinda Ryles-Smith (lay)  Mike Snyder (clergy)  Gene Strange (clergy)
Jim Stratton (clergy)   Debbie Wallace-Padgett (chair) Jessica Wells (registrar)
Mary Lou Stephens (clergy)  Jamie Williams (clergy)

LouiSViLLe diStRict
committee on ministry    
Farley Stuart, Chair (clergy)  Sylvia Baker-Noren (clergy) Bob Boutell (lay)  
Charles Brockwell (clergy)  Mike Gibbons (clergy-DS) Bonnie MacDonald (clergy) 
Jim Meador (clergy)   Nancy Tinnell (clergy)    

church Location/Building
James Gatewood, chair (lay)  Margaret Butler (clergy) Mike Gibbons (clergy-DS)
Marilyn Helvey (lay)   Robert Holloway (lay)  Tim Jones (clergy)
Jim Sutton (lay)



346
RE
PO
RT
S

committee on Superintendency   
C. Kenneth Peters, chair (lay)  Mike Gibbons (clergy-DS) Robert Howell (clergy)  
Jim Sutton (lay)    Jackie Swigart (lay)     

district Leadership team
Sylvia Baker-Noren (clergy)  David Blair (clergy)  Bob Boutell (lay)
Charles Brockwell (clergy)  Margaret Butler (clergy) Ron Crimm (lay)
Laura Curry (lay)   Owen Dolin (clergy)  Larry Edwards (lay)
Bob Farrar (lay)    James Gatewood (lay)  Mike Gibbons (clergy-DS)
Alvin Goodwin (clergy)   Annie Haigler (lay)  Bob Howell (clergy)
Tim Jones (clergy)   Kelly McClendon (clergy) Ken Peters (lay)
Tom Smith (clergy)   Joyce Spaulding (lay)  Larry Stoess (clergy)
Jim Sutton (lay)    Ron Young (clergy)

trustees
Bob Farrar, chair (lay)   Richard Beard (lay)  Larry Edwards (lay)  
Mike Gibbons (clergy-DS)  Tim Jones (lay)   Bob Reid (lay)   
Jim Sutton (lay)    Lee Twombly (lay)

missions      
Marilyn Calbert (lay)   Ron Crimm, chair (lay) Laura Curry (lay) 
Larry Edwards (lay)   Kelly Forbes (lay)  Mike Gibbons (clergy-DS)
Betty Hammond (lay)   Vernon Hodge (lay)  Tim Jones (clergy) 
Bill Milton (lay)   Allen Priest (lay)  Frank Preston (lay) 
James B. Tennill (lay)  

mAdiSonViLLe diStRict
district Response team
Greg Shannon (clergy)   Barbie Hunt (lay)  Dorothy Southall (lay)
Bill Taylor (clergy)   Rush Hunt (lay)   Marilyn Bugbee (lay)
Mike Birk (clergy)               Don Hershman (lay)                   Sandra Hogart (lay)
Weyman McGuire (clergy)  Kathy Hershman (lay)                Nancy Wiley (lay)
Scott Milby (clergy)   Brenda Harting (lay)                  Greg Ranes (lay)
Jeff Calhoun (clergy)                             Jacque Conn (lay)   
Isabel M. Soberal (clergy)  Dale Bugbee (lay)   
       
district Board of church Building and Location
Class	of	2006	 	 	 	 	Class	of	2007	 	 	 Class	of	2008
Warren Cornell (lay)    Kim White (lay)  Phillip Armstrong (lay)
Barclay McCoy (lay)   Jack Westby (lay)  Mark Herring (lay)     
David Turner (clergy)   Don Bunch (clergy)  Doug Overhults (lay)

district committee on ordained ministry
Bill Taylor (clergy)              Samuel Sangsoon Kim (clergy) Ben Helen Burkeen (lay) 
Hilda Bentley (clergy)   Wayne Sayre (clergy) (chair) Keith Lee (lay)
Carol Owen (clergy)               Steve Spitzer (clergy)  John Porter (lay)
     
district church Planting team
Jeff Calhoun (clergy)   Marlin Anderson (lay)  Greg Ranes (lay)
Bill Taylor, Chair (clergy)  Jamus Redd (lay)
                                                                              
district Superintendency committee
Samuel Mathes (clergy)                           Larry Mahurin, Chair (lay) Nancy Wiley (lay)
Jim Keegan (clergy)                  Ramona Harris (lay)  Joan Griffin (lay) 
Ronald Henn (clergy)                            Jason Powell (lay)                       Dorothy Winn (lay)
Bobby Strader (lay)                                  Rush Hunt (lay) (District Lay Leader)
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district Lay Speaking ministries
Don Bunch (clergy)   Ronald Henn (clergy)  Kenny Rogers (lay)
Daniel Griffin (clergy)   Brenda Glover (lay)  
Dorothy Southall (lay) (District Coordinator)
Chuck Ladd (clergy)    Kathy Hershman (lay)  Betty Warner (lay)
Rush Hunt (lay) (District Lay Leader)
       
district Lay Leader                                                                                   district Prayer coordinator
Rush Hunt (lay)                                                                                           Barbie Hunt (lay)

district trustees
Steve McVay (clergy)   Pat Foster (lay)   Bonnie Baggerly (lay) 
Gayla Webb (clergy)   Duane Miksch (lay)  Ralph Teague (lay)

district disaster Relief coordinators
Larry Busch (clergy)                                                       Bill Cartwright (lay)

oWenSBoRo diStRict
district Response team 
Dale Carden, DS   Dee Ann Conn                         (UMW President)
Cindy Green    Bob Bouser   Betty Rush
Greg Rose    Richard Wilson   Garland Hawkins
Virginia Holmes   Timo Karvonen   Bruce Banker
Fred Goodwin    Patricia Smith   Adam Shourds
Yvonne Taylor    Ray Nix 
  
district trustees 
class of 2007    class of 2008   class of 2009
Stan Conn, Chair   Tony St. Clair   Richard Wilson
Rachel Solomon   Sheryl Chapman  Jesse Johnson
Todd Love    Odis Wilson   Larry Miller
  
district committee on ministry  
Dale Carden, DS   Gary Chapman   Ken Berggren
Mark Benton    Joey Murphy, Chair  Kevin Brown
Garland Hawkins   Todd Love   Vernon Perdue
Damon Smith    Patricia Smith   Yvonne Taylor
Richard Wilson    Ted Burke 
  
district Board of church Location and Building  
Dale Carden, DS   Ron Holmes, Asbury  Marvin Lagle
Sandy Douglass    Tony St. Clair   Todd Love
Artie Eakin    Richard Wilson 
  
district Superintendency committee  
Dale Carden, DS   Benzell Bard   Ted Burke 
Yvonne Taylor, Chair    Marjorie Wilson  Al Kenney        
Todd Love    Gary Chapman   Mary Rummage
James Stewart    Ray Nix 
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district committee on Lay Life and Work 
Dale Carden, DS   Adam Shourds   Richard Wilson                              
(UMW President)   Bruce Banker   Fred Goodwin
Timo Karvonen    Doug Everly   Ray Nix
  
district Board of missions and church extension  
Dale Carden, DS   Ken Berggren   Jim Houtchen
Tony St. Clair    Ronnie Eblen   Jesse Johnson
Joey Murphy    Patricia Smith   Tom VanCleve
Prentice Vaught  
  
district committee on nominations  
Dale Carden, DS   Richard Wilson   Bruce Banker
Patricia Smith                           (UMW President)  Adam Shourds
Ray Nix  
   
district Representative – Board of trustees – mt. mission  
Glenn Jackson  
  
district Youth coordinator    Vim coordinator 
Greg Rose      Betty Rush

Lake Junaluska Advisor     
Marilyn Love       

district Lay Leaders     district Representative children in Poverty
Richard Wislon      Patricia Smith  
Ray Nix      Cindy Green
  
district communications chair  
Gary Graves 

district committee on Lay Speaking  
Dale Carden, DS   Richard Wilson   Mike Strehl
Bob Glenn    Fred Goodwin   Jana Hiermann
Leroy Lamar    Debbie Gaynor
  
district Prayer coordinator  
Garland Hawkins   Betty Ann Shaver
  
PReStonSBuRg diStRict
district Response team  
Rev. Steve Pescosolido    Rev. Charles Douglas   Rev. Art Honican 
Rev. John Shroll   Mrs. Linda Webb  Mrs. Mary Danner-Smith 
Rev. John Back    Rev. Jim Doughton, 
Rev. Lenny Marr   Rev. Leigh Anne Hagerman
At Large:  District UMW President (Mrs. Jeanette Elder), United Methodist Mountain Mission Director (Mrs. 
Karen Bunn), Lay Leader-co-chair (Mrs. Linda Gayheart). 
Ex-Officio: District Superintendent–co-chair (Dr. Lowell Ogden) and District Ministry Consultant (Debra 
Massengale)
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district nominating committee
Rev. Tim Swanson   Mrs. Karen Bunn   Mrs. Linda Gayheart  
Mr. Frank Fitzpatrick   Mrs. Jeanette Elder
Ex-Officio:  Conference Representative (Mrs. Linda Gayheart), District Ministry Consultant (Debra 
Massengale) and District Superintendent (Dr. Lowell Ogden)

committee on ministry
Rev. Don Barnett, Chairperson   Rev. Warren Dee   Mr. Frank Nall 
Eddie Venters    Mrs. Robin Smith   Rev. Tammy Smith 
Rev. David Gross    Rev. Mark Walz   Mrs. Judy Thomas 
Rev. Mark Dickinson   Rev. Lanny Garner 
Rev. Bob Coppings   Rev. Kenneth W. Jett
Ex-Officio: District Superintendent (Dr. Lowell Ogden)

committee on Building and Location
Class of 2007:  Mr. Greg Brown, Mr. Dennis Dorton, Rev. Roy Harlow
Class of 2008:  Mr. Philip Maddox, Mr. Craig Plumley, Rev. Jim Doughton
Class of 2009:  Mrs. Linda Gayheart, Rev. Lenny Marr, Mr. Howard Lockhart 
Ex-Officio:  District Superintendent (Dr. Lowell Ogden)

district trustees
Class of 2007:  Rev. Charlie Douglas, Mrs. Cindy Legg
Class of 2008:  Mr. Randy Thomas, Ms. Brenda Bryan
Class of 2009:  Mr. Frank Fitzpatrick, Mr. Tom Smith, Rev. Dennis Love
Ex-Officio:  District Treasurer (Mr. Tom Hereford) and District Church Extension Treasurer (Mr. Frank 
Fitzpatrick)

committee on district Superintendency
Class of 2007:  Mrs. Linda Gayheart, Mrs. Sharon Kinner, Rev. Kenneth W. Jett
Class of 2008:  Dr. Zella Wells (chair), Mrs. Shalimar LaBreche, Rev. Glenn Wallace, 
Class of 2009:  Dr. Kenneth Lemaster (co-chair), Mrs. Debbie Walker, Mr. David Meade 
Ex-Officio: District Superintendent (Dr. Lowell Ogden), (Mrs. Jeanette Elder) District United Methodist 
Women President

district Leadership team
Mrs. Linda Gayheart    Rev. Don Barnett    Rev. Tammy Smith
Rev. Dennis Love   Rev. Mark Dickinson 
Rev. Tim Swanston    Rev. Mark Walz
Ex-Officio: District Superintendent (Dr. Lowell Ogden) and District Ministry Consultant (Debra Massengale)

district Prayer team
Patty May, Coordinator,   Janie Heaberlin     Larry Pratt 
Peggy Wells     Mark Walter     Jeannine Owens 
Lanny Garner    Jeanine Jett
Ex-Officio: District Superintendent (Dr. Lowell Ogden)
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d. PRimARY tASK teAm/ViSion teAm

Primary Task Team/Vision Team
PRimARY tASK teAm 

Bishop James R. King, Jr.

Purpose
The Primary Task Team is the “common table” made up of representatives from the Discipleship, Personnel, 

New Church and Congregational Development, and Stewardship Teams. 

Strategy
The Team has met regularly throughout the year to address the issues of priorities and the funding of these 

priorities.
This process began in August 2005 when the Primary Task Executive Committee met with CF&A and the 

Cabinet to discuss ways to balance the budget and accomplish the priorities of the conference. CF&A, the 
Cabinet and staff established goals related to increased giving and monitored spending.

The full Primary Task Team met in October and November with an emphasis on purpose, strategy, goals and 
accountability. This time together set the foundation for budget preparation. The Primary Task Team 
Executive Committee decided that we discontinue the strategy of a “proposed budget” and a “working 
budget” but rather develop a balanced, “revenue driven” budget. The timeline was set for teams to meet 
so that this balance budget could be presented to the full Primary Task Team in March.

goals
In January the Primary Task Executive Committee restablished the priorities of:
 - Planting New Churches
 - Developing Effective Leaders, Clergy and Lay
 - Developing Vital Congregations in Every Place
 - Witnessing for Justice in our Conference and Commonwealth
 - Funding Our Covenant Together
After meetings in January and March, the Primary Task Executive Committee recommended the budget to the 

full Primary Task.  It was then recommended to CF&A for approval.
At the March meeting of the Primary Task Team, the Personnel Committee presented the revised Employee 

Handbook.

Accountability
The work of the Primary Task Team will continue throughout the year as the Conference strives toward its 

priorities.
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Primary Task Team/Vision Team
committee on PeRSonneL oF tHe 

PRimARY tASK teAm
Melvin R. Bowdan, Jr. Chair

Purpose
The purpose of the Committee on Personnel of the Primary Task Team (CPPTT) is described in Standing Rule 

11C, 9, in The 2005 Journal of the Kentucky Annual Conference.

Strategy
In its role as a personnel committee for the staff and support staff of the conference, the CPPTT assists the 

work and ministry of the bishop and the staff in assessing the personnel needs of the conference. 

 Specific actions: 
1. Consult with and advise the bishop, the program staff and the support staff on personnel policies and 
procedures regarding the process for hiring, evaluating, promoting, retiring, and dismissing staff personnel 
who are not subject to Episcopal appointment as ordained clergy.
2. In consultation with district superintendents and the directors of the conference ministry teams, 
recommend annual salaries for all staff and support staff to the Primary Task Team (PTT).
3. Publish a revised and up-to-date employee policy handbook for use by all conference related staff and 
offices.
4.  Research and present a study to the PTT of a comparison of the salaries of district superintendents of the 
Kentucky Annual Conference with salaries of district superintendents in the Southeastern Jurisdiction.
5. Available for consultation on personnel matters that relate to the successful fulfillment of the mission 
and vision of the Kentucky Annual Conference.   

        
goals
1. Continue to be available for consultation with the bishop, district superintendents, clergy, and lay members 

of the program staff and support staff on personnel matters that relate to the successful fulfillment of the 
mission and vision of the conference.

2. Provide training of district superintendents, program staff, and support staff of the conference in the policies 
and procedures for dealing with sexual misconduct and harassment and to be available to hear complaints 
from conference staff clergy or lay employees of any violation of these policies and procedures.

3. Assure that all district superintendents, program staff, and support staff of the conference read and affirm 
the principles and purpose of the “Kentucky Annual Conference Plan to Emphasize Inclusiveness” and 
be available to hear complaints from conference staff clergy or lay employees of any violation of these 
policies and procedures.  

Accountability
1. Members of the CPPTT are all members of the PTT.  The CPPTT is accountable to that team and reports 

to its executive committee and the full committee at its regular meetings.
2. Meet with the bishop, district superintendents, program staff, and support staff of the conference when 

matters that require attention come before the committee.

For information only   
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Primary Task Team/Vision Team
ViSion eVALuAtion teAm

Melvin R. Bowdan, Jr., Chair

the quadrennial vision of the Kentucky Annual conference is:
To	have	an	effective	pastoral	leader	in	every	congregation	and	the	laity	in	ministry

	in	their	communities	and	around	the	world 

The purpose of the Vision Evaluation Team (VET) is to monitor and evaluate the progress toward the vision 
of the conference made by the ministries of the four conference ministry teams; the Discipleship Team, 
the New Church and Congregational Development Team (NCCD), the Personnel Team (BOM), and the 
Stewardship Team.

In November of 2005, Bishop King presented to the Primary Task team a list of guidelines for the four teams to 
follow in measuring the effectiveness of their respective ministries in the Kentucky Annual Conference: 
Purpose, Strategy, goals, and Accountability (PSGA).

Due to the recent introduction of these new guidelines, the VET did not meet in this conference year for the 
purpose stated above.  However, since conference ministry teams and the committees, boards, and agencies 
that relate to them will for the first time report to the conference using the PSGA formula (See format of 
the reports in the Pre-conference Report Book), the VET will meet to begin the evaluation process as soon 
after the adjournment of the 2006 Kentucky Annual Conference as practical. 

For information only

e. diSciPLeSHiP teAm

Discipleship Team and Related Groups
diSciPLeSHiP teAm

Jeanette L. Westerfield, Team Leader

Purpose
The purpose of the Discipleship Team is to coordinate Disciple-Making, Justice and Mission, Higher 

Education, Camping and Retreat Ministries, and Youth/Young Adult Teams.   

Strategy
Our primary strategy has been and will continue to be to review our structures and work to change if need be to 

get information and help from the above teams to the local church.  We will continue to work to empower 
the teams to work together.  One strategy to help the teams accomplish that is built into our budget as the 
“pool” money.  We continue to look at the ministries under the Discipleship Team umbrella to see if we 
are using time, energy, and money to the best of our abilities.  

goals
1. To complete the Higher Education piece; on-site visitations were held in the spring and we will have some 

follow up to do.
2. To continue with the monthly/as needed meeting of the Justice/Mission Group.  
3. To see the launch of the Disciple-Making Team this spring (2006).
4. To get the Youth and Young Adult Council formed and functioning.

Accountability
We will assess how well our teams have functioned by designing and getting out to the local churches evalu-

ation pieces about how they have been resourced by the teams under our umbrella.  We will also follow 
up on the work of the teams and do a self-evaluation on how well they think their goals have been 
achieved.
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Discipleship Team and Related Groups
Camps and Retreat Centers

ALdeRSgAte cAmP And RetReAt centeR
Lee Padgett, Director

Purpose
 Aldersgate intentionally provides for faith development of individuals of all ages in Christ and in Christian 

community within the natural beauty of God’s creation.  

Strategy
Intentionally shape all the programs and opportunities of Aldersgate Camp and Retreat Center to reflect the 

Mission statement (shown above) and the Vision statement: “To be the best camp and retreat center at 
offering Christian Hospitality, anywhere.”

goals
1. Operate 8-10 weeks of summer resident camp: Increase camper capacity by adding at least two new 

summer camping opportunities (concurrently and/or separately); recruit, train, and support effective 
deans, counselors, and staff; continue effective online registration process.

2. Operate at least 4 weeks of summer day camp for the area children.
3. Sponsor Fall Camps and Retreats such as: R. V. Camp; Older Adult retreat; Work Camps; Hiking and 

Climbing Camps, Others as needed.
4. Sponsor Spring Camps and Retreats such as: Work Camps; Spring Break camp for youth; Kid’s Open 

House; Young Adult Retreat; Family Camp; Family Horse Camp; Low and High Ropes Training; Others 
as needs arise.

5. Host VIM teams: From within Kentucky (all year); Groups outside the conference (fall, spring, and 
summer); Nomads (spring and fall).

6. Promote Aldersgate Personal Spiritual Retreat programs:  Continue Ministers’ free 2-day retreat 
opportunity; offer weekday personal retreat options; maintain and promote study materials provided by 
Conference B.O.M.

7. Continue focus on leadership development throughout various programs.
8. Work to coordinate programs with Loucon, Kavanaugh, and Ruggles where appropriate.
9. Continue Providing Quality Retreat Programs and Facilities:  Increase usage through promotion with U. 

M. churches, other denominations, and non-church Related Groups; Increase weekday usage focusing on 
Christian Schools; continue focus on Christian Hospitality.

10. Partner with the local churches and Districts to support their goals for ministry: offer resources, staff and 
programming where needed.

11. Continue developing Environmental Education programs.
12. Continue improvement and promotion of Aldersgate Adventure Course programs.
13. Sponsor Mother’s Day Luncheon and Open House.
14. Promote camp through various means: Publish quarterly newsletter, “the Bridge”; maintain and improve 

informative web site www.aldersgatecamp.org; provide display(s) upon invitation; provide speakers for 
district and local church events; provide and 
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 distribute brochures, postcards and flyers.
15. Utilize volunteers as much as possible for various tasks.
16. Recruit and train the best permanent summer staff possible.
17. Maintain adequate professional year round staff:  Utilize appropriate hiring practices including background 

checks; Provide personnel policy guidelines; Conduct annual evaluation; Offer local, jurisdictional, and 
national training when appropriate.

18. Work together in Ministry with Graduate Level Intern(s).
19. Continue implementation of updated Master Site Plan: Pursue the purchase of adjoining Howell property; 

Pursue the purchase of any other property listed in Master Site Plan that may come available; Continue 
upgrading of Utility Area and Utility buildings; Construction of indoor climbing and rappelling facility; 
Construction of bath house near R.V. and Out Post area; Upgrade road system; Continue preservation of 
Historic Fitchburg Furnace; Develop new trails and quiet areas; Replacement/upgrading of camp vehicles; 
Continue restoration and utilization of Fitchburg General Store.

20. Continue implementing plans for New Dining Hall and Lodge.
21. Continued upgrading and repair of present facilities:  Improvement and expansion for “Creation 

Sensation” and barn corral and fields; Trail improvements (steps, bridges, lights, etc.); Painting and 
repairs; Systematic replacement of outdated equipment; Systematic re-roofing; Addition of handicapped 
appropriate sidewalks.

22. Maintain adequate Scholarship Funds.
23. Manage other special funds and memorials.
24. Adequately fund the programs and ministry of Aldersgate.
25. See the successful continuation of phase 3 (major gifts) of Capital Funds Campaign; Promote Camp 

Appreciation Day in August; Conduct Annual Campaign; Utilize appropriate fee schedules; Operate camp 
budget in the black in 2006; and secure Grant Writing services.

26. Maintain adequate Scholarship Funds.
27. Manage other special funds and memorials.
28. Continue systematic “Risk Management”:  Risk management steps; Policy and Procedure statements; 

Loss Prevention plans; Evaluation processes; Record Keeping; Use of ACA standards; Crisis Management 
Policy.

29. Continue Conscientious Management of all Natural Resources:  Utilize 3 R’s: Reduce, Reuse, Recycle 
program; Composting; Forest Management; Gas and Water. 

30. Maintain and follow Groundwater Protection Plan and Spring Head Protection Plan as developed and 
approved for Aldersgate.

31. Insure the proper management of Total Camp facilities. 

Accountability
1.  Report results, praises, and success stories to the KY Annual Conference through various means.
2.  Accountable to Discipleship Team of KY Annual Conference.
3.  Accountable to Aldersgate Camp Board of Directors.
4.  Active member of South East Jurisdiction Camp Leaders’ Association.
5.  Active member of National Camp and Retreat Leaders’ Association.
6.  Member of CCCA, Christian Camp and Conference Association.

For information only
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Discipleship Team and Related Groups
Camps and Retreat Centers

KAVAnAugH LiFe enRicHment centeR
Beverly Shouse Maguffee, Executive Director
Owen Dolin, Chair – Kavanaugh Commnittee

Purpose
To provide an environment for individuals and groups from all walks of life to experience the love, grace and 

guidance of God.

Strategy
Our primary strategy for equipping persons will be through times of retreat offerings and providing leadership 

and spiritual growth training and opportunities.

During the 2005 year, over 10,500 individuals spent time at Kavanaugh.  We hosted 81 United Methodist 
events, 125 other denominational groups and/or non-profits, and 22 other groups.  The center has offered 
team building leadership to a wide range of groups including children, youth, and adults.  Each year five 
Emmaus Walks are held at Kavanaugh to further support and grow the spirituality of individuals.  The 
Louisville District Day Camp is held each year at Kavanaugh providing fourth and fifth graders with a 
unique opportunity to experience God’s creation.

goals
1. For 2007 we will continue to reach out to local churches and non-profit agencies offering a place of retreat 

and reflection for the strengthening of personal relationships with God.
2. Along with our sister camp and retreat centers we will offer four days each year to pastors for a “Time 

Away.”  This day will provide spiritual leadership, time, and space for reflection and rest and worship.
3. We will continue to provide a cottage once a year to pastors who seek a time of personal retreat and 

study.
4. Kavanaugh will continue to offer to special needs groups a place to experience the camp and retreat 

ministry.  We provide the camp experience to Visually Impaired Preschool Children, Visually Impaired 
Adults, Cancer Patients, Mentally Challenged Adults, and many more.  

Accountability
1. Conduct follow-up with our groups to insure we are meeting the needs of those who need us.
2. Conduct follow-up with pastors to seek ways in which we can offer spiritual renewal.
3. Network with other camping and retreat ministry colleagues within our connectional system to stay up to 

date on training issues and other matters critical to camping and retreat ministry.



356
RE
PO
RT
S

Discipleship Team and Related Groups
Camps and Retreat Centers

Loucon tRAining & RetReAt centeR / cAmP Loucon
Warren Hopper, Loucon Director
Nancy Powell, Committee Chair

Purpose
Camp Loucon exists to provide opportunities for guiding and nurturing children and youth in a relationship 

to God through Jesus Christ. Our program intentionally presents Christ through daily worship and Bible 
studies in a way that children and youth can develop that relationship.

     To create an environment of Christian fellowship in which campers can develop positive peer relationships  
 and benefit from positive adult role models of Christian faith and practice.
     To provide an outdoor setting in which camp participants are encouraged to develop an    
 understanding and appreciation of their relationship to the Creation and the Creator.
     Camp provides plenty of space and time for fun and relaxation as well as training in new skills, but our most  
 important task is to present opportunities for participants to know Jesus Christ as Savior and respond to  
 Him as Lord.
     Loucon Training & Retreat Center exists to provide a safe Christian environment. Through personal attention  
 we will enable groups to reflect, relax, and grow with Christ as they achieve their goals and exceed their  
 expectations.

Strategy
Our primary strategy for providing opportunities for guiding and nurturing children and youth in a relationship 

with God is accomplished through our Summer Camping Program and Loucon led retreat opportunities 
such as UMYF retreat, etc.

Our primary retreat strategy is to provide a place set apart where we provide for the needs of others and provide 
a safe, Christian environment where they can achieve their goals and encounter the love of Christ during 
their stay.

A secondary strategy is to provide training opportunities for the conference on working with children and 
youth.

Summer camp Program:
1. Loucon will be providing 49 summer camping opportunities for children in 2nd-12th grade and an adult 

camp for adults.
2. Loucon will partner with local pastors, children’s workers, youth directors, and lay members to provide 

qualified leadership and role models for its camps.
3. Loucon will provide programming that is geared to teach campers about faith, trust, communication, and 

other principles in order to help campers apply them to their relationship with Christ.
4 Loucon will provide a natural setting that allows campers to understand characteristics and actions of our 

Creator. We will also provide a positive, safe, and Christian environment where campers can experience 
life the way God intended and begin to freely ask questions and respond to God’s call upon their lives. A 
place where they can grow in their faith and make decisions about God’s will for their lives.

5. We will teach Biblical principles and familiarize children and youth with the Bible and God’s plan for our 
lives.

Retreat Program:
1. Provide a safe clean space where a group may focus on their purpose for being here and all that God has 

in store for them instead of distractions. We refer to it as removing obstacles to grace.
2. Provide program activities that present spiritual principles and practices about how God intended for us to 

live and to facilitate discussions about how they work and how to apply them to our lives. We will provide 
opportunities for faith development, spiritual growth, etc.

3. Provide a place set apart in God’s creation where anyone who comes simply thinks about our Creator due 
to the wonder of his creation.

4. Provide service to all groups…as Jesus washed the disciples’ feet, so we too shall follow his example and 
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serve others. We will feed his sheep.

training opportunities:
1. We will provide Counselor and Dean Orientation on an annual basis to help our counselors and deans 

better prepare themselves for working with our campers and all the children and youth they encounter 
outside of Loucon.

2. We will provide Staff orientation to help prepare our summer staff for their task of sharing Jesus with the 
campers. This will also prepare them to be leaders within the church outside of the camp setting.

3.  We will provide one to four optional training events for anyone in our conference or beyond on the youth 
culture, how to reach children and youth for Christ, and/or programs that are currently working to change 
the lives of children and youth. Our desire is to better prepare the church for serving children and youth 
to help them enter into and grow in a relationship with Jesus Christ.

goals
1. For 2006-2007 we have targeted 30 churches that have never experienced a retreat at Loucon or have not 

participated in several years to encourage them to come and retreat. This is because statistics show that a 
48-hour retreat is the equivalent of going to Sunday School or UMYF for 6 months. A retreat can provide 
a bigger impact on one’s life as it takes us out of our norm and allows us to encounter and think about 
God. A retreat helps remove the obstacles to grace that we encounter in our daily routines. We hope this 
will increase our winter retreats thus helping us reach more groups for Christ.

2. To serve 1,200 to 1,500 campers during our summer camping program in order to share with them the love 
of Christ and to help them along in their journey with Jesus. 

3. To offer a training event in January of 2007 to benefit those who work with children and youth.
4. To continue the capital campaign begun at the end of 2006. This is to create a $250,000 endowment fund 

for camper scholarships and to upgrade our facilities so that our campers and retreat guests will have safe, 
comfortable accommodations that while they are here their focus may be on Christ. If you want more 
information on our campaign contact Warren@Loucon.org or call him at 270-242-7160.

5. To serve 250+ groups throughout the retreat season.
6. To start a quarterly program called, “A Day Set Apart”, where pastors can get away and focus upon their 

walk with Christ. There will be a pastor available for prayer, communion, or counseling.

Accountability
1. The Loucon Committee oversees our mission, goals, and progress.
2. The Discipleship Team and conference leadership.
3. All of the evaluations and comments from campers, deans, counselors, and our retreat guests.
4. Evaluations online at www.Tellushow.org to evaluate how we are doing in the 7 Principles of camp and 

retreat centers.
5. The 4 camp Directors’ meeting that occurs quarterly.

information
1. In 2005 1,064 campers made some type of decision while at Loucon. 162 of those were first time 

commitments, 518 were rededications, 50 were acknowledgements of growth in their faith, and there 
were 334 various decisions made. Praise be to God!

2. In 2005 over $21,000 was given in scholarships to allow campers without the financial capability to attend 
camp at Loucon.

3. In 2005 Loucon began a capital campaign seeking 600 donors. There is the Top 100 where we are searching 
for 100 donors to give $1,000 for 3 to 5 years and the Foundational 500 where we are seeking 500 donors 
to give $500 for 3 to 5 years. This is to help us accomplish our master plan. There will be a scholarship 
endowment fund of $250,000 created, renovation, replacement, and many other things accomplished 
through this campaign. This was approved at the 2005 Annual Conference.

4. In 2005 Loucon replaced two cabins in the Orchard area, was blessed to have a new chapel constructed 
by Broadway and State Street UMYF groups. A new fire circle has been added closer to Munday lodge. A 
new roof on Harbin Hall was provided for by Petrie Memorial UMC. 4 older cabins have been moved to 
the barn for storage purposes. These are just a few of our active work to better provide for our guests and 
campers.
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5. Loucon hosted CPYU president, Walt Mueller, for a youth culture workshop that occurred in January of 
2006 on working with the present youth culture. 

6. Onton UMYF has agreed to build a cabin for Loucon, and they also plan to fund the project which will 
cost $8,000.

7.  In 2006 Mrs. Rice W. Sutherland created a new scholarship fund for Loucon campers. Mrs. Sutherland 
donated $30,000 to an endowment fund that will provide annual scholarships starting in 2007. It is the 
Sutherland Endowment Fund! What a wonderful vision and blessing Mrs. Sutherland will be to many, 
many campers from this day forward.

8. There will be 6 sponsored retreats in 2006 by Loucon: 2 marriage enrichment retreats, UMYF retreat, a 
Father/Son retreat, a Mother/Daughter retreat, and Christmas Camp.

Discipleship Team and Related Groups
Camps and Retreat Centers

RuggLeS cAmP And FAmiLY RetReAt centeR
Mason Harrod, Camp President

Kevin Courtney, Camp Program Director

Purpose
In 2006 Ruggles Camp and Retreat Center will be celebrating 133 years of faithful ministry to the people of 

the Ruggles area.  Located in the foothills of Lewis County between Tollesboro and Flemingsburg in the 
Ashland District, Ruggles is situated near the eastern edge of the Covington district, fourteen miles east 
of Maysville.

Strategy
To promote evangelism through such methods as to bring people into a living, active fellowship with God 

through faith in Jesus Christ as divine Savior, by regenerating power of the Holy Spirit; to direct and 
encourage the same to become active in the local church of their choice; and to assist them in expressing 
their new faith through Christian discipleship in every area of their lives, that the Kingdom of God may 
truly “come on earth.”

goals
marketplace – a Bible-era village involving children, youth, and adults is held the last Tuesday, Wednesday, 

and Thursday of June. In 2004 we began the 6-year cycle with our focus in Genesis with the creation 
and ended with Noah.  In 2005, the theme was the Tabernacle – God’s Dwelling Place.  About 225 youth 
participated, and about 175 adult volunteers assisted.  The theme for Marketplace 2006 will be “Growing 
in Faithfulness” and will focus on the time frame from the death of Moses to the exile as the Children of 
Israel enter the Promised Land under the leadership of Joshua.  We will then learn about Rahab.  Then we 
will focus on the book of Ruth.  We will study the life of the boy David who slew the giant Goliath.  We 
will look at the period of the exile for the year 2007 with the focus on Nehemiah, Esther and Daniel.  

Worship music camp – is a specialized camp to develop and coordinate the instrumental and vocal gifts of 
youth for service in local worship services.  Megan Zeigler will be the Camp Dean for 2006.  This camp 
will continue in 2007.

Junior High camp – In 2005 Junior High Camp was led by the Rev. Robbie Mattox and had 25 campers, and 
6 leaders and staff.  The camp will be conducted in 2006, but the camp dean has not been selected.  This 
camp will continue in 2007.  

Senior High Youth camp – In 2005 the Rev. Robbie Mattox, assisted by 6 counselors, conducted this camp 
and had 39 campers.  In 2006 Charlie Shoemaker will be camp dean.  This camp will continue in 2007. 

Confirmation Camp – This camp is being setup for 2006 but has not had a date and camp dean selected as of 
this writing.  This camp will continue in 2007.

Special Skills camp – This camp has been tentatively scheduled for the second week in August with Ben 
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Bowman as the camp dean.  Ben Bowman is also the contact for this camp.
camp meeting – Evangelistic preaching, singing, praying, and Bible Study are the highlight of this 10-day 

camp.  For 2005, Leroy Jones spoke nightly with an average nightly attendance of about 175 and a Sunday 
night July 31 attendance of 346.  Peggy Jones, wife of Rev. Leroy Jones, also led the daily morning Bible 
Study.  The Music Leader was Gary Biddle.  A gospel concert with the Praise Band of Flemingsburg 
UMC was well received on opening night.  The annual Memorial Service was held during Camp Meeting.  
The Friends of Ruggles annual auction and picnic was held during Camp Meeting.

The 2006 Evangelist will be Gale Wetzel, the Rev. James O. Finch will do the Bible Study and Sunday School, 
and the Music Leader will be Shelby Osborne.  The Golden Chords are scheduled to sing July 20, 2006 
at Camp Meeting.  Toddlers Camp will be available during Camp Meeting.  Bible Study will be held at 
10:30 am each day.

Plans are underway to select the 2007 Evangelist, Bible Study instructor, and the Music Leader.
emmaus Walk – Spring and Fall, Men’s and Women’s Walks Number 10 and 11 were held at the Camp by 

the Limestone – Ohio Valley Emmaus Community.
Ruggles united methodist men – continue to hold their quarterly meetings on the fourth Monday in the 

Retreat Center.
Ashland district united methodist Women – for the past few years the Mini-School of Missions has met at 

the Retreat Center.  This activity continues to be held annually at the Retreat Center.  Needed items for 
Ruggles have been brought by those attending.

Board Administration – The Administrative Board meets 5 times a year to conduct the financial business of 
the Camp.  The mortgage on the Retreat Center was been paid in full in 2005 through the generosity of 
the Friends of Ruggles and other interested and supportive individuals.  A mortgage burning ceremony 
was held on Sunday afternoon July 31, 2005 to celebrate the event.

other Retreat center Activities – A new cottage was been added to the eighteen acre grounds in 2005.  Two 
cabins are currently under renovation.  The Camp has also been the location of weddings & reception 
parties, birthday parties, musical concerts, family reunions, church retreats, etc.

Land Acquisition – The Executive Board has purchased an additional 62 acres of land adjoining the Retreat 
Center for future expansion.

Accountability
The continuation and addition of more camps and activities will be the true test of the sustainability of the 

Camp and its mission.

For Information Only
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Discipleship Team and Related Groups
cHRiStiAn educAtion

Sherri Tabaka-Morrissey, Chair

Purpose
The purpose of the Christian Education Team is to equip laity and clergy in effectively reaching, and assimilating 

individuals into the process of studying the Word of God so that people may become saved and mature in 
Christian experience.

Strategy
Our primary strategy for equipping persons will be to provide training and educational resources to clergy and 

laity who provide Christian Education within the local church.

Training available:
1. In the fall of 2006, regional Walk Thru the Bible Events. (See www.walkthru.org for information; if 

your church is interested in hosting such an event, please contact CE team member Kaye Bizzell at 
270.351.3290, or at kaye@radcliffumc.org.) 

2. In 2007, provide workshops in each district which will focus on strengthening the Sunday School program 
of the local church. 

Educational resources:
1. Materials which assist local church leaders in developing a church-wide promotion of the local Sunday 

School program, highlighting its value and providing practical assistance in how to invite and nurture new 
attendees.

2. Provide Age-Level Learning Thresholds which delineate a Christian Educational framework. Components 
include Basic Bible content, faith, doctrine, and denominational distinctives appropriate for various ages 
and different stages of faith development.

3.   Promote UM resources: What Every Sunday School Teacher Needs and Cokesbury On- Line Courses for 
Christian Educators. 

goals
1. For 2007 we will challenge each local church to start at least one new Sunday School class. 
2. Provide promotional materials which challenge (and assist) church members in intentionally inviting 

friends to participate in Sunday School. 
3. Disseminate Age-Level Learning Thresholds to pastors and church leaders for study and reflection. 

Leaders are encouraged to study, giving consideration to the local church’s situation and needs.

Accountability
1. Conduct follow-up with local congregations attending Sunday School trainings to receive feedback on the 

Age-Level Learning Thresholds.
2. Identify within each district the churches which have utilized the Promotional Materials challenging 

individuals to intentionally invite people to participate in Sunday School. 
3. Request reports from local churches to identify those that have initiated new Sunday School classes and 

provide recognition at Annual Conference for Sunday School growth.  
4. Report any emerging data and trends in Sunday School attendance in NetNews.

For information only
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Discipleship Team and Related Groups
Commissions and Related Concerns

commiSSion on ARcHiVeS And HiStoRY
Harry Spurrier, Chairperson

The Archives and History Commission’s initiatives continue to be projects that are worthy of completion. 
These are listed below.

Currently, the Conference has two archival collections, one located in Wilmore and the other in Owensboro. 
We thank Richard Weiss at Kentucky Wesleyan College, who selflessly donates his time, and the B.L. 
Fisher Library at Asbury Theological Seminary for supporting and maintaining these archival centers.

We are also working on the completion of the archival area in the new Conference Center. Creating a new 
archival facility and providing a centralized location for all historic documents is a great undertaking. Of 
course, financing this project will take some time.

The Commission continues its efforts to:
Obtain as an historic site and memorial, the cemetery plot of Bishop Hubbard Hinde Kavanaugh in Cave Hill 

Cemetery, Louisville, so it might be protected from reclamation by the cemetery owners;
Grave markers given to each family of a full elder who has died in the previous year;
Create and provide a training kit for all church historians to assist them in preserving their important documents 

and writing their church history; and 
Create and maintain a page on the Conference website for online visitors to learn more about our commission, 

conference history, and find assistance in preserving their local church history.

Discipleship Team and Related Groups
Commissions and Related Concerns

communicAtionS commiSSion
Neil Kuvin, Commission Chair

Purpose
The purpose of the Communications Commission is to provide counsel, advice, guidance, suggestions and 

encouragement to the Kentucky Conference Communications staff, and provide the Associate Director 
of Communication Ministries and Conference staff with assistance as volunteers, wherever possible and 
whenever requested. 

Strategy
Our primary strategy for assisting the Conference Associate Director of Communication Ministries and 

Communications Ministries’ staff will be through counseling meetings, reviewing plans, strategies, 
communications tools and outcome expectations and offering suggestions and guidance to present the 
most effective, efficient, clear and consistent perspective of Conference goals and objectives to the entire 
Kentucky Conference.

Secondary strategy will be to offer individual assistance of members of the Conference Communications 
Commission to the Conference Associate Director of Communication Ministries, particularly presenting 
individual skills, knowledge, experience and networking contacts as they may present opportunities to 
assist the Associate Director in achieving goals and objectives for the Conference.

 
Counseling/Strategic planning basics:

1. Meet regularly (or as scheduled) with Conference Associate Director of Communication Ministries, 
and members of the Communications Ministries’ staff, to review previous plans and strategy and 
determine present activities as they relate to established goals.  

2. Recommend changes, additions or replacement items as they relate to the overall Conference 
Communications Ministries’ Strategic Plan.
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3. Partner with Conference Evangelism Team and Igniting Ministry to offer training for local 
congregations, when and if requested, on any number of subjects, as priorities and current needs 
predict.

4. Work with Conference Associate Director of Communication Ministries and staff to develop and 
distribute effective and useful communications information, tools and advice to Conference churches 
and congregations, as requested.

goals
1. For 2007 we will continue to meet both regularly and on an as-needed basis to assist the Conference 

Associate Director of Communication Ministries and staff in achieving their goals and objectives.
2. We will continue to be vigilant and observant of communications activities and opportunities within 

our own individual realms of professional practice to present those activities and opportunities to 
the Conference Associate Director of Communication Ministries and staff as faithful witnesses of 
potential communications strategies and methodology outside the Conference. 

3. In 2007 we will assist the Conference Associate Director of Communication Ministries and staff in 
developing new communications methods and tools and providing staff with the encouragement, 
advice and volunteer efforts to support the achievement of staff goals and objectives.

Accountability
1. Develop a review system for determining the success of new communication’s tools, their content 

and distribution methodology.
2. Request scheduled reports from the Conference Associate Director of Communication Ministries 

regarding the utilization of new, improved or changed communications tools, their direction, content 
and distribution plans.

3. Request reports from Conference churches (in coordination with Conference Associate Director 
of Communication Ministries) to determine success of intended communications tools and 
methodology.

For information only
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  Discipleship Team and Related Groups
conFeRence eVAngeLiSt

Bob Nelson

Purpose
The purpose of the General Evangelist is to be a minister-at-large within the church, preaching for conversions 

as well as to revive and refresh the commitments to Jesus Christ for individuals and congregations.  

Strategy
I am a Kentuckian.  I have been blessed to preach in the small country churches as well as the larger congregations 

across the state, nation, and around the world.  
We must continue to explore ways to use the unique gifts of our General Evangelists as teachers of evangelism 

in the Kentucky Conference.  Because the evangelists travel and reach a variety of congregations, they 
can be helpful in teaching local church growth, reaching out into the communities to reach the lost for 
Christ, encourage the pastors, and model the offering of an invitation to receive Christ.

“Fore the Lord” is an outreach ministry developed from my professional golfing background (PGA member 
for 14 years).  Through this ministry, I gain access to congregations otherwise closed to traditional 
evangelistic appeals.

Promotion of UMC evangelists:
1.     Conference pulpit supply opportunities expose the ministry of our evangelists.
2.     Allow the evangelists to bring devotions during the annual conference.
2. Advertise the availability of the evangelist through NetNews.

goals
I hope to be of continued service to the Kentucky Conference of the United Methodist Church through my gifts 

of evangelism, preaching and storytelling. 

Accountability
1. The evangelist should meet annually with the District Superintendent and the Discipleship Team.
2.    The lay leader of the church where meetings are held should send a copy of an evaluation to the evangelist, 

the district superintendent, and the Discipleship Team.

For information only
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Discipleship Team and Related Groups
conFeRence eVAngeLiSt

Larry Sears Nichols

Dear Friends,
The Arise Team has witnessed several hundred souls ushered into the Kingdom of God in 2005.  In the tent, 

on the street, in church buildings, in homes, and behind the barriers of state and federal prisons, the Holy 
Spirit wooed many to the Lord Jesus Christ.

Thank you for your prayers.  And thanks again for your financial support.  We are able to travel the highways 
and byways because of friends like you.

