
The Kentucky Annual Conference’s Open 

Enrollment for the 2017 plan year begins 

on October 24 and ends on November 7, 

2016. Open Enrollment is an annual period 

when you may make changes to your 

benefits for the following calendar year, 

Benefits include the health, dental and 

vision plans. The benefits you elect during 

open enrollment begin January 1, 2017 and 

will stay in effect until December 31, 2017. 

There are no major changes to the 

Kentucky Conference benefits plans for 

2017. There is no need to submit a form 

unless you want to:  

1. Enroll in a new benefit plan or change 

existing plan elections. 

2. Add or remove dependents to or 

from existing coverage. 

3. Enroll/re-enroll in the HSA Employee 

Contribution Payroll Withholding 

Option (HDHP participants only). 

To download enrollment forms, visit 

www.kyumc.org/benefitservices. 

It is important to keep in mind that you 

cannot change your benefits outside of 

Open Enrollment unless you have a change 

in your family or employment status 

(called a qualifying life event). 

Employees enrolled in the Conference’s 

High Deductible Health Plan (HDHP) are 

eligible to receive a Health Savings 

Account, also referred to as an HSA. The 

HSA is managed by BenefitWallet, one of 

the nation’s most experienced HSA 

providers. 

An HSA enables you to save, invest, and 

spend funds for qualified medical expenses 

on a tax-advantaged basis. You won’t pay 

taxes on deposits, earnings, or payments 

for qualified medical expenses. Also, your 

HSA funds are yours even if you change 

health plans, change employers, or retire. 

You can contribute to your HSA by 

payroll contribution, online account-to-

account transfer or mailing a check with a 

deposit slip. You pay for your expenses 

Set-up your online  

account at 

www.mybenefitwallet.com.  

Click on “First Time User”. 

using your health care debit card, online 

bill pay or your checkbook. 

Employees who want to contribute to 

their HSA through a payroll withholding 

must complete a new withholding 

election for 2017. This form can be found 

on the Benefit Services page of the 

Conference website under “Active 

Members Health Plan”. 

Benefit Services 
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 For 2017 For 2016 Change 

HSA contribution limit 

(employer + employee) 

Individual: $3,400 

Family: $6,750 

Individual: $3,350 

Family: $6,750 

Individual: +$50 

Family: n/a 

HSA catch-up contributions 

(age 55 or older) 

$1,000 $1,000 No change 

HSA Employer  

Contribution 

Individual: $750 

Family: $1,500 

Individual: $750 

Family: $1,500 

No change 

Health Savings Accounts—A Tax-Advantaged Vehicle For Health Costs 

Open Enrollment Is Here! 
Eligibility guidelines for employee benefits 

can be found in the Conference Journal’s 

Board of Pensions  & Health Benefits 

Report.  

Open Enrollment is also a good 

opportunity to review your UMPIP 

election for 2017. Remember, full-time 

clergy enrolled in CRSP must contribute at 

least 1% of plan compensation to UMPIP in 

order to receive a matching CRSP DC 

contribution. To make changes to your 

UMPIP contribution, complete a 

Contributions Election Form and submit to 

the Conference Benefits Administrator or 

the GBOPHB.     

www.kyumc.org/benefitservices 

Find information about open enrollment, covered benefits under your 

health plan, prescription drug lists and more at our website: 
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PLAN TYPE EMPLOYEE  
CONTRIBUTION 

EMPLOYER  
CONTRIBUTION 

TOTAL 

EMPLOYEE ONLY $       0.00 $   968.00 $    968.00 

EMPLOYEE + ONE DEPENDENT (SPOUSE OR CHILD) $   283.00 $   968.00 $ 1,251.00 

FAMILY (MORE THAN ONE DEPENDENT) $   441.00 $   968.00 $ 1,409.00 

Medical Rates — Active plans (HDHP & PPO) 

PLAN TYPE DENTAL VISION 

EMPLOYEE ONLY $    27.52 $      8.70 

EMPLOYEE + SPOUSE $    57.50 $    13.91 

 EMPLOYEE + CHILD(REN) $    70.10 $    14.20 

FAMILY $    101.28 $    22.90 

Dental & Vision Rates 

Dental insurance is offered through Delta Dental’s PPO Plan. 

Vision insurance is offered through VSP (Vision Service Plan). 

2017 Plan Costs 

Eligibility Guidelines 

Active Plans 

Lumenos HDHP 

(HSA Compatible) 
PPO 

Plan is offered to Non-

Medicare eligible Active 

and Retired employees. 