We have been blessed with a new tent (Phillip ll) in 2005.  Thanks to Pastor Paul Dicken and the Spurlington 
United Methodist Church,  Pastor Carlis Compton and the Liberty Baptist Church, the Green River 
Pentecostal Church,  Rev. Paul Fryman, Columbia D.S.,  Rev. Terry Faris, Corbin D.S., and Mike Ferguson, 
Warden at Bell Co. Forest Camp.

This 50 by 80 foot vinyl sanctuary is sanctified for the Lord Jesus Christ.  The 1978 step van that transports 
“Phillip ll” around the state has been painted, and the Arise Ministries logo is placed prominently on 
the sides.  These expenditures alone were well over 12 thousand dollars.  Our Heavenly Father provides 
through His children.

Hanging Fork Chapel is a dream and gift from our Lord Jesus Christ.  Joshua Nichols had the vision and faith to 
make it possible.  Tommy Nichols set in motion the purchase through a providential visit to the Chapel.

The Chapel is located between Stanford and Danville, KY, on highway 150.  The 2 acres will be developed into 
a youth camp, retreat center, and a revival outlet.  Also a wedding chapel.  This will be a continuance of 
George McCowan’s labor of love for the Chapel that started in 1983.

Another 2005 endeavor is ready for use.  The Arise Ministries website is open thanks to Russell Burke (Franklin, 
TN).  Russell gave many hours and considerable finances creating this website.  Russell is a life-long 
friend and a committed Christian brother.

Our website is:  www.ariseministries.org
Our new e-mail address is:  lwnichols7@alltel.net
Our Lord has opened doors and blessed us.  Blessed be the name of the Lord.

Because He Lives,
Larry Sears Nichols
KY Conference General Evangelist



365
REPORTS

Discipleship Team and Related Groups
conFeRence eVAngeLiSt

Gale Wetzel

During the year 2005, I was involved in ministry of Evangelism, Missions Ministry, Prison Ministry, and the 
pastor of Whites Chapel United Methodist Church.

I was the Evangelist for (5) five Church Revivals.
I preached in (2) two Community Revivals in Kentucky and Tennessee for a total of (5) five nights.
I went on (2) two Mission Trips, one to Ghana, West Africa and the other to Zimbabwe, South Africa for a total 

of (4) four weeks.  I was involved in preaching and teaching crusades.
I continued to do ministry at the Green River Correctional Complex, Western Kentucky Correctional Complex, 

Blackburn Correctional Complex, and Simpson County Jail.  I preached in (39) thirty-nine worship 
services, led (32) thirty-two Bible Studies, and did numerous visitations.  I conducted (2) two tent revivals, 
one at Green River and the other at Blackburn.

I served as a Missions speaker at (2) two Churches.
I participated in District and Conference meetings for a total of (5) five times.
I attended the sessions of the Kentucky Annual Conference.
I led the Witnessing Training for (2) two District Lay Speakers Training Events in the Bowling Green 

District.
At the Whites Chapel United Methodist Church I preached in (44) forty-four worship services, conducted (40) 

forty Evening Services, led (31) thirty-one Bible Studies, and led (12) twelve Communion Services.   I 
was the speaker at a Men’s Fellowship Breakfast.

I conducted (3) three funerals.
I had a Consultation with the District Superintendent.
I have conducted a total of (155) one-hundred fifty-five worship services, prayer services, Bible studies, and 

revival services in Churches, Prisons, Jail, and Mission Trips.

Action item:  Some years ago the Kentucky Annual Conference voted to have the Gale Wetzel Prison Ministry 
as a Conference Advance Special.  I am requesting that this be continued.
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Discipleship Team and Related Groups
eASt AFRicA KentucKY connection

Sonja Feist-Price, Ph.D., Team Leader

Purpose
The purpose of The East Africa Kentucky Connection is to enact shared life and shared ministry through 

the Holy Spirit around Christian and human needs and receive grace, so that lives can develop in the 
character of Jesus Christ. 

Strategy
Our strategy is two fold: 
1. To be significantly involved in giving the resources of ministry (expertise, finances, supply, etc.) in the 

name of Jesus Christ according to the voiced needs, as well as receiving ministry in the name of Jesus 
Christ through the giftedness of the East Africa Church.

2. To demonstrate the unity of the body of Christ and the unique connectedness of United Methodism.

The following ministries will be targeted for development:
1. Pastoral and theological training.
2. Pastoral support
3. Water purification
4. Community health

goals
1. For 2007 we will hire a part-time person in the Kentucky Conference and co-sponsor a Ugandan-based 

person to assist with facilitating and implementing mission operations in the Kentucky Conference and in 
Uganda.

2. Our two Ugandan teams (a team working with disenfranchised churches and a team working with officially 
recognized churches/pastors) will each provide a minimum of one pastoral and theological training in 
Uganda per year.  At these trainings we will work toward enhancing our list of churches and pastors with 
which our Conference churches could partner.

3. We will establish mechanisms that will facilitate church-to-church partnerships among those in the 
Kentucky Conference and Uganda. 

4.  We will continue to explore and make available the most efficient and cost-effective water purification 
methods in several areas of Kenya.

5.   We will explore ways we can expand and assist existing community health services in Uganda.
6. We will allocate available funds based on approved financial policies to enable the work in East Africa to 

move ahead.

Accountability
1. Have regular updates and information sharing at East Africa meetings by the person(s) hired to facilitate 

mission work in East Africa.
2. Provide stories to NetNews about mission works in East Africa as they occur.
3.    Coordinating through OCEAN with other conferences and congregations also working with the East 

Africa Conference.
4. Work with the Mission/Justice group in our Annual Conference to coordinate events.
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Discipleship Team and Related Groups
eVAngeLiSm teAm

Dr. Kelly McClendon, Team Leader

Purpose
The purpose of the Evangelism Team is to equip and encourage laity and clergy to be passionate and effective 

in winning people to personal faith in Jesus Christ and commitment to membership and ministry in the 
local church. 

A key scripture that will guide the work of this team is found in Romans 10:8-15, 17; it reads, “... as the 
Scripture says, ‘Anyone who calls on the Lord will be saved.’  But before people can ask the Lord for 
help, they must believe in Him; and before they can believe in Him, they must hear about Him; and for 
them to hear about the Lord, someone must tell them; and before that person can go and tell them that 
person must be sent.  It is written, ‘How beautiful is the person who comes to bring good news.’  So faith 
comes from hearing the Good News, and people hear the Good News when someone tells them about 
Christ.’”  (NLT)

Strategy
Our primary strategy for equipping persons will be through offering training and by promoting UMC and 

other ecumenical evangelism curriculum to support the growth of relational evangelism efforts in local 
churches.   We will also attempt to share information about other excellent training opportunities in evan-
gelism offered in or beyond the Kentucky Annual Conference. 

Training available:
1. Acquaint churches with “Witness” evangelism resource material by offering orientation sessions in 

districts. 
2. Partner with Conference Communications Team and Igniting Ministry to offer training for use of this 

program.
3. Work with districts and district personnel to offer “train-the-trainer” session for “Faith Sharing” curricu-

lum so districts and local congregations can offer class locally.
4. Work with districts as requested by sending team members to train local churches in the use of various 

tools for teaching relational evangelism methods.  

Promotion of evangelism curriculum:
1. Have samples of “Witness,” “Faith Sharing,” and Igniting Ministry training material available at all 

conference events.
2. Provide support for churches using one or more of the following ecumenical evangelism curriculum: 

“Becoming a Contagious Christian,”  “Evangelism Explosion,” “Share Jesus Without Fear,” and others.  
3. Provide samples of recommended curriculum for each district and in the media center at the Kentucky 

Conference office.
4. Advertise the recommended curriculum through NetNews.

Activity in 2005 / 2006
1. Helped promote three “Witness Workshops” around the conference with over 140 participants being 

trained in the use of this material.
2. Madisonville First UMC hosted a training session on the use of the ecumenical “Evangelism Explosion” 

materials.
3. The team leader conducted several workshops in churches in the Louisville District and also lead two 

sessions at the Louisville District training day.  
4. Several members of the Evangelism Team attended the 2006 Congress on Evangelism in Nashville, 

TN.    
5. Coordinated the nomination and selection of the lay and clergy recipients of the Denman Award for evan-

gelism. 
6. Recognized churches that lead the conference and districts in growth by profession of faith. 
7. Changed the method for recruiting candidates for the annual Denman Award to include more input from 
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each district through the cabinet.  
8. The team leader was selected to participate in the international “Order of the Flame” training event hosted 

by World Evangelism / World Methodist Council at Epworth by the Sea, St. Simon’s Island, Georgia in 
March of 2006.

 
goals
1. In the coming year we will conduct “Witness” or “Faith Sharing” training events in six of our twelve 

districts with a target representation of at least 10 churches in each event.  
2. Work to include times for teaching about evangelism at conference and district events.  
3. Coordinate the selection of the recipients of the annual Denman Award.
4. Communicate to lay and clergy about denominational and ecumenical opportunities for Evangelism 

training and continuing education. Develop ability to offer scholarship assistance for clergy and church 
leaders to attend selected opportunities.

5. Develop plans to provide training for pastors and laity in other methods of promoting and teaching rela-
tional evangelism in our local churches.

6. Expand the recognition of churches with the most growth by professions of faith, to include at least one 
church from every district (one by largest number overall and one “per capita”).  This would help balance 
the recognition for excellence in evangelism in both our larger and smaller communities.  

7. Increase the participation of each member of the evangelism team with regular meetings and better 
communication. 

8.  Work with conference staff to conduct some form of follow-up with local congregations attending 
“Witness” and/or “Faith Sharing” training events at 3-month and 6-month intervals to determine their 
progress with the curriculum.

9. Identify and promote other UM and ecumenical training opportunities in or beyond the Kentucky Annual 
Conference. 

10. Provide samples of recommended evangelism curriculum for each district and in the media center at the 
Kentucky Conference office.

11. Advertise the recommended curriculum through NetNews.
12. Report any emerging data and trends of evangelism activity in NetNews.
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Discipleship Team and Related Groups
Health and Welfare Ministries

HeALtH & WeLFARe miniStRieS
Marian Smith, Chairperson

Purpose
The purpose of the Health and Welfare Ministries is to assist United Methodists to become involved globally 

in health and welfare ministries, which address the critical health needs of children, youth, older adults, 
persons with physically and mentally challenging conditions, and racial/ethnic communities of color. 
It helps organizations, institutions, and programs related to Annual Conferences and other units of The 
United Methodist Church to be involved in direct service to persons in need through both residential and 
nonresidential ministries. The unit also works on a community-wide basis to assist in the establishment 
of comprehensive community-based primary health care programs. 

Strategy 
Our primary strategy is to support the established Health and Welfare institutions of the Kentucky Annual 

Conference who service persons in the state of Kentucky and beyond through their health and welfare 
ministries and programs.

goals
1. For 2007 we will highlight and support each of the Health and Welfare ministries institutions in an edition 

of NetNews and other sources.
2. In 2007 we will establish a conference Health and Welfare Ministries Team to resource the districts 

related to the conference’s Health and Welfare Institutions or other programs related to Health and 
Wholeness.

3. Identify a lay and clergy member of each district to serve on the conference Health and Welfare 
Ministries Team.

Accountability 
1. Attend meetings and inform the Discipleship Team and Related Groups of the activities of Health and 

Welfare Ministries Institutions.
2. Report any emerging data and trends of Health and Welfare Ministries Institutions in NetNews. 
3. Representation on District Response Teams by the Conference Health and Welfare Ministries Team 

members to support and inform the districts of Health and Welfare Ministries activities and programs.
4.  Attendance of Board meetings of all Health and Welfare Ministry Institutions and Programs.

For information only
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Discipleship Team and Related Groups
Health and Welfare Ministries

tHe KentucKY united metHodiSt HomeS FoR cHiLdRen 
And YoutH

Rev. Dr. Jay Smith, Chairperson, Board of Trustees
Rev. Alexander C. Carmichel, IV, President – Senior Pastor

2005-	2006	-	Where	Hope	Rains

Purpose
The Purpose of the Kentucky United Methodist Homes for Children and Youth is to create an atmosphere 

which enables children and families with special needs to experience God’s love and care as presented 
in the life and ministry of Jesus Christ. Combining Christian influence with a healing, caring, therapeutic 
community, the Home provides a continuum of highly specialized services designed to strengthen 
individual and family life. 

Strategy 
2005 is OVER!!! The Home has new leadership and a continued passion to move forward into 2006. New 

promises for hope-filled living arise as your Home seeks to be a place of healing: healing in the sense of 
emotional and spiritual well-being. 

We recognize our wonderful campuses and the shelter they provide being far more than mere food, clothing 
and shelter but a place of sacramental love, care, and a place of sacramental shelter.

Accountability 
Our Board and staff continue to lead the way as they envision the future needs of children, youth and the 

families we serve, the programs that may be needed and the property that must be maintained and 
developed to sustain and grow this ministry.  Using seven key characteristics of faith-based organizations, 
The Board and The Home’s Management Team continue to assess and examine our ministry’s strengths 
and weaknesses to seek possibilities for our future. 

trustees (class of 2009)
  Rev. douglas Stilwell   Rev. Shannon Hodge-Boaz  

Rhonda Hurley-Wharton  edward Shytle

Finances
2005 was a difficult year with the market ups and downs and direct gifts for support far below our needs.  One 

cottage was closed due to financial hardships in 2005 causing many children to be placed elsewhere. Our 
program and staff have suffered as a result of a very tight budget year.  Our Office of Financial Development 
seeks to develop new ways to keep you informed of our ministry and program developments.  

In 2006 we will be concentrating on increased visibility and gifts for current operating program, developing 
planned and estate gifts as well as some special project gifts designed to assist us in caring for children, 
youth and families for years to come.

Program
In 2005 we served 338 youth in residential or shelter care, 45 young persons in our Independent Living 

Programs, 120 families in Adoption assistance and completed 33 adoptions with “forever families.” We 
also served 75 children in our Mary Kendall after school program, worked with over 65 families though 
our Community Ministries Program and our Nurturing Parenting Program.

Because of financial constraints we did not initiate any new or enhanced programs. For 2006 we plan to 
designate a cottage for Clinical Observation and Placement Evaluation services (COPE), coordinate our 
ministries and programs and restructure our management responsibilities to better enable us to serve 
children and youth.  
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Fifth Sunday offering 
During 2005, The Fifth Sunday giving from local churches and friends of the Home allowed us to minister to 

children, youth and families. We request the historic plan of the Kentucky and Red Bird Conferences be 
continued whereby on each Fifth Sunday, the church school offering and the designated Children’s Home 
offering received in Sunday worship services are remitted directly, along with special donations and 
gifts, to the Kentucky United Methodist Homes for Children and Youth. We further request that no other 
offering scheduled for Fifth Sunday.

Our prayer for this Home and you this year is that hope might rain and nourish our life that God’s hope might 
also reign in your hearts. 

Hope rains down and fills the air!

Action item: adopt report with nominations and funding request.
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Discipleship Team and Related Groups
Health and Welfare Ministries

metHodiSt HoSPitAL
Bruce D. Begley, Executive Director

In August 2005, Methodist Hospital broke ground for the construction of a South Tower on the southwest side 
of the Hospital, facing the Ohio River, in conjunction with the Foundation’s Annual Recognition Dinner.

Initial construction will involve three floors of a proposed seven floor South Tower.  “This project is being 
developed so it can be completed in phases,” notes Buzzy Newman, Director of Facilities Management. 
“We plan to finish the first floor and shell in the ground and second floors. As dollars become available, 
we will finalize other areas on a priority basis.”

A major focus of the South Tower Project will involve the first floor, which has been designed to include a 
new Department of Surgical Services. The new areas will incorporate surgical prep, an expanded waiting 
room, seven state-of-the art operating rooms, and treatment rooms.

The ground floor will eventually include a new Dietary Department and Cafeteria, Pharmacy, Central Supply, 
Admissions, Gift Shop/Volunteer Services, and new Riverside Entrance and Lobby.  Initially, a new patient 
entrance will be constructed along with a drive-through canopy which will lead patients to Admissions 
and Surgical Services. Outdoor dining will be available in space outside the new Cafeteria.  In addition, a 
patio garden area will be designed between the North and South Towers to accommodate outdoor dining 
for special events. Future plans for the second floor of the South Tower are a new and enlarged Obstetrics/
Nursery/Neonatal Intensive Care Unit.

Future phases of the South Tower will include four additional floors for a finished seven floor building.  These 
upper floors will eventually house the Medical, Surgical, and Pediatric Units.

“In developing our Master Plan, we have been very conscientious about costs.  Rather than walk away from 
our hospital and rebuild elsewhere, as many are doing, we have chosen to renovate and rebuild to replace 
our hospital within the footprint of our existing campus,” states Pam Moran, Director of Planning and 
Development.  “We want to remain accessible to the community and embrace the healing aspects of our 
panoramic river view. In recent years, that has led to the construction of the North Tower in 1998, which 
houses the Intensive Care Unit, Telemetry, Therapy Services, Laboratory, and, in 2003, the renovation of 
the Emergency Department,” Mrs. Moran continues.  “We have also completed major renovation of our 
1968 hospital building, including replacement of its infrastructure, to meet 21st century standards, and the 
construction of a new power plant.”

“Now, we are embarking on a new chapter in our hospital’s history with the construction of the South Tower.  A 
Capital Campaign, which we call ‘Building	Together,	Healing	Together’ has raised nearly $1.3 Million in 
donations and pledges from our employees, medical staff, board members, and a committed community, 
with a goal of $2 Million.”

For information only
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Discipleship Team and Related Groups
Health and Welfare Ministries

metHodiSt RetiRement HomeS 
oF KentucKY, inc.

(WeSLeY mAnoR RetiRement communitY) 
Janet M. Shoaf, President

Purpose
The mission of Methodist Retirement Homes of Kentucky, Inc., “as a full continuum of care retirement 

community, is to serve its residents and families with a dedicated and professional staff in a nurturing 
Christian environment.”

Retired Methodist pastors and their wives or widows are given priority for receiving these services. 

Strategy
Our primary strategy is to employ persons with a compassion for the elderly who are well trained and educated 

about providing care and services to this population.  Ongoing education will be provided to maintain 
staff skills and knowledge and to introduce new state of the art methods.

A variety of outreach methods directed to churches in our six United Methodist districts and the local community 
will be used to provide information and services for the aging population.

goals
To “do all the good we can” for seniors demands our faithful attention to the needs of current residents as well 

as innovation, experimentation and learning to ensure that Wesley Manor will also answer the needs of 
tomorrow’s clientele.  But beyond that, to “do all the good we can…to all the people we can” compels us 
to further secure our financial underpinnings so that forty years from now we can still say that we “have 
never asked a resident to leave Wesley Manor because of an inability to pay the full cost of their care.”  
A better life for our Wesley Manor “family” of today and tomorrow is our motivation to build, improve 
and grow!

Accountability
The activities, operation of the organization are reported to the Board of Directors on a monthly basis through 

a quarterly rotation of written correspondence, Executive Committee meetings or meetings of the Board 
of Directors.

current endeavors
GOD CONTINUES TO BE GOOD to Wesley Manor!  The Wesley Manor 35-acre campus consists of a total 

of 160 beds/units in which we can provide care and services to 162 elderly persons in the units of assisted 
living, personal care for Alzheimer’s/dementia residents and the skilled nursing facility.

 Construction of the 60 patio homes will be complete in summer of 2006.  Currently 52 are occupied, two 
are reserved, and only six of the total are still available. The Alzheimer’s Senior Day Center was recently 
closed due to lack of use. However, the good news is that we are now able to use the home for another 
valuable purpose - it is becoming the Community Center for the patio homes.  

The Health Care Center (HCC) continues to operate well and provide good care and services to our residents 
as evidenced in part by the excellent state survey again this year.  Frances McCandless Center (early-mid 
Alzheimer’s area) and Hoskinson House Assisted Living. 

We have developed several new community outreach programs, most related to residents in the community 
with Alzheimer’s/related dementia disease and their spouse or family members, i.e., art therapy, support 
group for spouses while affected residents are attending a structured program, speaking in high schools to 
students re: Alzheimer’s Disease, ecumenical worship service annually and others to be developed.

A very important ministry of the Wesley Manor mission continues to be the benevolent and subsidized care we 
provide as assistance to those residents who outlive their financial resources.  This program affected 47 
persons and resulted in expenses for Wesley Manor of approximately $455,446.  As always, our various 
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fundraising activities offset some of these expenses.  The success of these events in large part is due to 
your participation and for that we are very grateful!  “The Have a Heart for Seniors” love offering in 
February from the churches in the Kentucky Conference provided $30,200 and we continue to receive 
donations.  Our annual golf scramble will be held on Friday, June 23rd.

Our annual Celebration Dinner held in October provided $68,100.  The 2005 “Cross and Flame Award” winner 
was Phil Gayhart, Christ Church member, philanthropist and architect who has truly distinguished himself 
in service and support of Wesley Manor’s UM senior care ministry.

The public phase of our Capital Campaign is just beginning and we have $461,500 pledged/given.  Some of 
the funds have been used for emergency purchases, such as two new electric generators, boilers, kitchen 
equipment and beds, to name a few.

We find that we are serving more retired Methodists and Methodist ministers or their widows than ever before.  
This is very gratifying, as this was the original purpose of Wesley Manor. Our newest fundraising project 
has been the creation of note cards designed by patio home resident, Ms. Montie Wesley, widow of late 
KY Conference pastor, Leon Wesley.  They are available here at the Conference at the Wesley Manor 
display area.

Sunday School classes and individual members of the United Methodist churches continue to support Wesley 
Manor in a variety of ways – visiting, volunteering, labor and sharing of financial resources.  Yes, GOD 
IS GOOD!  You truly are a very important component of our success.  Our Board of Directors, residents, 
families and employees continue to be grateful to the members of the United Methodist Churches of 
the Kentucky Conference for your support both spiritually and financially, and we are grateful for the 
continued opportunity to serve in ministry to older adults. I personally invite you to visit Wesley Manor 
at any time.  You are always welcome. Feel free to contact us at (502) 969-3277 or on our website, www. 
wesleymanorretirement.com.
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Discipleship Team and Related Groups
Health and Welfare Ministries

noRton HeALtHcARe 
Stephen A. Williams, President and CEO

Purpose
Norton Healthcare’s purpose is to provide quality health care to all those we serve, in a manner that responds to 

the needs of our communities and honors our faith heritage.  For more than a century, Norton Healthcare’s 
faith heritage has guided its mission of meeting community health care needs. Today, Norton Healthcare 
is the Louisville area’s leading hospital and health care system and third largest private employer. The 
not-for-profit system -- the largest in Kentucky and rated one of the top 100 integrated health care delivery 
systems in the country -- includes five hospitals in Louisville, 29 physician practices with 127 physicians, 
and eight Norton Immediate Care Centers.  A ninth Norton Immediate Care Center will open in eastern 
Jefferson County in the summer of 2006. Norton Healthcare has 9,200 employees and more than 1,900 
physicians on its medical staff.

Strategy
1. Achieve patient satisfaction goals, service process improvement goals, and serve as a national model for 

online health information and services.
2. Position Norton Healthcare as health care employer of choice and preferred health system for physician 

practice.
3. Develop and deploy clinical information technology and processes aligned with goals.
4. Achieve long-range financial plan goals.
5.   Strengthen relationships between Norton Healthcare and its founding churches and faiths. (Founding 

churches include the United Methodist Church.) 

goals
1. We will provide excellent and compassionate service to all those served.
2. We will attract, develop, and retain values-driven, culturally diverse, appropriately skilled, and service-

oriented people. 
3. We will achieve industry-leading results in clinical outcomes and patient safety, thus setting the standard 

for quality in our region.
4. We will continuously improve the financial performance, thus strengthening our ability to reinvest in 

caring for our community.
5. We will achieve fiscally responsible growth, thus meeting the health care needs of our growing community 

and region.

Accountability
We will achieve accountability through the following measurement tools and reports:
1. Patient Satisfaction Survey
2. Service Process Report
3. Employee Opinion Survey
4. Norton Quality Report
5. Adoption of Emergency Preparedness Plan
6. Annual Report to Community
7. Web Site Utilization Report

For information only
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Discipleship Team and Related Groups
Health and Welfare Ministries

united metHodiSt RetiRement 
communitY, inc.
(WeSLeY ViLLAge)

Glenda Creech, President/CEO

Helping seniors to “Celebrate	Life	in	Christian	Love” continues to be the driving mission behind all we do 
at Wesley Village Senior Living Community.  Highlights in 2005 include:

Wilmore Senior community center at Wesley Village:  by far the largest project of the past year has been 
the construction of our new 13,000-square-foot community center complete with stage for worship and 
performing arts, open and private dining areas, library, arts and crafts studio, exercise room, computer 
lab, and parking for 90 cars.  A center like this has been needed for many years - for both Village 
residents and all area seniors – as a warm and inviting place to come for the best of life-enriching 
activities.  Fund raising activities continue to fully cover the cost of equipment, furnishings, and start-
up operations. For more information, including community center naming opportunities, please call 
Tim	Layton,	Vice	President	for	Development,	at	(859)	858-3865,	ext.	237.		

Heroes, Saints and Legends Awards Banquet:  On the evening of October 4th a record crowd of over 
500 came from all across the Conference to attend our ninth-annual celebration of three distinguished 
United Methodists. Bishop Alfred Wesley gwinn, Jr. inspired all with his keynote address.  The 2005 
honorees were:
Vivian V. Landrum - Harrodsburg and Mercer County would not be the same 
without this dedicated wife, mother, church member and civic leader.  Her many 
accomplishments include helping to preserve Shaker Village, fund the county 
library, and found a local Christian Life Center.
Billie Jean osborne – after 30 years of teaching music in public school, “Miss Billie” 
fulfilled a life-long dream by establishing the Mountain Arts Center of Prestonsburg.  
To date, more than 20,000 children and youth have been encouraged to fulfill their 
potential in the performing arts through the efforts of this special lady.

 Albin c. Whitworth – currently the Director of Music for Lexington’s First UMC, 
this renowned concert pianist, organist, professor, and composer has used his gifts faithfully to minister 
around the world for over 50 years. “I think music should be irresistible,” he once remarked, “so 
irresistible that it brings people to Christ.”

Have a Heart for Senior offering: a record $40,139 was collected in 2005 in churches designated to be 
within Wesley Village’s support area of the Conference (up from $39,729 in 2004).  Funds are used to 
assist Village residents who have outlived their own financial resources. 

ten new Patio Homes and more… The Village’s 66 patio homes for independent living and 40 Manor 
apartments for health care continue to remain full with a short waiting list.  With this in mind, the 
Board is preparing to begin construction soon on 10 new patio homes.  Future projects include a Center 
of Excellence for Memory Care (using “Green House” concepts developed by Dr. William Thomas) 
and a connector building between the Manors and new community center that will house additional 
apartments for assisted living and a wellness center.  For more information on the homes, apartments 
and services of Wesley Village, please call Doris	Victor,	Marketing	Director,	at	(859)	858-3865,	ext.	
227.      
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Discipleship Team and Related Groups
Higher Education/Campus Ministries

HigHeR educAtion And cAmPuS miniStRY teAm
Linda P. Young, Team Leader

Purpose
The purpose of the Kentucky Conference Higher Education and Campus Ministry Team is to:
1. Interpret and promote UM ministries in higher education supported by the general Church, providing the 

connectional relationship between the Division of Higher Education and the Kentucky Conference;
2. Promote higher education ministries, i.e. UM college campus ministry and Wesley Foundations at state 

institutions, within the Kentucky Conference;
3. Fulfill designated duties assigned by the General Board of Higher Education in relation to UM colleges 

within the Kentucky Conference;
4. Evaluate campus ministries related to the Kentucky Annual Conference; and
5. Interpret and support the scholarship and loan programs of GBHE.

Strategy
To fulfill the stated purpose, the Higher Education and Campus Ministry Team:
Responded to the 2005 Action items by
1. Meeting with the KAC Trustees and discussing the capital needs of the Wesley Foundations, including 

responsibilities for maintenance.  At this point there is no resolution; therefore the HECM Team will 
continue to pursue the issue.

2. Writing a Policy/Operation Manual for the Wesley Foundations that will outline the organization structure, 
personnel, and governance.  This is in process to be completed by the summer of 2006.

3. Exploring ongoing support for the Wesley Foundations.  A plan will be developed and presented at the 
2007 Annual Conference.

Developed and implemented a new reporting and review system for the Wesley Foundations in conjunction 
with the GBHE.

1. In-depth written reports were submitted and reviewed.
2. On-site visits by a Review Team with members from the KAC and the GBHE.

goals
1. Respond fully to 2005 Action Items by developing full support for effective ministry at our Wesley 

Foundations in order to make disciples for Jesus Christ.
2. Develop greater support in the Kentucky Conference for our UM colleges.
3. Strengthen ties between UM churches and our UM colleges / Wesley Foundations.
4. Increase the number of UM students from the Kentucky Conference at our UM colleges and Wesley 

Foundations.

Accountability
1. Continue the in-depth reporting process for Wesley Foundations and Campus Ministries. 
2. On-site visits will occur at least once a quadrennium.  
3. Share the stories of our campus ministries with the Kentucky Conference.

For information only
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Discipleship Team and Related Groups
Higher Education/Campus Ministries

cAndLeR ScHooL oF tHeoLogY
Russell E. Richey, Dean and Professor of Church History

Candler School of Theology is grounded in the Christian faith and shaped by the Wesleyan tradition of 
evangelical piety, ecumenical openness, and social concerns. Its mission is to educate—through 
scholarship, teaching and service—faithful and creative leaders for the church’s ministries in the world. 
These purposes define Candler’s role as a school of Emory University and of the United Methodist 
Church and point to the unique challenges and opportunities we face in leading a national research 
university in re-discovering what it might mean to relate to a major denomination. 

Our school, unique in its placement within a top twenty research university and its commitment to educate 
pastoral and academic leadership, is poised to play an active role in the positive transformation of the 
church and the world. Religion has bound and divided communities since the beginning of time and 
now is no different. When polled about their research, over three hundred Emory professors named 
“religion” as a theme in their work. Ethically aware, theologically profound voices are desperately 
needed in our society, and Emory draws on its Methodist heritage and looks to Candler to bring wisdom, 
clarity, compassion, and tolerance to the conversation. For example, leading off one of our university 
strategic initiatives, “Understanding Religions and the Human Spirit,” is Carol Newsom, C. H. Candler 
Professor of Old Testament.

Candler’s faculty continues to be among the most distinctive in theological education. Forty-four members 
hold full-time appointment, and six hold part-time appointments. An additional fifteen serve in an 
adjunct capacity. Woodie White and Jack Meadors serve as United Methodist bishops in residence. 
Bishop L. Bevel Jones III remains at Candler working with the Development Office. 

In our commitment to the practice of ministry, we partner with eighty churches to ensure that ministerial 
preparation takes place in both the local church and on the campus. Candler’s Contextual Education 
program intentionally pairs a faculty member with supervisors from church and community ministries 
so that teaching teams represent the church and the academy. Thirty-two Teaching Supervisors 
support our Contextual Education and Teaching Parish (student pastor) programs. Dr. Alice Rogers 
has broadened the Teaching Parish program, and it now includes students appointed to churches in the 
Alabama-West Florida, North Alabama, North Georgia, South Georgia, and South Carolina Annual 
Conferences.

This year, enrollment was 513, with 417 in the Master of Divinity program, 55 in the Master of Theological 
Studies program, 15 in the Master of Theology program, 7 in the Doctor of Theology program and 
19 enrolled as Special, Non-Degree students. Eighty-three percent of students are enrolled full-time. 
The student population is 25% US ethnic minority, 9% international, and 48% women. More than 52 
denominations are represented with 60% of MDiv students being United Methodist from 40 Annual 
Conferences. Other denominations of the Methodist family represented at Candler include African 
Methodist Episcopal, African Methodist Episcopal Zion, Nazarene, Methodist-Wesleyan and the 
Methodist Churches of Brazil, Korea, and the Caribbean.

Good things are happening as we develop and put into action a plan for the life-long learning of church 
leaders. An exceptional conference, Faith, Politics, and Public Policy, is planned for October 8-10, 
2006. Candler’s own faculty with expertise in this field, as well as Jim Wallis, Jim Forbes, Susan Pace 
Hamill, and several others, will provide leadership. Information about this and other upcoming events is 
available at http://candler.emory.edu.

Progress has been made toward the construction of two new buildings to house the Pitts Theology Library, 
faculty and administrative offices, state-of-the-art classrooms, a teaching chapel, and the University’s 
Ethics Center, with groundbreaking on Phase I planned for spring 2007. The University plans to 
gather its rich religious resources within and near the Candler facilities to create a “religious complex” 
centered around Candler.

The faculty has completed an inspiring strategic plan that calls for the facilities noted above, new faculty 
chairs, program support, and increases to our scholarship endowment. Last year, 80% of eligible 
students received scholarship support from Candler with an average scholarship covering 80% of 
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tuition. Gifts from the Methodist Education Fund (MEF) have played a large role in this success. 
However, so much more still needs to be done. More than 60% of Candler’s MDiv graduates leave 
school with educational debt. This burden undermines their effectiveness in ministry, such that some 
seek alternative employment. Your continued support, gifts, and prayers mean a great deal as we work 
to provide a strong educational program as well as support for the courageous and committed students 
who choose to undertake the challenge of theological education. 

It has been my privilege to serve as Candler’s dean for the last six years. Next year, I will be on sabbatical, 
working on the long overdue “new” book on the history of the Methodist Church in America and other 
writing endeavors. Thereafter, I will return to Candler as a member of the faculty. Thank you for your 
support throughout my deanship and for your support of Candler—and my successor—in the years to 
come.

Sincerely and with thanks,
Russell E. Richey

For information only
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duKe diVinitY ScHooL

L. Gregory Jones, Dean

Duke Divinity School prepares students to become effective, faithful leaders in the church through its 
attention to spiritual formation and transforming ministry as well as to academic rigor.

The school is an integral part of Duke University, and divinity students enjoy and contribute to the 
university’s intellectual resources. Several new programs allow students to pursue joint degrees with 
other schools on campus in disciplines such as nursing and law. A partnership with the University of 
North Carolina at Chapel Hill allows a joint master of divinity/master of social work degree. 

Programs:
Duke Divinity School is delighted to announce a Doctor of Theology degree program to help prepare a new 

generation of leaders for church-related positions and for faculty posts in theological schools. The first 
class of students is expected to enter the program in the fall semester 2006. The Th.D. will address fresh 
areas of research, such as evangelism and mission, the intersection of divinity and health care, and the 
intersection of divinity, peacemaking and reconciliation.  The new degree program is accompanied by 
funding for post-doctoral fellows in evangelism and new funding for doctoral education in evangelism. 

The Center for Reconciliation was formally launched at Duke Divinity School in late 2005. Led by co-
directors Chris Rice and Emmanuel Katongole, the center is dedicated to the resolution of conflicts 
at local, national, and international levels through leadership development, research and outreach 
programs.

The divinity school also significantly strengthened its leadership in the area of Wesley Studies. Randy 
Maddox, one of the country’s foremost scholars in this field, joined us from Seattle Pacific University 
as professor of theology and Wesleyan studies. In addition, Ed Phillips came to the divinity school from 
Garrett-Evangelical Theological Seminary to serve as associate professor of the practice of Christian 
worship. Paul Chilcote arrived as visiting professor of the practice of evangelism, following service at 
Asbury Theological Seminary, Africa University in Zimbabwe and parish ministry. 

In support of ministerial education, the divinity school has begun a $10 million financial aid initiative to 
secure additional scholarship endowment. Financial aid is essential for our core mission of preparing 
leaders for the church of Jesus Christ. More information about this effort may be obtained by calling the 
divinity school development office at (919) 660-3456.  Scholarship support must come from individuals 
and churches who understand the critical need of this investment.

Facilities:
Duke Divinity School dedicated its 53,000-square-foot addition and renovation project in October, 2005. 

The addition was named in honor of the Rev. Hugh Westbrook, a 1970 divinity school graduate who 



380
RE
PO
RT
S

has supported the school generously. The addition includes significant classroom space, Goodson 
Chapel, a large refectory, and offices for admissions and student life. It also includes an office suite for 
the Duke Institute on Care at the End of Life, a multi-disciplinary effort begun in 2000 to improve care 
at all levels for those near death and to support those who work with them. 

The portion of the school completed in 1972, formerly New Divinity, was renamed The Thomas A. Langford 
Building, in memory of the professor and dean who later served as Duke University provost.  

The divinity school incorporated numerous works of art into its new facilities. Additions included a bronze 
sculpture depicting the biblical parable of the prodigal son, two stained glass windows, two silk 
screened glass panels based on original papercuts interpreting Psalms 42 and 43, a quilted triptych 
depicting the Tree of Life, and a marble bas relief of St. John baptizing Christ. A series of 14 sermons 
on the theme of “Art as Evangelism” was delivered in the late summer and fall based on the artwork, all 
of which is rooted in Scripture.     

Students:
In the fall of 2005, Duke Divinity enrolled a diverse body of 576 students. The median age overall for the 

school was 26. The median age for master of divinity students was about 24.  
Students hailed from 40 states and several foreign countries. Most were from the United Methodist tradition, 

but more than 50 denominations were represented in the school. The student body was 53 percent male 
and 47 percent female. Twenty percent of students were ethnic minorities, including 14 percent African-
American. 

The divinity school’s Field Education Department continued to enhance its program of summer placements. 
Duke Divinity had 197 students in full-time, formal placements (not including student pastors and 
people working in ministry other than field education).   Four students were placed in South Africa, two 
in Uganda, and one in Brazil. The remaining students served in 20 U.S. states. The school has another 
148 placements for the academic year. 

Faculty:
Professors Chilcote, Maddox, and Phillips were part of a substantial group of excellent new faculty members 

at Duke Divinity School in 2005.  After an extensive search process, Duke University President Richard 
H. Brodhead appointed the Reverend Dr. Sam Wells as the new dean of Duke Chapel. He also accepted 
an appointment at the divinity school as research professor of Christian ethics.  Jo Bailey Wells, who 
is married to Sam, took a new position as director of Anglican studies and associate professor of the 
practice of Christian ministry and Bible.

Tammy Williams, who had been with the school in a post-doc position, joined the faculty in a tenure-track 
position as assistant professor of theology and black church studies. Timothy Tyson accepted an 
invitation to serve as visiting professor of American Christianity and Southern culture. Lauren Winner 
became both a visiting lecturer and a student in our Master of Divinity program. 

Honors & Achievements:
Duke Divinity School’s faculty members were active on campus, across the country, and around the world 

last year. 
The American Society of Church History celebrated the career of David C. Steinmetz, Amos Ragan Kearns 

professor of the history of Christianity, at its winter meeting. The society hosted a panel discussion of 
the influence of Professor Steinmetz’s research and teaching on Reformation studies over the last 40 
years.

Geoffrey Wainwright, Robert Earl Cushman professor of Christian theology, chaired the final session of 
the current round of the doctrinal dialogue between the World Methodist Council and the Roman 
Catholic Church in the fall. The dialogue is expected to lead to the signing of a joint declaration in 2006 
resolving some of the theological disputes that led to the 16th century Protestant Reformation. 

Dean L. Gregory Jones was appointed to a third five-year term as leader of the divinity school. 
We are thankful for the relationships among the United Methodist Church, this Conference, and Duke 

Divinity School, and we look forward to another year of working to prepare men and women for 
Christian ministry. To learn more about Duke Divinity School, please visit our Web site at www.
divinity.duke.edu.

For information only
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gAmmon tHeoLogicAL SeminARY
Dr. Walter H. McKelvey, President

Madelyn C. Greene, Alumni Affairs Director

The School of  the Prophets, Gammon Theological Seminary, founded in 1883 is one of thirteen accredited 
United Methodist seminaries in The United States.  Gammon is the only historical African American 
Theological Seminary related to The United Methodist Church.  Gammon was established by The 
Methodist Episcopal Church in connection with Clark University.   Gammon is located at 653 Beckwith 
Street in Atlanta, Georgia.  Gammon is The United Methodist component of The Interdenominational 
Theological Center, a model of excellence in ecumenical theological reflection and academic preparation 
for ministry.

The partnership with Gammon and The Interdenominational Theological Center offers a broad curriculum 
in the scholar-minister tradition, and offers a holistic educational experience that continues to stress 
scholarship and service.  Students prepare for preaching, teaching, administration, counseling, and a 
range of other spiritual and secular roles with a blend of scholarship in the classroom and practical 
experience in the community.  The ecumenical, interracial, and multi-cultural environment introduces 
students to the diversity they will encounter in developing and implementing faith based solutions to the 
contemporary challenges of congregations and communities they will serve after graduation.

The interdisciplinary curriculum integrates theological studies with preparation for the ministry-merging 
theory and practice to equip the student for scholarship in the academy, service in the parish, and 
leadership in the community.  Degree programs offered are the Master of Divinity, Master of Arts in 
Christian Education, Master of Arts in Church Music, Doctor of Ministry, and Doctor of Theology in 
Pastoral Counseling.  Cross-registration arrangements are maintained with Candler School of Theology 
at Emory University, Columbia Theological Seminary, Clark Atlanta University, and Morehouse School 
of Medicine.

Gammon Alumni serve the community and larger society as bishops, pastors, college presidents, pastoral 
counselors, professors, education administrators, campus ministers, chaplains, denominational 
executives, government officials, and community leaders.

The renovation project on the Gammon Hall Administration and Student Living Facility has been completed.  
It will be with the help of our alumni and friends to help retire the debt on the cost of the renovation at 
approximately 3 million dollars as soon as possible.  

The vision for the twenty-first century for our seminary is to strengthen and promote financial security for the 
institution with its fundraising efforts and to increase recruitment of prospective students that will honor 
its historic mission and embrace its promising future.

For information only
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KentucKY WeSLeYAn coLLege
Anne Cairns Federlein, Ph.D., President

Rev. Adam E. Shourds, Chaplain

Purpose
Kentucky Wesleyan College, in partnership with the United Methodist Church, fosters a liberal arts education 

that nourishes, stimulates and prepares future leaders intellectually, spiritually and physically to achieve 
success in life

Kentucky Wesleyan College Campus Ministries stimulates an environment for college students to become 
and grow as disciples of Jesus Christ through worship, community, study, mission, and spiritual and 
leadership development so that the church and world are transformed.

Strategy
The activities of KWC campus ministries are summarized into four main areas:  (1) Student Ministries 

Four student groups meet weekly to eat together, worship together, study Scripture and various topics, 
participate in fun activities, pray, serve, and gain experience in leadership.  (2) Christian Ministries 
Program Begun in the fall of 2004, the Christian ministries minor is designed to develop lay and clergy 
leaders for the church. (3) Institutional Administration This category of ministry broadly applies to 
numerous activities in which campus ministry and the ministry of the chaplain influence the culture and 
activities of Kentucky Wesleyan College.  The college’s strategic plan includes “Church Relationship” as 
one of five components.  (4) Church Connection Through a renewed emphasis on Kentucky Wesleyan’s 
church relationship, campus ministry provides opportunities for spiritual and leadership development for 
the Church and seeks to foster interaction between the college and the Church.  

goals
1.  Increase enrollment to 1000 students.    
2.  Continue to strengthen student ministries through fall campus ministry recruitment and concert, 

development and coaching of leadership teams, mission trips, and quality programming.
3.  Conduct two church leadership/training events and implement a monthly leadership training series for 

2006-2007.
4.  Create a college summer ministry team to travel to Conference, District, and church events.  
5. Improve Christian Ministry program by adding classes in youth ministry, pastoral counseling, and spiritual 

disciplines to Christian Ministry curriculum.
  
Accountability
1. Publish results of 2010 implementation. (Fall 2006) 
2. Report to Kentucky Higher Education and Campus Ministry team. (Spring 2007)
3. Staff evaluation. (Fall 2006)
  
For information only
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LINDSEY WILSON COLLEGE
PReSident’S RePoRt

William T. Luckey, Jr., President

the 2005-06 school year was another year of growth and records at Lindsey Wilson College. The college 
enrolled its largest class in its 102-year history, celebrated two commencement ceremonies and expanded 
its campus by more than one-third. For more than 100 years, Lindsey Wilson has played a central role in 
the Kentucky Annual Conference’s postsecondary education efforts. More than 6,000 men and women 
have been educated at Lindsey Wilson, many of whom have become leaders within The United Methodist 
Church.

For more than a quarter-century, Lindsey Wilson has been among the fastest-growing four-year colleges in 
Kentucky. It’s a distinction that Lindsey Wilson has enjoyed because of its commitment to The United 
Methodist Church and the people of Southcentral Kentucky.

enrollment at Record Level
When the 2005-06 school year opened, Lindsey Wilson had its largest enrollment in college history for the 

third consecutive school year. A total of 1,902 students were enrolled, a 46 percent increase over the last 
four school years. The college’s 2005-06 student body included 1,622 undergraduate students and 280 
graduate students from 98 Kentucky counties, 26 U.S. states and territories, and 34 foreign countries.

The college’s freshman class of 502 students was the largest in its history. More importantly, it was also one of 
the brightest freshman classes in the college’s history as the average American College Test score for the 
entering class was more than a point higher than the previous year and the highest in school history. In 
addition to enrolling a record number of overall students this fall, Lindsey Wilson also had a record 747 
students living in its residence halls.

One of the most visible signs of the student body’s growth is that Lindsey Wilson now holds two commencements 
– a winter ceremony in December and a spring ceremony in May. During 2005-06, Lindsey Wilson 
granted diplomas to a total of 398 undergraduate and graduate students, one of the college’s largest 
graduating classes.

The majority of Lindsey Wilson’s students continue to come from a 10-county area in Appalachia and 
Southcentral Kentucky. But the college also continues to experience a significant increase in the number 
of students who are from urban and metropolitan areas. Many of those students are attracted to Lindsey 
Wilson because they seek a dynamic church-related, liberal arts education in a rural setting where they 
can receive personal attention. 

Especially noteworthy is the continued success of the Begley Scholars Program – a scholarship that covers a 
student’s tuition, room and board. Begley Scholarships are awarded to 12 students who have demonstrated 
exceptional academic ability, leadership potential, civic involvement and personal character.

Faculty earn distinction
To keep pace with the college’s growing student body, Lindsey Wilson has expanded its full-time faculty to 74, 

a 68 percent increase over the last eight years. Especially noteworthy is that the percentage of faculty with 
terminal degrees (the highest degree in their field of study) now stands at 67 percent.

Lindsey Wilson’s faculty continue to attract recognition through their professional work. During the 2005-
06 school year, several Lindsey Wilson faculty received recognition for their work outside of the 
classroom:

-Associate Professor of Music and Director of Choral Activities Gerald Chafin led the Lindsey Wilson Singers 
on a spring tour of the Middle Atlantic States and Philadelphia. Several United Methodist Churches 
in those areas supported the Singers’ tour by hosting students, faculty and staff in their homes. And 
nine Lindsey Wilson Singers were invited to perform John Rutter’s “Requiem” with the New England 
Symphonic Ensemble in Carnegie Hall.

-Associate Professor of Human Services and Counseling Brenda L. dew received the Frist Humanitarian 
Award from Centennial Medical Center of Nashville, Tenn., for her use of pet therapy in the hospital’s 
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mental ward.
-Professor of English mark dunphy was invited by the Appalachian College Association to attend an 

international conference in Salzburg, Austria, about “Colleges and University as Global Citizens.”
-Associate Professor of English morris A. grubbs was invited to speak at an international conference on the 

short story held in Lisbon, Portugal. Professor Grubbs also completed an inventory of the interviews of 
Kentucky author Wendell Berry.

-In May, Associate Academic Dean Lori Sargent helped lead an art tour of northern Italy for the Appalachian 
College Association. The tour included faculty and students from other ACA institutions.

-Professor of Art tim Smith and two Lindsey Wilson art students collaborated to create a public sculpture for 
Columbia City Cemetery to honor Adair County native and Civil War hero Col. Frank Wolford, who led 
the U.S. 1st Kentucky Cavalry, known as “Wolford’s Men.” 

Students Honored
Several Lindsey Wilson students and graduates were also recognized for their accomplishments during the 

2005-06 school year, including:
-Accounting senior Robyn Foster was awarded two prestigious scholarships by the Kentucky Society of 

CPAs. One was an academic scholarship and the second was a scholarship for the Becker CPA Review 
Course. The Kentucky Society of CPA’s only awards five of the Becker scholarships each year to students 
graduating from Kentucky colleges that are eligible to take to CPA examination in the coming year.

-Education alumna Kris Schuhmann (class of 2005) received the Professional Development Award from 
the Southeastern Regional Association of Teacher Educators. The award is given to the outstanding 
education graduate from colleges and universities in the 15-state education association. She is the second 
consecutive Lindsey Wilson education graduate and third overall to receive the regional honor.

-Blue Raider athletic teams also excelled during 2005-06. The men’s soccer team won a seventh NAIA national 
title; senior Andrew Parson of Greensburg, Ky., won the mountain cross national championship; and the 
men’s basketball team made it to the quarterfinal round of the NAIA national tournament.

expansion of the A.P. White campus
Construction also continued on the Science Center. When the $9 million project is completed in August 2006, 

Lindsey Wilson’s campus will have a three-story, 42,000-square-foot science center that will be the finest 
science building among Kentucky’s 20 private colleges and universities. The project also included a 
major renovation of the existing Goodhue Science Building, which was transformed into an academic 
center, and the Education Building. The project allowed Lindsey Wilson’s academic programs to continue 
their growth and to meet the students’ future needs.

That brings to 25 the number of new or renovated buildings that have been added to the A.P. White Campus 
in the last 19 years. Other additions over that period include: a leadership center; a library and a 10,000-
square-foot expansion; residence halls; a regional dining center; a humanities center; a new student union 
building; and a chapel designed by critically acclaimed architect E. Fay Jones. Lindsey Wilson’s latest 
new building is a 10,000-square-foot addition to the Holloway Building, which houses the college’s Katie 
Murrell Library. The $2.2 million building was dedicated in October 2002.

One of the most significant developments of the 2005-06 school year was the expansion of the campus by more 
than 20 acres.  In November, Lindsey Wilson received more than 20 acres of land, which expands the 
current campus by 36 percent. The total value of the gift was about $430,000, making it the largest piece 
of land given to the college since it was founded in 1903.

Although not the largest gift the college has received in terms of financial worth, it was among the most 
significant gifts that has been made since Lindsey Wilson founder Catherine Wilson provided $6,000 in 
her will to found the school.

About 19 acres of the gift were from Adair County businessmen Joe and Annabelle and Danny and Sandy Pyles; 
the remaining 1.3 acres were from Robert Miller, a Lindsey Wilson trustee and retired Campbellsville, 
Ky., mayor and his wife, Jeania. The land expands the college’s Columbia campus to 78 acres, a 36 
percent increase. The land, located about four-fifths of a mile south of campus between the Louie B. Nunn 
Cumberland Parkway and Kentucky Highway 80, will probably be used to move, and possibly expand, 
the college’s athletic programs.
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School of Professional counseling
In October 2005, the Lindsey Wilson Board of Trustees created the School of Professional Counseling. The 

School of Professional Counseling includes Lindsey Wilson’s nationally accredited undergraduate and 
graduate programs in human services. In addition to serving students at Lindsey Wilson’s A.P. White 
Campus in Columbia, the SPC has a partnership with seven campuses of the Kentucky Community 
and Technical College System. KCTCS students in Ashland, Cumberland, Hazard, London, Maysville, 
Prestonsburg and Somerset can earn a bachelor’s and master’s degree in counseling by attending the 
SPC’s community campuses on weekends. More than 450 students are enrolled in the program, which 
meets a critical shortage of mental-health care professionals in Eastern Kentucky.

“changing Lives” campaign
The “Changing Lives” campaign completed its fourth year in 2005-06 by raising more than $32 million – $1 

million from its goal. The five-year campaign was launched to raise a minimum of $33 million to help 
the college secure its future. The money raised in the campaign will be used to support five projects: a 
Science Center ($8.5 million); the transformation of the Goodhue Science Building into a multi-purpose 
Academic Center ($500,000); a Learning Center ($2.5 million); the Lindsey Wilson Endowment ($15 
million); and the Lindsey Wilson Fund ($6.5 million).

Spiritual Life on campus
Lindsey Wilson’s campus continued to have a vibrant spiritual life. The college’s seven-year-old Christian 

Ministries major now enrolls almost 100 students as either majors or minors. Many of the program’s 
graduates will work within The United Methodist Church, strengthening the church’s lay leadership; 
others will go on to the seminary to become part of a new generation of church leaders.

Also during 2005-06, Beth McReynolds joined the Lindsey Wilson community as assistant chaplain. In addition 
to her teaching duties in the Christian Ministries program, Ms. McReynolds also served as a mentor to 
students through several extracurricular groups.

The United Methodist Student Movement, in conjunction with the Lindsey Wilson Chaplain’s Office, sponsors 
the following spiritual-life activities for all Lindsey Wilson students:

-assistance with transportation to a local area church of your choice on Sunday mornings;
-more than a dozen bible study groups;
-counseling/marriage preparation;
-creative ministry team;
-“Faith with Reason” lecture series;
-L.I.F.E. (Living In Faith Eternally) fellowship;
-LWC prayer intercessors;
-mission trips during fall, Christmas and spring breaks;
-praise band;
-Random Acts of Kindness Center;
-retreats and conferences;
-student ministers’ fellowship
-Third Thursday Luncheons in the college’s dining and conference center;
-Wednesday-evening worship.

Lindsey Wilson has made extraordinary strides over the past decade in terms of growth in facilities, faculty 
development and academic programs. Through the fruits that will be produced by the “Changing Lives” 
campaign, the college will continue to educate new generations of students, students that imbued with 
hope for their future and their children’s future.
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LINDSEY WILSON COLLEGE
cHAPLAin’S RePoRt

Rev. Troy Elmore, Chaplain

The people of the Kentucky Annual Conference are blessed to have such an exceptional team working on 
their behalf at Lindsey Wilson College.  Within the Campus Ministry program, we are privileged to 
have Dr. Terry Swan, Dean of the Chapel, Rev. Troy Elmore, Chaplain, and Beth McReynolds, our new 
Assistant Chaplain.  All three teach within a rapidly growing Christian Ministries department.  Carla 
Schooler, a graduate student within the Counseling and Human Development program, is employed 
part-time as Ministry Manager. 

The Campus Ministry staff at Lindsey Wilson College helps fulfill the College’s mission statement: “The 
mission of Lindsey Wilson College is to serve the educational needs of students by providing a living-
learning environment within an atmosphere of active caring and Christian concern where every student, 
every day, learns and grows and feels like a real human being.”  

We are able to do this in part because of the funding provided by the Kentucky Conference of the United 
Methodist Church.   We are providing an atmosphere of active caring and Christian concern that 
encourages young adults to find, rediscover, and own their faith.  

The John B. Begley Chapel - Through our chapel, the students are able to experience a wide variety of 
worship experiences from traditional to contemporary and have the opportunity to hear great preaching 
from a variety of speakers, including our Dean of the Chapel, Dr. Terry Swan.  The weekly Wednesday 
morning chapel held during the school year attracts standing-room-only crowds.  A Candlelight prayer 
service is held in the chapel every Monday night, and Desperation, an Intercessory Prayer Ministry, is 
held there on Tuesday night.  The basement of the chapel houses the Chancellor’s office, the Dean of the 
Chapel’s office, and the ministry manager’s office.  

Sumner Campus Ministry Center - The Ministry Center provides space for the Chaplain and Asst. Chaplain’s 
offices.  The Matthews’ prayer room has increased the awareness of the student-led prayer services as 
well as provided space for student prayer and intercession.  There is an Assembly Room that can be 
used for Christian Ministry’s classes, and a Student Lounge that provides a central place for Christian 
fellowship.  The Assembly Room and Student Lounge can be combined by removing a divider wall, 
which allows larger groups to come together.  This combined room is currently being utilized by the 
Wednesday night Life service and district continuing education events.  A small study library provides 
a place for students to study and for small groups to meet.  The library is also home to the Guidepost 
prayer ministry. 

The Christian Ministries Program - We currently have about 120 students pursuing a major or minor in the 
program.  Many of the graduates of the program will work within the United Methodist Church to 
strengthen the church’s lay leadership; while others will go on to seminary to become part of a new 
generation of church leaders.  

The Way - The Way is a Sunday night contemporary worship service held in conjunction with Trinity  UMC.  
By meeting at the church’s facility, we are creating connections between our students and a local church.  
Both have benefited from this arrangement. 

The Truth - The Truth is the Wednesday morning chapel service.  Attendance at these services, though not 
mandatory, has been encouraging, and at times has required moving the services from the John B. 
Begley Chapel to the larger V.P. Henry Auditorium.

The Life - The Life is the Wednesday evening student-led contemporary worship service.  This service has 
found a new home in the Sumner Campus Ministry Center and is benefiting from the fellowship and 
intimacy that the new facility presents.

Small Group Ministry - The small group ministry provides opportunities for students to grow in their 
relationship with God through Bible Study, accountability, fellowship, worship, and service.  There 
are several types of groups available: Men only, Women only, Mixed, Seeker-groups, and Bible Study 
groups.  

Random Acts of Kindness - This ministry, as the name expresses, does random acts of kindness.  They send 
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birthday cards, holiday cards, notes of encouragement, and organized Random Acts events such as 
windshield washing. 

Mission/Service Trips - The student are afforded multiple opportunities each year for mission and service 
trips to help share God’s love through acts of service and evangelism.  This fall, we participated in two 
Volunteers in Mission Trips: one to New Mexico to McCurdy School and one to Mississippi to help 
with Katrina recovery. 

Awakening - Awakening is an independent student ministry that welcomes student ministers who have a 
heart for the community.  Awakening’s purpose is to create an “awakening” of ministers within the body 
of Christ and to reach the next generation of campus ministry leaders.

Prayer Ministry  - We are literally claiming Lindsey Wilson College’s campus for God.  The prayer ministries 
provide opportunities for students to discover multiple facets of prayer from the contemplative mood of 
the Chapel Candlelight prayer on Monday nights to the intercessory prayer of Desperation on Tuesday 
evenings to the Guidepost Telephone Prayer Ministry. 

Young Adult Chrysalis - Lindsey is working in cooperation with the Campbellsville Emmaus Community to 
provide a college-aged Chrysalis.  This once-in-a-lifetime retreat has been positively impacting people 
and bringing renewal to our churches.  We are excited about this ongoing ministry.

Cooperative Ministry - Your college, in cooperation with the Columbia District and the Annual Conference, 
hosts the Conference’s Licensing School, UMW’s School of Christian Mission, a yearly Leadership 
Conference for youth and young adults, and Continuing Education events for both pastors and students.   

For information only
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metHodiSt tHeoLogicAL ScHooL in oHio
Norman E. “Ned” Dewire, President

Purpose
In response to the grace and call of God in Jesus Christ, Methodist Theological School in Ohio is committed 

to excellence in theological education that equips the people of God for leadership and ministry in the 
church and in the world.

Strategy
Enrollment.  Methodist Theological School in Ohio (MTSO) started the 2005-06 academic year with the 

highest number of students under the age of 30 the school has seen in a decade.  In this academic year, 
we welcomed 256 students, with almost 30% of new students under the age of 30 and 22% under the 
age of 25.  Five of our students are from Korea.  There are 12 different states represented in our student 
body, including Rhode Island, Illinois, New Mexico and California, and many different denominations, 
including United Methodist, Baptist, Catholic, United Church of Christ and AME.  In January, our 
second cohort group in the Doctor of Ministry program began their studies here.

Campus Renovations.  All of MTSO’s facilities have now been brought up to the communications standards 
of the 21st century, with high-speed Internet access, cable television and more.  Among the buildings 
brought up-do-date are the Helen Werner Apartment building, the dormitory and the dining hall.  Both 
the apartment building and dormitory were extensively remodeled, with air conditioning, new carpeting, 
paint, light fixtures, HVAC units, kitchenettes (in the apartment building) and furniture.  The dining hall 
also now features central air conditioning, much to the delight of our students.   

Financial Strength.  We are pleased to announce the completion of our “Jesus Doesn’t Work Alone” 
campaign at approximately half a million above its $30 million goal.  Through the campaign, we 
established more than 50 new student scholarships for a total of over 100 scholarships; implemented 
many new programs and institutes; endowed three new faculty chairs; substantially increased support 
for existing chairs; and completely met all facilities renovation needs, placing the school in the position 
of having no deferred campus maintenance issues.

goals
Leadership Transition.  2005-06 marks the last year that MTSO President Norman E. “Ned” Dewire will lead 

MTSO.  After a remarkable 20 years at the helm, Rev. Dr. Dewire retires on June 30, 2006, leaving the 
seminary in its strongest position ever.  His successor takes office on July 1, 2006.

Scholarships.  The Harding Memorial Scholarship, one of our newest, will provide the student chosen from 
a national competition with full tuition and a $10,000 annual stipend.  Another new scholarship is the 
Chiles Family Fund for Christian Education, designed to make theological education possible to those 
who work in Christian education and could benefit from seminary coursework but don’t need a graduate 
degree.  In addition, the Burton D. Morgan Foundation has established a $250,000 endowed scholarship 
fund in youth ministry here.

Faculty.  Long-time Professor of Christian Ethics Erv Smith retired at the end of the last academic year, 
and former Academic Dean Kempton Hewitt will retire in the fall of 2006.  Both will continue to teach 
courses regularly as adjunct professors. We have opened searches for two new faculty positions, one in 
New Testament and one in Christian Education & Youth Ministry.

Institutes.  Our 15th annual Schooler Institute on Preaching featured Dr. Marjorie Suchocki, who lectured 
on how and when to successfully combine films and preaching.  Our fourth annual Mission and 
Evangelism Institute featured Dr. George Hunsberger, Professor of Congregational Mission at Western 
Theological Seminary and current President of the American Society of Missiology.  With leadership 
from the family of Dr. Ron Williams, beloved MTSO professor of theology who died of leukemia in 
1987, we are working to transform our annual Williams Lecture into the Williams Institute on Theology 
and Ethics, offering opportunity for debate, dialogue and reflection.

For information only
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union coLLege PReSident’S RePoRt 
Edward D. de Rosset, President

Purpose
Union College is a learning community dedicated to creating personal, intellectual, and social transformation 

through the pursuit of knowledge, wisdom, service and spiritual growth.
Union College provides opportunities for personal and intellectual growth by challenging the heart, mind, 

and spirit; people are first, learning partnerships develop, outcomes matter; and students can realize their 
highest expectations.

Strategy
Union College has detailed immediate, near-term, and long-term strategies for moving the institution forward 

and ratcheting up Union’s overall reputation with external audiences, while improving the campus 
experience for those choosing a Union College education.  This strategy and the ensuing plans already 
underway, require a focused campus community effort, increased public awareness and a concerted, 
coordinated implementation of the plan in order for Union College to realize its potential.

goals
1. Increase sustainable undergraduate enrollment to 600 by 2008.
2. Update the facilities master plan document with an emphasis on improving student facilities. 
3. Increase awareness of Union College externally.
4. Increase unrestricted giving to the Union fund by 6% in 05-06 and 3% each year thereafter.
5. Increase graduate enrollment to 5,000 hours by Spring 2008.
6. Increase student satisfaction and student retention by 2% annually.
7. Significantly improve internal communication.
8. Create a comprehensive database of outcomes by program by July 1, 2006.
9. Access academic programs through a businesslike model.

Accountability
1. Union College holds itself accountable to the church through its relationship with the Conference Board 

of Higher Education and Campus Ministry, through reports to the Kentucky Annual Conference, and 
through its accreditation by the University Senate of The United Methodist Church (which accreditation 
we have received this past year).

2. Union is accountable for the quality of its education through many programmatic and institutional 
accreditation processes, the largest and most comprehensive of which is accreditation of the college by 
the Southern Association of Colleges and Schools or SACS (which accreditation we have received this 
past year).

3. We are accountable internally for the achievement of our goals through the administration of Union’s 
executive leadership team and through a comprehensive assessment process involving all faculty, staff, 
and students. An institutional effectiveness position has been created to energize and sustain this effort.
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union coLLege miniSteR’S RePoRt 
David Miller, College Minister

Purpose
The primary mission of the Office of the College Minister is to provide, in a liberal learning environment, 

opportunities, resources, and support for the spiritual growth of all the stakeholders of the college 
(primarily students, faculty, and staff).  In addition to developing its own programs for the fulfillment 
of this mission, the office develops general benchmark competencies and learning outcomes for 
academic and programmatic units to individualize for incorporation into their own planning and 
assessment processes, and cooperates with all systems of the college (administration, academics, student 
development, athletics, experiential learning, admissions) in their efforts to implement these plans.  
The work of this office is guided by the non-sectarian Christian traditions of The United Methodist 
Church and by the core values of Union College.  Professional standards are those of the Discipline of 
The United Methodist Church, the United Methodist Campus Ministers Association, and the National 
Association of College and University Chaplains.

Strategy
The Office of the College Minister strives to hold forth the example of Christ as it provides an environment 

and guidance for students to learn more about the conventional faith bequeathed to them by persons 
important in their lives, to apply the critical methods and multiple perspectives encountered in college 
to that conventional faith in order that they may articulate and live out faith in ways that are true to their 
own deepest sense of self and open to and respectful of other spiritual perspectives.

goals
1. Recruit five more students for the Discipleship Team, a scholarship program for developing Christian 

leaders.
2. Double the number attending weekly Campus Worship, Bible Study, and Fellowship.
3. Double the number of non-Discipleship Team students participating in Spiritual Life events in general.
4. Finalize assessment of spiritual growth by administering to freshmen and seniors the College Students 

Beliefs and Values survey, developed by Higher Education Research Institute (HERI) housed in the 
Graduate School of Education & Information Studies at UCLA.

5. Help Union’s executive leadership team assess the spiritual environment of the college by administering 
the Inventory for Assessing Spiritual Growth.  This document was developed by the Center for College 
Student Values at Florida State University.

Accountability
1. The Office of the College Minister holds itself accountable to the church through its participation in the 

Corbin District Leadership Team, the Conference Board of Higher Education and Campus Ministry, the 
United Methodist Campus Ministers Association, and through its report to Annual Conference.

2. This office is accountable to the College through direct supervision by the President and participation in 
an extensive assessment process that involves all faculty, staff, and students.

For information only
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united tHeoLogicAL SeminARY
G. E. Zeiders, President and CEO

utS mission Statement: United Theological Seminary is a Christ-centered graduate school of the United 
Methodist Church that equips leaders for the church in a pluralistic world through the nurture of piety, 
the love of learning and the pursuit of justice.

2005 was a year of change for us as we relocated to a new campus after 80 years in the previous location. As 
part of a two-year planning process beginning in 2001, the seminary staff and trustees examined buildings 
and facilities and came to the conclusion that the school’s historic location on Harvard Boulevard would 
not meet the seminary’ s future needs. On February 18, 2005, we signed the documents that closed the 
purchase of a new campus in Trotwood, Ohio. The property, formerly owned by the Jewish Federation of 
Dayton, consists of an 80-acre campus at 4501 Denlinger Rd.

Renovations began in April, 2005, and seminary staff began to move into the new facility in September of 
2005.  A gala three-day celebration of the new campus was held October 10-13, 2005, with more than 600 
people participating in the celebratory events.  

The new campus gives the seminary many new opportunities with expanded classrooms, state-of-the-art 
technology, a new space for the EUB Heritage Center, a renovated library, programs in Wellness Ministry, 
and partnerships with the community. The new facility has academic and recreational resources that will 
allow us to make programmatic, educational, and economic impacts on the entire region.  

The technology at the campus creates one of the most sophisticated learning centers in the area, suitable for 
nearly every constituent group conceivable.  Our recreational facilities, which include in-door and out-
door swimming pools, a walking track, softball fields, and tennis courts, have provided us with new 
opportunities for educational programming and community partnerships.  Already, a partnership between 
the City of Trotwood, the YMCA, and UTS has provided a unique initiative to serve children and families 
with a day camping program held on the campus last summer.

The academic plan at UTS includes a full range of degree programs and initiatives including on-line learning 
and distance education. The M.Div. degree, with its noteworthy contextual education program, is among 
the more dynamic in the country, while the Doctor of Ministry program is innovative in its mentor-based 
contextual model. 

United Theological Seminary began a Wellness Initiative in July 2004 in order to explore the establishment 
of a Center for Wellness Education within the Institute for Applied Theology at the school. The program 
includes health screening and assistance for incoming students, curriculum development for wellness 
education with the degree programs, and a full range of strategies for assisting congregations in the 
exploration of health, healing, and holiness. 

The outreach of the seminary through the Institute for Applied Theology includes the Center for Urban Ministry, 
The Center for Worship, Preaching, and the Arts, and the Pohly Center for Supervision and Leadership 
Formation. With the addition of the Wellness initiative the seminary is prepared to address many of the 
current and emerging needs of lay persons, clergy, and the larger church.

For information only
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eASteRn KentucKY uniVeRSitY  
WeSLeY FoundAtion

Rev. Ken Southgate, Director/Campus Minister

Purpose
The purpose of the Wesley Foundation is to train and equip a new generation of leaders for the Kentucky Annual 

Conference, and to be the United Methodist outreach for the gospel at Eastern Kentucky University. 

Strategy
Our primary strategy is to stress leadership development, spiritual formation, and ecumenism.
Leadership Development:
1. Provide “hands on” learning for core leadership team. 
2. Use this team to identify the felt needs of the campus, then plan and execute strategies to meet these 

needs. 
3.  The Director acts as mentor and facilitator, helping students identify their gifts and graces for ministry, that 

students may find their place in the ministry of the church.

Spiritual Formation:
1. Provide vital worship experiences and Bible study
2. Counsel with students regarding their personal and spiritual issues.
3. Help them design, implement, and maintain personal and corporate means of evangelism.

Ecumenism:
1. Shared facility with four other campus ministries.
2. Shared ministry outreach to campus with other campus ministries.

goals
1. Work with Student Leadership Team to plan entire 2006-07 programming before they leave for summer 

break.
2. Identify students called to full-time ministry, and take them to an event which helps them explore this call 

(such as Exploration 2007), and take them on a seminary tour. 
3. Increase worship and Bible study attendance by 25%, which will maximize our space.
4.  Increase ecumenical services (“Worship Parties”) to two per semester by identifying one or two student 

leaders from each campus ministry to plan and implement the services.

Accountability
1. General Board of Higher Education and Campus Ministry will fully evaluate our program on April 11, 

2006.  Will build on the strengths and work on the weaknesses they identify.
2. Continue work with KAC Higher Education Committee. 
3. Work with Lexington District Superintendent to increase exposure and visitation to district UM 

churches.
4. Have monthly meetings with other EKU campus ministers, and an additional monthly meeting with the 

other campus ministries which meet at our building.

For information only
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KentucKY StAte uniVeRSitY  
WeSLeY FoundAtion

Rev. Kenneth Simpson, Director
 

Summary of ministry
 
During the Fall and Spring Semesters of Academic Year 2005-2006 the United Methodist Wesley Foundation 

presented and participated in the following types of ministry:
 The Wesley Foundation has served 160 students throughout these two semesters.  As a part of that service 

some programs were offered on a consistent basis.  
 On Tuesday evenings Bible Study is provided.  During these study sessions, scriptures are selected that are 

pertinent to the students.  The scriptures are read and discussed.
 On Wednesday evenings, a Money Management class is presented for students and faculty.  Issues regarding 

debt reduction, both while in school and after graduation, and stretching the dollar/budgeting when 
money is tight.  Consultants from a Financial Institution served as facilitators.

 Thursday evening brings a dinner and discussion group.  A simple meal is served (with the assistance of First 
United Methodist Church) and a relevant, popular topic is discussed that the students select.  Some of 
the topics that have been discussed are tattoos, sexual conduct/misconduct, self-worth/self-esteem and 
having a spiritual walk while in college.

 There have been several large-scale activities offered to the students and community-at-large through the 
Wesley Foundation.  On April 24 and 25, 2005 a Native American POW WOW was held on campus.  
This provided a cross-cultural experience to students and the general public.

 On Sunday, November 6, 2005 a Hurricane Katrina Relief Concert was held on campus in cooperation with 
the Department of Corrections.  A musical presentation was given with student participants and an inmate 
choir from the Frankfort Career Development Center.  The money raised from this event was given to a 
family that had been relocated to Kentucky after the storm.

 The Wesley Foundation worked in conjunction with the KSU Baptist Student Union and KSU Campus Church 
to send students to Mississippi to help with Hurricane Katrina relief.  The money raised helped send two 
(2) students from the Wesley Foundation.

 In the works now is Operation Smiling Soldier.  The students are gathering materials to send 100 boxes to 
soldiers stationed in Iraq, Afghanistan and Kuwait.  Some of the items that will be shipped in the boxes 
are batteries, toothpaste, body wash, shaving items, greeting cards, magazines, Chap Stick and snacks.

 During the year we have partnered with the FRIENDS program, a non-traditional student program offered 
at KSU.   We have worked with the KING’S Center in Frankfort to assist community children in after-
school activities.  For Fall 2006 we anticipate being a part of the First Year Experience for Freshman.

 As director I have served on the KSU Religious Life Committee and will serve on the KSU President’s 
Committee for re-development of South Campus and with the University’s committee on Faith-Based 
Grants.

 United Methodist Wesley Foundation at KSU has had an eventful year.
 When we discuss what projects we see for our future, naturally there are several on-going projects that will 

continue.  They include the Bible Study, Money Management and Operation Smiling Soldier.
 Our new projects include planning two mission trips for the students; increasing Money Management 

participation by fifteen (15), persuading five (5) additional churches to add the Wesley Foundation to their 
list of giving by bringing them on board as sponsors, and increasing student attendance/participation by 
10% next year.  Some of the foot work has already been laid out for that by making the Foundation more 
visible to students.  The center had been quite hidden for a number of years.

 While all these goals are great, our most important goal is ministering to students.  The plan is in the works to 
begin a new worship service at the Foundation in the Fall Semester.  This will not only allow students a 
place to worship and a place to help develop their relationship with God, but should assist in the meeting 
of several goals for the year.
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moReHeAd StAte uniVeRSitY WeSLeY FoundAtion
Drew McNeill, Campus Minister

Purpose
The purpose of the Morehead State University Wesley Foundation, “through the power, mercy, and grace 

of the Lord, Jesus Christ, is to serve as faithful stewards of God’s love by providing a nurturing 
community that worships together.  As a reflection of Christ living within us, we are committed to 
reaching out in blind compassion & unconditional acceptance, and to offering opportunities for growth 
& service as Christian disciples.”  

Strategy
Our primary strategy for reaching out to the students at Morehead State University’s campus continues to be 

our regularly scheduled programs at the Wesley Foundation:

1.  “Devotions” – our student-led contemporary worship service – takes place on Monday evenings at  
8:30p.m.  Average attendance this year has been around 70 students.

2.  Bible Study (Thursday evenings at 7:00p.m.) relies primarily on inductive Scripture study method to 
examine specific passages or topics.

3.  Traveling Chancel Band is our outreach ministry where students use music, drama, dance, and personal 
testimonies to draw others into a deeper relationship with Christ.

4.  A-Teams, a.k.a. student-led accountability groups, meet weekly in an effort to pursue holiness of heart and 
life, and function very similarly to Wesley’s class meetings.  Currently over 25 students are involved in 
these groups.

5.  Monthly activities that are created, implemented, and followed-through by students occur for the purpose 
of further promoting the Wesley Foundation’s visibility on the Morehead campus (i.e. a free car wash, a 
free Thanksgiving dinner, and Christian concerts).  

goals
1.  Continue to build positive relations with the various student groups, including (but not limited to) the 

Greek fraternities & sororities, the Honors Program, and the International Student Fellowship.  A few 
“bridges” to these organizations have been built; we would like to develop more.

2.  During the 2005/2006 academic year (as of the development of this report) we have had five students 
commit their lives to Jesus Christ as Savior & Lord.  We are praying that this number at least doubles 
by next year.  

3.  Work with MSU’s Student Government Association (SGA) re:  other campus events and activities that 
would enhance the Wesley Foundation’s reputation of being servant ministers (i.e. the twenty students 
that went alongside MSU to do hurricane relief in Gulfport, Mississippi during Spring Break.)

Accountability
1.  Communicate with our Board of Directors and ask for their prayers, wisdom, & insight re:  strategy and 

promotion of our participation in campus/community events.
2.  Continue to strengthen and develop “the ties that bind” between our campus ministry and the ministry of 

the local church (i.e. mentoring, recreational & intergenerational events).
3.  Develop more effective ways (i.e. video/DVD) within our Conference to tell the story of how students’ 

lives are being transformed through the ministry of the Wesley Foundation.

For information only
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noRtHeRn KentucKY uniVeRSitY WeSLeY FoundAtion
Rev. Maurice Pugh, Director

This past year has been exciting and frustrating.  It’s been a year marked by continued lack of effective board 
formation due to schedules, ill loved ones, health issues ending in retirement, appointment changes, 
church relationships and further retirement.  It has left but very few remaining on the board.  Those 
who were to take leadership in leading us from an older model of campus ministry to a model that fit a 
predominately commuter campus like NKU.  The year 2006 will be a restructuring year with a new set 
of by-laws.  

The excitement comes from the ministry to the campus and with the student group.  This is the first year 
that most of the students involved in our primary weekly group meeting are United Methodists.  They 
are more biblically literate than students in former years.  Some of the students have good leadership 
possibilities.  This spring semester we will be electing student officers for the first time since my tenure 
at NKU.

Miss Andi Evola, an alumni of the U of K Wesley Foundation, is a volunteer staff person.  She is responsible 
for planning and organizing opportunities for servant evangelism on campus.  The students gave out 
pencils during finals weeks of last spring semester.  At Freshfusion, a carnival type event at the beginning 
of the fall semester highlighting student organizations, the students gave out packs of gum.  Before the 
fall break the students offered caramel apples to fellow students and faculty and then during finals week 
before Christmas candy canes were given away.  Each time a short message or scripture was attached to 
the items as well as the Wesley Foundation’s web address.  Andi will also plan prayer walks for warmer 
weather opening up these experiences to our local church members as well.

Each week we continue an established tradition of a “Free” Chili and Soup Supper every Tuesday evening 
from 5:30 - 7:00.  At 7:00 p.m. on Tuesday we have our “Group” time.  This involves planning, worship, 
study and prayer.  To date, group activities have been a group planning endeavor.  We have had movie 
nights, joining another campus ministry for worship, a Thanksgiving Dinner and Christmas Party.  Before 
each servant evangelism opportunity, there have been gatherings to prepare the items.  They have been 
great times of fellowship.

Last January we held our first Winter Retreat.  We held the retreat at Aldersgate camp.  We held the retreat the 
weekend before the spring semester classes began.  We only had eight attend but had a wonderful time.  
There is just something about Aldersgate.

This year our fall retreat was planned with the Baptist Campus Ministry.  We held our retreat at Laurel Baptist 
Camp in Southern Kentucky.  The Baptist Campus minister, Brian Combs, and I shared in leading the 
retreat.  The life of Joseph was used as the biblical basis of the retreat.  The students were challenged to 
reflect of God’s activity in their lives and the “call” each may have on their life.  

This year our web page got a new look and continues to be a way students can stay current on what’s going 
on at the Wesley Foundation.

The “Grace Place” continues to be available to students and staff.  We have struggled thus far this year receiving 
donations.  Katrina relief has left us short.  We have not advertised the “Grace Place” very much because 
of low amounts of food to offer.  The “Grace Place” was blessed to have some wonderful clothing racks 
purchased from Meijer’s as they were changing racks.  Several international exchange students from 
Sweden volunteered their community service hours to sort and arrange many of our clothing items on 
our new racks.  It really looks nice.

The student group also planned a pizza party for the Men’s Basketball team this fall.  This was a way for the 
team to become acquainted with some of our students.  We hope to cheer them on to victory.  I still serve 
as the chaplain for the team.

I am also available to the Campus Police Department for any chaplaincy needs as well as available to do any 
referral counseling from NKU’s Counseling service to students.

This past year a Campus Interfaith Council was formed.  This is an official organization of the university that 
is under the guidance of the Dean of Students.  Any group seeking to do campus ministry must apply 
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and be accepted by this group.  We hope to do several joint events each year.  Our first event will be a 
week-long event during the Week of Prayer for Christian Unity.  The Baptist campus minister and I man 
the display table for the Council.  Each campus ministry has student information cards that are compiled 
by the Council and distributed to the ministry group the student is interested in.

This past summer the Wesley Foundation had a display and was represented at all the student orientation 
events as well as Annual Conference.

Each summer the Wesley Foundation partners with our Ida Spence Mission in providing the means for young 
men from Ida Spence to attend a basketball camp sponsored by the athletic department at NKU.  The 
young men have a chance to develop athletic skills, develop relationships with NKU personnel and 
become acquainted with our campus ministry.  This next summer we will be partnering not only with Ida 
Spence but NKU as well.  NKU will provide full scholarships to our young men.  In the past we have 
raised $160 per youngster to attend.  With this partnership with NKU we will be able to include a larger 
number of young men.

This fall we had two students who were pilgrims on an Emmaus Walk.  Each year we budget scholarships for 
at least five students.  This is the first year a student has taken this step.  We have three students who plan 
to make the spring walk.

Prospective students were communicated with during the summer months, and lists were compiled of students 
in each class.  We try to stay in touch by mail, telephone or e-mail with students regardless if they are able 
to attend our Tuesday meeting.  They are always encouraged to attend other events and visit our web site.  
Throughout the years, e-mail has been a great way to dialogue with students who cannot participate in 
our group activities but just need someone with whom to talk.  It is always great when churches send us 
names of students and their electronic addresses as well.

Our annual fall fund raising banquet was hosted by Immanuel and our guest speaker was Bishop King.  We 
were able to raise some new money as well as many continue their support for another year.  Financially, 
we are keeping our heads above water.  Only taking our support to a new level will we be able to continue 
to develop our ministry presence on campus.  It will not be long until we will outgrow our building. 

God continues to be faithful.  It is exhilarating to see how God is at work in the lives of young adults.  
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William V. Hughes, director

Purpose
The purpose of the UK Wesley Foundation is to lead college students to God through Jesus Christ, nurture 

growth in that relationship, prepare students to advance the Kingdom of God, and develop Christian 
leaders in a safe Christian residential living environment.

We want to raise up a new generation of Christian leaders committed to evangelism as a way of life, justice in 
our world, and excellence in all endeavors. As well, we see our responsibility to be conserving of all that 
meets Biblical standards of truth, righteousness, holiness, justice and peace, and the transformation of all 
that does not in Jesus’ name. 

Strategy
Our primary strategy for achieving our purpose is wrapped within our core values. We are a value-driven 

ministry. As a United Methodist ministry we teach and follow the Kingdom of God values taught and 
modeled for us by Jesus Christ, and we adhere to the doctrine and teachings of the United Methodist 
Book of Discipline. The Scriptural values we preach, teach, and model to our students were condensed 
into ten and adopted by the UK Wesley Foundation Board of Directors, staff, and students. They are: 
1. Commitment to growth in a relationship with Jesus Christ, 2. Worship/praise, 3. Desire for Christian 
unity, 4. Servanthood/missions, 5. Bible Study, 6. Individual and corporate prayer, 7. Evangelism, 8. 
Building healthy Christian relationships in small groups, 9. Importance of and involvement in the local 
church, 10. Humility/brokenness.

goals
1.  To provide a weekly worship experience open to all students with excellent worship music, prayer, and the 

preaching of the Word. 
2.  To provide discipleship opportunities through small groups and a safe living residential environment for 

students to grow in their understanding and personal relationship with God.
3.  To provide weekly mission, service, evangelism opportunities for students to meet God in going out and 

experiencing where God is working.
4.  To provide unifying opportunities with other campus ministries. Meet at least twice per semester with other 

Christian groups and involve our ministry with the RAS (Religious Advisors Staff).
5.  To provide weekly Bible study and dinner for students to dive deeper in their study of the Word. Small 

group ministries will be trained to be Scriptural.
6.  To free up students to be involved in a local church congregation. To promote, train, and encourage students 

to lead ministries in those churches.
7.  To build into students the theological, psychological, and sociological benefits of living in right relationship 

to God and each other. To provide a residency and ministry where relationships are treasured and held in 
trust. 

8. To provide retreats, special worship events, intramural sports teams, fellowship opportunities, spring break 
mission trips, ministry opportunities through Kentucky Annual Conference student ministries, etc.

9.  Long range goal:  To raise resources necessary to build a dormitory up to current code requirements and one 
that will grow with the University of Kentucky. We continue to maximize our space and need to expand. 
We minister to 200+ students per week and could reach many more with proper facilities. Please help.
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uniVeRSitY oF LouiSViLLe WeSLeY FoundAtion  
cAmPuS miniStRY
Rev. Alvin R. Goodwin, Director

Rev. Stephen Boutell, Chairperson
The Wesley Foundation Campus Ministry at the University of Louisville has continued to work toward its 

goals for strengthening its presence in ministry to Students and the University community. Some of the 
areas that our board of directors has identified to strengthen are:  

1.  Meeting Financial budget goals
2.  Strengthen Local Church Financial support
3.  Increase awareness and visibility among future student participants
4.  Develop annual fundraising events

Things that have been done to make these goals a reality are found in the following:
	August 2005 we had our first fundraising and dinner to honor former Board members. This was 

hosted by Crescent Hill United Methodist church with the dinner donated by their Methodist women. 
Donations from the dinner and others from individuals, churches and church organizations will 
continue to aid in this goal.

	We also created a video entitled “To be” that shares about the ministry at UofL in the Interfaith Center 
with students that have been active with the program and copies will be made available to each district 
and the Kentucky Conference office media center for check out. 

	Updated display table presentation so that it can be made available for programs at local churches or 
other occasions. 

	Visibility to future students has been by means of mailing and displays at Freshman Orientations in the 
summer months. The fall activities on campus also relate to visibility with offering free prayers, infor-
mation on our ministry with food or other give away items. This spring semester we will have monthly 
information display tables, prayer box, listening station in the student center, and other give away 
items for our students. More information has been coming from local churches through the Kentucky 
Conference District offices, and the Southern Indiana Conference Higher Education Ministry has been 
very helpful in making contacting to our Methodist students coming to UofL.

	Local churches have been more involved with providing Wednesday Luncheon meals that have helped 
to strengthen church relations, and offset program cost with this ministry. The luncheons for each 
semester provided for 13 weeks of the term and meals for 20 persons for our weekly Bible study.

	Tuesday 4 p.m. group discussions are open to all to build fellowship, planning time around the 
students’ interest, and exploring service projects.

	Counseling has been offered to students and staff that come to the Interfaith Center in need, as well as 
to support the University during student crisis.

	Thursday night has been set aside to hold an open movie night beginning at 8 p.m., offering a place to 
refresh from a busy day and share informal discussions around the film.

	 Joint Interfaith events are scheduled each month, Unlimited Life Praise and Worship night on 
Wednesdays at 8 p.m., and Coffee House time to share talents, poetry and music on Thursdays from 8-
10 p.m. twice per semester. There are other seasonal worship and fellowship events during the opening 
week of the school year as well.

	 Support Student Movement Forum event provided by the General Board of Higher Education & 
Campus Ministry.

There is still much work to be done on meeting these goals; therefore they will continue to be ongoing for this 
campus ministry.



399
REPORTS

The Wesley Campus Ministry extends this invitation to all enrolled on campus to get involved with us as an 
alternative activity from the classroom and other social groups here. To be in ministry to the University of 
Louisville is to be in partnership with others in the Interfaith Center. Each ministry has their own weekly 
activity along with planning and implementing projects together. 

The ministry here is truly one that is very unique.  Working as a cooperative ministry with 5 Faith Groups in 
the Interfaith Center as compared to other traditional ministries that may operate independently. We are 
one of the few among those in ministry to students and staff at State Universities. The ministry on this 
campus is one to be proud of to have among our many ministries that the church supports located at the 
heart of campus life by the sidewalk to the Swain Student Activity Center.

2006	Associate	Members
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Discipleship Team and Related Groups
Higher Education/Campus Ministries

WeSteRn KentucKY uniVeRSitY WeSLeY FoundAtion
Sami Wilson, Campus Minister

Purpose
The purpose of the WKU Wesley Foundation is 1) to put a human face on God’s love, 2) to create a safe place 

for students to meet Jesus, 3) to discover who we are in Christ, 4) to take the love of Jesus beyond our 
own four walls.

Strategy
Our primary strategy for accomplishing our purpose will be through an emphasis on reaching out to students 

on the campus of Western Kentucky University through servant evangelism and outreach events, as well 
as by providing solid Biblical teaching through creative programming and ministry.

Specific Evangelism & Outreach Efforts:
1. A presence at major conference youth events such as Newsong Festival, Winter Blitz, and Exploration 

Event.
2. Take singing group to 5-8 area churches with Outreach program that shares our ministry with local 

congregations and youth groups.
3. Sponsor 4-6 evangelism/outreach projects to campus each school year such as Warm Fuzzy Week, Game 

Night, Movie on the Lawn, Christmas Caroling, and Cookie Give Away.
4. Advertising in college newspaper.

Specific Discipleship Efforts:
1. Participate in at least one mission trip such as Celebrate Jesus or hurricane relief.
2. Weekly worship and Bible study experiences.
3. Weekly e-letter devotions.
4. Join with other Christian student groups on campus for joint activities.

goals
1. To learn new and more effective ways to reach college students by attending National Campus Ministers 

Association training and summer conference in Portland, Oregon.
2. To strengthen ties with local churches and youth groups by providing a “College Campus Youth Weekend” 

at the Wesley Foundation.
3. To recruit a strong freshman class to enter Wesley Foundation in fall through church and youth group 

contacts, as well as mailings.
4. To become more involved in campus community life: by participation in the new Campus sponsored 

Religious Organizations Association; by getting a WKU e-mail address and web-site; by further developing 
relationships with faculty and staff.