Plan is offered to Medicare 

Active employees and Non-

Medicare dependents of 

Medicare retirees. 

Changes to the Prescription Drug Plan 

(HDHP and PPO) 

RX Program Description 

Prior Authorization Certain prescriptions used for multiple 

therapies must be pre-authorized 

Home Delivery Choice Members can choose to fill Maintenance 

prescriptions via Home Delivery 

Preferred Generics Members pay difference between cost of 

generic & brand if member requests 

brand name instead of generic  

Beginning in 2017, the Conference Dental Plan 

will offer orthodontia benefits to minor children 

covered (up to age 19) under the plan. The 

added coverage provides up to a $1,000 

benefit for orthodontic services (including 

braces). There is a 12-month waiting period for 

Major and Orthodontic services. Children must 

be enrolled in the dental plan for 12 

consecutive months in order to receive 

orthodontic benefits. For more information, 

review the Benefits Summary available online at 

www.kyumc.org/dentalvision. 

Orthodontic Services for 2017! 



Reporting Healthcare Costs on the W-2 Tax Form for Employer-Sponsored Group Plans 

taxable. This reporting is for 

informational purposes only. 

The value of the health care 

coverage will be reported in Box 

12 of the Form W-2, with Code 

DD to identify the amount. In 

general, the amount reported 

should include both the portion 

paid by the employer and any 

portion paid by the employee. For 

more information, please go to 

www.irs.gov. 

Contributions made to an 

employee’s HSA should also be 

reported on the Form W-2. The 

employer will report any 

employer contributions (including 

amounts the employee elected to 

contribute using a payroll 

withholding to an HSA). The total 

will be reported in Box 12 with 

Code W.  

Three additional HSA-related tax 

forms to be aware of:  

Tax Form 5498-SA: Reports 

contributions made to your HSA 

by you or by an eligible individual 

on your behalf, as well as 

contributions made by your 

employer.  

Tax Form 1099-SA: This form 

reports distributions made from 

your HSA. The IRS requires the 

HSA custodian to issue Form 

1099-SA if you took a distribution 

When you receive your W-2 Tax 

Form from your employer in 

January 2017, the value of your 

health insurance benefit should be 

reported. This information is 

intended to advise employees 

about healthcare costs. The 

Affordable Care Act requires 

employers to report the cost of 

coverage under an employer-

sponsored group health plan. 

Reporting the cost on a Form W-

2 does not mean that the 

coverage is taxable. The value of 

the employer’s contribution to 

health coverage continues to be 

excludable from an employee’s 

income, and therefore it is not 
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Affordable Care Act—What You Need to Know 

 

Introducing Virgin Pulse 2.0 
Beginning January 1, 2017, 

members will have increased 

opportunities to engage in daily 

interactions and challenges to 

build habits across all areas of 

their health and wellbeing. 

Members will also gain the 

flexibility to create personalized 

goals to meet. 

Virgin Pulse 2.0 will also introduce 

major improvements to the 

mobile app. In addition to being 

able to sync your Max or other 

compatible tracking device, you 

can also elect to receive push 

notifications, track habits, access 

you r  s t a t s  an d  r e d eem 

HealthCash.  

As a reminder, the Virgin Pulse 

activity program is free for clergy 

and other employees enrolled in 

the active Conference Health 

Plan. It is also free for spouses of 

eligible employees—even if the 

spouse is not enrolled in the 

Conference Health Plan.   

INCENTIVE PLAN STRUCTURE 
Earn up to $320 in HealthCash in 2017!  

 Each quarter, everyone starts at Level 1 (of 4) and 

earns rewards as they reach new levels—up to $80 

per quarter. 

 In addition to earning points for daily steps, 

participants have several other earning 

opportunities, including completing daily cards, 

tracking healthy habits and joining challenges.  

 Participants must complete each level in chart below 

to receive reward. 

 Points levels reset to zero at beginning of each 

calendar quarter. 

from your HSA during the 

previous tax year. You can also 

access this form by logging into 

the MyBenefitWallet website; 

selecting "Tax Forms" from the 

"Member Services" tab – making 

sure to select the year for which 

the form is needed. You can 

access forms online for the prior 

three years. 

IRS Form 8889: You must 

obtain, complete and file IRS Form 

8889 as part of the federal tax 

filing unless you received a filing 

extension. This form can be 

downloaded from the IRS website, 

or at: http://www.irs.gov/pub/irs-

pdf/f8889.pdf. 