Accountability
1. Track student participation in events through record keeping.
2. Record daily and/or weekly activities of the campus ministry.
3. Campus Minister will meet with individual committees of the Board of Directors as well as the Executive 

Committee on regular basis outside of Board meetings.
4. Report to Kentucky Higher Education and Campus Ministry Team for review and assessment, according 

to guidelines set forth by the General Board of Higher Education.

For information only.
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Discipleship Team and Related Groups 
JuStice And miSSion teAm 

Julie Hager Love, Staff

Purpose
The purpose of the Justice-Mission Team is to provide resources and support for local congregations in the 

KAC in the areas of justice and missions so that they can fulfill their mission of making disciples for Jesus 
Christ.

Strategy
This team formed at the beginning of 2006 and consists of the chair or representatives of the  following teams:  

Children & Poverty; Church & Society; Disaster Response; Ethnic Local Church Concerns; Refugees/
Immigration; Mission Personnel; Religion and Race; Restorative Justice; Shalom; Special Needs; Status 
and Role of Women; Volunteers in Mission.

Training is available to districts and clusters of local churches in each of the areas represented by the teams.
The team is developing a “traveling display” with information about all the ministries.
Telling the stories of local church ministries of justice and mission is central to the strategy of the team.  These 

include stories such as the ministry of Shalom at Hindman UMC in the area of drug abuse and the eviction 
prevention program at Nathaniel Mission.

goals
1. For 2007 we will develop resources that can be downloaded from our website for each of the areas.  
2. We will develop training events that will be offered in at least three sites in the conference.  

Accountability
1. Conduct follow-up with local congregations attending training events.
2. Monitor use of the web-based materials.
3.    The group will be internally accountable on budget matters.  

For information only
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Discipleship Team and Related Groups
Justice and Mission Team

cHiLdRen & PoVeRtY tASK FoRce
Tonya Jennings Kenner and Doug Stillwell, Co-Chairpersons

Purpose
The purpose of the Children and Poverty Emphasis is to raise awareness of children and poverty issues among 

laity, clergy and churches so that ministries can emerge in churches, districts and the annual conference.

Strategy
The awareness raising and ministry emerging are accomplished through training events, ministry grants, 

mission internships and the “Church for All God’s Children” program.  Membership on the committee 
includes a representative from each district as well as persons involved in conference mission sites and 
other interested persons.  Meetings are held quarterly.  Funding comes from the annual conference and the 
golf scramble held prior to annual conference.

Training events:  Events can be planned and provided at the conference, district and local church level about 
children and poverty issues or in connection with the committee’s work (i.e. grants, Church for All God’s 
Children, Safe Sanctuaries, etc.).

Ministry Grants:  Applications are made to the conference committee for up to $1,000 first time and $500 
continuation grants for ministries that enable a church to begin or support ministries that impact children 
and poverty issues in their local area.

Mission Internships:  Conference mission sites and local churches can apply for a mission intern to help 
implement ministry and program during the summer.  These interns are persons interested in exploring 
ministry vocational options.  A limited number of internships are available each year.  This program is 
co-sponsored by the Conference Board of Ministry.

Church for All God’s Children:  This program is an evaluation tool with which churches look at current programs 
and ministries as well as begin new programs and ministries in order to be certified as a “Church for All 
God’s Children” by the United Methodist Church.  Awards are given at the annual conference session 
each year.  

goals
1. To provide means for awareness of children and poverty issues through the conference media, training 

events and offered programs (interns, grants, Church for All God’s Children).
2. To work with the other Justice ministries in events and programming of support.
3. To encourage congregations to observe a Children’s Sabbath through providing publicity of resources as 

well as publicity of churches who have participated.
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Discipleship Team and Related Groups
Justice and Mission Team

BoARd oF cHuRcH And SocietY
Jackson Larwa, Chair

Purpose
The main project is to address a motion passed at Annual Conference 2004. “Refer to the Conference Board of 

Church and Society a request to seek out and invite persons within our Annual Conference on differing 
viewpoints, gender, ethnic background, or specific issues (i.e., abortion, war, tobacco, etc.) and have them 
come together to find areas where we can agree and unite to work together.” We have met on a regular 
basis throughout the last year and have been growing in our understanding of how to interpret the motion 
referred to us from within the context of the purpose of the Board of Church and Society.  It has been our 
design to offer each forum as both an educational and worshipful event.  The forums are concluded with 
worship and communion which reflects the Lord’s invitation for all to come to His table, even if we come 
with different ideas and opinions.

Strategy
In August 2005 we held our first forum which was on the topic of “War and Military Service.” The forum took 

place at Elizabethtown Memorial United Methodist Church and was well attended.  Many people came 
and offered varying viewpoints on what is currently a very visible issue. 

Our next forum will be on May 13th, 2006 at Fuente de Esperanza in Lexington.  This forum is entitled 
“Welcoming the Sojourner: A United Methodist Faithful Response to Immigration.” This forum has been 
publicized through the NetNews and is intended as an opportunity to celebrate the successes of ministries 
to immigrants within our denomination and conference as well as an opportunity to learn how we can 
further minister to those who find themselves as strangers in a strange land. We hope that this forum will 
be well attended.

goals
We have undergone a synthesis in our understanding of carrying out the motion from Annual Conference 2004.  

We believe that it is not necessary to present forums on differing viewpoints in a controversial manner. 
At this point we are striving to present opportunities to educate both the clergy and lay of our Annual 
Conference about issues that are important to ministry today. Both Scripture and the Social Principles 
of the United Methodist Church are used as a guideline for informing lay and clergy of the mission and 
ministry of the United Methodist Church.

At present we are working with the other Mission and Justice groups within the conference to find ways topool 
our resources and work together where we share mission and ministry goals. We are working with the 
chair of Refugee and Immigration Ministries in order to present our forum in May 2006.  

Accountability
In the future we will continue to work together with other Mission and Justice groups in order to present 

worshipful events where ideas and opinions can be expressed.  It is the prayer of the Board of Church and 
Society of the Kentucky Annual Conference that in all things, Christ be lifted up!

For information only



404
RE
PO
RT
S

Discipleship Team and Related Groups
Justice and Mission Team

commiSSion on tHe StAtuS And 
RoLe oF Women
Reverend Valerie H. Johnson

coSRoW first entered The Book of Discipline as a quadrennial commission for 1973-1976. The General 
Conference established COSROW as a permanent denominational commission and mandated “a 
conference commission on the Status and Role of Women or other comparable structural unit.” COSROW 
has been a part of each annual conference for nearly thirty years.

the objectives of the conference coSRoW as outlined in the Book of discipline	are:
1. To be informed about the status and role of clergy and lay women at all levels of the annual conference and 

the local church.
2. To cooperate with United Methodist Women in order to achieve full participation of women in the life of 

the church.
3. To inform and sensitize church leadership about the issues affecting women.
4. To focus on major issues, procedures and policies relating to women and to enlist the support of the bishop, 

cabinet, conference staff, Board of Ordained Ministry, and Commission on Equitable Compensation for 
meeting the challenges presented by those issues.

5. To maintain communication with General COSROW, utilizing programs and resources made available to 
the conference commission.

 In the Kentucky Conference, COSROW has found a new home in the Mission and Justice Ministry Team.  
As we celebrate the 50th Anniversary of the full connection of women in ministry, we look forward to a 
year of celebration during which all men and women in our conference will hear the stories and see the 
evidence of how God is working within the Kentucky Conference for the Glory of the Kingdom.

Pray - We ask for each member of this conference to be in prayer for this Commission and Team in Leadership 
each day. Included are: Gary Benhem, Ray Blettner, DeeAnn Conn, Vicky Easley, Anita Freer, Emily 
Fryman, Linda Gardella, Cindy Green, Mary Ann Harris, Janie Heaberlin, David Meadows, Donna 
Morton, Joyce Hubbard, Delorus Murphy, Carol Owen, and Rose Poff.

Pledge – Pledge your support, your time and talents to this commission to keep it going.  It takes many hands 
and hearts to do God’s work in this area.

Plan – Plan to join God and the Body of workers in COSROW called to serve the kingdom in:
 1. Celebrating Women in Ministry Sunday each year.
 2. Encouraging the women serving in your church with notes, cards, or words of encouragement.
 3. Gather stories of the women who are or were “Corner Stones” in the history of your congregation.  
 4. Recognize the need for an ongoing ministry of advocacy and encouragement for women in ministry, 

their families, congregations, and the church.
our dreams for the coming year:
To join with the Mission and Justice Team in building the Kingdom in The Kentucky Annual Conference and 

in the remaining days of 2006 to May 4, 2007 – To continue to celebrate the 50th anniversary of women 
in full connection in this conference, districts, and  in the local churches, and throughout the conference. 

Discipleship Team and Related Groups
Justice and Mission Team

commiSSion on cHRiStiAn unitY  
And inteRReLigiouS conceRnS

David Bondurant, Chair
Rev. Darren Brandon, Secretary

The Conference Commission on Christian Unity and Interreligious Concerns continues its two-fold 
ministry on behalf of, and within, our Annual Conference.  Our members have served as ecumenical 
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representatives (and officers) on several fronts in an attempt to continue relationships with other 
communions and ecumenical agencies.  To our own Conference members, we are focusing on a mission 
of encouragement and education regarding ecumenical relationships and their value as a part of living in 
the Body of Christ. 

churches uniting in christ
The UMC Council of Bishops has undertaken a study of the Methodist Church’s relationship to Churches 

Uniting in Christ.  Our Commission continues to refine and polish a four-part “Journey Toward the 
Vision” curriculum to educate and inform membership regarding Churches Uniting…..  We are in the 
final stages of this process and will have a tangible product to offer to Kentucky Methodist Churches 
in the near future.   The course is similar in makeup to the highly successful “One in the Bond of 
Love” series offered in the recent past.  A copy of the original document is available on the Conference 
website.

Bishop’s Award
Each year the Commission presents the Bishop’s Award for Excellence in Ecumenism.  The award(s) 

are presented to individuals and/or groups who have displayed a high level of understanding of 
and involvement in ecumenical relationships and ministry.  At Annual Conference 2005, Rev. Jean 
Hawxhurst was presented this award in grateful appreciation and recognition of her contributions to 
ecumenism including her writing of the document for “One in the Bond of Love” and her work on the 
program “Journey Toward the Vision.”

Kentucky council of churches
Members of the Kentucky Annual Conference continue to be involved in the work of the Kentucky Council 

of Churches.  Our members have occupied key leadership roles within the Council and the CCUIC 
hopes to continue as a link between the Council of Churches and the local churches of our annual 
conference.  We are highly supportive of EcuCamp, a retreat for senior high young people sponsored by 
the Council and founded as a means of educating our youth regarding ecumenism.  Rev. Ron Gaddie of 
Highlands UMC will again serve as Dean of the camp in 2006.

goals for 2006
Completion and distribution of the course “Journey Toward the Vision” as a educational tool for 

understanding Churches Uniting in Christ.  We will continue to solicit nominations for the Bishop’s 
Award for Excellence in Ecumenism.

We plan continued involvement in and support of the Kentucky Council of Churches.
Working with the Commonwealth of Kentucky and others of our own Conference Commissions to address 

the problem of obesity in the Commonwealth of Kentucky.

2006 Request for Kentucky council of churches
Recognizing the financial concerns of our Conference, we are not requesting any increase in the funding 

provided for the Kentucky Council of Churches.  We do, however, feel it to be important that our 
contribution to this organization not be substantially reduced.  We feel the KCC is a vital organization 
for bringing fellow Christians together in support of the church universal.  

Accountability
We cooperate with the Director of Connectional Ministries and seek her advice and counsel as to our 

direction.  We are ultimately responsible to our God and always seek to do His will for His people.
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Discipleship Team and Related Groups
Justice and Mission Team

diSASteR ReSPonSe teAm
Charles H. Douglas, Coordinator

Purpose
The purpose of the Conference Disaster Response Team is to respond appropriately to disasters within the 

Annual Conference and to equip, train, and educate persons to be proactively ready.

Strategy
The primary strategy of response will be to ensure each District has a District Coordinator and by offering 

training and funding (UMCOR Funds) to local communities affected by disasters and to promote the 
annual “One Great Hour of Sharing Offering” (OGHS).

Training available:
1. Local church and district wide, “How to Survive a Disaster!” training.
2. Leadership training for local, faith based “Long Term Recovery Committees.”
3. Additional follow-up training and encouragement given as needed and requested to “LTRs.”
4. Annual training for all District Coordinators on responding locally to disasters.
5. Train newly recruited 1st responders as recruited.

Promotion of UMC curriculum:
1. Use articles in NetNews.
2. Conference or District Directors speak to as many local churches, District Events, and Conference 

Meetings as possible.
3. Encourage local churches to order “OGHS” materials from The Service Center.

goals
1. Continue to build an Early/First Response Cadre across the conference and train as recruited.
2. Stress proactive preparedness for disasters at the local church and District level with the Conference 

Director making as many presentations as possible.
3. Train at least two District Coordinators in outside the Conference events.
4. Work closely with the Conference Communicator in publicity of Response activities.
5. Work with and encourage the Conference VIM Committee to build and deploy teams to areas in Kentucky 

who need assistance.
6. Procure through outside funding and creative financing a truck with an enclosed box at least 14’ long for 

transportation of response equipment.

Accountability
1. Distribute at least monthly an e-mail newsletter to all District Coordinators and other pertinent people in 

Disaster Response.
2. Work more closely with the VIM Committee to ensure Kentucky volunteers respond to the needs of 

victims of disasters.
3. Inform Conference Connectional Ministries Director of Activities of the Conference Disaster Response 

Team.
4. Report in NetNews the needs as they pertain to Disaster Response within the Annual Conference.
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Discipleship Team and Related Groups
Justice and Mission Team

etHnic LocAL cHuRcH conceRnS
Kathy Ogletree Goodwin, Chairperson

Purpose
The purpose of the Ethnic Local Church Concerns Committee (ELCC) is to keep before the Annual Conference 

the issues and concerns of the racial Ethnic Local Churches.  The churches included are the Hispanic 
Church, the Native American Church, the Korean Church, and the African American Church. 

Strategy
The number one strategy is to gain a listening ear within the conference, in an effort to birth a heart of 

compassion within the whole of the conference.  An ear that will not only listen to issues and concerns 
of the racial ethnic local church but an ear connected to a heart that will be active is connecting with the 
racial ethnic local church in its pursuit of Shalom (wholeness). 

goals 
To offer quarterly “Listening Sessions” with Bishop King for the purpose of establishing goals  directives and 

relationships within the Kentucky Annual Conference racial ethnic churches.
To plan a Fall Convocation around the theme “Empowerment and Wholeness Within the Racial Ethnic Church 

and Those Who Are Responsible.”  

Accountability
A team will be organized from among the racial ethnic local churches to evaluate, vision, and plan around the 

goals and objectives from the “Listening Sessions.”
A team will be organized from among the racial ethnic churches and members of the ELCC Committee to plan 

and bring to fruition the 2006 Fall Convocation using the abovementioned theme.

…and in keeping with the purpose of eLcc we list the following concerns:
We Are concerned About the…
•	 recruitment and retention of African American pastors
•	 closing of ethnic churches without reinvesting in remaining ethnic churches
• english as Second Language being provided for ethnic pastors needing ESL
•	 the lack of racial ethnic persons on conference staff 
•	 the eventful demise of the African American New Church Start
•	 slow deterioration of the African American United Methodist Church presence in the Kentucky Conference 

and the fact that this has not been a cause for alarm in the Kentucky Conference or at the gathering of the 
Kentucky Annual Conference

•	 lack of leadership training designed for the specific needs of the racial ethnic church 
•	 seemingly deaf ear that has been turned toward some racial ethnic issues & concerns
•	 continued use of Native Americans tribal names by sports teams, although some actions have been taken 

and changes made to rectify this there are still more needed

For information only    
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Discipleship Team and Related Groups
Justice and Mission Team

miSSion PeRSonneL committee
Howard O. Reynolds, Team Leader

Purpose
The purpose of the Mission Personnel Team is to identify, recruit, credential and support those who are seeking 

to become missionaries through the United Methodist Church General Board of Global Ministries.

Strategy
Our primary strategies for this have to do with maintaining communication with interested persons in our 

Conference and serving as a link to the General Board of Global Ministries and any groups within our 
Conference needing the services of mission personnel.

We have identified and are working with the following:  
1.   Mary Danner-Smith serving as a Church and Community Worker at Tommy’s Place in Jackson.
2. Russ and Kathy Pierce, while not affiliated with GBGM at this time, are now serving at The Bennett 

Center of London, a part of the Red Bird Missionary Conference.  Mary Lou Wood remains on staff there 
too.

3.  Laura Curry, a Deaconess, formerly with our Shalom Ministries, now has her own consulting service out of 
Louisville.  Sharon Millard, a Deaconess formerly with Red Bird Missionary Conference, is now living 
in Nicholasville.

4.   We have four (4) international missionaries related to the Kentucky Annual Conference.  They are Alex 
and Brenda Awad in Palestine, Charles and Patty Maddox in Haiti at this writing, Thad and Jeannie 
McGinnis in Costa Rica, and David and Lorene Persons in the Congo.

5.   This year we have been working with the following persons who have applied to serve:  Suh Kyoung 
Suh, hoping to go to Brazil to work with children; Sherry and Mike Morrissey, interested to work in 
Africa; Paul and Martha Law, applied for work in the Congo; David Law, also has applied for work in 
the Congo.

6.   Kentucky Conference’s focus is on East Africa but at this point we have no openings for persons in mission 
there.  At this writing, we are seeking a coordinator to work here with our churches here.

In linking with GBGM we have learned the following:
1.   They have certain priority countries where we, as a denomination, have newer work.
2.   They are encouraging national persons in mission in areas where this is feasible.
3.   Last year (2005) in June they commissioned eight (8) new US-2s (two years in the US), and eight (8) 

Mission Interns (three years, half of it abroad); in October seven (7) more International Missionaries and 
four (4) National Plan for Hispanic and Latino workers were added.

goals
1.  We will continue to do all we can to encourage and support those in our Conference seeking to serve 

through this avenue.
2. We will continue to recognize during Annual Conference Mission Ambassador Churches.
3.  We will continue to encourage congregations to provide Covenant Support for those in mission as well as 

supporting Advance Specials including UMCOR specials.
4.   We will seek to encourage congregations to use the Prayer Calendar, New World Outlook, the NetNews, 

and the Kentucky Conference and GBGM web-sites to keep informed.  We hope this will encourage both 
prayer and participation through VIM teams and other opportunities.

5.   As part of the mission night at Annual Conference, we will host a Mission Meal with available GBGM 
related mission speakers.  This year’s will be Wednesday, June 7th at Broadway UMC.
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Accountability
1. Work with the Mission-Justice section of the Board of Discipleship to coordinate our publicity and 

promotional efforts.  We hope to identify someone in every local church with whom to share materials, 
opportunities, and feedback.

2. Inform the Kentucky Conference regularly through NetNews what is happening with our missionaries 
and mission projects.

3. Make every effort to increase the number of congregations identified as Mission Ambassador or 
covenanting with our mission personnel.  We need congregations to let us know when they are doing 
these things.

For information only

Blessing	of	the	Ordinands
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Discipleship Team and Related Groups
Justice and Mission Team

nAtiVe AmeRicAn miniStRY teAm
Anne Wood, Team Leader

Purpose
The purpose of the Native American Team is to inspire, educate, and equip laity and clergy to practice effective 

ministry to Native Americans and to educate majority congregations to Native American history and 
needs. 

Strategy
Our primary strategy will be through education and the utilization of available mission opportunities.

Training available:
1.   Partner with Native American Christian speakers/teachers to train district leaders.
2.   Support for district leaders in educating local church representatives for Native American Ministry.
3.   Introduce authentic Native American-produced materials as texts for study.
4.   Encourage short-term work/study missions to Native American locations.
5.   Partner with the Religion and Race Team in promoting attitudes of equitability. 

goals
1.   For 2007 we will have a district leader in each of our 12 districts.
2.   We will host a training seminar by Native American leaders for the district leaders, and will record 

same.
3.   We will support district leaders in seeking and training local church representatives.
4.  We will promote the active observation of Native American Sunday throughout the Conference.
5.   We will promote active participation in mission activity.
6.  We will promote the development of genuine, long-term friendships with Native Americans.
7.   We will promote consciousness of racial equitability.

Accountability
In 2005-06, the symbiotic relationship between Eagles Wings Ministry and the KYUMC has grown.  

They receive support as they teach us how to serve best in this ministry.  Several work/study groups have 
visited Eloheh Village, and more are planned.

Also, a service ministry to Native Americans was established in one church, to include facilities for a contextual 
worship area and sponsorship of a New Year’s sobriety pow-wow. There was one short-term trip to the 
Navajo nation and beginning education in Native American culture and worship in 3 churches. 

For 2007 we will:
1.   Request reports from district leaders regarding items 4 through 7 above.
2.   Provide a video of the district leaders training seminar.
3.   Report activities and goals met in NetNews.

NOMINATION
Nominee to the Native American Committee is Dr. Paul Rominger.

For information only
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Discipleship Team and Related Groups
Justice and Mission Team

ReFugee/immigRAtion miniStRieS
Cindy Scheldorf, Coordinator

Purpose
The purpose of Refugee/Immigration Ministries is to assist the church in: resettling refugees, counseling 

immigrants and asylum seekers, supporting local communities that want to offer hospitality to new 
residents, and advocating for fair and just immigration laws and practices.

Strategies
Strategies for assisting the church with these tasks include:
1.   Identifying United Methodist churches that would be prospective sponsoring/contributing churches and 

providing Kentucky Refugee Ministries, Inc. (the refugee resettlement office in Kentucky for Church 
World Service) with church contact information.

2.   Giving presentations on refugee sponsorship in collaboration with Kentucky Refugee Ministries, Inc.
3. Publicizing stories of refugee sponsorship in NetNews and other publications.
4.    Celebrating church sponsors by facilitating the presentation of UMCOR recognition certificates at the 

Mission and Ministry Celebration of the Kentucky Annual Conference.
5. Responding to immigration and refugee advocacy issues by disseminating materials and advocacy alerts 

from UMCOR and encouraging a response. 
6.   Serving on the Board of Kentucky Refugee Ministries, Inc. and working with the Board of Church and 

Society and Hispanic/Latino(a) Ministries of the Kentucky Conference.
7. Continuing the task of educating United Methodists about issues related to refugees, immigrants, and 

migrants.

goals
1. I will identify at least one new church to sponsor a refugee family and three new churches to assist local 

refugees by contributing goods, funds, and/or volunteer service. 
2. I will arrange for a “box-lunch” presentation on refugee sponsorship for interested United Methodists in 

collaboration with Kentucky Refugee Ministries, to be held at their office.
3. I will work with conference staff to prepare a list-serve or similar tool for contacting United Methodists 

as part of the advocacy efforts of UMCOR Rapid Response Network.

Accountability
1. United Methodist churches providing full co-sponsorship (with the local Church World Service affiliate 

office, Kentucky Refugee Ministries, Inc.) for refugees in 2005 include:
•	 Centenary UMC, Lexington – the Jonathon Lumumba Family from the Democratic Republic of 

Congo (arrived February 16, 2005)
•	 Wesley UMC, Lexington – Innocent Ndagijimana, Victoire Umulisa, and Divine 

Umukunzavage from Rwanda (arrived April 14, 2005); the Yvon Kaindu Family from the 
Democratic Republic of Congo (arrived April 26, 2005); the Abraham Swen-Peters Family from 
Liberia (arrived July 25, 2005)

•	 Fern Creek UMC, Louisville – the Anivar Kurbanov Family, Meskhetian Turks from Russia 
(arrived June 29, 2005)

•	 Middletown UMC, Louisville – the Server Khurshudova Family and the Sevilya Khurshudova 
Family, Meskhetian Turks from Russia (arrived October 1, 2005)

•	 St. Paul UMC, Louisville – the Asim Aliyev Family and the Mukhtar Aliyev Family, 
Meskhetian Turks from Russia (arrived September 29, 2005)

    2. In addition, the following churches assisted local refugees in 2005:
•	 Gateway UMC, Louisville – provided a furnished apartment including utilities plus initial groceries for 

Margret Manas from Sudan (arrived June 9, 2005); Haydee Betancourt and  Beamirys Izquierdo 
from Cuba (arrived September 16, 2005); Ubah Salim from Somalia (arrived November 8, 2005); Halima 
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Ajak from Sudan (arrived December 7, 2005).
	 •	 Christ UMC, Louisville – gave college scholarships to Abraham Deng Bul and Ajaang Ajack Deng (Chol 

Deng) from Sudan, and financial assistance to Abraham Deng Chol whose wife, Mary Aguer, and son, 
Bul, came to join him. 

    3. The co-sponsoring churches listed above will be presented UMCOR recognition certificates at the 
Mission and Ministry Celebration of the 2006 Kentucky Annual Conference. Four churches that had 
co-sponsored refugees during 2003 and/or 2004 were presented UMCOR recognition certificates at the 
Mission and MinistryCelebration of the 2005 Kentucky Annual Conference.

 4. On May 26, 2005 a presentation on refugee sponsorship was held at Fourth Avenue United Methodist 
Church in collaboration with Kentucky Refugee Ministries staff.Representatives of six Louisville 
churches (that had never or had not in recent years sponsored a refugee family) attended. Of these,   
one committed to sponsoring a refugee family during 2005, and her congregation's experiences were 
reported in both NetNews and inSpirit, a KRM publication.  (Other  sponsoring UM churches have also 
been featured during 2005 in the Louisville Courier-Journal and the Lexington Herald- Leader.)

    5. In May 2005, United Methodist Women of Highland UMC and of St. Paul UMC, Louisville, learned 
about issues related to refugees by playing the game “Journey to Safety”; reading and reporting on 
various refugee publications; and sharing a litany from the UNHCR poster series, “It Takes Courage to be 
a Refugee.”  I am available to lead this program for other UMW or youth groups.

    6. In honor of World Refugee Day, on June 18, 2005, Kentucky Refugee Ministries    
invited community youth to participate in Passages, a simulation game designed by UNHCR to increase 
awareness and understanding of the refugee experience, from flight to exile to settling into a mock refugee 
camp. As a member of the KRM board, I volunteered to help with set up and registration, and later I 
played the role of a refugee camp security officer.  This event would be an excellent one for a Conference 
Youth Retreat.  To celebrate World Refugee Day in 2006, Kentucky Refugee Ministries is hosting a film 
festival during the third week of June.  United Methodists are invited to attend.

    7. Beginning in October 2005 and continuing to the time of the writing of this report in March 2006, 
UMCOR Refugee/Immigration Ministries has been sending background information and action alerts 
about pending immigration legislation. United Methodists are being encouraged to call, write, fax, and 
visit their legislators, urging them to develop bipartisan Comprehensive Immigration Reform that will 
offer sensible, humane solutions to fix a very troubled immigration system.  Currently, Senators are being 
asked to develop legislation that will safeguard asylum seekers; protect the human rights and workers’ 
rights of undocumented laborers, who are vital to our economy; provide a path to legalization and family 
unity; and develop a fair program for future migration.  Action alerts have been disseminated throughout 
the Conference with the help of Julie Love, Conference Director of Connectional Ministries, and United 
Methodist Women.  An article on the front page of our Conference website links viewers to the Church 
World Service webpage where they can send an electronic message already drafted.  An article in the 
February 2006 NetNews reported on the appeal of top mission leaders of the UMC to members of the 
Council of Bishops to get involved in advocating just and fair immigration reform legislature affecting 11 
million undocumented persons in the U.S.

    8. In January 2006, the Kentucky Annual Conference Board of Church and Society, Hispanic/Latino(a) 
Ministries, and Refugee/Immigration Ministries began planning the forum entitled “Welcoming the 
Sojourner: A United Methodist Faithful Response to Immigration,” scheduled for May 13, 2006 at Fuente 
de Esperanza in Lexington. Grounding ourselves in Scriptures and the Social Principles, we will raise 
awareness of  the U.S. economic policies that contribute to immigration, and hear personal stories by 
immigrants about the barriers they face when coming to the U.S., as well as about their current needs. 
Together we will brainstorm ideas for how we as Christians can respond with acts of justice as well as 
acts of mercy.  The event will include discussion, fellowship, and food, and conclude with worship. Rev. 
Eliseo Mejia-Leiva will deliver the message, followed by Holy Communion. 

    9. In March 2006, thirteen United Methodist churches in the Louisville District (that had never or had not in  
 recent years sponsored a refugee family) were personally contacted and invited to sponsor refugees or  
 to assist local refugees by contributing goods, funds, and/or volunteer service. In addition, all were   
 invited to attend a box-lunch meeting at the Kentucky Refugee Ministries office to learn more about  
 refugee sponsorship.  Follow-up continues. 

For Information Only
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Discipleship Team and Related Groups
Justice and Mission Team

commiSSion on ReLigion And RAce
Alvin M. Seals, Chair

Purpose
The purpose of the Commission on Religion and Race is to challenge institutional and connectional structures 

of The United Methodist Church of the Kentucky Conference to   pursue the full and equal participation 
of the racial and ethnic constituency in the total life and mission of the church through advocacy and by 
reviewing and monitoring the practice of racial and ethnic inclusiveness within the Annual Conference.

Strategy
The primary strategy is to offer education and training on race and ethnic matters and monitoring conference 

institutions and organizations.
1. The Annual Martin Luther King, Jr Worship Service and Celebration serves as the Commission’s  
 conference-wide education and training program.
2. The Commission will cooperate with Justice Ministries of the Conference to     
 promote fairness and justice to our constituency.
3. The Commission will offer annual training workshops for lay and clergy members  
 of the Conference.

goals
1. To complete a review of the practice of inclusiveness in the Conference.
2. To offer educational and training seminars for districts throughout the Conference.
3. To train CORR members to become effective trainers for the Conference.
4. To provide a web page for Conference members providing information and resources for local concerns 

and issues.

Accountability
1. Report to the Discipleship Team the findings on agency and institutional inclusiveness practices.
2. Report data from research findings of inclusiveness in NetNews.
3. Have consultations with the Bishop annually, concerning the progress of the Commission in reaching 

its goals.

information
The Commission sponsored two major activities during this conference year:  (1)  A Clergy-lay training led by 

the General Secretary of the General Commission on Religion and Race, Rev. Chester Jones, and (2) the 
Annual Martin Luther King, Jr. Celebration and Worship Service.  We invite all member of the Conference 
to attend the next MLK celebration-worship service on January 13, 2007.  Please come join us.  The 
programs are educational, but spiritually uplifting.
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discipleship team and related groups
Justice and Mission Team

ReStoRAtiVe JuStice miniStRieS tASK FoRce
Sandy Douglass, Chair 

our Spiritual Foundation 
 
For the last 2 years, our report has emphasized the following passage found in isaiah 61.1-2a:

“The	Spirit	of	God,	the	Master,	is	on	me
because	God	anointed	me.

He	sent	me	to	preach	good	news	to	the	poor,
heal	the	heartbroken,

Announce	freedom	to	all	captives,
pardon	all	prisoners.

God	sent	me	to	announce	the	year	of	his	grace…” the message
This year we wish to add the passage found in micah 6.6-8:

6	“With	what	shall	I	come	before	the	Lord,
and	bow	myself	before	God	on	high?

Shall	I	come	before	him	with	burnt	offerings,
with	calves	a	year	old?

7	Will	the	Lord	be	pleased	with	thousands	of	rams,
with	ten	thousands	of	rivers	of	oil?

Shall I give my firstborn for my transgression,
the	fruit	of	my	body	for	the	sin	of	my	soul?”

8	He	has	told	you,	O	mortal,	what	is	good;
and	what	does	the	Lord	require	of	you

but	to	do	justice,	and	to	love	kindness,
and	to	walk	humbly	with	your	God?		 nRSV

By adding the passage from Micah, we hope to encourage the various local churches within the Annual 
Conference to more closely examine the “gifts” they bring to the Lord.  There can be little doubt of the 
intentions held by the people of our church.  All of us strongly feel called to work for the growth of 
the Kingdom here in Kentucky, throughout the nation, and around the world.  Still, all of us will grow 
stronger as we examine those things we actually “do” in the name of the Lord.

Nevertheless, we are not all called to walk the same pathways as we strive to serve the Lord.  Some 
are called to children’s ministries, others called to work with our seniors.  The Restorative Justice 
Ministries Task Force seeks to strengthen and to provide resources for those called to the three different 
components which make up Restorative Justice.

When most of us think about Restorative Justice Ministries, we probably think about prison and jail 
ministries.  If we’re like most people, we imagine those to be ministries devoted to jail and prison 
visitation or those ministries devoted to assisting the offender as he or she seeks to re-enter society 
after incarceration.  Some of us may even be aware of local and state efforts to intervene in situations 
where authorities believe there exists a strong likelihood that certain offenders might be diverted from 
the destructive path they’ve begun and helped to live more productive lives.  We may also be aware 
of similar efforts being made by local church and religious organizations working alongside these 
authorities.

A Harsh Reality
Last year, we reported on Kentucky Department of Corrections statistics which indicated nearly 12,000 

people were being held at various prisons throughout the state.  These statistics also indicated another 
5,600 people were being held in our local jails, halfway houses, and in other, different programs across 
the commonwealth.  Last year’s report indicated that a further 27,000 people were under supervision in 
“Probation and Parole” or some type of “pre-trial diversion” program as well.  

In a november 4, 2005 press release, the Kentucky Department of Corrections reported the	nation’s	highest	
growth	rate among the population of offenders currently on parole—a caseload growth of over 300 
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new probationers per month!  This 15% rate of growth compares with a national rate of just 0.2%, 
the lowest nationwide increase since the survey began in 1979.  Based on these figures and others, it 
appears that there are now over 50,000 people actively involved with the Department of Corrections 
somewhere in this great Commonwealth in 2006!  In Kentucky, the problem is getting worse, not better.

A ministry with 3 Parts
The Restorative Justice Ministries Task Force has been called by the Holy Spirit to encourage Christ’s desire 

for reconciliation amongst all God’s people by identifying and encouraging those people called by God 
to work among those most affected by this pandemic of crime sweeping across our land.  We seek to 
minister to those men and women in prison and their families and their victims—all those damaged and 
broken by crime—transforming them by the power of the Holy Spirit out of their divided brokenness 
into the fellowship and community of the Body of Christ.  We seek to see this transformation occur and 
to be lifted up in our local churches and communities.

God’s Call requires us to respond in a loving and reconciling manner to those people who become caught 
up in crime.  We believe we can identify three distinct groups of people directly affected and minister 
to their needs.  We believe these three groups will have some areas of need and response which will 
overlap, but we have seen that they will also have widely different needs requiring entirely different 
responses as well.

The first leg of our response seeks to meet the needs of those people who have committed the offenses 
which harm others.  In some cases the offense will be obvious and brutal.  In other cases the offense 
may be more subtle, yet equally devastating to the victims.  In every case, Restorative Justice demands 
that God’s people reach out to those who’ve committed the offense, offering them hope, meeting their 
immediate needs and the needs of their families, and providing them an opportunity to confess and 
repent of the harm they’ve caused while making effective and appropriate restitution whenever possible.

The second leg of our response seeks to meet the needs of the victims.  Whether the offense involved acts of 
violence, the loss of property, or violations against one’s personal sense of peace and safety, the harm 
experienced by the victim is real and must be addressed.  Addressing the needs of the victims can be 
difficult, demanding a high degree of sensitivity on the part of those seeking to help.   Responses can 
range from helping the victim regain a sense of control over their situation, to providing safe places 
to share the hurt and pain pent-up inside.  Whenever possible, Restorative Justice seeks reconciliation 
between the victim and the one who caused the harm.

The third leg of our response seeks to address the needs of the community.  Often providing people 
opportunities to help those who’ve been hurt and to bring about restoration with those who’ve done 
harm can restore a sense of wholeness to a community that sees itself spinning out of control.  In 
addition, firefighters, EMS personnel, emergency room personnel, social workers, and others are given 
the responsibility to “clean up” the messes injustice can create.  As communities of faith, local churches 
can effectively demonstrate the appreciation we all feel to those who are on the “front lines” in the 
effort keep our communities safe.

Part of a Larger Response
The Restorative Justice Ministries Task Force proudly stands alongside the other Justice Ministries of the 

Kentucky Annual Conference.  We proudly join with these ministries in our efforts to better control 
the costs of ministry throughout Kentucky.  We have created training modules which we will present 
alongside the other Justice Ministries of the Kentucky Annual Conference in training events already 
being planned for Fall 2006, continuing to our Annual Conference in 2007.  We believe these training 
events will enable churches and individuals to share with others the ministry they’re already doing in 
their community, inspiring still more churches and individuals to do the same.  These training events 
will offer time for both training and sharing in order to help all of us see beyond our local horizons and 
gain a better understanding of the opportunities God provides to both share and ReceiVe ministry in 
the Kingdom.

We plan to have training modules designed to address the needs of all three legs of the Restorative Justice 
concept and we hope interested churches and individuals will call or write us so that we can bring 
these modules to their area and while sharing with them, also learn from them about their experiences 
in this ministry.  We intend to offer these modules in combination with other Justice Ministries or by 
themselves, according to the needs identified in each situation.
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our Future
To quote from earlier reports to the Kentucky Annual Conference, 

“Restorative Justice seeks to redeem.  It is a Romans	8.28 ministry, faithfully serving the 
outcast, the broken, the marginal with the gospel…Forgiveness is central to Restorative Justice.  
The offender is called to receive the forgiveness of God and repent…The offender is called to 
restitution and accountability and to make things right.”

Therefore we will continue asking these questions:
1. What harm has been done?
2. Who has been harmed?
3. How can there be healing?

We will continue to emphasize our role in identifying and encouraging local congregations and individuals 
currently working so diligently to bring healing and hope in their local community.  We will further 
strengthen our efforts to offer training in restorative justice ministry by:
•	 Working to identify those ministries and the people associated with them in order to 

celebrate their work and to offer them the opportunity to teach others about their ministries 
and how they work.

•	 Working to expand the understanding of the local pastor and congregation concerning the 
concept of Restorative Justice and the ministry possibilities related to it.

•	 Working, in concert with other Justice Ministries of the Kentucky Annual Conference, to 
offer training modules designed to identify existing ministries within the local church and to 
encourage new and stronger such ministries. 

•	 Working to equip pastors, lay persons, and congregations with resources for beginning and 
expanding Restorative Justice ministries.

•	 Working to advocate throughout the Commonwealth of Kentucky the principles of 
Restorative Justice as taught by Christ through the Holy Spirit.

In order to accomplish these goals we will continue gathering “stories” from those involved in Restorative 
Justice throughout the Conference.  We want to hear from local churches and local people who have 
already been doing this crucial work of God in order to pass these “stories” along to other churches and 
other communities.  We believe these “stories” will lift up others to apply similar principles and take 
advantage of similar opportunities in their local churches among their own people.

Our display this year at Annual Conference will offer further ideas as to how such stories can be arranged 
and shared with others.  We are expecting to gather many new ideas as people learn we’re providing 
them a forum from which they can share.

Each member of the Restorative Justice Task Force deeply feels the need to put these ministries into action 
on a local level.  We will not abandon our desire to see greater justice on a state and even national 
level.  Nevertheless, we are convicted that life-changing reconciliation must first occur locally.  We pray 
everyone involved in Restorative Justice ministries will contact us and share their “stories.”  We believe 
these “stories” will offer hope to many and encourage them that they, too, can make a difference in the 
lives of their neighbors and friends.  We believe radical change begins on the local level.  We want to 
put that belief to the test.  Please, tell us your stories!

Finally, we are excited about the new united ministry concept developed by the Discipleship Team.  It will 
provide us with an excellent sounding board as well as a built-in way to evaluate the results we’ve 
achieved.  In particular, we want to identify the number of people first giving their lives to the Lord or 
re-dedicating them through these ministries.  In addition, we hope to quantify the number of Kentucky 
United Methodists involved in service to others through Restorative Justice.  Finally, using the insights 
gained, we hope to examine the effectiveness of our training modules in helping local churches develop 
their God-inspired ministries.

We hope you will send your stories to:
•	 Becky Wingo

2820 Old Masonville Loop
Utica, KY  42376
(270) 729-9009
bngwingo@yahoo.com 
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•	 David Altizer
103 Ohio Lane
London, KY  40741
(606) 682-2095
(606) 864-6648
alsurveying@yahoo.com 

•	 Sandy Douglass
102 McCreary Court
Hartford, KY  42347
(270) 298-9160
sandy@minister.com 

For information only

2006	Commissioned	Deacons
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Discipleship Team and Related Groups
Justice and Mission Team

SPeciAL needS tASK FoRce
Darren Gillespie, Chair

The Special Needs Task Force of the Kentucky Annual Conference helps equip local churches, as well as the 
Kentucky Annual Conference as a whole, to serve those persons with “special needs.” 

The Special Needs Task Force began the year by seeking to discern God’s direction for the goals He would have 
us to reach after in the area of special needs ministry. Some of the goals were:

   1) Having Display of special needs ministry at Annual Conference.
   2) Having special needs book section at the Cokesbury display.
   3) Monthly articles in NetNews.
   4) Obtaining data regarding numbers of special needs persons in Kentucky.
   5) Send special needs audit to local churches through charge conference packets.
   6) Host workshop on special needs ministries.
   7) Give special needs ministry recognition awards beginning at Annual Conference 2006.
Many of the above goals have been accomplished, and we are grateful. We will continue to work on others in 

the coming year. We were also able to give some funds from our budget to a deaf outreach project at Cairo 
United Methodist Church.

Our team also helped provide sign language interpreters for Winter Blitz and Annual Conference. We continue 
to help make ALL of the Annual Conference events accessible to ALL people.

I am very grateful to be a part of a great team of people who are dedicated to ensuring that we do have “open 
hearts, open minds, and open doors” for ALL people. The people on the special needs task force are a 
blessing, and we will continue to work to equip churches to serve persons with special needs!

For information only
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Discipleship Team and Related Groups
Justice and Mission Team

VoLunteeRS in miSSion
Judy Neal, Co-chair

Purpose
The purpose of Volunteers in Mission is to promote, encourage, train and enable Christians to exemplify 

“Christian Love in Action.” Our aim is to achieve the Great Commission through providing short-term 
mission opportunities for everyday Christians to reach others with God’s love. 

Strategy
Our strategy for equipping Christians for missions is to offer training and promote missions and opportunities 

to participate in missions.

Training available:
1. Work with districts to provide VIM Team Leader Training at district events.
2. Work with districts to offer “train-the-trainer” session for Team Leader Training so that districts and local 

congregations can offer training locally. 
3. Offer team leader training twice a year in addition to district training.

Promotion of UMC curriculum:
1. Offer speakers on missions to churches throughout the conference.
2. Promote VIM through displays and brochures at annual conference and district and local events.
3. Offer congregations PowerPoint presentation on VIM participation in missions and in disaster response.
4.     Submit monthly VIM articles to NetNews.
5.     Match teams with mission opportunities and individuals with teams.
6. Promote VIM Sunday offering in September through emails, NetNews, brochures, speakers and word of 

mouth.

goals
1. Provide Team Leader Training in at least 6 districts next year.
2. Certify 4 “train-the-trainers.” 
3. VIM speakers will promote missions in 6 churches in the coming year.
4.     Increase the number of VIM teams to 52.
5.     At least 9 VIM teams will submit mission articles to NetNews.

Accountability
1. Request reports from Train-the-trainers to track number of new leaders trained.
2. Report number of teams, volunteers, countries served, and amount of contributions to projects to UMVIM-

SEJ, General Board of Global Missions Mission Volunteers and to annual conference through NetNews 
and annual conference reports.

3. Represent Kentucky Conference VIM on Board of Directors of UMVIM-SEJ.

KYVIM had a year of growth on two fronts.  First of all, we sent out 50 teams, 23 of which served in the U.S., 
both an all time high.  We sent out 27 International teams to 18 countries.  Countries served were:  Uganda, 
Honduras, Kenya, Ghana, Guyana, Costa Rica, Jamaica, Bahamas, Venezuela, Peru, Trinidad, Mexico, 
Belize, Brazil, Latvia, 
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AdVAnce SPeciAL miSSion giVing (Recommendations)

mission Ambassador churches
Special Recognition as Mission Ambassador Churches will be given to those of our congregations who 
participate in five of the six tracks of mission giving during the Conference year 2006-2007.  The six tracks 
are:
	 100% of Our Covenant Together commitment
	One World Advance Special
	One National Advance Special
	One Conference Advance Special
	A minimum of three Special Day offerings of the seven recommended by General Conference
	Giving to UMCOR (One Great Hour of Sharing or otherwise)

The deadline for the reporting to be recognized at the 2007 Annual Conference will be May 1, 2007.  Any 
Advance Special project from the Partnership in Mission Catalog will qualify for a World or National 
Advance Special.  The following suggestions are recommended for special attention by Kentucky Conference 
Churches.

World Advance Specials
missionary Support

Charles (Thad) and Jeanne McGinnis—Costa Rica #010854-8E
Charles and Patty Maddox—Haiti #011890-2IZ
David and Lorene Persons—Congo #007708-2BZ
Alex and Brenda Awad—Israel #101826-4

Projects
 Baltic Mission Center, Estonia #010923-5AN
 Global Refugee Response #9825401
 Hope for the Children of Africa #101000-4
 Shared Mission Focus on Young People #1947990-2
national Advance Specials 
 Henderson Settlement, Frakes #773365-2B
 Hillcrest-Bruce UM Ministries, Ashland #771350-6
 Red Bird Medical Center, Beverly #773724-0
 Red Bird Mission, Capital Fund, Beverly #773713-6
 Red Bird Mission, Inc., Beverly #773726-2
 Red Bird Missionary Conference, Beverly #773978-4
 Red Bird School, Tuition Support, Beverly #773728-4
 Shalom Communities #742566-0
 United Methodist Mountain Mission, Jackson #771458-0
 Mary Lou Wood, Bennett Center, London #773887-1
 Mary Danner Smith—Church and Community Worker, Jackson #6665300
Kentucky conference Advance Specials
 campus ministries—Wesley Foundations
  Eastern Kentucky University
  Kentucky State University
  Morehead State University
  Northern Kentucky University
  University of Kentucky
  University of Louisville
  Western Kentucky University

camps and Retreat centers
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 Aldersgate
 Kavanaugh
 Loucon
 Ruggles
colleges
 Kentucky Wesleyan 
 Lindsey Wilson
 Union
conference evangelists (for health insurance and pension benefits)
 Bob Nelson, Larry Nichols, and Gale Wetzel
Retirement Homes
 Lewis Memorial Home, Franklin
 Wesley Manor, Louisville
 Wesley Village, Wilmore
urban ministries
 Ida Spence, Covington
 Lighthouse Ministries, Louisville
 Morgantown Mission, Morgantown
 Nathaniel Mission, Lexington
 Portland Promise Center, Louisville
 Wesley House Community Services, Louisville
 West Broadway Community Center, Louisville
other ministries
 New Church and Congregational Development
 New ethnic congregations
 East Africa Initiative
 Volunteers in Mission projects
 United Methodist Homes for Children and Youth, Versailles, Owensboro
 Restorative Justice Ministries
 Tommy’s Place Youth Center, Jackson
 St. Andrew’s Society for sharing the harvest
 Shalom Communities (Kentucky)
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Discipleship Team and Related Groups
BoARd oF LAitY
Melvin R. Bowdan, Jr, Chair

   
Purpose
The purpose of the Kentucky Annual Conference Board of Laity (BOL) is as follows:
1.   To foster an awareness of the role of laity
2.   To develop and promote stewardship of time, talent, and possessions
3.   To provide for the training of lay members
4.   To provide support and direction for the ministry of the laity
5.  To provide organization, direction, and support for the development of local church leaders.

Strategy
Specific actions: 
1.  District lay leaders meet together as a BOL and, using the Purpose Strategy Goals & Accountability formula, 

share information about the activities among the laity in their respective districts, goals achieved, and 
examples of successful and effective working relationships with district superintendents, district leadership 
teams, and local church lay leaders.

2.  Plans are in progress to produce a resource packet for district lay leaders and district lay speakers containing 
models of effective lay leader and lay speaker ministries.

3.  An orientation for first-time lay delegates is scheduled as a part of the laity session for the 2006 Annual 
Conference. 

goals
1.  Establish core functions for BOL for action in order to set the direction of BOL, focus on priorities, and 

define the scope of the board’s work.
2.  Determine the areas of interest board members have in specific functions and divide the labor in a manner 

that will encourage greater participation from all board members. 
3.  Begin planning for a conference wide retreat for conference lay leaders and conference lay speakers.
4.   Encourage greater lines of communication and collaborative activities between UMW and UMM leaders 

within the BOL member’s respective districts.
5.  Establish effective lines of communication and information with lay leaders and speakers through use of 

the conference web site.

Accountability
1.  Maintain a consistent relationship with the leadership of the KAC Discipleship Team.
2. Maintain lines of communication with district superintendents through the cabinet representative to the 

BOL. 

For information only
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Discipleship Team and Related Groups
Board of Laity

LAY SPeAKing miniStRieS
Jayne Squires, Conference Director of Lay Speaking Ministries

Purpose
The purpose of Lay Speaking Ministries is to equip and train laity to be leaders in the United 
Methodist Church and in the community in an effort to win disciples for Christ through leading, 
caring, and communicating. 

Strategy
Our primary strategy is to offer training every year for both Basic and Advanced courses in lay 
speaking throughout the twelve districts in the Kentucky Conference.

Training for Basic and Advanced courses
1. Will be conducted by qualified presenters.
2. Will use courses approved by the General Board of Discipleship or other approved courses.
3. Must be a minimum of ten (10) hours.

Basic Course participants 
1. Will be approved at charge conference each year.
2. Will complete the Basic Course only once.
3. Will complete a minimum five hours refresher course every three years.
4. Will be qualified to serve in their local church.

Advanced Course participants
1. Will complete the Basic Course.
2. Will complete an Advanced Course once every three years to remain a Certified Lay Speaker.
3. Will be qualified to serve on any level within the Church.

goals
1. Each district will have in place a District Director of Lay Speaking Ministries.
2. Each district will promote and conduct one Basic and one Advanced training in 2007.
3. Trained lay speakers will seek ways to use their training in leadership positions.

Accountability
1. Approve, at each charge conference, applications of those seeking lay speaker certification.
2. Use qualified trainers for all trainings.
3. Monitor each lay speaker’s status through District Directors’ records.

Lay Speaking Ministries is a vital part of the United Methodist Church. Partnering with the Board of Laity, 
we are encouraging all who take a leadership role within the Church to become a lay speaker as another 
means to improve and expand their skills for service through leading, caring, and communicating.

For information only
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Discipleship Team and Related Groups
PRAYeR miniStRY teAm

Marcia Ball, Team Leader

Purpose
The purpose of the Prayer Ministry Team is to increase the practice of prayer and to inspire and equip persons 

to pray. 

Strategy
Our primary strategy for increasing the practice of prayer in our conference will be to offer opportunities for 

intercession throughout the conference year and to offer training for prayer.

Opportunities for intercession:
1. Help provide intentional prayer for the bishop and cabinet.
2. Help provide intercession on behalf of each of the five Conference Ministry Teams.
3. Provide Prayer strategies for Bishop’s Leadership Institute and Annual Conference.
4. Offer prayer ministry and provide a Prayer Room during Bishop’s Leadership Institute and Annual 

Conference. 

Offer training to equip persons to pray:
1.   Offer workshops on personal prayer life.
2.   Schedule altar prayer ministry seminars.
3.   Plan workshops on praying with others.

goals
1. In 2007 we will lead 120 persons to intercede on behalf of the bishop, the cabinet, and the five Conference 

Ministry Teams, in preparation for and during their respective meetings. 
2. Involve 120 churches (minimum of 10 churches per each district) across the conference in interceding 

for Bishop’s Leadership Institute and Annual Conference.
3. Resource leadership for 6 district prayer workshops.
4. Schedule and lead “Altar Prayer Ministry” workshops with 3 districts.
5. Offer 12 “Praying with Others” workshops in local churches.

Accountability
1. Follow-up evaluations with District Leadership Teams. 
2. Report prayer opportunities and activities in NetNews.
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Discipleship Team and Related Groups
united metHodiSt men 

Rick Nollmann, President

Purpose
The purpose of United Methodist Men is to assist men to know Jesus Christ, to serve Him, to grow spiritu-
ally and seek daily to do His will.  United Methodist Men exists to declare the centrality of Christ in every 
man’s life.  Men’s ministry leads to the spiritual growth of men and effective discipleship.  This purpose is 
served as men are called to model the servant leadership of Jesus Christ.  In the Kentucky Annual Conference, 
United Methodist Men strive to have effective servant leaders in all 12 districts and to provide opportunity for 
spiritual growth and discipleship to all men of the Kentucky Annual Conference, to transform men for Christ.

Strategy
Our primary strategy for assisting men is by connecting with all men of the Kentucky Annual Conference,  
primarily through the NetNews and our website, www.gbgm-umc.org/kyumm, through the Annual Spring 
Renewal, April 21 & 22, 2006,  and Fall Retreat, September 15 & 16, 2006, through district and local gather-
ings of men. 

goals
1. To expand our prayer ministry.  In 2005 we began an e-mail prayer line with only a handful of participants.  
Today prayer requests are sent all across the globe from Kentucky.  In 2006 we will link to the Upper Room 
to expand our prayer ministry, expanding the power of prayer even further.  We continue to promote the Upper 
Room Living Prayer Center with financial support, establishment of teams to answer the prayer line, and 
promotion of Covenant Prayer Groups.
2. To expand our emphasis on hunger relief.  In 2006 we will participate through local churches in National 
Hunger Awareness Day, June 6th.  Our goal is to have 2 churches from each district to participate in Hunger 
Awareness Worship Services.  We will present a resolution to Annual Conference to recognize June 6th as 
Hunger Awareness Day conference wide (see Chapter VII).  We will continue to promote the Society of St. 
Andrew as our Hunger Relief agency through the Meals for Millions program and use of both Advent and 
Lenten Devotional studies and work toward a gleaning ministry in the Kentucky Annual Conference. 
3. To expand our scouting and youth serving ministries.  In 2006 we will establish goals with our new leader-
ship in place.  We will participate in the newest partnership of United Methodist Men and Big Brothers/Big 
Sisters, Amachi.  Kentucky has been chosen as a pilot conference and Louisville as the pilot city.  
4. In 2006 we will make plans for future leadership training for men’s ministry.  
5. We will continue to promote discipleship and fellowship among all United Methodist Men of the KAC, by 
promoting spring and fall gatherings, by promoting jurisdictional and national gathering and by promoting a 
new partnership with Promise Keepers.  

Accountability
Our prayer is that though 2006 we will establish a plan to fulfill our purpose, to work with our strategy, to 
expand our goals, and find a system to measure our success and failures.  

As we work to expand and continue to establish men in the Kentucky Annual Conference as spiritual, 
servant leaders of our families, churches, districts, and the conference, we ask for your prayers and 
support.  We ask that clergy and laity work together where men’s ministry does not exist in the 
local church and district to expand the Kingdom of God.  The Kentucky Annual Conference United 
Methodist Men’s Executive Committee stands ready to assist in any way possible.  Please feel free to 
contact us via our website, www.gbgm-umc.org/kyumm, or call Rick Nollmann at (270) 826-9698.  

“The greater danger for most of us lies not in setting our aim too high and falling short, but in setting our 
aim too low and achieving our mark.”  Michelangelo

“If you do not know where you’re going, you’ll probably end up someplace else”.   
Yogi Berra

Action items
United Methodist Men intend to present the following resolution for passage by the Kentucky Annual 
Conference rgarding National Hunger Awareness Day. (see Chapter VII)           
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Discipleship Team and Related Groups
united metHodiSt mountAin miSSion

Karen Bunn, Executive Director

Purpose
The purpose of the United Methodist Mountain Mission (“the Mission”) is to share the Good News of Jesus 

Christ with the people of eastern and southeastern Kentucky and/or other selected areas through specific 
activities as described below. 

Strategy
Objectives of the Mission:
1. To provide affordable usable clothing and household items to folks in needy areas.  These are made 

available through nine Opportunity Stores, located in Barbourville, Burkesville, Harlan, Hazard, Irvine, 
Jackson, Pineville, Prestonsburg, and West Liberty.  A used furniture store was added to the ministry in 
2005.  Folks in these areas are very appreciative of these stores.  This sentiment is heard often:  “Thank 
you so much for this store.  I raised my family on the Mission Opportunity Store!”

2. To provide employment opportunities in these areas where unemployment is high.  Currently 70+ persons 
are employed in some area of the Mission work.  The Mission has continued to provide health insurance, 
paying 65% of the employee’s single coverage.  Also a raise was given to all employees in January of 
2006, helping to work toward the goal of paying a livable wage to our employees.

3. To provide avenues to enhance spiritual growth.  The Mission helps to support several ministries in 
Breathitt County to encourage spiritual growth:  Bread of Life Christian Bookstore, providing good 
Christian merchandise; Tommy’s Place, a youth center; and the two local churches, Hampton UMC and 
Wolverine UMC. 

goals
The ministry of the Mission is possible because of the generous people in our churches.  The Mission trucks visit 

participating Conference churches two to three times a year for pickups.  Keep those clothes, household 
items, and furniture coming!  We must continue to work together to help to improve the lives of people.

The Mission continues to look for ways to use the resources God has given us, such as cutting rags and baling 
clothing items which we cannot use in our stores and recycling cardboard.

The ministry of the two mission churches is growing in the community.  We will continue to look for new areas 
of outreach.

Because the Mission has grown dramatically and is running out of space, the Board of Directors is prayerfully 
considering a building project.  

Accountability
The Mission will work to keep you informed of the progress of ministry through newsletters and other mailings.  

If you are not on the mailing list and would like to be, please call 606-666-7795 or write P.O. Box 888, 
Jackson, KY 41339 or e-mail mmm@kih.net.

We invite you to visit the Mission.  We love the opportunity to share what God is doing here in the mountains 
of southeastern Kentucky.

Jesus said in Matthew 25:40, “What you did for one of the least of these brothers of mine, you did for me.”  
What we do through the Mission, we do as unto the Lord because “People Need the Lord!”

For information only
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united metHodiSt Women

Carol Ackley, President, Kentucky Conference of United Methodist Women

Purpose 
The organized unit of United Methodist Women shall be a community of women
whose PURPOSE is to know God and to experience freedom as whole persons through 
Jesus Christ; to develop a creative, supportive fellowship; and to expand concepts of 
mission through participation in the global ministries of the church.

Strategy
Our primary strategies for equipping UMW are through training, organized and well-planned meetings, 

prayer, stressing financial giving, study, action, and service.  

1. Training. Those UMW who have accepted the call to serve on any level—unit, district, or confer-
ence—receive the proper training by updated, informed leaders to equip them to lead effectively. Newly 
elected conference officers go to a Leadership Training Event (LTE) sponsored by Women’s Division 
where they explore the theological basis for mission, historical and current issues facing women, youth, 
and children, trained in job responsibilities, and how to eliminate institutional racism.  This information 
is passed down to district counterparts who in turn pass it to unit and circle counterparts.  Conference 
Officers go yearly to a Regional School to get officer updates and prepare for the annual Conference 
School of Christian Mission.  Again, all information is shared with district and local unit counterparts.

2. Meetings.  Those in leadership positions are trained in parliamentary procedures and how to conduct a 
meeting. Each of the 12 Districts and the Conference hold annual meetings where officers are elected 
in a democratic manner and installed, deceased members honored in a memorial service, and a working 
budget is approved. These meetings are held annually in September and October of the calendar year.  
The Annual Mission Celebration in Corbin in October 2005 had over 300 plus UMW in attendance.

3. Prayer.  UMW are encouraged to use daily the published yearly Prayer Calendar that lists the names 
of missionaries and institutions that need our prayer support.  District Spiritual Days Apart and a 
Conference Spiritual Growth Retreat are held yearly where prayer is stressed as the basis for strengthen-
ing our spiritual journeys as we grow in the grace of Jesus Christ. In April of this year, the conference 
Resurrection Women Retreat gave those in attendance a much-needed faith lift for the coming year.

4. Financial giving.  The five channels of financial giving are stressed so that through undesignated 
giving mission programs, approved by the Women’s Division, receive the monies needed to minister 
globally to women, youth, and children as their spiritual and physical needs are being met.  A portion 
of this money comes back to our own state to help the Bennett Center, Henderson Settlement, Wesley 
Community Services, and the Red Bird Missionary Conference. Our 2005 pledge was $200,000.  We 
exceeded this by $35,565 and with supplemental giving; our total amount given was $260,216.  

5. Study.  The Reading Program and the Mission Studies offered at the Schools of Christian Mission help 
UMW to become life-long learners and be made aware of issues facing women, youth, and children.  
This year the studies focused on Children of the Bible, India and Pakistan, and Public Education.  212 
individuals attended the 2005 SOCM.

6. Action.  UMW are encouraged to be advocates for those causes directly affecting women, youth, and 
children globally, e.g. poverty, hunger, HIV/AIDS, educational inequalities, etc. This year KY UMW 
participated in the Child Awareness Legislative Day in Frankfort on February 8, actively seeking 
funding for our own Children’s Homes in Kentucky.  

7. Service. UMW give freely of their time and talents in mission activities in their own church and 
community.  At our Annual Mission Celebration in Corbin this year, over 12,000 assembled UMCOR 
kits and over 300 plus homemade ABC Baby quilts were brought. Kits were delivered to the UMCOR 
Depot, and the ABC Baby quilts were distributed to those babies born who are tested HIV/AIDS 
positive. 
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goals
1. The Book of Discipline, 2004 states “in every local church there shall be an organized  unit of United  

 Methodist Women.” In 2006, the UMW hope to start or restart one new unit in each of the 12 districts  
of the Kentucky Conference.

2. To make our 2006 pledge to undesignated giving, which is $202,000, so approved mission programs 
will not cease due to lack of funding.

3. To increase individual participation in the Reading Program and unit participation in the Mission Today 
program.

4.  To increase laity and clergy participation in our 2006 School of Christian Mission.
5.    Become more intentional in connecting to other individuals and groups in our Kentucky Conference 

pursuing the same purpose we are—telling of the saving grace of Jesus Christ and loving one another.  
6.   To reach out to younger women and retired women by having dynamic programs and agendas that help 

meet the needs they are currently experiencing in their lives.
7. To encourage new individuals to accept positions of leadership and use the talents and abilities God has 

given them.  And, in doing so, to be ever mindful of being inclusive.
8. Intensify our connection with the Hispanic community since we now have an appointed Language 

Coordinator.
9. To recognize, at the time of their ordination, those newly ordained men and women in full connection 

with the Kentucky Conference by presenting them with a Special  Mission Recognition pin that repre-
sents that a monetary gift has been given to missions in their  honor and that the UMW of the Kentucky 
Conference affirm these individuals as they begin this new chapter in their spiritual journeys.

10. To continue to be advocates for those oppressed by unjust economic, political, and social systems and 
participate in programs that seek to build  just, free, and peaceful  societies.

Accountability
1.  Our main accountability is to the God we serve as we live out our purpose and His commandments of 

going, telling, and loving.  
2.  Those who have accepted positions of leadership on any level are accountable to those who elected 

them and whom they represent.
3.  Evaluate the missions we support financially and the mission activities UMW are involved in  

personally to make sure they are congruent with the philosophies, principles, and discipline of the 
United Methodist Church. 

4.  Communicate in a timely fashion all activities, updates, and events through the Conference Newsletter 
Newslink, the Web Site, and NetNews.

For information only
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HiLLcReSt-BRuce united  
metHodiSt miniStRieS
Cyndi Downing, Executive Director

Purpose
The purpose of Hillcrest-Bruce United Methodist Ministries, doing business as Hillcrest-Bruce Mission, is to 

provide Christian ministry to persons residing in two large, low-income apartment complexes, the Hillcrest 
Apartments and Bruce Apartments, and the surrounding working poor community.  This is accomplished 
by addressing their spiritual, physical, educational and emotional needs, and by sharing the love of Jesus 
as we meet those needs.

Strategy
Hillcrest-Bruce Mission’s strategy for ministry is three-fold.  First, we attempt to meet the immediate needs of 

the poor.  Second, we attempt to provide training and educational opportunities that will allow those who 
desire to overcome poverty the tools to do so.  Third, we share the gospel with our clients in a variety of 
ways that they may have the opportunity to know the hope found in a relationship with Jesus.

Providing for the needs of the poor:
1. Provision of emergency and supplemental food, clothing, diapers and baby items, furniture and household 

items, school supplies, and cleaning supplies.
2. Provision of prescription assistance. 
3. Provision of rent assistance.
4. Provision of transportation to medical appointments.
5. Provision of low-cost dental clinics monthly.
6. Fellowship opportunities such as dinners and worship services.
7. Health screenings.
8. Visitation with the seniors in the apartment complexes.

Training and educational opportunities:
1. Free state-licensed preschool.
2. GED instruction.
3. Parenting classes.
4. Classes in homemaking skills.
5. Paying for and transporting children to Aldersgate Camp each summer.
6. Youth art classes.
7. Family Focus program designed to strengthen clients’ families.

Sharing the gospel:
1. Prayer ministry.
2. Worship services.
3. Bible study.
4. Saturday Sunday School.
5. Relationship evangelism.

goals
1. The addition of two adult classrooms, one of which will be a computer lab where adult clients may learn 

computer programs such as the Microsoft Office applications.
2. The renovation of the recently purchased house next door to the Mission and the relocation of the preschool 

into the house. 
3. Expansion of the preschool program by adding extra classroom space including a preschool computer lab 

and an art room.
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4. The addition of drop-in daycare for those adults attending classes at the Mission.

Accountability
Hillcrest-Bruce Mission is held accountable to our supporting churches.  Those churches have representation 

on our board of directors and they then report back to their churches.  In addition, we are accountable to 
the state of Kentucky to meet or exceed minimum standards of licensing for a state-approved preschool 
and are inspected annually to insure compliance.  We are also accountable to various foundations 
and organizations that grant funds to the Mission and provide each of these with requested financial 
information.

For information only

2006	Commissioned	Elders
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idA SPence miSSion
Rev. Annie Allen, Director

Daniel T. Mistler, Chair

Purpose
The purpose of Ida Spence Mission, which is located in the low income housing community of City Heights 

in Covington, is to help the residents to realize their potential as children of God by establishing a 
Christ-centered ministry of public worship, education, health & social service assistance, and leisure 
ministries. 

Strategy
The board’s primary strategy for implementing our purpose is to provide the following assistance to the 

residents while being aware that we are “serving” the residents rather than “enabling” them by providing 
the following opportunities:

1. Weekly worship services, in which attendance is increasing.
2. Monthly meals are provided by the Covington District Churches in which members of the local churches 

prepare and serve over 200 carry-out meals on the last Friday of each month.
3. Cleaning supplies are donated by District Churches and distributed to the residents from the basement of 

the church.
4. Clothing, furniture and travel assistance have been given to Katrina victims who were relocated to the 

City Heights community.
5. The Mission serves as a service center for teenagers directed by the court in order to fulfill their court-

ordered community service requirements.
6. A Boy Scout Troop continues to be active at Ida Spence Mission.
7. District churches assist Ida Spence by providing baskets and an egg hunt to the children at Easter, a bible 

school in the summer, and toys, gifts and household goods at Christmas.
8. Rev. Allen meets with residents who are threatened with eviction in order to counsel them on what 

actions they must take in order to rectify lease violations in order to retain their housing privileges.
9. In addition to Rev. Allen’s housing advocacy efforts, she provides counseling and guidance to the residents 

in many areas of their daily lives. 
The combined effect of the efforts by the local churches, Rev. Allen’s advocacy, and the participation of the Ida 

Spence board members in serving the needs of the City Heights community is to place the residents in an 
environment in which we can expose them to the unmerited grace of Jesus Christ through His followers, 
who just happen to work out of “that building by the guard shack” at the entrance to the City Heights 
community.

 
goals
1. Although our medical clinic has not been operational since August 2002 due to the lack of available 

medical personnel, we hope to correct that situation in 2007.
2. In addition to our search to find a tenant for our clinic facility in 2007, we will also attempt to provide 

nutritional and other health education for the increasing number of residents who are suffering from 
diabetic problems associated with obesity.

Accountability
We will continue to report our progress annually and hope to be accessible through the Annual Conference 

website for more current information. Please pray for our efforts.

For information only
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nAtHAnieL united metHodiSt miSSion 
Rev. Keith Ferguson, Director of Connectional Ministries

Nathaniel Mission
nAtHAnieL miSSionARY SocietY

Rev. Martina Ockerman, Executive Director
nAtHAnieL united metHodiSt cHuRcH

Vacant, Pastor

Purpose
The purpose of the Nathaniel Mission is to work vigorously for justice, health and discipleship in our 

neighborhoods.

Strategy
Our strategies for accomplishing our purpose will be through partnership with other agencies, providing health 

care and continous spiritual development.

Partnership:
1. Work closely with other agencies within our community focusing upon justice issues specific to the needs 

of our clients.
2. Partner with the Lexington District and Kentucky Conference in accessing and providing appropriate 

training for staff and volunteers.

Health:
1. Increase the number and types of clinics offered to our clients.
2. Create an accessible health clinic by expanding our existing building.
3. Recruit and train more volunteers to assist in providing health care to our community.

Discipleship:
1. Provide worship services to our parishioners and community members.
2. Provide a “Prayer Clinic” for our clients during our health clinic hours.
3. Provide service opportunities for community members.
4. Provide spiritual, educational and arts related programming for children and youth.

goals
1. For 2006 we will initiate a capital campaign for Phase 1 of our building project (an accessible health 

clinic).
2. Full participation with local government and project engineers for the Newtown Pike Corridor Project.
3. In 2006/2007 we will continue development of the existing Community of Shalom.
4. Increase partnership relationships with other neighborhood agencies and businesses.
5. Develop, train and encourage community members to take a proactive role in their individual spiritual 

development.

Accountability
1. Conduct interviews with local community members regarding the need for and the effectiveness of justice 

issue training and programming.
2. Provide clients and community and opportunity to respond to the level of care they are receiving from the 

services provided.
3. Provide a visible presence at all meetings regarding the Newtown Pike Corridor Project and serve as a 

liaison between the community and development teams.
4. Report all activities and financial information to the Board of Directors, Lexington District office and the 

Kentucky Conference of the United Methodist Church.

For information only
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PoRtLAnd PRomiSe centeR
Dr. Larry Stoess, Executive Director

Vision and mission
Can you imagine a community where celebration and happiness is the norm?  Where quality health care and 

education is available for the young and the old?  Where every family has access to affordable, decent 
housing?  Where everyone who is able has the opportunity to earn a living wage and provide for his or her 
family?  A neighborhood with no violence?  This picture of city life as it should be is based on Isaiah’s 
vision of the New Jerusalem, (Isaiah 65:17-25) and has become the biblical model for the vision of the 
Portland Promise Center.  Our vision is for Portland to be a healed land -- a place where families flourish 
and the peace of God is present.  

The call from God to create cities that reflect God’s values and Communities of Faith that are committed to 
living out the Gospel of Jesus in their neighborhood has led the people of the Portland Promise Center 
to roll up their sleeves and attempt to live into this vision and fulfill our mission together, which simply 
stated is:  to love God and love our neighbors every day by working side by side to revitalize the Portland 
neighborhood through spiritual, economic, leadership, and community development. 

core Values and Strategy
The Portland Promise Center has identified four strategic ministry areas, based on four core values.  We refer 

to these areas of ministry as a four-fold promise. 

Core Values:
1. Genuine faith-filled relationships.  We are all about connecting people with God through a relationship 

with Jesus Christ and connecting people with one another.  So we try to address the needs of the whole 
person:  spiritual, social, physical, and economic. 

2. Servant leadership based on Jesus’ example.  Upward mobility and migration to the suburbs have left a 
leadership vacuum in our urban neighborhood.  Successful community development hinges on generating 
a continual supply of servant leaders who live in the community. 

3. Authentic community.  We are called to be a multi-racial, multi-cultural community, working together to 
overcome the racial, economic, and cultural barriers that separate people and destroy community life.

4. meaningful work for those able to work.  Men and women (and young men and women) need decent 
jobs at a living wage to become and remain whole members of our community.  Stable families and 
communities depend on accessible employment.  

Strategic Ministries:
1. the Portland Promise Learning center develops community leaders through year-round educational 

programs for children and their families.  Tutoring, recreation, college preparation, one-on-one mentoring, 
life skill development are programs offered at the Learning Center.

2. the Adult and Family ministry program is a relatively new initiative of the Portland Promise Center 
and offers opportunities for spiritual formation, recovery programs, counseling and referral services, adult 
education, and parenting workshops.

3. the Portland Promise community of Faith is a mission-based faith community that hosts worship 
celebration on Sunday morning.  Begun in January 2002 with just three people in the Learning Center’s 
chapel, this community has grown to over 80 and has become the heartbeat of our urban ministry. 

4. the Portland Promise community development center.  In early November 2005, we fulfilled a dream 
by buying a 45,000-square-foot warehouse at 1800 Portland Avenue (just east of the current Center).  
The plan is to renovate the facility and convert it into the Portland Promise Community Development 
Center.  The site will serve as an incubator for economic development and business growth in the Portland 
Community.  Programs offered in the Community Development Center will include pre-employment, job 
readiness preparation, job counseling, long-term career development, job search assistance, and placement 
for community residents.  The second part of our dream is to establish a New Business Incubator Fund that 
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will be used to invest in new business opportunities and ventures to be housed in the Center.  The incubator 
will offer mentoring relationships that will help Portland residents dream of becoming entrepreneurs and 
support small business owners as they develop and implement their business plans.

Funding the Vision
During the 2005-2006 Conference year the Portland Promise Center launched a three-year comprehensive 

program to raise $3.5 million.  Pursuing the Promise, our fund raising campaign, will generate the funds 
necessary for the people of the Portland Promise Center to realize their vision of seeing Portland become 
a healed land.  Basically, we need funds for two distinct purposes:

1. ministry development:  $1,900,000 is needed to support our expanding ministries so we can meet our 
neighbors’ social, educational, and spiritual needs.  The “ministry” portion of our campaign, 54% of the 
total, represents the bulk of our operating budget for 2006-2008.  The funds will be allocated among our 
Learning Center programs, Adult and Family ministries, and Community of Faith as follows:  

•	 Learning Center Programs   $875,000 46%
•	 Adult and Family Ministries   $645,000 34%
•	 Community of Faith    $380,000 20%

2. community development:  $1,600,000 is needed for the new Community Development Center.  The 
“community development” portion, 46% of the total, represents a combination of acquisition costs, 
renovation, equipping, and programming, plus the business incubator:

•	 Acquiring the Development Center  $270,000 17%
•	 Renovation, equipment, programming  $830,000 52%
•	 Business incubator    $500,000 31%

Portrait of Success
Chris Gallagher first came to the Portland Promise Center in 1999; today he is a freshman at Berea College 

with plans to study religion and computer technology.  Chris has a dream of returning to Portland and 
working with teenagers at the Portland Promise Center.  When asked about his experience at the Center, 
Chris writes:  “Imagine a place where drugs, poverty, and violence wreak havoc in a community on a 
daily basis.  Then imagine a place that takes you out of that atmosphere and surrounds you with laughter 
and love instead of hatred and despair.  That is what the Portland Promise Center has done for me and will 
do for so many more.  It’s like my second home.”

On behalf of Chris and all the other children, teenagers and adults who benefit from the ministry of the United 
Methodist Church in Portland I want to say thank you.  Your prayers, the volunteer hours and the financial 
support we receive from the Conference, local United Methodist Churches and countless individuals is 
bearing spiritual fruit in a once barren place.  Thank you.
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WeSLeY HouSe communitY SeRViceS, inc.
Dr. Renee Campbell-Mapp, Ed.D, President/CEO

Mr. Jerry Bodine, Board Chair

Wesley House Community Services has served clients in the Butchertown and Phoenix Hill area, which 
includes Clarksdale Housing, since 1903. Wesley House has provided services to approximately 10,000 
economically challenged individuals and provided them with childcare, youth and family services, 
computer education and employability skills and gently used clothing store.  According to 2000 Census 
Data, which includes Butchertown and Phoenix Hill, there were 544 children under the age of 5 years, 
1013 children between the ages of 5-18, 3,644 18 years and older and 2,499 households.  799 households 
were at or below poverty.  According to Metro Housing Authority of Louisville 2006, over 700 households 
moved out of the Phoenix Hill/Clarksdale neighborhood during relocation under Phase 1 and 2 of the 
Hope 6 Revitalization Plan.

Because of a dwindling client base and the Hope 6 Revitalization Plan and a mission to continue “helping 
people help themselves,” Wesley House Community Services Board of Directors and the Council on 
Finance Management of the Kentucky District United Methodist Church approved a collaboration between 
Preston Highway United Methodist Church and Wesley House to provide social services to those that are 
at risk.  Wesley House will also continue to provide youth services in collaboration with In Jesus Name 
Church located at 1707 Dumensil St. and will begin serving clients in the Newburg and Preston Highway 
neighborhoods on July 1, 2006.  According to the 2000 Census Data which includes Newburg, Tract 113 
and Preston Highway, Tract 118, the total population is 10,776.  There are 790 children under the age of 
5; 2,896 children between the ages of 5-18; 7,405 age 18 and over, and 4,387 unemployed individuals.  
There are 1,999 individuals 118-64 that are unemployed and 1,222 single women households.  

Current Programs will include the following:

YoutH SeRViceS
The Youth Brigade Academy will provide programs that will assist at-risk youth to reach their full potential and 

increase their developmental assets.  Youth’s academic outcomes will be tracked through the utilization of 
the Jefferson County Public School’s Connectedness Analysis Reporting System and Kids Trax Scanner 
and Software.  Research has shown that children are less likely to engage in risky behavior when they 
are connected to parents, family, school, community and faith. The Youth Brigade Academy focuses on 
academic achievement by involving youth in the Every 1 Reads Initiative.  Through the Every 1 Reads 
Initiative, youth are required to be a part of the monthly Book Reading Club, express themselves through 
personal journaling, select materials of their own choice to read for pleasure and be involved in guided 
reading activities.  

eARLY cHiLdHood educAtion
The WesKids Child Development Center is a “Stars for Kids Now” rated program that provides safe affordable 

quality childcare to children six weeks to 12 years of age.  The center’s philosophy is that young children 
learn through play and interaction with adults and peers. Young children need to touch, manipulate and 
experiment with things and interact with supportive adults.  The center’s hands-on approach prepares 
children for future educational challenges and builds a foundation for more abstract learning.  Parental 
Involvement is an important aspect of the program.  

LouiSViLLe WoRKS educAtion PRogRAm
The Louisville Works Education program is designed to help low-income individuals to become economically 

stable and competitive in the job market and or pursue higher education degrees and or technical skills.  
The first phase instructs students in job readiness skills and Microsoft Office software.  The second phase 
offers advanced instruction in professional standards, customer service and job search skills. 

Participants are also trained to become volunteers in income tax preparation for Wesley House’s Volunteer 
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Income Tax Sites.  Students learn how to prepare their own taxes and are able to give back to the community 
by assisting other low income individuals in preparing their taxes.

Many studies show that abusive male partners often oppose their female partners’ efforts to go to work and stay 
employed. (Kids Count Data Book, 2005)  Participants in the class are primarily female.  Wesley House 
Community Services has consistently integrated a violence prevention component consisting of one-hour 
a week of intervention, prevention and assessment of family domestic violence and abuse in its computer 
education program.  Wesley House will continue to do so in the computer education program at Preston 
Highway.  The violence prevention component is provided in collaboration with the Center for Women 
and Families.

WeSLeY WeARHouSe
The Wesley Wearhouse is a gently used clothing store.  It provides area residents a source for good-quality 

clothing at reasonable and discounted prices.  It assists low-income individuals in moving toward self-
sufficiency and success in the workplace.  The hours of operation are Monday through Friday, 10:00 a.m. 
to 3:00 p.m. and Saturdays from 10:00 a.m. to 2:00 p.m.  The Wearhouse provides essential funding for 
Wesley House’s childcare program. The Wesley Wearhouse will remain in the Butchertown neighborhood 
and continue to support Wesley House’s programs.  Wesley House has begun to strategize about opening 
another Wesley Wearhouse in the Preston Highway neighborhood.  

59 participants completed the Louisville Works Computer Education Program.  400 individuals obtained free 
income tax services through the Volunteer Income Tax Site at Wesley House Community Services.  120 
clients benefited from guest speakers that provided information regarding employment assistance and 
overcoming employment obstacles.

200 youth were served by Wesley House’s Youth Brigade Academy.  Youth participated in eight weeks of 
career exploration, a Teen Sense seminar that discussed personal and professional development.  Youth 
participated in Camp Loucon where they participated in faith based camps, drama, biking, soccer and 
adventure. Youth participated in a Young Mothers and Young Fathers support group and in the Youth 
Brigade Academy, which is held Mondays through Fridays.  This program includes arts, crafts, drama, 
dance, choir, tutoring, basketball, baseball, pool, table games and a nutritional snack.  

A total of 144 children were served in the WesKids Child Development Center.  90% of childcare teachers 
are working on their Child Care Development Certificates, and Wesley House currently has Child Care 
Development associates in every classroom.  Dr. Mapp continues as a Trustee of the Metro United Way’s 
Success by 6 initiatives, which actively supports a public policy agenda, focused on ensuring that every 
child is safe, secure, nurtured and prepared to succeed in school.  As a trustee, she assists to lobby for 
strong federal, state and local public policies that will provide and adequately fund programs and services 
that help to achieve the mission.  

Wesley Wearhouse continues to thrive and provide funding for Wesley House’s Childcare.  The Wearhouse 
provided $44,4213.00 for the childcare program.  Staff, board of directors and the community commend 
all of the volunteers that insure that the Wearhouse continues to support those that are in need.  

In collaboration with the United Methodist Women at Christ Church United Methodist, Amy Cullen, past 
board member spearheaded another KidSale, and Wesley House received approximately $3,000.00 for 
its unrestricted operation budget.



437
REPORTS

F. neW cHuRcH And congRegAtionAL deVeLoPment And ReLAted gRouPS

New Church and Congregational Development Team
AFRicAn AmeRicAn miniStRieS 

Edgar S. Goins, Sr, Director of African American Ministries, NCCD, KAC
Cynthia Talley, Assistant Director of African American Ministries

2006-2007 Goals:
•	 Provide framework and support for seven African American churches to begin the Fresh Start Process
•	 Recruit, train and deploy Coaching Teams of lay and clergy members to work with each African American 

Fresh Start Church
•	 Conduct Fresh Start Incubators for Teams and Coaches\Mentors
•	 Continue Incubators for lay/clergy teams exploring Fresh Start or Restart options
•	 Sponsor prayer gatherings of African American  churches for encouragement and mutual support
•	 Call the African American Churches to a renewed emphasis on evangelism

The challenges of the African American churches in the Kentucky Annual Conference are many and varied.  
However, God is still calling each church to faithfulness in service as most of the churches are located 
in communities that are stable, if not growing.  The principles of NCCD have much to offer churches 
that are serious about mission and ministry in the name of Jesus Christ.  Leadership in these churches is 
absolutely critical and must be approached with an intentional plan for growth.  The implementation of 
ministries that specifically address the needs of people in the communities served rather than programs 
designed to help the church survive must become the priority. 

It is the goal of NCCD to offer to churches the resources that will have a positive impact on the future of the 
church and thereby help each church to be faithful in offering the message of Christ. High expectations 
of the leaders assigned and a system of mutual accountability and support that cares enough to listen, 
resource, and equip must continually be implemented in order to change the present reality.

During the past year African American Ministries has assisted several churches with an exploration of options 
resulting in decisions of one restart, one closure, and seven  churches seriously exploring the Fresh Start 
option in  partnership with NCCD.  Several persons have agreed to assist other congregations as Coaching 
Mentors with their Ministry Action Plans.  We hosted four quarterly meetings with teams from nine 
African American Churches participating.  We are grateful for Dr. Tom Eblen, Director of NCCD; Chris 
Harman, Director of Leadership Development, KAC;  Ms. Cheryl Walker, Staff with the General Board 
of Discipleship;  Kwasi Kena, Director oF Evangelism Ministries, GBOD;  and Safiyah Fosua, Director 
of Invitational Preaching Ministries, GBOD, for providing leadership for these Quarterly Incubators.
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New Church and Congregational Development Team
ASiAn AmeRicAn miniStRieS 

Rev. Hunn Choi, Asian American Ministry Coordinator

Vision
The vision of the Asian American Ministry is to reach out to the Asian people in the state of Kentucky through 

trained, spiritual, innovative, and creative disciple-making ministries and leaders and plant vibrant, 
loving, open, inclusive Asian communities that can consist of multiple, ethnically and culturally different 
congregations that come together to worship in a multicultural environment, while having their educational 
and intimacy needs met in language specific ministries.

mission
1. Develop inclusive, loving, grace-filled, Spirit-moving communities where people from all walks of 

life, regardless of their culture, race, ethnicity and language, can both encounter Christ and develop a 
relationship with God and others based on prayer, discipleship and service.

2.  Build Asian language (Korean, Chinese, and Japanese) specific/multi-ethnic (English) disciple-making 
communities. 

3.  Recruit, train, and develop Asian disciple-making leaders for Asian language specific/multi-ethnic ministries 
and for cross-cultural/cross-ethnical appointments.

4.  Advocate for greater Asian involvement in the conference.

Role of Asian American ministry coordinator 
1.  Develop new leaders for Asian American ministries by nurturing current lay leadership and by identifying 

prospective pastoral leaders. 
2.  Create and lead Incubators for Asian American pastors, both current and prospective, lay leaders to develop 

effective leaders for the Asian American ministries.
3.  Lead the conference in exploring new ministries to and with Asian Americans. 
4.  To resource the NCCD team by providing demographic information about Asian Americans in our state and 

visioning ways to be in ministry with them.
5.  Encourage and enable current Asian American pastors to be more effective leaders.
6.  Resource already-existing congregations in leadership development and strategic planning. 
7.  Seek additional funds from outside the conference.

Strategy
1.  Further develop and nurture ministries of our growing Lexington Korean United Methodist Church, which 

is becoming more multi-ethnic and multi-racial. 
2.  Recruit and train future leaders from all cultures for ministry in Asian- and multi-cultural contexts, to reach 

out to un-reached Asian people in the Lexington area.
3.  Help prospective Asian American leaders with their ordination process in the conference (currently, 1 

Japanese and 4 Koreans are seeking ordination in the United Methodist Church through the Lexington 
Korean United Methodist Church; and one Caucasian will be commissioned in the 2006 Annual 
Conference).

Action items
1.  Charter the Lexington Korean United Methodist Church by the 2007 Annual Conference.
2.  Start in the Lexington area a multi-ethnic congregation/church, where people from all walks of life and 

backgrounds can worship and grow, under a multi-ethnic leadership and where the common language 
of worship and contact is English, and yet there can be different language-specific ministries or 
congregations. 

3.  Continually build relationship with Japanese community in the Lexington area.
4.  Develop a Ministry Action Plan for Chinese Ministry in the Lexington area.
5.  Plant a cross-culturally competent Korean American congregation in Louisville in July 2006, with a vision 

to create a similar ministry situation as in the Lexington Korean United Methodist Church in Lexington. 
6.  Explore a possibility of planning a Korean American Church in Covington for English-speaking Korean 

Americans in the Greater Cincinnati and Covington area.
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New Church and Congregational Development Team
HiSPAnic/LAtino/A miniStRieS

Rev. Eliseo A. Mejia-Leiva, Director of Hispanic/Latino/a Ministries

Vision and mission
The vision of the Hispanic/Latino/a Ministry is to empower and equip Hispanic/Latino/a leaders to make new 

disciples of Jesus Christ by planting new faith communities in partnership with existing congregations 
across our Conference. Our mission is to reach every generation of Hispanics living or moving to 
Kentucky.

 
multiplication of Hispanic Leaders 
The past year has been a hallmark in the multiplication of Hispanic/Latino/a leaders. On two consecutive 

Saturdays in Georgetown for the first time the Basic Lay Speaker’s Course was offered in Spanish 
coordinated by the Frankfort District. Rev. Eliseo A. Mejia-Leiva, Director of Hispanic/Latino/a Ministries, 
Rev. Isabel Soberal, pastor of “Corona de Vida” in Hopkinsville and Becky Shipp (St. Paul UMC) provided 
the eloquent and dynamic training. Hispanic/Latino/a leaders attended from the Covington, Lexington, 
Bowling Green and even the Madisonville Districts. Now the Kentucky Conference has 14 Certified Local 
Church Lay Speakers ready and willing to serve in leadership roles to advance the cause of Christ. 

course of Studies
Six of our Hispanic pastors are doing their best taking the Course of Studies at Garrett Seminary. They are: Iosmar 

Alvarez “Fuente de Esperanza” (Lexington), Elvira Parada “Reino de Dios” (Lexington/Frankfort/Corbin), 
Nelson Figueroa “Emanuel Es El Camino” (Covington), Marco A. Ballesteros “Corazones Cristianos” 
(Bowling Green), Marco E. Ballesteros “Eben-Ezer,” Alfonso Rodriguez “Eben-Ezer” (Louisville) and 
Sigfredo D. Delgado from “Dios Siempre Presente” (Elizabethtown) who is in the candidacy process. 