To learn more and enroll online, go to 

www.kyumc.org/walkingtowardwellness 

For up-to-date notices and additional church resources related to 

the Affordable Care Act, visit www.kyumc.org/aca. 

 Level 1 Level 2 Level 3 Level 4 

POINTS      1,000 5,000 10,000 15,000 

CONFERENCE REWARDS    $5.00  $20.00  $25.00  $30.00  

Points Level Structure 

http://www.irs.gov/pub/irs-pdf/f8889.pdf
http://www.irs.gov/pub/irs-pdf/f8889.pdf
http://www.irs.gov
http://www.irs.gov/pub/irs-pdf/f8889.pdf
http://www.irs.gov/pub/irs-pdf/f8889.pdf


Anthem BCBS 
888-224-4902 
www.anthem.com 
www.enrollment.anthem.com/
BoardofPensionsKYUMC 
 
BenefitWallet (BNY Mellon) 
877-472-4200 
www.mybenefitwallet.com 
 
Delta Dental KY 
800-955-2030 
www.deltadentalky.com 
 

Important Phone Numbers and Contact Information 

 

Wespath Benefits and Investments 
800-851-2201 
www.wespath.org 
 
Benefits Access 
Account Management Web Portal 
www.benefitsaccess.org 
 
EY Financial Planning Services 
800-360-2539 
www.gbophb.org/retirement/services/ey 

VSP (Vision Service Plan) 
800-877-7195 
www.vsp.com 
 
Health Advocate - Core Advocacy 
866-695-8622 
www.healthadvocate.com 
 
Health Advocate - EAP Program 
866-799-2728 
www.healthadvocate.com 
 
Virgin Pulse 
www.virginpulse.com 

Kentucky Annual Conference  
7400 Floydsburg Road 
Crestwood, KY 40014  
 
Phone: 502-425-3884 
Toll Free: 800-530-7236 
E-mail: benefits@kyumc.org  

Celeste Doll  MaGina New 
Benefits Administrator Accounting/Benefits Assistant 
cdoll@kyumc.org  mnew@kyumc.org 

Joni Way 
Conference Benefits Officer 
jway@kyumc.org 

Medical Bills 

 Uncover billing errors 

 Get estimates, negotiate fees 

or payment arrangements 

 Supply providers with 

required information to pay a 

claim 
 

Eldercare 

 Find in-home care, adult day 

care, or long-term care 

 Clarify Medicare and 

Medicare Supplement plans 

 Coordinate care among 

multiple providers 

 Research transportation to 

appointments 
  

According to the 2015 Clergy 

Health Survey, United Methodist 

clergy are struggling with mental 

illness. 

 7% are dealing with serious 

depression 

 26% experience some form 

of depression that causes 

functional difficulties 
 

Counseling and mental health 

services are offered through 

Health Advocate is the nation’s 

leading independent healthcare 

advocacy and assistance company, 

and its services are offered free of 

charge to members of the 

Kentucky Conference’s health 

plan and their families. Health 

Advocate’s Core Advocacy 

program features include: 

 
Doctors and Healthcare 

Providers 

 Assistance in finding doctors, 

specialists and other 
providers covered by your 

insurance plan 

 Scheduling appointments, 

treatments, and/or tests 

 Answers questions about 

tests, treatments, and 

medications 

 

Administration Questions 

 Explains insurance coverage 

 Cost estimation for 

procedures, tests, and 

treatments 

 Gets appropriate approvals 

for covered services/can 

identify alternatives for non-

covered services 

Health Advocate’s Employee 

Assistance Program (EAP).  

 

The EAP offers members up to 

nine visits per issue per year 

with a licensed, professional 

counselor. These visits can be 

over the phone or Health 

Advocate will find a provider in 

your area to provide assistance.  
The service offers: 

 

 Help with stress, depression, 

family issues, substance abuse 
and other emotional health 

issues 

 Referrals for long-term 

counseling or specialized care 

 Work/Life specialists can help 

locate eldercare, childcare, 

legal and financial counselors 

 Access to the work/life 

website and webinars 

 

Anything you discuss with your 

counselor is kept strictly 

confidential. Being prepared to 

respond to unexpected challenges 
in your day-to-day life is a key to 

developing professional and 

spiritual  wellness. 

Health Advocate’s Employee Assistance Program (EAP) 

866.799.2728 
www.healthadvocate.com 

Call or visit 

online 24 hours 

per day, 7 days a 

week. 