Rev. Joaquin Garcia, Garrett-Evangelical’s vice president for student affairs, after finishing one class with our 
Hispanic leaders said; “I have been teaching in the Spanish Course of Studies for seven years, and the 
students from the Kentucky Conference were one of the best!  They wanted to be present, were willing to 
participate and interact, to learn new concepts, and were willing to work on each one of the assignments 
that were given to them.  It seems that the conference has worked with them and given clear understandings 
of what it means to be a local pastor and what is expected.” The rest of our Hispanic pastors are now Local 
Licensed Pastors. We have two elders from the Puerto Rican Methodist Church. 

multiplication of Hispanic/Latino/a new Sites
God has allowed our team to start new ministry sites in some Districts. In Louisville, “Eben-Ezer,” where 

Marco E. Ballesteros and Alfonso Rodriguez minister, and the Louisville Hispanic Missionary Team lead 
Bible studies at Shiloh UMC and Buechel UMC. In Elizabethtown, “Dios Siempre Presente” Rev. Maria 
Bas started a Bible study in Hodgenville. Pastor Elvira, Eric and Cesia Espada of “Reino de Dios” lead 
four Bible studies in the Lexington/Frankfort/Corbin Districts. They are focusing their energies in Liberty, 
Danville, Nicholasville and Hustonville. Judy and Luis Cordero in the Corbin District are effectively 
leading a new effort at London UMC. Other possibilities are open in Madisonville, Owensboro and 
Columbia. Thank you for praying with us to make more disciples of Jesus Christ.
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g. PeRSonneL teAm

Personnel Team
Board of Ordained Ministry

BoARd oF oRdAined miniStRY
Tom Grieb, Chair

Purpose
The purpose of the Board of Ordained Ministry is to assist in fulfilling the vision of the Kentucky Annual 

Conference by providing effective pastoral leaders in every congregation.

Strategy
Our primary strategy is to consistently identify, credential, and train clergy so they are better able to offer 

effective leadership to the churches and institutions of the Kentucky Annual Conference.

goals
To provide a comprehensive assessment tool for both clergy and local church ministry.
To provide a systematic offering of continuing education opportunities in response to the identified needs of 

clergy and local churches.  
To provide a consistent and complete evaluative processes for all clergy from candidacy through ordination 

which guides the District Committees on Ministry and the Candidacy, Clergy, and Residency Mentors.
To insure theological and doctrinal alignment with United Methodist polity and beliefs.
To institute, in connection with the Resident Bishop, an interim pastor program.
To establish a task force involving persons conference-wide who will study issues surrounding clergy wellness 

with the intent of offering ways to improve the same. 
To develop and implement a specific and systematic process of intentional recruitment of clergy leaders with 

particular attention given to the recruitment of those who are ethnic minorities.
To strengthen the ministry of Local Lay Pastors through the consistent monitoring progress and the provision 

of more Course of Study courses and continuing education opportunities.  
To develop a fair and compassionate exiting process for those needing to leave the connection.  
To monitor student indebtedness.  To support where possible.  To offer tools necessary to help individuals and 

families to budget appropriately.

Accountability
We remain accountable to The Book of Discipline, 2004, the Primary Task Team, and the Annual Conference 

as a whole.  

For Information Only
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Personnel Team
Board of Ordained Ministry

conFeRence ReLAtionS And  
cRedentiALing teAm

Mark A. Gibbons, Chair

Purpose
The purpose of the Conference Relations and Credentialing Team is to establish guidelines for examining 

candidates for ordination that will enable the annual conference to provide effective leaders for the 
development of vital congregations filled with faithful disciples in order to build a Christ-like world.  
The team also has administrative responsibility of those persons seeking (or already serving) specialized 
ministries, location, or retirement.

Strategy
Our primary strategy is to establish guidelines and policies (see below) that enable the fulfilling of the stated 

purpose and vision of the annual conference.

goals
1. We will continue on-going evaluation to insure our guidelines and policies hold up high expectations that 

are also fair to everyone involved.
2. We will continue to work with other appropriate annual conference committees and teams to honor and 

recognize as well as hold accountable those persons who are in various special relations with the annual 
conference.

Accountability
We receive on-going feedback from our Barnabas Teams, the Executive Committee, and the cabinet 

representative to the BOM in evaluating our guidelines and policies.

guidelines for Persons Seeking Special Relations
All persons seeking special relations with the Annual Conference and all persons seeking a change in relationship 

must submit a request for that change in writing per Section XIV of The Book of Discipline 2004(¶353-
361).  This section outlines the various relationships and the timeline for those requests to be submitted.

guidelines for Persons in extension ministries
All persons seeking appointments to, or already in, extension ministries are to follow the guidelines as set forth 

in Section X of The Book of Discipline 2004 (¶343-345) concerning seeking the appointment and yearly 
reporting thereafter.

                Requirements for candidates on the elder track

Requirements for commissioning on the elder track (in addition to requirements, The Book of Discipline 
2004, ¶324)

	Preaching and Worship:
Prepare a sermon on an assigned text (see below).  The sermon shall be preached and videotaped 
during a worship service.  Prepare an Order of Worship using the same text and sermon and reflections 
on that Order of Worship.  Additional guidelines will be given upon receiving application.

	Teaching the Bible:
Using an assigned Book of the Bible (see below), prepare a Bible study with six lessons.  The 
entire Bible study must be taught in your local church and one session video taped (VHS or DVD).  
Additional guidelines will be given upon receiving application.

	Theology, Call and Doctrine:
Submit written responses to the questions of ¶324.9 of The Book of Discipline 2004.  In addition, 
prepare a reflection paper on the book, Calling and Character, by William Willimon.
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	Additional course requirements:
In addition to completing ½ the studies toward a Master of Divinity Degree or its equivalent, including 
½ of the basic graduate theological studies (¶324.4b), one of the required homiletics courses and one 
of the required United Methodist courses must be completed before the March BOM interview. 

	Clinical Pastoral Education (CPE):
At least one unit of CPE must be completed prior to entering the Residency Program.  If the candidate 
will have already graduated from seminary at the time of commissioning, CPE is required prior to 
commissioning.  

	Eligibility for ’92 Deacon’s Orders:
Those allowed to complete their ordination under The Book of Discipline, 1992 must have begun 
their candidacy before January 1, 1997, and also have completed ¼ of their work toward the M.Div. 
degree or four courses in the Course of Study.  See the 2004 KAC Journal for specific requirements.

	Requirements during probation:
During probationary period, the commissioned member must participate fully in at least three years 
of the conference Residency Program.  Participation in residency is required immediately upon 
completion of educational requirements.

Requirements for ordination as elder in Full connection (in addition to requirements, The Book of 
Discipline 2004, ¶335)

	Preaching and Worship:  
Prepare a Service of Word and Table.  The sermon shall be on an assigned text (see below).  The 
sermon shall be preached and videotaped during a worship service that includes the candidate leading 
in the celebration of Holy Communion.  A paper that reflects on the elements of the order of worship, 
their significance, and why they occur when they do will also be submitted.

	Teaching the Bible:
Same as requirements for Commissioning (see above).

	Theology, Call and Doctrine:
Submit written responses to the questions of ¶335 of The Book of Discipline 2004.  Show how your 
understanding has developed during probationary period.

	Homiletics:
Must have two homiletics courses before Full membership is granted.  

	CPE:
Note the CPE requirements under the Commissioning section above.

Requirements for candidates on the deacon track

Requirements for commissioning on the deacon track (in addition to requirements, The Book of Discipline 
2004, ¶324)

	Worship Leadership:
Present an evaluation of an Order of Worship in which you had planning and leadership 
responsibilities. 
o Explain in detail the theological significance of each of the acts of worship, what is happening 

and why it occurs where it does in the service.  Videotape the service.
o  Comment on the following:

•	 Why were the hymns chosen and how do they fit the context of the service?
•	 How does the Order of Worship help deliver the theme of the sermon?
•	 Include video of worship service, including sermon (even though you may not have preached 

it)
	Teaching the Bible:

Using an assigned Book of the Bible (see below), prepare a Bible study with six lessons.  The 
entire Bible study must be taught in your local church and one session video taped (VHS or DVD).  
Additional guidelines will be given upon receiving application.

	Theology, Call and Doctrine:
Submit written responses to the questions of ¶324.9 of The Book of Discipline 2004.  In addition, 
prepare a reflection paper on the book, The Deacon: Ministry Through Words of Faith and Acts of 
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Love, by Ben Hartley and Paul Van Buren.
	Public Speaking:

o Requirement of a minimum of one college level communication course with a focus on public 
speaking.

o Submit a 10-15 minute Video Statement of you explaining to a group your call and your role as 
a deacon in linking the altar to the marketplace.

	National Retreat:
Candidates must attend the Deacon Candidacy Formation Retreat prior to probationary membership.  
Early registration is encouraged for this event.

	Requirements during probation:
During probationary period, the commissioned member must participate fully in at least three years 
of the conference Residency Program, including emphasis on Preaching and Worship.  Participation 
in residency is required immediately upon completion of educational requirements.

Requirements for ordination as deacon in Full connection
	Proclaiming the Word:

Prepare a sermon on an assigned text (see below).  The sermon shall be preached and videotaped 
during a worship service.  Additional guidelines will be given upon receiving application.
or
Present a videotaped example of you showing how your practice of ministry proclaims the Word 
within the realm of your vocation. The written requirements will be an appropriate outline or lesson 
plan of the session and should include 1) How my ministry is an extension of the ministry of Jesus or 
2) How my ministry fulfills the mission of the church.

	Worship Leadership:
Same requirement as for Commissioning

	Teaching the Bible:
Same requirement as for Commissioning

	Theology, Call and Doctrine:
Submit written responses to the questions of ¶330.4 of The Book of Discipline 2004.

	Supervisor Evaluation:
Includes District Superintendent, Staff Parish Relations Committee (secondary appt.), & personnel 
committee or work supervisor.

	National Retreat:
Candidates will attend the National Candidacy event for commissioned ministers.  This must be done 
at least one year after commissioning, but before full membership.  Early registration is encouraged 
for this event.

Requirements for Associate membership 
	Fulfill the requirements of ¶322. 
	Complete the same written requirements for Commissioning on the Elder Track.

Proposed Bible Study and Sermon texts
Class of 2007
	Sermon text:  Choice of any Lectionary C text found in third column on p. 227-228, beginning with 

Advent through the first week of Epiphany, of the UM Book of Worship.
	Bible Study: Luke (Those already Residents in Ministry have the option of agreeing on another biblical 

Book with their Barnabas Team)
Class of 2008
	Sermon text:  Choice of any Lectionary A text found in first column on p. 227-228, beginning with 

Advent through the first week of Epiphany, of the UM Book of Worship.
	Bible Study:  Ephesians (Those who are already Residents in Ministry have the option of agreeing on 

another biblical Book with their Barnabas Team)
Class of 2009
	Sermon text:  Choice of any Lectionary B text found in second column on p. 227-228, beginning with 

Advent through the first week of Epiphany, of the UM Book of Worship.
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	Bible Study:  Colossians (Those already Residents in Ministry have the option of agreeing on another 
biblical Book with their Barnabas Team)

Additional Requirements
•	 The Polity, Doctrine and History courses may not be taken by correspondence for Full Conference 

relationship.  These courses may be taken through on-line courses from University Senate approved 
seminaries.

•	 All homiletics courses must be for 3 hrs. credit each and must deal specifically with the crafting and 
delivering of a sermon (not a survey or history course).  One of these courses could be an online course 
from a University Senate approved seminary.  One of these courses must include the actual preaching of 
a sermon before a live audience for evaluation.  Any course completed before June 2004 not meeting this 
criteria will be accepted.

•	 All applicants must submit to criminal and financial checks.  Vericorp Inc., will conduct the checks 
that will include:  County Criminal Records Search, Consumer Credit Report, Motor Vehicle Report, 
Sex Offender Registry, and any Statewide Criminal Record Search.  All requirements of the Fair Credit 
Reporting Act will be followed.  Information received from background checks will be handled with 
the same confidentiality as psychological reports.  The $60 fee for this will be collected by the District 
Superintendent and sent with the authorization and release form to the BOM registrar.

   
Policies of conference Relations and credentialing team
•	 Barnabas Teams:
	Each Barnabas Team will see all of a particular candidate's work.  Format is to be strictly followed.  If 

paper does not fit format, it will not be considered.
	District Superintendents will be invited to meet with the BOM for an oral report of each candidate.
•	 Deadlines:
	Applications for change in status are due October 31, 2006, and should be sent to the Conference Director 

of Ministerial Services.
	Persons requesting a change in status should submit all paperwork and other materials to their Barnabas 

team (in the hands of all team members or postmarked to all) by January 8, 2007.
	All CPE reports are to be submitted to the Director of Ministerial Services no later than January 31, 

2007.
•	 Psychological Assessments:
	Beginning June 1, 2005, three different assessments will be made and required.  At the Candidacy Level 

the purpose will be to screen for psychological fitness for ministry and evidence of psychopathology.  At 
the Commissioning Level the purpose will be to assess how the candidate’s personality factors relate to 
patterns for problem-solving, coping with stressful conditions, interpersonal interaction, organizational 
and work-setting role, career activity interests and personal career lifestyle effectiveness considerations.  
At the Elder/Deacon Level the purpose will be to examine the candidate’s strengths, weaknesses, attributes, 
areas of gratification, goals, ambitions and experience in ministry. 

	Candidates are responsible for the full cost at the Candidacy Level.  The candidate and BOM will each 
pay 50% at the commissioning level.  The BOM pays full cost for the final testing.

	Those seeking Associate Membership are required to complete level 1 and level 3 testing.  Candidate pays 
for level 1 and BOM pays for level 3. 

	At the Candidacy Level, once a conference psychologist processes the tests, a summary will be sent to 
the district superintendents to be presented to the District COM.  The summary will be distributed at the 
District Committee meetings for consideration and collected by the District Superintendent for filing.  A 
copy will also be on file with the office of the Director of Ministerial Services.  At the Commissioning 
and Ordination Level, the same procedure will be used with the Barnabas teams.

	If BOM deems that counseling is required for a candidate, the Board will pay 80% of the cost.
•	 Longevity:
	If work submitted in certain areas is approved, but the person submitting the work is not recommended for 

the status for which s/he applied, the approved work remains approved through the duration of residency.  
However, all work is always up for discussion by the Barnabas Team any time during the residency 
period.  Written work for full membership candidates may be submitted before the year of application, 
beginning the second year of residency.  Materials submitted early may include the sermon and/or the 
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Bible study (any texts previously submitted shall not be used again).  The theological piece shall not be 
submitted until the third year of residency at the earliest.

	Medical Report forms shall be good for three years in the case of those deferred.
•	 Guidelines for Utilization of Background checks and Psychological Assessments were adopted by the 

2003 Annual Conference and are found on pages 403-409 of the 2003 Journal.
•	 Definition of “full-time”- During the residency (probationary) period, the Board defines “full-time” as a 

minumum of 35 hours a week, including being available for 48 Sundays in a year.  In the situation where 
these requirements cannot be fulfilled, the probationary period will be extended for at least a year.

candidates seeking to transfer from other denominations must:
•	 Submit to background checks and psychological testing.
•	 Be interviewed and recommended by their DCOM.
•	 Write the materials for Probationary Membership.
•	 Take the required United Methodist history, polity and doctrine courses.
•	 Must participate fully in at least three years of the Residency Program.
•	 Write the materials for Full Membership.
•	 Fulfill CPE requirement if seeking Elder Orders.

Background checks on All those Serving
•	 All those serving an appointment as a Local Pastor or Supply Pastor, first effective January 1, 2001 or 

after, shall submit, or shall have submitted, to the same credit and criminal background checks as all 
Candidates for Ministry.

•	 Vericorp Inc., will conduct the checks that will include:  County Criminal Records Search, Consumer Credit 
Report, Motor Vehicle Report, Sex Offender Registry and any Statewide Criminal Record Search.

•	 A criminal background check, to include County Criminal Records Search, Sex Offender Registry and any 
Statewide Criminal Record Search, shall be submitted by all Local Pastors and Supply Pastors regardless 
of entry date.

•	 All requirements of the Fair Credit Reporting Act will be followed.
•	 Information received from background checks will be handled with the same confidentiality as 

psychological reports.

For information only
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Personnel Team
Board of Ordained Ministry

diStRict committee on oRdAined  
miniStRY WoRK teAm

Mark B. Girard, Chair

Purpose
This work team is charged with the oversight and resourcing of the District Committees on Ordained Ministry, 

which are an extension of the work of the Board of Ordained Ministry.  Our primary efforts continue to be 
in leading the District Committees toward uniform and co-ordinated response in working with Candidates 
for Ministry, Local Pastors, and Part time Local pastors.  

Strategy and goals
In August, we sponsored the fourth annual meeting of all District Committee Chairs and Registrars for the 

sharing of common concerns and the exchange of files for those candidates and local pastors who moved 
across District lines at Annual Conference.  A similar event will be held in the summer of 2006.   

In this past conference year, we have been particularly concerned with making sure that all of our local pastors 
(full time and part time) have the opportunity to participate in the Course of Study as required by The 
Book of Discipline 2004, and that all candidates, local pastors, and part time local pastors are making 
adequate progress in their studies and qualifications.  

Progress is defined as 4 units in the Course of Study for Full Time Local Pastors and 2 units for Part Time Local 
Pastors.   

For Candidates who are in seminary, progress has been defined by the board as 12 semester hours per year.   
Beginning January 1, 2005, progress will be measured on a calendar year basis rather than a conference year.   
The team has also established a March 1 deadline for all materials concerning continuation in Local Pastor 

Status, Candidacy, Transcripts, etc. to be submitted to the District Registrars to be considered at the Spring 
Meetings of the District Committees for presentation at Annual Conference.    

The team has also begun work on the Conference Requirements for the new category of Certified Lay Minister 
as established by The Book of Discipline 2004.  We are waiting for the General Church to complete 
work on the requirements for certification.  However, in addition to those requirements, the Kentucky 
Conference will require background checks, annual review by the District Committee on Ministry, and 
annual evaluation by the Lay Pastor’s immediate supervisor (which could be the District Superintendent 
or Church Pastor depending on the area of ministry that the Lay Pastor is serving in.)  Those requirements 
will be finalized as soon as the standards are presented from the General Church.

The team continues to be concerned with the excessive amount of educational debt that many of our candidates 
are accruing in their educational pursuits, and we encourage all candidates and students to explore all of 
the options available to them in funding a seminary education, including Conference Ministerial Education 
Funds, which pay roughly 50% of tuition. 

We continue to urge District Committees to provide mentors for all candidates and local pastors.    

Accountability
We are accountable to the Executive Committee of the Board of Ordained Ministry.

For Information Only
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Personnel Team Board of Ordained Ministry
tHe FeLLoWSHiP oF LocAL PAStoRS And  

ASSociAte memBeRS
Robert Ward Wilson, Chair

Purpose
The Fellowship of Local Pastors and Associate Members was organized in 2002 with the adoption of its purposes 

as stated in The Book of Discipline, 2004 para. 323. Specifically it is our purpose to provide local pastors 
and associate members with support mechanisms which will enable them to develop a common bond and 
commitment to the mission and ministry of the United Methodist Church. We further desire to provide 
regular meetings of the local pastors and associate members for continuing formation in their relationship to 
Jesus Christ through our annual gatherings at annual conference and through our support and involvement 
with the Orders of Deacons and Elders in our annual participation in the Bishop’s Day Apart.

Strategy
We will continue with our two annual meetings as outlined above and will develop two additional support tools 

for local pastors and associate members in 2006-2007.

Training
1. Continue to acquaint LP/AM’s with Local and Lay Pastor Training Series produced and distributed to all 

districts in 2005.
2. Find additional and creative ways to use this series on the district level through dcom involvement in 2006-

2007.

Promotion
1. Support and Promote through “Fellowship e-mail address” development and updates.
2. Support and Promote through Fellowship Web page development and updates.

goals
1. Have better communication with LP/AM’s through e-mail and web page development.
2. Have better dialogue with LP/AM’s through e-mail and web page development.

Accountability
1. Conduct surveys concerning Fellowship support for LP/AM’s.
2. Track Kentucky Conference Fellowship progress and compare to other Conference Fellowship progress 

and activities.

For information only
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Personnel Team
Board of Ordained Ministry

identiFicAtion And enLiStment teAm
Jean Hawxhurst, Team Leader

Purpose
The purpose of the Identification and Enlistment Team is to support and guide those discerning a call into 

vocational ministry. 

Strategy
Our primary strategies to support and guide have been through maintaining relationships with students in 

study programs, assisting pastors to encourage parishioners, and providing resources for those discerning 
a call.

Maintaining Relationships:
1. Make yearly visits to seminaries, spending time with students, and answering questions.  (Visits in 2005 

included: Asbury, Louisville Presbyterian, Vanderbilt and Emory.) 
2. Staff information tables at Annual Conference, Exploration Event, and Winter Blitz.
3. On behalf of our conference attend denominational Exploration Events and conferences.

Encouraging Parishioners:
1. Provide liturgical resources for an annual “Invitation to Ministry” Sunday on October 16, 2005.  (These 

resources were advertised in NetNews, placed in annual conference packets, and mailed out to those who 
requested replacements.)

2. In conjunction with David Sparks, organize and produce an Annual Conference Exploration Event in 
November of 2005 for high school and college students discerning a call to ministry.

Providing Resources:
1. Create and distribute an interactive DVD on the different forms of ministry one can enter.  With Kevin 

Evers mass produce and make DVD’s available at the Exploration Event.
2. Provide brochures to pastors on different forms of ministry, when requested.
3. Provide packets of ordination information to attendees to the Exploration Event.

goals
1. For 2007 we will reassess our effectiveness and usefulness for the conference.  We will continue to try 

to connect with the cabinet as to how we can be most helpful in the process of identifying candidates for 
ministry.

2. We will continue to make contact with students of at least four local seminaries. 
3. We will send representatives to an Exploration Event and enlistment gatherings.
4. We will make resources available to pastors, including exploration DVD, pamphlets, and liturgical helps 

for a special call-to-ministry Sunday in the fall.

Accountability
1. Report our progress at least one time during 2007 in the NetNews.
2. Partner with Dr. Tom Smith to track our seminary students and be present at seminaries and 

conferences.
3. Request responses from pastors who use our call-to-ministry Sunday resources.
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Personnel Team
Board of Ordained Ministry

LeAdeRSHiP deVeLoPment teAm
A. Wayne Bishop, Chair

Purpose
The Leadership Development Team (LDT) is to assist the BOM in creating, maintaining, and changing 

ministries that enable the Annual Conference to fulfill the primary task of developing effective leaders.

Strategy
The work of this team is to design, implement, and as needed modify a system of ongoing evaluation for ministers 

that would identify leadership strengths and weaknesses in order to provide need-based training.

Evaluation Instrument for ministers:
Design a performance appraisal for ministers based upon the core dimensions for effective leadership. This 

appraisal is to be behavior based around the Annual Conference’s core competencies of (1) centered in 
Christ; (2) effective preaching and teaching; (3) equipping others for ministry; and (4) provide leadership 
that enables the church to make disciples for Christ.

Evaluation Instrument for Local Churches:
Running concurrent with the performance appraisals for ministers will be a behavior based performance 

appraisal for local churches. The development, implementation, and management of this instrument are 
the responsibility of NCCD. 

Provide Training:
Based upon the needs identified in the performance appraisal process, ongoing training would be designed to 

address those areas of need.

goals
1. Develop a training video before August 15, 2006 that will be used by ministers and PPRC before completing 

appraisals.
2. To have performance appraisals for ministers and local churches ready to be used by late August/early 

September 2006.
3. Completed performance appraisals to be submitted in charge conference material for fall of 2006. 

(Exemption: those ministers and congregations in first year under a new appointment)
4. Continue to supervise MEF to provide assistance in seminary tuition at $220 per credit service loan 

agreement; $10,000 for license to preach school; $28,000 for those attending course of study; $7,000 for 
residency program; $20,000 for leadership development events; $5,000 in matching funds for continuing 
education scholarships.

5. Work with Director of Ministerial Services, Dr. Tom Smith, in designing training for areas of need based 
upon appraisals beginning in the spring of 2007.

6. Have ministers involved in life-long leadership formation for effective ministry.

Accountability
1. Each minister is to complete an appraisal on himself/herself and the congregation. The PPRC is to complete 

an appraisal for the minister and congregation. These shall be used as points of dialogue in the assessment 
process between the minister and local church.

2. No minister will be evaluated by a PPRC without the PPRC completing an evaluation for that local 
church. No minister will evaluate a local church without being evaluated by that PPRC.

3. Based upon the appraisals, the minister and PPRC are to write a covenant that sets the goals for both 
congregation and minister for the coming year.

4. The LDT of the BOM will monitor the appraisal process for the ministers. NCCD will monitor the 
appraisal process for local churches. When a minister or local church is failing to comply with the 
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process, this information will be passed to the bishop, appointive cabinet, and the BOM. Verbal and 
written notifications of noncompliance will be made. Continual disregard for this process by the minister 
or local church may lead to administrative charges, change in appointment, and/or other supervisory 
responses as determined by the bishop and appointive cabinet.

5. NCCD and the LDT under the leadership of the directors of those Conference ministries will design 
training around the needs expressed through the appraisal process.

6. Ultimately we are accountable before our Lord for carrying out the great commission to go into all the 
world to make disciples.

 For Information Only

2006	Ordained	Deacons	and	Elders



451
REPORTS

Personnel Team
Board of Ordained Ministry

LocAL PAStoR teAm
Wayne Sayre, Team Leader

Purpose
The Local Pastor Team of the Board of Ordained Ministry has retained as its heart the desire to strengthen the 

effectiveness of all local pastors in leading local congregations.

goals
1. To develop a Local Pastor Webpage on the Kentucky Annual Conference Website and an e-mail list of 

the Local Pastors to assist in better communication, in cooperation with the Conference Communications 
Director and the Director of Ministerial Services.

2. To assist in the development and implementation of the Spanish Course of Study School here in Kentucky 
in cooperation with the Hispanic Ministry Coordinator and to continue to offer the Licensing School with 
Spanish assistance as needed.

3. To join with the District Committee on Ordained Ministry (DCOM) Team of the Board of Ordained 
Ministry in stressing again the importance of the Mentoring relationships within each district and helping 
to standardize the work of the DCOM .

4. To continue to improve the quality of our Licensing for Pastoral Ministry School (Licensing School), the 
T.A.B.E. (Test of Adult Basic Education) will be administered according to a directive from the General 
Board of Higher Education and Ministry (GBHEM) and meeting all the requirements of The Book of 
Discipline, 2004.

5. To continue the Annual Spring Licensing School. These will be scheduled at our United Methodist 
Colleges: May 21-27, 2006 Lindsey Wilson College, May 20-26, 2007 Kentucky Wesleyan College, and 
May 18-24, 2008 Union College.

6. To develop and implement a Fall/Winter multi-weekend Licensing School which would be scheduled at 
the Kentucky Conference Center. These weekends to follow the same curriculum and standards as the 
Spring Licensing School.

7. To continue to provide information about Continuing Education, the Course of Study School and The 
Local Pastor’s Handbook in cooperation with the DCOM Team and Director of Ministerial Services.

8. To continue to support the work of the Fellowship of Local Pastors and Associate Members.
9. To continue the Annual Dinner for the Fellowship each year at the site of Annual Conference.
10.  To continue urging the use of the DVD/Videos developed for Local Pastors’ Training Program in the 

Annual Conference to train Local Pastors, Lay Speakers, and Lay Ministers.

Accountability 
Our accountability is to the Kentucky Annual Conference Board of Ordained Ministry, the Fellowship of Local 

Pastors and Associate Members, and to all the Local Pastors who so loyally serve with us in the Kentucky 
Annual Conference.

For information only
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Personnel Team
Board of Ordained Ministry

oRdeR oF deAconS
Lee Padgett, Order Chairperson

Purpose
The purpose of the Order of Deacons is to encourage, support, and connect Deacons and Diaconal Ministers 

as a covenant community of servant ministers of the Kentucky Annual Conference. 

Strategy
As Diaconate forms of ministry become more and more diverse where Deacons and Diaconals continue to 

go “into the world” in many new and different forms of ministry, it is increasingly important to stay 
connected and supported.  The Order of Deacons is a part of that supportive body of Christ with many 
diverse parts.  The Order of Deacons must continue to hold each other accountable and close through 
prayer, Order gatherings, and other forms of communication.

goals
1. Help plan and lead Clergy Day Apart along with the Order of Elders and the Fellowship of Local Pastors 

and Associate Members.
2. Conduct Order of Deacons’ Luncheon at Clergy Day Apart.  This luncheon is a time of networking and 

support for Deacons and Diaconal Ministers. 
3. Conduct at least one overnight retreat.  This retreat, in addition to being one of support and networking, 

will focus on issues related to Diaconate forms of ministry.
4. Conduct Order of Deacons’ luncheon (or breakfast) on site during Annual Conference.  This meal is a 

time of networking and support for Deacons and Diaconal Ministers.  Candidates for commissioning and 
ordination are recognized and honored.

5. Give newly ordained Deacons a hand made basin and pitcher as a symbol of service and humility.
6. Seek to discern needs of the Order of Deacons and attempt to address those needs.
7. Continue various means of communication with the Order of Deacons to keep them “connected,” 

informed, and in touch.

For information only
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Personnel Team
Board of Ordained Ministry
oRdeR oF eLdeRS

Dale A. Carden, Chairperson

Purpose
The purpose of the Order is to support and encourage members of the Order to live in community with mutual 

accountability.

Strategy
The primary strategy is to offer opportunities for the members of the Order by seeking to:
1. Provide for regular gatherings of ordained elders for continuing formation in relationship to Jesus Christ 

through such experiences as Bible study, study of issues facing the church and society, and theological 
exploration in vocational identity and leadership.

2. Assist in plans for individual study and retreat experiences.
3. Develop a bond of unity and common commitment to the mission and ministry of The United Methodist 

Church and the annual conference.
4. Enable the creation of relationships that allow for mutual support and trust.
5. Hold accountable all members of the Order in fulfilling of these purposes.

goals
1. To offer a yearly gathering of the Order for a Day Apart.
2. To give encouragement and support as members live out the commitment to live as a covenant community.
3. To encourage all members to participate in a covenant group.

Accountability
1. To work in cooperation and coordination with the Board of Ordained Ministry.
2. To encourage district superintendents to monitor covenant participation by members in the life of the annual 

conference.

The election of a new chair of the Order of Elders will take place at the 2006 executive session of the annual 
conference. It has been an honor and a privilege for me to serve as the chairperson for the Order of Elders 
for the past 10 years. We have had some success in the work of the Order but we still have much to do.

For Information Only
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Personnel Team
Board of Ordained Ministry

ReSidencY teAm
Lisa H. May, Team Leader

Jean Bowdan, Assistant Leader

Purpose
The purpose of the Residency Team is to plan, implement, and oversee the Residents in Ministry (RIM) 

Program. RIM is designed to take probationary members, on either the elder or deacon track, from 
readiness to effectiveness using a three-year cycle of core competencies for the development of effective 
pastoral leaders. 

Strategy
The RIM program is a requirement for all probationary members who have completed their educational 

requirements. 

There are several elements that make up the program:
1. Upon commissioning residents begin the program with the Power of Focused Living Retreat. This is a 

three-day event in which each resident will write a personal calling statement that consists of a biblical 
purpose statement, core values and a vision statement. The final day the participants set goals and strategies 
for living into their vision. This will take place May 24-26, 2006 at Aldersgate Camp. 

2.  The RIM Summit that takes place in the last week of August each year.  In 2005 our focus was on 
“Preaching and Teaching.” Dr. Thomas G. Long led the preaching workshop and Dr. Barbara Bruce led 
the workshop on learning styles and Christian education.  This year (2006) the Summit will focus on 
“Equipping the Laity” with our workshops led by Elizabeth Wourms and Jeff Patton. In 2007 Dr’s James 
and Molly Scott and Dr. Patricia D. Brown will be teaching on “Leading the Congregation.”

3. The Fall Connectional Event, which usually takes place in November, is designed to introduce the 
residents to the missions and ministries of our connection. In November of 2005 we went to Red Bird 
Missionary Conference where Rev. Clay Smith led the first-year residents in a workshop on leading the 
small membership or rural congregation. The second and third year residents traveled on from the Beverly 
campus to Henderson Settlement and the Bennett Center touring the different missions of the Red Bird 
Conference. In 2006 we will be visiting La Roca (The Rock) and Nathaniel Mission in Lexington and the 
Children’s Home in Versailles. The date is yet to be determined.

4. In April 2006 the residents will gather at Camp Loucon for the spring Spiritual Formation retreat. This 
year Dr. Terry Swan will lead the residents in the Balance Workshop. This is the last time we will have a 
spring event. With the Bishop’s Leadership Institute in the spring, as well as the March interviews for all 
residents and those seeking commissioning, we have decided to make spiritual formation an intentional 
part of all the other events. 

5.  Mentoring groups are an integral part of RIM. Each resident is assigned to a mentoring group which 
meets 9 times per year for worship, learning, theological reflection and accountability. Mentors cannot be 
members of the Board of Ordained Ministry allowing for a non-threatening atmosphere for growth and 
support.  These groups are re-evaluated yearly to determine how many groups are needed according to 
the number of residents and where they are appointed.

goals 
1. By June of 2007 we will have an evaluation system in place that will be used yearly with residents who 

will be ordained in that year. This will provide the information we need to pinpoint weaknesses and 
develop strategies to improve RIM. 

2. The Residency Team will continue to organize and develop the three-part cycle experience of learning 
that is indicated by the competencies for effective pastoral leadership.

3. Dates for 2006/2007 events:
June 5, 2006   Reception for all residents and a lay person from their congregation will be held  from 

3:30-5:00 p.m.
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August 28-31   Residents Summit, Equipping the Laity is the focus.
October/November   Fall Connectional Event (exact date forthcoming)
May 21-23, 2007   Power of Focused Living Retreat
August 27-30, 2007   Residents Summit, Leading the Congregation is the focus

Accountability
1. The Residency in Ministry Team in conjunction with the Director of Ministerial Services will review the 

mentoring program to ascertain the workability of the guidelines set for the mentoring programs.
2.  The team will review the evaluations of the residents of the workshops and seminars and consider 

suggestions made.
3. The Power of Focus Living participants will report to their Barnabas Teams on the impact of the retreat 

on their ministry.
4.  The Residents in Ministry handbook will be reviewed to ascertain any necessary revisions.

For Information Only
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Personnel Team
Board of Ordained Ministry

SPiRituAL FoRmAtion teAm
R. Darren Brandon, Team Leader

Purpose
The purpose of the Spiritual Formation Team of the Board of Ordained Ministry is to encourage self care 

along the Inward Journey.   In the words of the poet, “What  makes a fire burn is space between the logs, 
a breathing space.”

Strategy
Our primary strategy for encouraging self care along the Inward Journey is summarized in three emphases.  

First, we are compiling and sharing resources for the Inward Journey.  Secondly, we are working to create 
a greater awareness of Spiritual Formation opportunities offered throughout the conference.  Thirdly, we 
are intentionally creating “breathing spaces” as we journey together in the connection.  

Training available (Compiling and sharing resources):
1. Acquaint churches with the new “Holy Mystery” statement and study by offering orientation sessions in 

districts. 
2. Work with districts to share information about the Renewal Leave Program for clergy (full time local 

pastors, deacons, elders).  The program provides up to $1250 for such a leave.  
3. Share information with districts about the “no-cost” retreats for clergy.  

Promotion of Spiritual Formation Opportunities (Creating a Greater Awareness):
1. Create a brochure describing the opportunities for Spiritual Formation.  
2. Provide brochures for each District.
3. Advertise the opportunities through NetNews and the conference web site.

Create “Breathing Spaces”:
1. Offer a Labyrinth experience.
2. Encourage clergy to participate in the “no-cost” retreats at our camps.
3. Invite clergy to consider Personal Renewal Leaves.

Oversee BOM Counseling Assistance Program
7 sessions are available per clergy family unit per calendar year.  The guidelines for the seven sessions are as 

follows:
The first session 50 minute sessions is free to counselee.  We will pay up to $90 to the counselor for a 50 minute 

session.
We will cover up to six more 50 minute sessions.   For each of these sessions there will be a $15 co-pay 

(counselee’s responsibility) and BOM will pay $75.   

goals
1. For 2007 we will conduct “Holy Mystery” events in our districts and provide the “Holy Mystery” statement 

and book by Gayle Felton to participants.
2. Offer a Labyrinth retreat.  The retreat will serve as an introductory experience to the Labyrinth and resource 

participants who might want to borrow the Conference Labyrinth for use in their local church.  
3. Design and distribute a Spiritual Formation brochure.  
4. Explore the possibility of offering a “pilgrimage in our own land.” Perhaps we would travel to impoverished 

parts of our state and/or world to listen and pray that we might learn how to better serve our neighbors.  

Accountability
1. Conduct follow-up with camps to determine how much pastors are using the “no-cost” retreats which we 

make available for clergy.  
2. Report on the number of personal renewal leaves and progress on the “pilgrimage” idea.

For Information Only
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Personnel Team
ePiScoPAcY committee

Todd Love, Chair

The Episcopacy Committee met in the fall of 2005 and in February 2006 at the Conference Center in Crestwood. 
Budget needs for 2007 were discussed.

Bishop King gave a report which included information about an accountability process for clergy which he 
envisions. There was further discussion concerning the pace of the Bishop’s schedule and care expressed 
that he would build in time for his own rejuvenation and refreshment.

Repairs and updating have continued at the Episcopal residence.  More roofing work and ceiling repair was 
needed this year. Windstorm damage to the roof of the garage has been repaired. The need for extensive 
landscaping work had been discussed before the arrival of the Kings but had been postponed. This much 
needed work has now been completed.
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H. SteWARdSHiP teAm

Stewardship Team
BoARd oF PenSionS

Dr.  Kenneth Peters, President

Purpose
The purpose of the board of pension and health benefits is to be in service to those who serve by maintaining 

pensions records and to receive payments to the pension plan.   To provide and maintain the Kentucky 
conference healthcare plan and to provide an opportunity to participate in the flexible spending plan and 
to offer other benefit programs as needed.

Strategy
Our primary strategy for equipping clergy and lay persons will be to implement and maintain all benefit 

programs provided by Kentucky Annual Conference.   The benefits provided by these plans give security 
and freedom to the workers of the church therefore making more effective witness for making disciples 
for Jesus Christ.

goals
1. Our goal is to service those who serve in the Kentucky Annual Conference.   We will be sharing in a plan 

to have healthier workers of the church as well as healthier congregation in Kentucky.
2. The board of pensions is committed to the oversight of the Kentucky Conference healthcare plan to provide 

the best health care possible for our participants.  We continue to work with all vendors to keep the cost 
increase as low as possible for the plan.  We currently are below the national average in the cost increase 
for health care coverage.

3. We are committed to our participants to provide the training and programs needed for the implementation 
of the new pensions plan for 2007, Clergy Retirement Security Program (CRSP).

4. We will continue to offer the flexible spending accounts for the benefit of our participants.  We will look 
at other benefits programs deemed helpful for the participants.

Accountability
1. We will review records and trends of the healthcare plan regularly.  We will seek other ways of providing 

for the healthcare of our active and retirees if they are more cost effective, such as through fully insured 
plans.

2. We will provide information to our participants about any possible changes to our plan for the future on a 
timely basis.

3. We will keep all pension and service year records up to date with the General Board of Pensions.

Action items
1. The pension benefit for pre-82 shall be $577.50 per service year, beginning January 1, 2007.  The benefit 

for surviving spouses at 75% of the participant rate (433.13 per service year).
2. The pension benefit for pre-1982 service in the former Louisville Conference shall include a special grant 

of $60.00 per service year for participants and a $45.00 per service year grant for surviving spouses.
3. The annuity starting date for normal retirement and/or actuarially reduced benefits shall be July 1 of the 

year of retirement for those retiring at Annual Conference.
4. All clergy under episcopal appointment to a charge shall be enrolled in the Ministerial Pension Pan (MPP) 

through December 31, 2006 and starting January 1, 2007 in the Clergy Retirement Security Program 
(CRSP).

5. The contribution rate to be paid by the local church for MPP and CRSP shall be 12% of the plan compensation 
for each active participant, up to the denominational average compensation (DAC).  On a multiple charge, 
each church shall pay its proportional share.

6. Ministers eligible for the Comprehensive Protection Plan (CPP) shall be full-time with plan compensation 
(base salary plus housing) at least 60% of the conference average compensation (CAC).  The church shall 
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pay 4.4% of plan compensation, up to twice the denominational average compensation, for CPP.  On a 
multiple charge each church shall pay its proportional share.  

7. Unpaid pension’s funds can result in future liability for the local church and the annual conference.  
The liability includes the pension amounts not paid and additionally any lost earnings, plus any tax 
consequences of the pensions not being paid at the proper time.  Payment in full of MPP, CPP and in 
January 2007 CRSP is as necessary as payment of the pastor’s salary.  Under Federal requirements for 
pension plans, payment for MPP or CRSP must be received by the KAC office before June 15 of the year 
following the year the arrearage occurred.

8. The General Board of Pensions and Health Benefits, Evanston, Illinois, shall be the authorized fiscal 
agent of the conference board of pensions, to hold and invest the pension fund which shall be remitted 
monthly by the conference into an investment account with the General Board.

9. The members of the conference who are appointed beyond the local church institutions who are not apart 
of the conference plan shall be expected to enroll in the retirement  program of the institution or agency  
where they serve, or in a program of the General Board of Pensions and Health Benefits which must be 
sponsored by that institution.

10. The conference treasurer shall be the treasurer and the pension/benefits officer shall be the executive 
secretary of the board of pensions.

11. A special grant, from the deposit account, which has been paid annually for several years, shall be 
continued on an annual basis as follows:
•	 Clara Scott, Dependent Child                 $300.00

12. The conference board of pensions is recommending contribution rates beginning September 1, 2006 of 
$930.00 per month for the church or participating institution.  The family plan is an additional $620.00 
per month.

13. The contribution rate for retirees, spouses of retirees and surviving spouses on Medicare to be $62.50 per 
month per individual.

14. The conference board of pensions recommends that the conference approve the policies and administrative 
rules outlined below.

15. The conference board of pensions recommends that the conference offer optional death benefit coverage 
for eligible clergy, such as the death benefit available through the Basic Protection Plan (BPP) of the 
General Board of Pension and Health Benefits, or a similar program.  This is additional death benefit 
coverage beyond that provided through the mandatory Comprehensive Protection Plan (CPP).  

Policies and Administrative Rules of the Healthcare Plan
This document provides certain administrative rules and policies that apply under the regular health care 

plan (providing hospital, surgical, physician, and other medical expense benefits) that is maintained by 
the Kentucky Annual Conference, United Methodist Church Board of Pensions (for purposes of this 
document, the “conference”).  The conference’s regular health care plan is referred to herein as the 
“conference healthcare plan.”

The administrative rules and policies set forth in this document are effective as of September 1, 2006 and 
supersede the rules and policies of the conference healthcare plan that prior to such date specifically 
addressed any of the matters that are addressed herein.

To the extent any matter involving the conference healthcare plan is not specifically addressed herein, however, 
the other documents that constitute the conference healthcare plan shall apply and control.  

1. coverage of Active clergy, diaconal ministers, and Lay employees
•	 Except as is otherwise noted herein, all clergy (including elders, deacons, and local pastors) and diaconal 

ministers who are employed on a full-time basis by churches or institutions participating in the Conference 
(for purposes of this document, collectively the "participating institutions" and each a "participating 
institution") and who have been appointed by the resident bishop must have contributions of 60% of the 
family plan cost paid to the conference healthcare plan by the church or institution whether or not the 
appointee chooses to participate in the plan.  However, notwithstanding the foregoing, any such clergy and 
diaconal ministers appointed beyond the local church to agencies or institutions that have their own health 
care plans are not required to participate in the conference healthcare plan.  Any such clergy and diaconal 
ministers with lifetime health care benefits provided from their previous employment, are not required to 
participate in the conference healthcare plan (although the church or institution to which one of the above 
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named is appointed will be required to contribute to the conference healthcare plan even though the above 
mentioned remains with their life-time benefit).  The plan requires mandatory participation in the plan by 
the church or employing body of the conference.  This means that for each full-time episcopal appointed 
person, the church shall remit to the plan the prescribed monthly contribution whether or not the person 
participates in the plan.  

•	 Full-time appointed clergy and diaconal ministers who are covered under the conference healthcare plan 
pursuant to the foregoing provisions are permitted to enroll their spouses and other dependents in such 
plan pursuant to and in accordance with the other documents that constitute the conference healthcare 
plan.

•	 The participating church or institution that employs a full-time appointed clergyperson or diaconal 
minister who is covered under the conference healthcare plan pursuant to the foregoing provisions shall 
pay, for the coverage provided such individual by the conference healthcare plan, an amount equal to (1) 
60% of the full contribution amount (based on the family plan cost) under the conference healthcare plan 
for the clergyperson or diaconal minister (2) 40% of the contribution (based on family plan cost) of the 
coverage for which the clergyperson or diaconal minister has enrolled a spouse or family members shall 
be paid by the clergyperson or diaconal minister.  

•	 For purposes of the foregoing provisions and all other provisions of this document, the "contribution 
cost" of any coverage provided under the conference healthcare plan shall be determined in a reasonable 
manner by the conference and shall reflect the value of such health care coverage on an actuarial or 
similar basis.  

•	 Also for purposes of the foregoing provisions and all other provisions of this document, an individual 
is deemed to be employed on a "full-time" basis by a participating institution if he or she is generally 
providing services of at least 30 hours per week for the institution and is considered by the institution.

•	 Any student local pastor of a participating institution is also eligible to enroll in the conference healthcare 
plan, on an optional, voluntary basis, for coverage for himself or herself (and, if applicable, his or her 
spouse and/or other dependents).  The full contribution cost of any coverage provided under the conference 
healthcare plan to any such student local pastor shall be paid by the student local pastor (except that his 
or her participating institution can decide to pay on his or her behalf all or a portion of such contribution 
cost).

•	 Any full-time lay employee of a participating institution is also eligible to enroll in the conference 
healthcare plan, on an optional, voluntary basis, for coverage for himself or herself (and, if applicable, his 
or her spouse and/or other dependents).  The full contribution cost of any coverage provided under the 
conference healthcare plan to any such lay employee shall be paid by the lay employee (except that his 
or her participating institution can decide to pay on his or her behalf all or a portion of such contribution 
cost).

•	 Enrollment for coverage under the conference healthcare plan shall be in accordance with reasonable proce-
dures set by the conference and shall also be subject to the terms and conditions of the other documents 
that constitute such plan, except as otherwise provided herein.  

•	 Spouses or other dependents of a clergyperson who are not initially enrolled in the conference healthcare 
plan because they have other health care coverage under another plan, but who lose such other coverage 
due to an appointment change of such clergyperson, may enroll in the conference healthcare plan within 
guidelines set by the conference healthcare plan and in accordance with the requirements of applicable 
law.

•	 Any clergyperson who is enrolled for coverage under the conference healthcare plan and either (1) who 
is granted a leave of absence approved by the conference or a participating institution, (2) who is granted 
a 20-year retirement by the conference (after completing at least 20 years of service with the conference 
and the participating institutions), (3) who is granted an administrative leave by the conference or a 
participating institution, or (4) who receives an appointment by the conference or a participating institution 
for which there is no salary paying unit (e.g., to attend a school) may continue his or her coverage under 
the conference healthcare plan by paying the full contribution cost of such coverage.

•	 A lay employee who is participating in the conference healthcare plan and who is granted a leave of 
absence approved by the conference or a participating institution may continue his or her coverage under 
such plan, for a maximum of one year, by paying the full contribution cost of such coverage.

•	 A cancellation or a change in the type of coverage (e.g., from single to family coverage) must be submitted 
in writing and received by the pension/benefits officer of the conference before the effective date of the 
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cancellation or change.  Coverage can be begun or terminated on the first day of any calendar month, so 
long as the enrollment is in accordance with the other rules herein and, to the extent not addressed herein, 
the rules set forth in the other documents that constitute the conference healthcare plan.  

2. Retiree coverage
•	 Subject to the other provisions herein, the conference shall, in accordance with reasonable procedures 

set by the conference, permit retired clergy, retired diaconal ministers, and retired lay employees (who 
are classified as full-time at the time their employment ends with the conference and the participating 
institutions) to elect to be covered under the conference healthcare plan.  

•	 However, for any clergyperson, diaconal minister, or lay employee to be entitled to be covered under the 
conference healthcare plan as a retiree, the person must be covered under the conference healthcare plan 
on the date of his or her retirement and must also cease performing services for the conference and the 
participating institutions either: (1) after attaining age 65; (2) after both attaining age 62 or completing at 
least 35 years of service with the conference and the participating institutions; or (3) after both attaining 
age 60 and completing at least 40 years of service with the conference and the participating institutions.  

•	 In addition, a clergyperson who does not meet any of the conditions set forth in subparagraph immediately 
above shall also be entitled to be covered under the conference healthcare plan on the date as of which a 
pension benefit provided to him or her by or through the conference begins to be paid (and after reaching 
at least age 62) if, and only if, both: (1) he or she ceases his or her services for the conference and the 
participating institutions under a 20-year retirement approved by the conference (after completing at least 
20 years of service with the conference and the participating institutions); (2) he or she is covered under 
the conference healthcare plan on the date as of which such pension benefit begins to be paid; and (3) if he 
or she ceased providing services to the conference and the participating institutions before the date as of 
which such pension benefit begins to be paid, he or she has continued being covered without interruption 
under the conference healthcare plan (at his or her own expense) from the time he or she ceased his or her 
services for the conference and the participating institutions to the date as of which such pension benefit 
begins to be paid.

•	 Any coverage provided under the conference healthcare plan pursuant to the foregoing provisions for 
a retired clergyperson, diaconal minister, or lay employee shall allow the person to continue coverage 
not only for himself or herself under the conference healthcare plan but also to continue coverage under 
such plan for his or her spouse and/or other dependents, subject to the spouse and other dependents being 
eligible for coverage under the other documents that constitute the conference healthcare plan.

•	 The conference and the participating institutions shall, for the period described below, pay a portion of 
the contribution cost (except as hereinafter noted) of the coverage that is provided under the conference 
healthcare plan pursuant to the foregoing provisions for any retired clergyperson, diaconal minister, or lay 
employee who has at least 15 years of participation in the conference healthcare plan (including clergy 
years as an ABLC in the connectional structure while participating in the conference healthcare plan) 
when he or she ceases providing services for the conference and the participating institutions, provided 
they retire prior to January 1, 2004.  The period for which such contribution cost will be so paid by the 
conference shall be the period of such person’s retirement that begins on the date as of which a pension 
benefit is provided to such person by or through the conference begins to be paid.

•	 Beginning with those who retire on or after January 1, 2004, and if they have not attained the age of 62, 
or are otherwise Medicare eligible, the conference and the participating institution will not contribute any 
of the cost of coverage until such time as they become age 62 or otherwise Medicare eligible.

•	 Beginning with those who retire on or after January 1, 2004, and if they have attained the age of 62, or are 
otherwise Medicare eligible, the conference and the participating institution will only contribute one-half 
of the otherwise appropriate contribution for either single or family coverage to the plan until such time 
as they become Medicare eligible.

•	 The conference and the participating institutions shall, for the period described below, pay a percentage 
of the contribution cost of the coverage that is provided under the conference healthcare plan pursuant 
to the foregoing provisions for any retired clergyperson, diaconal minister, or lay employee who has less 
than 15 years of participation in the conference healthcare plan (including clergy years as an ABLC in 
the connectional structure while participating in the conference healthcare plan) when he or she ceases 
providing services for the conference and the participating institutions, with such percentage to be 
determined under the following table, based on the number of the individual's full years of participation 
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in the conference healthcare plan when he or she ceases providing services for the conference and the 
participating institutions.  The period for which such contribution cost percentage will be so paid by the 
conference shall be the period of such person's retirement that begins on the date as of which a pension 
benefit is provided to such person by or through the conference begins to be paid by the applicable retired 
clergyperson, diaconal minister or lay employee.

3. Years of Participation in conference healthcare plan 
•	 Percentage of full contribution cost to be paid by conference and participating institutions

1 but less than 2 5%
2 but less than 3 10%
3 but less than 4 15%
4 but less than 5 20%
5 but less than 6 25%
6 but less than 7 30% 
7 but less than 8 35%
8 but less than 9 40%
9 but less than 10 45%
10 but less than 11 50%
11 but less than 12 60%
12 but less than 13 70%
13 but less than 14 80%
14 but less than 15 90%

•	 Notwithstanding the foregoing, the conference and the participating institutions shall pay the cost (except 
for the required monthly contribution of all retirees, spouses of retirees, and surviving spouses) for 
coverage provided under the conference healthcare plan for any surviving spouse or dependent of an 
active clergyperson who was a participant in the conference healthcare plan at the time of his or her 
death even if such clergyperson was not enrolled in the conference healthcare plan for at least 15 years 
at the time of his or her death.  Such surviving spouse or dependent may continue in the conference 
healthcare plan until his or her acquisition of other health insurance.  In addition, if such a surviving 
spouse remarries when younger than age 65 and chooses to continue participating under the conference 
healthcare plan; such surviving spouse shall pay a portion of the contribution cost of his or her coverage 
under the conference healthcare plan from the date of the remarriage.

•	 If any retired clergyperson, diaconal minister, or lay employee who is covered under the conference 
healthcare plan pursuant to these rules becomes married to a new spouse after his or her retirement from 
the conference and the participating institutions, he or she may provide coverage under the conference 
healthcare plan for such spouse, provided he or she pays the full contribution cost of the spouse's coverage 
under the rules set forth herein.

•	 Any coverage for a retired clergyperson, diaconal minister, or lay employee under the conference 
healthcare plan pursuant to these rules shall, when the applicable person is age 65 or older, be coverage 
that supplements Medicare (and under which Medicare shall be the primary coverage for the individual).  
The specific benefits that apply shall be set forth under the terms of the other documents that constitute 
the conference healthcare plan.

4. contribution Payments
•	 Any contribution payment that is due from an individual for a month under the rules of the conference 

healthcare plan is due in advance and must be paid no later than the first day of such month.
•	 Further, if any individual is paying contributions on a quarterly basis, he or she shall pay for an entire 

quarter of coverage in advance, no later than the first day of such quarter.
•	 Any person paying contributions for coverage under the conference healthcare plan pursuant to these 

rules is responsible for the payment.   A notice of delinquency in the payment of a contribution shall 
generally be mailed by the conference by the 15th of the month.   However, notwithstanding any other 
condition herein (and regardless of whether or not a delinquency notice has been provided), if the amount 
of any contribution that is required to be paid by an individual is not current within 30 days after its latest 
due date, the individual and his or her spouse and dependents (if they are also covered through him or her 
under the conference healthcare plan) shall be dropped from the conference healthcare plan.
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•	 Once any clergyperson, diaconal minister, or lay employee is dropped from coverage under the conference 
healthcare plan, reinstatement for coverage under the conference healthcare plan is subject to the terms 
and conditions of the other documents that constitute the conference healthcare plan.   If coverage would 
otherwise be allowed to be reinstituted under such other documents' terms and conditions, the payment of 
all delinquent contributions would still be an additional condition that is required before reinstatement of 
the coverage.

•	 All retirees, spouses of retirees and surviving spouses covered by the conference healthcare plan who are 
Medicare eligible shall contribute the amount approved by the Annual Conference per person per month, 
subject to on-going evaluation, toward the cost of their Medicare supplement coverage provided by the 
conference.   This amount shall be deducted from their pension benefits.

5. Right to Amend or terminate Plan and Administration of Plan
•	 Unlike pension benefits, health care benefits provided by the conference healthcare plan for any active or 

retired clergyperson, diaconal minister, or lay employee (or any spouse or dependents of such person) is 
not in any manner a vested benefit to which the recipient is legally entitled.

•	 Further, the conference and the participating institutions reserve the absolute and unconditional right to 
terminate or amend in any manner (including but not limited to changes in benefits and costs) coverage 
provided active or retired clergyperson, diaconal minister, or lay employees (or any spouses or depen-
dents of such person) under the conference healthcare plan.

•	 The conference (or persons appointed by the conference) shall have full authority and discretion to 
interpret the rules and policies set forth herein, and its (or their) decision as to any matter addressed in 
these rules and policies shall be controlling on all parties.

other terms of the conference healthcare plan continue as is indicated in the introduction to these rules 
and policies, except to the extent they are in conflict with these rules and policies.  In the case of a 
conflict, the terms and conditions of the other documents that constitute the conference healthcare 
plan shall apply.  

other Administrative matters and Policies
1. W. W. Ball Fund
The Board of Pensions administers the W. W. Ball Fund, which is to help clergy in short-term financial crisis.  

This fund is invested with the Kentucky United Methodist Foundation.  Contact the conference pension/
benefits officer to request information on how to qualify for a grant from the W. W. Ball Fund.

2. Rental/Housing Allowances for Retired or disabled clergypersons of the Kentucky Annual 
conference
The Kentucky Annual Conference (the “conference”) adopts the following resolutions relating to rental/

housing allowances for retired or disabled clergypersons of the conference:
WHEREAS, the religious denomination known as The United Methodist Church (the “Church”), of which 

this conference is a part, has in the past functioned and continues to function through ministers of the 
gospel (within the meaning of Internal Revenue Code section 107) who were or are duly ordained, 
commissioned, or licensed ministers of the Church (“Clergypersons”);

WHEREAS, the practice of the Church and of this conference was and is to provide active Clergypersons 
with a parsonage or a rental/housing allowance as part of their gross compensation;

WHEREAS, pensions or other amounts paid to retired and disabled Clergypersons are considered to 
be deferred compensation and are paid to retired and disabled Clergypersons in consideration of 
previous active service; and

WHEREAS, the Internal Revenue Service has recognized the conference (or its predecessors) as 
the appropriate organization to designate a rental/housing allowance for retired and disabled 
Clergypersons who are or were members of this conference;

NOW, THEREFORE, BE IT RESOLVED:
THAT an amount equal to 100% of the pension or disability payments received from plans authorized 

under The Book of Discipline of The United Methodist Church (the “Discipline”), which includes 
all such payments from the General Board of Pension and Health Benefits (“GBOPHB”), during the 
year 2007 by each retired or disabled Clergyperson who is or was a member of the conference, or its 
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predecessors, be and hereby is designated as a rental/housing allowance for each such Clergyperson; 
and

THAT the pension or disability payments to which this rental/housing allowance applies will be any 
pension or disability payments from plans, annuities, or funds authorized under the Discipline, 
including such payments from the GBOPHB and from a commercial annuity company that provides 
an annuity arising from benefits accrued under a GBOPHB plan, annuity, or fund authorized under 
the Discipline, that result from any service a Clergyperson rendered to this conference or that a retired 
or disabled Clergyperson of this conference rendered to any local church, annual conference of the 
Church, general agency of the Church, other institution of the Church, former denomination that is 
now a part of the Church, or any other employer that employed the Clergyperson to perform services 
related to the ministry of the Church, or its predecessors, and that elected to make contributions to, 
or accrue a benefit under, such a plan, annuity, or fund for such retired or disabled Clergyperson’s 
pension or disability as part of his or her gross compensation.

note: The rental/housing allowance that may be excluded from a Clergyperson’s gross income in any 
year for federal income tax purposes is limited under Internal Revenue Code section 107(2) and 
regulations there under to the least of: (1) the amount of the rental/housing allowance designated by 
the Clergyperson’s employer or other appropriate body of the Church (such as this conference in the 
foregoing resolutions) for such year; (2) the amount actually expended by the Clergyperson to rent 
or provide a home in such year; or (3) the fair rental value of the home, including furnishings and 
appurtenances (such as a garage), plus the cost of utilities in such year.

3. Retired Death Benefit
The conference will provide death benefit coverage of $5,000 for retired clergy of the former Louisville 

Conference who were enrolled as retirees in the Basic Protection Plan of the General Board of Pension 
and Health Benefits at the time of union.

4. Basic Protection Plan
•	 Time of service required for enrollment in the Basic Protection Plan (BPP) shall be six (6) months 

unless currently covered under the conference-sponsored death benefit program.  
•	 Minimum age required for enrollment is twenty-one (21).  
•	 Participants shall make one (1) annual payment.
•	 Active eligible clergy may participate in the conference-sponsored death benefit program on an 

optional basis and at their expense.   The benefit level shall be 100% of participant’s compensation 
rounded up to the next highest $10,000.  The premium for this coverage is determined annually by 
the provider of the coverage.  At least 70% of eligible participants must enroll in the program for the 
conference to offer this benefit through BPP with the General Board of Pensions.  The conference 
must demonstrate by August 2006 an ability to attain 70% participation in 2007, or the General 
Board may not allow us to sponsor BPP in 2007.

•	 If participation is sufficient for the conference to sponsor the optional death benefit program, we 
recommend the conference pay for the optional death benefit for CPP disabled clergy who were 
participating in the program at the time CPP disability began.  The benefit amount for these persons 
will be based on compensation at the time CPP disability began rounded up to the next $10,000.

5. moving expense Support for Retiring Pastors
•	 Ministers who are retiring and are eligible for full-retirement benefits, or taking disability leave, 

or families of deceased ministers, moving out of parsonages, shall be eligible for payment or 
reimbursement of moving expenses, up to a maximum of $1,500.  Payment shall be made by voucher.  
The $1,500 is intended to assist with the costs of moving, not necessarily to cover the total moving 
bill.  This reimbursement is taxable income and must be so reported to the recipient and the Internal 
Revenue Service.
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Stewardship Team
BoARd oF tRuSteeS

Ms. Lillian D. Williams, Chair

Purpose
The purpose of the conference Board of Trustees is to receive, preserve, protect and hold in trust all personal 

and real property of the Kentucky Annual Conference.

Strategy
1. To manage the assets of the conference by seeking the guidance of qualified professionals and to hold all 

assets as a socially responsible investor.
Socially responsible investing:

•	 Use financial managers that will invest funds in companies that adhere to the social principles of 
the United Methodist Church as outlined in The Book of Discipline, 2004. 

•	 Should any investment not adhere to these principles, the board of trustees will divest funds from 
the investment.

2. Assist districts in the disposition of discontinued local church property.
3. Use all legal means possible to preserve and protect the assets of the conference.
4. Assist local churches and conference-related agencies and institutions to carry out their fiduciary 

responsibilities.

goals
1. To continue the Board of Trustees’ fiduciary responsibility with respect to the Good Samaritan Foundation 

litigation.
2. Assist conference-related institutions and local churches on the matter of incorporation. 
3. To complete the evaluation of conference insurance policies by December 31, 2006.

Accountability
1. Report to the 2007 Annual Conference the progress of the Good Samaritan Foundation litigation and 

until the time of final resolution of the litigation, continue to monitor and make recommendations for the 
approval or disapproval of the actions of the Foundation in accordance with the judgment rendered by the 
Fayette Circuit Court..

2. Review the recommendations of the Eastern Kentucky Health, Education and Welfare Committee.

Action items
The conference Board of Trustees makes the following recommendations relating to the distribution of earnings 

from the Eastern Kentucky Health, Education and Welfare Fund (Fund):
1. The Fund had total earnings from its inception in July 2005 through December 31, 2005 of $149,724.97 

– per action of the 2005 Kentucky Annual Conference, the Board of Trustees (Trustees) may recommend 
up to 75% of the earnings, or $112,293.73 to be distributed for ministries.  The trustees recommend that 
the Annual Conference approve the following distribution of $112,000.00:
•	 Distribute $28,000 to the conference Board of Pensions for the conference healthcare plan and to be 

distributed as outlined in action item #2.
•	 Distribute $9,000 to the conference Board of Ordained Ministries for ministerial education in Eastern 

Kentucky as approved by action of the 2005 Kentucky Annual Conference.
•	 Distribute $75,000 for ministries in Eastern Kentucky as outlined in action item #3.

2. The Board of Trustees recommends the following guidelines and procedures for the distribution of income 
for the healthcare portion of the earnings from the Eastern Kentucky Health, Education and Welfare 
Fund:
•	 The conference commission on equitable compensation (the commission) will receive and administer 

requests for the funds.
•	 Charges requesting funds must submit the request through their district superintendent.
•	 All requests are to be in the conference treasurer’s office no later than November 30, on forms 

developed by the commission.
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•	 The maximum distribution per charge for 2007 is $1,000.
•	 All approvals will be for one year and charges must reapply if they wish funds in subsequent years.
•	 The commission will consider requests for charges whose clergyperson has a base salary no more 

than 115% of minimum compensation.
•	 The commission will consider requests for clergy in extension ministries, if they work for conference 

related institution who participate in the conference health plan.
3. The trustees recommend the following guidelines and procedures for the distribution of income for the 

Eastern Kentucky ministries portion of the earnings from the Eastern Kentucky Health, Education and 
Welfare Fund:
•	 All applications are to be completed on forms and in formats approved by the Trustees.
•	 Churches and organizations may send applications to the conference treasurer’s office beginning July 

1 and must be in the treasurer’s office by August 31 for consideration for funding in 2006.
•	 The Eastern Kentucky Ministries Committee will review applications and recommend the grants for 

approval to the Trustees by September 30.
•	 The trustees will meet for final approval of the Eastern Kentucky Ministries Committee 

recommendations and distribute the funds by October 31.
4. The Board of Trustees recommends the Eastern Kentucky Ministries Committee to include the following 

for membership:
•	 The district superintendent of the Prestonsburg District
•	 The lay leader of the Prestonsburg District
•	 An additional lay person from the Prestonsburg District
•	 An additional clergy person from the Prestonsburg District
•	 A lay person or clergy person from the Ashland District from one of the counties designated as 

Eastern Kentucky
•	 A lay person or clergy person from the Corbin District from one of the counties designated as Eastern 

Kentucky
•	 A lay person or clergy person from the Lexington District from one of the counties designated as 

Eastern Kentucky
•	 The conference health and welfare chair
•	 A representative of the conference board of trustees
•	 The conference treasurer
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Stewardship Team
counciL on FinAnce And AdminiStRAtion

Rev. Jim Murphy, President

Purpose
The purpose of the council on finance and administration (CFA) shall be to develop, maintain, 

and administer a comprehensive and coordinated plan of fiscal and administrative policies, 
procedures, and management services for the annual conference. 

Strategy
1. To provide guidelines for a budget based on projected income.
2. Interpret the budget to the Annual Conference.
3. Promote Our Mission Covenant.
4. Maintain strong fiscal policies.
5. Monitor agencies, institutions and organizations that receive any financial support from 

conference funds.
6. Invest excess conference funds in a prudent manner.
7. To promote stewardship within the local church and the Kentucky Annual Conference as the 

practice of healthy disciples.

goals
1. Develop procedures for receiving audits from agencies, institutions and organizations that 

receive any financial support from conference funds by December 31, 2006.
2. Review the current Our Mission Covenant formula with formulae from other conferences and 

make recommendations as to whether the conference should make any changes in the formula.  
CFA will report its recommendation to the 2007 Annual Conference.

3. Develop, distribute, receive and tabulate a survey to a representative sample of local churches 
in the Kentucky Annual Conference in the fall of 2006.  The purpose of the survey will be 
to inquire about participation in and support of the conference budget through Our Mission 
Covenant.

4. Throughout the year celebrate our connectional “reach” in many media venues.
5. To promote educational materials and resources to be used in local churches to encourage and 

train in stewardship.
6. To produce a recommendation to the bishop and the cabinet with specific suggestions for 

clergy leadership in stewardship.

Accountability
1. Provide for an annual audit of conference funds.
2. Monitor current conference budget monthly.
3. Study results of the completed survey.

Action items
1. CFA recommends the approval of the policies outlined below.
2. CFA recommends that the fifth (5th) Sunday Church School offering in each local church be 

designated for the Kentucky United Methodist Homes for Children and Youth.  Opportunity 
shall be given to the worshiping congregation to participate in the fifth (5th) Sunday offering 
for the Methodist Homes.  There shall be no other conference-designated special offerings on 
5th Sundays.  Offerings designated for the Kentucky United Methodist Homes for Children 
and Youth may be remitted directly to the Children’s Homes.

2. CFA recommends that the Annual Conference affirm the Special Sunday offerings set by the 
2004 General conference.

3. CFA recommends the following special offerings for agencies and institutions of the Annual 
Conference:

• Retirement Homes (Wesley Manor, Lewis Memorial, and Wesley Methodist Village) in 
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February 2007
• Camping and Retreat Ministries, August 19, 2007
• Volunteers in Mission, September 2, 2007

Administrative Policies
Funding Requests and Reporting
1. CFA will submit to the primary task team their very best estimate of the amount of money the 

conference will have available for the coming year before the New Church and Congregational 
Development, Stewardship, Personnel, and Discipleship Teams meet to consider their budgeting 
needs.  Each programming board, commission, committee, agency, and institution of the 
Annual Conference desiring funding in the conference budget shall submit to the conference 
primary task team during the month of March a request for funds for the coming year, a report 
of activities for the year just ended, and a report of planned current year activities.  The primary 
task team will prioritize and then report to the Council on Finance and Administration (CFA) 
for all these groups.  In accordance with ¶612 of The Book of Discipline, 2004, the CFA will 
then recommend to the Annual Conference, for its action and determination, the conference 
Budget for the ensuing year.  Any group which does not report to the primary task team is to 
report directly to CFA during the month of March.  Failure to comply will result in requests not 
being recommended.

2. Funding requests shall be submitted to the primary task team along with (a) a budget for the 
year setting forth in itemized form all anticipated income and anticipated expenditures for the 
year, (b) a statement explaining how the funds requested will be used to help implement the 
primary task of the Annual Conference, and (c) the budget for the current year, revised and 
operative as of March 15 of the year in which the request is submitted.

3.  In accordance with ¶616.2 of The Book of Discipline, 2004, all agencies, institutions, and 
organizations receiving any financial support from conference funds, or from an authorized 
conference-wide appeal, shall furnish an audited report to CFA that states the disposition 
of funds received from conference benevolences, authorized appeals, and other conference 
sources.  Said reports must be in the conference treasurer’s office within thirty (30) days after 
the audit of the particular institution is published.

4. CFA shall withhold funds from any agency that has not presented an audit or detailed accounting 
of funds, or has otherwise failed to report per ¶¶ 1 through 3 in this section. Institutions and 
ministries of the conference shall exercise due diligence in financial planning.  Board members 
have a fiduciary responsibility to the Annual Conference in decision making. 

Remittances and Apportionment Payments
1. Remittances and other payments made through the conference office should be made payable 

to “Kentucky Conference Treasurer,” rather than to the treasurer by name.
2. In accordance with ¶618.1a(1) of The Book of Discipline, 2004, CFA requests that each 

local church remit monthly their funds for OUR MISSION COVENANT to the conference 
treasurer.  

3. Deadline for receipt of 2006 funds to be included in the 2006 annual report shall be January 10, 
2007.

4. An evaluation involving the district superintendents and the conference treasurer shall be held 
periodically to review the status of each local church in the conference with regard to its 
payment of Our Mission Covenant funds.

Fiscal Policies
1. The Fiscal Year of the Annual Conference shall be January 1 through December 31.
2. The conference Treasury shall be the depository for all funds designated for all conference 

Boards and Agencies participating in conference funding.
3. The Annual Conference establishes the following investment policy in order to provide 

guidelines for CFA, the board of trustees and any other instrumentality of the Annual Conference 
which has disciplinary authority for money management:

The treasurer, at the direction of the above named agencies, shall invest such funds, whether in debt 
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or equity, short-term or long-term instruments, with the aim of maximizing funds available 
for mission in a manner consistent with the preservation of capital, the “Policies Relative to 
Socially Responsible Investments,” and the Social Principles of the Church.

4. Interest from invested funds (other than pension funds under the direction of the board of 
pensions, housing allowance investments under the direction of the board of trustees, and other 
trust funds) shall, unless otherwise designated by CFA or the Annual Conference, be placed 
in a special earned interest fund.  Disbursements from this fund shall require approval by the 
CFA, unless otherwise directed by the Annual Conference.

5. The conference treasurer shall prepare for each board or agency a quarterly statement of its 
account.

6. An audit committee of CFA shall direct the audit of all conference funds with the assistance of 
the director of administrative services/conference treasurer.

7. CFA, having the authority to establish the accounting and reporting method for the Annual 
Conference with the concurrence of the Annual Conference, will use zero (0) balancing as its 
accounting method for those accounts of the conference operating budget that it so designates.  
Year-end balances in accounts designated for zero balancing will be placed in the earned 
interest fund.  In approving this report the Annual Conference authorizes the transfer to the 
earned interest fund of monies remitted for these accounts and not expended during the year 
for which they were remitted.

8. We recommend that the Kentucky Conference authorize CFA to arrange a $100,000 unsecured 
line-of-credit for short-term cash flow purposes only.  These funds shall be disbursed by CFA 
in consultation with the bishop and cabinet to meet temporary cash flow short-falls in operating 
funds.  Such funds as shall be borrowed shall be repaid out of current year’s income and shall 
not be carried forward at the end of the fiscal year.  No funds shall be borrowed after September 
20.

9. Ministers who are retiring and are eligible for immediate pension benefits, or who are taking 
incapacity leave, or families of deceased ministers moving out of parsonages, shall be eligible 
for payment or reimbursement of moving expenses, up to a maximum of $1,500. If payment 
is made by voucher and submitted by the moving party with a copy of the moving bill, this 
reimbursement is taxable income and must be so reported to the recipient and the Internal 
Revenue Service. The moving party must then justify the expense on the proper tax forms to 
offset the income. The IRS allows the employing unit to pay the expense directly and thus the 
benefit does not have to be reported as income nor the expense defended on a tax form.  To do 
this the moving company would have to agree to bill the annual conference for the move, up 
to $1,500, or the moving party submit a contract amount in advance of the move and a check 
be issued to cover the cost, up to  $1,500.  Expenses in excess of $1,500 can still be taken, as 
adjustment to income but the $1,500 payment would have to be reflected in the justification of 
the total moving expense. The request for payment shall be made within one month after the 
date of retirement, or eligibility date.  

10. CFA recommends that charges having a change in pastors under regular appointment 
(conference members, associate members, full-time local pastors and student pastors) pay the 
moving expenses, excluding the cost of packing, of the incoming pastor.  This shall apply only 
to moving expenses within the Kentucky Conference boundaries. 

travel and expense Reimbursement
1. Travel expenses and other necessary business expenses incurred by employees of the conference 

in their work will be reimbursed in accordance with the conference accountable reimbursement 
plan, appendix I, following, which is hereby adopted by the Annual Conference.

2. Reimbursement of travel and other expenses incurred in serving on conference boards, 
committees, commissions, and agencies that grant such expenses to their members will be made 
by the conference treasurer’s office upon receiving an approved voucher with accompanying 
receipts listing in detail the expenses and signed by the appropriate chairperson or conference 
staff member. 

3. Mileage expense for non-employee members and representatives of conference boards, 
agencies, commissions, and committees shall be reimbursed at the current IRS charitable 
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deduction rate.  In instances where extraordinary travel expenses are incurred by individuals 
with special needs, the reimbursement shall be at the IRS business rate with the approval of the 
chair of the board, committee, council or agency and the conference treasurer.

4. Agency, board, and commission representatives attending authorized meetings/conferences 
outside the bounds of the Annual Conference may, by request of the agency, board or 
commission chairperson, receive an advance, the amount not to exceed $250, on travel and 
expense funds when estimates of same are shown; an additional amount may be reimbursed by 
itemized voucher up to the amount approved by the board, agency or commission.

5. To reduce costs to the churches of the Annual Conference, and in the spirit of volunteer work 
and fiscal restraint, CFA encourages the donation of travel expenses, whenever possible, by 
members of conference boards, agencies, commissions and committees, insofar as it does not 
present a financial hardship to the member.  Members should limit expenses for meals and 
lodging to the maximum amounts for staff set forth in the conference accountable reimbursement 
policy.

6. The total amount that conference staff, including district superintendents, can be reimbursed 
for travel and business expenses annually from any conference budget can be equal to but shall 
not exceed the budgeted amount as approved by the Annual Conference, except for emergency 
appeals.  Emergency appeals for additional travel or expense funds may be made to CFA.  
If confirmed by CFA, funds will be provided from conference contingency fund or earned 
interest fund.

7. Equalization laity delegates to Annual Conference and retirees and surviving spouses of 
retirees shall have a $60 per diem in 2007 if they incur overnight lodging expenses.  If the 
delegate, retiree or surviving spouse is present and seated at Annual Conference according to 
the standing rules, he or she may receive $30.00 per diem if he or she does not incur overnight 
lodging expenses.

Parsonage Allowance
Provisions of the U.S. Tax Code, relating to a housing or parsonage allowance for ordained clergy, 

require that any such allowance must be approved in advance by the employing body. To comply 
with these provisions, and to allow clergy conference staff members to take full advantage of 
the tax savings afforded by them, the Kentucky Annual Conference hereby designates as a 
parsonage or housing allowance for calendar year 2007 an amount equal to 20% of the base 
salary of all clergy conference staff.  This designation shall apply to district superintendents 
and all other clergy employed as conference staff or Area staff.   NOTE: These following 
guidelines also apply to clergy in local church appointments, using either percentage or set 
amount as parsonage allowance.

1. All expenditures from the parsonage or housing allowance must actually be spent  in 2007 for 
items allowable under the tax code and directly related to providing, furnishing, or maintaining 
a primary residence.

2. The amount set for the parsonage allowance will be deducted from the clergy compensation 
package and not included on the W-2 as salary.

3. The parsonage allowance is paid to the clergy person 1/12th monthly. 
4. The clergy person must keep accurate and contemporaneous records supporting each 

expenditure from the parsonage allowance. 
5. Any excess allowance not spent for operating the parsonage or residence must be reported as 

“other income” on IRS Form 1040. 
6. The entire amount of the parsonage allowance is added to the “fair rental value” of the 

parsonage (or to the amount of the housing allowance otherwise being paid where no parsonage 
is provided) to compute social security.

Regulations for Local churches
1. In order to comply with the laws of the Commonwealth of Kentucky and/or to comply with 

guidelines established by the Internal Revenue Service, each local church must:
• Provide worker’s compensation insurance for all employees, including the pastor.  This 

requirement applies even when the pastor is the only employee.  Churches are not exempt 
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from the provisions of the Kentucky workers compensation laws.
• Secure both a state and federal employer identification number (EIN).
• Report all salaries and wages to employees, including the pastor, on Form W- 2.
2. Local churches may be legally liable for certain negligent acts and omissions of church 

employees and church members performing voluntary work for the church, and therefore, 
should carry such liability insurance as circumstances may require.

3. CFA recommends that all required expenses for travel, continuing education, and other 
professional activities, for the pastor(s) and other staff members, be reimbursed by voucher 
only.  Each local church is urged to adopt a written “accountable reimbursement plan” which 
should clearly identify all expenses to be reimbursed and the responsible party, whether another 
employee or an elected officer of the church, who must approve the vouchered expenses before 
reimbursement is made. To comply with IRS regulations for accountable reimbursement plans, 
business expenses must be reimbursed from church funds and not out of salary reductions.  
Any and all amounts to be reimbursed under the written “accountable reimbursement plan” 
should be paid on a separate check and should not be combined with employees’ salary checks.  
A model accountable reimbursement plan is available upon request from the General Council 
on Finance and Administration or the conference treasurer’s Office.  It is recommended that 
the line item in local church budgets for reimbursable expenses should not exceed 20% of the 
pastor’s base salary.

4. Reimbursements for travel and other business expenses are subject to rules and limits of the 
Internal Revenue Code.  Any reimbursements in excess of allowable limits, or for expenses not 
covered by IRS regulations for accountable reimbursement plans, must be reported as taxable 
income by the church and pastor.  Reimbursement of travel expenses for the pastor’s spouse or 
other family members is generally also taxable income and should be so reported by the church 
and the pastor.

district Funds
1. District office and district promotional expenses, housing and utilities for the district 

superintendent, and other district program and administrative expenses shall be cared for in 
each of the several districts.  The amounts for district parsonage, district promotion, and any 
other district funds shall be determined by the Stewards of each district, after recommendations 
from the District Trustees and the District Superintendency Committee.  These amounts shall 
be equitably distributed among the charges of the district.  CFA recommends that all utility 
costs for heating, cooling, water and sanitation, base telephone, Internet access fees, and basic 
cable service for the district residence and district office be paid from district funds.

2. The district superintendent or treasurer(s) of district funds shall prepare a detailed report of the 
income and disbursement of all district funds for the previous year and projected budget(s) for 
the ensuing year.  The report of the income and disbursements for the previous year shall be in 
a standard form as prescribed by CFA and shall be included in the conference journal.

3. District funds reports are to be reviewed by a district audit committee consisting of three 
or more persons appointed by the district superintendent.  The financial statements for each 
district shall be submitted to CFA and the conference treasurer by March 1st and shall be 
distributed at Annual Conference.

district Superintendents’ Fund
1.  The following items of support for district superintendents shall be paid from the district 

superintendents’ fund for fiscal year 2007:
• Base salary for each district superintendent.
• Up to $125,000 total for all district superintendents paid in accordance with the conference 

Accountable Reimbursement Policy for travel expenses and required continuing education 
events, including registration fees, books or other required materials, meals, lodging, and 
travel expenses to and from the event.

• Moving expenses, excluding the cost of packing, shall be paid from the district superintendents’ 
fund for incoming and relocating district superintendents.  Moving expenses of district 
superintendents from one district parsonage to another within the district are to be borne by the 
district.
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• The Annual Conference’s portion of healthcare premiums shall be paid by the conference 
treasurer, on behalf of each district superintendent, to the appropriate provider(s).

• The Annual Conference’s required payments to the Clergy Retirement Security Plan (CRSP) 
shall be paid by the conference treasurer, on behalf of each district superintendent, to the 
General Board of Pension and Health Benefits.

2. Expenses exceeding the total in 1 above can be reimbursed only as set forth in travel and 
reimbursement policies section of this report.

3. Travel and other expenses for spouses or other family members of district superintendents are 
not to be vouchered or paid from the district superintendents’ fund or any other conference or 
district fund. 

our mission covenant 
In order to financially underwrite our connectional ministries as a Kentucky Annual Conference, 

CFA asks that each church covenant to remit monthly 16% of income received for the operating 
budget of the local church. Monies received for capital expenditures, debt retirement, advance 
specials, special day offerings, and the 5th Sunday offerings for the Kentucky United Methodist 
Home for Children and Youth are to be excluded.

Accountable Reimbursement Policy
The following Accountable Reimbursement Plan is adopted by the Annual Conference:
Under Internal Revenue Code Section 62(a)(2)(A) gross income does not include reimbursed 

business expenses or adequately accounted business expense allowances for employees.  
Internal Revenue Service Regulation 1.162-17(b) provides that an employee “need not report 
on his tax return” expenses paid or incurred by him solely for the benefit of his employer 
for which he is required to account and does account to his employer and which are charged 
directly or indirectly to the employer.  Further, I.R.S. Regulation 1.274-5(e)(4) provides that 
“an adequate accounting means the submission to the employer of an account book, diary, 
statement of expense, or similar record maintained by the employee in which the information 
(as to each element of expenditure amount, time and place, business purpose, and business 
relationship) is recorded at or near the time of the expenditure, together with supporting 
documentary evidence, in a manner that conforms to all the “adequate records’ requirements” 
as set forth in the regulations.

Therefore, the Kentucky Annual Conference hereby establishes an accountable reimbursement 
policy for conference staff (including district superintendents) pursuant to I.R.S. Regulations 
upon the following terms and conditions:

1. Expenses deemed ordinary and necessary shall be made solely for the benefit of the Annual 
Conference and shall be paid directly, whenever possible by the Annual Conference, or 
indirectly and reimbursed to the person or entity who does pay the expense.

2. The conference treasurer must be given an adequate accounting of the expense, which means 
that there shall be submitted a statement of expense, account book, diary, or other similar 
record showing the amount, date, place, business purpose, and business relationship involved.  
Appropriate documents, cash receipts, canceled checks, credit card slips, and contemporaneous 
records for those non-receipt expenses must be attached to a monthly expense report.  Copies 
of the documentary evidence and expense report shall be retained by both the minister/staff 
person and the Annual Conference.

3. Reimbursements or advances must be paid out of budgeted funds and not by reducing the 
compensation of a minister/staff person.  Budgeted amounts not spent must not be paid as a 
salary bonus or other personal compensation in any fiscal year.

4. The Annual Conference may pay amounts in advance of the minister/staff person’s actual 
expenditure on either an “as needed” basis or by standard monthly expense “allowance”.  
However, an adequate accounting of the advances by expense report must be made in the 
month following an expense.  Any excess advance must be returned to the Annual Conference 
before additional “needed” or “allowance” amounts are provided to the minister/staff person.
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5. It is understood by the various parties that all elements of this resolution must be carefully 
followed to prevent the Annual Conference from being required by regulation to list total 
payments for the following items on I.R.S. information reports (W-2) as “includable 
compensation.”  The primary responsibility of expense reporting is the minister/staff person to 
the Annual Conference treasurer.

6. The following ordinary and necessary expenses as suggested for the employment needs of the 
minister/staff person of the Annual Conference are included in this accountable reimbursement 
policy from January 1, 2007 to December 31, 2007:

a. Travel within the Annual Conference
(1) Meals, maximum reimbursement of $20/meal, not to exceed $30/day total.
(2) Motels/hotels, maximum of $75.00 per night including taxes.
(3) Highway tolls, parking, workshop/seminar registrations, i.e. Pastors School, Bishop/Clergy 

Retreat
b. Travel outside the Annual Conference or within Jefferson, Fayette, Warren, Boone, Campbell, 

and Kenton Counties
(1) Meals, maximum reimbursement of $23/meal, not to exceed $35/day total.
(2) Motels/hotels, maximum of $90.00 per night including taxes.
(3) Highway tolls and parking
c. Workshops/seminars planned and/or scheduled by non-conference groups
(1) Meals, as published by sponsoring group
(2) Motels/hotels, as published by sponsoring group
(3) Registration, as published by sponsoring group
d. An amount not to exceed $500.00/year per minister/staff person, including district 

superintendents, may be reimbursable for meals for other non-staff conference persons if the 
occasion(s) relates to official conference (not District) business.  Meals for official visitors in 
the conference and district superintendent covenant meetings with pastors and their families 
moving to new appointments shall be reimbursed for total price of the meal(s).  Entertainment 
expenses for the Kentucky United Methodist Foundation (KUMF) executive director shall be 
reimbursed in full, or as otherwise directed by the KUMF Board.

e. The total amount that minister/staff persons (including district superintendents) can be 
reimbursed for travel expenses annually from any conference budget can be equal to but shall 
not exceed the total budgeted amount as approved by the Annual Conference.  Emergency 
appeals for additional travel funds may be made to CFA and confirmed by the cabinet from 
conference contingency fund or earned interest fund.

f. Ministers/staff persons (including district superintendents) shall not receive travel and expense 
reimbursements for the same purpose or event from both the Annual Conference and from any 
other source in excess of the above guidelines.

g. Travel mileage reimbursement will be in accordance with IRS guidelines for mileage 
reimbursement.  Mileage expense for staff and employees of the Kentucky Annual Conference 
shall be reimbursed at the IRS rate for business travel.
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2007 Budget narrative
general church & SeJ Apportionments
The 2007 budget reflects a $30,349 decrease from the 2006 budget, but a $414,289 increase from the actual 

amount paid in 2005.  At a 100% funding level for the budget, the conference will be able to fully 
pay its commitment to the general church and the jurisdiction.  Interested persons may find additional 
information for the general church apportionments at www.umcgiving.org or in packets provided at 
Annual Conference.

nccd – tom eblen and Karen Stigall
The 2007 NCCD budget reflects actual costs of our 2005 operation and training areas.  We are seeking to hold 

administrative costs to a minimum so we can invest more in ministries.  We will continue to develop 
incubator opportunities for pastors of churches in a Fresh Start mode.  We will be able to maintain the 
current Hispanic ministries with the projected 2007 funding.  Our strategy of planting new churches is 
through the multi-site approach, which has proven to be less costly as well as very effective.  In this 
approach, we partner with healthy churches to plant new sites or campuses of their church.  We launched 
one of these with Florence UMC this year and this effort is going very well.  We plan to use the limited 
new monies available to us for 2007 to partner with at least two more churches in the multi-site approach.  
We also have three Restart projects underway.  Projects are reviewed and assessed annually in order for 
funding to continue.

Discipleship Team – Julie Hager Love and Jeanette Westerfield
The Servant Circle (Executive Committee) worked diligently developing the 2007 budget.  The amounts in 

the budget are the result of much prayer and discussion both in the Servant Circle and the Primary Task 
Executive Committee.  

Archives & History (line 49) – This team will work to develop volunteers as well as the designated space at 
the Conference Office.

communications (line 50) – This area has undergone significant changes with our new staff person – Kevin 
Evers.  Plans include a reworked NetNews that will be published six times per year (AC 06-AC 07) and 
then four times per year (AC 07 – AC 08).  As the print publication decreases, the information available 
through electronic means will increase.

ethnic Local church concerns commission (line 58) – This team will continue to find create ways to 
support ministry at our ethnic congregations.  Partnership with NCCD will continue to be emphasized.

Higher education and campus ministry (line 66) – The Conference Board of Higher Ed is partnering 
with the General Board of Higher Education and Ministry in a pilot project to develop an evaluation 
and accountability tool for our Wesley Foundations.  The support line (line 69) (split evenly between 
3 colleges for chaplain support and 7 Wesley Foundations for campus minister support) reflects a 3% 
increase.  The remaining items are equal to the amount paid in 2005.

Justice & missions ministries (line 71) – You will notice three items remaining in this budget.  Support for 
Red Bird Missionary Conference (line 95) remains the same as the 2006 budget.  Kentucky Council of 
Churches (line 74) has been cut to below 2005 giving.  All of the conference ministry money will be 
pooled in 2007 (line 77).  This change is not only reflected in the budget, but in the structure for the 
Discipleship Team as well.  The chairs of the various groups have started meeting on a regular basis to 
coordinate planning, resources and training.

urban/inner-cities ministries grants (line 93) – These amounts are consistent with the amount paid in 2005.  
The exception is Lighthouse (line 102) which was added to the budget in 2006.

Board of Laity and Lay Speaking (line 101) – This group is now part of the Christian Formation Ministries 
Pool (see line 108 and explanation below).

camping/Retreat centers (line 102) – These amounts are consistent with the amount paid in 2005.



481
REPORTS

Servant Leadership Academy (line 107) – This ministry which provides an in-depth monthly training for 
laity across the conference will continue, but will be self-funded.  The $500 remaining will be used for 
scholarships.

christian Formation ministries Pool (line 108) – This item is similar to the Justice & Ministries Pool (line 
77) in that it also reflects a structure change.  This group, with staff leadership from Chris Harman, is 
being formed as a result of the Episcopal Initiative on Disciple-making and will include areas such as:  
Christian education; evangelism; faith formation; prayer and lay leadership.  

Youth & Young Adult ministries (line 120) – The increase in this amount reflects the ministry of our new 
staff person in this area – David Sparks and includes continued ministry with youth and youth leaders; 
development of a youth council and new ministry in the area of young adults.

executive committee (line 123) – Includes continued matching grants for district program staff; elimination 
of new and emerging ministries and medical insurance and pensions for two conference evangelists (This 
is down from three due to the retirement of Bob Nelson).

camp directors (line 129) & discipleship team Staff (line 141) – All staff support reflects salary raises 
recommended by the Personnel Committee and 4.2% increase in Health Insurance cost as set by board 
of pensions.

Supplementary mission Salaries (line 172) – This fund is used for support for special local church clergy 
salary situations that don’t qualify for equitable compensation funds.  The decrease in this fund will call 
for funding from other sources and/or a decrease in this type of support.

discipleship team operations (line 173) – This reflects a reduction in our administrative costs.  

Personnel team – tom Smith and tom grieb
The three (3) major areas of change in the BOM budget centers around Residency, New Initiatives and 

Counseling.  There is a significant increase in the amount of money budgeted for counseling in the BOM 
budget for 2007.  The demand for this service has continued to grow.  The BOM did institute some 
guidelines with parameters for counseling, as to number of sessions, amount we would pay, etc.  We have 
also asked the Board of Pensions to address this issue through the health insurance program because if 
demand continues at the present rate the entire BOM budget could very quickly be taken up in providing 
counseling for pastors.  

Small cuts were taken in every area; however, both the Residency program and the New Initiatives funds 
were cut back significantly.  This should not have a negative impact on the Residency program as we can 
supplement it through MEF funds.  The impact on New Initiatives will be felt more keenly.  As of Annual 
Conference we will cease the Temple Care II program that was a joint venture with Spaulding College.  
This may mean we will actually see an increase in the number of requests for counseling funds as this had 
provided counseling at no cost to several pastors and families.  

Stewardship team – michael Watts and Jim murphy 
The primary reduction in the stewardship team budget is the $400,000 reduction in retiree/spouse insurance 

(line 258) from the 2006 budget to the 2007 budget.  This is a reduction of $274,000 from the 2005 
actual expense to the 2007 budget.  The board of pensions is able to do this because of an anticipated 
$300,000 payment from the federal government to the conference for administering the healthcare plan 
for conference participants in Medicare.  Medicare Part D will pay $65.00 per person per month for plan 
participants.  Retirees and surviving spouses participating in the conference healthcare plan will maintain 
their current benefits.

Annual conference Session and Administration
The standing rules committee will bring a recommendation to Annual Conference that anyone wishing to 

receive a copy of the conference journal, either printed or on CD, will pay for the costs of producing the 
copy.
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Stewardship Team
commiSSion on eQuitABLe comPenSAtion

Rev. Mark A. Gibbons, Chairperson

Purpose
It is the purpose of the Kentucky Conference commission on equitable compensation to ensure adequate 

support of full-time clergy serving in the charges of the annual conference. 

Strategies
1. Evaluate base compensation levels and recommend to the conference minimum base compensation 

throughout the conference in order to promote equity in support of all full- time pastors.
2. Assist the local congregations in a manner that reinforces the principle that the local charge is responsible 

for its pastor’s support.
3. Challenge and motivate the local charge to be self-supporting with respect to compensation for its 

pastors.
4. Assist in providing temporary equitable compensation for full-time pastors of charges which are currently 

not financially able to do so.
5. Provide counsel and advisory material on clergy support to district superintendents and staff/parish 

relations committees.
6. To encourage and support, through equitable compensation funds, the placing of appropriate pastoral 

leadership in strategic situations.
7. To encourage and support yoking or uniting of existing congregations in order to enhance equitable 

compensation for quality pastoral leadership.

goals
1. Meet in December 2006 to approve equitable compensation requests for 2007 and meet in May 2007 to 

approve any additional equitable compensation requests for the remainder of 2007.
2. Meet in February 2007 to approve the recommendation for 2008 minimum compensation standards.
3. Continue working to establish new policies regarding minimum parsonage standards and housing 

allowance standards for approval at Annual Conference in June 2007.
4. Maintain a conference moving fund to assist congregations with special needs.

Accountability
1. Receive feedback from the cabinet, pastors and churches for on-going evaluation of policies.
2. Continue to review policies of other annual conferences.
3. Review our purpose philosophy and policies at the February 2007 meeting.
4. Evaluate the formula linking the increase in the minimum compensation schedule to the growth of the 

conference average compensation (CAC) as provided by the General Board of Pensions.  The commission 
will review the impact of increases upon local churches each year.

Action items:
1. Minimum Base Compensation for 2007 shall be:

Full Conference Member $27,940 ($26,810 in 2006)
Probationary Member [Sem. Grad.] $26,155 ($25,100 in 2006)
Associate Member $26,155 ($25,100 in 2006)
Full-time Local Pastor $24,640 ($23,645 in 2006)

2. We request the conference council on finance and administration to carry forward all funds remaining in 
the equitable compensation fund line item in the conference budget at the end of the 2006 fiscal year to 
the succeeding year to be solely used by the commission on equitable compensation in aiding the Annual 
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Conference in its quest for quality pastoral leadership.

Philosophy
The philosophy of the commission is one based on equity... equity for the pastor, equity for the local charge, 

and equity for the conference.  This three-way principle is difficult to maintain and will always remain 
dynamic in nature. In order to achieve equity in a changing environment, different solutions may be 
required at different times. The word “equitable” is defined as that which is characterized by equity or 
fairness; just and right; fair; and reasonable.

An equitable compensation for a pastor of the United Methodist Church implies that it:
•	 Meets a pastor's reasonable living requirements.
•	 Is commensurate with the pastor's qualifications and with the duties and responsibilities of the appointment.  

The priority is to support strategically positioned congregations for growth and revitalization.

Policies
1. Each district superintendent shall inform the commission of any change of pastors on a charge receiving 

equitable compensation funds.
2. The district superintendent shall discuss with each eligible charge staff/parish relations committee the 

equitable compensation data sheets pertaining to its situation for information and action with respect to 
equitable compensation support.

3. Each request for equitable compensation funds shall be made on properly completed forms by the district 
superintendent to the chairperson of the commission on equitable compensation, including the signature 
of the chairperson of the staff/parish relations committee of the participating charge. This request form 
shall be prepared in triplicate with one copy for the commission, one for the conference treasurer, and one 
for the district superintendent. Each request for equitable compensation must be sent to the chairperson 
of the commission by October 15 or post-marked within one week following the charge conference, 
whichever is later.

4. Any charges whose requests that do not meet the policies and/or minimum reduction requirements set by 
the commission, must meet with the commission in order to explain and discuss the request exceptions. The 
meeting must be attended by the pastor, a lay representative, and the respective district superintendent.

5. Upon approval by the commission of the equitable compensation request, the conference treasurer shall 
be instructed to make approved payments.  In no case shall equitable base compensation support be 
provided without the approval of the commission. Payments from equitable compensation funds shall be 
made monthly to each church or charge receiving equitable compensation.

6. Any new applications made during the calendar year must follow the same procedures as outlined in 
3 above. Any changes in funding for current applications due to salary changes on the charge or status 
changes of the pastor must be received in writing from the district superintendent before any funding 
adjustments are made. Any changes in funding resulting from a change in appointment will require that 
a new application be filed and approved before funding is adjusted.  These changes shall be submitted by 
the district superintendent to the conference treasurer by May 15.

7. Each Charge receiving equitable compensation support shall develop a plan (with guidance and input from 
the district superintendent and the commission on equitable compensation) for becoming self-supporting 
and work toward that goal. Such plan shall be submitted by the district superintendent to the commission 
on equitable compensation for its evaluation and approval consistent with the time requirements of 5 
and/or above.  Local charges shall not receive equitable compensation for more than five (5) years in 
succession.  In the event an appointment is made at a different compensation level, any request for 
additional equitable compensation funds shall be negotiated with the commission.

8. On recommendation of the Cabinet, the commission may approve funding beyond the base compensation 
schedule for Strategic Ministerial Leadership assistance, in accordance with ¶ 624.6 of The Book of 
Discipline, 2004, and in an effort to match leadership to strategic situations. The full amount of base 
compensation supplement approved may be given for two years [Under certain conditions this may be 
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extended by one year at a time by agreement of the Cabinet and the commission on equitable compensation]. 
After two years [or extended period] this amount will be reduced by 20% each year until the supplement 
is liquidated.

9. To be eligible for Equitable Base Compensation assistance, the pastor shall be living on the charge, except 
in the case of clergy couples approved by the commission.

10. A pastor, receiving equitable compensation funds, is required to give full-time to pastoral work as 
defined in ¶ 338 of The Book of Discipline, 2004.  Such eligible pastors may be conference members, 
probationary members, associate members, and full-time local pastors, who have been approved by the 
Annual Conference. Conference members serving less than full time may be eligible to receive equitable 
compensation funds as provided for in ¶ 342 of The Book of Discipline, 2004.

11. The conference treasurer shall inform each local charge of the amount of equitable base compensation 
and pension benefits being paid by the Annual Conference or any adjustments to their requests.

12. In the opinion of the district superintendent and the commission on equitable compensation, the charge 
must be making satisfactory progress in the following areas:
•	 Conducting services of worship in each charge on a weekly basis.
•	 Conducting church School in each church on a regular basis.
•	 Implementing a planned program of evangelistic outreach.
•	 Developing an annual operating budget, underwritten by an ongoing stewardship plan.
•	 Covenanting with the Annual Conference in the financial support of the ministries of the United 

Methodist Church 
•	 Developing and implementing a plan to become a self-supporting charge.

13. Any church/charge failing to comply with the above stipulations may be denied continued equitable 
compensation funds.

14. As a guideline for the bishop and cabinet in making appointments, the maximum financial support to 
be paid for equitable base compensation to any pastor, excluding strategic locations, should not exceed 
$5,000 for the first year.

15. Requests for the conference moving fund shall be submitted to the conference treasurer.  The moving 
expenses, less packing, of retiring clergy from his/her last appointment to a retirement residence within 
the conference boundaries is to be paid by the annual conference at a rate established by the conference.  
A grant up to $3,000 will be made available to facilitate the moving of a minority pastor, in support of ¶ 
624.6 of The Book of Discipline, 2004, from outside the bounds of the Kentucky Annual Conference to 
his/her appointment.  Such a grant would be made after approval of the district superintendent/cabinet.

guidelines for Vacation Schedule for Pastors
Pursuant to ¶ 624.2 of The Book of Discipline, 2004 that says, “the purpose of the commission on equitable 

compensation is to support full-time clergy” and for the well being of the church, pastor and family, 
we strongly recommend, as a guideline for the local charge, that all full-time pastors of the Kentucky 
Conference be granted annual vacation each appointed year according to the following schedule:

0-5 years of service  2 weeks including 2 Sundays
6-15 years of service  3 weeks including 3 Sundays
16 years and beyond  4 weeks including 4 Sundays

In this schedule, “years of service” is interpreted to mean effective years of service as indicated by the 
conference journal.  “Vacation” is interpreted as freedom from any responsibility: area, jurisdictional or 
general conference/boards/agencies, etc.  Clergy shall not utilize vacation time to meet the continuing 
education requirements of the Annual Conference.

The lay member of the Annual Conference shall convey this information to the staff/pastor-parish relations 
committee of each local church.

This vacation schedule will be by mutual agreement between the pastor and the staff/parish relations 
committee



485
REPORTS

other charge Responsibilities:  
For a full-time clergy person under Episcopal appointment to a church in the Kentucky Conference, the base 

compensation is only the beginning. Each charge also has these related responsibilities:
1. The provision of a suitable housing arrangement that includes the payment of utilities directly to the 

provider for the parsonage family.
2. A travel reimbursement using the current rate allowed by the IRS based upon the actual miles traveled by 

the pastor in their service to the charge. Contact the conference office for allowable rate.
3. The single premium for all clergy under full-time Episcopal appointment in the conference’s health care 

plan (mandated by the Annual Conference through the conference board of pensions).
4. The amount for Clergy Retirement Security Program (CRSP) participation for the clergy person.  The 

conference board of pensions calculates CRSP payments as 12% of plan compensation (base salary plus 
housing) up to the denominational average compensation.

5. The amount for the Comprehensive Protection Plan (CPP) participation for the clergy person.  The 
conference board of pensions calculates CPP payments as 4.4% of plan compensation (base salary plus 
housing) up to two times the DAC.

6. Worker’s compensation coverage for the clergy person and all paid employees.
7. A church receiving an incoming pastor is to pay the cost of moving less packing expenses. If costs are 

deemed unmanageable by the receiving congregation of the moving pastor, it shall be addressed through 
the consultation process.

8. The U.S. Tax Code relating to a housing or parsonage allowance for ordained clergy requires that any 
such allowance must be approved in advance by the employing body.  In accordance with this provision, 
the staff/pastor-parish relations committee of the local congregation, in cooperation with the pastor, shall 
designate the amount of such an allowance as a parsonage or housing allowance for the calendar year.  
Such designation must be approved by the church council in advance.  Any of the designated allowance 
not expended and properly reported for the parsonage or housing allowance will be retained by the pastor 
and will be reported to the Internal Revenue Service as taxable income.
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Stewardship Team
KentucKY united metHodiSt FoundAtion

Bill Squires, President 

Purpose
The purpose of The Foundation is to nurture and make Disciples for Jesus Christ through

      expanding Christian Financial Stewardship to include Endowment Building and Non-
    Cash Giving.  

     Strategy
     Our primary strategy for expanding Financial Stewardship in the United Methodist    
Connection
      is through personal consultations and establishing a system in each United Methodist 
             entity which will be responsible for offering information and education on an    
expanded Stewardship perspective. 

     Thrusts:
     1. Coordinate Will and Estate Planning across our Kentucky Conference - over 800 
             Churches and approximately 150,000 United Methodists.

     2.     Demonstrate the value in planning our giving in such a way that utilizes non-cash  
             means like securities, real estate, life insurance, and retirement plans.
     3.     Encourage, develop, and administer permanent endowment funds for churches, 
             institutions and agencies.
     4.     Create and administer an investment management system which is available to all 
             churches, boards, agencies, and institutions for our Kentucky Conference.
     5.     Specialize in gift planning options like gift annuities and trusts where individual 
             objectives and charitable desires can be obtained.

goals
1. For 2007 we will visit 100 United Methodists advancing the concept of achieving Personal Goals and 

Charitable Wishes through Endowment Building and Non-Cash Giving. 
     2.     For 2007 we will implement in 48 (four per district) churches Permanent Endowment 
             Fund Programs in accordance with Paragraph 2533 of The Book of Discipline, 2004.

3. In 2007 we will strengthen the Gift Planning component of 30 Institutions and Agencies in the 
Conference. 

     4. In 2007 assets for The Foundation will reach $15,000,000.

Accountability
1. Evaluate reports on all United Methodist entities visited.

     2.     Conduct progress reviews with district superintendents on churches implementing
             Permanent Endowment Fund Programs.
     3.     Conduct assessment reviews of gift planning work with institutions and agencies in   the 
Conference. 
     4. Determine assets under management for The Foundation.

An amount of $1,439,942 was received in new funds by The Foundation in 2005; multi-$1,000,000 gifts were 
made directly to United Methodist Entities; Foundation assets have grown to over $11 Million; sizable 
endowments for ministry were inaugurated.   

These represent highlights of the way God is blessing the ministry of The Foundation.  Our vision is to Endow 
Kentucky United Methodism by 2030!  This dream is possible as we experience the close and productive 
partnership The Foundation has with Local Congregations, Institutions, Agencies, and the Annual 
Conference.  The Church has an unprecedented window of opportunity to assist people in accomplishing 
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personal goals and God-sized dreams in ministry.  While we address these new opportunities, we feel it 
is necessary to expand Christian Financial Stewardship to include current and deferred gift planning.  As 
we reveal new and different methods of underwriting mission and ministry, a premiere component of this 
strategy is to support and complement the Primary Task, Mission and Vision of the Local Church and 
Kentucky Conference, Purpose Driven Church emphasis, planting of new churches, and revitalization of 
existing ones.

The Foundation’s business plan calls for establishing a system in each local church and other entities for 
building endowments and bringing attention to non-cash giving in support of their vision.  Local churches 
like Lexington Centenary UMC, Prestonsburg First UMC, Somerset First UMC, Louisville St. Paul UMC, 
Madisonville First UMC, Covington Immanuel UMC, Elizabethtown College Heights UMC, Hopkinsville 
Christian Heights UMC, Fourth Avenue UMC, Lexington Christ UMC, State Street UMC, Louisville 
Christ Church UM, Elizabethtown Memorial UMC, Henderson Bennett Memorial UMC,  Middletown 
UMC, Owensboro St. John UMC, Glendale UMC, LaGrange Covenant UMC, Barbourville UMC, and 
Bowling Green Christ UMC are among the churches finding a Permanent Endowment Fund Committee 
organized in accordance with Paragraph 2533 of The Book of Discipline, 2004 an effective system to 
inform their membership regarding the benefits of gift planning and a Permanent Endowment Fund. The 
longevity of this system is into perpetuity.  Such a Fund offers additional opportunities in ministry and 
gives a boost to security.  This is an informational and educational initiative churches are seeing produce 
unbelievable results where it has been ongoing for many years.  It creates a structure within the laity 
that will maintain endowment and non-cash giving emphasis complementing a capital funds campaign 
or annual budget appeal.  It is imperative that local churches have a system in place by which to market 
and receive these gifts, especially through 2030.  Through personal consultations and a manual titled, 
Permanent Endowment Fund Committee/Endowment Advancing Guidelines for the Local Church, The 
Foundation provides the process of setting up an endowment program and the services needed to promote 
and administer such a program, including investment opportunities.  We work diligently to function as a 
servant to all United Methodist entities in the Connection thereby strengthening all the rest.

The Foundation is being named the custodian of endowments and other instruments which will benefit local 
congregations and other Conference entities, and these funds are a part of The Foundation’s assets.  
However, we are seeking to avoid being perceived as in conflict with the needs of the local church or 
other Conference agencies.

The Kentucky United Methodist Foundation, Inc. is a 501(c) (3) tax-exempt organization with a corporate 
office in Campbellsville, geographic center of the Commonwealth.  We seek to serve pastors, laity, local 
congregations and other United Methodist institutions in a timely and professional manner.  Our ministry 
is guided through the following distinct mission, vision: 

The Mission of The Kentucky United Methodist Foundation is to provide a way for people to achieve personal 
goals and charitable wishes that assures a future for the mission and work of the local congregations and 
organizations of the United Methodist Church.

The Vision of The Kentucky United Methodist Foundation is to endow Kentucky United Methodism by 2030.
the Foundation is reporting these accomplishments:

♦	 Over 400 local congregations, institutions and agencies like Lindsey Wilson College, Kentucky 
Wesleyan College, Wesley Manor Retirement Community, Bethel UMC, Hindman UMC, Beaver 
Dam UMC, St. Matthews UMC, Southern Hills UMC, Campbellsville Asbury UMC, Commission 
on Archives and History, Kentucky United Methodist Homes for Children & Youth, Portland Promise 
Center, Nathaniel Mission, Fairview UMC, Radcliff UMC, New Bethel UMC, Sardis Chapel UMC, 
Monticello UMC, Audubon Park UMC, Cynthiana UMC,  Flemingsburg UMC, Bardstown UMC, 
Fairview UMC,  Community United Methodist Hospital, Springfield UMC, Munfordville UMC, 
Hilldale UMC, Cannonsburg Trinity UMC, and Grayson Bagby Memorial UMC have received gift 
planning, endowment building, and investment management assistance.

♦	 Over 175 gift planning seminars and programs were conducted for District Preachers (Ashland, 
Columbia, Corbin, Frankfort, Louisville, Prestonsburg, Covington, and Madisonville) and local 
congregations (Paintsville First UMC, Hanson UMC, Carlisle UMC, Wilmore UMC, Lexington 
Wesley UMC, Vine Grove UMC, Lambert’s Chapel UMC, Columbia UMC, Erlanger UMC, 
Olive Branch UMC, Leitchfield UMC, Paris UMC, Perryville UMC, Franklin First UMC, Cooper 
Memorial UMC, Olive Hill UMC, Mt. Sterling UMC, Jeffersontown UMC, Middlesboro Covenant 
UMC, Stovall UMC, St. Matthews UMC, Louisville Epiphany UMC, Harlan UMC, Ft. Thomas 
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Highland UMC, Lexington Aldersgate UMC) and the Kentucky Annual Conference Higher 
Education & Campus Ministry Team.

♦	 An amount of $386,187 has been distributed to approximately 30 local churches, institutions and 
agencies including Western Kentucky University, Northern Kentucky University, Eastern Kentucky 
University, University of Kentucky, Kentucky State University, Morehead University, and University 
of Louisville Wesley Foundations; Louisville Highland UMC; Kavanaugh Life Enrichment Center; 
Union College; Lewis Memorial Home; Morganfield UMC; Buechel UMC;  Ida Spence United 
Methodist Mission; Crescent Hill UMC; and Lexington St. Luke UMC in support of their visions 
in ministry.

♦	 The Foundation has over $11 Million in assets actively supporting ministry and being administered 
through its investment component (Thrust #4).  Many churches and agencies are considering keeping 
funds in the Connection by placing them with The Foundation for investment management including 
the Preachers’ Aid Society, East Bernstadt UMC, Campbellsville St. Andrew UMC Christian Radio 
Fund, Carrollton UMC, Frankfort First UMC, Lewisport UMC, Shelbyville Centenary UMC, 
Harned UMC, Methodist Mountain Mission, Wesley Village Senior Living Community, Roberts 
Chapel UMC, London First UMC, Wheelwright UMC, Cave City Highland UMC, Frankfort St. 
Paul UMC, Breath of Life UMC, Brandenburg UMC, Alexandria UMC, Bowling Green, Columbia, 
Corbin, Covington, Elizabethtown, Louisville, Owensboro and Prestonsburg Districts. 

♦	 Thirty-four (34) people have remembered The Foundation in a gift plan like a will, life insurance, 
retirement plan, trust, or charitable gift annuity.  This includes a Clergy Pensions Endowment, 
Equitable Salaries Endowment, Red Bird Missionary Conference and New Church & Congregational 
Development Endowment.  Many of these expectancies are for the benefit of a non-foundation 
entity like a local church, Methodist Home, Wesley House Community Services, or for Seminary 
education.

♦	 Participated in securing numerous gifts and expectancies going directly to churches, institutions and 
agencies valued at over $10 Million.

♦	 Assisted in real estate gifts for churches valued at approximately $800,000.
♦	 Assisted in receiving gifts of life insurance amounting to over $130,000.
♦	 Assisted a church member, pastor and trust officer in establishing a charitable remainder unitrust 

with the remainder distribution to the church at an estimated $800,000.
♦	 An Extended Resources for the Local Church component continues in The Foundation for consulta-

tion in the areas of financial campaign counsel, church architecture, financial planning and estate 
planning.

♦	 Crescendo Planned Giving Software is available through The Foundation to support United 
Methodist attorneys, local churches, institutions, agencies and individuals.  Through charitable gift 
annuity proposals prepared by The Foundation, a United Methodist Organization received $200,000 
and a local church received $40,000.

♦	 Through serving as a facilitator for an endowment fund, the children at Nathaniel Mission are 
having a Christian camping opportunity at Aldersgate.

♦	 Assisted a church in realizing their dream of having an enriched youth program and conducting a 
Chautauqua event through a $100,000 endowment fund.

♦	 A manual titled, Permanent Endowment Fund Committee/Endowment Advancing Guidelines for 
the Local Church, is being distributed to all pastors and local churches like Lexington Park UMC, 
Watkins Memorial UMC, Bethany UMC, Virginia Avenue UMC, Morehead UMC, Gateway 
Community UMC, Kuttawa UMC, Pisgah UMC, Winchester UMC, Advance UMC, Campbellsville 
UMC and Liberty UMC as they are considering the establishment of a Permanent Endowment 
Fund.

♦	 A  Directory of Kentucky United Methodist Attorneys and Accountants is available by contacting 
The Foundation office.

♦	 Gift planning informational aids have been developed and are available to assist individuals, pastors 
and local church staffs with their planning and programming.

♦	 An inventory of gift planning brochures and booklets is maintained for the benefit of all United 
Methodist Individuals and Agencies.

♦	 An Estate Planning/Wills Emphasis Sunday is encouraged with local congregations particularly in 
the time frame of Easter, Mother’s Day, Memorial Day, and Father’s Day.  Programming is focusing 
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on the need to have a current will or estate plan. 
♦	 An amount of over $230,000 in endowment funds is with The Foundation for the benefit of Loucon 

Training & Retreat Center to be used for camperships for those children and youth unable to afford 
the camp’s fee and for maintenance of their buildings and grounds.

As Kentucky United Methodists, we have an ambitious vision in ministry.  Of course, it must be finan-
cially underwritten.  Please consider this formula:  Ambitions Visions + gifts of Assets = god-Sized 
events

The Foundation is demonstrating every day our slogan, “We are Vision Makers.”  It is a joy to serve by 
assisting churches and agencies in realizing their dreams in ministry.  Through the coordinated efforts of 
many, we believe the financial support of the Annual Conference is producing an enormous multiplier 
effect in generating additional giving beginning with our local congregations and extending to United 
Methodist Ministries throughout the Commonwealth, across America and around the World.  In this time, 
either we are going to present the cause of Christ and the ministry of the Church, or we are going to lose 
out.  This would be a shame!

It is impossible for me to express the level of praise and gratitude which I constantly feel in my heart to all for 
the progress we are experiencing with The Kentucky United Methodist Foundation.  I praise God for our 
Savior and love of Jesus Christ.  I thank Him for the opportunity given me to serve Him at this time in such 
a worthwhile way.  I am inspired and blessed every day while conducting the ministry of The Foundation.  
An appreciation like one can’t imagine goes to The Foundation Board of Directors, Kentucky United 
Methodist Laity, Clergy, Bishop James R. King, Jr. and Conference Staff and representatives of our 
grand Local Churches, Institutions and Agencies that are in the trenches as instruments of Soul Saving, 
Christian Higher Education, Retirement and Long-term Care, Hospitals, Camps and Retreat Centers, 
Campus Ministries, Inner-City Missions and Children’s Homes.  I am deeply grateful for the support and 
hard work of my wife, Jayne, and Administrative Assistant to The Foundation, Cindy Coker, whose help 
enabled the work of The Foundation to go on.  

To God the Glory!

For information only

Action itemS:
The Kentucky United Methodist Foundation, Inc. Board of Directors Class Structure 2006-2007

class of 2007
Mr. George Breathitt
Rev. Van Firestine
Mr. Dan R. Markwell
Ms. Pam Moran
Mr. Steve Parry
Mr. Tay Seals
Mr. Jim Shepherd
Ms. Holly White
class of 2008
Dr. Thomas Cooper
Mr. Herman Finn
Ms. Sara Gray
Mr. Dan Mistler
Mr. Charles Orange
Mr. Gordon Patterson
Ms. Louise Shytle
Reverend John Vaught
class of 2009
Dr. Donald Durham
Mr. John Edge
Mr. John David King
Ms. Barbara Pendleton
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Dr. Rhoda Peters
Mr. Bob Sims
Mr. Tom Temple
Mr. Eddie Venters
Ex-Officio Members
Bishop James R. King, Jr.
Rev. Julie Hager-Love
Mr. Bill Squires
Mr. Michael Watts
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Stewardship Team
KentucKY conFeRence cRedit union

Guy Moyer, President, Board of Directors

Purpose
The purpose of the Kentucky Conference Credit Union (KCCU) is to assist its members with their savings and 

loans needs.  KCCU membership is open to all members of the Kentucky Annual Conference and their 
families. In addition, all full-time employees of the conference, agencies, institutions, and churches are 
eligible for membership. 

Strategy
Our primary strategy for meeting the savings and loans needs of our members is through managed growth 

in assets (deposits, loans, and investment income) in order to offer competitive interest on savings and 
affordable loan rates. Currently, our total assets are $804,600. Our net worth continues to grow, and the 
delinquency rate on members’ loans continues to decline. As these healthy trends continue, KCCU will be 
able to offer its members more competitive rates on both savings and loans while providing new services 
as well. These healthy trends are a direct result of the diligence of our manager, Ted Insko. We want to 
thank Ted for his tireless work which puts more money in the pockets of our members due to KCCU’s 
not-for-profit status. 

goals
Our first goal is to increase awareness of the benefits KCCU currently offers its members.
Our second goal is to increase dividends and services to our members. 
Our third goal is to maintain our “faith-based” credit union status by continuing to work in a prudent partnership 

with those members of KCCU whose credit ratings are less than ideal in order to provide them with the 
loans they need. 

 
Accountability
We are working with the Conference Office to include KCCU information and forms on the Kentucky 

Conference Website. In addition, we will continue to submit informational articles to NetNews. 
By increasing awareness of the benefits of KCCU membership and engaging in active recruitment of potential 

members, we can increase the total assets of KCCU (deposits and loans) and thus offer higher dividends 
and additional services. One challenge to this goal is the current economic climate which has caused a 
decrease in loan applications. Nevertheless, KCCU is committed to be the best credit union we can be for 
our members.

KCCU will provide appropriate counseling, competitive loan rates, and manageable loan repayment plans 
to members with low credit scores in order to secure loans they need while maintaining their financial 
integrity as well as the viability of KCCU for the future.

membership information 
The Credit Union has loaned over 6 million dollars since its inception in 1964. Services and benefits will grow 

if all who are eligible would open an account which requires filling out an application and depositing 
$25.00. Please contact ted insko, manager  859.806.1847 Kentucky Conference Credit Union PO Box 
21907, Lexington, Kentucky 40522-1907 for an application and additional information. thank you for 
your support!

For Information Only
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i. AdditionAL committee RePoRtS

Additional Committee Reports
KentucKY counciL oF cHuRcHeS

Rev. Nancy Jo Kemper, Executive Director
Rev. Christopher Benham Skidmore, Associate Director

Purpose
As stewards in covenant with one another, the 11 member denominations of the Kentucky Council of 

Churches (including the Kentucky Annual Conference of the United Methodist Church) commit them-
selves to work for the visible unity of the Church of Jesus Christ, to proclaim reconciliation, justice, 
peace and the integrity of creation under the leading of the Holy Spirit, to engage in common witness 
and ministry together except whereby reason of conscience the denominations or member congregations 
may act separately, and to support this common ministry through the Kentucky Council of Churches, 
contributing our prayer, our leadership, and a proportionate share of our financial resources to undergird 
its ministry on behalf of the one universal Christian community.  [from the Affirmation of Unity adopted 
by all member communions of the KCC, October, 1992]

The Kentucky Council of Churches is the shared context in which the member communions agree to live and 
work together in the Commonwealth of Kentucky.  It is not affiliated with either the National Council 
of Churches or the World Council of Churches, except in collegial relationships of shared vision for the 
visible unity of the Church.  

Strategy 
The KCC has three primary commissions that carry out the “calls” (goals) and “ministries” (objectives) of 

the member denominations of the KCC.   These commissions prepare programs, events, and policy 
papers for study in congregations and denominational structures, which are adopted at the Annual 
Assembly of delegates held in October each year.  The intention is that every member communion must 
be represented on each of these commissions in order to facilitate two-way communication between the 
member denominations, their appropriate structures, and the shared ministries that we undertake within 
the KCC.  

1. The Commission on Christian Unity--examines issues of faith and order, interfaith relations, denomi-
national realities, and ecclesial concerns.  (Rev. Dr. Jean Hawxhurst, Fourth Avenue UMC, Louisville, 
Commissioner)

2. The Commission on Justice Ministries--enables congregations to study and act on issues pertaining to 
our civic life together in Kentucky and the U.S.  (Karen Workman, Episcopal Diocese of Lexington, 
Commissioner)

3. Program units of the Commission on Justice Ministries develop specific policy papers, projects, and 
educational events on:

 Peacemaking and Racism (Angela Hyde, East Second Street Christian Church, Lexington; and Steve 
Stone, Lexington Friends Meeting, co-convenors)

 Local Economies and the Environment (Phyllis Fitzgerald, St. Michaels Roman Catholic Church, 
Louisville, convenor)

 Restorative Justice—being formed in 2006, developing new policy paper and legislative priorities and 
strategies

 Health Care—being formed in 2006, revising existing policy paper and developing legislative strate-
gies 

3. The Commission on Local Ecumenism--enhances local expressions of ecumenism through best-
practices education, disaster preparedness, and to provide a formation experience in ecumenism for 
Kentucky youth.  Ecu-Camp is the primary tool for ecumenical formation of youth. (David Bondurant, 
First UMC, Lexington, Commissioner)
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goals
1.   Christian Unity:  reactivating with new members to enable this Commission to examine and discuss 

what it means to work for the visible unity of the church in a time when diversity is celebrated, through 
commission meetings, dialogue groups, and workshops.

2.    Justice Ministries:  to continue to provide “action alerts” and Wednesday Witness for Justice Forums in 
Frankfort during the legislative seasons, to enable people in our churches an easy way to be informed 
about matters of social justice and to engage in the process of shaping public policy.

3.   Justice Ministries:   to hold a minimum of three annual training and continuing events for clergy and laity 
interested in:

 prison and jail ministries (September 30, 2006, with the Catholic Conference of Kentucky); 
 physical wellness, congregation-based health programs, and parish nursing;
 adult education on reclaiming the church’s public voice on social issues.
4.   Local Ecumenism:  to develop a “best-practices” seminar for local ministerial associations and training 

for disaster preparedness in the event of disasters or epidemics
5.  Local Ecumenism:  to continue to educate a new generation of youth to be the ecumenists of the future, 

and to teach them to address problems of racism and prejudice using ecumenical models.
6.   To communicate Kentucky church news to congregations and pastors both electronically and in a print 

newsletter, at least 4 times a year.
7. To secure adequate financial support for the shared ministries of the KCC.  The Kentucky Annual 

Conference (UMC) requested fair share support (in proportion to size of denomination and contributions 
of other member communions) for 2007 is $41,340.  

Accountability
1.   To every member denomination who is responsible for appointing representatives who will attend and 

represent the denomination on appropriate standing committees of the KCC (Annual Assembly; Personnel 
and Nominations; Budget and Finance; Policy and Structure) and its Executive Board, and appropriate 
representation on each of the three Commissions:  Christian Unity; Justice; and Local Ecumenism

2.  To submit news from the KCC to each member denomination’s newspaper on a regular basis
3.   To submit reports as requested by member denominations
4.   To attend conventions/assemblies of member communions and make presentations as allowed or 

requested
5.    To the annual assembly of delegates from member communions and congregations at which reports 

are given, officers are elected, and policies are adopted, and delegates engage in worship and dialogue 
together  

For information only
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Additional Committee Reports       
PReAcHeRS’ Aid SocietY

Fred Whitmore, Chair
                                       
BoARd   oF   mAnAgeRS: cHAiR  - Fred  Whitmore, Vice-cHAiR  -  James  Robinson, Sect  -   
Montie  Fugate,        tReAS  - Billy   Glover 
At-LARge  memBeRS  -   Ed  Coleman,   Jean   Hawxhurst,  Bob  Howell,  Bruce  Lee,   Joey  Murphy,  
Donald  McKinney,  Steven Neel,  Regina  Ruegg,  Neil  Salvaterra,  Wallace  Thomas,  &  Ronnie  Young 
   
to Join:  Active full-time member of the Kentucky Conference must contact the PAS Treasurer:  704 Wexford 
Way  /  Madisonville, KY  42431        call:  270-824-9776       
E-mail:  bhglover@mac.com

P A S   ActiVe   memBeRS  125
Michael Albertson David Alexander Joel  Allen Donna Aros Wade Arp P  T  Barnum 
Ted Beam Mark Benton John Bowling  Darren Brandon Kevin Brown    Paul Brunstetter
Kevin Burney Dennis Burrows Jim Byrd Lance Campbell Michael Canada Dale Carden 
Janet Carden Jeff Carter Calvin Chittenden Lynda Collins Robert Cooper Robert Coppings
Dale Curry Steve  Drury DeWayne Duncan Sue Eaton Lynn Farley    Beryl Fentres Montie 
Fugate Ron  Gaddie Gregory Gallaher Gary Gibson Pearley Gillespie Edgar Goins David 
Gross Gary  Hardin Donald Hatton  Garland Hawkins Jean Hawxhurst Robert  Hoffman 
Rick  Holladay Charles  Horton Robert Howell Chris Howlett  Coleman Howlett Daniel Huck  
Albert Hughes Ken Hughes Ken Jessee Kenneth Jett Susan Jinnett-Sack  Jesse Johnson  
Donna Jones Garry Jones Randall Jones Jim  Keegan Kenneth Kinghorn  Jeff Lambert 
Bruce Lee  Barry Leonard David Lile  Todd  Love Leonard  Marr Rachel Marshall  
Sam Mathes Lisa May  Ed Moore Chris  Morgan Vic  Morris Delores Murphy  
Joey Murphy Steve McVay Steven Neel David Oaks Vernon Perdue Steve Pescosolido 
Doug Phillips Gene Pillow Garry Polston Steve Proctor Charles Pruitt Martin Robertson
James Robinson Bill Rounsaville Gary  Rowan Neil  Salvaterra Wayne Sayre Quenton Scholtz 
Bill Scritchfield James Seelhorst Mark Shepherd Gene Shields ted Shipp * Kenneth Simpson   
Jay  Smith Tammy Smith  Tom  Smith Doug Snyder Mike Snyder Cliff Sparks     
Charles Spice Ken Spurrier  Doug  Stilwell Larry  Stoess Farley Stuart Terry Sullivan
Bill Taylor Doug Thacker David Thomas Jerry Thorpe             David Turner            Bill Vanderford
Terry Vickous Wayne Watts                 Dean Webber    Carol Whiting Fred Wiles Jerry Williams
Brian Wilson Thomas Wilson  Jim Wofford John Young Ronnie Young   

mAintenAnce memBeRS 6
Early Retirement:  Bob Gipson, Sandra Harryman, Jim Myers, Garnett Stone     Other:  Michael Marx, Carlton Puryear

ReciPientS:  P A S RetiRed memBeRS:  59                  SeRVice YeARS  1,852
Arvil Alle Hilda Bentley Raymond Brinegar Gary  Case Sherri  Chapin Leslie Chapman     
Ed  Coleman Smiley Collins  Harold Coomer John C. Coomer John L  Coomer  Selby Coomer    
Don Davis Bill Dodson Bob Dunlop Russell East Jack Eller Ervin Gentry 
Billy Glover Edward Henry David Hilton Bennett Hulse Charles Hulse William James   
Arthur King Charles Kiser Harold Kniffen            Gene Lovell Howard Matthews  Emil McAdams 
L  R   mcdonald *   Donald McKinney Jim  Mullins  Roger  Newell Homer Norman Bill Oaks 
Rual Perkins * John  Poteet Gene Powell Billy Raby Don Rankin Michael Rice  
Regina Ruegg Rolf Ruegg Dewey Sanders Paul Sayre Nancy  Scheldorf O’Neil Shenton 
Harry Spurrier Richard Stephens Bill Stratton Harold Tatman Wallace Thomas  Ray Throckmorton
Don  Troutman        John Weber              David Westerfield  Fred Whitmore         Danny Williams
 
SuRViVing SPouSeS of P A S memBeRS: 18       SeRVice  YeARS  634
Mrs. R V Adams     Mrs. A. L. Fraser Mrs. Irvin Gaddis  Mrs. S. R. Gilliam Mrs. Bob Graham  Mrs. Stanley Gwinn 
Mrs. George Hobbs  Mrs. Sam Humble     Mrs. Phil McAfee Mrs. Ron Masters 
Mrs. Bill Morris  Mrs. Marshall Owen    Mrs. R B Prentis    Mrs. Paul Shepherd Mrs. Roy Short
Mrs. Jerry Smith Mrs. George Wood Mrs. Lewis Woodward  
deaths in 2005 (3):  Rev  L  R  mcdonald,  Rev Rual Perkins,  Rev. ted Shipp
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PReAcHeRS’ Aid SocietY tReASuReR’S RePoRt FoR 2005
             geneRAL  Fund  JAnuARY 1 - decemBeR 31   2005
TOTAL  MARKET  VALUE  OF  FUND     January  1,  2005 $733,178
2005  INCOME  TO  FUND:  $48,539
 Annual Dues $ 8,681    
          
 Past Dues & Interest $2,802
      
 Donations  $2,184
 [KMF  $ 482]Investment  Gain  34,872 
    
BEGINNING  VALUE  +  INCOME  $781,717
2005  DISBURSEMENTS:    $- 62,040
 Operating  Expenses   $2,452                
 Annual  Distribution of ‘Aid’ 51,600
 Management  Fees   [KMF  $105] 4,988
 Death  Benefit  ‘Aid’ 3,000
totAL mARKet VALue 0f geneRAL Fund [Pnc]  12/31/05 $ 719,677
[Ky. metH. Foundation [1/1/05 $10,648] (12/31/05 $11,025)       
04-$ 733,000      03-$ 695,000       02-$ 583,000     01-$ 764,000       00-$ 978,000  99-  1,181,000      98-$ 
1,072,000  97-$ 822,000  96-$ 780,000    95-$ 683,000      94-$ 645,000       90-$ 526,000         
2000 -$978,000  1975 -$255,000  1950 -$146,000  1925 -$ 80,000     1900 - $30,000
memBeRSHiP 12-31: ‘97 ‘98 ‘99 ‘00 ‘01 ‘02 ‘03 ‘04 ‘05 
Active Members  43      111 107  113 113 113 130 126 125
Maintenance Members 0         2       3      3      3      3      4     5     6
Retired Members 31 37   40   44   47   50   57   57   59
totAL memBeRS        74    150 150 160 163 166 191 188 190
Surviving  Spouses     21      17    20    19    17    16   14    18    18

new members [10]:  Michael Albertson, Donna  Aros, Janet Carden, Charles Horton,  James 
       Keegan, Doug Snyder, Susan Jinnett-Sack, Larry Stoess, Jerri  Williams, Thomas Wilson
2005 deaths [3]:  Active:  Rev. Ted  Shipp    Retired:  Rev.L R McDonald,  Rev Rual Perkins      

AnnuAL diStRiBution:    95-$26,329;  97-$29,539;  98-$67,963;  99-$89,215;  00-$113,904;      
01-$123,078;  02-$81,760;  03-$20,970;  04-$46,268;  05-$51,600;  06-$52,600     
Per Service Year:   95-$16.75/11.75:     97-$19/13;  98-$45/32;  99-$50/35;  00-$60/42;
01-$60/42;  02-$40/28;  03-$10/7;  04-$20/16;  05-$20;  06-$20       
                                   
Josephine elliott & ofa glover memorial Funds
TOTAL  Market Value of FUNDS  1-1-05 $  40,935  $  47,704 $    88,639 
INCOME  TO  FUND:  Investment (+ / -)              1,571        2,049           3,620 
     BEGINNING  VALUE  +  INCOME $  42506 $  49,753 $    92,259
                           DISBURSEMENTS  for  2003:  $    -8,300                                      
1986-2005:  $97,300  Gifts-of-Aid, etc.: $    5,100 $    3,200               
(Bethany Fugate, Joseph Jessee, Victor Morris, Russell Myers, Amisha Proctor,  Claire Puryear,  Martin 
Robertson,  DeAnna Spurrrier,  Jessie Sullivan,  Rachel Vanderford,  & Jacob Vicous)
BALANCE  ELLIOTT  FUND   12-31   $ 37,406
 BALANCE  GLOVER  FUND  12-31   $ 46.553 
totAL  mARKet  VALue  oF  Scholastic  Aid  FundS:   12-31-05     $		83,959
totAL  mARKet  VALue  oF  ALL  FundS  12-31-05  $ 803,636
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